V. Working Conditions (Wages, Working Hours, Others) - V. B@EHE (B2 - HEEH - Z20ft)

- Adoption of Variable Working Hour System and De Facto Working Hour System (by Enterprise Size)
| ERHBESEHI R AL LEEREHORBRR (SEREF)

Adoption of Variable Working Hour System Z 2% B iR 5 O SR A IRR
Ratio of enterprises (Figures in parentheses are a ratio of employees covered by variable working hour system) 2 #EI& (5> Z NILEB B BELEE) (%)

Size of enterprise &%

1990 2009 2010 1,000 employees 300-999 100-299 30-99
or more employees employees employees
1,000 A £ 300-999 A 100-299 A 30-99A
IS;' 100.0 (100.0) | 100.0 (100.0)| 100.0 (100.0) | 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)
a5

Enterprises adopting variable working hour system')
EFRH @IS LA L L%

Variable working hour system on a yearly basis
1VERA O E R B EEFRH

Variable working hour system on a monthly basis
15 BB OE S B RF

Flexible working hour system on a daily basis
Ty I REA L

132 (23.2) 54.2 (49.5) 555 (49.8) 76.6 (49.6) 66.3 (49.3) 59.3 (50.7) 53.0 (49.9)

0.6*  (0.5% 356 (24.1) 37.0 (24.6) 256 (11.2) 30.3 (22.6) 359 (30.9) 382 (38.2)

107 (17.9) 155 (16.8) 163 (17.0) 402 (23.3) 273 (18.8) 19.8 (14.9) 124 (9.3)

22  (48) 6.1 (8.5) 59 (8.1) 318 (15.2) 18.1 (7.8) 77 (49) 36 (1.9

Enterprises not adopting variable working hour system
ZR SIS 2B L TORVRE

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Conditions 2010
Notes: 1) Ratio of enterprises adopting variable working hours system to all or part of the workers
2) Figures marked with * are figures for the 3-month Unit Variable Working Hour System (Under the amended Labour Standards Act of April 1, 1994, the maximum period for variable working hours was
extended from 3 month to 1 year).

93.0 (84.7) 458 (50.5) 445  (50.2) 234 (50.4) 33.7 (50.7) 40.7  (49.3) 47.0 (50.1)




Adoption of De Facto Working Hour System & 7z L %5 @R 5 O IR B RR
Ratio of enterprises (Figures in parentheses are a ratio of employees covered by de facto working hour system) ®2#E& (2> Z N IEEA HBHEHEE) (%)

Size of enterprise 3 AE

1990 2009 2010 1,000 employees 300-999 100-299 30-99
or more employees employees employees
1,000 A £ 300-999 A 100-299.A 30-99A
All enterprises 100.0 (100.0) | 100.0 (100.0)| 100.0 (100.0) | 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)

Ex(aES
Enterprises adopting de facto working hour system
Au LHBREHIEZRABLTVWERE (MA)
De facto working hour system for job outside of theoffice
26, BEGHNSBOHE LS BRS
Discretionary working system in the type of professional work"
HMEBUHE S EHF
Discretionary working system in the type of planning work®”
EEBLHE S EHF
Enterprises not adopting de facto working hour system
H75 LB BRI ZERA L TuRundE

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Conditions 2010
Notes: 1) "Discretionary working system in the type of professional work" was called as "De facto working hour system for discretion labor" untill 1999.
2) "Discretionary working system in the type of planning work" has been in effect since April, 2000.

45  (32) 89 (6.3) 1.2 (6.9) 274 (85) 208  (8.1) 139  (5.6) 9.2 (49

44 (3.1) 75  (4.8) 9.1  (5.3) 19.7  (6.1) 175  (6.6) 112 (46) 75  (3.6)

0.6 0.1) 21 (1.1) 2.5 (1.3) 9.7 (1.7) 5.1 (1.3) 3.2 (1.0) 1.9 (1.1)

- 1.0 (0.4) 0.8 (0.3) 6.5 (0.7) 1.7 (0.2) 1.0 (0.0) 05 (0.2)

955 (96.8) 91.1  (93.7) 88.8 (93.1) 726 (91.5) 792 (91.9) 86.1 (94.4) 90.8 (95.1)
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