E3E RAE=EM

F1E ERFEHE
TA)ABEBFERCTH 2720, ME R LD ETIHAEITFICE £ 3% RERIEE
INTw5, fhofilfE e Fkic, BEEINBMBORICBL <, SEHBUFILEREL2ED. Th
i > To K b B MBUF ORZEIBOR 0 L CiliBh& 2 I &xEs T e 2 5, BREN
BEBGRE —ICE > ThH, ZTONRELHIE, BPEIIIFIETH Y, EABTOHEEE
FFbBEICE>THRAESL, 2OET2RRONLMNBFCEERE S, Mo Aailsofki

MxRioTwa,

¥ 72, BURRHHIC D Wit 1967 fFLARE. 7 2 U 1 25H% B (General Accounting Office:
AT GAO)IC 2 DX EI G 2 b iz, WEEINHMBERICBAL Td . GAO 2 §HliZiT> T3
8, 1990 FARIC, HABUF O L 22 HEENMICBT 2 &0 5 b Ensshfkiyc, &
NHRZIThoortnr e, ¥, BEL CERENATDZHO2ICTRETH D &
W) RIS o7z, £ T THOLL 72D A 1998 FF D WIA TH 5, 2003 FFDRER T 44 O 7
077 LH 9 OMEMBUFHM (7@A. HHEE. RIERIEE. NHEA. BBE. RERE
B, ERE. kA, BEREAE) KXo TEHI N T, EEAR EEZEIEL. 2009
FORRTIZ, 47070277 42089 OEABUFHHARIC L > TEH I TS (KFE3 -
1),

MFE3 -1 BB PE2SHL T aBEIE e 75 4L EEETE X USNEK
CREMF LD *1F 2009 4F, HELFLIE 2008 F 0T — %)

BEATF | 79770k BNk
(N)

'j_jl'@)jfjé\ + Community-Based Job Training Grants 372, 176

(21) - Disabled Veterans’ Outreach Program 283,246

Employment Service/Wagner-Payer Founded Activities *13,472,624

8 1993 FFIC AT L 72 B ZERE RS S (Government Performance and Results Act) 1 & o T, 2 FBUMHEET I
NLUC, BOEBEOZREKEOFHI L ELEHEMN T oz, Ukd. BORFEHIiZ2 EH T 2 BEBIIELFEE - T
W32, ZOFHIITFERICOW TR, REBBETICH 2, FHEIBEEWHTE - THEBERE (2004). pp.1-2 W, Kif
Feid, WREI AT Ic s » T, BT, MBUTER ED X 9 RBORFEH 2 EME L T»w 2 02 2K RMICHHS
NPT BHDTH D,

9 1995 FDIFMTIX 163 DD T R T 7 ADRRITONT W27z LYIAT N T 2003 FITix 44 I THAL /-

A2 H 5, FFBBORIIT - DHEHERE (2004). pp.8-9.
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H-1B Job Training Grants 83,888
Homeless Veterans’ Reintegration Project 13,735
Job Corps 59,357
Local Veterans’ Employment Representative Program *290,349
National Farmworker Job Program 18,477
Native American Employment and Training 38,000
Registered Apprenticeship and Other Training *551,043
Reintegration of Ex-Offenders 11,100
Senior Community Service Employment Program 98,612
Trade Adjustment Assistance 100,000
Transition Assistance Program *127,053
Veterans’ Workforce Investment Program 3,554
WIA Adult Program 5,171,158
WIA Youth Activities 282,426
WIA Dislocated Workers 671,786
WIA National Emergency Grants 61,355
WANTO *1,527
YouthBuild *5,890
HEH American Indian Vocational Rehabilitation Services *7,621
(11) Career and Technical Education- Basic Grants to States B
Career and technical Education- Indian Set-aside _
Grants to States for Workplace and Community Transition Training *22,566
for Incarcerated Individuals
Migrant and Seasonal Farmworkers Program *189
Native Hawaiian Career and Technical Education _
Project with Industry *5,454
Rehabilitation Services- Vocational Rehabilitation Grants to States *979,409
State- Supported Employment Services Program
Tech- Prep Education *19,600
Tribally Controlled Postsecondary Career and Technical _
Institutions _
ﬁ“@?@ *infjé\ Community Services Block Grant 372, 176
(7) *17,500
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Refugee and Entrant Assistance- Voluntary Agency Matching Grant
program _
Refugee and Entrant Assistance- Targeted Assistance Grants
Refugee and Entrant Assistance- Social Services Program *91,957
Refugee and Entrant Assistance- Targeted Assistance Discretionary _
Program
Temporary Assistance for Needy Families 134,767
Tribal Work Grants *5,495
N%E (3) - Conservation Activities by Youth Service Organizations *2,601
Indian Employment Assistance *2,800
Indian Vocational Training- United Tribes Technical College 604
Eia (1) *  SNAP Employment and Training Program 934,231
BREGEIRES *  Brownfield Job Training Cooperative Agreements *535
(1
[l 7 48 =] J\ : National Guard Youth Challenge Program *9,750
(1
G| (f% ( 1 ) * Second Chance Act Prisoner Reentry Initiative -~
Jfﬂﬁ%}\‘ﬂé\ * Vocational Rehabilitation for Disabled Veterans *105,000
(1)

GAO (2011), p.6,p.53 X b EEHEK

2009 REMEEICE VT, 180N AR ING OHEINM T v 77 LICHIBEUN T H 5 5L
HEnr, TOEIT, 2003 FRFHFEEL YV SOBFABML TV, chboTu s 7 A
MARFI TR -2k H1c, FFICHLDEEZB TN T s 708, £25Thwoua
77 LEDBICENRD B,

10 GAO (2011), p.5
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K#£3 -2 7vu277s5lHNR (2009 &FHERE)

Combined funding for
TEMAINIng Drograms:

Rehabiltalon Servibes — VoCalonsl
Rehabiltalion Grants 10 Stales [Educalon)

WA Dislocated Wiorkeds [Labr)

WIA Youlh Actinilies [Labod]

TANF [HHS)

Jofy Corps: (Labor)

WA Acull Progeam [Labor)

Emgioyent Serace W aghe-Peyser
Funded Acthities (Labor

GAO (2011), p.9 X v 5|H

IDIEWEEZNRE L7z WIA, WIOAB#ED 7o 77 408 LS EEI N5 2. ¥
Bil7o 77 .0%d, Mor0R MG 2BTA--BIIHREZBELZbDTH S, 7
077 L ERNREMCOFEL, ZDIE2PFHTE 27 V—T%2FT LD -ORTELDERT
H5,

%3 -3 FEhanRELMHECEL N7

S H % i il e B e %
E & 4 i & i3 & i o
" E 7 . 2l H # it
. . 4 =4 D N
i ES 7 % A
¥ i 7 I )
D 57 A i il
127 18 ) & #
% H 71 4 %
% v b #
Z D e
F A 7z
7= A
A
LS Trade Adjustment
ES ) )
& Assistance
i WIA Dislocated
D ) ° ) ) ) ° ) ) )
5 Workers
=
4 .
= WIA National
by ° ° ° ° ° °
7= Emergency Grants
A
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KEHTW - wREE

Migrant and Seasonal

Farmworkers Program

National Farmworker

Job Program

T SRR T N — W T

Career and Technical

Education- Basic Grants

to States

Community-Based Job

Training Grants

Community Services

Block Grant

Employment
Service/Wagner-Payer

Founded Activities

H-1B Job Training

Grants

Registered
Apprenticeship and

Other Training

SNAP Employment and

Training Program

Tech- Prep Education

Temporary Assistance

for Needy Families

WIA Adult Program

NIV IN NN

American Indian
Vocational

Rehabilitation Services

Career and technical

Education- Indian Set-

aside
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Indian Employment

Assistance

Indian Vocational
Training- United Tribes ° ° °

Technical College

Native American
Employment and L]

