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Table 5-17: Minimum wage-fixing mechanisms
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Table 5-17: Minimum wage-fixing mechanisms (cont. )
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Table 5-17: Minimum wage-fixing mechanisms (cont. )

1¥UR Ry IS5V
SMIC GE5) FEMHFOILRA
RME REESE (1998 F) | & B & £ /& (MiloG) | F &8 (1950 &£ & | F7fEhiEs
(2015 %) U 1970 £ HUE)

REAR BEAAR: BEHEAR BHLAR FHEBRILES R

BEESHEEIERE | THNCRELET | REELECHIIR | BNYEZOZEICL

Mk, HEEE, 25| (2017 £, 2 F [ RNARE R, BAFN | 3

DEREXTHERING | #EITHE) 15

BELZER20EE5% | BEESEQERE | HEEDME LERLT

BEATRESN, &
BEESEBTRAC
EHBND

Bk, HEEA0%
K&k (FRAY-L
LT ERESM)
THRINIRIESR
EEER0BEEHR
AT BURNREY
)

W-No-EEEE LR
KROEHEMBRLES]
SEFREBLIC. 2
HA@REZESDE
SHRENEBRDE
REsE(ILTEE
B 1B TeEEN
E

SHEE Y
EQEEBE DKL
Y2% UL ERLES
& BROLENED
SEEZWE (YMEAS
1FA)

REANX 2E—=

SE-&# (EEL &
MREESNMNEER
BEESZEREZHALC
RENREESN EA
n3)

2E—#

Hoig - &R

RIE

—f% 3 muL) :
8.91 RV F/B5M
(20214 B~)

9.82 1-0,/ IR
(202218 1H~)
10.45 1-0,/ B3
(2022 7R 18~)

10.48 1-0,/ RS

(2021108 18~)

- 2008 £ 12 B DiEH
ECEY, 2010 F 1L
f& SMIC OE [
£1AICERE

EHEBHHICLD

BRANSR FICRERL

BICRERL

ISVAKRL, BHE
R UESAELO Saint-
Pierre-et-Miquelon

—EQHIFANDZERE

7 5) SMIC: Salaire minimum interprofessionnel de croissance.
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Table 5-17: Minimum wage-fixing mechanisms (cont. )
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Table 5-17: Minimum wage-fixing mechanisms (cont. )
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Table 5-17: Minimum wage-fixing mechanisms (cont. )
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Table 5-17: Minimum wage-fixing mechanisms (cont. )

714 AIRRIT J1UEY PN

=K NYIIHRETE : IvAILTERIMN NISHHE : TU-. REEEHEE

448 331 \-Y,/H 445753936 /B | JERRE 1537 RV H 618.00 )LE- /B
(2020 £ 1 B~) (2022 1 B~) B2 500KV, H (2021 £ 10 B~)

(2018 & 11 B~)
Gx8)
HE FEERERICED | [REEFKE] ERESEEUZE |2E—2 (PRBUT:
S NEFICESSN | (KHL BB 0% 8% | & (NWPC) IR E L1 | 45 BifE) LitiEiRl (29
EFSADEEZRELD (N1 HAMICEERE | EEHIRIAIVIHA> | M - 7 hREREESE :
BHRICLYERDONDG, | BEXZOICLERE [T 17OHIBILICHE 3758 BE) OREH
BRI ROESLEE |A) 2BEX. MAE|BSnEBFENGE|Y 2022 F), BES
SHENEREHEE | STRE, KHLESF (2B =ZFEL4E | AREATARONT
BCiThngd, REE|C1E. MHE=F |EE 84 PTWPB) A | NI ICKYRE, BiE
£, HBHNREE | BROBZATRE [ ZNZNLUZMEBOR | EARTEFRBEAX
SEHENREBEESN | T, REOBENSD | EE % T, NWPC &, | [FMBFFICESFE=%
5%, ERIBE. 1YIVERE [PTWPB MR ELERE [ EROAEEESEE
BREBRRRERECLE | E€2*Z2ELBUFICE | &N REBSN, BRN
AERXZAVCEHN | &, BURELARSER [ THOn&ICEHR, 20
LB, RECELR., | (REESERELY | ZHRCEITHMANR
MEMORERTRD | X EI5, 5 FLBALG
BIEETER, 2020 & HECECREL
1M BALZNZREDH
EILLVEERNREE
S3HFE,
AR R HAOTEE | SEREI0ARE, | REFEHE. BAR|L2TOERCERAINS
- EEE B, BE BECE|IHEEVERALL|EGEFEIERRN. | BOTEIE REES
EBE Z(FEABRN MEBEB2EBIETER | HB=EES4 EMN | FIRICBVWTEESN
BEOREIOVWUL [ZEE. MBRED | FEXBRRVZOE
5% EMREE L TR, | BER. FRBER. |[CBECLTBMEN
RETMRTREES | 5®EF 10 ARXKFO/N | FEEBRICETS5
OIFEDNTARERDE | 55 - Y-CRAEDEERR. | BENTRELS
[T, BREHNEHTE 10| BARKETHKELES
BRiETICY MO [ ZERRICOVWT, BEL
FEBEREBECTH | £DE, BAKRAER
FCRBERFITIIL | ETED
nATEE

&% — — — —

E 8) RRAEEFY (COLA) 25T,




5 &% - HBER

$5-17&k EESEFE (KS)

Table 5-17: Minimum wage-fixing mechanisms (cont. )
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