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Thank you so much for taking time out of your busy schedule to participate
in this survey. This survey is solely for the purposes of Lynn Shniper's
JILPT research report. All precautions will be taken to ensure
confidentiality of participants’ personal information. Your name and your
company’'s name will not be released.

You may respond in either English or Japanese. Please do not feel you
must fill in every cell, just enter as much as you can. Do not hesitate to e—
mail Lynn or Fukamachi—san any questions you may have.

Directions:

This workbook has 4 sheets numbered 1 through 4. Once you have filled in
the 1st sheet, you may progress to the next one.

Here are the 1st questions:

Name: o
Year of birth: ([lIlIIlll'mnmimnninia
Gender: T s e 0 s e -

Employment status:

Please continue to the 2nd sheet.



Year

Choose type of school from list
(High school, Community college, Major, Department
College, Graduate school)

Choose from list:
Began school,
Graduated from
school, Dropped out

Comments (State university,
Private school, possibly Name |City, Prefecture, State
of school)




Year

Employer Name (if you feel
comfortable providing it)

Choose from
list (Enter
company,
Quit,
Promotion,
etc)

Industry—Main
product or service
by company

Choose
from list —
Number of
employees
with
company

Reason you selected this
company (Interest in certain
line of work, introduction to
company by former
classmates, recommendation
by parents, etc. Please be
as specific as possible)

Method used for finding job
(Saw job opening at school,
HelloWork job opening web

site, Recruit publicaiton or

web site, etc. Please be as
specific as possible)

Any difficulties you had while

present company or another
company (strict selection
criteria, unfriendly manner
towards women, etc.)

job searching, either with your Type of

employment,
choose from
list

Assigned
department

Job title
(Regular
employee,
Division
Chief,
Section
Chief, etc)

Company
location

Duties (Please be specific about
jjob tasks)

Skills required for that job
(Presentation skills,
Microsoft Word or Excel
skills, language skills, etc)

How did you acquire the skills
needed for your job? (On-the—job
training, training sessions offered
by your company, college classes
you paid for on your own, etc.
Please be specific)

Did you have any trouble with
this job? (Required to move
without your consent, long
hours of overtime, transfer
away from your family, etc.)

Did you receive any help
from someone in
particular? (Your family,
your boss, etc. Please
describe how they
helped.)

What was your impression of the
job? (For example, “It was very
busy, but worthwhile. I was well
suited for the work.,” or “I was
lucky to work with such nice
people, they were like a family to
me,” or “I received a large number
of exciting projects”, etc. Please




Final Question: When you are job—searching, what sort of help would you find
useful? (Support from a counselor, advice from friends or relatives, handbook
with career information, etc)

= ~This survey is finished~ -

= ~Thank you for participating~ -
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New York State Department of Labor
Job Order

Employer: Please complete one Job Order for each job title and fax/mail to us. It is only necessary to notify one office of your opening. By using this form to post your
openings you will reach all Department of Labor offices.

Unemployment Insurance Employer

Company RegistrationNo. -
Address City State Zip
Telephone # ( ) Ext. Fax #( )

What goods or services does your Company produce?

Person to contact for interview Title

E>mail address Worksite, if different from company address

Travel Directions (Include public transportation, if available):

Does your Company have a Federal Contract requiring job openings to be listed with the Department of Labor (FCJL)? Yes No__
Does your Company wish to receive more information on tax incentives for hiring from targeted groups? Yes.  No___
Title Of Job Opening Number Of Job Openings

Referral Instructions: Fax/Send Resume Send Direct Call Before Sending

Number of Persons You Wish to Interview Number of Resumes You Wish to Review

Job Requirements

Years of Education Needed Specialized Education? (Type of Degree)

Years of Experience Required Will you accept a trainee? Yes.  No__

Will you accept related experience? Yes_  No____ IfYes,specify:

Jobis: Full Time Part-Time Regular Temporary (From to )