Training

Native Hawaiian Career

and Technical Education

Tribal Work Grants [ [ ® L] [ [ ° )

Tribally Controlled
Postsecondary Career o o ° ° °

and Technical

Project with Industry ° ° [ °

Rehabilitation Services-

e

Vocational

Rehabilitation Grants to

States

State- Supported

>V SRR T T

Employment Services L

Program

GAO (2011), p.60 X b EHERK

INHATDTa LD 4113, 32U EDHEHICOWT, PEEMHE ORI
EZTTwb, bEH Mo T2 FHEHE X, TEMICHM 223 TE b TH
D, 3807 a7 ATHliNGRE I NTVWE, XKoo [EAPHRETE TV
T29 707 n, 3FAN &2/, $-E3EUEE>70] T23 v s 70tk
S>TWwW3 (KFE3-4),
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B3 — 4 20T 545 B D & I HE H

A 7E H RHALCTW3 78275 08
JERICH T e BN TE 2 38
JEADHERFCE T % 2 29
BB, 7232 EB 720 23
TG % 1572 2> 19
ZOMKRY T 4 TIRAERDED 5 72 17
EE T OEERE 16
SN D i 2 L 8
Z Dt D R 23
fBER L 3

&7u 77 AN EAL W3 HEiTEH X, Tido@Eh Th b,

GAO (2011), p.10 X b EHERK

K&K3—5 &7ur 7 LML Cw2iFiiEE
R & & = ¥ z 2 % z
! H & & D = hn D
i< A % % it i} " it
i #fE % 3 G T D D
< ¥ - - ¥ D it JK
z < B> B> 7 | & R
& ES ) 1 i i3
i < % 7 J&
T 3 1t 7%
ES % [E il
- P » R
s 2 H
- »
iR >
7=
s
5 Community-Based Job
& ° ° ° °
A Training Grants
Disabled Veterans’ Outreach
° ° °
Program
Employment
Service/Wagner-Payer ° [ ° °
Founded Activities
H-1B Job Training Grants ° [ ° °
Homeless Veterans’
° ° °
Reintegration Project
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Job Corps

Local Veterans’
Employment Representative

Program

National Farmworker Job

Program

Native American

Employment and Training

Registered Apprenticeship

and Other Training

Reintegration of Ex-

Offenders

Senior Community Service

Employment Program

Trade Adjustment

Assistance

Transition Assistance

Program

Veterans’ Workforce

Investment Program

WIA Adult Program

WIA Youth Activities

WIA Dislocated Workers

WIA National Emergency

Grants

WANTO

YouthBuild

USRS

American Indian Vocational

Rehabilitation Services

Career and Technical
Education- Basic Grants to

States
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Career and technical

Education- Indian Set-aside

Grants to States for
Workplace and Community
Transition Training for

Incarcerated Individuals

Migrant and Seasonal

Farmworkers Program

Native Hawaiian Career and

Technical Education

Project with Industry

Rehabilitation Services-
Vocational Rehabilitation

Grants to States

State- Supported
Employment Services

Program

Tech- Prep Education
Tribally Controlled
Postsecondary Career and

Technical Institutions

Tribally Controlled
Postsecondary Career and

Technical Institutions

Community Services Block

Grant

Refugee and Entrant
Assistance- Voluntary
Agency Matching Grant

program

Refugee and Entrant
Assistance- Targeted

Assistance Grants
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Refugee and Entrant
Assistance- Social Services ° ° ° °
Program
Refugee and Entrant
Assistance- Targeted
[ ] ([ ] [ ]
Assistance Discretionary
Program
Temporary Assistance for
[ ] [ ] [ ] [ ]
Needy Families
Tribal Work Grants ° ° ° ° °
Conservation Activities by
Youth Service L4
Organizations
Indian Employment
[ ] [ ] [ ] [ ] [ ]
Assistance
Indian Vocational Training-
United Tribes Technical
College
= SNAP Employment and
Training Program
National Guard Youth
H Challenge Program o ° ° ° [ ° ° °
b=y Brownfield Job Training
5
;é% Cooperative Agreements L L o °
g
] Second Chance Act Prisoner
i
#H Reentry Initiative ® L4 L
B Vocational Rehabilitation
&%
;ii for Disabled Veterans o o o o ° ° °
flé\

GAO (2011) pp.55-57 & » FEEERK
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HABIOFEMEIC DT, Temporary Assistance for Needy Families(TANF). WIA Adult
Program. WIA Dislocated Workers. National Guard Youth Challenge Program. Reintegration of
Ex-Offenders Db T 520070 77 L7Z TN, ZORRER T 77 L C{TEH00E S
DEONTEA VNI P —FH{ToTW5B!,

TANF ® 4 %27 b A X5 4 T& % Handra et al.(2010)TlZ, X —%7 v + % [(DTANF O Hl
et v (KFEH) ] T@OTANF 0Bt H v (F¥%E)] [OTANF o Bi&f#afla L] ©
IN—=TWhr T, 3-4FRICEMDO L~ B OREME. INWADZIT D W CREIGHE
ATl o7dDTH 2, Tabld, MbHIDELR 2 12 DT CiTb7, fRMIC,
ho 12078222055, 3275, EROHERICEVTOT 2[R0 b0
ICEEST, ZIMRARE L CERREBICH 2 Z L BHL IR 5 T,

WIA Adult Program. WIA Dislocated Workers ® 4 ¥ »¥ 27 b 2 X 7 4 T® % Heinrich et
al.(2008) T ¥, I A DIEEBRMIIIIRIC L > T, WIAD 7 a7 J LN &, M FHE.
ZTH o T 2 EAAE AT, ST BT 5 CORERDNIZITHE L v WIA D% — e 2 LFll#ic S L
Twaway be—r 7 Vr—7L T, WKz {TRo7, 12 DIMicb7 54 16 T AD
WIAZ#FE L, K300 JADay ba—A 7= hofRINnTnd, ZL T, WIAD
71 77 L3 Core Service/Intensive Service/Training Service & =EFEIC N T Wb Z &
b, EINZNOBREOSMEICED XS BERBRoNTepITFA v F2ZENTOH L T
5, ZOR, WO 2 IChoZ EREPICRTE, R, WIA 7u 27 LS ME D)
Bayira—AIN—7LY bR T 4 TR E % o7, Adult Program DS 1L, U
PO A D EE B VAN L 7223, Dislocated Worker D532 v bu—Lv 7 v—7X 04
BOKIR L 278 3TN T TOWHBREITI LELBLIMRICEIHT DD, Z
LT, ML IR R, PHEXZIRNIE., 7077 LSZMEDTTHBRY T 4 7 754
RThdZlidErTHLL LTS,

National Guard Youth Challenge Program ® £ ¥ 32 + A X 7 4 T&» % Millenky et al.(2013)
Tk, 16 /%25 18/RETH 1173 N7 v /7 45 MFE L, av br—L 7L —7iCDoWn
T, 7u 77 LEB»O 3FROMEEFATDDTH S, i, BHERINR

(GED? » @A ZEDANINT. ALy Y ORMNIS) X OCEM~DME (M0 f &,
IA) Tk, 707 7 5B MEO/BL Ay b r—A =T XK T 4 TP AD
bz, LA L., {TEIRZIE (IR oR M, M. BOE, MEa~Y) 7 7o, X
VRA—=tDavEry b)) TE, RYT4 T hEFRDOLON LD o7,

