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1. BEHUMEEFEOH. FHEICHODEE

BEOEEFH OB LM EFITED HHIE T, ERIMENAKRLTND (KK 4-1),

2017 FFOBEEELT OB EMEFITEDLFNEIL 754 7 5 TAT4.9%7 o7,

BEHITIE, BYED 37475 8 TAT4.6%., LMD 37975 8 TATBE3%&ELMENT %
P S 1Rl

EEPERR A TIE, 2024 03 b o & B A< 5.9%., 16-19E03 b - & bK< 3.7% T, 65
LA B D 3.9% 03 & & ITHEV T,

ANHE - RIBERITIZT 7 £ 53%Ebotbm<. BHAB%, EANR=y T - FT
BN B3.4% T, TOVTHEN32%EH oL bIEN- T2, RIS - BEER TIX, B 4.6%., K
BE8 5.1%. FENI - BERS - BIJEDY 5.6% 72 - 7=,

BHBEDO T NVE A L, R—=F XA LDORITIX, TVEA LDERADRIZEL LT R—F& A
LDIZHEFELTNDEEN 415771 TATERIERD 55.7%, EHEIH/S— M ¥ A A53199 57 3 F
ANTRIED 26.7%., EbREIS 7 AVZA L0829 TTFANTERED 4.0%, T & @l 55 8 RFfk
MNELELTHDLEN 1057 2 TATEIED 13.9% 72 -7, 72, 7¥ A LT 35 BefH
PLE, /N—RZA L EITHE 35 REERTGEOH B Z2 9,

H*E4-1 HHENERAEREY (FF1)

FAN)
CH FBit f-gid
MEEH HEEICEHIEE HEEHK MEEICHHIEE HEEK HREHICEDHIEE
Characteristic 2016 2017 2016 2017 2016 2017 2016 2017 2016 2017 2016 2017
AGE
167% LA L& 7,531 7,545 5 4.9 3,645 3,748 4.5 4.6 3,887 3,798 5.5 5.3
16-19 205 189 4.1 3.7 81 81 3.3 3.3 124 109 5 4.2
20 ML E 7,326 7,356 5 5 3,563 3,667 4.6 4.6 3,763 3,689 5.5 5.3
20-24 848 828 6 5.9 335 359 4.6 4.9 514 469 7.5 6.8
25 Ll b 6,478 6,527 4.9 4.9 3,229 3,308 4.6 4.6 3,249 3,220 5.3 5.2
25-54 4,961 4,989 5.1 5 2,460 2,472 4.7 4.7 2,501 2,517 5.5 5.5
557 LA £ 1,516 1,539 4.4 4.4 769 836 4.2 4.4 747 703 4.6 4.3
55-64 1,161 1,183 4.5 4.5 571 621 4.3 4.5 589 563 4.9 4.6
657% LLE 356 356 4 3.9 198 215 4 4.2 158 141 4 3.4
AFE- RiRR
BA 5,999 5,988 5 5 2,926 2,995 4.5 4.6 3,072 2,993 5.6 5.4
TIUhF 958 979 5.3 5.3 449 469 5.3 5.4 510 510 5.4 5.2
TETHR 308 304 3.3 3.2 143 154 2.9 3.1 165 150 3.8 3.4
ER/=vY- 5TV 820 880 3.2 3.4 433 492 3 3.3 387 388 3.6 3.5
HEIREE
BE4E 3,761 3,769 4.7 4.6 2,114 2,161 4.7 4.7 1,647 1,608 4.7 4.5
SE A - Bt 55 - BB 1,307 1,329 5.4 5.6 442 463 4.4 4.6 865 866 6.2 6.3
RIF 2,463 2,447 5.3 5.1 1,089 1,123 4.3 4.4 1,374 1,324 6.4 5.9
)L 18—k 3l
,E\Z’Ifgjj_":‘ &l 4084 4,151 3 - 2235 2,268 : : 1,849 1,883
FEIEH/—~ 2,075 1,993 - - 703 694 - - 1,372 1,298
FEIELTILEA L 278 297 - - 167 192 - - 112 106
FEIFBAELESL 1,038 1,052 - - 512 571 - - 526 481
T R EA
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BEEEE OFIIESFIE)SS (Census Bureau) 233 H FEfi L T\ 5 A D EEEFAIC X
STHRESNTWD, BETHEIZ AT — - LA N— - LE2—201544 A5 1CEB
W, BB EEHORELMEZRY LIFCnd, i ki, 1980 I8 m iz
oo ToEBEEET I, 1994 005 2013 FFE TO 20 FM A2 AHEEZ LD EFiEdHH b0
D, TRTOFMEET—ELTFBRLTND (KF 42, K&K 4-3),

