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European Union

2 Council Directive 91/533/EEC of 14
October 1991 on an employer's obligation
to inform employees of the conditions
applicable to the contract or employment
relationship

3 FrTF Y POBEREVWIEE . R A
1 A RO B BRI 8 Ry
RMOWAE. REFWE. Ty +7+—4
FEE. N F v —RGEHE L L. BRMEOR
Bizkhid, BXZ20075 NS,

4 Directive (EU) 2019/1158 of the
European Parliament and of the Council
of 20 June 2019 on work-life balance for
parents and carers and repealing Council
Directive 2010/18/EU
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European Parliament and of the Council
of 20 June 2019 establishing a European
Labour Authority, amending Regulations
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