W ZoaFRCOVTIE, 70770845550 %HTwb, GAO (2011), p.11-12,
12 General Education Development Test (—f%#E & T E)
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Reintegration of Ex-Offenders ® 4 X7 b A X 7 4 T®H % Wiegand(2015) Tl
Reintegration of Ex-Offenders O /13 2,804 A & . Reintegration of Ex-Offenders IC (32 fll¢ 3
fhoH—vRICEML 724 1,851 A& IR L 7z, WEBIHH L 2o 72Dk, KED»ICHIT S
& [ —v 20X [5ETS~oSm] THIL] TZ2oft (FikefEoRiE, YL
H. EE. POy F—1)] 0d42ThHb, ZIrbHbrho7z0ld, Tur 7L
MEDHBIRE Y —CAEZZHEL Tz LB, 7T us 7 A5hE» D 1 % 2 FEKkof
EEPE oz, KO ERRBACX > TERH 2 2 &, UK, ke kolk
Be. HEYELH., FE. 7ROV F—PRBIEBEEALEOR P2/ ETH 5,

¥, 1907 v 770834 o7 b)Y —FLUIDWIE, 2 DM DMREEZ . 2004 LA
WKfT>CWwd, Zhicid, PEREHEF2ERK L 72 Program Assessment Rating Tool (PART) '¢
EHVWTWEADEENS,

2m4$m\ﬁ@% FA. HEA. REENE 2 AR CIER L 72 What Works In Job
Traz'm'ng:A Synthesis of the Evidence I X WX, =7 v 22T 720 0PFEMEEITH> 5

i, LT L) RRIclET X5, T2 EDTNE S,

@%@7u77A@§%%tﬁﬁf@%W

Q%KY T TN — T~ DFE

® 7w 77 LR O REHMEO R

DRAEZXFIEARIAODETT A ERITIC L

QREMAFEL O E L VI FREERME, FHliT2 &

©F BTG OER~DT 7 e A% il T2 &

TIRERIC, HEI T v 77 22w, ERETILED XS BBEEFHEiZ1T> Tw 5
DTHAI D HIRD X 51T, EfEFEERE 22 DIMBIFTH Y, HIBOT VA y Ty
Z—RHEINHE T oL X —TH 3B, 200, BHPBEFIETLE LT, NI & DBEE % Ffi
55 E 5,

B rovbiy, MB#ERKDO 20D 70T 2B T, Z#RPE Do T2, BREIM., KEEB., FH2B0 3
Dz, BREPCICHEMAKOEX HOHEL &TH 3,
4 PART X, 4 2D Ah T IV = b7z 20-30 DEMIEHIC X s THERIN TS, 42D h 7Y —LFF

fiveA FMIUTO@EYTH 2, [FusI60HNETHEA Y (T4 F 20%)] THEREHY 25t (10%)] [ 7

077 L0V AV 20%)] [ 7077 LofER (50%) ], Z4b %, “Effective” "Moderate Effective”
“Adequate” “Ineffective”® 4 Bt ¢ 2 a 74t %, Gilmour (2007) p.6.
15 U.S.Department of labor et.al (2014), pp.21-22,
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S, FHELBIRDLGLCOEEINM 70 77 052 FEHBL T 25BEICT, 4 v 22—
HExITo 72, HRFIZ 201749 A 12 HTH 2, WREIWEIBIRO A K. B K. Chief
Evaluation Office ® C KD 34 Th %,

INICXY, AL ICho -2 B I 2L, UTo ko itk s,

Fio, BELVRVTH-AL T N FHEEHE 2 v 2 FHEE . BEEDO L 2 AFEML Tk
WEWHIZLETHDL, FUEHEICHKILL CEML T E 7877 LTHoThD, HEEIZHK
MICEINT W20, ARLEMTE. NRERLEEFP LI 2R EoTwb, 20k,
L7 d R 2 E R L €, 2 NI Y TIId TRl 2475 S L IZARATRETH 2 L. B D
ZOX oI ERO TRV, T i, FEEOMK., ANDEE, RFRILDER D
b, ROONBZEEINH T 077 L08R DI34RTHE, (RIKFEL T v 2T LEEfL
e LTh, FUHPRBEDILE #RPELZ20DEITE LR TERNDTD D,

o RICEGFHfi & 2 2 M3 H o072 LThH, REHRERICHV DL T 2HET 5D T
Fe . BEEEEZ» I HicHET 2L, LRELTCWR LD L THD, HEIIM
7w 77 MIEIHN A RO AT 5 2 2 ich LT & v ) flifElAE b i
726

EVDbIF, Tu I LML ANDT — 2 ZMNBUFRFE2 S DTH Y, #HITEIF
FIEL Ty, 2wz, w7 7 —F I nEl L 7252 o8 D . EBUN T
TITEBTERVLDI L THo7, A NCERZYTHIE, KODZYFF—Fd—A—
M BAEoTL 2, Ny 7779V b, f¥TI2XF VT dES, [HEIE LIxFEC
BIASEERZRTEETH Y., KBED LS 70277 L0FEE, HHOD>HAICES F
T, TRCH [HBEIB CEINDEEILNTES, ZDRD, ZDOAICL->TED
WERT TR, COEBPMBER AP o0 W T L BHMEICHET S L
BAARETH 2 e EFEZ bR T iz, FEANOHBEN RERCEER L, 7Y X x2HWw
T, FDANRBFEDY - REBT 2008 THIEERD L EIIREECH D, [%
NENWT7m—FidR7EoTh, TREFEET L, RuefldFcmdce, 2L T R
WAEEEDZZE] EWHHBERFRILTHE -0, Yo7 e —F 358N RD7E] & A
Kz~ 3,

BT, 2O o Th, WEIBBCE 2 UE 3 2 72 © O FF-flifil L % ke 2 1%,
EABE->TNWBELEWHIZLTHDE, Vb, TEEHFEL2LIE, N b RiH0TE% i
KT 27-00FHEAEEZL L) L REIN TV, 72, WIOA BOZLARE . NEBUF
LEICHN L CRHi R TS C L 2 HIfFI N D X oI hoz i3, FERIT, 2014 L
K. HEINEEIE WIOA EfFD7-0D T X —R—b 7L — L7 — 7 % 23 Ic 5%
koo Twz, HENMEIX. National Association of State Work Agencies 1191 % 3K
O, FAEEIMEZETT S L ERMBUFICHREL TH 55 2008 %2{T-7-, 5tk i
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MizEEdT 22 e TERRMICHEDHE I 2T, MITXoTLRAIICENRD Y, BLITI
WTHRYVEAZTIZ{To T2 MbH2LDZLTH D,

IETFTVYAR—ZATHEEEZE- T Z LicBALTiE, BT, BRIROMHPEHR T
TV, 1, 26dFEMINTH2, HEARICEWTH, BIE, fHi~==2T7 Vv %21ED
L7, 5L, 7AFL, EfTT 23, FERHEE222 D THo7z, [RIC
HH7a 7T LICONWCS5EOFMELEML T, 3EIERY T 4 7R, 2BEAH T 4
TIAERBH L Lo, 20707 LI3MRB Y EFERDEDES I IRAEL LYY
BCERERDELIN?Z LT, ZDO5FROFMBEFL & F X 20 ? ElnE ~DHHN
M, TOANICHR2 R 2 T2 225, 2O XS Amid > FEEICANS
REP?ZNEWET 2 LIFIEFCEH LU, FHEFIEA2Fo72e LTd, WICKRZH
JF2RENRH L7255 ] & ARIFZABX2Z,

