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2 DARES(2023) La durée individuelle du travail, 28 septembre 2023, Annuelles Nationales.
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4 DARES, Les heures supplémentaires, 11 octobre 2023 Trimestrielles, Annuelles Nationales.
https://dares.travail-emploi.gouv.fr/donnees/les-heures-supplementaires
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3¥: ‘How are your working time arrangements set?’ 2%t 9 BEIZ, BIRE(L. 1:They are set by the company /
organisation with no possibility for changes. 2:You can choose between several fixed working schedules
determined by the company/organisation, 3:You can adapt your working hours within certain limits (e.g. flextime) ,
4:Your working hours are entirely determined by yourself,
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3¥: ‘Since you started your main paid job, how often have you worked in your free time to meet work demands?’
IZxt 9 BE%, #IREL L. 1:Daily. 2:Several times a week. 3:Several times a month, 4:Less often. 5:Never,
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35 TUC ‘Dignity at work and the Al revolution’ 25 Mar 2021
https://www.tuc.org.uk/research-analysis/reports/dignity-work-and-ai-revolution

36 Al task force is launched by the TUC and is welcomed by Usdaw
https!//www.usdaw.org.uk/About-Us/News/2023/Sep/Al-task-force

37 fil 21X, Unison “Working from home and hybrid working”, Usdaw “Social media and mental health”
https://www.unison.org.uk/get-involved/in-your-workplace/key-documents-tools-activists/bargaining-guid

es/
https:!//www.usdaw.org.uk/Campaigns/Mental-Health

38 “New Deal for Working People”
https:/labour.org.uk/updates/stories/a-new-deal-for-working-people/

39 Financial Times ‘Labour party plans ‘right to switch off’ for out-of-hours workers’ 13 May 2023
https:!//www.ft.com/content/85771ele-97fc-4b86-bd4f-37a10721d37e

40 CBI (2023) “Employee wellbeing in a changing working world”, EHNAEED S ILFHAE T, HEHIT 352
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https://www.cbi.org.uk/articles/employee-wellbeing-in-a-changing-working-world/
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https://www.ipsos.com/en-uk/6-in-10-across-uk-would-support-right-to-disconnect-law
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42 CIPD ‘Would a ‘right to disconnect’ prevent ‘always on’ working cultures and stress? 20 June 2022
https!//www.cipd.org/uk/views-and-insights/thought-leadership/cipd-voice/would-right-disconnect-preve
nt-always-working-cultures-stress/

43 Prospect ‘Prospect and CSGU agree Right to Disconnect policy with Scottish Government’ 12 December
2022
https://prospect.org.uk/news/prospect-and-csgu-agree-right-to-disconnect-policy-with-scottish-governme
nt

44 Scottish Government ‘Public sector pay policy 2022 to 2023’
https://www.gov.scot/publications/public-sector-pay-policy-2022-2023/
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45 Prospect ‘More than two-thirds of Scottish workers back a ‘Right to Disconnect’ poll shows’ 15 April 2021
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