FTA4E KELEUDEBEXLE-BXHEH

1 BREELEHM
I TIEKEE EU OBENFICOWTIHERINE L, BHE, B4 2, 2hnbofnE

B OWMENFEOUGTIZBNWT, BBIRDIADBRODIHEL 2O TH D, BEFRIILLT
ICH B DL ICEMREBHEICERL TR, £z, KEZHE OME/RHRY A ME2ET
M, BRIZBT OMEFRTA NEBRBTHIZLEZXONTEVH®, BEBRICEL T

HIFWRIE L, BH, BRFLTVD

EU OREZENIE - BEHMICBE L X, EU ko @il cihmicfibns bo L LT,
BLETR VN, L2 L3 b, IERXRIZ 2017 FFD Y U —ZXTH Y | EHH D7V A, AlGe 722
THHEMIE L, BE, BRiFLTWD

2 KREFEHEOMFEHHR (DOT) LEZOBESE

“THD X OIT, BUE, KEHGEE IDEABIF A THE > TV D IEDORZE S HZ FW T
WDHA, T TIREDORNIE DI TWIKRE T EIE OIESFIZ OV TH TN, R
DHLEOTHY, ERELAEE LIAEV THLN, 2=—7 AP AnvsihiTn 5,
Fo. ZO%, KEIEE I TEIMEUTILEORRES A, ZOEORESHICT — 4
N—=Z L LT, e 2BFICHBENVELIBEFRZEFL, RBIEL T2 LITRdn, £

DEFEEMESTHZELEBELEEZTND,

KE 7 A ORkEREM (Dictionary of Occupational Titles: DOT) %, 1939 4 IZ/ER S 4, &
D%, 1949 5 R, 1965 4EIC 58 — iR, 1977 AEICEHIUAR, 1991 4215 VUK O ST R A3
MTwéoH%A&@EEmwm$®%mW&ﬂWf%b\LTz%f%ﬁénfwto
DOT [Z# TH 25 K HIC O*NET IZEEH|Z LN TNDHR, —HTIEA THEbn TRy, 1F
WIRMET 24 P ABEIN TS (http://www.oalj.dol.gov/libdot.htm) ,

(32 4-2 N2 OREFEITOE 3’5&0)*%5}2“@?;5 M2 /5 % (Occupational Code). T4
(Occupational Title) . % Dk TOIRFEF WD, T ORSESFRITMFFDO T RN S
TWb, ZhuE, KFE 4-2 TORZE/YHH 652.382-010 D 382 DIy T D, 652 (3% TH D &

TR, . NEBEEMICIRO N2, B TH Y . K& O 010 (TEB] DR & —
KR SN D T2ODOETTH D, ZHIIT S ENTz 382 DFy N =—27 72D fl#H T
b5, DPT, T7bbT—4 (Data). A (People). # (Things) L EbnNsEHRTHY ., =
NIZTTEORENED XD REN, BBLZOMERNLDNL D LR > TN D,

% 4-3 2% D DPT IZDOWTRLTWD, [XF 4-3 TIL DPT Z W EGE TR L TV D 25,
L VEEMARTA L H Y MK 4-4 OFFRENIZOFHA MK LI D &> T%, Datall

3 (NS, BRI RE L RAMICIRMET 2 B AR O-NET 2872 1CHEEL ) 4978148 . 45 3 [A] B ok dhs:
W2, 2016.11.16,

No.191

JILPT



X0 (FMERAET D) D6 (EBHELOEWEZHWTS) FToOLEO2HY ., HENNINE
INEEIRNE & 72> T D, People X 0 (EMHYZRMFE - EBEZ T 2) b 8 (FEriaxlT)
%) ETOISOHY | FERIZEKE LT, i&%?ﬁ)d\éb\ﬁb)mriﬁlﬂ%}}:f&o“(b\éo Things
20 (FREREM - TEET D) D7 (BRI - HEITHEZAND) ETONSRH Y,
Ihb, KL LT, ﬁ%ﬁwémﬁﬁﬁﬁkm@&&ofwéo:@3%@&$K;of\
WEEDEARNRMEE L W25, fEHl (Data). A (People). # (Things) (%L T, EORE
BERBDTHLINOND L IR TND, FIZIE, KE 4-2 [ TAHETHERTTY &~k
3% CLOTHPRINTER O Th 523, Z DR%FIL 382 L 72> Tk Data (2B L Tix 3 (1§
WAIWE - A - 0T %), People ICBAL Tix 8 (Je"%& 37 %), Things IZBIL CTiX2 (&
KaflioTEET D) THY., Things (X5 E, People lZEETRWRETHD Z ENRDLND,

HF®A-1 KREFEE OBEFHE 4 RKETHR

HFz4-2 REFBHERXIFH TOREBRIEK

1) Occupational 2) Occupational 3) Industry

Code Title Designation
4) Alternate
/ Titles

652.382-010 CLOTH PRINTER (any industry) alternate titles: printer;
printlng—chie operator

5a) Lead
Statement

Item 5b) Task Elements
Statements

Unbracketed 5¢) “May”

Reference Title Tterns

6) Undefined
Related Titles

Title
7) Definition
Trailer

HjFﬁ chtlonary of Occupatlonal Titles, Fourth Edltlon Revised (1991) £ ¥
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X 4-3

DATA (4th Digit)

0 Synthesizing
1 Coordinating
2 Analyzing

3 Compiling
4 Computing
5 Copying

6 Comparing

REFEERREFHRO DPT

PEOPLE (5th Digit)

0 Mentoring

1 Negotiating

2 Instructing

3 Supervising

4 Diverting

5 Persuading

6 Speaking-Signalling

7 Serving

8 Taking Instructions-
Helping

THINGS (6th Digit)

Setting Up

Precision Working
Operating-Controlling
Driving-Operating
Manipulating
Tending
Feeding-Offbearing
Handling

N R W= O

Hif - Dictionary of Occupational Titles, Fourth Edition, Revised (1991) X ¥

XZ*4-4 DPT DOENERHI

D | 0 | fF#mzEkaed s, P | 0 | MY - EIZT 5,

D | 1 | lEWziliiE - RES D, P | 1 | &Y 5,

D | 2 | lEWzilid - SHl 9 2, P | 2 | #x%,

D | 3 | fFmzlE - e - 5HT 5, P | 3 | faff - BB 9 %,

D | 4 | #AET 5, P | 4 | KLEED,

D | 5 | ff#s&ilsk - AT 2, P | 5 | B - G5,

D | 6 | EHELDOENEHET D, P | 6 |&xd2d, AMET D,
P | 7 | HEE&2T25, V—erzRMd D,
P | 8 | #ER&%T5,

T | 0 | FRERZM > TIEXRT D,

T | 1 | FREBRZILRICH > TEXET D,

T | 2 | Hkzafio TIEXT %,

T | 3 | B CEEMBBZREL TR ZET 5,

T | 4 | B8k - EEAEL T, MFELREZGIE - RET 5,

T | 5 | B - SEEZERL, TOBRBRULEHRT S,

T | 6 | SRR 8O iRAY ek £ B - it 5,

T | 7 | B EECHEZE LANRT D,

(1) FBECRITE - HHEMAE (2013) TOFIFRE]

