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WIOA Section 677 PERFORMANCE ACCOUNTABILITY UNDER TITLE I OF THE WORKFORCE
INNOVATION AND OPPORTUNITY ACT (What definitions apply to Workforce Innovation and Opportunity
Act performance accountability provisions? Subpart A - State Indicators of Performance for Core Programs

(§ § 677.155 - 677.175), Subpart B - Sanctions for State Performance and the Provision of Technical
Assistance (§ § 677.180 - 677.200), Subpart C - Local Performance Accountability for Workforce Innovation
and Opportunity Act Title I Programs (§ § 677.205 - 677.210), Subpart D - Incentives and Sanctions for Local
Performance for Workforce Innovation and Opportunity Act Title I Programs (§ § 677.215 - 677.225) ,Subpart
E - Eligible Training Provider Performance for Workforce Innovation and Opportunity Act Title I Programs ( §
677.230), Subpart F - Performance Reporting Administrative Requirements (§ § 677.235 - 677.240).
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¢ Louis S. Jacobson, (2009), Strengthening One-Stop Career Centers: Helping More Unemployed Workers Find
Jobs and Build Skills, The Brookings Institution, DISCUSSION PAPER 2009-01 APRIL 2009.
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