Z LT, Stk fHliz EEL <o GGk, i OB ELE k2D TH
o 7zo  HAIAI W FRAH T 2 FE G FRAfi 2> &2 $R D 20T 1E. BEEMIA S o LEl 2 E T h
X, i, FHEiD 729107 v X LICHRZEATL LT D, T EMBED 22?2 FRMANTE
WEHIi S L 9 L LTRLENLZFEEL S Y T I LT 21377, bld. FAEDERD
FVELCTLERENRDHDL | LT, [HAEETIICIE, R, KEB22LHRWE
thkoohza] &, HEITS WV,

F=ac, Bl A2 AT O BRI, AR OB =E I Ic R R L Tt wS T TH
2, HEEHRBEEANERBRAR VD, POV E L 3 A TE, N TIHiZT Y X
DONVPHEZROZIENTEZLPROIRNELZHEHTH L, R—RL kb Y ¥—F 1357
BT, BRI ZAGHEZ Rt 3 5. BEFHHMOEE 2 ERG G0, 2 v T 4vavE
Kl 5., LARTIZ S5 @A NI RS (Office of Policy, Development and Research) 7% %
D, 0 ALDLWVAFTIEL TV, 20X AERIZFELFIMERICHL LD L TH
%o

FPUIC, B RFAEEFETT I, SFIEAMEr DL LI L TH D, BRE
HEZIROIA—T2EOHLTHIT 2 &S 2 e, Ak, BEIIE L2 T 2%
FoAcic LT, Z2nzfillRT 2L z8KT 2, b LIKIC, RFEICOL 2 BIHFHEZIT
2L L6, REAKDZ> THERNZHEINEZ L —-TRTETCLE I, ZLT, ZD7 0
— 7, FHoBE zFRolo e 77 LT s 2 bR hsoThs, —HDHE
Ricz o X5 AN ZMACTE T, B RMELZERT 22V v 1235308001, B
DL ZAWETRWERZ LN TV,
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[7 AV #1213“Gold Standard” (FEfDHWTEHE) LW S HBERH Y A% [
HIWEEHEDR B L W | WO b E D, ZUEKRT 2 L a1k, NEHEER S 51 HELZAH
D7 ERBSKIC, bR ENEFNTELEZOVRH L, IEIELEHLD L H T,
s iz 4T LOHEZEHICRERLTw AW EES , NEFE2EEL, BE0T 7o
—FEMHFALTERWVITZI D, EfEROTIE] L CRIIFRT S,

T2, AKD. TPUHT, KRERBRICHEICHED > =RERDH 2208, BV LhHowb I L
TI7R—FFT BB RELLE Lz, TNEEN, v=aT7rfbkc&hnz e d, BHE
T3 72 TAD 2, 7200, o bBEICHM L2, BT 7o —F BB ER L -5,
D LB RFAEZ L2 LT, M2 D72 LTh, TNERHREDT — RDFERICHE
RODTE, RL7v 277 0%2Lf Lz L Th, Foltllfc, ok aRFRiTEh
EFREITLEZDOPICE > THRIZES>TL 30700, EEMBEVERBICANLATRII AL R
WZlko—D, BE¥ TS5, BEPERT 2L RAKFTCELZLEE2I 20 s Ta—
t—vay 7CHEELFRILESMHEO N2 3T bR i/,

BRI, BT 2 WEHEUOHBIMARZICELE, FELTEY, SHBINLE a—
FAFANTBLERH B L THE, B LI ic, BMEIF 7oz 8204
FFABEBERFICLZHEAT VWS, 2LT, 2—7 vy PAEELTVWE Fu I 00 0L 2h
L, S LEMiiZEMT2E L7206, WIFiZINs OET % £ 72\ 72 5FlliHil B % i
FLTORrARTIE, AEMNERIS A AV, TRUAEBETETELD T, ZOFIKIZIDT
07 g LABEYITH D eS| ElRABAERCTE20TIE] ¢ CRIIBRET 2,

AEo X oic, #HHEECEBHED L 24, BUEIRED O DT T v R & 7 5 i
EoRBEWHIZRO OO b, TRTOM, T C oI Em Y 7o 5EAMH 2 B2 2 & 13
WEEchy, 2N TLDBY A FETERVWEEZ TR R o7z, AV EEa
—ThiRoNTwARE I, FAPED [RWEFE, BUAE| 234K Th LU E, IHE
AL WO D F2, EHTHLIDITYARTH D, £ LT, Hffiicra7(LL <, EHW
LB ZRD ZREFIECTIE AL, dobEMARDDEDTH S, TD LX) AN R BELE
k., FHEABEINFRDIARUICLTwE X EE b S,

E28 I HMICHIT S L T

(1) IvHvMarL v b &L —Y = v —(Michigan Talent Investment Agency)

OF @5 ORI, FEFB) A

TAVAEEROERR . V-~ av 7l RzEE LT RACEELSDOH 5,
FERIC, A VINDIEREHMDOEM S . EHETHRDKWIKETH o7 2009 F£H 25

o SRDEFRABRD X 510, WEINMEZZHEL AL LX) Thue A2 BN S 5 2 &,
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—HLCERM@EmICH 2, 2O, FHT2E 70,200 ORIz T 72, Z oMK
1.7% T, &K FHD 1.5% % EE>Tw3, &Y biF, 2016 FEDHMFKIZZE L <. 96,800 A
DERAPBEMUL 7z, 2D EFRFELrICZhN, 5B THA S & FHIN, 2018 4
I3 41,800 ADJER A3, 2019 4 55,400 ADER A EENE L I nTWwBY,

X#E3—6 0 MNOREROHEMTH

University of Michigan (2017) Research Seminar in Quantitative Economics & ¥ 5[ H

Bric, cns oz FA5LTwbDlt, [Professional and business service | &

[Education and health service | DI T®H %23, DNWERM %RV T, 131§ T X T T
ML Ccwad, 2LC, R Iv AV MoREKNAEXTH - 7= HEHEELEHM, B X
CHBHEREEMD, V—v v a v ICR2LETLAFT 7D E, WAHO—FZl-> T
7203, ZDRIFIEFITHESL»TIED 5205, M LT Twa Y,

REFIZOWTH, WmdFEH o7 2009 FITiE 14.9% TH H . 2K FEHD 10.0% % K& <
FEEZRHTH o7z, Ll ZDORIINEFICTA Y FElF. 2017 FORFE TIX 4.6% &,
EARFHE LD LR OKIETEEE T WD,

17 University of Michigan (2017) Research Seminar in Quantitative Economics
18 State of Michigan Department of Technology, Management & Budget (2015), pp.3-4

19 State of Michigan Department of Technology, Management & Budget (2015), p.7
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U.S.Bureau of Labor Statistics (2017) Local Area Unemployment Statistics & ¥ 5|
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Office and Administrative Support Occupations 624,190
Production Occupations 445,320
Sales and Related Occupations 425,860
Food Preparation and Serving Related Occupations 379,500
Transportation and Material Moving Occupations 274,290
Healthcare Practitioners and Technical Occupations 268,410
Education, Training, and Library Occupations 236,510
Management Occupations 195,980
Business and Financial Operations Occupations 194,440
Installation, Maintenance, and Repair Occupations 167,290
Architecture and Engineering Occupations 135,060
Healthcare Support Occupations 134,860
Construction and Extraction Occupations 129,880
Building and Grounds Cleaning and Maintenance Occupations 124,380
Personal Care and Service Occupations 121,690
Computer and Mathematical Occupations 104,780
Protective Service Occupations 73,370
Arts, Design, Entertainment, Sports, and Media Occupations 56,600
Life, Physical, and Social Science Occupations 31,240
Farming, Fishing, and Forestry Occupations 5,250

