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30 Workplace Relations Commission (2019) “Guide to Employment, Labour and Equality Law”
(https://www.workplacerelations.ie/en/news-media/workplace relations notices/updated-guide-to-
employment-labour-and-equality-law.html)
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32 Workplace Relations Commission ‘National Minimum Wage’
(https://www.workplacerelations.ie/en/what_you should know/hours-and-
wages/national%20minimum%20wage/)

3B RB, TANT Y RO 2022 FEREE O @A (HERRW) @HRIX, £ 34% & &2 (Irish Congress of
Trade Unions ‘Publication of collective bargaining coverage recommendations’ October 6, 2022
(https://ictu.ie/news/publication-collective-bargaining-coverage-recommendations))

34 “c) a person the duration of whose working time (saving any minimum period of such time that is
stipulated by the employer) is determined by himself or herself, whether or not provision for the making
of such determination by that person is made by his or her contract of employment.’

35 ‘when, on account of the specific characteristics of the activity concerned, the duration of the working
time is not measured and/or predetermined or can be determined by the workers themselves’

36 ‘managing executives or other persons with autonomous decision-taking powers’
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37 Organisation of Working Time (General Exemptions) Regulations, 1998
(https://www.irishstatutebook.ie/eli/1998/si/21/made/en/print)
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39 Safety, Health and Welfare At Work Act, 1989
(https://www.irishstatutebook.ie/eli/1989/act/7/enacted/en/print.html)

40 C-55/18, Federacién de Servicios de Comisiones Obreras (CCOO) v Deutsche Bank SAE
(https://curia.europa.eu/juris/document/document.jsf?text=&docid=214043&pageIndex=0&doclang=en&m
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HiFT : Central Statistics Office ‘Earnings Hours and Employment Costs Survey’ (EHA05)
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W, FFAEIL. EU Eﬁ?ﬂ&(ﬁi&[ﬁ@ﬁ'ﬁ%%%ﬁﬁﬁi\ EIT IRV T B S 2 13 U D 2 I 1T
DELOZNEEZZR TS, LR T, 2015 F£OFER RO KIS I7 @8 O 2 3 105718
REFH] DR DU DN T, R ED R 2 S B 544,

F9. EEICBT L@ OB ITEFHE EEORE B THHHE 48 R B2 T

VOIEERD L BRTIE 9.2%., FHRE (22.3%), 77 b - BEBURAE - M2 (15.9%) .
BT (12.4%) THENE L, FHEMB (2.0%) . FERAMIK (2.1%) TRV (KF 2-3),
O b L, REEBRMOBRISSEIE B X DL, L EHE T Lo T, SRIEELH
W CH BRI Z 5 L T D ATREMER & 5,

42 KEuropean Foundation for the Improvement of Living and Working Conditions
(https://www.eurofound.europa.eu/en/home)

43 Eurofound ‘European Working Conditions Survey’ (https:/www.eurofound.europa.eu/en/data-
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£ : "How are your working time arrangements set? |Z%f 3~ 5[], #IRAZiX, 1:They are set by the company
/ organisation with no possibility for changes, 2:You can choose between several fixed working schedules
determined by the company/organisation, 3:You can adapt your working hours within certain limits (e.g.
flextime), 4 : Your working hours are entirely determined by yourself,

HAT : [/ E

Fio [ EEOREIT, BINARERH O 5718, REEI A 578k 2 BT YA E £ D H)
IZONWTIE, BT 39.3%D7HMEN, GFENDEEIELTWD (KK 2-6), WFERIITIX,
BT (63.1%). 77 v b« HWARIE - FNII (53.7%) 7o & TR L 0 & BEE TN
w <L HAl - HEREPIR (31.6%) . EEFIEE (33.5%). EERME (34.8%) 72 & TRV, MM
TR AKENMRN L B 2 BN D EEMBECY — B 2 - IRk, FERER (&% 4 BIR) &,
EHBSSHMM2 E (3 ) OMIT, RICKRERENRLONZWFER L 72> TWDH D,
H2ICBITLEMBFYONE GENMBREREII T2 b o) ORFECLHESF L, A
MBI SN TR,