Bk 4-2 HEHAEEROHRE (1094 £~ 2012 F)

8.0

AN

6.0

40 1 1 1 | 1 | 1 1
~lan Jan lan lan Jan Jan lan lan Jan lan

1954 1996 1958 2000 2002 2004 2006 2008 2010 2012

HET A @E

M%4-3 BHAFRERELELER, 2UFXFICHODHEE (1994-2013 &)

%y 1994-2003 (4-2F-1)) 20042013 (F-2F-#))
7K EleE  EG ElE K EleE  EE  BLE
5% 7,223 - . -0.05

4095, 40, 612 012 3606/ 34| 506 _ -0.06

1 J 1 1 ] | | |

25:::;24 5911 40 635 01 5180, 69| 544  -0.06
55 to 64

1t 1 1 1 | | | |

mix% | 1973 31 498 008 1576 37 413/  -0.06
RELE
4432 19 601 008 3984 58 521  -0.06

1 Department of Labor (2015) Multiple jobholding over the past two decades, Monthly labor Review 2015
April.
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D20 FER OB E R D L BEBITIE 1994 - 2003 4, 2004 - 2013 FEDO VT DY
BTHRMEOERBMNE LRIV | BE L GITIET X TOHM TEFREIC A 513 EE
¥R LTWVDHADEIAENEZ 5,

H— Dk 2E 2 AT o T2 78 E N IRE EICEE 2 8 IR 5 A 8h . 1994 45 2012 48
T—HLTEA LTS,

ME4-4 REEITEEMEZBRLLE-RFEORS (1994 F£~ 2012 F)

2.4

|
a1

0.6 1 | 1 | ] ] 1 1 ]
“Jan Jan Jan Jan Jan Jan Jan Jan Jan Jan

1994 1996 1998 2000 2002 2004 2006 2008 2010 2012

T - EA T

2. BEMEITRLIEATLOMEDT

IERCHL 72 L

k. psE LT, HEEENE LW O N HLEEM (Joint Employment) (25T,
BSOS H 5, 1938 FAIEF# UYL (Fair Labor Standard Act of 1938) K i
FRBA4E (29 C.F.R. § 791.2) (%, [EEM (Joint Employment) (2R3 2@ H ED &
BIZOWTEDTWND,

IR EE L 1968 FOERFIZBNT, AMIREEIC ERRETHMOBEA 2R Lz, &
R, TR OFER EFRERO LN OV THRRTEY . AMIRERE L BEERED
MG DFEkE L D2 & H2ROTWD, EETIE, EATEHESERHRIX., EmR) 7R3 2Em
DAL L 5*%1/‘5\%@?%%‘%?‘? 2 &9 0173?0“(1/\%.’)0 HHE T o 5 N E S B EEAEL O %)
NuEXv@Emdsiels, M EIZEMNOETZEDLBE bEATHD, v TFa—ty Y
M@ An Act Establishing a Temporary Workers Right to Know 353X, U 74 /1=7
JN > Wage Theft Prevention Act 3L Toh 5, RIFE D 2013 4, H%EH D 2012 H 0 FEfi &
o TWD, EHL60MESL, AMIRERZEN B & T < IR #H ICx LT, Fm T
EREWMEE2 02 L 2REMTT0D, 2T, BEBENES. R, w5388, 2 - 5t
EWFR, BRI, FETAOIE, TRRRICET 2R ETH L, ik, HEE
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I3t L CAMIRIE S E OMICERBERRH 2 2 L 2R T 5 L L b, EERBWVOIBE
FEDORELZRRIIS D TH D,