KR D% @ definition trailer (ZLLT O X 5 1B/ Sz ER AR L TV D (MR
4-5), K[EFEE IXHIC OXNET & L C, BEAZHMICEEL LT — X _X—2 243 5
X 91T 595, Z @ definition trailer & %5 DPT ICERE 2B T 2R NEICER N D &0

2Z2&HTED,

TRZE B B IR 4-6, MK 4-7, KFEK4-8 DL OITKRAHEH, T, LWL,

AT Y

(categories) . X4y (divisions), Z/L—= (groups) B SHTWND,
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XE4-5 KEFBHEABEFHEDOT)DHIEFE R (definition trailer)

GOE Guide for Occupational Exploration BiEERTA K
BLOR @R, =2 b U — LR EDORE, 2HT OB DNLUTO XL I3 >FTod %,
BAIO 2 M Bk sy 8 (FRE 12 408, US Employment Service DRFFEIZHE< ), R 2
MR BLBR 3 B 5 S T D MRE ST IRD 2 ML Z ORES T2 I DIt LT b D &
o TWD,
1 Artistic 2 Scientific 3 Plants-Animals 4 Protective 5 Mechanical
6 Industrial 7 Business Detail 8 Selling 9 Accommodating
10 Humanitarian 11 Leading-Influencing 12 Physical Performing

PD Physical Demands R{KEI& T
WS A TIC L B AR B fif, Sedentary (> CTPEZ£). Light, Medium, Heavy, Very
Heavy @ 5 B[,

GED General Educational Development
W B ZATIC LR BB KM, B e % (Reasoning Development) . 2077 E
(Mathematical Development) . & &3¢ # (Language Development: Reading, Writing,
Speaking) @ 3 SO, ZIEI 6 BElE,

SVP Specific Vocational Preparation
R TG ZAT N TE D X 91275 T TOWM, B EOREE ., T3S
aite, 9B,
1:8HWTEVARL—varDH 2: 13 HFET 3:35HFT 4:6HFT
5:14FFT 6:29FFT 7:4HFFET 8:104FFET 9: 10448

DLU Date Last Update REEHE
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HF&4-6 KEHFBHEBRFHEDOTAPE 9AHTIY

KE T EERSEEI (DOT) O 3MORWESEHO LR THY , LTDO 9 VT TV RH
%)o

0/1 Professional, Technical, and Managerial Occupations
Clerical and Sales Occupations

Service Occupations

Agricultural, Fishery, Forestry, and Related Occupations
Processing Occupations

Machine Trades Occupations

Benchwork Occupations

Structural Work Occupations

Miscellaneous Occupations

© 00 N O O A W N

H&4-T KREFBHEBFEEFH DOT H574E 83 K4S

KETEE R (DOT) OBSESEHO LHTH L 2HETHY . 2K T8I,
UTIZEn—#zrd,

60 Metal Machining Occupations

61 Metalworking Occupations, n.e.c
62/63 Mechanics and Machinery Repairers
64 Paperworking Occupations

65 Printing Occupations

66 Wood Machining Occupations

67 Occupations in Machining Stone, Clay, Glass, and Related Materials
68 Textile Occupations

69 Machine Trades Occupations, n.e.c

K*4-8 KEFEEBEIHE DOT /INDEE 564 )IL—T
IHTTONE, BIETE64 1290 NTEBY ., UTFICEDO—EE2RT,

650  Typesetters and Composers

651  Printing Press Occupations

652  Printing Machine Occupations

653  Bookbinding-Machine Operators and Related Occupations
654  Typecasters and Related Occupations

659  Printing Occupations, n.e.c.
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3 XEERBFLBOBESHE (SOC)

Standard Occupational Classification (SOC) 13 K[EEHBUN O KFEFFE O 72 DIFESFET
bo, FEE. JBEE. BEE. BEE. By, BEhE. . #ETEBUT oS FERGH
L CfEbiTu 5, SOC i Office of Management and Budget (OMB) 7% 1977 &1 ZHill & L CTu»
%, FO%, HWHBIFOMA RHMOFEMHRICLLZESTUEEI2EATWD, ZOEFES
|~ The Bureau of Labor Statistics (BLS. J7fi#tal /M) 13k EMEZIREL THY . 2D BLS
& U.S. Census Bureau CK[EI[EZGHAR) 2 SOCICB L THMZINE L, MET 5 H5END
% & &5 (Bureau of Labor Statistics, 2014) , SOC O FEMIZ2 E# (X BLS @4 ~ www.bls.gov
/soc/home.htm 7> HARHE STV D, BARTITHBEE O B AEEAERESE 53 875 BUF 368 O R 5y
HTHDHH, KETITENEEORZESFAICE L T4 (BLS) 2 F LRy REE Z#H - T
WnH Wz 5,

BIAE D SOC 1% 2010 4E|(ZHill € & 4172 SOC2010 TH Y . WIald SOC2018 Z[A)1F T, kaT1E
EMTONTEY, BRAZESHEELTWD,

SOC2010 % 23 @ major groups ([X|F 4-9) . 97 @ minor groups. 461 @ broad groups. %= L T,
840 @ detailed occupations & 72> Tk v (X 4-10). K3, B8, Mo, £ LTS
HORR L 72 5TV D,

—100—
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H%*4-9 SOC M K% ¥&(Major Group)

Code  Title

11-0000 Management Occupations VRT AL OB

13-0000 Business and Financial Operations Occupations EURA - B ORRZE

15-0000 Computer and Mathematical Occupations I a—% - PO

17-0000 Architecture and Engineering Occupations BE -2 =7 T ORRE
19-0000 Life, Physical, and Social Science Occupations BB, S FORkE

21-0000 Community and Social Service Occupations aa=7 4 AV - RADRE
23-0000 Legal Occupations B DI

25-0000 Education, Training, and Library Occupations B, A, "EORE

27-0000 Arts, Design, Entertainment, Sports, and Media Occupations
T—hr TS ZZ =T A X,
AR= AT 4 T ORRZE

