I &k

wE1
=] AFRTT 3
PN =] 12884535 A 2{%1,20075 A (20024F) 481575 A (200444 A KIRTE)
HEAAD 71853605 A (FFEALD) 1187775 A (20024F) 229275 A\ (20035)
FEAAOIC 5| TR 20.5% (20024F) 16.6% (320~ 297%) (20034F)

SEFHELLE (258
ESTED

KEER

4.30%

9.1% (20024F)

3.4% (20034F)

BERFER

(1996 LARE#iEHL )

BERERIFFRISTEVNED LA, 5
T —20E0, KFERREERDF
H|T—2EHY

7.4% (2003%F)

BRINRBERDO B
=

PET, —RBROBEEFTI DR TRIE
BENBYANONTHY, TTHELS.
BEAigE 21T TEBEISL, TOEM
BICED LV TN TETLS, BiE
il ﬁ‘ﬁ%ﬁuulll’fﬁ Tﬂ*ak%ulll’fﬁ |
BHltbh R, k. SHROBXE
AEIEE T O oD BB, BRAES87
EEHN—LTW5, BE. BFL, 558
EFR. PEEMBRINER. REIE
B, BIER Bt 24—, RRARE
Sigig, SENIETL A— S DR
FIHEIEICE5L VT SHETIAA b DR
HEEIE AT LEERL TS,

2003EDB13SHHMALIRIEL, Bk
HIRE D) 3 AT L LT BT R
B, [ ERE LI HHIE ], | ER AR
EIDRETAEAN TN 5, [T
W E13 . BRSAOBEINGD S

& ZH—LLSEHRY 1012, BEE

2B HEEFRED I, Sl EE1ToT
WHIBITHY , PRBUT. FFEEFUL, B
%E“Iﬁﬁl’ﬁt;& ABML TS, RICTERE;
EJII%%#IJEJ(:E&L'CI;L 2000£F () B 2214
AMEEITE DV THABTISR S HIER
BEnEnon TEY ., BEIRO RO
HARSA L DFIEIZ DN TIEPRBAFAH
1L, BEIROERCDWTIE, Arel
FBHENENDAHGLT BN TR CE
232, ZORENEELNEFHET H-L%
BHIELI-HIETH B,

KEE BTG REORE A
T BRI ERESE L DR
LEECT:@%@_EET&WJ:’EE}S?:‘%&
L. OEBESEIE, Q5 EEE. O
R AHERGIEE 7> T B,

EFEEDEHDE|T
BT 0T 5 L
OFnGS5L4%
QIS LAE

@;JH‘?%;%%‘
@illgsrEE

(D 1§11%‘§FJZ$|IJ*

PELEIN
OBfFEERD—R

7ay3.41
O

QMELEHLY - SEETHRICHE
d"‘fﬁ;ﬂ’éﬁ%#ﬁé‘mnﬁéﬁ BEEREIR
"/

OIS —7) T BFEE. BIED
SNBHTROLNDAFILEFIZDIT=H
HBEERT 5-0DIETOTS L

Q- ERRRABANEFAEEL L ER
RICREN T LA BFOBKIRE X
IHOLT, ﬁ%ﬁ“éﬁtﬁ%a&ﬁ%m&b -3
EROFBICRES AMEER
19@8¢/J_‘b9&¥%?t¥1&;§0)1’:&)0)3i¥
A ES eSS .

: 199858 A | B RHCmAREARMEE
RO—RELTHER LA EFIRE RN

QF it ={RIEAT

Q4 BEIIGENERRD

QiR

@H’éﬁ%éﬂlﬁt‘/’ﬂ—‘ BRI, RO

s

@ RBFT (HBBEE) EET OB
1R (SHEER)

@’A#uﬂlﬁfﬁﬁﬁ BERENRFMER - &
A — IR

Oz, BFE

OBFE~21FETOBES

OFRAEELL RARRABADLE
E(FEFFEER0) T, BERTHE
RERBSVEL . Bk REE 211

(©12675 A (20034 )

EFiEFROBZKRINE216%. F

(616,298 A (20034F)

