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N %
LT 150 18.09
2 125  15.08
3 166  20.02
4 74 893
5 82 9.89
6 53 6.39
7 61 7.36
8 118 14.23
829 100
(2004)
2-1
I
78.0%  53.6%  81.3%  85.1% 75.6% 943%  91.8%  64.0%
420 427 452 408 458 432 475 387
372%  25.6%  39.9% 17.6% 48.1% 712%  213% 322%
257% 182%  22.1%  257% 21.0% 11.5%  9.8%  203%
372%  562%  38.0%  56.8% 30.9% 173%  68.9%  47.6%
493% 37.6%  50.0%  392% 573% 66.0%  68.9%  60.0%
46.0%  432%  404%  35.1% 402% 39.6%  49.2% 28.9%
413% 384%  482%  51.4% 43.9% 52.8%  42.6%  60.9%
147%  80%  9.6%  13.5% 11.0% 18.9%  23.0%  9.8%
80%  104%  7.8%  41% 19.5% 7.5%  82%  12.9%
353%  384%  54.8%  324% 402% 41.5%  62.3% 44.2%
613% 544%  T1.1%  48.6% 70.7% 66.0%  68.9%  67.7%
419 427 449 411 464 424 483 402
81.5% 80.9%  754% 77.8% 759% 68.6%  66.7%  70.4%
50.0% 304%  663% 31.1% 659% 60.4%  63.9% 522%
2.9 24 3.2 2.6 32 29 2.9 3.1
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2-2

=1 _(N=829) (N=603 (N=395)
69.2%  79.1% 80.3% 31.4%
40.7 43.8 38.5 37.3
33.7%  38.9% 23.1%  38.9%
204%  19.2% 17.2%  27.6%
45.9%  41.9% 59.7%  33.5%
56.2%  51.9% 62.5% 55.7%
34.0% 43.3% 19.7% 36.5%
54.6%  44.9% 74.5%  44.8%
10.9%  12.3% 9.3% 10.6%
11.5% 9.5% 11.6% 15.4%
43.9%  43.9% 46.1%  40.5%
66.0% 64.2% 67.2% 67.8%
41.6 43.9 39.4 40.4
72.6%  76.3% 57.8%  871.7%
52.2%  53.2% 50.1%  53.2%
3.0 2.9 3.0 3.2
@
@
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A) (N=829) B) (N=603 C) (N=395)
409.2 260.1 587.4 312.8 238.3 258.4
44.1 16.2 48.2 9.7 334 16.3
2142.4 1541.4 2625.5 1508.8 1410.7 1239.4
79.7% 40.2% 2.8% 16.6% 33.2% 47.1%
31.1% 46.3% 14.6% 35.3% 13.9% 34.7%
87.8% 32.7% 79.3% 40.6% 59.2% 49.2%
@
@
fringe benefit 3)
707 532 369
4 (N=707)
44.1 16.2 409.2 260.1 2142.4 1541.4
IT 42.6 13.1 450.8 269.8 2357.6 1436.5
394 151 309.6 188.0 1898.7 1552.1
48.1 18.7 419.5 229.7 2048.2 1330.2
40.4 16.0 392.2 267.0 2231.8 1691.6
( 45.0 16.7 326.7 235.7 1560.7 1012.0
48.0 13.0 435.2 2334 2024.7 1234.4
38.3 14.3 536.4 392.4 3325.2 2484.1
48.4 16.4 454.5 262.5 2169.3 1472.0
5-1
A) B) 0) A B A C
(N=829)  (N=603  (N=395)
1) 1.981 0.829 1.192 1.152 -0.364 0.041 =+ -0.323 0.049 =
2) 1.627 0.965 1.834 1.524 -0.869 0.043 -0.559 0.052
3) 1.138 2.033 1.594 1.914 0.439 0.044 0.119 0.050
4) 1.256 1.908 1.577 1.653 0.331 0.042 == 0.255 0.049 ==
5) 6.003 5.735 6.197 6.243 -0.463 0.117 -0.508 0.135
6) 1 0.000 -0.177 0.161 0.126 -0.338 0.052 = -0.304 0.061 =
7 2 0.000 0.471 -0.559 -0.136 1.030 0.048 - 0.607 0.056 -
@ 0-3 0 1
@
0 1 44 5% 31.2%
@ 1% e g
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5-2 Ordered Probit Model)
Case Case2 Case3 Case4
-0.012  0.004 * -0.006 0.004 -0.007 0.004 * -0.002  0.004
0.334  0.083 *0.222 0.082 *0.127 0.082 0.146  0.081
0.198  0.081 0.038  0.080 -0.034  0.080 -0.146  0.079
0.922  0.074 * 0762  0.073 *0.080 0.071 0.225  0.071
0.206  0.068 * 0262  0.067 *0.063 0.067 0.190  0.066
0.001  0.002 0.002  0.002 -0.017  0.002 * 0.002  0.002
-0.314  0.073 * -1.050  0.075 * 0.562 0.073 * 0473 0.072
0.145  0.092 -0.316  0.092 *0.120 0.091 0.027  0.091
Cut Point 1 -0.547  0.206 -1.218  0.206 -2.214  0.2099 -1.154  0.203
Cut Point 2 0.707  0.206 -0.194  0.204 -1.386  0.2061 -0.125 0.200
Cut Point 3 2.338  0.221 1.431 0.207 0.179  0.2036 1.404  0.203
-1488.1 -1551.7 -1555.4 -1597.0
Pseudo R2 0.078 0.114 0.049 0.022
@ 0-3 1,398 [©)
O) IT ©
(G)rErE 1% JURRT 5%
6-1 MA
(N=829) (N=603 (N=395)
1 48.37% 39.47% 60.76%
2) 52.96% 6.63% 37.47%
3) 52.11% 32.34% 24.30%
4) 17.61% 15.75% 20.76%
5) 28.71%
6) 16.89%
7 28.36% 12.91%
8) 15.59% 10.13%
9 16.92% 21.01%
10) 14.10% 29.11%
@ A (D
6-2
22.20% 22.39% 33.42%
27.14% 1.99% 17.97%
20.51% 19.73% 7.09%
5.07% 8.79% 8.61%
25.09% 47.10% 32.91%
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6-3 (N=829 %)