29-0000 Healthcare Practitioners and Technical Occupations £33 = S ) [ E S

31-0000 Healthcare Support Occupations [ Al B D gk 2

33-0000 Protective Service Occupations DRZ A DT E

35-0000 Food Preparation and Serving Related Occupations I GE D) E S

37-0000 Building and Grounds Cleaning and Maintenance Occupations
TGRS A T ORRZE

39-0000 Personal Care and Service Occupations T E—E 2D
41-0000 Sales and Related Occupations WR5e - & EDIKE
43-0000 Office and Administrative Support Occupations =B A B O Rk ZE
45-0000 Farming, Fishing, and Forestry Occupations I, TZE, REDTE
47-0000 Construction and Extraction Occupations R - PR DIk SE
49-0000 Installation, Maintenance, and Repair Occupations RIE, PRAT. EBLOREE
51-0000 Production Occupations A PE DR
53-0000 Transportation and Material Moving Occupations I - ER O
55-0000 Military Specific Occupations LAY ES
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K %*F4-10 SOC DK /M5 %E(Major Group, Minor Group, Broad Group) ({5])

Major Group Minor Group Broad Group Detailed Occupation

11-0000
11-1000
11-1010

11-1020

11-1030

11-2000
11-2010

11-2020

11-2030

11-3000
11-3010

21-0000

21-1000
21-1010

21-1020

21-1090

11-1011

11-1021

11-1031

11-2011

11-2021
11-2022

11-2031

11-3011

21-101
21-1012
21-1013
21-1014
21-1015
21-1019

21-1021
21-1022
21-1023
21-1029

21-109
21-1092
21-1093
21-1094
21-1099

Management Occupations

Top Executives

Chief Executives

Chief Executives

General and Operations Managers

General and Operations Managers

Legislators

Legislators

Advertising, Marketing, Promotions, Public Relations, and
Sales Managers

Advertising and Promotions Managers
Advertising and Promotions Managers

Marketing and Sales Managers

Marketing Managers

Sales Managers

Public Relations and Fundraising Managers
Public Relations and Fundraising Managers
Operations Specialties Managers
Administrative Services Managers
Administrative Services Managers

Community and Social Service Occupations
Counselors, Social Workers, and Other Community and Social
Service Specialists

Counselors

Substance Abuse and Behavioral Disorder Counselors
Educational, Guidance, School, and Vocational Counselors
Marriage and Family Therapists

Mental Health Counselors

Rehabilitation Counselors

Counselors, All Other

Social Workers

Child, Family, and School Social Workers

Healthcare Social Workers

Mental Health and Substance Abuse Social Workers
Social Workers, All Other

Miscellaneous Community and Social Service Specialists
Health Educators

Probation Officers and Correctional Treatment Specialists
Sacial and Human Service Assistants

Community Health Workers

Community and Social Service Specialists, All Other

il 2 OWHEIZXE 4-11 DX 512, HFEE S (Code) . W4 (Title) ITHix . ZDOMED
iE 7% (Definition) 23 & %, EFRDOHIZITZ OREFEN T 5 2 & (Statement of required duties) . %
7. TORMETTLHZELHDH L (“May” statement) Nitid SN CTWb, £ L CHEELOR
ETEZOHEICE TN DHZE (“Includes” statement) . & OREZE & 1T BIOREZE & 72 2k

(“Excludes” statement) . H %2, & DOHEZEDFERF| (Illustrative Examples) . § 72 H & TD
Bx RO R REN TV A,

—102—
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M%®4-11 SOC TOEBFEDAHEHR (H)
1) Code #HEES
{- [ e mes TOWENT B L

BEDES 4) Statement of required duties

3) Definition 19-3022 Survey Researchers r

[ * Plan, develop. or conductsurveys. May analyze and interpret the meaning of <
survey data, determine survey objectives, or suggest or test question wording.
Includes social scientists who primarily design questionnaires or supervise <

survey teams. Excludes "Market Research Analysts and Marketing

Specialists" (13-1161) and "Statisticians" (15-2041). <
» [Illustrative Examples: Pollster, Survey Methodologist, Survey Questionnaire
Designer

#9352+t HD 5 “May” statement

EEN28%E 6)“Includes” statement
=451
8) Illustrative Examples

T) “Excludes” statement
BENGOEE

4 XKEFEEILDOT # O*NET ~EE# (L SOC ~

1939 4R IZHiE 4L, 4 FIOWET 2 T, 1991 FAZILE 4 RO UGTIRAES 72 DOT Th 5
DB, BRA LR BIEM SN D X O > Tz,

O EDIZIE DOT TIEHBENENETN2=—2bD L LTRBINTE Y, Th3E L E
DHEPRERDNLRNE VI R Th D, ITWVIRELEWIRE, £/, Eo k5 Ml Tl
THEY, 0L 72Mllm TR TWRWERDN LRV E | BIERCHRIR COFARE LWL
STz,

7=, DOT 1XE&% 08T (job analysis) 12 L 0 fEHUINE STz, 22KIZ 5 EATO RS 5
frer s —nbos ZOMENFETLZHML, HFOBLGZBE L, HEENGH
Y 2470 HHRINE ST\, ZOFIEFZAFERENIEFICOND HELWR D, —
. ASOEMITRLS, KV HBEREREFNLE L o T,

ZDO LD e, KEHIEEEIL DOT # R E3Z % (Advisory Panel for Dictionary of
Occupational Titles: APDOT) % 1990 4IZX &9 %5, APDOT % 1992 fF T mfbaF A L. £
DHTRDOZ ENRRENTND, OF7z72 DOT ITKE DT R TORMEEMEE L T
2572\, @Fr7-7% DOT CTl%k2E 4y ¥613 Standard Occupational Classification (SOC) % >
HRETHD, TNICKVMOMEERE LT LN TED, @F —ZIUEITMERD
WG CidZe < . WL SN ERMETE CHRMIITHI RE TH D, ERFGRENT X
RV AIX—E, B FERE LD 2 LII00 % 2720, @DOT X1 CTh o723, &R
R a IR CRAET RETH D, OFBE T EEROFINEL MR T H72DI12, WHER

35 North Carolina, Michigan, Missouri, Massachusetts, Utah TELHIFAZA, Z DT North Carolina 25 .0 72 5851 %
1372 L CTu 7z (US Department of Labor, 1991),
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FEEMBAINAT O RETH D, Fx,