D1 ~3%F @D3E(6EARE—) @1% %ﬁl LILE1EYN., RERSEETEE
70935L2 709542 ) 705542
DRERETOT S L OFMBENETOY S L OBRFREIIE

OB SMNH —E RE ALV
FiE

QREME, RTILDAEYT, BBER
B, EXREN, BAH A |~0)5§:‘27‘C*&)b
NBEEA(RF)I)EEFHICEBE L
HDETOTS L

OMERIEEEIC L HREH EEH, HTA
MORZET DHEXIERBERENE
BRI DIFED AMEERK

QFERE. HEttS{RIEA

®@ay UrAIL AR G

QFfEnER

@R 2 —

@22y v h IV IR

OREFTLFHOANMFARERERZT
D8 NHFAFFER U620 RIS
FEEBRENBFIEET DR,

CfESNI-EFEHHE

GNTREULE~2BRUTOEEE (FELNS

OBERERERBERL-15mUE

ZEL R EDEEHY) DEEE. AXREEFRIENERE
i, EZLGNE
®171,662.A (2003£F)
@80B5fH D1/ D125

*{BL. BE, LoAR—

WERK

— 144 —




L—I7 DUHR— 2 4
A0 241075 A (20024) 41873 A (2003%F) %EEE%‘%@ 6,40175 A (2003)
343/ A ER
FEAhAD 98875 A (20024F) 21575 A (20034E6 A B%,r.é.i) 348575 A (20035)
FEH A O 5 & | #924% (20004F) 11.7% #4916.5% (20034F)

SEFHELLE (258
ESTED

(15-195%:35AN) . (20-24%:21.75N)
(200356 ARE =)

REE 3.6% (20034F) 47% (2003%F) #42.09% (20034F)
EERER 7.8% (20004F) 15-195% 130% #46.3% (2003%F)
20-29%% 52% (20034F)

BEINEBEE OB - BERE (L, LHELEMS IO EH | B (Vocational Training) & {E[- EHE | - AL BfiE AL AMT R . AMERIZ

= A RITE AR 5T 5L X LTVDDIE, AEHT TANERE LS| EREEMRAEO EBHMER
AREL. Il:ﬁ’é‘é‘b‘#ﬂ%@‘éiﬁﬁ%"é% B, \WERETETOEREIRT, & - SFRQELHHOBEF LS DESE
E %&%ﬁ@m%ﬁﬁ&w%%%ﬁﬁ!: BE SRS E#RELS P ONREE Rz BAOBFIBRESORE, 540, M
BT ED SO E 1 —20IBEE HIZRE T DRI
H’éﬁ%ulllﬁli SIS TR &7 D AHF BENEFDOAZEE~DREEXEDFED
EEWTH-0I12, TENSERSNDIE BEYISHHIEA BT
EENERELEAFASAITESNT CFRBBICBTOBERBIEHEE, &
T£0 <Y 1D HEA- FHEEE T 5T H L% B EnE bJ:UﬁI%?T"O)%%O)Eﬁt#JII
FEREL. ¥J’T¥E-?—$—%’¢>T &L ‘T%I-‘ FEHBED 2T EEEEA A
FELT, NWERE. BERERE. & EHEA THEIIHE R, LY RBRITH
£ ZR— ‘J?Eéé%tﬁﬁ“‘“b‘c;éﬁﬁo EET O SLNEREEHEDD

EEEDEOHDE|TOTSLALT 705541 PN

BT O S L | DRYTH=wY (DSMCP (The Strategic Manpower (DDual System

®7D7 SL% Conversion Programme)

QLTTENE  arEamoRnE. BE- T _CANT QSWAI-IHET EORMARE-T OBE, TE, ¥ _CA-EH TREED

iR DEBHE PR PENE RS B, 8 LVB1-8. AR B, THI—RIEAIL | ST TR TR

@ujllﬁ‘ﬂuﬁ%‘ BENRLHFTHT0ISLND—D,  |RZT7I—R(BHEMOBSHRRINE) & T

E s BREI—R, LV b ENIEEARSIE 1 EER,

@:JII%%%EF’ET&E

EREIRT RS LT DRI SIS
MhSERE—HIAIE

Q#%E4 QEF:IET QHUELBESERES

@R TH=y% (Polytechnic) . £EZ128% |@FEdiTEKRLE %%;_%%?—&i IEEEEMERER
A F)

