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Click below on the posilion title you are interested in and ciick the "Apply” link! You will need to create an account and select a Username and

Password. After your account has been establisned, you will complete an application by clicking on the "Application” link. This application

© Human Resources Staff
0 apply.

© Human Resources Intranet
created previously

can be saved and used to apply for more than ene job apening.

Giick below on the position title you are interested in and ciick the "Apply" link! Login using your appiicant username and password that you

Itis important you complete the application and attach ali the requssted materials listed in the posting. Incomplete applications cannot be
guarantesd full consideration. Oniine applications are stored on  secure site. Only authorized employees and hiring authorities have access 1o the

information submitted.

If you experience any technical problems with the online application, you may call the customer support number at (855) 524-5627.
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Position (¥ Emp. Type [& Closing Date (&1
Accounting & Finance - Two Year Term | Facutty, Full Time
‘Assistant Direclor, Campus Ministry [Exemet, Staff, Full Time [Continuous
Bioloay Instrucior [Facuty, Part Time. [Continuous
Gatering Lead Banquet Server [Non-Exemt. Support Staf. Full Time [
Computer Science - Tenure Track 2018-201 [Faculty, Full Time [
Culinary Services - Ongoing Temporary Op [Non-Exempt, Temporary/Provisional, Non-Ben. Eligin [Continuous
Custodian (SJU} [Non-Exempt, Support Staff, Full Time [
Dining Service - Ongoing Temporary Posit [Non-Exempt. Temporary/Provisional, Non-Ben_Eligin [Continuous
Elect fions and Social Med. [Exempt, Administrative Staff, Full Time [Continuous
NEW! Engagement Officer [Exempt, Adminisirative Staff, Full Time [Continuous
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W N2 @Bl b oI iMETsE 2
B, TANADNEHEPHARE R 5T D
HTHhHrHrEFZ LI,

FhcilR, FHREECSHHORAZH T )
GWEELIIEDIILDDOTHA )0 ? finlk
EHERR SO TRIC, LR TREDET 557
WEPREDOITRTVEETH L, HAWIZIE, =
- SEHE - R (arts, entertainment, and recreation),

B, BLUNEETH D, 2O L) Rk

17



H7 RAFERAR (EFXH, 2014 F)

[
Il

O kA

REAEF #

W PR

i - #

[ENE SR

ERGFNLE S 2 S _’

VS *

g - AR - B - ETKE

Tt #—'

S - b _—'

BB L ) A ——

HM - REET-ER

BHEY -

BEF - AL fREAL

- - e —

TEiA - RS #

ZOMH — A% #

S EUE -
177

0 2

HE : Oslund (2016)

TIE, FBSEOZBORERN G2 6N 5 Z LIk
A7, TOWIMOITE TN TO—HN B ED
THbND Z EHL v,

AR RANRD L QIR RERE L1, F7EHE
DR HER A Z T, POFBOKRT T a v
DPHRVEETH L. B, BGESE, HEE #
BV —Y A, TLTBFEEDOERDIYTIEE
bo THNLODOEFIZIFEHHEEGDVH LHG0%
<, BMERZEHIC &0 Fpldes 2 3 LA 2 i A
H%o

VI R - BRSO SEREAT

ZZETIE, 7 uoHBIEErST X ) AO
B AR O 2 M L 720 £ TR, w472
07— % & 725788 OEBATEN B9 5 %EAT
FEREEIL, EDL) RMAZHELTWEHLES

18

4 6 (%)

9 7 ? Haltiwanger, Hyatt, and McEntarfer (2017)
W2 X B EFrowfge cid, US. Bureau of Labor
Statistics 12 & 2 &4, BEH, H£EM ZLTA
OB 7 — % 2 T, A0S
O EARENOWTATE) 2 75, €3 4K A4
A 7 VEZHHT LT 5,

oo, b THKEY, T3, K
& B\ IIFE RS E I, RFILIRIICA RO X
CHRVAEEEORNEZELBIRL, XD Lwifh
DS N B EFEMEDE RS GEREI P L
L) BT 28 H 5, ZUTEEEOEW
EEIIRLAD X VI FEED EEEOKY
L) WIS 5205 Thb. TOKE, &
FREITE T — AT 5 & R L
TV b & D EEERTEE D EE DR RSE
WIS 5 2 813w, ZOLATHEEML
HWENDSEE SN TW S, B ESHEITEN