DOT 1FZIZH D L HIZ O*NET IZfESNDH Z &I 50, ZOEIEITRO L HIZHB S
NTW5, OXNET TIlENEIZSOC Rz FEA b Tng, F—ZIUEITSHE, F
ETETHEZLRAM L, TOEFHITL o THEREB VD, ZOFE TG L TiThi T
BO., Hlole T — 2K ONET OFHi & L ClEREM SN TV D, BERIEFHET 2 72
WEESIIRBRFR L2 528, O*NET IZB8 W T, — O TIIM AL OHEMFROFE % F
BLIzbDEoTWnEbDbH 5, B AT 2EARTREET X W) /iE. £0
BER LA v H—Fy NTORME L oo T D, BFZEBRR 2k 00IAT 5 & &9 sl
UUTIZHADE DT, OX'NET O 7 7 A /LBFITMEI S BHF I N D Z &IZBHhTnd, k7
EOITHABEITFITATONATE Y | O*NET O EHK bRFI S, Hialc ko TIFLEE S
V. O*NET BIHE D 7= 7Y — LR SN LT 5,

Z LT, DOT IZBWT, Ik LMEORER DL RN E S7c s, O*NET Tl
ERkA IR EIC R L, ZOMEEOBERELZRMILT L2 LI -T, COREL EDIk
ERI VD, EDO XD 2l TV, EDO LD RAlE TEO DR DML HD ERSTND,

5 XE¥HEE O'NET DHERLEAS

DOT It - CTH o724 (KFE 4-1), KK 4-1212H D K 51T, O*NET 17 —H X—ATh
V. MySQL. SQL Server, Oracle &\ o 72T —H X—ZATOT7 7 A VRSN TV D, &
I, Bt ENTWL 7 7 AV E B D L 2016 4FD LAEMIZ 4 B2 b ORI T
%, 871 O*NET 21.0 TI& 116 DREEF WA EH SN TND Z LR DD,

X5 4-13 ITHRA)DOED O*NET Z/RLTCW\WDH, X7 — RTEXLT7 7 A NVBHA Fhb
RS TR0, 4], O*NET X CD-ROM Tt S T/,

M5 4-14 127 —F RXR—A R T HHAZ/RLTWD, Ability (RB))) 13556, S, it
B, ZEMETEAE . LAAT. KEEE O — B EE MR A (General aptitude test battery:GATB)
THTWE LD RN OHA THLMN, 20073V NRHY, ZOZNENIZ, £
DIETOERBEMLE LB LNNVD ZORHLHT b, THRFEICK LT 104 ODEERH 5,
Interest (BlLIE) (ZREZEHIETH Y . Holland @ RIASEC (R TR, | HF7ERY. A FEiFHY. S
Ry, EEER., C /¥ ITENTWS, BT, T2 T T BE+HToh 5,
Work Activities IZEZM:, L~Ub, BHED 3SR H Y, BIETIIN RV OBOBIENSHE S
nNTWnWsZ iz,

O*NET DERITZ, ZDOFT —F X=X 77 A /)% PC EILH¥ U u— NUIEHT 25,
O*NET OnLine TH:¥Z MR L (XK 4-15), ZOWMEONE A K5 Z L b TE D (XK 4-16,
K 4-17), KK 4-16 TIET — X X—ZADORYIDO S &2 HTHE Y (summary) ., & DR DFRE
(tasks) . Z DHkZE T HiEH. (tools) & £ (technology) 23FE R I TW5D, M 4-17
TR D details DRIy 2 TV DD, £ DIRYIOHEST, BEEHR RIASEC O ENF RS T
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W5,

Flo, INPHOF Y U TICONWTHERT LY — AL b HEINTWS (O*NET  Career
Exploration Tools) , O*NET Ability Profiler (§€7). [X|3 4-18). O*NET
RIASEC). O*NET Work Importance Locator/Profiler (flifEi#) T2, DY =M L 55 HR

Interest Profiler (HiLLE

ME., FORESCHELAZ AT DEL ., OXNET OBEEEICK X R LN TE S,

O*NET 211
November 2016

O*NET 21.0
August 2016

116 occupations updated

O*NET 20.3
April 2016

O*NET 20.2
February 2016

O*NET 20.1
October 2015

O*NET 20.0
August 2015

102 occupations updated

O*NET 19.0
July 2014

126 occupations updated

O*NET 4.0 Release of the final 'Analyst Database’ with
June 2002 a revised database structure consistent with
the OMB-approved Data Collection
Program
Data Dictionary: PDFE
More formats at NCSC &/
O*NET 3.1 Download from NCSC é?
June 2001
O*NET 3.0
August 2000
Download from NCSC &7
O*NET 98
August 2000 classification

KEK4L4-12 FT|iED O*NET T—HER—X

Current production database

Data Dictionary: online « PDF
More formats at NCSC &

Data Dictionary: online « PDF

More formats at NCSC 7

Data Dictionary: online « PDF

More formats at NCSC 7

Data Dictionary: online » PDF

More formats at NCSC &7

Data Dictionary: online - PDF

More formats at NCSC &

Data Dictionary: PDE
More formats at NCSC &7

Data Dictionary: PDFE
More formats at NCSC &

K*4-13 REDED O*NET 7 74J)L

Download from NCSC &
() EiomWZ 7 A v EEGHH A4 bbbt Tunag,

Text

Release of the original 'Analyst Database' based on the Occupational Employment Statistical (OES)

=| | S S
— S = L
Excel Text MySsQL SQL Server Oracle
Im — '.| — l.l
— - = =
Excel Text MySsQL SQL Server Oracle
Se— E— L L —
Excel Text MySsQL SQL Server Oracle
— '.' e =.=
— et St L
Excel Text MySQL SQL Server Oracle
it — = p— -
— - = -
Excel Text MySQL SQL Server Oracle
— - — I.=
— [ —1 N -
Text MySsQL SQL Server Oracle
— = = =
— - (= —
Text MySQL SQL Server Oracle

Database classification converted to conform to the new Standard Occupational Classification (SOC) standard
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KF*4-14 O*NET 774 LD

HH AT IAVE | AT VR

Ability HED 52 104 BEEM, LUL
EWZED 6 JHAY
¥
Interest [iTPS 6 9 RIASEC ol & BT
. EXENESRAY N0
Job Z L~ 5 1
ob Zone ~y BEL <
Knowledge 7% 33 66 BEEME, LU
Skills AL 46 92 BEEME, UL
/ [P %
Work Activities fiZ4 2% 42 126 REAE, Lo,
18
NN T
Work Context | Bi4%#: 97 59 HABIGR. B
PR b
Work Values il fiE 8 27 27

X 3*4-15 O*NET OnLine

Occupation Quick Search:

@ O-NET OnLine e )

Help Find Occupations Advanced Search Crosswalks Share O*NET Sites

What’s New?

Bu ild you r fUture “Hot Technologies” added to
. . the O*NET System
with O*NET OnLine.

Welcome to your tool for career exploration
and job analysis!