Work Hours: From: To Total hours per week Overtime: Yes No Circle Work Days: S M T w T F
Salary Range: From $ To$ Per Pay Period: Weekly Bi-Weekly

Salary Negotiable? Yes No Monthly Bi>Monthly

Other Hiring Requirements/Benefits

Driver’s License Yes No Class Health Insurance Yes No
Own Tools Yes No Life Insurance Yes No
*Physical Exam Yes No Dental Insurance Yes No
Drug Screening Yes No Paid Vacation Yes No
Employment/Security Test Yes No Name Paid Sick Leave Yes No
Other Tests Yes No Retirement Plan Yes No
Must Join Union Yes No Other

Bondable Yes No

Job Description

Please describe your job opening. List your special knowledge, skills, aptitudes, abilities required; equipment used or operated; special physical demands or working
conditions. If available, provide a detailed job description. Include the worksite location, if different from the company address. Attach additional sheets if necessary.

Job Description:

*Required only after job offer and if relevant to job opening.
All hiring requirements must be bonafide occupational qualifications
ES 515 (09-07) 10



NEW YORK STATE DEPARTMENT OF LABOR
Division of Employment Services

The information you provide on the other side of this form will help us to understand your hiring needs, and to locate
and select suitable candidates. Please review the information below, and use it as a guide when completing the Job
Order form. Then mail or fax the form to the office nearest you, or use the form as a guide if you prefer to telephone
us with your job order.

Unemployment Insurance Employer Registration Number: Please provide this number when faxing or calling in a job
order. This verifies that you are authorized to operate within New York State. If you are a new employer and have
just applied for this number, please advice us; we will use your Federal Tax I.D. number on an interim basis.

Referral Instructions: On job listings made available for job seekers’ review, the Department of Labor withholds the
employer’s name, address, and contact information. This allows our staff to screen individuals’
qualifications before referring them to you, and to send only the number of candidates or resumes you have
requested.

Referral Results: It is critical for us to get feedback concerning the quantity and quality of the referrals that we make
to your company. This will help us in our constant goal of improving our service to you and to the business
community. For this reason, if we do not hear from you about referral results, Department of Labor staff may
contact you for this information.

National Exposure: America’s Job Exchange (AJE) is a nationwide network of job banks from other states that
includes an Internet site. Your job openings will reach a nationwide audience of job seekers.
(www.americasjobexchange.com)

Veterans Preference: The Department of Labor makes every effort to find the most suitable candidates for your job
opening(s). Our job seeker file contains military veterans skilled in many occupations and job duties. Department
of Labor policy is to refer qualified veterans to job openings before qualified non-veterans.

Benefits: To attract the best applicants, it is important for you to let potential employees know the benefits
that you offer with your job. To some individuals, the benefits you provide may be more important than salary.

Technology

The New York State Department of Labor helps employers fill thousands of job openings with qualified
workers each year. Like any other service agency, we are always looking for ways to make our operation more
efficient and responsive to the people we serve. As part of this continuing effort, we have introduced some enhancements
for matching candidates to job openings, using computer technology:

. Computer Matching - A computerized pre-screening and notification system that alerts potential
candidates of your job opening, matching your job requirements with an applicant’s special skills and
abilities.

. Internet - Job openings listed with the Department of Labor can be viewed on our Internet Home
Page. This web site includes a direct link to America’s Job Exchange, as well as a variety of resource
information for both employers and job seekers. Visit our web site at http://www.labor.state.ny.us to
access economic and demographic data, including wages, occupational projections and other labor Market
information relevant for business customers.

