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1964 | PE3EFIHI% (Industrial Training Act) il €. I_J{f WCHDE, 1969 FEE TITREE T LIT 27T DEZE
ELl ﬁ%‘? 52> (ITB:Industry Training Board) 233% & & #1177,
EAED b%%MﬁH&%@%ﬁMﬁ~2%@%@Wo
1973 |FEM - Fllfdi% (Employment and Training Act) il &,
5518 119 — E X FZ B2 (MSC:Manpower Services Commission) 3% V.o
1979 | Uy F v — B (FR5FAE) FtE .
1981 [New Training Institute: FrFllf&E] AE. EMH - L% E.
TSR R S O S Bk DRI 2T A U e, ITB O 0 7= % O (6l He iy 2 B ik
TBi P I 2 (ITO : Industry Training Organization)
FLAEZL EHES (LB : Lead Body)
ITB #BEIE L T ITO & LB ICHLRRFE .
1983 | U v F v —BHESS 2 J,
B i) & LI (Education Grant Regulation 1983) il & N B
1980 FEARIIEFFL2E (Dep artment of Education and Science) 23# & &9 % J& F & (Employment
Department) @Hﬁa% II@*KF'EJ 2EEL TNV,
1986 | &EEEE K ZE B S (NCVQ:National Council for Vocational Qualification) % #% 37,
NVQ il 38 A,
1987 | ¥ F v —BUESR 3 1,
1988 HE W% (Education Reform Act 1988) il &,
1989 MSC % B IE U Tallf {32 B4 (TEC - Training and Enterprise Council) % 5% 37,
1990 A—2 v —BhE (fR5FIE) 3t ~
BUF IS TE 3 % N L€ ”rfﬁ%ﬁ%fﬁé 5 HREt > & — (60 &) & e A,
1991 NS =2 Eia= e &t ﬁ%ﬂf“ (Investors in People : liP) ##E A (BHAMNZHE) .
EEBEEZEER (f FU ZAEFEEYE (CBD H.0IT72-> 0,
1992 GNVQ il 5 A,
ke - B % 2EF 1% (Further and Higher Education Act 1992) %€,
N T =0 A% KENFE,
1995 | A— v —BHESS 2 J,
Career Service % FCE (L, - -
HELAEEAEEZHEL T, #EEMS DEE) IZH K.
1997 7v7ﬁ%(ﬁ%@%$ o ~ ) o
NC%/')Q%S: y Hﬁ%% BEERES) & SCAACER U F 2T 4 - i) 2#E L T QCA(EKHE
R ?x
QCA M [ H i f7>L % HEE,
ITO & LB 733%/:.\?5 [E Flfi %2 (NTO : National Training Organization) % 2%
EEHH KR 1‘%&55] (QAA Quality Assurance Agency for Higher Education) %Ey’fjo
1998 |l HETR: B 2 (TSC:Training Standards Council) % §% 37
2000 [ Learning and Skills Act 2000 |. [ Learning and Skills Council Act | Z €.
2001 | 7L BHER 2.
Connecxions Service % %I,
TEC & FEFC Ot B E I\ DB M 2 & L THHE HKREZR B = (LSC) % &L,
TSC & FEFC Dk # ’éﬂ‘%ﬁg IR HERHM e S L TALI %px_Lo
DfEE % DfES (& Hift#&) & DWP (Department for Work and Pension) 2 F#f.
2002 |NTO % Hff L T SSC (Sector Skills Council) D g% 7. 229,
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Proskills