O LR EFRITEEE BB KRZED &% (Diploma) > TH | OFE

Z: EXEcHMBICHMUO TS HEER

®#8F2FA @EEEEI—X (2003F) 115X @*Ilg-v-ﬂmﬁ‘m 000\, SANEEE90

@2 FFEEIFFIEC v, 26 REIC| DF924FH OBESEFRIELSZFEMIFR2ED

[&Certificate, 3EERFEIZ[EDiplomah ™Mt 5 BEEHERIET. TOENLULERBILE
TOEKBERITK TS, FETHYERE

7893542 7a935.4L2 Jas5.L2

Ol AT O£RHEIE (DOpen System

QUBEXEED FREERRIEA T,
Elia <o -xe i, il Tl

BIFRBLALED T, BHI—RE
T EIC [, MSC (I L—S 7 HAEEBA )
A EHIN— AT 1A IS T E
KEFEND,

229DillEa—RA$H 5, B5H. iﬁ‘aéﬁ
BLFEREE1T, a—RETENRE
r%éi&é%a*a;mm%ﬁﬁm’aﬁli ®r*¥
EMER BR. BFREROIV =T
Y EOI—X (25M) QEREMEE: F&
EH. SBMIEOI—RER) 1L,

QBBE, b—E R, M. IT-V kDT
7. EAN55 %, ZHICEL-FigT 0y
5 LRk, BEIFROHERICEYSEY
PEOBREMSL. TNISUBESTES
#fx?)t{& D EFIRFEE 1T, 2004F M5 HER
)

OAMERE

QR ERE

CHELBEHEZES

@REZES$%#% (ITI: Industrial Training
Institute) . £EZ144%

@RS RA% (£ E 1 04~ 2003 FHE 57)

Q‘%E’éﬁ%’%’%#—& BEFMER. EMER
A

OFIRPEE, HHE OhEHEETE [GFEZS
®1AA ®#BAA
DEH 25 D2/ @B

— 145 —




FE AVERIT # =
EEBZDLHDE|TOTSLS 705543 705543
BRI 0SS L | DIV E8—0yTTaYS A OTKMTERT DY 5L DI —yTT0sS A
%;ggvﬁ;‘g QB R S AR L0 | QREERIET A OIMI N5 | QRARBRISIALLS ALLE30 A
@ﬁmﬁ% B | I EteE AR 5 DOEEENRIZEENILIO(TE T
Gl DELE g@gaa@fﬁxsﬁﬁfgaﬁgab
@JII%%*T%%‘ T-BSARRT 0 5 L D1 DELTHEITH.
@3 Jllffﬁﬁﬁﬁaﬁ?&t
[OERETES QFH TS
@t
CEERDEBNRREOATIEE  |OnFE FENBEULEEDEREHY) |©18-0RD B NFEDKES
®LiB2000 AL E BB0RIZE (D37 v hILAERIRDEN
HI17IL—TDi5E)
@3~678(&®mE14%) D2:BREREE DA B—ERIEE. THERIRG, AR
DEVEYHT=Y0R I+ EhELLE
1248, Bt EELTIRALGSIL. B
MELTINADXKIE,
PIEL YN
D2+1705SL(FLYDT1TILSR
EINE=TD))
QEEMNEEHELTRELT HEMES
B/t EHE~OMELBTERS,
OHESEHR(IESK)
®OFOTSLICEFLTNS A, 5%
T2ERFATIR, KY D2FE0ITEZHD
HELETIEELL TRIGEEE1T,
BIEHIE AT BEEIRIAENIRE, EMEF: 19944 | 2003F D F135HHEIACEOE, [ER EIZBZTTIE?% 26375 ﬁﬁ‘q HEEREE
~ . SRR 413BIE(NDED) , S0 5| BIEHIEIDEEHEEDH SN TS, —EXRHFIZR oS, Hill- HEER
S (R T, PR T SRR T, B B ERERTIE, MREE: R R TIE iaAﬁTﬁ:t R Bz&ﬂi FESERAR-
B, EAREREN) . FRAESETENE 8 5 AR, |TSSBAE XILTETESDY . BIROIEE- S | e FR e BEY—EXTHM
AIEE: TH84% ., ERIMEER: ER|: PREBUFHAZEEL -7 DDLSP (Fikik| EHEEAREBRTERSN D, EREITE
45008 A ERED . BLNDEREKIS—RHICERTEHE
EHIELREEERNVEERTELIETY S
HEEEL. FEL. BT RpETLL
NAFELFRITSN TS
HliE®RICE T D R FFACHABRAT IS . IR D BB - BIEHEREIL. AR T IRt B
2Dy FUy ﬂ?&k@*f‘k RME—EILTLVELY, TEtREE RI-7,

U, 705 5 LERET B8
2 TEFa‘iA%G)ﬁiﬁé‘ﬂlﬁﬁéﬁ’C%bo‘CL\
HIGFTIE RRI G E E DR Y A I3 -
L, 20/ A TERIFALT. Slgthm s
RIDBT—ZHHE RS ND,

HBHETORARELLI—IHENT
HIREREDRRE R, MEREER

ERREL4—OBFEEHREA KPS
HiAE, RS HRE S UBRERET.