11
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Job Seeker Job View Jobs at New York's Job Exchange Page 1 of 3

New York's Job ExchangeNY

: New York's

Job Exchange

Login i
AMERICA’S
JOB eXchange’

Home
Job Seeker

Employers
Search

Help
Support

Job Search:Job Details

Network Engineer @ Cochran, Cochran & Yale

Job Description

Qualifications include a Bachelor s degree in Information Technology or related
discipline preferred or equivalent experience and a minimum of 4-6 years experience
in an enterprise LAN/WAN technical support capacity. Applicable Cisco
certifications required. Novell, Microsoft and/or other certifications desired. Excellent
communication and demonstrated project management skills. Experience working in
a team-oriented collaborative environment. Success factors: Minimum CCNA
required. Experience with Cisco PIX, 2600, 2800, 3600, 3700, Catalyst 6500 switches
and routers. 3000 VPN Concentrator.(You will be responsible for planning and
evaluating complex existing network systems and making recommendations for
resources required for maintaining and/or expanding service levels. You will be in
charge of installation, configuration, and maintenance of network systems and
solutions and technical support as required in a predominately Cisco environment.
Essential functions include developing training plans for network resource
administration; coordinating installation of hardware/software; implementation of
plans for process improvements; testing network performance and providing network
performance reports; managing effectiveness of servers and their operating systems;
manage effectiveness of security solutions; and manage negotiations with vendors,
outsourcers and contractors to secure network products and services)Beneﬁts vary by
client. We are an executive search firm that places candidate with our client

14
http://www.americasjobexchange.com/NY/seeker/jobsearch/quick?action=JobSear.. 8/8/2008



Job Seeker Job View Jobs at New York’s Job Exchange Page 2 of 3

companies that have available jobs. All fees are paid by the company - there is never
a charge to a candidate.
A benefit package may or may not be available. Request specific information from

the employer.

Job Summary

State Job ID: HT3969560

Job Title: Network Engineer
Company: Cochran, Cochran & Yale
Location: US - NY, Buffalo, 14202

AJE Reference Number: 501647596
Job Start/End Date: 10/01/2007

Job Type: Regular

Job Classification: Full Time

Hours/Week: not provided

Salary Range: $ 60000 - 65000 per year
Education: Less than High School
Required Degree/

Formal Traiming: See Job Description

Required Licenses/ See Job Description

Certificates :
Experience: : not provided
gzﬁgggge' not provided

More Information

America's Career InfoNet has information about jobs at the national level:
General Outlook on the U.S. Job Market
Additional Career Resources

Wage and Trend information related to this type of job
Profile of New York

< Previous Job | Next Job >
TRPPLY NOWI™

"I_l' RINTER FRIENDLY \'ERSIDH-Q

If you feel that this job should not be on America's Job Exchange and you would like
to have it reviewed and/or suspended click the "Flag Job" button.

About AJE

Link To Us

Privacy

Terms & Conditions
Feedback

15
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EMPLOYMENT

B A G

SPORTING GOODS

Big § is an Equal Opportunity Employer

San Franciscoe Walnut Creek

Communicating Clearly Through Voice Mail and Email

Clear messages are concise, complete, correct, quick
and make you look competent. Whether you were a pioneer
in the use of email and voice mail, or have just recently been
introduced to this technology, making effective use of these
forms of communication is not a “by chance” happening. Here
are a few tips for polishing your messages.

Follow the rules of efiquette when creating your
messages.Even though technology has changed, the rules
of etiquette have not. Avoid remarks that are vulgar, repetifive
and verbose, and never write or say anything you wouldn’t
want forwarded fo your company CEQO, your customers, your
family, or your friends.

Distinguish between fact and opinion when the
difference may not be obvious to the person receiving
rour message.

f you are making a personal Judgment say so, lest your

words come back to haunt you. And even then be sure
rou really want to state your personal opinion in potentlally
ibelous situations.

Respect others’ confidentiality and expect your own to
be nonexistent.

Most of us have been comforted by the thought of our
guaranteed right to free speech to say what we think and feel
with few exceptions. However, messages left in the private
sector do not enjoy such immunity; they are considered private

10 AUGUST 12,2008 + CAREERSOURCE

We're Hiring!!

Make it to the top in RETAIL MANAGEMENT
with Big 5 Sporting Goods, the leading
sporting goods retailer on the West Coast.

