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1992 1 2 59
1993 1 2 72
1994 0 2 68
1995 0 2 70
1996 1 2 68
1997 0 1 3 2 65
1998 1 1 3 1 71
1999 2 1 2 0 7
2000 1 0 2 1 /8
2001 3 1 4 1 82
2002 2 0 6 2 89
2003 2 0 5 2 92
14 a 35 9
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1998 49 | 22 /1 0 1 1 0.0% | 4.5% | 1.4%
1999 53 | 24 77 3 1 Z 5.7% | 4.2% | 5.2%
2000 94 | 24 /8 3 0 3 5.6% | 0.0% | 3.8%
2001 54 | 28 82 2 3 5 3.7% | 10.7% | 6.1%
2002 59 | 30 89 1 2 3 1.7% | 6.7% | 3.4%
2003 60 | 32 92 0 0 0 0.0% | 0.0% | 0.0%

9 I 16 2.7% |4.4%0 | 3.3%0
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