BH(T—=92ayTELTER) . BBE |,

— 146 —




RL—7

SUAR—IL

52 4

EEEDRODE
BRIETOT S L
DFRTS LB
Q70T S LNE
®§Eﬁiﬁi
@\ES
@JH%%‘]‘%%

©ZEEH
@A E

7045543 705543 705543

O LAz 54— (ADTEC) DOREBHIE OFBERTERIETOY S L
QEXFI=BTLABHBEDERL, | QP 1YDTaT I P AT LBET b, | QHBISDUMHHEEESBA BHINEK
i DB RE NS PR 24— LT | MEFHESE, BHE, £8, R, BF EBRilEE R
DEERT, &;U«)bx’r7&td)§ﬁ&9}§r‘css

DiETOTS LN DD, ZLDTEMN

itz AEE T RLER,

QAMERE QB E S QFBEREERRR
@ Lkttt 52— (ADTECAdvanced| T ETD OJTIZ kB EEHAMEIGEE | @ P REGZE Rt 52—, HhisiiRAERRR

Technology Training Center) , 2[EIZ4%%,

BT O OFF-JTDFEE R 1T,

o5 — RERERFEL 5—

OFRPEE., EHE OFELFETE ®T*§[ ZHEELTUVELME~25ETD
B
©%434,000 A ®%1372000A

OFEH: 34, E#: 1 ~3:8/H

@1 ~34m/

@347 RillfEa—X. 64 AilliEa—X. 1
0~117 BillgEa—R A %Y. ENI—R
LETIC ~2, B TIHERENH S

705544
DwEE 54—

PN
OEBEREEALIEIOS S A

QTIISBEBED B, BEENE
G E A EEDRRA=—XIEhE.

@?@_’;‘%‘@ﬁﬁ‘é’@%ﬂ'&d) BnERE

RO BRI EREFEL

QEXRERE QFHEERARFER

@2EN40BFRIOYZEB 42— @rhREEE gt 24—, HhisiERSR
th— BRERERFE L 4—

B®IFTrS (RL—%REK) GOFEMRMIZ DOV THSHIMEN B S
FERR

©175320 A (19994F) ®#11754000A

@6nA~121A DE42~ 608 —R

BRI

ERBENRETES (National Vocational
Training Counci-NVTC) MR EL-ER
FRAERTEHIEIZ &Y . MSC (Malaysia Skil
Certification: YL —3 7 {XAEAEEAE) # HR
159 %, MSCIS B R AEEAE (NOSS) [
HEOWTHE - IIESh =BT EICHL
Tft5EN D, NVTCIE, FHNOSSIZE
DWTCHFET 3a3—RZIFETOT S L
ELTERR. ZL T DallighEsh R
2 B—(Accredited Center) ELTERESHL
BHELSHHEA BRELANILIE L1 ~L5
D55 b,

Rl — 2000659 A < ERIRALERE
< R T L (National Skill Recognition System
/NSRS)MRA—KL . B EHKREZFRE |2
FTERMAERILIz AV ATLD
E T JLIL. 3 E D National Vocational
Qualifications / NVQT, FAESEIDFE
B BEERD b DLW E D heE
EJHCEN B, EXRNTBLTR
ETHERERET DENRRT L
DRETHE BE, RTIL, T/8—hk,
=)Lt E—, BELEIN HEFTHR
FREEBMERESN. 38752000 ARYD
FEEHNEFHESN TS,

1. BB EBEHFTRES Dual System
&&UOpen System ( LE0SHR)
FEETRAERASE/S : Skill Standard
73%&157?1‘?70)&*%5—”1%0 RO
XTI 0T 5 LD SO EIEFIE
EY LTSNS, T L—RIE3D,

RIBFERBATOTOTILIFEIZTL—

1xHEL TSN TV, FEITE &
Z38/3—Y, 2003FEIFHIZHANZ

BRo

NFERIZE T 5
ELDTIFUY

HREREEER—ERATHEVOE
RIETIFEL REGEIZEST, XKE
EERALZINEEL BRI EL T
BaIc, REIMEREEETOTBHEA
BERATDLLVSHRTH .

