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BNAMEETRATESAHARAABGEEDAE (39.1%)

(HAM) 74X (2020) THAEANEZE  SENEAMOZRBICEAT S0 ERAE (2019F12AHE) |
https://www.disc.co.jp/wp/wp-content/uploads/2020/01/2019kigyou-global-report.pdf
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https://rc.persol-group.co.jp/thinktank/data/foreigners-working-in-japan.html
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Source: Mor Barak, M. E. (2017). Managing diversity: Toward a globally
inclusive workplace [4th ed.]. Thousand Oaks, CA: Sage. # 1 &IZZEEERK
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Source: Shore, L. M., Randel, A. E., Chung, B. G., Dean, M. A., Holcombe Ehrhart, K., & Singh, G. (2011).
Inclusion and diversity in work groups: A review and model for future research. Journal of Management, 37(4),
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[ ibTFEFEFE ] Cultural imperialism
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(H#)Hooley, T., & Sultana, R. (2016). Career guidance for social justice. Journal of the National Institute for
Career Education and Counselling, 36(1), 2-11.
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RIEADEENTIOEET

1'l'

A =TI EFOEE (10IHH)
ANEREBEOEEZXSCE
HEWXARNEFEEELTO ATZIRTHIE
BEKLYLFHhZERT HE

15

tDFEPHARE - REREDITHRL— 32 (175E)

ADZHRMZEET HES
KEYZEEIRTESHE
HEEE5ZFHIEIT &
ARMPAZ2=ZTAREREEFEEL DL

ADARELH-OTNBBREEOVETUR (HEEX)FE
ITIINJAVREWNSZE R A

(Z%)
EFBE (2012) BRI = TLEF HREBFRIRRKXFLHRS

HEHBE (2012) 1322 =74 D EBZOEZ T &M DI =T 10 EZE F2RRIZSRILIT7ERE. pp.

EtRT D

8-11

INLER 2019) TE)L7-F v ) PRy IICEAT A2 =T D EBEENDERE IO 2= —2 3 8], 49, 203-221



KEHDOE)THE 75\}“;5” LTLBZE
W FRARA—-aAETU— KA

16

PA | voaTob | dE | asmepy | SUUXES

(1) (3) (5)
9247 hE I95AT LD #HEk RO 17018 TRERFEIE
—#E(< I INT AR Community Collective 954TU (48
Collaboration Client/Student Collaboration Action B)~NDZIE
with Empowerment
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On behalf of ient/Student Systems Social/
Advocacy Advocacy Political
Advocacy

2% American Counseling Association Advocacy Competencies (updated in 2018)
https://www.counseling.org/docs/default-source/competencies/aca-advocacy-competencies-updated-may-
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