O*NET OnLine has detailed descriptions of the
world of work for use by job seekers, workforce | wantto be F
development and HR professionals, students,
researchers, and more! Start the career you've
dreamed about, or find one
you never imagined.

© CEIIZD ©

Get O*NET news by email or RSS.

What is O*NET! &

Find It Now &
at My Next Move

0 Occupation Search Keyword or O*NET-50C Code: | @ ATTN: VETERANS

Put your military skills and

X . experience to work in civilian
Find Occupations Advanced Search Crosswalks life. Learn how at:

MY NEXT MfVE G

Browse groups of similar Focus on occupations that use Connect to a wealth of O*NET
occupations to explore careers. a specific tool or software. data. Enter a code or title from
Choose from industry, field of Explore occupations that need another classification to find
work, science area, and more. your skills. the related O*NET-SOC
occupation. Hot Technologies are

frequently included in

|Bright Outlook @ |Browse by O*NET Data: @ |Apprenticeship @ employer job postings.

Learn More &
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M#*&4-16 O*NET MDEMKMLTRAR (D1 : BE. EE L&)
Summary Report for: B—
19-3032.00 - Industrial-Organizational Psychologists '

Apply principles of psychology to human resources, administration, management, sales, and marketing problems. Activities may include policy planning;
employee testing and selection, training and development; and organizational development and analysis. May work with management to organize the work
setting to improve worker productivity.

Sample of reported job titles: Assessment Services Manager, Consultant, Consulting Psychologist, Industrial Psychologist, Industrial/Organizational
Psychologist (I/O Psychologist), Management Consultant, Organizational Consultant, Organizational Development Consultant, Organizational Psychologist,
Research Scientist

View report: | Summary Details Custom

Tasks | Tools & Technology | Knowledge | Skills | Abilities | Work Activities | Detailed Work Activities | Work Context | Job Zone | Education | Credentials | Interests | Work Styles | Work Values |
Related Occupations | Wages & Employment | Job Openings | Additional Information

Tasks
5 of 24 displayed

© Formulate and implement training programs, applying principles of learning and individual differences.

© Conduct research studies of physical work environments, organizational structures, communication systems, group interactions, morale, and motivation
to assess organizational functioning.

© Conduct presentations on research findings for clients and at research meetings.
@ Provide expert testimony in employment lawsuits.
© Study consumers' reactions to new products and package designs, and to advertising efforts, using surveys and tests_

back to top

Tools & Technology
10 of 20 displayed

Tools used in this occupation:

© Desktop computers

© High capacity removable media drives — Universal serial bus USB flash drives
© Liquid crystal display projector — Liquid crystal display LCD video projectors
© Notebook computers — Laptop computers

© Scanners — Data input scanners

K%4-17 O*NET DEMAMLAR (£T02 : BFEEK)

Interests save Table (XLSICSV)
All 6 displayed (4 important)

Occupational
Interest Interest

3) e O |nvestigative — Investigative occupations frequently involve working with ideas, and require an extensive amount of thinking. These
occupations can involve searching for facts and figuring out problems mentally.

T2 e— © Enterprising — Enterprising occupations frequently involve starting up and carrying out projects. These occupations can involve
leading people and making many decisions. Sometimes they require risk taking and often deal with business.

50— © Artistic — Artistic occupations frequently involve working with forms, designs and pattems. They often require self-expression and the
work can be done without following a clear set of rules.

50 m— © Social — Social occupations frequently involve working with, communicating with, and teaching people. These occupations often
involve helping or providing service to others

25 mmm © Conventional — Conventional occupations frequently involve following set procedures and routines. These occupations can include
working with data and details more than with ideas. Usually there is a clear line of authority to follow.

0 O Realistic — Realistic occupations frequently involve work activities that include practical, hands-on problems and solutions. They
often deal with plants, animals, and real-world materials like wood, tools, and machinery. Many of the occupations require working
outside, and do not involve a lot of paperwork or working closely with others
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X*&4-18 O*NET O Ability Profiler(§g 152 )
O*NET® Ability Profiler”

The O*NET Ability Profiler (AP) is a career exploration tool that helps cli
with optional apparatus parts and computerized scoring. Individuals can

+ [dentify their strengths and areas for which they might want to rece
+ identify occupations that fit their strengths

J Overview ‘ ‘ Administration | ‘ Scoring | | Training

The O*NET Ability Profiler measures nine job-relevant abilities:

« Verbal Ability + Clerical Perception
+ Anthmetic Reasoning + Motor Coordination
+ Computation + Finger Dexterity

+ Spatial Ability + Manual Dexterity

+ Form Perception

O*NET OF —# X—2RET7 7 A )VIIFMABET UL, #ECTHHBICFY Y r— L, fl
M 228 TED, BT 2L, 7—F_X—2OEHE, O*NET ICHT HBM6E
MA—=NTa X125,

O*NET IFIAK RSN TWND Z &b, FRAIZEHINLTWD, #liE, KK 4-19 1%
My Next Move &9 ghlik, #5lk, BN O LT ZIT O A FTHLIN, ZDHA MZ
O*NET DIHF#MMEHINTHEY , ZN a2 - 72DICEE DA FIZ O*NET in-it © 7 A = 278
o Tnd,

O*NET DIEHMITFEMMTE THIEH STV 5, fil 2 1E, X3 4-20, X3 4-21 1L O*NET @
BENG, 5%, BENEORE, BICRBEESNDINE0IT LRI THh D, TAIIZE -
THRTEOMEENELS D) FORH LT, —RHl, kxR A 7 0 7TV LT b, #H&E
A
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X%4-19 O*NET M:EF:My Next Move(Fils. fni. BEHWBRDXIR)

MY NEXT M;ﬂVE

What do you want to do for a livi

" " E 5
| want to bea... *I'll know it when | see it." I'm
Search careers Browse careers Tel
with key words. by industry.
Describe your dream career in a few There are over 900 career options for Answer qu
words: you to look at. Find yours in one of work you r
these industries: careers the

1 Al

KFK4-20 O*NET DER EBRDHFEF A

THE FUTURE OF EMPLOYMENT: HOW
SUSCEPTIBLE ARE JOBS TO
COMPUTERISATION?*

Carl Benedikt Frey® and Michael A. Osborne?
September 17, 2013

Abstract

We examine how susceptible jobs are to computerisation. To as-
sess this, we begin by implementing a novel methodology to estimate
the probability of computerisation for 702 detailed occupations, using a
Gaussian process classifier. Based on these estimates, we examine ex-
pected impacts of future computerisation on US labour market outcomes,
with the primary objective of analysing the number of jobs at risk and
the relationship between an occupation’s probability of computerisation,
wages and educational attainment. According to our estimates, about 47
percent of total US employment is at risk. We further provide evidence
that wages and educational attainment exhibit a strong negative relation-

ship with an occupation’s probability of computerisation.