O T—RAICIE, FIREIL, BT R, &
ENHFELELE TRANFRER DT T
IBERFAEEL TLL<H AN, AMERE
O FE S (ITD) Ao _E AR Al El gt 2
—(ADTEC) [Z8L VTl a—RIETHIIS
IZFFBARE D,

ERFIHET — SMCPTIZ AR DA
FEARESOTLSD T, FHRET EDH -
(L 1F(X100% i
BT B - RERIETIEZHEAD
OJTZEZIT - EI-ZDFEEMBLTL
BDT, FHEHIFF100%,

1. 2K

R TOYSLREBRZR- TIHEEMN
HARAFENTHEY, EELIC ?Jiﬁﬁ\&i
5r—RELHY, Ff-, EEFEL-E
H-gEhm Ll £ TREEEID AR §
Fﬁéhxﬂ%’&ﬁ)(‘fft %,

2. FHEETRY S LZHE

-Dual System&FIFRLT- 2D RMEE
[EF100% ]
BEBEIOY FLEZBLIFER,
XD, BRO BRI CpBCERRD
THNZIKEE, FRTIE SRAFERaVEa
—HBRBRVATLEE
3, HiE J055 L%#E%R B
-REBSETEREIET O S L. il
+ > % — (& % Training_Development
Promotion UnithS, Ti5EEDEIELE
BhDIAO—TvTETL, HEBED
HEREABED TV TI280H S,

- 70U 5 LR DREEH74%72
Eo UnitZ BL = miBsE C D 55 D oEIFE

-FHEERARTIE, FEERITELT,
BE., BPAR, KPEARICLES,
FROBEENERTC, AIZ1[ElJob Basaldk
f=3Job Fair&PEEN A RIPBSAS
’&FME

x&%‘@EFéﬁ E~DHBREE D

H. A=y THIEEB A, KZ
OEDOIZ;L)iﬂ%IZEbf&é

— 147 —




1.

Bk 2

A OB (FARSE - A R RE)

IREH K4

AT N—
(1) EH GBS %Eit@%ﬁk?%% B
B (&g)vﬁﬂl J e FBORMISE - WHERERS  [ERSIFZEE
JL—"7
(3) mm EA FEECRITE - WHEMRE  EFEIFEE

L
RYA
n

. URIEIH]

(4) M 1630 WEEEER AR
CIN—= i B
(5) A% IE A8 “EEEERFREG FA A o
(6) Kl St FBBORAITE - BHERERE  [EEROIEE EEHAER
(7) Mg 2l RGP R PSR
AZ V=7 K164 8 A 8 H~FRRI64E 8 A14H + 7 AH
B 7 V—7" : SERLI64E 8 A 16 H ~ 164 8 A21H - 7 HfH
CUN—"7" : SERR164: 8 H29H ~FRL164£9 H 4 A - 7 A