Apply at the store location We offer:
of your choice. Paid Madical & Dental Insurance “amvy incusvn)
401k Plan/Profit Sharing
Alameda Petaluma Tremendous Growth Opportunities
Capitola Pittsburg Competitive Wages & Promotions
Concord Pinole Merchandise Discounts
Corte Madera  Rohnert Park
Daly City Sacramento  \a're looking for MANAGEMENT TRAINEES who are enargetic, oulgoing
Davis San Jose pecple with strong relail customer service background. PART-TIME SALES
Fairfield Sanlorenzo 404 CASHIER POSITIONS a'so available.
Fremont San Mateo
Livermore ULl Send Resume: . gig 5 Sporting Goods
Monlo Pack _ Santa Rosa Attn: Human Resources, Dept. CS
Milpitas Sunnyvale B0. Box 92038
Morgan Hill  Stockton V. BOX
Napa Vacaville Worldway Postal Center Fax: (310) 297-7585

Los Angeles, CA90003 email: din@bigScorp.com

by Dianna Booher

domain and are not subject to “free speech” protection.
Respect all copyright and licensing agreements.

Take great care to discover who has authored information you
may be tempted to include as yours. Just because you do not
claim the ideas as your own, and even if you acknowledge
other “unknown” sources, you may still be liable for copyright
infringement.

Understand the difference in being informal and looking
careless or stupid.

Informal means a conversational tone, a breezy manner,
colloquial words and phrases, intentional sentence fragments,
and acronyms. On the other hand, informal does not mean
unclear and incomplete thoughts, ambiguous references,
irrelevant details, repetitive information, disorganized ideas,
unclear actions, misspelled words, or grammatical errors.

Email and voice mail have made our lives increasingly
more productive. Use them to their fullest advantage,
without abusing others’ rights or offending their
sense of decency and appropriateness. Common
courtesy and good sense go a long way in matters
of etiquette. Your coworkers, customers, family, and
friends will appreciate your skill and your courtesy.

11, P L D,
gue in op S

Dianna Booher is a Fripp dtable. A group of
award-winning speakers and business experts who recommend each other s
work. For more information on Dianna and her programs, visit htip://'www.

speakersroundtable.com/booher/index. html

WWW.CAREERSOURCEMAGAZINE.COM
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EMPLOYMENT
WANTED

HOUSEKPR/MGR jobs for
Full-charge Polish couple.
L/l; Refs. L.A. (847) 207-3834

DOMESTIC
EMPLOYMENT

*NANNY-HOUSEKEEPER, *
wtop Salary! Nice normalsr
*Family. 310-285-9430 %

PRIVATE duty caregiver.Fri,
Sat & Sun 9am-9pm. Must
have car. $15-§18 per hour.
Santa Monica 310-496-1546

Employment

ACCOUNTING

Tax Auditor Il $40K+

Florida Dept. of Revenue
has openings at our Ana-
heim, CA office. For sales
and use.tax audits. Travel
req’d. Deg. in Acctng or Bus.
and 5 acctng courses req'd,
1 yr auditing/acctng exper.
req'd. An Equal Oppty/AA
Employer. We hire only U.S.
Citizens and lawfully autho-
rized alien workers. The
State of Florida does not
tolerate violence in the
workplace. All applicants
must submit a State of Flor-
ida appl. on-line at: *

P—

WWW. i
in People First

Call (714) 704-1540
Closing Date is 9/12/2008

ACCOUNTANT/
OFFICE MANAGER

Wanted individual with
Medicare background to
manage small Railroad
Hospital Assoclatmn office
with 3 employeest
Applncants should have
strong Medicare
background as well as
strong accountms skills.
Medical covera: rovided.
Office loc. in ov na area.
Fax resume to 626-967-3161
Attn: Yvonne or Mr.Davis

ACTIVISM .

CAMPAIGN JOBS

Flect OBAMA

Work for Grassroots
Campaign Inc.
on behalf of the
DNC to help elect
Democrats everywhere.