HiFT : Frey & Osborn (2013)
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X ZF*4-21 O*NET D;ER:ERDIFET A

Management, Business, and Financial
I Computer, Engineering, and Science
Education, Legal, Community Service, Arts, and Media
I Healthcare Practitioners and Technical
Service
I Sales and Related
Office and Administrative Support
[ Farming, Fishing, and Forestry
Construction and Extraction
I [nstallation, Maintenance, and Repair
Production
I Transportation and Material Moving

400M

Low Medium —— «——— High —— {
33% Employment 19% Employment 47% Employment |

Employment

0 0.2 0.4 0.6 0.8 1

Probability of Computerisation

HiFT : Frey & Osborn (2013)

6 XKETORAWBEREBESE

WICKETORAEFERP EDO L 5 IR TERY . ZOH T, WESE, WE/RN L
DEINTIROTNDNHTNL Z EIT 5,

BA# 4-22 1%, KEZBHEDOF ¥ V7. GBSBRFICEAT %G YA F:CareerOnestop T 5,
OV A FTIEH, 260X UT 2R LD, BOICH s TCBENMEZR Lz | K
ANERRBELIEY, BET LI OX|EBENELRLZLINTE D,

ZOHA N TRAFHREFARIZONBKEK 4-23 TH D, RABRETIEZ Y —U—F (Job?)
LEIBH (Where?) Z AL, RADHEHIEZ 3 SOHF NGRS LEDLEL>TND,

RAD 3 ODOEHRILDOH T, USJobs 1% < DRAZH L TWE BRI L HIEEFIH
{& Direct Employers Association 7235 L T\ 2R AE#H TH 5, America’s Job Exchange 13k
[E] 7718178 A3 LTV 72 sR ATEH 1 R America’s Job Bank 23 2007 4R12#& T L, RVE{E S
7=b DT %, CareerBuilder (% 1995 H 3% S L7 N BB E BB 54— B A L RAMIIC
AL TV ISREDNEE LTI RABHRTH D,

7 J —U — R|T psychology (DEEZE) . #iEHC md (AU —F 2 KI) ZAH L. HEHRIK
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&L TIT USJobs Zi#IR L, MK D L. 2281EDRADH Y (2017 £ 1 HRFR) . £ DR A)
D3 MR L TNDDONKE 423 Th D, mAIORNIBE L THEMZ Rz b D2 XK 4-24
Tdh D, ML SOC HEDOMHEA ., BENFHLZMHE S bOTIIRL, 7V —U—=FThHod, KA
DFEAC B, BELITH T2V, 2 2Tl USJobs Z 1 #IA & LTI L 7223,
America’s Job Exchange, CareerBuilder TH[FI U Th o7z, 72k, Z OKFRTOR AL America’s
Job Exchange 7% 30 ff:, CareerBuilder 2% 83 - T& b . US.Jobs ® 223 13 b £ 0o 7=,

X3 4-25 (3K A58+ b Monster T& %, Monster X The Monster Board & Online Career
Center 7% 1999 FEICAOF L7=¥ A hTh 5, The Monster Board (% CareerMosaic & & 12, K
NERI A FOFAM, FELFRF L Sbh T\, Z® Monster % 1E~7 Y —V—F
CEIEH T H S, Wi F oo J5 12 Advanced Job Search 283 0 . LW £ DIEH AN LRET
XDON, ZZTHLRBE T I —T—REhoTnD,

BIF 4-26 13d0l, FIHE ZRIZ L CTERABHRY A FTHY ., AARATOY—EAbME
2T\ 5% indeed TdH %, indeed (THAHERDORKAY A FTHY | H 2@BALLLEOFRIHE D
HY ., R 60 PEU ETH—EXEZREBEL TS L ID (indeed &= 2
https://www.indeed.jp/about/our-company) , indeed (ZHIfE, HARDY 7 )b — hdR—LT 4 > 7 A
DFEEFRELRoTNDEE, ZOF A FbBRITTZ I —U—FEEHEMEIEEL, 179 6
DTH D,

KETOMGELETEIIMEITITOILTEH Y . LAENIM A B I, L Th DR A
RN Do 7228 (1990 FFR, N—T =7, ==2—3— 27 OB :Department of labor %
AL 72BR) L AR E ORAF#H]IL, AE, oMb T, 2K TRES AT D RAFEHRY —
E R ZAEAIT LTS, NGB O ME, FTENC BT D IEHE £ OO T B E &
RTHDTH-720, kI T 2EER R T 26D TH o720 . RAKEKICET S
LS OITHED, XEBEONFEZRZAL, T TCOY—ERAZHENTIHLDOTH-7- (XY —
TR, N=T=T M, Ta U, B T =T N, ek, INBUFRRE ORANITE
NENLDOMDOY A MZHD%,), RTE LI T - X243 5 KA DFHRIEH
b, MNEEH, BEHEAIEEL, MBRTEDLI 0D, H X THNMB IR AN HZINE
L. @t 2 B0ER R Lo TnDHENZ LD,

LEnt, RAOBBFEELELTIEZ, ZV—U—FNEEEMEZANL, METLHHLDODTHD &
Wx D, ARD N NB =T =7 TORAEFREZHIIGRICHOND X 57, 2ENLOBRKITR
biviginole, £, FBICHRTZ X 90T, ETBUFOREEN TIEIZES¥H & L T Standard
Occupational Classification (SOC) AW SN TS A, SOC TR TEbN DS Z & H72<
KRAFEROFMTRENDZ E bR oT,

6 KRSt U 7 v— M, 2012 45, K[EH Indeed Inc. & RIFAR A D 100% % Bifs 356 2 & THE L, BE2 T2k,
8 iz 4X 7 a Y FINEUF O R AR ZRIE indeed ZFIH,  http://www.stateofflorida.com/job-seekers.aspx
38 {5z (X, State of Florida Government Job Vacancies,
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KETORANOFEMIEHRICIE (KFK 4-24), X7, FELR (job description) 23H V., #
NEFTRTDETIT. O*NET TOMFMMPIEARLRDLDTHA 9 M, WARAIIZ O*NET %l
FALTWD WS L0 8o 7=, CareerOnestop (T KEFEE DX+ U 7, RESBIZ IS
LI™EYA FTHLNR, £ZTH SOC FfEpMTE ST, O*NET in itom 2 B 5n)

o7z,

HMF*4-22 RKEFEBEDOFv ) 7. e HRAFKICET 5 &1 ~:CareerOnestop

ES
= careeronestop
" your source for career exploration, training & jobs Search CareerOneStop
Sponsored by the U.S. Department of Labor. A proud partner of the .mwm’,miobcmh-, network.