R

AT N—"7": wiE - PE
BUN—=T U HR—=)b+ L FRTT
CIN—T 44 <L —T7T

. ahfiEd K OSHIGHE

AT N—T":
ERRI64ES H 9 0 (1) #REZHBD
Mzr. Do Hyung, Kim, Deputy Director, Training Policy Division
Ms. Yoon, Soo Kyong, Deputy Dlrector Training Policy Division
Mr. Lee Han Soo, Deputy Director, Tralmng Policy Division
VR 164E 8 H10H () kLA PR DE
Mzr. Chung, Taek Soo, Senior Research Fellow
Mr. Chae, Chang-kyun, Research Fellow
Ms. Son, You Mi, Associate Research Fellow
Mr. Lee, Euikyoo, Fellow
Mr. Lee, Young Hyun, Research Fellow
Mr. Lee, Namchul, Director i B
PRk164 8 H12H OK)  Hrde NRILFnE F7 B Fn b friEd
Ms. Zhang Yali, Deputy Director General
Mr. Liu Yutong, Director, Bilateral Cooperation Division
Ms. Feng Zhenjun, Consultant Division of Vocational Training
FRk164-8 H12H (OK) qjﬁaalf"‘\]:/\
Mr. Wang Mingran, Chief of the Japanese Division
& FHK
R 166E 8 A13H ()  AERUUMERERZFEAEL
Mr. Liu Hou Guang
B TN—"7
PRI 8 AITH (k) v AR — V5B JIBRF T
Mzr. Tai You /Policy Division, Slngapore Workforce Development Agency
ERLI64E 8 H1TH () NTUC (R[E 77 B
$&m$8HmH}A)4/FZ/7%@@Eé
2T« Ja /BRI X
N7 A~ Rk EERE T BHFE Y
CIN—=7
FRk164E 8 H30A (H) ZAHBAMEABFTLZES
Dr.Siripan Choomnoom, Executive Consultant for Vocational Education
P16 8 ABLH (k) XA S aHEP 3 )R
Ms. Weena Pakawongse, Deputy Director General
P16 8 A3LH (k) & A iy e =
Ms. Piebgpahp Wlthyachumnarnkul, Chief, Foreign Relation Section
TRIGE9 A 2 H (OK) ~L—v 7 AREIRESE R
Mr. Mohd Noor Bin Menhad, Assistant Director of Training Affairs
PRG54 9 H 3 B (4) ~ Lb—3 7 AEIRE EFBETSES
Mzr. Mohd Rizal Bin Ramly, Assistant Director

— 148 —



BE3 A4 X Ea—IHH

(7T REENC BT 2 EFEE DD DOREM - WEEIFRBOR )
A A a—IHH

I J&E 2SR O

1 T HSoMG#E (Flmhl N ARk, 785 IS AT 2 B EH T 0 I8 %)

2 JEM - mZERW (TEE Lo HALR] - i, PEZER - Flhl, MR - Fl I 2T R
A - BhEEE ORERK)

3 RFERBL (KZERFih O KRFER)

I 4% [T F 1) 2 T Al B 3R
1 TS A BRECR o ZE A RR
(1) FEFNMER D AT #t
1) Mo7zoic (38FRKF OIS, KRENFKDOTZO, AREIDOB I D720 5%)
2) Wz RIS GERREFNEsE . RER. HEH. EREFE)
(2) BEEFBEO T & ATEGHA%
1) BeEFR T 5
a [FEFRTHELBENSETE (W)
b TEFE T 5 O 4y B RIME bl (RESE Bk 20 B9 0. R4 B 1))
(7)) T Bl BRI T RE AP ) B & 2 00 5
2) WEkZE AR 0> AT B A%
a  ATBEGHAKRX
b WEINBRBOR O A, B HL TR RS (T SR o 2 26 )
—COBMENAEE L, EORENERL, CoMER, ok ) RilEe L TWvD
D 7>
— PRBUF & MG B OREIS T 5

2 BREINED G
1) BEINHT 27T LOREK
R = A VNY . 35
(] FEREER., RMIKREER. RAREEROT 0 7 Z K72 L)
b #7wr T AOME
— i RE
— TEEE

— 149 —



— DBV ENE

— Al A D NSk & R
2) XTI ST AOTEM
—7ur 7 ADRLWENE (%)
— A D N H & R
I (& OfRE OB T)
s H AR & ARk R O R 2 A T A
WO SR CREE, RIFE 2R L)
IR 1% O ik AR T O B D AH 7
|58 i S D B
IBR AR OBEDL (bR, &R USRIl 72 &)
— AR DA & A T A
5) MERELA%D I

=k

=

=

3)
4)

Tup Tup aul aul Tup a

=k

zu

HHENDEFEEAMSROBEINHR T 0 7 F A
1) v 772085 ()
—7u T ADRB

— 7 a7 AORE

2) FEHFER (GEY)

— A 1E A P A R

— 2 Jita B B

3) xgHE
—XMREOERE ORI (GEE)
— R AE D NE (TN %)

4) TR

5) WEINH T v 7T LAONE

— Al H AR

— DY =T LOBE (%)
IHEHAR] (& DORRE O T)

1R AR & IR R O FEAf & 2 T A
6) EERFI O (VD)

148 D S (B2 3k, RRBFAUEEB 722 &)
7) AR OREGERRIT O HLY KA

8) ANk R D FEAh

AR OO (LR B BRI 72 &)

