ER304%£E6 H27H

FRL 30 EERMTBEAFTBBRMRE -HERERAEE S LHE

—_ =

MRZTBUEANICE T HFEFRELOREDHEICDONTI(FER 27 £5A 25 BRBKX
ERE) [CEDE MITBUEAFBBERMZ - THEWME (L, FH5-FX0HMERER. PDC
AFADIVIZEY ., AEM-BALEERL DD, BEMNDBGEMISREFOSELICEYE
=8, Fak 30 FEMITITBIEAFTBBERME -THER B EESEILHEZUTOLESY
EHBD,

1. FAEQOTRREER D HT
(1) LHBIZHHHTH29EEDRMKR L, R1DESITH>THY ., BRHMILTSH, 2
HEEEE7778FATH D, ZO>6. SEEDOHLHEHIIE54(73. 3%). 718EHAH
(92. 4%) . B HDHZHIE204 (26. 7%). 59EHM (7. 6%) LTINS,
TR2SFEEELEL T, BREOEL RHUOBA R - SBELITKETHEOTLD
(301533, 3%D1E, £38(322. 9%D1E),
EMEBERESHLEER. S ATLDEREEZRT T HEEICLNTELGWNEREHONDEF
BOZRTLDTOTSLHEIT. ERENEESN-PCBEEYDLED L2, EIZPL
EBAVAZEEHOEMIZEZEDTHS.

&1 TR 29 FEOMIITEBUEAFTBERMAR -HERIBORELKE (B, BHM)

TRk 28 FE TRk 29 R EE B A
3 ot 3 ot HE# ot
e (74.6%) (93.4%) (73.3%) (92.4%) (25.0%) (5.0%)
mEALE 44 684 55 718 11 35
ERSE N (0%) (0%) (0%) (0%) (0%) (0%)
B 0 0 0 0 0 0
HEEDHD (74.6%) (93.4%) (73.3%) (92.4%) (25.0%) (5.0%)
259 (/NET) 44 684 55 718 11 35
BT (25.4%) (6.6%) (26.7%) (7.6%) (33.3%) (22.9%)
MEE 224 15 48 20 59 5 11
& 5 (100%) (100%) (100%) (100%) (27.1%) (6.2%)
= R 59 732 75 777 16 45

GE1) BB ThFNEEREALTVSS. SHICBLT—RLAEWMEALRH S,
GE2) HBIBARBD( )EEE. T/ 29 FEOX 28 FEMBETHD,

(2) LHBICEBTHER29FEN—FIGH - IEEDOKRIE. R2DKXS1ZHE-THY., 2284
XA (7.4%) . BHLEEIL24FHHFH(3.4%) THS,
TR 28FELLLEL T, —EISH - EEDOHHIZ 1 HEMLTEY .. 56 (X298 H AR
DLTWS (B, 33.3%N1E, £48(354. 9% DF) M. TITHBIIEEXEEHEDE
. EHEIFHRERBKEFEHFIENRKRTLEILIZEEZEDTH D,




R2 TR 29 FEDFBBERMR - FHERBDO—BICAL - ISFINRT

(B 4. 85M)

TRE 28 F£E SRR 29 FFEE Eb Bzt AR

H# 39(92.9%) 50(92.6%) 11(28.2%)
2FLE

&% 599(91.9%) 665(96.6%) 65(10.9%)

H# 3(7.1%) 4(7.4%) 1(33.3%)
1EZEUT

&% 53(8.1%) 24(3.4%) A29(A549%)

% 42(100%) 54(100%) 12(28.6%)

& &t
&% 652(100%) 689(100%) 37(5.6%)

GE1) EE. ZhThEEBREALTVSS, BBV T—BLAEMEAENRH S,
GE2) AL BERN(—EHS. BERE. RERS. 28 21T KTHS,
GE3) HEIEAROD( )EEIL. TR 29 FEDR 28 FEBETHD.

2. EANICIYATHE
LR 1 OBRRANEESHRENTRHE TR, TA 30 FECHLTIE, BT
SVTEANICHREOABILICRYAEIEET S,

<—FBREH-HEDOREL>
— B IEEOHHDOEEEEIHTHEENBOEETHUTICT SEEETED

BI=HOLUTORYBAZEITI.

@ AfGRBAELZELIZLODANLSMETFRL-BEREFICHL, 5IEHKEETIITIC
FHFREHRDIEEIZES . TOERSTIZEDH S,

Q@ 29FEIZ—FA -BEELGS-HALUDRAZEIZIONT, FEXEEDEIEHFMZHER
THOALNEFBHFREZRSD ., FDLEBIRCTEEIYRBEH-E-AEH
il R

@ AfLBSMEREH-TEBEFICHLBEBEBNZEFRIZEREZTVAILSNZEET S,

X AFEOREICHY. HINEEEOZIOREOBERERS_EEZEMELEZER
FERVEHICIPREYRFOREDHEZFICHTIEREFDOHEMKRLDESIEIC
BEIHEET S,

3. EICETRHNFTURDBIE
(1) MEZHIZET ERE S
DEEE RN LM IFH I HEERNEHE T HLLLAERHICOVTIE. BATNITEA
RIZHRBINTWVAMEZHNEEERZERITHEL., SHRRBICAITAIHERZHIZELSS
ENTEDGEIEDEESHEN., JUBEEDOHLIAEFHEOREDAEDE AL HRE
ZT52EET S,
L. BEADOMEIZLYBSEIC[TEIENATELAVWERHTLEDEBLENEREOOND
HEIF. BENICHREEZTICELET S, (HERNEBTEZERITLLIABRHH]



(2) THEFEOREDRARM L -BFEBILDT=-HDEE
BT EVEREDFBEIHDEREGYFHAIREIEDH D ELEMEIZ DL
T RFCELTE, SISHEAEERREZQELERVEREOAGLY ., AEHE LR
RORBZERALIZKY ., AEFHRICEVTEFMRERESEHLDET S,

4. BEFHAD RN
FEFAEEHEOBCIMEICOVNTIE, FEXFEICHRIXBOREFICET S
D—RELT. FERTRICEREL. BCFERBEREEFREICHREL. THREDOFHiZE
25, EHREICKDFMERER TR TOROFAEFSEILHBEORE - REFITK
BREEDEDET D,

5. HEERH
(1) HEERH
AEEICEHLIBEEEEERICERT 5=, BR (FEEL) ZRIEFEREELT HH
EFSEIERARICKYFAZFFSELICRYBLCHLDET B,

(2) BNEHRZEEZDER
EERUNMBAHEEICL - THRI PRNERZTERE. SFEORE RV H D
DIED RREITIEEBIC. THICEEL T, BISHROEERZNITHZE T HE < DR
EHDERR/BRETV. EOEBUEESIEHES LRI HLDET D,

6. TDth
FEESELHERVECTHBEREFICOVNTIE., FEBEHZE - HEMEDR—L
R=DICTTRARTHEDET S,
BH.ETEOEBIRREREZ . H-EREOEMELH--IGEIZIX. FEEFSELE
BOHREETIEDET D,



	平成30年度独立行政法人労働政策研究・研修機構調達等合理化計画
	１．調達の現状と要因の分析
	２．重点的に取り組む分野
	３．調達に関するガバナンスの徹底
	４．自己評価の実施
	５．推進体制
	６．その他