- $ dﬂﬂ-f}month

, LA310/441-1712
PA 323/257-1225

% « AMBULANCE » %
Now Hiring EMT’s
&Di

Excellent pay! Benefits.
L.A./SFV/Antelope Areas.
Call Ray Perez

Fax resume:

Apply at- www.
medresponséinc.com
el
APT ASST MANAGER (COU-
PLE) needed for HUD Senior
Bldg. F/T. $50K+, health ins,
retirement plan + generous
. Liv-on_site. Only exp
need apply Fax resume: Pa-

Director of Design and
design & production staff
w/ 10+yrs exp. F+A Archi-
tects has exciting
ri'DleCtSu 1.5 mil 5F plus
n Egypt, UAE, India, Jor-
dan, Canada & Western
United States. We have
relocated and expanded
to a new office in vibrant
|| §0Id Town Pasadena. Posi-
| §tive work environ ,with
\| many opptys for-prof'l
| growth. Email resume:
Robert Gilley at
slrle;;‘ fgag:hitects.com

cific_ Manor (Burbank) 818-
846-3945 EOE - ,

Is a nationally recog-
nized, award winning ar-
chitectural firm, seeking
motivated, energetic, ar-
chitects to join our firm
to work on prestigious,
high profile academic
and institutionall
Proj A

We are seeking appli-
cants for the following
positions:

Senior Level Design
Architects

Design architects with
8-1 years experience
with large scale institu-
tional building types. Re-
sponsible for providing
design leadership on in-
dividual projects and en-
suring design quality
throughout duration of
jprojects. Must be com-
mitted to the concept of
g design excellence. Mas-
ter of Architecture pre-
ferred

Architects
Senior level technical ar-
chitects skilled in detail-
ing and documentation.
Position requires 10+
| years experience with In-
stitutional, Type 1
buildings. Must have
knowledge of complex
building systems, CAD
programs, and be willing
to work in teams. Revit
experience a plus.

Medical Planner/
Healthcare Architect

Architects andj
Healthcare Planners with
6-12+ years experience
with relevant planning
experience with large
scale acute care facilities
(preferably in California).
Licensed Architect a
plus. OSHPD experience a

plus.
Architects

Architects with 5-10+
years experience overall;
3 yrs minimum with large
scale institutional type
buildings. Seeking well
rounded individuals that
possess both architec-
tural design skills and
construction doc-
umentation knowledge.|
Prefer Master of Archi-
tecture. Revit experience|
a plus. Leed AP a plus.
Licensed Architect a
plus.

Buﬁtlng Information
5eel<|r|g techmr.aliy Pro-

ficient, self-motivated
architect to manage
Bullding Information Mo-
deling efforts of multiple

roject teams; contri-

ute to ongoing develop-
ment of office doc-
umentation standards;
troubleshoot technical
problems; and partici-
pate in coordination ac-
tivities with engineers
arid contractors.

_-

Resumes +
Work Samples to:

C-BI“BGP'S@ODan:hTtECIS.CDm
www.coarchitects.com
S —

ARTIST
Multi-media Flame Art-

Santa Monica, CA 90401

ASSET MANAGER. Job site
Beverly Hills, CA . Send re-
sume w/this ad to Code
#897-6540, Claudia
Cardenas, f-‘nmesmr Devel-
opment, Inc., 228 5. Beverly
Dr. Beverly HIIIsr CA 90212

Los Angeles Times Classified

HONE CALLS

wngeles Times

AVISO AL DEMANDADO):

SUMMONS

| (CITACION JUDICAL)

Case No.:BC389136

NOTICE TO DEFENDJ\NT;

BARNES, an individual, and does 1-10
YOU ARE BEING SUED BY PLAINTIFF: (LO ESTA
DEMANDANDO EL DEMANDANTE):

JULIA SOBKA, an individual

i ohe ‘Xft_)p. have 30 CALENDAR DAYS after this summons

Sales
Consultants

Gordena Nissan has
completed its
construction on its state
of the art facility. We are
seeking highly motivated
Sales Consultants for
immediate placement.
Candidates must have a
strong desire to grow
with our company and
have a solid career. We
have a huge inventory
plus training for the right
individuals.