Explore Careers Find Training Job Search Find Local Help Toolkit Resources For

-~ a~ F N
Explore Careers Find Training Job Search Find Local Help
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XFK4-23 #EY A b CareerOnestop DH THRAREK

Job? Where?
Source:

America's Job Exchange
CareerBuilder

We found 278 job(s) by USjebs ' for psychology in md.

Job Title % Company ¥ Location ¥ Date
Posted #%
Psychology Research Analyst Job SAIC Bethesda, Maryland 10/07/2016

‘A’ Federal Contractor

PSYCHOLOGY ASSOCIATE I, MASTERS Maryland government jobs Wicomico, Maryland 11/19/2016

Director of Clinical and Sports University of Maryland, College College Park, 11/02/2016

X*K4-24 #EY A ~ CareerOnestop KABREDHER

SAIC
Psychology Research Analyst Job in Bethesda, Maryland

Psychology Research Analyst (Job Number:422423)
Description:
JOB DESCRIPTION:

SAIC is seeking a Psychology Research Analyst with demonstrated subject matter
expertise in social and behavioral sciences. Candidates must have strong written
and verbal communication skills and experience with the researching and analysis
within the Intelligence Community to solve business and/or intelligence problems.

- Create and carry out empirical research designs to answer questions related

to personnel security, counterintelligence, and other areas of customer
interest.

- Write research reports and create briefings that accurately describe research
methodology, analysis, and results.
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K Fx4-25 EREEDRANEHREEE Monster TR ARE

M o N ST E R Q) search for Job

Resumes ~

9 Location

Jobs Career Resources v

Advanced Job Search

Job Titles

(e.g. nurse)

Location

Companies

(e.g. Acme Computers)

Add another job title

Job Type

O rFuitime O contract

(city, state, or zip code)

Posting Date

Any date

Add another company

D Part Time

O Internship O Temp O other

K*®4-26 EREDKAFEHRY A b indeed TORARFR

Find Jobs Find Resumes Employers / Post Job

indeed

what
psychology

where
Rockville, MD

Upload your resume Sign in

bl Find Jobs

1 Post your resume - It only takes a few seconds

598,703 new jobs in the last 7 days

Search job sites, newspapers, associations and company career pages

For jobs in Japan, visit Indeed Japan

Indeed también esta disponible en espafiol

Indeed helps people get jobs: Over 2.8 million stories shared
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7 EUMRMMERGBOBEE. XF¥)L-aVETUR, RFEROSEAFR (ESCO)

Rk M4 (European Union : EU) [3&E, AF /L - a7 A RHFEROSEKSR %
ERRL TV, EU BN TIEITfE 5 2 & 23 STy %, European Skills, Competences,
Qualifications and Occupations :ESCO & FEiTHL, EUIZZEFETH L Z LD 25 O F BTG
LTWo,

ESCO TIIk%~ 1 7 + —/ (occupational profile) Z#2fi LTk, Zhizk vV EEZER O
BIfR, Bex o AFL » 3BT R LEx RBFFEK ORI OB ZR L TWVW5, ESCO (L,
FEDN—FT =27 V7 U =TIHRFELRWY, =7 RITHEIFTELATERY, §ET
LAR—Z YA NCT AL, EECHIHT % Z & 3T & % (European Commission, 2013) .

ESCO of&#EI & LT, @S LHAFTIMOMOaIa=r—var Xy v 72iln 5
Zl EHEEEAFHTEEROLBICEIDIBEAY—EARTE DL &, AFTHEL

(skill-based) A>T A " TORANKRIED~ v F o 7V afetad 5 2 & Mk, TRZEM D 578
BEIZIERICT D2 L (ENThOETEMNY—E X, BHHEIBITZAENLD T AT AT X
DITPON TS, ESCOIC RV IFHRILMTE DL SND) ., B RFY VT A X AY
—EADOBFE AREICT D, LN TF L% (European Commission, 2013) .

ESCO O/ FlEE X, ESCO EE ke Fs (ESCO Board) ., ESCO #'H ZH% (ESCO
Maintenance Committee) 23% V. 27 O 5 @THE. BEIEDO 58 (sector) (2 ivizF—
LN, ENENDSTEIZ OV T, ESCO OFEZE~ 1 7 ¢+ — /L (occupational profiles) . 438745
DAX)L« AU ET VA GHFERED T Y ERFE L, 08 (sector) REWT /e, FEUE
b BEICET A EHBEOHME TN —THR, AFX)L - av TV AOBEAREMSE, A
XU are T A RFFEKOLEE (pillars) OILEMEEZREFTILTWD (X3 4-28), 27 D
SE T, BEIMOSE (sector) &I, RRFE - AR - RE I - BUG, BEFE - e —
ERAMMBIRE D T N— TN T0 %,

ARBR, 7 A MRA 2013 4E 2Bk & 4L (ESCO v0), 584k ESCO vl 1% 2017 4EICAR S
5 TVETHDH, ESCO vO IZ1% 4,761 Fk3E, £ 5,000 DAF )L « a2 BT A, HFFEKR S
LEEND,

—115—

No.191

JILPT



XF&4-27 ESCO DHR—AE LY A k

ESCO

Commission European Skills, Competences, Qualifications and Occupations

European Commission > ESCO > Home

ESCOpedia Browse ESCO Download ESCO Get involved

Q Search Search

Adecision
viSion

contyibytion

motivation

Occupations Skills/competences Qualifications

HHFT : https://ec.europa.eu/esco/portal/home

H%4-28 ESCO M 3 DD EEH(pillars) : BE., XX I ETVETFUR, RFERK

OCCUPATIONS SKILLS & COMPETENCES QUALIFICATIONS

S aate s

0000 00000000 ¢

@ 15C0 Occupation group @ ESCO Occupation
@ ESCO Skill/competence group @ ESCO Skill/competence
@ ESCO Qualification group ESCO Qualification

17T : European Commission (2013)
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8 BhYIZT —kEE&EUDBESE - BEFRH—

KIE GG OWE D FRIT, WEENDTEIZ T CREZE DA HE (DPT, 7—4. A ¥)
Whinga=—27 lgikA T o727 (Dictionary of Occupational Titles: DOT ® /3 %) . BfEIX
HIEBUF NSRRI B W k@ IZf#F 5 Standard Occupational Classification (SOC) (272> T\
%, SOC IXKE @A MHE Lz O TidZenas, HIEE, J7@#%EH A (The Bureau of Labor
Statistics : BLS) 705, SOC UGTICH T2 ZBROMEAHTE Y, BLS " bHA bIRE S
NTEY, KEZEE D FEWNRNGEWZ D,

