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Fo. BRI, PERE Vo T EREITERB T, BB 2 RE L2 T 5 EEAARE
LTWDbIF Ty, FEEICITIE 2 WEm ) < TAEENR B TR EO
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b MEETIEER ., SRb ). RS, BIFEFEIC K BRI L oo TRy A
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JENH LMo b & BURMIIC i@%%f%ﬁbt DIE, EFEIC K DHEBE IS O
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L. EHECh B EHNNN— =Ty TOEKRIZH DL TS,

EEAF )L AX X - REERF, RlCRR7X 51, BF44, EREKRSL.
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BEERELTZDIBDO3IpD 125D D, BEN A N— T — v AT, FBEEG O
MBEBMT O TR0, HEHEEGD LIERBRO S 2 EEFHAMEELBE OB RD S
THEL, FEHEEOSMBERI N TN D,

HME4-2 AFXL-REVE—FK, RN—+F—w T
REE XL - 22 H— FifES ‘
(The Manufacturing Skill Standards Council ;MSSC) (www.msscusa.org)
2 [H 5 #5358 4 (National Council for Advanced Manufacturing; NACFAM)
( www.nacfam.org/Default.aspx)
& H T2 (The Association for Manufacturing Technology ;AMT) (www.mfgtech.org)
2[E TVEMES B5% 1 - ¥ T# % (National Tooling & Machining Association) (www.ntma.org)
4 [E 48 I TH 1% (The National Institute for Metalworking Skills ;NIMS) (www.nims-skills.org)
¥ & B Y 4 (Precision Metalforming Association) (www.pma.org/home/)
558 BRI T84 5 2> (The Precision Machined Products Association; PMPA) (http://www.pmpa.org/)
AR - A7 B % 2> (Uniform and Textile Service Association) (http://www.trsa.org/)
KEEEE S (American Welding Society) (www.aws.org)
2EER LEEEE WS (The National Electrical Contractors Association; NECA) (www.necanet.org)
KEE T LFEHE5E I EliE % —Teck America (www.aeanet.org) (www.techamerica.org/)
BT LM
KEEFLES
3 - Hff#FEIN =2 > YV — 7 4 (The Career and Technical Education Consortium of States (CTECS)
(formerly known as VTECS) (www.v-tecs.org)
HkZEMFCEA % & % — (The Center for Occupational Research and Development; CORD) (www.cord.org)
K E IR 2 (The Printing Industries of America; PIA) (www.gatf.org)
£E 5 7 A4 (National Glass Association; NGA) (www.glass.org) :
P BEYFE - AGCHE - 4 (Laborers’ International Union of North America; LIUNA) °
(www.laborers-agc.org) :
{bZEE Y — v 2B (Chemical Abstracts Service; CAS) (www.acs.org/education/currmats/skills.html)
FRI% ¥ % — (Education Development Center; EDC) (www.edc.org)
2[H E¥HE LS (National Association of Agriculture Educators) (www.naae.ag)
EakY — e A3 FT (Human Services Research Institute; HSRI) (www.hsri.org/skill/csss.html.)
EERREREAFN « AZZ—R - 7aP =7 b+ (West Ed) (www.wested.org/nhessp/)
2[E R B 5 PE 2 (National Grocers Association;NGA) (www.nationalgrocers.org)
2[E/NFE2#E Y (National Retail Federation;NRF) (www.nrf.com/) :
BT VA ST UHEMEHEW#HES (the International Council on Hotel, Restaurant, and Institutional :
Education; CHRIE) (http://chrie.org) :
k7 v 7 EEE F 2 (the Professional Truck Driver Institute;PTDI) (www.ptdi.org/standards/)
© EEATHEHPREEH S JAAP) (www.iaap-hq.org)
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Association; NECA) & E[EE S LA (IBEW; International Brotherhood of Electrical
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TA—L Ul 2= v F e 2 — 2 E N LTS,

NECA/IBEW 7+ — L it o Z —i3, I TUINA—=2 T PR+ — L ITiLE
T 5, FEHEIX1937T FREERGIEEICE ST, FERR W28 URER 6 EIC BT

4 2011484 16 H IZ Working for America Institute, Assistant Director, Jeff Reckert (24772 o721 %
Ea—,

