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Text and Image
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Audio,Video,and Survey
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Create Tasks

Human intelligence through an APl Access a
global, on-demand, 24/7 workforce.

| Create a Requestar account

Make Money

Make money in your spare time. Get paid for
completing simple tasks.

Craate a Worker account |

CIiCkWDrﬂK#éF Solutions Industries Services Our Crowd AboutUs Contact

Make your Al System smarter
with high quality, multi-faceted

A Training Data

Clickworker Job Area >
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Figure 3.4 Age distribution of crowdworkers, all platforms (percentages)
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Source: L0 survey of crowdworkers, 2015 (51 and 52) and 2017.
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Turkopticon
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Turkopticon
Donate Articles v Dynamo Guidelines Newsletters v About Us v Fundraising FAQ
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Turkers demands to Mturk

We call on the leaders to:

® . Limit the number of rejections the platform will allow to affect a worker’s approval rate when a
requester rejects all work (1.e. 10 rejections per day would affect the approval rating, the others would, of
course, still be rejected, but only the first 10 would affect the worker's rating.)

® 2. Consult with the coalition of worker forums to problem-solve together to create solutions and

improve Mechanical Turk for everyone.

Thankyou @
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