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Table 6-6: Working-time and paid leave arrangements
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Table 6-6: Working-time and paid leave arrangements (cont.)

BA ()

TAUN (FEE)

1FUR (Fe)

Ll
eyl
e 1 BE

FEBREXEHERNETE
H3ZEICKY., —EHREFEY
L. DA YYD EREREAE
EHERFEEBILVNEFEAIIC
BWTU.HEODBXITBITEE
FEFRZBITHESIERIL
NTE3, COIER T ERFRIH
FUTDESY
GE1)

O1h B EAL:
1B AO—ENDEMZFY
L. DE® Y E iR A 40 B 5
LA

O1FEAL -
1 BEBR. TEURO—E
O EFHL. HADFE R
RIN40RF R LA, 1585205
LA, 1H 108 BN, Eft
LTHESE 2B %(L6 8 LUN

Q1BREHEAL -
1BZ40BFLLNELT, 1H
10X THEBSEZ2EMT]
BE, L. BRERT 25 @
EN30AKRBD/NTE, K
BE. KIEBIE. RBEDH

26 BE I DERA) :

FEFRFIC LY 268 L 7-11040
Az LRELT. BFEDBESE
EHEEMEBIACEEEES
DXIEELRN, ED26B%ES
TH1040BF AR TH B EN s

=
Gx2)
S52BEAIOERA)

FEBRICLYS2EIZDONT
1840855 LA L2080 AT D
BFREMRESN (FEHEES
BES>OEELOXILFRESN
3) HD2240EFRIN LRRELT
BRESNTVBEAEC. BFEDE
[EE S EBMEBI THEE
E£DXIWEELREL
GE3)

EAEME7TBRBOERRBS
ZOHEEEn, —EDHBEIC
BLTII26 BETRR(X)I B
ENVRIRE

KIERTER54E -

- FHEENRSHORENTE
LLTW3EE.
EREEDSS.
REXBEEO#MELNHEL
BE (BIRE, RE, RE, &
5. NERHEER)

- F B Al RE BB R R IR S
BiHE.
SEEDNRAITHEB NN EE
. ERXEBRELEROE
BRICKOTHEEZZ(IB5E

BO&EHERECDOVTE17
BT, FEASEZEH1:E
ZEH LT8R 2B AL V&
ETA (52BXTHERECK
YIERT])

E ) EROEEFERMEEERCIILYIRAIILGING S, COHE. ERAENMAE KERNELZFBEORELENDILEHRE
RAETED, NMDO—EREEHFEIHECEDNE, TLYIATALGEEZHEEICHLT BFEBHE (1hBURTHERE CEDE

) 2FHL. BRELYOEE S BREEBIRVERTHAX I BOEERMEBI THBSE LN TES,
2) 122U, 18125, 1:B56RHZBA S H IO LTI 1.5F0EIRESEIOBINERSBN, INESSTIHEAXI($104085MEBR
THBIELSEE 2BOE 4 I2OWTHE40RHEOREN BRSNS,
3) 1H 1215, LES6REER 35 B LTE, 1.5F0EESE IO BEINERSEN, INEB-T5E X (32240 HEB R TH
BEEIBEE52BDE 4 IOV R OREMERING, RERBZBI (HBSELIGE. BALRRIOWT SE0EE
BEE£ETIDEINIEESEN,

215

(JILPT)



5 6-6 F&

5 @R - B IRIRHIE (Bt2)

2025

Table 6-6: Working-time and paid leave arrangements (cont.)
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Table 6-6: Working-time and paid leave arrangements (cont.)
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Table 6-6: Working-time and paid leave arrangements (cont.)
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Table 6-6: Working-time and paid leave arrangements (cont.)
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Table 6-6: Working-time and paid leave arrangements (cont.)
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Table 6-6: Working-time and paid leave arrangements (cont.)
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