HFE2-6 TEXDKBEIC. BMMKMOSE . FENFEBICHTIEMAFUNEFTNLIN I —BER (%)
0.0 100 20.0 300 40.0 50.0 60.0 70.0 80.0 90.0 100.0

FHEEst

BT

BP9

ety - REFPI

BN

H—EX - BRFE

R

TS - HEARIRAF - #8352
FERAHRAR,

mENNFEZED ExZ%
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BREE SO EERE (Adjudication Officer Decision - Ref: ADJ-00021873) 5% 28T 5,
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Flo. EEGBRFE OER 275 IS, RS GBOR VRSO FER L LT, Kepak
Convenience Foods Unlimited Company v Grainne O'Hara42321F 5115,

gL, FEBREMEE (Business Development Executive) & LT 2016 4F 7 12 &M
&4t Kepak tLICER S, BESLY 7 T4 ¥ =72 Sl 2 EEEB LMY L T
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45 https!//www.workplacerelations.ie/en/cases/2019/december/adj-00021873.html

46 Kepak Convenience Foods Unlimited Company v Grainne O'Hara, DWT1820
(https://www.workplacerelations.ie/en/cases/2018/july/dwt1820.html)

4T HEBEOHELEIZL D (Adjudication Officer Decision - Ref: ADJ-00008654)



https://www.workplacerelations.ie/en/cases/2019/december/adj-00021873.html
https://www.workplacerelations.ie/en/cases/2018/july/dwt1820.html

TRV % LIZZHOE T A—/LOG LAGELE LTI, B @RRHIT 60 KT <
ICEELTWz b Lz, BAEMIT ISR L, JREIIRERGEC. IR R AT FE
DR 72 & TR A B LTV & LT, EBEITRORRNICAE R EF R TH Y |
48 Ml 2 2 TE < Z & I3faR LTy, 72l & FiR LT,

SR Z B SO E T I, JRE O =23 578E ORI TR 4 fLek Lise T 5 %
BERo Tl &, FRENRE Lo @ik ONEE LREZB L T T\ Z & i
R L T (FRERBHTREEo0) bbb T, BB LW D &k X2 iR,
ERFEGHED 4 T — 1 (CHESW TG 19~20 2 — o 25 H L, EABHIFE (393#) 5& L
T 6,240 = —u O3\ & CTe, A EIT 7@ EM T ok (FRICRE S BHEREZ R
fRE UCHERR) L, JREIXE D OBIUC L0 RSB TS & EiR Ly,
AT b IS B Z B OBl &2 SR, JE A EIX 7 @R AL E O 5 T A =157 84 53
HREFEHRERAZEZ TE Z 2B TR bR LORKBIIKLTEBY, $FEEL
7o (RIEERY72) ERICXT T DEHER E L Cld Th 5 & DJREM DO FEL 2T, €% % 7,500
o— | CHEEA LT,

FIRIIZEREO F K, JREIX, RO RITEM o5 & ST h o 7 FEH
AT HONT, EAEOESER EHBIZIWERDIZERA LN, BHEFLH LI TE
Y EFRO T, BINMRERE OBk T 2 WM E L C BB OREEREL TWDH, 727
L. s OFITEHE B JE 8~10 FFFAES D ICH £ 08, 2 2 CIREEDRE I7 @k
[ GH 48 KE[H) 205 OISy O BN EFIE N7 ATREENHER S b (BE ERE CTo %
Bix., BRORNLE LTIHAR),

LR 26105 LEIFHENGIZ, TH S OFWRHRZRETE 58] THLNENOHEEIZ,
HNL « HERAZMENTNWD Z NN D, EBEE TIE, ARIEFMER DB RIES N TV
WIS DWW T . R EIC 0D b3 5B L 380 THRELZBEA L O 52 2 &2
A D, 2L, EToOHMRHZAMEDSR LD DT Tidlevy (EE 55 i R &k
BHEOENDPMEORIRL 2> TND) LALBNDRICIE, MENLELEZOLND,

E3E BBRA 2 /NILGIE., DBNSEVMERIICBEY 28I - ERF
1. BFBEA 22—/ ILHIE
(1) Hl EME
F1E TR~ E B0 | RIS (5 (S LTy 24 BF[] 472 0 Jdife 11 BpfE o

(https://www.workplacerelations.ie/en/cases/2018/february/adj-00008654.html)