5 2011487 19HZ NECA/IBEW v 4 — L v iligi¥ > % —® Training Director, Gary Populak K X
IBEW, Kenneth F. Briggs K~D A » Z ¥ =2 —
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ZhZ b, BEMATFEL TS EBIFHEC BRSO 2RO b DA 1937 4
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ELEZAALATREMZZRMOT — 7 MO ETDOTH D,

RIEEDOEHIX, V—F2 2 « 74—« 7 AU WM (Working for America Institute) . Fil
X3 (Assistant Director), dJeff Reckert K226 HHI< 2 &N T 72, HEKEE M2 M
BN T OBROBEELRGEL 25015, REMOBLTFVIZLE NI ZLTHD,

DFD FEHRIHEE, b L AIXFERREIC L - T, BEINEGIEOES % 7 @iHE &
BT o TWHEETIZ, REAX/L « X U — FHIENEE LT o205t L,
HEIMHE L FHERCHE LRV, b LUIZLZ L HEEEDL 2V EETHIL, BE
MoOBENRB N ERT Z EIXREZ 72D TH D,

NECA/IBEW U 4 — L Vil o % — L EERIC, BfFET 5B £/ S— M —0D 702X
ERICEEZRBEAL VWL EZALH D,

FOOEOSOREEAT L « A5 F— NhiEe (The Manufacturing Skill Standards
Councib,MSSC) i, FREMEH I # (Certified Production Technician; CPT) &% % %475
%, CPT 3% 4, MEEH, METER, RFO4O05HE2MGLTEH, = M) =1L
DOH, BAKRTL0%PEREZIG LT, ifeAT 25587 & L TERIKICHEET S &
ZHfELTWD, 7=, REWFH A (Certified Logistics Technician) . & 32 E WL
& DERBEBIT O,

Fnich . 2FE & E R & ¥ #E A National Council for Advanced Manufacturing

(NACFAM) iZ, 2008 fE£IC~_ AT — b RFLT /T /0y — AFx)b» AF L — KD

6 S (2007) pp.40-42.
7 The Manufacturing Skill Standards Council (MSSC) @ = 7 ¥ A I www.msscusa.org 201141026 F &,
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8 National Council for Advanced Manufacturing (NACFAM) 7 = 7% 4 + http://www.nacfam.org/Default.
aspx 2011410 A 26 A %,

9 National Tooling & Machining Association 7 = 7 ¥ kb www.ntma.org 20114510 26 A &,

10 The Precision Machined Products Association (PMPA) 7 = 7 ¥ b http://www.pmpa.org/ 20114510 H 26
H %,

11 Laborers’ International Union of North America (LIUNA) 7 =7 ¥ -1 k www.laborers-agc.org 2011410
H26H K%,

12 TBEW Requiring Locals to Implement New Classifications to Boost Market Share, Daily Labor Report,
Oct.6, 2010.
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ZOWMHZIT>TND, VAT U EEBOWERN ZH#E LMH B2 B L 32 NPO
T& % Restaurant Opportunities Center (ROC) & EE I i# W R A (CHCA: Cooperative
Home Care Associates) ZHt Y LT 721>,

ROC X, @G MHEMmL T L A T U OEEB ZHk3 5 NPO & LT, 2001
Fll=a—a—7 TERILINTZ,

¥ V7 I —EEOMHMAL, MENEFEDEDOEMNE, A DFIEV (Busser) R
VN E D (Runner) & WO JEORMD | et N, N—=FT U X —~ORNLEHREREL. #
Baliz FEhi L CTERRELIT > CGGEAFZRITT 5, BKIZROC LRZERROH HIEE
F M CHTRIICE R Th 513,