BEEEZAT O TBHEPREM TIE R MAFASEE CTH L5, BRT 28T, i/
FEORBR, &, TRRRR EOXHWERREND Z LIZRDD, EDTDITIL, 1986 4
Tax Reform Act % 530 % § 1706 |23 EHUT (IRS) ICHENIFHEATE THLZ &%
AERA L2 i nuidie 5720,

FE28 BEHMEBCATLIFEEME - BREEOEAA

1. ERMEFEODM., BE. HEERE. B

e (FLSA) X, B ELTOAZ LT, £ 62 b 7Moo EIRHHIA 20,
W 40 REf &2/ 2 2 97 DWW T FLSASE 75 (a) (1) X 1.5/ U EORID L ERD X
W EHE, BT 2 P ERERE R OBUE X2, Aeds. EFJE R IL I BIRER oo
Bl rn, ZhTEHBEL VD LY bEBEHBEORETH S,

JBATHERIZEIE E & O S W RIRE ST, FEATENOREMN~DOX 5 RE LICE L,
BT EA TEE - R B X OWERRAITENMT I 2, ZHUIEEEICRE L O
TR, F7o, HEGES ICRE L BREEE RS ISR 20— uide .,

Husain (2014) 38 EE ORI EH ST L TWD, HEBEEZIT> T2 EHEIC
DONTHE, TRV LIEEERFE DD 281997 412 41.4%., 2001 412 27.8 %,
2004 12 25.6% L AMEIIICH 5 — 5T, TRIADTZD ] 25 16.6%. 35.4%. 38.1% &
RIEIZHEIMERIZH 5

— 5T, TEEDL L ENOMAEFORBOTZD ] 13 7.7%. 4.6%. 3.7% & WAMEMIZH D
il 2RoBEroTE, ETh/hSRhREIGICEEELZEN DD (KFE
4-5)

HE4-5 BHMXOBK

1997 2001 2004
XIWBHLLFEERFD-O 41.4 27.8 25.6
BlRA D=8 16.6 35.4 38.1
EEL IR DOEEDREDT-H 7.7 4.6 3.7
BIERZELLT-O 14.5 17.4 17.6
ZTDIEM 16.6 12.5 12.5
TEH 3.8 2.3 2.5

HAT : Husain(2014)

WEEREE L, PO Lo EAEL L TWADO0E Husain (2014) (X 5202 L T
5, FBEIZ, W (22.50%) ., HEEZE - BH¥EE (21.06%) ., #ERHEAE L (19.20%) .
LB (18.75)  ESE TEHE (18.10%) , AR E AN (17.75%) . SinmElFHE (16.94%) .
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M, wRMEA L (11.75%) . DFEEE (11.53%) . fEEEZWr - BREE (11.10%). 52
F - MTIE0BEBRT H4EF (10.08%) &, By R0 EMEOENLEONRR LS (X

-
<

i% 4'6) o
M 4-6 EHHEEOEE
B4 g
, B FE . BT E
LEs DEE L DEE
Fire Fighters 22.50 | Dental hygienist 11.75
Health Diagnostic and treating 21.05 | Psychologists 1153
practioner
Dental Hygienist 19.20 | Health Diagnostic and treating 11.10
practitioners
Psychologists 18.75 Musicians, singers and related 10.08
workers
First Line supervison and Model makers pattern makers,
. N 18.10 . 9.75
prevention officer metal plastic
Secondary School teaceers 17.75 Emergency ".‘ed'ca' thechnicians 9.50
and paramedics
Speech language pathologists 16.94 | Postsecondary School teachers 9.32
Emergenpy medical technicians and 16.67 | Announcers 911
paramedics
Model makers pattern wood 16.60 | Therapists 8.85
Elementary and middle school Lifeguards and other protective
15.76 i 8.64
teachers service workers