ARG 4 T2 — a0 b ORI 19~20 = —a OFHICIE, 52 x40 RN HnwoniztAHons (B
FWRAG 19.2 21— &2 %), BEBIC KL DHVHSHE 6,240 = — 11X, 39 Wy O ERREEA 20 2 —w L
L6, WY 0 8 REICH Y, K Lo @R & Rt o 1R 5 E@IFf o2 (B 20 K 2261
BERH D, 2k, FEEHFS R LEER (7,600 2—1) O5A, Bl X% 9.6 FrMHEY,



https://www.workplacerelations.ie/en/cases/2018/february/adj-00008654.html

KEZBGTHHEMZRIEL TEB Y, BARIIFEHESMKREZES T 5 L EET 585
EAET A, ML, FEREHINDF®HED S L, IRETHR S8 ARNDERONEFEE
AR ERMKTH D, BHFIE, SHEEH O FEEO BN ST 2 ik a 7B - R7FET
LEBEAT D (F255%), BAHENZNIKT 285G, LFEEeD, 1,900 =—a2 L FO
FENB S NG D,

¥, REOES (11HE/) 2o Tk, BEUESORELZOEEMEHLTRY., BE
Z D <o TREB Difam L L D v72

(2) & Ak
iR oSN (55 18 6) T L7z BRSO B FEIZ OV T, AR - IREIC
B aHENEMA IR, ERIV—TELUTICHET 5,
CVE RS, WHERE., FEGEE. FEREEZ B DRETE 2F, WMEEE . mRAE
P— A WEEE
- FEE OB O
— 7 M (7 NEFEIZ X DIREAEN R WIER)
— BRI 3 0 T D ¥
—HEENEREICL Y, EHMIC, BEOOERE - IBEMoEEHOBE 2RO
LND¥EE (A7 a T HEEED)
—AXMEOREE BN E LEEHELITERONEE LR, FEOHITICHET 5 Z
EHRET D, RICEHBESEHAN, BRSO
—REDEME IR —ECRBT 2EE (EESY — AN Z DR 4 TH
FICHRR D Z L PEETE DD, 7B E BAEFER Y — B X DAL DOHkE O (R 12 B
BN OMEE D H D)
- BRI CE BRI BLE SN BE OMET 5 ¥R
- JE AL S TR D HE S L5 B E OEFE T 25
- [FIREARFTREZRSEE AL D L BISN D 2 WITBRAORIL, £ OMEMN EOEHO KT/
FH IO T R ATRE 22 IR I
OB, RFEDOMHE DEBITHNE S NI EY. FEHNES D VITEMNRKMTIC LD E
MRS IS« BEORNFIZTOWTIE, MERTE R o KB L RIFEOMRERE D5
FIXZAB ARG e R O ERE S BRI O Gk & 72 550,

49 QOrganisation of Working Time (Records) (Prescribed Form and Exemptions) Regulations
50 Jeks, ARSI & 72D T WMELSMZONW T, IREPHERTERPSTEHEICREREICE 2NBELZRD 55
By AN



(B)VFHHEE (12— LEFEZEETE 555

1 H 2720 OB O REME 2 FIRAVIZEE O 2 &30y, 7272 L, ERED LB BER
REEIC LY RERE DN ER ARG S WKEOHEIZRE L 5 205 0 ORERN T4
IR N ZRBETHIENARELINTND Z L6, fRE LT 11 F#Z TR SR E
WIFRESNAGD VWA D,

(4) 37K

KRB DA E (B 53 RS ORBICHONWT, BRATHEER T — 2 E 13BN 2o T,
Z 2T, ISR L7z Eurofound (2 X 2 RN @S A 25 TRTAC, 2 8t A ofkE
211 BFRIRT L o Te 2 e WD D)) L ORI T HRIE A2, BIEFEOHNICS T 55,

£ BETEGHE D 19.2%5 TMIERRIG L LT Z ERnH 5] LRIEZFL TN D, 11
IRERIAT & 70 o 7o BB IR E D DR TE Vb oD, 2D 8 FILL LD Jr## 12>\ T
X, EED 1 AE20 ORBRFH AP HE ISR SN TWZE R BN D, BENZIE, &
P (28.1%) U —t R - BoElk (23.6%) . P (22.3%) T MN1EFARH DY ] Ok
WHOPABRINC EWN—T7 . FHMINE (7.5%). 77 b - BEAHEAE - M (10.6%) . FERA
W (14.3%) THEWEERLEZ2oTWD (K% 2-8),