HWNT, EEN#EWEFE (CHCA: Cooperative Home Care Associates) . 1985 F4g%
SCAEN = a—a =iy AT a7 ACHbH, HE I EZENIAT O Mk E B L.
TEENE T BE STEETERY F-REFEYTF (CNA) >R 3F E B A M (LPN) - EF #HAT
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£7°. 2010 FICHB L7 T7 » FIZ2TOF % (All-hands-on-deck strategy) | & 4T
bhize7n 7 I 5ThHo, UL, BEINMOBREEmD D720, EBRICAMEEZT O ©&
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America’s Future) | 4T ONTZHR BITONT VWD, BREMO=—X LI E
fif S, EEMARB LT WEREK ZTBELIGET L0 IRET b0 TH D, IOk
WICESE, 2 KEERHS (NAM) IEBEREL & bICREZEICTRIT 5 Bae & 7R E il E
ERELTEY ., BUFIXZBHFICXH L TERORGZEER L T\ 5,

(7 AU J1 DFRFKD % O HE (Skills for America’s Future) | OEEZERICTIX, "7 v
FRTNI Y =V ERETHT) oY =T N—TF Fhu—F— T FaT7, 7
=R EOREEIIMA, BRI I2=T A ALy PRHEBBML TN D,

2010410 A 12 1%, R iE % % Bl 18 @ [ Z2 B & (The President’s Economic Recovery
Advisory Board :PERAB) & 784 25, FEEIICET 2R 2 AR L TV D,

PERAB ZIFBEUF, %, HEHEEG. aIa=T oLy T bMboTH#EL, ~7 KT
IWR, RN T4 I TR 2V Ny TRy FaT, 2T ATy KT 7/ mY—,
Fx v IO ODEENH NI EEXHAL TN D,

13 ROC United (Saru Jayaraman, Fekkak Mamdouch, Jonathan Hogstead) 35X ' ROC Detroit (Minsu
Longiaru) ~OmE#EA > % ¥ =—, 20104£11H2H. 11H8H,

1420114 1 H 5 A, ICSIZC, M10A., CHCA BXLU'PHIIC TAT 7oA ¥ B a—,

15 “Study: Obama’s Green Building Retrofit Plan Would Create 114,000 Private Sector Jobs”, June 13,
Daily Labor Report, “Obama Announces Initiative to Train Engineers and Other Skilled Workers”, June
13, Daily Labor Report, Obama Announces Expanded Program, Defends Investments in Worker
Training, June 8, Daily Labor Report.
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Census Says”, Daily Labor Report, Oct.21, 2010, DOL to Award $130 Million for Job Training in
YouthBuild Grants to Teach Construction, Daily Labor Report, Oct.4, 2010.

- 125 -



FEIMEIZ I3 17 5 RE FF M

“IBEW Requiring Locals to Implement New Classifications to Boost Market Share”, Daily Labor
Report, Oct.6, 2010.

“Study: Obama’s Green Building Retrofit Plan Would Create 114,000 Private Sector Jobs”, June 13,
Daily Labor Report.

“Obama Announces Initiative to Train Engineers and Other Skilled Workers”, June 13, Daily Labor
Report.

“Obama Announces Expanded Program, Defends Investments in Worker Training”, Jun 8, Daily
Labor Report.

“White House Announces Partnership Program To Link Employers With Community College”, Daily
Labor Report, Octt.4, 2010.

“More Wives Became family Breadwinners As Men Lost Jobs in Recession, Census Says”, Daily
Labor Report, Oct.21, 2010.

“DOL to Award $130 Million for Job Training In Youth Build Grants to Teach Construction”, Daily
Labor Report, Oct.4, 2010.

A AR, FILIED (2003) [RESMENC BT 2 IBEERE 1AM ) 22 O Lhieai &, FgE— 7 A U
Bl BAG AT FEEAE . ER S U — X No.134,

Vm. e RsE— HPEERE (2007) [RGE TR O ER R — ot TEEICKST 58
ROEBHE] I 21T 7 ERE,

BEE 2 X)L « 2 X K — R4 The Manufacturing Skill Standards Council (MSSC)
v = 7% A b http://www.msscusa.org, 2011 4= 10 H 26 HFH%E,

4 [H] 1 JE & 2458 4 National Council for Advanced Manufacturing (NACFAM)
7 = 7% A b http://www.nacfam.org/Default.aspx", 2011 4= 10 H 26 HF%E,

BLE R 712 The Association for Manufacturing Technology (AMT)
v = 7% A b http://www.mfgtech.org, 2011 4 10 A 26 HEI%,

