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—In a world in which social inequalities, injustice, environmental
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~ACA Code of Ethics~

« ACA Code of Ethics cxmnoztusrpammms B LD
1. enhancing human development throughout the life span

2. honoring diversity and embracing a multicultural approach
in support of the worth, dignity, potential, and uniqueness
of people within their social and cultural contexts

3. promoting social justice

4. safeguarding the integrity of the counselor—client
relationship

5. practicing in a competent and ethical manner.
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Watts(1996).Socio-political ideologies in guidance.
In Watts, A. G. et al. (Eds.), Rethinking Careers
Education and Guidance: Routledge. pp.352-355.
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« Social justice work has been defined as

“scholarship and professional action designed to

change societal values, structures, policies,
practices, such that disadvantaged or
marginalized groups gain increased acces

and

s to

these tools of self-determination”

(Goodman, Liang, Helms, Latta, Sparks, & Weintraub, 2004, p. 795).
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« ACA Advocacy Competencies: A social justice
framework for counselors.
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