Sector Skills Council in

Development for Social Care,
Children and Young People

BRI EEEE LS (Sector Skills Council:SSC) —&
SSC D41 o5 — s A4 A
1 | e-skills UK Information technology, telecommunication and 2003 4 H
contact centres
2 | SEMTA Science, engineering and manufacturing technologies 2003 4 4 H
3 | Construction Skills Construction 2003 £ 9 H
4 | Skills Active Active leisure and learning 2003 4£ 10 A
5 | Automotive Skills The retail motor industry 2003 £ 12 H
6 | Energy & Utility Skills Electricity, gas, waste management and water industries 2003 4£ 12 A
7 | Summit Skills Building services engineering (Electro-technical, heating, 2003 4£ 12 H
ventilating,air conditioning, refrigeration and plumbing)
8 | Skillfast-UK Apparel, footwear, textiles and related business 2004 £ 1 H
9 | Skillset Broadcast, film, video, interactive media and photo imaging | 2004 £ 1 H
10 | Cogent Chemicals, nuclear, oil and gas, petroleum and polymer 2004 £ 2 H
industries
11 | Skills for Logistics Freight logistics industry 2004 4 2 H
12 | Financial Services Skills | Financial services industry 2004 £ 4 H
Council
13 | Lantra Environmental and land-based industies 2004 £ 4 H
14 | People 1st Hospitality, leisure, travel and tourism 2004 £ 4 H
15 | Skills for Health All staff groups working in NHS, independent and 2004 £ 4 H
voluntary health organizations
16 | Skills for Justice Custodial care, community justice and police 2004 4 4 H
17 | Improve Food and drink manufacturing and processing ARG
WE. RANCAGFTTRY #HAFDSSC—E
SSC D £ Fr vy —
1 | Asset Skills Property, housing, cleaning and facilities management
2 | Creative and Cultural industies | Arts, museums and galleries, heritage, crafts and design
3 | Go Skills Passenger transport
4 | Lifelong Learning UK Community based learning and development,further education,

higher education, library and information services,

work-based learning

Process and manufacturing of extractives, coatings, refractories,
building products, paper and print

Social care including children, families and young children
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I. Questions for LSC
1. Training framework of NVQ trainers, assessors and verifiers.
(1) What is the legislative framework for:
- trainers
- assessors and verifiers

(2) How is LSC involved in NVQ training of trainers, assessors and verifiers?

(3) What initiatives does LSC have for trainer training? Do the same initiatives apply to training for assessors and

verifiers?

(4) How do people become trainers? What is their professional background?

(5) What academic/professional qualifications and/or experience are the candidates for the training courses expected to

have?

(6) What is the training course content and how are the courses structured (key/core and optional/specialist skills, levels,

duration, unit structure etc.)?

(7) Who trains trainers?

2. Qualifications framework for NVQs trainers, assessors and verifiers
(1) What are the qualifications (names of the qualifications) for NVQs:
- trainers
- assessors and verifiers
(2) What are the competence criteria for awarding the qualifications for (for each level):
- trainers
- assessors and verifiers
(3) How and when was the qualification system for trainers, assessors and verifiers established?
(4) What was the result? How did it influence NVQ training and the awarding system?
(5) Who acted as trainers, assessors and verifiers before the present system was established?
(6) And what were their requirements and/or qualifications?
3. NVQ:s training and trainers, assessors and verifiers

(1) What is a trainer’s job, and how is the scope of his/her responsibility defined in NVQs training?

(2) What is the job of assessors and verifiers, and how is the scope of their responsibilities defined?

(3) How do you assure that the skills and the knowledge of trainers, assessors and verifiers are kept updated? What
initiatives or schemes are available for trainers, assessors and verifiers for their professional development (as
trainers, assessors and verifiers)?

(4) Training providers and courses are inspected and assessed by ALL By whom and how is the performance of
trainers, assessors and verifiers assessed?

4. Modem Apprenticeship
(1) Foundation Modern Apprenticeship

- What courses does this scheme have?
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- What is the duration of the courses?

- Arethere any courses that are particularly popular in this scheme?
(2) Advanced Modern Apprenticeship

- What courses does this scheme have?

- What is the duration of the courses?

- Are there any courses that are particularly popular in this scheme?

If possible, please supply these as statistical data, material etc.