KE 7878 OWEER WX offd (DOT) 67— _X—Z (O*NET ) 272> T 5,
O*NET TlE., WENFHITEMERZL SOC 2 vy, 970 MEED BB REL T — & X—2 L L
THEfF L., IN<REBEL TV D, OXNET TIIEZ ZmEAICEEL L TW D2, ZhideE
FHEOBGR, EOMEL EORERT NN, EDO XD RETEWDEWDERTTZHDTHY
Z RN, TR I B W TIT A RER TH LD TH L, ZHMICEEL L T T2,
Career Kit DA KNS, A O, XXV, BAHFEZENE LKL, TORMHIZHE
ERTEHTED,

O*NET O X ) ICHEDOAMm (BBR, A F/v LHFRE, ME#, .h, Fx) ZER
L., ZOEEL R 8MEEZART 22 13, FETSLICIESEE, eELEL Rt 2L
2720 BERENEWVWZ D,

O*NET DBIFEICIZL S DEENRSML, TNLLENLORE TOMEERO LIT/EK ST
W% (Peterson, Mumford, Borman, Richard Jeaneret, & Fleishman, 1999) . Peterson fto> = & i+
IwREIZT TS ANLEHNDLN, BEFILMLICLR->TVD (RELET). ONET
DA TH b 600~650 5K KL (F) 6.0~6.5 &, 1 R/ 100 FICTHE) LIERTHD (97
BYBORMITE - WHERAE 2014 OFfE 1), BEFRICET 250 BHOHEMENIL Y | IFFEH%E
DTHRLHEINTND, ZHUCE > TT —HXIZESE, BB, BB A D
LINTWVWLZEICERTRETHA I,

SOC 1B B S O K G CRIH STV 223, A REHARTKE ORE R 22k MG 8
A FTIE, RABRRIZZ YV —U—REEHBEHTITONTEY . HARDLER TOR A H®Z
IR D K 2 RIEESTEN D ORBITATOINL TR, A & —Xy MEAIM, S 5I1TiE%
DEFO/NY 3 L @E DR, FRITA =2 — B THREZ T RPLL Tz, LR
Do, HERPEKRICIR-T24 H, Google 1ZZ7imd Z &, EHAIM O OREBEH MK A b
Yahoo!iZEWTH, HHMMBRBIIRBRICENSOSHELZANT IR Lo TS, ERNIE
Kiggt, A=a—BACTHTLVE, 7V —U—RTORKR, £, ZOMRKRBERTORK
VIABDPHEHE VR D, ZOBIARIE L TR TEIZ 2O RN Z R~ 5,

KETIIBGE L ETEUIMBAL TH 525, ARl M B IZIE, L TO SR AFRIE
ROMbBRhole, BRKRTY—EAZREATLRKATA FTIE, BBEHEZ AT DL OI2k
STEY . MHMBEORAGERIIRERTZD LB,
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EU X European Skills, Competences, Qualifications and Occupations (ESCO) & FEiXiL 5., Kk
FLAXN AT VA RFEKOSIRRREZER L TV 5, IERUTIE 2017 (E AR &1
LT ETH D, ESCO DEENTIT., AFNITHSL (skill-based) F v T A » ToR A KD
vy F U R RET D & MU CER O T BB EI A TERICT 5 ENET LN TR,
WEE AXNVEIRL, T L Db~y F U 72 X5E %2513 O*NET L@ L TW5,
iz, B HOREMN. BHEOHEME, Bk LcEM. BEOHEMFEICK Y EEIED
HATHY, FELBARAS S O*NET LILEL T 5D,

O*NET . ESCO @ & 9 BT A E Dk x I FEBRRIC LR 5 L BEZ b, Bk T
X KEZBW TS, RAEZZ YV —U— FEEBEHNS DMK TH 225, O*NET TOBLEE,
AXV, RES, ALFEREE, Hx AR VIARICHE Z L, 2L ORAERDMLENR R 2D
L VMR SRARBNTE D, HlziE, OO, OODAFLEENE, OOD K 5 7%
HAFEREORAN, WO EHITKRVIATZ ENTES, LOLERLZEDOZOIITIE, Bk,
AF¥)V BB, ALEREE, HxORBEXF—EZRANMEGTLILERHY . ZNEANFTITD
DITREBREFHELEL D, ZOLIF, RAZOHFENE, ZiuFbs N XFHHRTH
DM, ENDABICZ O L BT — AR TEE, BRIEREBE TOREX—%
1592 FH LR 2 < 720 | BSREBE TORIEE DAL KIFICHO T2 L8 TE %,
HHENEOLTIHERNOEBMNICZOL ) X —2EKTHZ LT, 2RETH LIS,
Al (NTHIEE) . BFEE ORELEERIZE > T, TOAEENRAZ TS, BRIZIE,
RAIEROCFERN S EORADTRERLED RIASEC A #]E T, RIBEEIZAZ D
BLRZ AR D RANICK D IATe Z &N TE %, RIASEC & HLi— 2R E TERITAUT. FIFEIC
BEAEAMG L TEW, £72, RIASECIZ/T A Z & TE 2, T2oft) Lo Kok
SEEHEL., TN AND ZEbEX b5, EUD ESCOIZHBWTH, ESCO ¥+ U7
AT AT L ENERO—DLINTEY, O*NET %95 ThDH LI, Kl
1), BHERRBRERROERREREA TN DA H, REE., /o, RAZOZD DKL 72>
— AR IN TN EEBEZLND,

KETG#E D O*NET & EU @ ESCO &, JkZEZ A F /IR L. Fr@ids 2 ddm S5,
LWL RET 20 TH D, tal LTAMZREICEE L, LETHIUIAM OBE
ZHWYNCATH) ZENEMTH D, Lonh LEEEAE, AMOMEHIZE Y. FEM. B20,
(KRR R CETE ANV S ATV, E72, R R BE Y — LB STV X, K
BESNTIEDE LD AENELMEFELALDOT L ENTE, RAFTIILE R AM 2 I T
THZ LI D, BEBHROEMHEIT, ZNICE VR REANENENICHZHREL, St
WRRE L, OWTiTta, RFEOERBIZET HE VR D,
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Bureau of Labor Statistics (2014). Revising the Standard Occupational Classification 2018.
http://www.bls.gov/soc/revising_the_standard_occupational_classification_2018.pdf

European Commission (2013). ESCO Booklet.

Frey, C. B, & Osborn, M. A. (2013) The Future of Employment: How Susceptible are Job to
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