U.S.Bureau of Labor Statistics (2017) Occupational Employment Statistics & ¥ ZE35 /Exk

Q@i & S i o v T DINEURF D J5 $F
(RFE-HPKREDYV v -~ F VI, TVYREy TRV E—aIa=T4 0Ly YO

B, aia=74 0Ly VoRETEKR, ERIAEHEIBELH . TR X ==X T
D Fiffi)

ZOXRIRRWCHDI T HMIZEBNT, HRIHERITLEDO LS RGO b & TITD
NTWLDOTHA I o, EOXIRFHEFIEZHREAL THNLDOTHAL I D, TbHE
T DL, EHLILI T INBIF O Talent Investment Agency (2 W T A & B
2—MEEFEE LT, RAEEZIT-o7=DF, 201749 A 13 HTH Y . fHF L Director
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Wanda M. Strokes, Deputy Director Mr. James D. Bartolacci, Bureau Administrator Ms. Daphne
M. Johnson T&H %,

(a) MEEEZH INFER IOV T OM BT S5 8t

T EBE ABRBOR 12 DU T, Talent Investment Agency N FEFIZHR S VTV B G E L
T, UTFTORBRFETFONETHA I,

Flo, BRAEMEOaI 2=r—va v ZEHRLTVWDLEVWI HTHD, Talent
Investment Agency D A KL THBIHOBELIZFHETE T oEEZEZLNTWDEINE L
RO, BxITL o LREAFMERZARTZNVEEZ TS| LRk _D, EAEMNEE
PR LI LT, DAZ A XSINTJT 0 7T LaED 2 & T, LBERAX VAR
oo K OMEN B 1 2R CTE D708, Ziid“skin in the game”, 72 b, KEEZED
TOOREIZYT-D, ZOAV Y FEFEMLTHH 72012, NBUFIFEREM~IHIZT
Jur—F L, BiffErERQTVDS, £, HUIROBEHAER LR, bobxtfiz T2 %A
TW5,

Fio. BHEMNE 7o M X —CThHrHEEINHHEE L OBELICL hE AR TV, [&E
RAEPELZ L ODIX, ZOBEMEDN., BEIMEEATEO LSRR L2 H b TE 20N
LnH D LThD, %@t@\7DN4E~®ﬁU%:?A%E%%MKﬁﬁT\%%LT
EHHIZEbdD] L ARITHERD,

B, BEOFELZBMSEMLIEDHZIT-o-TNDLI L THDLH, [FHAITRBEIIHTL
T, #HABI T 0 77 rEzidiiud, 3 <ICTHUHEERALONDL LI BRI —AEZEDTZ,
HFEOLRWHBIMAB LI Rn) EB_Tnz, ITVHUMNAT, EohFEiz£<
JERAPEEI, BOIRARSE LD 0 & W) 5T O @& B DA, Z0E JIFCH:
HOBMIEEZ L TWND, ZOKRIIT, FMRBRERROCEST —FalRL, HBIZT v 7T
—hL T Z&IF, BEHECHT2E ETFEAE LTI b2 L THD, £/, 2D X
IIMTIE R, BT X olE, EHEL0ala=F—T 3 %, HBEMIC/N S 2R HAL
T, EEEZROTEML TP ZENFA U MERRD,

TRED YU A M, IV HUMBIFRFFICHRSHERL TS 25 DIETH L, Zh b DOl
. RERE, FHCRAET BN RGThIRVE, FIUh Rl KEL ShDEEKMEEL —
BIZ L7 HOT25 LD U —T7 Ly REERL, IA<BEAA L TWe, Thix i e, il
¥ LVDITHBIHEEL TEEEL LTSI U T UM E W) ISR S iz, FER
=N TERENRIARNTHLZ ENDND, £lo, ROODNDLBEKEL, 1TLEALLE
DAEFIRFZOFNEZMBEL LTELT, 23a2a=7 4Ly UHDWIEEKREEZD OIT
SLEHFFHEO L O TH 5, WEELSTIX, B LS THREO R VIERR, 1T BIf%
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DIFE DN DOPASTNDD, REDOFPALITRD 51 TOZR W ELEHHT LWRFE & 72 > T
WD,

AR, FEIARHBES IS, v U 7 OEFITIINANARGIEND D DT L BR
LTIELY, REAMTS ZERTBEIA~OE TIERV, LHNE TR & 2o 7
B, LMK RFENMTH ] BDEBEOLIE SR, SRS TUITELRY, BxFH%
RRADOMEND D) EEET D,

K3 —9 I HINTBNTHFEOHEMN FOA TN DM 25 LiiER, EHK. G4

£ R =R RAETD | BEETR | FPRE
BR%/ |E
F
B B P T 10.0% 185 $21.55 $44,824
NZ - NTy IR, T4 —ErTr | 13.9% 219 $20.38 $42,390

DAYy U AR

TEERERDOENE., 77 = v 19.0% 80 $25.56 $53,165
KL 7.2% 393 $20.41 $42,453
IV a—HF—Fy hU—7 P R—F | 11.4% 134 $26.50 $55,120

AR ¥ YA B

BAEHIE Sy — o7 a 75 | 28.7% 93 $23.69 $49,275
~— (B -7 7AT 4 v 7 T)

AL a—FHHYR— DRy | 14.3% 601 $22.04 $45,843
Uk

A I 2 i A 19.7% 96 $28.70 $59,696
BRI - (EE T 10.0% 195 $35.17 $73,154
et 3] 14.1% 562 $28.38 $59,030
TV FOMOBER O ST A 11.2% 86 $25.36 $52,749
TgdinE (RIXEZ R 11.3% 95 $30.10 $62,608
T 3 R T - B 15.6% 231 $21.88 $45,510
AEPE TN 8.9% 164 $24.07 $50,066
JEE ZE AR T 27.1% 752 $24.40 $50,752
R A~ L — & — 19.0% 1279 $19.04 $39,603
~ v =V 20.6% 87 $22.47 $46,738
BB & 13.1% 178 $27.90 $58,032
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K - JEEHL T 20.1% 118 $31.83 $66,206
kLT VA X v b 28.6% 213 $22.18 $46,134
Bl T, S 7T, AF—A31 TH | 11.4% 279 $27.02 $56,202
VRS

RS SF 10.9% 142 $26.15 $54,392
W4T 11.7% 128 $24.30 $50,544
v 7 B 24.7% 108 $28.61 $59,509
W T, AR, (XATEIRA. A9 fF | 9.3% 489 $17.15 $35,672

T

Michigan Talent Develop Agency(2017) HOT25 L U EF{ERL

XF3—10 I HMNTBWTEEOHEMMN RIAENDHEZE 25 L HEF KU

L ES R 5D ELER R BHKYE
H &) dE 8 T R, KRB O OIT

NA« NI v Ik, T4 —ErT

VDAY U R K

BB O H, 77 =V x> w2
AL PR AR TR | 2 R
A a—F =Xy MU= ¥ HR— | HEELE

ANV ¥ U AR

BAEHRE S -y — o7 e 75
~— (&R - 77 AT v 7 INIL)

AR RO OIT

Ay a—F MY R— DAY ¥
J AR

Ly Pl AL

BRI T e
T - BT AR A YRR . RO OIT
BT A R . RO OJT

TV e DM DBER DR A

AR O OIT

TEEE s (RXE 2 R<) et

TT 3 BT - Bk WEHNFROF 2 LELE LR WRAGEE., &
? OIJT

A2 pE TP i e

PE SRR T R AR, RO OJT
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A L — & — ERARHERREE, R OIT
~ = H HERBH O PN Z NI E LR WHAERE
PR BN bt o S