HAT : Husain(2014)

BELEE OEIENmWVEREIL, EXRLERY ., EBER, BEFOEENZV (KF4-7),

Mk 4-1 BHRXEOERE

B4 g
EX & EX zE
Office of Health Practitioners 11.16 | Sound recording industries 10.89
Schools, instruction, and Schools, instruction, and
) . 11.10 , . 10.11
educational services educational services
Justice, public order, and safety Museums, art galleries, historical
L 10.69 . Lo ST e 10.00
activities sites, and similar institutions
Elementary and secondary schools 10.41 | Logging 9.65
Business, technical, and trade Business, technical, and trade
- 9.71 . 9.64
schools and training schools and training
Child day care service 9.61 | Religious organization 8.80
office of other health practitioners 9.05 .Collleges and universties, including 8.51
junior colleges
Outpatient care centers 8.31 | Offices of chiropractors 8.18

HAT : Husain(2014)
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B EE OB R, A IE, 2013 FRF AT, REN T T 37.25 FFfE], &MET
31.48 WS, RIZEDS B¢ 13.34 B, ZcMET 12.41 R, REDOBAE S BT 935.18 L,
LePEDS T14.25 KA 57 (X5 4-8),

HFE4-8 ZOULEDBEHUMEXEDFHEBTIZORKER

Bt Tt

F 1998 2002 2006 2010 2013 1998 2002 2006 2010 2013
Fn 41.81 40.87| 40.75| 42.42| 4057 39.25| 4117 4033| 41.81 41.45

E A
%%0);@7)@] 38.73| 37.82| 37.19| 38.16| 37.25| 32.41 31.54| 32.67 32.4| 31.48
E#'Jﬁ%ﬁa) B 13.96| 14.23| 14.91 13.66| 13.34| 10.08| 12.15| 12.23| 13.19| 12.41
EX0BH
(2013 &2 8) 951.53| 947.25| 899.63| 984.33| 935.18| 584.65| 665.25| 658.45| 699.54| 714.25
EXROHEE
DS 0.48 0.5 0.46 0.47 0.44 0.57 0.65 0.55 0.61 0.66

HAT : Husain(2014)

2. ERUSDEIE

A UB—=Fy NEBMZ LT Ty N7+ — L EVRARE LT HITH, REL LTRE
MITEZAEE T2 5T, BIZEE LTRERAGBATEICHEE T 25 @E 0N HEATHWDH Lo
N d 5, ZnicB L, Katz and Krueger (2016) *1%. A O@EEFHAR KO0 2015 4
Fh L= M AR P IS & | R TIE R WS RO B E ORI EZH S LT D,
PERM Tl 7k ERE &1 55 A (Independent Contractors) . 4> 22— LU — 4 —
JRETEH ., BAGENOBE SN TEOZ L2V S, BEmEFE DS B TI ) Ly H
ICHEF LT LO1E, 1995 42 AD N NEEMA T 8.0%, 200542 T 7.4%, 2015 4
(30 A D OHEFHIE T 32.0%. b L<IE33.0% " 7EL LTWD,

RO T 1L, BB AM Y — & 2422 CareerBuilder £ % 2016 EICFEfE L T\ 5 °, 21
zauwiﬁﬁﬁ%&&okw&m%W@ﬂmmﬁﬁmﬁméinkiv:?»ﬁﬁ@i%\
29% 7378 v B I DOTERTLTIX Wik I B D Ji ) (GIG WORK) % HEIZEE L TIT-o TV 5

2 Katz and Krueger(2016)The Rise and Nature Alternative Work Arrangements in the United
States,1995-2015, NBER Working Paper Series.

