V. Working Conditions (Wages, Working Hours, Others) - V. B@EHE (B2 - HEEH - Z20ft)

- Adoption of Variable Working Hour System and De Facto Working Hour System (by Enterprise Size)
| ERHBESEHI R AL LEEREHORBRR (SEREF)

Adoption of Variable Working Hour System Z 2% B iR 5 O SR A IRR
Ratio of enterprises (figures in parentheses are the ratio of employees covered by a variable working hour system) ®3#E1& (5> Z PS8 % 8E 5E&) (%)

Size of enterprise &%

2009 2010 2011 1,000 employees 300-999 100-299 30-99
or more employees employees employees
1,000 A £ 300-999 A 100-299 A 30-99A
L‘?;?l 100.0 (100.0) | 100.0 (100.0) | 100.0 (100.0) | 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)
a5

Enterprises that have adopted a variable working hour system"
ZRHWERHEZRBL TV %"

Variable working hour system on a yearly basis
1VERA O E R B EEFRH

Variable working hour system on a monthly basis
15 BB OE S B RF

Flexible working hour system on a daily basis
Ty I REA L

54.2  (49.5) 55.5 (49.8) 539 (48.9) 74.4  (47.8) 67.8 (51.9) 56.9 (46.7) 51.4 (49.8)

35.6 (24.1) 37.0 (24.6) 36.9 (24.6) 244 (10.5) 322 (24.4) 35.4 (29.5) 38.0 (385)

1565 (16.8) 163 (17.0) 141 (15.9) 385 (22.2) 275 (18.6) 172 (12.6) 114 (89

6.1 (8.5) 59 (8.1) 59 (84) 320 (15.1) 176 (8.9) 8.6 (47) 35  (24)

Enterprises that have not adopted a variable working hour system
ZR SIS 2B L TORVRE

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Conditions 2011

458  (50.5) 445 (50.2) 46.1 (51.1) 256 (52.2) 322 (48.1) 431 (53.3) 48.6 (50.2)




Adoption of De Facto Working Hour System & 75 L % B)B5RE %l 0 AR

Ratio of enterprises (figures in parentheses are the ratio of employees covered by a de facto working hour system) ®E2#E& (2> TR IXBA B BHEREE) (%)
Size of enterprise 3 AE
2009 2010 2011 1,000 employees 300-999 100-299 30-99
or more employees employees employees
1,000 A £ 300-999 A 100-299 A 30-99A
g’gg“p”ses 100.0 (100.0) | 100.0 (100.0)| 100.0 (100.0)| 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)
Enterprises that have adopted a de facto working hour system
2l LSS5 A L TL0A A% (MA) 89 (6.3) 1.2 (6.9) 1.2 (7.3 259  (9.4) 216 (8.9) 144 (5.8) 9.0 (46)
De facto working hour system for work outside the place of business
- N " 7. 4. Al . . . 19. X 18.7 7.7 11. 4. 7. 7
S b, BEIEASE D BT LS AR 5 (48) 9 (5.3) 93 (56) 90 (6.6) 8 (7.7) 8 (46) 6 (37
Discretionary working system for professional work"
C e 2.1 1.1 2.5 1.3 2.2 1.2 8.8 1.8 4.5 0.9 3.3 1.1 1.6 0.8
P A B B (1.1 (1.3) (1.2) (1.8) (0.9) (a.mn (0.8)
Discretionary working system for planning work?
. 1.0 0.4 0.8 0.3 0.7 0.4, 5.9 1.0 2.0 0.3 1.0 0.1 0.4 0.1
SE LB R ) (0.4) (0.3) (0.4) (1.0) (0.3) (0.1 0.1
Enterprises that have not adopted a de facto working hour system 911 (93.7) 88.8 (93.1) 888 (92.7) 741 (90.6) 784 (91.1) 856 (94.2) 910 (95.4)

A% LA EESEH 2 RA L TuhundE

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Conditions 2011
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