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1985 2 3,999 3,343 360 139 156
1986 2 4,056 3,383 381 142 150
1987 2 4,048 3,337 414 147 150
1988 2 4,132 3,377 443 156 156
1989 2 4,269 3,452 468 188 161
1990 2 4,369 3,488 506 204 171
1991 2 4 536 3,639 522 212 163
1992 4,664 3,705 555 227 176
1993 2 4,743 3,756 565 236 185
1994 2 4,776 3,805 559 241 171
1995 2 4,780 3,779 563 262 176
1996 2 4,843 3,800 594 276 173
1997 2 4,963 3,812 638 307 207
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2002 1 3 4,891 3,486 700 323 39 218 126
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44.4% 55.6% 2.9% 0.9% 0.6% 3.4% 0.8% 42.5% 4.6%
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55.8%|  69.3%|  10.3%|  50.5%|  37.9%|  51.6%|  62.2%|  48.5%
44.2%]  30.7%|  89.7%|  49.5%|  62.1%|  48.4%| 37.8%|  51.5%
15 19 2.0% 0.9% 0.4%| _ 16.2% 1.5% 0.7% 0.1% 0.8%
20 24 8.9% 7.9% 3.0%|  30.4%| 11.9%| 11.5% 2.5% 6.7%
25 29 11LA%|  12.7% 4.9%|  11.3%] 1903%| 159% 4.4% 9.9%
30 34 12.7%|  14.6% 8.2% 75%]  18.7%|  12.5% 4.8% 8.3%
35 39 12.4%|  13.9%[  11.0% 6.0%|  15.6% 9.7% 4.6% 8.2%
20 44 11.0%|  11.9%]  127% 4.4%|  10.4% 8.0% 5.2% 8.0%
4549 10.3%|  10.8%|  13.1% 3.6% 7.3% 7.7% 5.8% 8.4%
50 54 9.9%]  105%|  13.1% 3.2% 4.5% 7.1% 6.7% 9.2%
55 59 111%|  11.3%|  14.9% 4.4% 4.3% 9.5%|  11.6%|  11.1%
6064 5.9% 35%|  10.1% 6.1% 3.4%|  11.3%| 353%|  11.8%
65 69 2.9% 1.3% 6.1% 4.8% 2.3% 4.8%|  13.1% 9.2%
70 74 1.0% 0.5% 1.9% 1.7% 0.5% 1.0% 4.4% 5.5%
75 0.4% 0.3% 0.5% 0.5% 0.2% 0.3% 1.6% 2.9%
9.1% 6.6%  14.1%|  17.9% 9.2%]  101%| 122%[ 21.3%
42.9%|  39.6%|  54.3%|  485%|  456%|  43.0%|  43.5%|  39.9%
12.5%|  12.9%|  11.8%|  12.6%|  12.9%|  13.4% 7.9% 9.1%
9.3% 8.0%|  13.0% 8.5%|  14.0%|  11.9%|  10.5% 9.2%
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