2 [E TR Es B a% M - #00 T#< National Tooling & Machining Association
7 = 7% A b http://www.ntma.org, 2011 % 10 A 26 HE%E,

2[E 4 BN THE AT % The National Institute for Metalworking Skills (NIMS)
v = 7% A b http://www.nims-skills.org, 2011 4 10 A 26 HFH%E,

¥ %% 4 B B 1 2 Precision Metalforming Association
v = 7% A b http://www.pma.org/home, 2011 4F 10 H 26 HR'E,

K525 AN T 8L 5L 172> The Precision Machined Products Association (PMPA)
7 = 7% A | http://www.pmpa.org, 2011 4F 10 H 26 H &,

AR « A7 BLE 1, 2> Textile Rental Services Association of America (TRSA)
v = 7% A b http://www.trsa.org, 2011 4 10 H 26 HHE,

KEEHE WS American Welding Society

- 126 -



BaE TXIUY

v = 7% A b http://www.aws.org, 2011 4 10 H 26 HHE,
X L3 = The National Electrical Contractors Association (NECA)
v = 7% A b http://www.necanet.org, 2011 4 10 A 26 HEI&,
KEETFLFEWHES F@IEBE % —7 =7 %4 bk Information Technology Association of
America (ITAA) I[ZWUX & 41 TechAmerica (2,
v = 7% A b http://www.techamerica.org/, 2011 4 10 A 26 HEIE,
BT LM
7 = 7% A b http://www.eia.org/eif, 20114-10H26 H &,
KEEFLES
7 =71 b http://www.eia.org, 20114£10H26 H &,
k3 - HiF#EEBEIM = >V —3 7 A The Career and Technical Education Consortium of States
(CTECS) (formerly known as VTECS) 7 = 7 # A k http://www.v-tecs.org, 20114F10
H26H R,
TR FEMFITBH %6 & > % — The Center for Occupational Research and Development (CORD)
7 = 7% A b http://www.cord.org, 20114-10H 26 H %,
K EHIZ 12 The Printing Industries of America (PIA)
v = 7% A b http://www.gatf.org, 20114-10H 26 H %,
2[E 7 A 4% National Glass Association (NGA)
7 = 7% A b http://www.glass.org, 2011410H 26 H &,
M EEBF - AGC #F - Jl# M4 Laborers’ International Union of North America
(LIUNA) 7 = 744 b http://www.laborers-agc.org, 20114-10H26 H B &,
LG Y — v 2 H B Chemical Abstracts Service (CAS)
7 = 7% A b http://www.acs.org/education/currmats/skills.html, 20114-10 H 26 H Fi &,
#E B3 > % —Education Development Center (EDC)
v = 7% A b http://www.edc.org, 20114E10H 26 H Bi%&,
2[E B EHEE 2 National Association of Agriculture Educators
7 = 7Y% A b http://www.nage.org, 20114-10H 26 H %,
fEfk Y — B 2 FE T Human Services Research Institute (HSRI)
v = 7% A b http://www.hsri.org/skill/csss.html, 20114510 H 26 H B &,
RERREREAXL « AZH—F TP =7 | West Ed
7 = 7% A b http://www.wested.org/nhcssp, 20114-10H 26 H (&,
4 [E £ RHE 5 PE 7 2 BORHHE E5 P AT 28 2805 ] National Grocers Association (NGA)
7 = 7% A b http://www.nationalgrocers.org, 20114-10H 26 H %,
4= [E/ 78 38 B National Retail Federation (NRF)
7 = 7% A b http://www.nrf.com, 20114-10H 26 H (%,
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AT e VA NI UCEPHEFW#ES the International Council on Hotel, Restaurant, and
Institutional Education (CHRIE)
v = 7% A b http://chrie.org, 20115-10H 26 H &,
k7 v 7 R T2 the Professional Truck Driver Institute (PTDI)
v = 7% A b http://www.ptdi.org/standards. 20114E10H 26 H &,
BT BRI E BR 1 2 TAAP
v = 7% A b http://www.iaap-hq.org, 20114-10H 26 H &,
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