JKHL - JEHE T ISR ERE R . B I
HERRE LT VA Z v b e

B T, AT L, AF— L8 TE | SRR, fEHIH
RS

IR R 1 e

B4 T IS AR ERE R . A IR
U7 B 7=

VSHE T, FRMTAT, IZATERRAN. A OfE | mIRARERREE . o 0T
T

Michigan Talent Develop Agency(2017) HOT25 X U EFERK

X723 —1 1 Michigan Talent Develop Agency HOT25

Michigan Talent Develop Agency(2017) HOT25 £ v 51 H
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R WEES 2 & OFE 20 JIMH I, fERTIRE RSB EICHDIMEN LA LETH-
2o LU, EEBEOZIIZE, ITETIEERS IT, = V=7 O/l 72 &
A B TWD L WS, FERFIIEHIE bR, BECHFEOS HHMELE T, /i
BRHES BSETEBY, INBFOLEHPMLEBENTWVWDLEEFEZXDLHTHA D,

B, FRBEBEELEOEELBEH L TNDZ L THDH, Talent Investment Agency (L. JNEL
OBEHMHEH L, PEEEOAFELZBICLT 7o —F LTS, BEHBY T —%240
B L CEFICMAL TS BV, ZOREETEHS BERAZBEMLTH L O L, BEET TIEAR
<. BETOERBRERY ARTWD, Z OV, %%@R@@ﬁkwiﬁ%éwﬁ%%%
ADZ L BIEFR THATOVLEREREF L W olo B8 & RO FELE N ED K 5 ITH
UK ONEHELTHEH S Z &%E%waéofﬂz L T LatAFEE N TE o
b, B THRERALESCY = 2T VAR I ENTE T, REQFERICORR 1L LA
e b, AESEFSMLEENHETELTLL Y] & ARITENTL,

RETEGET 223 2=2T 4 ALy P ThH, BRERERBIBINTELf F— Ty
TERHELTWE, ZOXHI1, RVEBTHBELZERIE, HLZ2FF->THH 9V A
b, B THLLEER D, £72. Al TREE] THE] L30O/EEND D
WIOA IZB W TH, IV HUIMNBIFIIHEE ZREBEESE TN LD LThHoT, BAEE
MTERNSTZY | BB ARREL THWDEFITIE, KBIEENZA DN, 22 b XE%
ToTWhHEWNI, SEIERWBALHAILRND, SEIERT e —F T, HBFEDNRE
HAEXELTHDLIENIMDBZDH,

BIUIZ, MBEREREZHERET 20T, EbontExE, ATRERIEY RS —2oft
HEHITTHLLIEOOXFEIIHEZANTNDENWS ZLTHD, [DLEIOT AU DI
X, BHICHEFEZEZDAN LS o7z, Lol R LT HOZBLL TS, 77 /1Y
—NEICHEL LT D72, (EFRONERNETETEMIE L, 5742 &, RIS
BABLHZLETERL D) L ARITHIT S, 2. A RIZIAEOH TEH < I
ALV RS o TnD L bk~ 7e, ZOEHMIZONT, FHEMMBMHO, \WoOE THIFEIN
THOVTZWEEDAPEATLZE, 2L T, V=~ vavZIlLbRNTIFEERk-722
b, BL<BHEHITLAIMLEIZELNTWDANREZ 2 L 22T T,

[EF T TR, HFEOARL, EENESWIZATE 2, AIFICFE 2T 0h
VT2V o 72, ZhITRE R b, ARERETNIEZT oL —2DEFERHIT S
NHEVWHIFHRTIE L S e LikRD, 207Dy, AEFMHT LI LD TE HMEH
BAlFEHIEC, B D > FASCRKBY A — R EDO T AT AR, UAENCH F L CHEEZRHAL
EEODLE RO TETVD
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PLED X 91z, v MNBUF O Talent Investment Agency Tlx, — 5 CE A ILHELE
BL2 M TOWEINHBERZFEIT LTV, HSETIVHUINORERICEDE, ELE
WCTRENH > T A Z T UERL T EOMEFICHRIT S L 572, HEEEO®EVIRELHELEL T
AV

(b) FEAMh il 2
FNTIEE, 20X RBEHTIFRICET I EIERERIZTHONT, IV INBEAFT
L ED XD BRFHEHIEEZH N TWDEDTH A D,

i) FIRBEDOT —F =2 2T L L RIEHE

Ui, Y= RXZFH LA NOT =2 X—=ZABD2 HALTWD, ZIUTak T
— L7 =L nb D, FNENOFHEICHONT, B, B, Fi0. (tE2RoF5% 1
TOMREREE, FIAL TV ABALHER EN—ETEXH L1 >TWVD, ZHITHESRRE S
IZ X > TESFE G ECRAEHIE, B E b3 bohd L)tk TN, B
PR AT DL ST, a7 T 0K THROME A NDEEDOELEZ biBE-TWD, ZOHE
X, ZONIZE > THREBOVR— K EIFMNERFTL2EOZZIZ2 57200 T <. MBUF
MED LD RIREINR T 0 7T L EFEML TEXIONE VI HEERHCH 2D L, HilgkZ &
DHEHITI) ZLENTEDLLWVWIHIFKRT, FEFITANTHD, TROKE3 -1 21 FIhb
DOFIHE DIEFME LR LIZHGTER Th 5.

XFE3—12 ITHMNOEEBY —e 225 H L7 ANDRE

Performance Item Basic Individuali | Training Total Total
Career zed Career | Service Current Previous
Services Service Period Period

A. SUMMARY INFORMATION

1. Total Exiters (7/1/2016-3/31/2017) 202 1827 1734 3763 2693

2. Total Participants Served 506 5506 6259 12271 10315

(7/1/2016-6/30/2017)

3. Total Reportable Individual 16 16

(7/1/2016-6/30/2017)

B. PATICIPANT SUMMARY AND SERVOCE INFORMATION (7/1/2016-6/30/2017)

SEX
la Male 277 2824 2736 5837 4945
1b Female 229 2682 3523 6434 5370

No.206
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Ethnicity / Race
2a Hispanic/ Latino 22 259 362 643 557
2b American Indian or Alaskan Native 13 164 192 369 330
2¢ Asian 5 92 142 239 210
2d Black or African American 434 3561 2465 6460 5551
2e Native Hawaiian or Other Islander 4 32 38 74 63
2f White 76 1905 3709 5690 4657
2g More Than One Race 3 31 24 58 51
Other Demographics
3a Eligible Veterans 11 190 236 437 369
3b Individuals with Disability 18 245 225 488 423
3¢ Incumbent Workers 0 0 0 0 0
3d Unemployment individuals 365 4126 3356 7847 6684
Educational Level
4a Secondary School Graduate or Equivalent 268 2499 2913 5680 4771
4b Completed 1 or more years of Postsecondary 131 1430 2056 3617 2987
Education
4c¢ Postsecondary Certification, License, or 10 138 130 278 226
Educational Certificate( non-degree)
4d Associate’s Degree or Equivalent 30 317 372 719 604
4e Bachelor’s Degree or Equivalent 32 479 553 1064 910
4f Advanced Degree Beyond Bachelor’s 11 130 101 242 206
Degree
C. EMPLOYMENT BARRIER
1. Displaced homemakers 0 0 0 0 0
2. Low-income individual 412 4471 4425 9308 7971
3. Older individual 38 534 362 934 7971
4. Ex-offenders 92 972 527 1591 1364
5. Homeless Individuals or runaway youth 24 216 96 336 303
6. Current or former foster care youth 3 40 32 75 59
7. English language learners, individuals with 19 455 753 1242 1041
low levels of literacy or facing substantial
cultural carriers