H AR5 ) F7E s



FeiE C oE O ETY

SIS ELTWADTHENIERLRZVDOTIE
Rk ZOWNBEIXERL T b,

ZORI, FL—1M) kv v a vk ERRDONE
NS i I e YA e e EADRIEY AN 4
OMBFBEISN TRV, ZhiE, LELTW
LI F 7235 SEEHE I Z D2 EH I NS
FERMELS AL, TREZEHINTW/ELT
b TN OFHEFITRIFEE T 5 720 1Rk E
PEZDNOTH B, bATEPEEF I EY
WEE, MEICE D RIS 2 RS R b,
RO DS, RO E S (F¥IEY
BHELEKELT) LD RELADEELL52 5L
WY ETHD,

CDEHITT A HITBIF B FEAMGEL, BT
WERTLR¥ELFEHEOY v FT—F 2 v,
KED EOEZRGEH ORMITE O AR ST,
AR ST D ZORPAZ IR L TV 5, AE
DMDIZHINALI2E 1, 7 AU IHAICTBW
TRARFELEEDTOEEKENKREVD, RA
DI X 2 I7 i OBEE T N 2 H§ % —
HEHSTWDLOh S Ltk v, FRcia BN
DIFFENTGOMEALDS, HAEACEEE G5 OFH8
YR HGERICR > TW A REYNH 5,

LR

RETIE, 7AYAONERGETYE EEh L
DPELKRIIOWTHF L 720 T AV A DO
i, RAEERAS Yy —Fy N EOTO S5 LT
OISR E > TBY, BT ESEEZ T L
TWAMEIAYD 5o RFEOTRFIE L HHHE O
SEERD D 2L, AHE, NI b ST
IV MY =LV OMEHIZREE - IR TE 5, 47
WAOKE, BRRPHEZEZ D22 L, 716
FIdFrBE LF A, ZNE RIS, ARICR 5
I OMECARIEA 2 L, AM%E
FELC, EEWET L, Zokn, BFE, D
L BEET B IATBICHIR LR, K&
BT T b 7272 LIRS E S 2 G L7z
FEE OFBYENTE DLDENIE, FHEEDY
BT R L SHORBEWREICKFLTEBY,
LOEDVD D,

No. 693/ April 2018

ST, HROFWHHIZE) THAIN? H
W mgIIELTB Y, EEE UOHER
HEINTT0@HL, EBENERRIL L 72—k
NTHBRE2 B2 L CTRIZHET S, —&
EE CESE AT L0, £BSEE&RE
WX B RMOMERDFEMRICEL R b, 72720
PN X D GrEE IS OREC & B RIE A 5 5F
SNTWAH0, SEIEMECAEEREZTVD
S5We T AU E ARIZAEERPHE —E 2
WA DD L R EPAF L H Y, WEE D
TR LMD S L HEHIEIEL T &
W2 57259, LaL, 7AYAEBROIET
YiDREN 8L, SRS & 057l Thid TF
LA SO LA D LSRRI ST E )
EROGTETCHWINE)INIIH L EEFIIEZT
W5,

SE ik

Acemoglu, Daron and Pascual Restrepo (2017) “Robots and
Jobs: Evidence from US labor markets.” National Bureau of
Economic Research Working Paper, No. 23285. Issued in
March 2017.

Autor, David (2014) “Skills, Education and the Rise of
Earnings Inequality among the “Other 99 Percent”,”
Science, May 23 2014, 344 (6186), 843-851.

Bureau of Labor Statistics (2017) “Total nonfarm hires and
separations rates, seasonally adjusted.” (November 5, 2017
access). https://www.bls.gov/charts/job-openings-and-
labor-turnover/hire-seps-rates.htm

Haltiwanger, John, Henry Hyatt and Erika McEntarfer (2017)
“Who Moves Up the Job Ladder?” National Bureau of
Economic Research Working Paper No. 23693. Issued in
August 2017.

Katz, Lawrence F., and Kevin M. Murphy (1992) “Changes in
Relative Wages, 1963-1987: Supply and Demand Factors”,
Quarterly Journal of Economics 107, 35-78.

Lovenheim, Michael and Sarah E. Turner (2017) Economics
of Education. New York: Worth Publishers.

Oslund, Charlotte (2016) “Which Industries Need Workers?
Exploring Differences in Labor Market Activity,” Monthly
Labor Review, U.S. Bureau of Labor Statistics, January
2016, https://doi.org/10.21916/mlr.2016.1.

Torpey, Elka and Audrey Watson (2014) “Education Level
and Jobs: Opportunities by State,” Career Outlook, U.S.
Bureau of Labor Statistics, September 2014.

WP 4 Wk - KA SCHE (2006) [ A7 i 1] 57 B8 AR & 2 ) o <
W7 THAS @WF7eAERE] No. 550, pp. 51-66.

BAE-FEHE LYY ARFREFERE A
Bz BEREFEL,

Y- ELDYN VA TT IR R ESZ B
JE SN AL R R R . RIRAE &%, WL a2
%o

19