3 2015 fF{2 %M L 7= The RAND-Princeton Contingent Work Survey 6,028 A& %4 & Li-A4 v 5 4 L& T,
3,850 A6 A& & 572,

b FHA T 2015 AEOBIEUR EH OB EA OIS E D B EED N OBIRERA D 5.2%I% LT, 14.3%. 13.2%.
18.1% & 8% KA » MRERE o THY | Y T IVOREHFESCELFEDO T = A FOXTHFITERT 5 AThatk
Mgﬁrﬁa LTk, FEROZ ERERI TR WERFREZ R L L TT 5 EEELEE OFIG 2 2005 5 b K

W EHLTWDRWICHE 2D REMED H % & 35, Millennials Significantly Outpacing Other Age Groups
for Taking on Side Gigs(https://www.prnewswire.com/news-releases/millennials-significantly-outpacing-
other-age-groups-for-taking-on-side-gigs-300335724.html) 2018 4= 1 A 30 H %,

5 FHATIL 2016 EIT 4K 3,200 ALL ED I EI# & x4 LT, FAA A4 Harris Poll #2354 5 v T M L 7=,

,44,

No.201

JILPT



HaE TRAUN

ZERbhrotz b, BIEEEDTERTIE, 18%2 75 5 T Kb, 12%23 10 77 KLl E, 34
%735 )7 RVAKN, 34%23 35 T RAKMCTHY, FifFORWBIZZWMEE T L7>T
W5, ¥£72, GIG WORK %I & L TIT 5 5B & 1L/ C 34%., PEHET 29%. HFEET
27%. ALHERT 23% &, HPIAYICFE N LN E WV D R L 7o > T D,

ZOPFETIE, AIEE LT bthER, 7o r—MlER. RE. 20 Z U R,
TV —DIA K —, F5FV, Tal— N—=T o H— T NITT Ty — - ETFIT T T
—, VT THVAF— Fa—HF—7L LI,

FI3H FERER - t=RROER LG
1. FIEOHE

97 SRR - M E S, EEORER ITIREE T, T CTOREMITEE D R5,

FERER - RERRABIISFEHFENENE S, 2O, BH L TV 2 57@8#H O AMMEER
KK L C—EDORENT DML 2o TWVD 7D, BEBEETHINE I, 9
R OR S ZMbkeu,

FERBZAG « KERROZHBEMFIL, RERTO 5 WEHNZ I 2 )0 4 U1 2 15 1
FEAME L LT, 20EAMBICKT 2 —E0ESL EOWA, b LIT—EDORFRHLL Lo
TEEAToTZ EMMETH LN, BHEELEOLS. B L 7EFH2E6H L THRET 2
L CRERROZEKREZHRDLIZENTED |, RBEERENRT R TR—FF A L TH
ST E . 2 < OMTRERBRGIITEH DRI S TE 2, AN BHE T D 2009 4,
SR BRELAEYE (Unemployment Insurance Modernization Act of 2009: UIMA42) ° (2
EV0. RN=F 2 A L~DFRMEAEDEAD KR DDOh D, B, /N— A LT
—MKBIIZ I 40 BFE R O T2 5, o, N— M A LATHEHMINDLIHATH-TH,
(& A EDOINTIEE 20 K AR 0@ AR & 72 D

2. BRRIR. &%

BEEEMRR B L OB DOZ MR RE R DN E I DT BERETH LN E I Db b T,
RERR EFRRICNN— N Z A L THLNE D DOIRDBRDILD,

IR & Fix, BAI CTH L5837, BE¥(ETHIH58I1L08EY A ES
NEET L L2 b, NERAE (IRC) &7 v a 410 1%, 4/ 1,000 BERLLE O gL

6 AEHBRITIE 25-34 5T 44%. 18-24 5% T 39%. 35-44 i T 29%. 45-54 5% T 22%. 55 kLA £ T 19% 727,

7 Unemployment Benefits Handbook - Texas Workforce Commission [If you work and request unemploy-
ment benefits, you must report your earnings and the hours you worked each week you request benefit pay-
ments. ... If you worked, you must report: Total hours worked each week. If you worked multiple jobs, add
the number of hours worked at each job and report the total. Total gross earnings before deductions (gross
pay, not take-home pay), for the week you performed the work even if you have not yet been paid. Calculate
your earnings by | http://www.workforcesolutionstexoma.com/wfst/wp-content/uploads/2012/03/bi-99.pdf