Send resumes to
dkusumi@
gardenanissan.com
or call sales manager
today for an interview,
GARDENA NISSAN

1670 W. Redondo
Beach Blvd

310-532-1600

R——
e ————————
SALESPERSON /CLOSER

Our bu'siness has
increased by 200% in
the last 90 days. We need
some experienced
Salespeople that are
bilingual - Spanish or
Korean. Selling the
hottest cars on the
market. Great
commission structure +
great bonuses + great
inventory + great
management team +
great advertising.
Lots of traffic!!
Let's have fun and make
lots of money!!
Ask for Sal Ramirez
or Norm Bustamante

213-383-2900
5 Sales Consultants
Internet Sales

Positions Avalla ble
mmedi
Glendale Infn niti is
looking for aggressive,
hard working individuals
w/ previous experience.
=Great Pay Plan
«Great Benefits Package
«401K Plan
Apply in person
812S. Brand Bivd.
Glendale, CA 91204

GLENDALE GOINFINITI
Err—
AUTO SALES

% INTERNET MANAGER %

METRO INFINITI is lookin:
for an experienced INTERN

MANAGER. 30 %
commission! Pald on hold
back & dealer incentive, no
pack, paid F&! income. 401K,
weekend, monthly bonuses.
Please call Shane or Devon

'626-303-1000

% AUTO SALESPEOPLE %

Import new & used car
dealership in San Gabriel
Valley. No experience
necessary. Will train.
Bilingual a plus. Benefits.

Ask for Sales Manager

626-576-2800

AUTO

* (rafismen Auto Body *

Experience Required.
Torrance
Call Jaz (310) 539-6246
: uena Pal
Call Kim (714) 670-2221

Managing Dentist
Excellent Pay & Benefits
HMO Experience
Fax: 310-820-0538
Email: careers@
frontierdental.com

DENTIST

Full/Part time for quality
oriented high tech office.
Lancaster / Palmdale
area, High pay and bo-
nuses. Fax resume to:
661-267-0785

% DENTIST %

FT, PT. San Fernando Viy Of-
fice. Ins / MC / Cap Exp
Req'd. Call B18-365- 6321

®DISPATCHER FOR
Messenger Attorney Svc.
ata Track exp. preferred.
Faxres.: 213/623-7527
mendaye@acelegal.com

9 DRIVERS $
Make Mmhmdimiy!!

Useyo wn Vehicle:
Pick ups, Vans,

Bobtails & Stakebeds.

Route Work Available.
Call Driver Coordinator
Call (714) 562-7231

DRIVERS

Paleteria La Michoacana
is Now hiring Bilingual
(Spanish/English)
-ROUTE / SALES DRIVERS
With DMV Recorcl Printout
-RECEPTIONIST
$9/hr Bilingual.
14720 S. San Pedro St.
Gardena, CA 90248

Driver/Bus
Min 2 yrs Exp. Class B w/
pass endorsement. H6
DMV printout. 10:00 to
4:00. TourCoach, 2715 S.
Bonnie Beach Pl, Vernon,
CA 90058. 1-800-960-0650

ENGINEERING

@SALES ENGINEER

Excellent opportunity with
an innovative, world class
vertically integrated man-
ufacturer of metal stam-
pings, plastic moldings
and assemblies. Mech/Eng
degree preferred.

Employment Employment Employment Employment
ARCHITECTS e DENTAL i munscsa‘rgggwsaa
Architects - AUTO Asst/Front/Manager § | Needed for larse commer-

Irvine area w/clean DMV
Knowledgeable in
irrigation/plant material in-
stallations & repairs. Bilin-

ual helpful. Contact. info
elow. .

