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— Duggan & Jurgens 2007
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narrative, contextual,

constructive
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Niles & Harris-Bowlsbey 2002

Savickas,1995)
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. “Social Justice ”
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- e labour market goals

World Bank 2004

2013 p.152

2013 p.152
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delivery

cost & benefits

segmentation

evaluation

coordination

OECD(2002) OECD(2004)
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Sampson, Dozier & Colvin, 2011




Tiering of services
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e Career conversation, Career discussion
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Social Justice

— Building from diversity to social justice competencies in
International standards for career development practitioners.
(Arthur, 2005

— Handbook for Social Justice in Counseling Psychology.
(Toporek,Gerstein,Fouad, et al.,2006)

— Social Justice Counseling: Toward the Development of a Fifth
Force Among Counseling Paradigms Ratts 2009
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e 2012 IAEVG Career Guidance for
Social Justice, Prosperity, Sustainable
Employment

e 2013 IAEVG Communigue on
Social Justice in Educational and Career
Guidance and Counseling

e 2013 NCDA
Career Development: Creating Hope,

Social Justice and Legacy
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— ad toward or to vocation
calling or to call

2012 p.42

Hansen 2003 Arthur 2005
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ACA Advocacy Competencies: A social justice
framework for counselors. (Ratts, Toporek, &
Lewis, 2010)

ACA
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e Professionalising career guidance:
Practitioner competences and
qualification routes in Europe
(CEDEFOP,2009)
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Competence area 1: foundation competences
"PRACTITIONER SKILLS AND VALUES"
| [1.1 Ethical practice

1.2 Recognise and respond to clients” diverse needs
| [1.3 Integrate theory and research into practice

1.4 Develop one’s own capabilities and understand any limitations
| [1.5 Communication and facilitation skills
- 1.6 Information and communication technologies
Competence area 2: client-interaction competences
"WORKING WITH CLIENT"™
| [2.1 Undertake career development activities

| |22 Enable access to information |

| |23 Conduct and enable assessment |
2.4 Develop and deliver career learning programmes

| |25 Make referrals and provide advocacy |

| |26 Facilitate entry into learningandwork |

Competence area 3 — Supporting competences

"SYSTEMS AND NETWORK"
|| i

3.2 Operate within networks and build partnerships
3.3 Manage own caseload and maintain user records

- 5 Engage with stakeholders
- .6 Engage in research and evaluation

.7 Update own skills and knowledge
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— The Inseparability of “Career” and “Personal” Counseling
— Integrating Career and Personal Counseling
— Career Counseling Is a Personal Matter
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N=1693

N=627 N=1690 N=624

38.2% 34.3% 31.6%
60.1% 51.5% 48.3%
40.3% 46.0% 53.2%
85.9% 75.6% 65.5%
63.9% 64.3% 72.2%

64.0% 50.4% 51.2%

54.9% 43.0% 37.8%
56.9% 48. 7% 46.8%
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