 FENROELFLLSHTIO—F
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TILFLANILD DI &
HRM #ZE(CR T 5 L E 2 —

—HLM Z (2

I T LC®»IZ

A, TEDLPETHHEHINDL Z Lz
72 IVF L XV 4Hr (multilevel analysis) (2B L
T, OIEARNLEZ T L AT ORE 28 L
T, ZOMELFHMATLLDOTH5, VT LA
VAT, B € 7V (hierarchical linear
model : LT, HLM) & % W IE#IEE & € 7V
(linear mixed model), #F - il A L~V B 5
B, oI~ VF LB REREFY v
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NV SEM) & EORBEITT AT ENTE L (F
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bo ARTIE, SVFLARLVEFLVOPTHERD
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and Bryk 2002). F¥ERZ T —% L3, MEfLs
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¥ O—fFlE LT, Hitt et al. (2007) ZLLTD LD
IZRLTW5A,

X FEET—205%8E

INT =% Y ABBI A

L : Hitt et al. (2007) % —#BI5IE

FEROMTIE, BET— & 2SOy 1L
(MEAL 1CEDLIEE), 3707 —2I1l%5b62
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DREFEEDSIE L GFAli S e < R BT REME 2 BIR L
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FALTHSD X))k &2, MR (K4l
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2 FREOMESR
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ICCY) #°% % (Kreft and De Leeuw 1998 : Klein
and Kozlowski 2000), ICC iZ, #HEZH DO 5D
L, KEPEHDLGHMOENELRTHDOTHS
(Raudenbush and Bryk 2002), £ L X)LV D4k
20 EFMORELZVIRE) THNIFTICCH 0
L, FHOMREIA SN VENW) L TH
% (Garson 2013)o W IZ A EAASER L NIV TR
BHahsdboThiu, ICCIE1 %%, ICCH
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Wiz, (RN GO FEEEIRTL2Z L LR
b0

ICC TTF— % ORI Z N3 5720 0HkH L
LT, 5K (2014) 133 HEZBTFTVE. H1I
ICCHAERETHAZ L, H2IZICCH0]1 (B2
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DIEHEIIMA BRIRA DD 572, K (2014) 1%
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TWwh,
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BIRETH B E LB, FEMEZRTIHE (LT,
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5bDTHh b, WEOMIGEHH 7 & TILRE =R F
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