LANDSCAPE MAINTENANCE
Seeking a yard assistant for
our Irvine location. Resp in-
clude but are not limited to:
®Daily cleaning of Yard and
Facilities. ®Receiving mate-
rial orders.
@Assist with daily paper
work and II'IVEI'ItDry ‘
control.
eData entry for month end
inventory reports.
Candidate should possess a
clean Calif. DL, and have exp
with Microsoft. Eng/Spana
plus, not required. Call 800-
698-9834. Email mwalters@
artisticmaintenance.com.
Fax resume 949-581-0436 -
WEB LA551082 :
MACHINE SHOP INSPECTOR.
Read & interpret blueprints,
req proficiency in use of pre-
cision measurm% equip
Must be computer terate nn
MSWord & Excel. Cl
exp is a plus. 5 yrs mnn exp
in aerospace industry reqd.
coverton@deltahi-tech.com;
fax: 818-407-4007

MANUFACTURING
*Erosion Control Company *

See our ad under 5ales.
Fax 951-789-7447

MECHANICAL - CALIERATION
TECH. for maint, storage &
calibration. Req knowledge
of specifications & stan-
dards governing measuring
& test equip. 5 yrs min exp
in aerospace, or 2 ¥rs per-
forming calibration.
coverton@deltahi-tech.com;
fax: B18-407-4007

MEDICAL

CHIROPRACTOR

For ortho dinif.

Extensive Workers' Comp
experience with special
emphasis on
AMA Guides
is an absolute must,

Coll: 323-728-8222
Faxres.: 323-201-3151
Email:

hotmail.com

2-3 yrs engineering exp. as
well as 5 yrs min. in Sales
with a technical man-
ufacturing co. req'd.
Knowledge of the medical |
& electronic industries a
must. Operating out of
Southern or Northern CA
area as a direct employee.
Please email cover
letter, resume and
salary history to:

Ibnhs@micmcnntacts.wm

GREGG INDUSTRIES, INC

.
Environmental Engr,
Gregg Ind. an
Foundry in El Monte, CA
has a need for an Environ
Eng Qualified candidate is
needed to provide tech
srvs to maintain
compliance w/environ
rules and regulations.
Requires a BS in Environ.
Chem or equiv. Strong
interpersonal,
writing, presentati
communication skills are
needed. EEOC. Good

Benefits pkg. Sal
Qualified candidates
should submit M5 Word
formatten‘ resumes to:
pcarrillo@greggind.com

or fﬂx 626 575-5943

REIGHT
OFFICE OPERATIONS

for Logistics Co. Freight for-

warding exp. is helpful.

Operations/Warehouse

crew/Class A,B,C Drivers.
Email:

info@hansastars.com
Fax (310)536-8768, Cindy

L —

Manager or Coordinator
of Grants, Contracts &
Development Projects

Researches, develops &

reviews grant proposals

& contract applications &
performs other writing

MEDICAL ARCADI
®RECORDS FILE CLERK P/T
4hrs/day for busy cardiology
office. Flexible. Must be able

to pass alpha test.

FRONT OFFICE MAF/T
Ma for busy cardiology office
check - in desk, Must be exp’'d
in insurance identification,/
authorization. Must possess
excellent customer service
skills, Mm 3 yrs. exp. need
only ap,
FAX RESUME- (626) 254-0240

MEDICAL

Biller & Collector

FULLY EXPERIENCE
Los Angeles / LAX Area
Fax: 310-672-9030
royamh@hotmail.com
NURSING SCHOOL NEEDS..
"RNs" or "LVNs"
as Nursing Instructors.
Must have Nursing AAor BS
with 3-5yrs exp.
Excellent Pay/Benefits.
Call: t 261 B825-2491
Email resume to:
doreen@wjinstitute.com

Physician Assistant

with industrial medicine

exper. 5an Bernardino/
Fontana area clinic. Full
time. Full beneifts. Fax re-
sume to: 909-355-4261.