=k

oW

T

«

=k

Wz
Se

w
Se

=k

— 150 —



— AR DA 2 A T A
9) MR &5 %DITE

4 REIRFAMGIE CERHIEL) OBUR

1) BOROHE R (72H)
2) EiutkB GfEY)

— R, A ER - SR A K B
3) eI AHAlh i B O N

— RE 7 R Al ] BE 0D 4 Bk

— LR AP L CEARHIE) ONA L ERIUSHE ORF 0 (%)
4) HEEMREH (D)

— PR, MIE

— T ik

5) BURDRR & % o FF A A il
6) MR &5 %DITE

— 151 —



Interview Items for
“Policies on Human Resources Training and Development for Youth Employment

in Asian Countries”

I. Outlook of the eEmployment and unemployment situation outlooks
1. Supply structure of the labour market (Population structure by ages, and the
number of labours consisting of young people and others entering the labour
market for the first time)
2. Employment situations (Employee The structure of employees by positions in relation
to on the jobs/ages, industries/ages and genders/ages)

3. Unemployment situations (Unemployment rate / unemployment rate by ages)

II. Vocational training policy in each country
1. Basic structure of vocational training policy
(1) Basic guideline for of the vocational training policy
1) For what purpose (For assisting saving [disadvantaged]weak persons, as an for
unemployment countermeasure, for developing human resources, and so forth)
2) Who should be targeted the object (Socially or economically disadvantaged weak
persons, unemployed persons, young persons, employees, etc.)
(2) Budget and administrative organization for vocational training
1) Budget for vocational training
a. National budget and vocational training budget (Component ratio)
b. Component of vocational training budget by fields (by vocational training fields,
and by vocational training organizations)
(Remarks) Capability evaluation system is also included in the vocational training
policy.
2) Administrative organization for of the vocational training
a. Administrative organization chart
b. Systems for planning, managing, and implementing of the vocational training
policy
(System of the dDivision of labour system for vocational training)
— Which organization is in charge of planning, which one is carrying out
managementing, and which ones are responsible for is implementing which
kinds of training.

— How are the What is the division of roles divided between the central
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government and the local government, etc.

2. Overall picture of the vocational training

1) Contents of professional training programs

a. Creation onstruction of programs
(For example, programs for unemployed youths, for long-term unemployed
persons, for unemployed adults, and for others)

b. Outline of each program
— Implementation organization
— Size of budget
— Aims and contents of training
— Number of the trainees and their characteristics

2) Details of the major programs
— Aims and contents of the programs (What)
— Number of the trainees and their characteristics
— Training period of time (How long is the training In what extent of period)
— Aims of training and system to evaluate ion system of the training results
— Training Cconditions of training (Tuition fee, financial aid, etc.)

3) Measures for job placement after the training

4) Evaluation of the training results
— Outlook of the tTraining results (Employment rate, qualification acquisition

status, etc.)

— System for Evaluatievaluating on system for the training results

5) Points at issue and guideline for the future

3. MajorNotable vocational training programs for youth

1) Background to of the programs (Why)
— Aims of the programs
— Circumstances of the programs

2) Implementation organization (Who)
— Planning and management ing organization
— Implementation ing organization

3) Persons targeted by training programsas an object
— Characteristics of the targeted Features of the object persons, such as their

academic background (Whom)
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— Number of the trainees (How many persons)
4) Size of budget
5) Contents of the professional training programs
— Aims of the training
— Outline of the training curriculum (What)
— Training period of time (How long is the training In what extent of period)
— Training aims and system for evaluating on system for the training results
6) Features of the operating system (How)
— Conditions of the training (Tuition fee, and financial aid, etc.)
7) Measures for job placement after the training
8) Evaluation of the training results
— Outlook of the tTraining results (Employment rate, qualification acquisition
status, etc.)
— System for Eevaluating on system for the training results

9) Points at issue and guideline for the future

4. Policy for the capability evaluation/ qualification system
1) Background to of the policy (Why)
2) Implementation organization (Who)
— Planning organization, and management ing / implementation ing
organization
3) Contents of the capability evaluation system
— Structure of the capability evaluation system
— Contents of the main major capability valuation/ qualification system and the
characteristics of the persons having acquired qualifications (Age, and other
characteristicsonditions)
4) Operating system (How)
— Size of budget, and financial resources
— Operation method
5) Results of the policy and results their evaluation system

6) Points at issue and guideline for the future
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