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Ⅶ. 労使関係Ⅶ. Labor Relations

Number of Consultations about Individual Labor Disputes as Civil Affairs (FY2014)
民事上の個別労働紛争相談件数（2014年度）
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Breakdown of consultations for civil individual labor and management disputes
民事上の個別労働紛争相談の内訳

Number of total labor consultations
Number of consultations for civil individual
labor and management disputes

0

50

100

150

200

250

300
(thousands) (thousands)

0

200

400

600

800

1,000

1,200

1,400

FY
20

07

FY
20

09

FY
20

13

FY
20

11

997997 1,0751,075 1,1411,141 1,1301,130 1,1091,109 1,0671,067 1,0501,050 1,0331,033

198

237 247 247
256 255

246 239

Shift in the number of consultations
相談件数の推移

Source:	 Ministry of Health, Labour and Welfare, State of Operation of the Individual Labor Dispute Resolution System 2014