28.00 27.33 16.67 6.00 2200  100.0
10.40 38.40 18.40 4.80 2800  100.0
15.66 32.53 25.30 3.61 22.89  100.0
9.46 22.97 43.24 2.70 2162 100.0
30.49 25.61 8.54 7.32 2805  100.0
26.42 11.32 9.43 11.32 4151 100.0
2131 26.23 36.07 0.00 1639 100.0
27.87 9.41 14.43 8.42 39.87  100.0

Multinomial Logit Estimation)

) 3)
(0-3) 0.0749 0.0781 0.1191 0.1069
0.0679 0.0079 = -0.0099 0.0123
0.3833 0.2211 * 1.6195 0.2431 ok
0.4206 0.2976 2.1157 0.2992 ok
0.2830 0.2770 3.0802 0.2634 ok
-0.4390 0.1307 wx o 20.2424 0.1830
0.9275 0.2287 ok 1.1913 0.2897 ok
1.1397 0.1402 ook 1.1808 0.1946 ook
D- 0.8854 0.3728 o 1.0427 0.4592 o
0.0308 0.1613 0.4253 0.2320 *
D -0.2430 0.1957 -0.7093 0.2559 o
D -0.9517 0.1484 ok -1.0998 0.2083 ok
1.0179 0.3954 ok -0.4080 0.5538
(¢Y) 1780 Comparison group =2) )
sampling weights
2% 59.16% 25.84%
16 ) 3
*
(B)*** ** * 1%,5%,10%
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0.048 0.025 * 0.083 0.023 = 0.048 0.030
0.000 0.000 -0.001 0.000 * -0.001 0.000 **
D 3-5 0.251 0.109 o -0.036 0.096 0.134 0.090
D 6-10 0.165 0.102 * -0.067 0.094 0.340 0.086  ***
D 11-20 0.215 0.101 ok -0.008 0.095 0.282 0.122 =
D 21 0.244 0.113 o 0.125 0.106 0.967 0.180  ***
D 0.023 0.081 0.012 0.067 0.118 0.083
D 0.097 0.064 0.104 0.047 = 0.147 0.083 =
0.329 0.082 ok 0.028 0.081 -0.175 0.169
0.055 0.076 0.032 0.066 0.063 0.107
-0.010 0.057 -0.112 0.059 = 0.191 0.083 =
-0.037 0.100 0.238 0.120 * 0.253 0.138 =
-0.215 0.112 * 0.032 0.083 0.027 0.114
0.045 0.082 0.005 0.073 -0.136 0.114
0.064 0.090 -0.035 0.085 0.312 0.146  **
-0.039 0.027 0.008 0.024 -0.007 0.033
5.763 0.537 i 7.045 0.434  **+ 4517 0.589  **
/ 689/1673 516/1724 362/1776
-47,387 -4,528 -6,454
Rho 0.143 0.073 -0.908 0.031 0.845 0.079
Wald Rho=0 > chi2 = 0.0521 Prob > chi2 = (0.0000 Prob > chi2 = (0.0000
(D) log Heckman2
log( )
@ sampling weights
2% 59.16% 25.84%
16 )y @)D" D
0 2 Q) xx * 1%, 5%, 10%
-2 Quantile
Quantile
25% Quantile 50% Quantile 75% Quantile
0.051 0.047 0.019 0.034 0.055 0.031 *
-0.001 0.001 0.000 0.000 0.000 0.000
D 3-5 0.289 0.179 * 0.294 0.128 = 0.217 0.111 **
D 6-10 0.289 0.174 * 0.173 0.124 0.088 0.107
D 11-20 0.374 0.168 o 0.261 0.124 0.058 0.107
D 21 0.499 0.205 ok 0.238 0.146 = 0.064 0.127
D 0.002 0.151 -0.046 0.109 0.012 0.093
D 0.086 0.120 0.150 0.087 = 0.090 0.074
0.452 0.137 ok 0.320 0.098  ** 0.191 0.083 **
0.175 0.130 0.053 0.093 -0.063 0.081
-0.031 0.107 -0.008 0.077 -0.022 0.066
0.025 0.169 0.015 0.117 0.037 0.102
-0.212 0.185 -0.060 0.130 -0.070 0.106
0.118 0.142 0.059 0.106 0.083 0.093
0.066 0.166 -0.004 0.121 0.098 0.101
-0.036 0.051 -0.015 0.034 -0.059 0.028 **
5.056 1.012 ok 6.455 0.744 = 6.382 0.649
Pseudo R2 0.0612 0.0409 0.0464
) 689 log (2)*rx, ** 1%, 5%, 10%
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