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- Adoption of Variable Working Hour System and De Facto Working Hour System (by Enterprise Size)
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Adoption of Variable Working Hour System Z 2% B iR 5 0 SR B IRR
Ratio of enterprises (figures in parentheses are the ratio of employees covered by a variable working hour system) ®¥#E1& (5> Z P8 5 8E 5E&) (%)

Size of enterprise & ¥EHE

2012 2013 2014 1,000 employees 300-999 100-299 30-99
or more employees employees employees
1,000 A £ 300-999 A 100-299 A 30-99A
L?;il 100.0 (100.0) | 100.0 (100.0) | 100.0 (100.0) | 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)
[=N-]

Enterprises that have adopted a variable working hour system”
ZRHWEBNHERBL TV %"

Variable working hour system on a yearly basis
1ERA O ER B BRI

Variable working hour system on a monthly basis
1» BB OEH BEsRH

Flexible working hour system on a daily basis
ARV S AN

Enterprises that have not adopted a variable working hour system
ER SIS 2B L TORVRE

51.3 (48.4) 51.1 (46.7) 55.6 (48.6) 70.9 (45.7) 66.0 (50.7) 59.7 (51.1) 53.2 (48.8)

33.3 (22.8) 323 (21.3) 35.4 (23.3) 21.0  (9.3) 31.6  (23.1) 375 (33.7) 355 (34.3)

158 (17.8) 166 (17.4) 179 (16.9) 406 (21.6) 293 (19.2) 184 (13.1) 6.1 (11.8)

52 (7.8 50 (7.9) 53 (8.3) 277 (14.8) 160 (85) 73 (43) 32 (24

48.7 (51.6) 48.9 (53.3) 44.4  (51.4) 29.1  (54.3) 340 (49.3) 40.3  (48.9) 46.8 (51.2)




Adoption of De Facto Working Hour System & 75 L % B)B5RE %l 0 AR
Ratio of enterprises (figures in parentheses are the ratio of employees covered by a de facto working hour system) ®E2#E& (2> TR IXBA BB ERES) (%)

Size of enterprise 3 iE

2012 2013 2014 1,000 employees 300-999 100-299 30-99
or more employees employees employees
1,000 A £ 300-999 A 100-299 A 30-99A

All enterprises

Ex(ES

Enterprises that have adopted a de facto working hour system

Au LHBEEIEZRMBL VWS RE (MA)
De facto working hour system for work outside the place of business
26, BEGHNSBOH G LS ERRS
Discretionary working system for professional work"
HMEBUHE S EHF
Discretionary working system for planning work?
EEBLHE S EHF

Enterprises that have not adopted a de facto working hour system

&7 LB BRI ZERA L TuRundE

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Conditions 2014

100.0 (100.0) | 100.0 (100.0) | 100.0 (100.0) | 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)

1.9  (85) 10.8  (8.1) 133 (8.1) 248  (9.9) 218 (8.9) 145  (8.2) 1.9 (5.1)

104 (7.1) 9.2 (6.6) 1.3 (6.9) 179 (7.9 18.8  (8.0) 12.8 (7.3) 10.1 (4.3)

23 (1.1 2.2 (1.2) 3.1 (1.0) 72 (1.4) 40 (0.8) 3.0 (0.9 29 (0.8)

07 (0.3) 08 (0.3) 08 (0.2) 47  (0.5) 1.5 (0.1) 0.4 (0.0) 0.7 (0.0)

88.1 (91.5) 89.2 (91.9) 86.7 (91.9) 75.2  (90.1) 782 (91.1) 85.5 (91.8) 88.1 (94.9)
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