8 TEARMITIE, MIEIC X » THEABIB ORI A= M Z A ARG ENTOARWEAICZ O AN Z 550 S PR
LA ERE, N—=F A LEBKMTDHEND Z L TRERRAES SN TR SR

,45,

No.201

JILPT



A IHEIZF51T S I « KD KRR

FEATOTWBAE L, TNV 2 A LTH0HE° LRROER L OHRT 5 Z LIXTE RV EE
HTW5D, 7=, HEXEEBBRBEITARELE (The Employee Retirement Income Security
Act of 1974 : ERISA) 2BV TH, O & DDARZET 1,000 B LA L5 18) L 72 46 14 1%
BERBSRE LTI D EED TV D,

KEOFEEHIEIIANFES EEEFED 2RI TLERS>TND,

NHPERITEEEE S LAIEMTBE OBHEIMATH 5, RBEEZITIMATLZLRT
TV, MRITFEEE L THFOIFL LT, BEXEZORHEAHICL VDN S, F4
SRS AL BT IAAE ST 10 HERTH D

— 7. AREFEEIIWFE BB TR IRGETE (ERISA) 12 X o TERAL S VI ES AT RGE
Nt (PBGC) 23z 2> CTEMA L TS, PBGCIIME L TW L EEL T 57 L
DHEEN D > T25E THRBE OFSEMEZRGET 5, B RNRICMOEEN AT &
M5, 2006 FICEERFETE (Pension Protection Act) 23l E S 4L, RN AN 2 FI0 D
3FSE oA —y—r 3HSENEBRIOEEL Ly N =T L., &2k
WZIANT T E R fThh D K9l olc, 22 THOLIDIE, BH— ﬁﬁ%@%ﬁ&@ﬁﬁ%%
(Multiemployer) &0 2 TH D, BEEMEHEDOESITEED 3%ITWERVR, H
N—EN D HFEEIITESMATEHHE 2O 5550 1, 1000 5T AZEICHDOIFE D, HEEE
MEBEBEGHEIZ. Ty 7 EBEF, &R, BEhE7R E OS5 # 5 [ —EEN THRZ IR
ﬁékmoﬁﬁ:ﬂmﬁé%mebfaﬁéhko:@ﬁﬁ@?fﬂﬁ@%@@%#éﬁ%
[ CHAI L 72 G & ISR IR S D, R ESORELZ B2 TEELBEISE
HTENTE Z)’B?)?;E%F*fo“(b\é LZAL6HENTZEDHD, BT LHEEEL R —TiTewn
HOD, BB —EETERZEREY IR LW Z &7 b bR —pEZE TRRFICEE DM
FIIEFEL TV EVIRU S HFITHEETE D, BB, TOHRETH-TH, ZOEED
FRANEAZ IR — EEEN OB DO H & 2 OERE 2k L TV DB ENFEL TS Z
EMMBT IR D, FASFEOEAIT. THENBIRMICRET D,

BEAE T EaH E TIE— 2 DREOEAFELS. 8% OFEEENI ST 2720 Dk
KA BE w7 &EDEEN R, 2006 FFDFEEkiEE (Pension Protection Act) 1%, 4
BB, HHROREZ PBGCHTRI ZLENTIDLICLEELDOTHD, B,
EHEFERHELZRE, EEEOHZ G L LI ARESTIE IR0,

-—‘-(((%A,[—J-
T SAEIEREPNBEELFH O Lnb, BERETH LI E D NEIMEL B0,

9 RN ONC ER A E LY (Patient Protection and Affordable Care Act: PPACA. &@#k Affordable
Care Act (ACA), A 3~4 7)) (IRC k&7 = 4980H) X, i F¥) 30 BFRILL FJEA S =& 2 7 v 4
A LETD,
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