JILPT



8. Eligible migrant and seasonal farmworker 0 0 0 0 0
9. Exhausting TANF within 2 years 0 11 9 20 4
10. Single parents (including single pregnant 119 1183 1637 2939 2468
women)
11. Long-term unemployment (27 or more 41 867 760 1668 1263
consecutive weeks)
D. Core Indicators of Performance
1. Employment Rate (Q2)
2. Employment Rate (Q4)
3. Median Earnings
4. Credential Rate
5. Measurable Skill Gains
Performance Items Total Percent Percent
Covered | Served Served
Entrants | Current Previous
Period Period

E. Veterans’ Priority of Service ( 7/1/2016-6/30/2017)

1. Covered Entrants Who Reached the End of the Entry Period

Period

2. Covered Entrants Who Received a Service During the Entry

During the Entry Period

3. Covered Entrants Who Received a Staff-Assisted Service

Talent Investment Agency fEH& B X 0 E& 1ERK

Kb REREEZEDD WIOABEO 7 1 75 LD

Al & 4152,
T s T MET O IR, BIRe O LW EHICH O TV D EIE

1.
(FAETa 75 LAOBEEIT. BHEINEH A VITHE O 72 W ERICEEWL TV A EIE)

i]ﬂET]‘/EI\\

WD 6 DO RIFEIZ I - T

2. a7 AT OREMNMMNYEE%, Bike oW ERIZEW TV b EE

20 Michigan Talent Investment Agency (2017) Michigan Training Connect Policy Manual
Requirements and Guidelines, Chapter3
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CEETa 7T OB, ZHBEIHH 50X E D2 WEFICEEW TV A EE)
3. ST AT O T IUHEH% O 5 0 Rl
4. ﬁ%% nu pJ‘.E%L)?:ff; J

BEIWT v 77 DIBINER, & T1% 365 HUWIZRW 22 T 2 @SE8EORGE, H5

VIIHEBE OFAL 22T 2EIE, OJT IEE £,

5. IR T&E 2 A% VDS
PRERTEMIZ DR D K9 72, AL ST ng . HAli, BEER & 2 W o TERE D
EAZRT B0,

6. J& M F DR At

TEMZHMERF LT 20 [3FEURNICaT 7ue 7T 50— A Z2# 0 IR LA LT

L) THIXH <IN W T, a7 7 m 7 7 509 — 2 Z2HMHA L TWLEMED,
RREPEICHDEE (REE) )

INHORET, ITVHINTRTOEME IS L TEMMSN D, ZIUTKERRDOG

e bbb D70, ARiEESRRET L L HICHENRBHEIT O TS, £7-, 450
PR AT AL ZOERPEZIMAOND, BHELEOBBRLIEFICRUTHL EE LTV
L2, —ERADMWREE., BESNIZAZRESOVTOFELE L THH-> TS, ZOE

AENSDT7 4 — KRNy 7 2kE 2T, KFEICWRYHA TS,

i) HENRT 03 & —OFH

WEIZ, T, X —=IZOWTOFHII T 5, Talent Investment Agency 23 FE1T L TV 5
Michigan Training Connect Policy Manual:  Requirements and Guidelines (213, 7" 0 /3A X —
WAL Z T DD =2 T AR EINTND, ZNUOLOEELZ I )T TERrolz7n
NAZ—1F, ez WD 2N TE R 2%, T 7 v (¥ =L TiThbh %
DTERL, T ul T A THEITPND, ala=T 4 by PhhE R&ERTn
NA B =D, OEDOMETEEO 70 7T hEFELTWDZERNHY, —HDFF
fili, —FOFHMIRHEL 272D THD, £/, T—~IT Lo TUE, FMFRICHHLZ =40
L2EbHDEND,

LD, BAEZZIT LD LT 7 v F—id RIERUTOERZEZH LRTHIER

572U,
. BEELE2E L TCWAE T 7T A, OV —E A0k E

2. WIOA §116(b)(2)(A)(1)(1)-(V) I X T §680.460(g) (1)-(4)IZFLHE S 41TV 5 kR

FEAE I C B 2 BEHE A R TIH R, N TIERORARR R AELZ ETD TV D,
c HET I 2TERIOM OB A % Z T TW R WEHAER  67%
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- KT ATPEH OM OB S EZ T TW R WEHAE  67%
- FrAS TR E - $ 6,108
- PRREIERCE : 44%
3. BEIMT oS X —DEEL = =y TEEATNDNE 9D
4, WEOZLVWEEBMEOLLGEWVEOHFIMY — A THD Z L aitlT 5720
O, H, BTN RD D ZOMOER, FIREL LI T,
INBIZOWTIEL, BHUEA, MOFKREELY RO Lo LA ST Z &0
O BTN D,
ZLTC, 077 LOMRT —ZIIHEEH I, ZORE., AR A D55l =
b, T HHEICH,. LD 4 DORKAREELTHZL TNWDL I ENNELRD,

T, TN X TR R E D ETOETEIZOWTORERILELEIND, T2
MBEFL, LNORREL#HE L2 T uid 620,
OB T 7 7T 2T, 2 WEHORIZ, Bid& s = e WISV 2E4
QAT T v 77 A& TH, 4 WEHORMIC, Bik®r 2T WERICERWIZE&
QHBIRET 1 7T 2ET R, 2 IWEHORIC, Bik&EZ T2 WERICHRWETAED
B4 L fiE
@707 T AT, VEUNIC, SSHEORMELEZZ T E8MEOE L. 3PS
B DAL D VITEBFEICE LD O 2B -2 #E O E A,
®7 BT T ABIMIL > THIZEEHEORS
®©F 1T ABMERMD T2 LIZONTn - 2B, RERRATE L ST,
DBMED T 17T MET R

£, UTFTOWMELTXTO WIOA #7101 7 T ADBMEICHOWTIMEDRE N H
Do

OB T v 77 LB THK

QAT 7T A, REFETOT T LEROZI>—ERAEZT-SMEOREK, BT
DT ST LEEBIONIERO T 07T MMEEIZBIT D, EEDZ A FITE-TH
EHINEIT ST H D,

@EANT BT T L KEET 0T T AEROIZIM — A 22T 2HDET EDOKRE,
ELOT v 7T MEEBLORIEMOT 07T MEEIZBIT S, BIEOH A TI2L-
TIHEH G EIToT2 DD,
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@QHBANMY — A EZ TS ME = NBT 0 Zhh o B AOYY, EIO7T v 7T M
FEBLOIFEROT 07T DEFEICBT S, FEDX A FIZL > OEEF DT 217
o7t D,

OMANT R 7T L REEZET 0T T NIL > TRIT RIS K 2 FEEED & - 725 A D
B, NFE, MR i Z L AR T S e b O,

LE, BRI 280 Z &
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(2) 7vR by 7wy ix—DHEf

ZHNETORT, ERTHERREOFMMELRD, Bil&t oL, TicEkonizE
R BUOR I E, B IIMNEF IR L TWAEIEN B DN WEE T ThArH, £
AVTIEL, INBUFDSBUORE BRI Z T2 5 & L b, Fh b & Rk A2 & SZER IS Hefih
T HNGTIHAIT L T MDY, < W N D5E 1L Michigan Works! & W 9 #fkTH 5,