I. Questions for QCA

1. Trend in number of qualifications awarded

(1) How many people held NVQ qualifications in each year from 2001 to 2003?
(2) How many people held qualifications for trainer, assessor and verifier in each year form 2001 to 2003?
(3) How many people were awarded D unit in each year form 2001 to 2003?
2. Qualifications framework for NVQs trainers, assessors and verifiers
(1) What are the qualifications (names of the qualifications) for NVQs:
- trainers
- assessors and verifiers
(2) What are the competence criteria for awarding the qualifications for (for each level):
- trainers
- assessors and verifiers
(3) How and when was the qualification system for trainers, assessors and verifiers established?
(4) Who acted as trainers, assessors and verifiers before the present system was established?

3. NVQs training and trainers, assessors and verifiers

(1) What is a trainer’s job, and how is the scope of his/her responsibility defined in NVQs training?

(2) What is the job of assessors and verifiers, and how is the scope of their responsibilities defined?

(3) How do you assure that the skills and the knowledge of trainers, assessors and verifiers are kept updated? What
initiatives or schemes are available for trainers, assessors and verifiers for their professional development (as
trainers, assessors and verifiers)?

(4) Training providers and courses are inspected and assessed by ALL By whom and how is the performance of
trainers, assessors and verifiers assessed?

4. NVQs structure
(1) NVQ Training and Development level 3
- What are the mandatory units for this course?
- What are the job role/occupational options for this course?

(2) NVQ Training and Development Level 4 (Learning)
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- What are the mandatory units for this course?
- What are the job role/occupational options for this course?
(3) NVQ Training and Development Level 4 (Human Resource Development)
- What are the mandatory units for this course?
- What are the job role/occupational options for this course?
(4) NVQ Training and Development level 5
- What are the mandatory units for this course?
- What are the job role/occupational options for this course?

If possible, please supply these as statistical data, material etc.

m. Questions for SSDA

1. What routes are available to the people who are in employment for gaining NVQs?

2. Work-based training for NVQs:
* How does SSDA involved in? What is the role of SSDA?
+ How does SSCs involved in, and what is its role?

3. Recruiting training staff for NVQ training:

(1) Are trainers easily available?

What about assessors and verifiers?

(2) What qualifications and abilities are trainers/assessors/verifiers expected to have?

4. How are the training staff (trainers, assessors and verifiers) trained?

What institutions are available for the training?

What is the content of the training course?  How long does the training take?

+ What role does SSDA have in the training?
+ What role does SSCs have in the training?
5. How do the trainers keep their knowledge and skills up-to-date?
What training schemes/opportunities are available for them?
Are there any requirements they have to meet to keep their status?

What institutions are available for the training?

What is the content of the training course? = How long does the training take?

What role does SSDA have in the training?
What role does SSCs have in the training?
If possible, please supply these as statistical data, materials etc.
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IV. Questions for Employment NTO
1. Qualifications framework for NVQs trainers, assessors and verifiers
(1) What are the qualifications (names of the qualifications) for NVQs:
- trainers
- assessors and verifiers
(2) What are the competence criteria for awarding the qualifications for (for each level):
- trainers
- assessors and verifiers
(3) How and when was the qualification system for trainers, assessors and verifiers established?
(4) Who acted as trainers, assessors and verifiers before the present system was established?
(5) And what were their requirements and/or qualifications?
2. NVQs training and trainers, assessors and verifiers
(1) What is a trainer’s job, and how is the scope of his/her responsibility defined in NVQs training?
(2) What is the job of assessors and verifiers, and how is the scope of their responsibilities defined?
(3) How do you assure that the skills and the knowledge of trainers, assessors and verifiers are kept updated? What
initiatives or schemes are available for trainers, assessors and verifiers for their professional development (as trainers,
assessors and verifiers)?
(4) Training providers and courses are inspected and assessed by ALL By whom and how is the performance of
trainers, assessors and verifiers assessed?
3. NVQs structure
(1) NVQ Training and Development level 3
- What are the mandatory units for this course?
- What are the job role/occupational options for this course?
(2) NVQ Training and Development Level 4 (Learning)
- What are the mandatory units for this course?
- What are the job role/occupational options for this course?
(3) NVQ Training and Development Level 4 (Human Resource Development)
- What are the mandatory units for this course?
- What are the job role/occupational options for this course?
(4) NVQ Training and Development level 5
- What are the mandatory units for this course?
- What are the job role/occupational options for this course?