B#& 2-8 TRIAIC.2 EB OB 11 BRRELLEIENH L I —HiER
0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0

S5imEEt

I
P9

1524l - SEGPIE,

EHHE

H—EX - B

FIRT

TS - BRI - AT
SRR

m11hKiEH 0 m 11hRmRU
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£ : "How are your working time arrangements set? |Zxf 3~ 5[], iR iX. 1:They are set by the company
/ organisation with no possibility for changes. 2:You can choose between several fixed working schedules
determined by the company/organisation. 3:You can adapt your working hours within certain limits (e.g.
flextime). 4:Your working hours are entirely determined by yourself, ¥ > 7 /L3 A XD/ S WSR2
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52 Department of Enterprise, Trade and Employment 725, R - BAOBBICET S 5L LT
2019 228 F L 7="Future Jobs Ireland” (https://enterprise.gov.ie/en/publications/future-jobs-ireland-
2019.htmDIZ T D FED—2,

58 Department of Business, Enterprise and Innovation (2019) “Remote Work in Ireland”
(https://enterprise.gov.ie/en/publications/remote-work-in-ireland.html)
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28 ‘Action brought on 17 March 2014 — European Commission v Italian Republic (Case C-124/14)
(https://curia.europa.eu/juris/document/document.jsf?text=&docid=153041&pagelndex=0&doclang=
ode=req&dir=&occ=first&part=1&cid=1331816)

24 (C-124/14, Commission v Italy, Order ECLI:EU:C:2015:52
(https://curia.europa.eu/juris/document/document.jsf?text=&docid=162161&pagelndex=0&doclan
ode=req&dir=&occ=first&part=1&cid=11060442)

25 Council Directive 89/391/EEC of 12 June 1989 on the introduction of measures to encourage
improvements in the safety and health of workers at work (https://eur-lex.europa.eu/eli/dir/1989/391/0j)

26 Eurofound ‘Recording of working hours’

(https://www.eurofound.europa.eu/en/european-industrial-relations-dictionary/recording-working-hours)
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https://curia.europa.eu/juris/document/document.jsf?text=&docid=162161&pageIndex=0&doclang=IT&mode=req&dir=&occ=first&part=1&cid=11060442
https://eur-lex.europa.eu/eli/dir/1989/391/oj
https://www.eurofound.europa.eu/en/european-industrial-relations-dictionary/recording-working-hours
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EU o5 BAfRICBET 5> > 27 % > 2 Eurofound30® KN 55 8 557 & (European
Working Conditions Survey) 34d, mt3EH Ik L T, RIS @ O P & & To 55 @RERE Ok
PUZHOWN TN TWD, LT, 2015 FRAEORKE R G, HINEZSZBTH L & Lizuee,

F9. FERHOR SICET 2EmE . BINMRER O 58, REFS T8Nk S BN T
VORI T DR A BENCHRT D (KK 3-3), FHEITIIT 238 O 78R
48 WFH 2 8 2 2 F7 8 O HERIT 2R T 9.0%., HHI (23.7%) . BPASUEMIKPER (19.0%) .
7T b BERERAE - RN (14.1%) 7e ETmE < FHMBIE (3.0%) . FERGHEK (4.8%) .
HEE (7.8%) 72 E TRV, EFERFMAIEEA CHLE (BEOTEHEOIEZ), 47 b
Ty MIRELEERE) 2 EORES0NTHEN IR, EHRkIC Té%ﬁﬁ
T OB HEE TE D, T2, FEOKGITEMARERE O 578, B F @ x5 2 8
%iéﬁainéﬁ@%@m¢i£WT&m%\77V%-%m@¢-ﬁJM(M6%L$
L (49.4%). —E X - BRIEHk (36.3%) TrE<., HHE (26.5%). HFM (27.8%).
HEMBEE (28.9%) TIEW, FHETH 450 1 NBEMHFELOLHB/GRER>TND

27 C-55/18, Federacién de Servicios de Comisiones Obreras (CCOO) v Deutsche Bank SAE
(https://curia.europa.eu/juris/document/document.jsf?text=&docid=214043&pagelndex=0&doclang=en&m
ode=req&dir=&occ=first&part=1&cid=1239687)