Michigan Works! (X 1987 fEICERIL S ie, F7@E ORRZERE 1B % & S8R+ % 7o b DML fk
Th D, KBRS L TRER, Bt ) o7 BERE, LERGEITITHE R
DRI 72 E 24T I =T, RAEFLET DA =¥, MEBBIR T 2 (5 —L0
B L 21T 9, WIASEITHR, FHICRESNTZTY VA by 7P —EAOKEZH S, 2017
FHE, U MAIZIEHUR Z & 12, 16 @ Michigan Works! 23 & 5,

EH HlE, @ Michigan Works! NIEEHF I OFAGIC E D L 5 IZBb > T D%
ST 57291, 2017 49 A 14 HIZ Lansing 172 & % Capital Area Michigan Works!(Z
BT, AP Ca—Rl{EZITRo7, #REIX, CEO TH D Williams K, COO TH 5
Rosingana XD 2 4 TH 5,

D Michigan Works!® J5 &t
()75 BN A DE T Bk EE RN O 74 HE

Williams /X [T R by P Z =3, &< ETHNBIFORDIZHETHED Z & A3RD
HBILTW5D, Lol MNBUFIZMANZ & ETHRART 52D TERVWO T, FxlZIT7LUF
YEVT b D) LD, Biko X 5T, WMBIRFO 0 —23, HiliDOBLFEDOTFEIC
o TEWEBFIMZ T+ 52 L Th-o7-, [AL <. Michigan Works! T FiiE L T
HHUIE D S— N F— R L BRI a=r—vav kb LT, EBICROLNLTWD
MR, FEBRITRD BN TV D AF LA REE TR T2 F#HEEBE L T,

Bl ZiE, ZHIMERRA T HBHL TV F—U— RAD X 5 THH, BEIE TR
Fi] WO ks, [7r7zyia Vi) OFRICAHZESRE, BROZITEIKIZ
G LT 5, Williams Kb [EHHFICHMAICH KR, TERS>TRVWEEEZELZ
EMTE, BVAFNLEZHIIOTONLEFEHLMLTND] Lk~ D, BAEOENF—E
AAEIZHTFEIXH D, ATRERIRVBHEITRET 2 L2 LTWbH LI Thole, DT
1% 5,000 BRI LA R 0B IFIEESL LTz, LavL, BIEIEIRES, mAFIL, BEEL V)
FHa~BosTnHDT, TaxOXFx 7 a—F4, 8,000 K, 10,000 K¢fi, 1,2000 Kf
. 15,000 B o2 O 5 L, Tx 0 PEIZZNZY R— b TX 5, FEMICIT,

LA VBT IE [Going Pro] F ¥ v _X— Vv %{T7>TWb,
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BeaPXH LU EDOAY v RBOENDLDENE, TOFHEMII T H UM TRIES LT
L) o EThD,

SVH MO FHEEFETH 5 -EE LRI A TEIZOBRFEB K E TH D05, I
ROZEALE & BT, ERIHHIEICHIFREEDO T 0 7T ABELN2OHDH LD L TH
%, BUETIT, BEHE, KRR, @l EORHIIFHE S I W ATIFFET 22
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Appendix E
Requirements for Local MiTC Policy
Requirements for Local Michigan Training Connect (MiTC) Policy

The Michigan Works! Agencies (MWAs) must have a local palicy in place that provides the
criteria for the MWA'’s approval of schools under both initial and continued eligibility.

+ Farinitial eligibility, an explanation about the critena MWASs will use when approving
schaals, related to the following factors:

o Information about whether or not the provider is in partnership with business;

o Other information to demonstrate high-quality training services, including whether
or not the training leads to a recognized post-secondary credential;

o Information that addresses the alignment of the training with in-demand industry
sectors and occupations, to the extent possible.

+ Far continuing eligibility, the critenia MWAs will use when approving schools, related to
the following factors:

o Access to training services throughout the state and rural areas through the use
of technology;

= Information reported to state agencies on federal and state training programs
other than programs within the Workforce Innovation and Opportunity Act (WIOA)
Title I;

o The degree to which training programs relate to in-demand industry sectors and
occupations within the state;

o The provider's ability to offer industry-recognized certificates and/or credentials;
o The ability of providers to offer programs that lead to post-secondary credentials;

o The quality of the training program, including a program leading to a recognized
post-secondary credential;

o The ability of the providers to provide training services that is physically and
programmatically accessible for individuals who are employed and individuals
with barriers to employment, including individuals with disabilities;

o The timeliness and accuracy of performance reports.

The local policy must also include the following information related to whether or not the MWA
will:

+ Set higher levels of performance than the state minimum as their criteria for approval for
placement on the MiTC. If the MWA has set a higher level of performance than the state
critena, the MWA must have a policy in place to ensure that local performance standards
are applied in a consistent and objective manner.
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Request additional information from the school prior to MWA approval, such as the
name of employers involved in partnership with the training institution, additional
information on the school’s alignment with in-demand industry sectors or occupations
etc. If the MWA is requesting additional information, the information must be covered by
their local policy.

States are responsible for ensuring the quality and value of eligible training providers.
MWAs may include other factors to ensure quality and value, as appropriate, including
and/or not limited to:

=]

The accountability of providers;

The ability of a provider partner to partner with employers and to provide job
placement services;

The drop-out rate of the training provider;

Student loan default rate of the provider.

If the MWA will be including other factors as part of the approval process, the additional factors
must be identified in the local policy.

The MiTC and its application process reflect and implement the WIOA and state-level
policy. Where both state policy and the WIOA are silent, local MWA reviewers must
exercise discretion. Occasions requiring the MWA to exercise discretion, and for which
a local policy is required include:

o

Programs that do not meet local performance standards can be approved or
disapproved at the discretion of the MWA_. Per Training and Employment Guide
Letter (TEGL) 41-14, Change 2, “Until performance data for each accountability
measure is available, the Governor may take into account alternate factors
related to performance for that accountability measure. In considenng alternate
factors related to performance, the govemor may set minimal performance
criteria, use existing available data, or develop other proxies as appropriate.

For example, If a program fails to meet performance standards, the school may
provide supplemental information that demonstrates that local economic
conditions render the earnings and credentials expectations unrealistic and/or
that the program serves many hard-to-serve students, rendering the completion
expectations unreasonable. The MWA may request additional information and
approve or disapprove the program at its discretion.

Programs that neither meet nor fail to meet performance standards. A program
neither meets nor fails to meet performance standards if it lacks a documented
track record, such as programs with cohorts lasting more than one year that can
experience years in which no one graduates and no one drops out, for which
credentials attainment cannot be calculated. Similarly, if all program graduates
transfer to continuing education in a related field, there may be zero graduates
available for employment and therefore, wages are undefined. In such
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situations, the MWA may request additional information and approve or
disapprove the program at its discretion.

o Program performance data that includes outcomes where the data that is
submitted is questionable or low-quality. The reviewing MWA must decide
whether or not to accept questionable or low-quality data as evidence of program
performance. The MWA may request additional information and approve or
disapprove the program at its discretion.

o For schools not meeting minimum performance standards, the MWAs have the
authority to consider local economic conditions and the economic and
demographic characteristics of students the school serves when reviewing and
approving applications for continued eligibility. Based on the school's justification
for below-performance standards, MWAs may either approve or disapprove the
application. MWAs must have a policy in place that identifies what the MWA will
take into consideration as far as economic conditions and demographic
characteristics to ensure that standards are applied consistently.

o All of the above conditions requiring the MWA to exercise discretion may also
apply to initial eligibility applications. For those schools that do not meet any of
the WIQA criteria for initial eligibility, the MWA, at its discretion, may require full
performance data including completion employment and wage information. In
such circumstances, the reduced data requirements associated with initial
eligibility do not apply.
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