If possible, please supply these as statistical data, material etc.
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V. Questions for FENTO
1. Questions about standards for teaching and supporting learning in further education
(1) When was the standards established?
(2) Which framework area of NVQ does the standards belong to?
(3) Are there any relations between the standards and NVQ: Learning and Development(level 3 and 4)?

(4) The standards have 3 stages such as introduction stage, intermediate stage and certification stage. What job

roles/occupations are involved in each stage?
(5) How many people were awarded this certificate so far?

(6) What were qualifications or competence required in order to become teaching staff in further education colleges

before establishing the standards ?
(7) How did they recruit the teaching staff before establishing the standards?
Is the teaching staff easily available?
(8) Who acted as teaching staff before establishing the standards?
2. Qualifications about the standards for management in FE
(1) When was the standards established?
(2) Which framework area of NVQ does the standards belong to?
(3) Are there any relations between the standards and NVQ: Leaming and Development (level 3, 4 and 5),
Management of learning and Development Provision (level 4)?

(4) The standards have 3 levels such as first line management (level 3), middle management (level 4) and senior

management (level 5).
‘What job roles/occupations are involved in each level?
(5) How many people were awarded these certificates so far?

If possible, please supply these as statistical data, material etc.

VI. Questions for SEMTA
1. Qualifications framework for NVQs trainers, assessors and verifiers
(1) What are the qualifications (names of the qualifications) for NVQs:
- trainers
- assessors and verifiers
(2) What are the competence criteria for awarding the qualifications for (for each level):
- trainers
- assessors and verifiers
(3) How and when was the qualification system for trainers, assessors and verifiers established?
(4) What was the result? How did it influence NVQ training and the awarding system?

(5) Who acted as trainers, assessors and verifiers before the present system was established?
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(6) And what were their requirements and/or qualifications?
2. NVQs training and trainers, assessors and verifiers

(1) What is a trainer’s job, and how is the scope of his/her responsibility defined in NVQs training?

(2) What is the job of assessors and verifiers, and how is the scope of their responsibilities defined?

(3) How many trainees are handled by one assessor at one training cycle?

(4) How do you assure that the skills and the knowledge of trainers, assessors and verifiers are kept updated? What
initiatives or schemes are available for trainers, assessors and verifiers for their professional development (as trainers,
assessors and verifiers)?

(5) Training providers and courses are inspected and assessed by ALL By whom and how is the performance of
trainers, assessors and verifiers assessed?

3. Since the establishment of NVQs in 1986, awarding qualifications has become evidence-led with the use of
portfolios. What were the methods employed to award qualification before this change?
4. Gaining NVQs at workplace
(1) How is NVQ training at the workplace carried out?
(2) In workplace based training for NVQs, are the roles of trainers, assessors and verifiers the same as that of in
Modern Apprenticeship?
(3) Can skilled workers be awarded with NVQs for their current skills without receiving training? In other words, is
training a mandatory procedure to be awarded NVQs? And if training is not mandatory, how are the
qualifications awarded?

If possible, please these supply as statistical data, material etc.

VI. Questions for Edexcel
1. Qualifications framework for NVQs trainers, assessors and verifiers
(1) What are the qualifications (names of the qualifications) for NVQs:
- trainers
- assessors and verifiers
(2) What are the competence criteria for awarding the qualifications for (for each level):
- trainers
- assessors and verifiers
(3) How and when was the qualification system for trainers, assessors and verifiers established?
(4) Who acted as trainers, assessors and verifiers before the present system was established?
(5) And what were their requirements and/or qualifications?
2. NVQs training and trainers, assessors and verifiers
(1) What is a trainer’s job, and how is the scope of his/her responsibility defined in NVQs training?

(2) What is the job of assessors and verifiers, and how is the scope of their responsibilities defined?
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(3) How do you assure that the skills and the knowledge of trainers, assessors and verifiers are kept updated? What
initiatives or schemes are available for trainers, assessors and verifiers for their professional development (as trainers,
assessors and verifiers)?

