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Introduction Results 1 (continued)
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Dualism in Japan and Policy Changes in the 2010s

o It has been theorized that the Japanese labor market is dualistic,
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 There has been limited upward mobility among non-regular employees and
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« Since 2010, the government has aimed to bridge this gap and improve
working conditions for non-regular employees in two ways:
A: Promoting the transition from non-regular to regular jobs
B: Improving the wages of non-regular employees
+ The government has placed a particular emphasis on the first method.
+ To that end, the government promoted a new type of regular employment,
“diverse forms of regular employment,” as an intermediate category.
*“Diverse forms of regular employment” = a regular employee who, unlike traditional
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Nearly 70% of respondents
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Regular | N | @ * Other analyses show that transfers to regular employment are common in
[> {ltnew) industries that tend to experience labor shortages. Among them,
| Regular r7 Transfer "2_regular employees (transferred)" are common in construction and
Non-regular ? Non-regular manufacturing, and “6_non-regular employees (transferred)" are common
in the service industry.
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 The data were obtained from a survey of companies and workers conducted * Next, we describe employee satisfaction among employees other than

by the Japan Institute for Labour Policy and Training (JILPT) in 2021. regular employees (3-7).

(Nonmatched data) * In the survey, we asked about “employees’ level of satisfaction when
+ Although there are previous studies on the conversion to full-time comparing their treatment (working situation, treatment, and promotion) to

employment (Watanabe,2009; JILPT,2015; Nishioka,2018 etc.), the policy that of regular employees who do almost the same work within the

responses of companies have been implemented since 2018. Therefore, the company." Figure 7
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« Figure 2 shows the distribution of people in the seven employment categories. C . . , 00 100 200 309 100 50 00
 This indicates that there is a desire to be promoted a little more, if possible.
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Regular * The analysis found that men and young people had better chances of
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Non- G Non-regular(tran;frs::) > there was still dissatisfaction with the promotions.
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Figure 3 * Furthermore, the wages of non-regular employees have not improved, and
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(transferred)” is not that large (Figure 3). (eansterred people who can only choose non-regular employment for various reasons.
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