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EHHHEFR - House of Commons Work and Pensions and Business, Energy and Industrial Strategy Committees “A framework for modern employment”
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[BERHEAR]

2016 Overtime Rule On Permanent Hold As DOL
Develops New Rule, The National Law Review,
Nov. 21, 2017.

Manatt Phelps & Phillips LLP, (2017) DOL
White Collar Exemption Remains in Court,

LEXOLOGY, Nov.16, 2017.
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