(4) Training providers and courses are inspected and assessed by ALL. By whom and how is the performance of
trainers, assessors and verifiers assessed?

3. NVQs structure
(1) NVQ Training and Development level 3
- What are the mandatory units for this course?
- What are the job role/occupational options for this course?
(2) NVQ Training and Development Level 4 (Learning)
- What are the mandatory units for this course?
- What are the job role/occupational options for this course?

(3) NVQ Training and Development Level 4 (Human Resource Development)

- What are the mandatory units for this course?
- What are the job role/occupational options for this course?

(4) NVQ Training and Development level 5

- What are the mandatory units for this course?
- What are the job role/occupational options for this course?

If possible, please supply these as statistical data, material etc.

VI. Questions for City & Guilds
1. Qualifications framework for NVQs trainers, assessors and verifiers
(1) What are the qualifications (names of the qualifications) for NVQs:
- trainers
- assessors and verifiers
(2) What are the competence criteria for awarding the qualifications for (for each level):
- trainers
- assessors and verifiers
(3) How and when was the qualification system for trainers, assessors and verifiers established?
(4) Who acted as trainers, assessors and verifiers before the present system was established?
(5)And what were their requirements and/or qualifications?
2. NVQs training and trainers, assessors and verifiers
(1) What is a trainer’s job, and how is the scope of his/her responsibility defined in NVQs training?
(2) What is the job of assessors and verifiers, and how is the scope of their responsibilities defined?

(3) How do you assure that the skills and the knowledge of trainers, assessors and verifiers are kept updated? What
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initiatives or schemes are available for trainers, assessors and verifiers for their professional development (as trainers,
assessors and verifiers)?
(4) Training providers and courses are inspected and assessed by ALI. By whom and how is the performance of
trainers, assessors and verifiers assessed?
3. NVQs structure
(1) NVQ Training and Development level 3
- What are the mandatory units for this course?
- What are the job role/occupational options for this course?
(2) NVQ Training and Development Level 4 (Learning)
- What are the mandatory units for this course?
- What are the job role/occupational options for this course?
(3) NVQ Training and Development Level 4 (Human Resource Development)
- What are the mandatory units for this course?
- What are the job role/occupational options for this course?
(4) NVQ Training and Development level 5
- What are the mandatory units for this course?
- What are the job role/occupational options for this course?

If possible, please supply these as statistical data, material etc.

IX. Questions for ATG
1. Number of training staff such as trainers, assessors and verifiers, and number of trainees
(1) What training courses are conducted at the ATG ?
(2) How many trainees are there in each training course ?
(3) How many trainees for the Modern Apprenticeship are enrolled in a year ?
(4) How many employed workers for NVQs training are enrolled in a year ?
(5) How many trainers are there at the ATG ?
How about assessors ?  How about verifiers ?
2. Qualifications framework for NVQs trainers, assessors and verifiers
(1) What are the qualifications (names of the qualifications) for NVQs:
- trainers
- assessors and verifiers
(2) What are the competence criteria for awarding the qualifications for (for each level):
- trainers
- assessors and verifiers

(3) How and when was the qualification system for trainers, assessors and verifiers established?
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(4) What was the result? How did it influence NVQ training and the awarding system?
(5) Who acted as trainers, assessors and verifiers before the present system was established?
(6) And what were their requirements and/or qualifications?
3. NVQs training and trainers, assessors and verifiers

(1) What is a trainer’s job, and how is the scope of his/her responsibility defined in NVQs training?

(2) What is the job of assessors and verifiers, and how is the scope of their responsibilities defined?

(3) How many trainees are handled by one assessor at one training cycle?

(4) How do you assure that the skills and the knowledge of trainers, assessors and verifiers are kept updated?
What initiatives or schemes are available for trainers, assessors and verifiers for their professional development (as
trainers, assessors and verifiers)?

(5) Training providers and courses are inspected and assessed by ALI. By whom and how is the performance of

trainers, assessors and verifiers assessed?
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