28 Furopean Commission (2023a)

29 [g] |-

30 European Foundation for the Improvement of Living and Working Conditions

31 Eurofound 7% 5 4F (2 1 FESEHE L CW A AR, 2015 FFRAIZ 6B ICH 720, EUMBERE 35 1 [E%
RIGAT, TMERFECTHEL TV 15/16 mlh LI 2 M & B &% £, Vo 7 A HUIeE T4
3,850 1, (https://www.eurofound.europa.eu/en/data-catalogue/european-working-conditions-survey),

32 FFHA DT — & 2 #4925 UK Data Service (https://ukdataservice.ac.uk) 2S5BS -HET — X |25
WC, EU28 W EH (F 7 A$3 55,765 1) DI7@ZE DA ([ 3 )7 458 ) ([T OWTHEFZ1T o7,
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7 : MF(a)iX. "How many hours do you usually work per week in your main paid job? (2%} 92 % (3%
B Z. FRRIEGNCERE, £72XF D)L, *Extra payments for additional hours of work/overtime
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HFT : Eurofound ‘European Working Conditions Survey’ (2015)
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TERARDIZ L P (15.8%) . RABHEEMOKEER (11.9%) THIXAIIZHER GV, BN IZkT
5 [5@E B E NS EZRELY D) H0Ob [REXIIA S 2 RET D HEREA
THE X, ZOFHE (b25WITFHME) X< FENDILEXLNLIN, BEICHED D
FERIIWTICELREH E VR D,



H& 3-4 FEFEFEORE S E—BERN (%)
0.0 100 200 300 400 50.0 60.0 70.0 80.0 90.0 100.0

HEE N

R

)

Al - EHPIE

ESSCTili

H—EX - B35S
FREMOKEE

R

TS - HARIRAE - HETIE

mESKRETED m HIR(EH DN FEERRE (TL v IRE)
m ERENREUEMERT 21 —ILHS&IR0IEE m EAENRE (BEARD)

£ : "How are your working time arrangements set? |Z%f 3~ 5[], IR iX, 1:They are set by the company
/ organisation with no possibility for changes, 2:You can choose between several fixed working schedules
determined by the company/organisation. 3:You can adapt your working hours within certain limits (e.g.
flextime). 4 : Your working hours are entirely determined by yourself,
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iR Eurofound 12 X 2 BN F5 @S5 A 1%, TRITA 2. 2 BE3EH ORFRE2Y 11 BRI AR &
Rol2ZEWbHLN] ZHmATHEY, [HoH) LEELEZEEIL EU LT 20.2%, A4
v (45.8%) AV =—T v (27.2%), To~—7 (24.7%). 74T R (23.6%) 72 ¥
TEW (M#R3-7), £72. EURKD TH2 | LREZELEHEOERMINRTIL, HEEDK
f - fEnkFE, EI5e - NIEEE, EE - BEER EOESMHERIICE S, 11 R R & 72 o
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34 Furopean Commission (2023a)

35 W3EY 13.9%., (REE - FBHE3E 13.4%, E15E - /NFE3E 11.1%, iEl - W5 ¥ 9.4%., 72X, ZOFAE»SITER
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7* : ‘Thinking of the last month, has it happened at least once that you had less than 11 hours between 2
working days?1Zxf 3 5 A%,
H AT : Eurofound ‘European Working Conditions Survey’ (2015)
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7£ : "How are your working time arrangements set?|Z%f 3" 5 [, HiRAZiX. 1:They are set by the company
/ organisation with no possibility for changes, 2:You can choose between several fixed working schedules
determined by the company/organisation. 3:You can adapt your working hours within certain limits (e.g.
flextime), 4:Your working hours are entirely determined by yourself,
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7% :’Since you started your main paid job, how often have you worked in your free time to meet work demands?’
WZxF9 5 A%, @I IL, 1:Daily, 2:Several times a week, 3:Several times a month, 4:Less often, 5:Never,
Yo TN A ZD/NSORRE RS (TEH ),
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36 Eurofound (2020) “Right to disconnect in the 27 EU Member States”
(https://www.eurofound.europa.eu/en/publications/eurofound-paper/2020/right-disconnect-27-eu-member-
states)

37 KEuropean Parliament resolution of 21 January 2021 with recommendations to the Commission on the
right to disconnect (2019/2181(INL))
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