PHYSICIAN
Family Practitioner
or Internist

FT or PT, Flex hrs. Weekend
shifts avail. Must speak Flu-
ent Spanish. Ofc loc in Santa
Ana. Immediate opening.

Fax CV to: 951-329-3376

PLUMBING

New Const. Plumber

In LA. & Ventura Co. min
5 yrs exp. High end cus-

17710 Studebaker Road

assignments. Generates

tom homes & commll.

If you enjoy working with

oA —

Email: Alex‘Mendez@
Pslgmupignm

Employment

The Village

af Sherman Oaks

S0. CA’s premier senior
living community, is
seeking an experienced,
hlthy motivated

" - Director of Sales
and Marketing

who possesses the ablhty
to set and achieve un-
common goals for this
100% occupied building.

Must have a proven track
jrecord meeting deposit
expectations while pro-
viding outside sales &
networking, focusing on
outreach activities de-
;signed to grow & develop
new referral sources.
Sstccessful sales staff in
our field have the ability
to hit deposit & census
-gnals through face to
face meetings, telephone
contacts & referral
groups while employing
sales principles to meet
he-needs of our senior
market.

Join a growing, well es-
tabrco that offers xint
comp to the very best
ca'\d In addition to xint
salary, we offer gener-
jous ‘commissions, bo-
nuses, benefits (Health/
i Dental/Vision/Life), 401k
with xInt match + more!

Unslt us in person at:

3450 Vesper Drive,
Sherman Oaks, CA 91411

- Email Resumes to:

TVSOHR @ SRG-LLC.com
or Fax (818) 994-5443

Equal Oppty Employer

AUTOS
Antiqui

"64 CONT,
As A Proj
Car. $4.

'42 Dodge
Hard to fi
cloth int
preserveq

'57 CHEV!

Bullt by E
mi, since
BLK; Best
toapprec

"0 Packar

Resore

B
SALES

~ ATTENTON
FUNS FRENDLY PEORLE

We're expanding our sales
territory & looking for peo-
rle who enjoy working ina
competitive, team orrented
sales environment.

~+_ WE OFFER:
- FULL TRAINING

- FELXIBILITY

« WEEKLY PAYCHECK

F/T &P/T HOURS
FUN & FRIENDLY ENVIRON-
. MENT
= > _ WENEED:
 PEOPLETO RUN DUR IN-
' & GPECIAL EVENT PROMO-

TIONS SELngG VA?IDUS SER-

- LS ANGELES TIMES

- Dpenings In:

THE INLAND EMPIRE AREA

® enpln & are self motivated

CALL: 509-200-8636

= Mon.-Fri. (9-4)
www.circpromo.com

DV
 Inbound Sales Agents

‘Call Center Exp Réq'd
Mon - Fri 1:30pm - 10pm

Wilshire/Vermont Area
Call 213-637-1300 x 5944
o . for info/EQE

| SALES

 Area Sales Rep %

Bach degree in Bsn &
1Senior level exp in mktg/
sales envir. 3yrs exp of
Success in sales & cust sve.
Exp. w/ Fortune 500 accts,
(presentation skills & exec
office presence is re-

quired. Auto req.

tBase+Comm. Mileage
rmbrsmnt. Medfv‘s!Dent.-"
401k/Stocks, E

specificatic
8 is beau
Burgandy
Sure to Pl

¥

70 Chev C
Original «
viously Ow
Reggie Ji

'69 ROADRI

Complete
ration, Or
4spd. Awe

T3 CHALLE

De-coded
Factory A
Blk/Blue, I

41 CHEY (

Gorgeous
Bonestock
(

" Ford Cr

54 Packard

Only 400 0
ever pro

Wht/Blk,

meet ﬁe?l;

ITA
Ready for F
ple Valiey. 7
——

Acura
‘eBCL23 ..
Exp
(WLOD036(
M CL "5" ..
Exp
(1A034688)
03 CL 3.2 (
Auto, FWL
(4079P/AD0S

M'DJ(C{
The T

SALES
.. GM SALES PROS
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