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1 Gross Domestic Product and Real Economic Growth Rates

I . Economic Environment - I . EREFOWRR

ERNREECERERFMRE
g N e =
GOP (at current prices) z\?"gﬁ;‘caﬁna(t%njﬁfrim) Population Real economic g:rgwth rate
g 2 (9
i U AD REREMRE (%)

2005 (USSbilion) 2002 2003 2004 2007 (milion) 2002 2003 2004
Japan 45545 22,393 24,144 25,866 128 -0.5 2.5 3.7
United States 12,487.2 29,453 30,777 32,492 305.8 1.6 2.7 4.2
France 2,126.6 18,152 22,259 25,192 61.6 1.2 0.8 2.3
Germany 2,794.9 18,055 21,865 24,786 82.6 0.2 -0.1 1.6
[taly 1,762.5 14,616 18,092 20,625 58.9 0.4 0.3 1.2
United Kingdom 2,229.6 20,921 24,053 28,311 60.8 1.8 2.2 3.1
China 2,278.4 — — — 1,328.6 — — —
Indonesia 281.3 — — — 231.6 4.4 4.9 5.1
Malaysia 130.8 3,622 3,933 26.6 4.1 5.3 7.1
Singapore 116.8 — — — 4.4 3.2 1.4 8.4
Thailand 176.6 1,482 63.9 5.3 6.9 6.1

Sources: OECD, National Account 2006,Vol.2. Economic Social Research Institute Cabinet Office Government of Japan, National Accounts for FY2005, FY2006.
IMF, World Economic Outlook Database, International Financial Statistics Yearbook 2005.
United Nations, World Population Prospects: The 2006 Revision.

Notes:  Since basic SNA (Systems of National Accounts) vary by the country, each country’s numerical standard is not necessarily equal. As for Japan, numerical value is based on the 93SNA

according to Systems of National Accounts Yearbook in FY 2001.
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3 Gross Domestic Product (2005)

ERHBEEDBR (20055)

(trilion yen) (trilion yen)
Output approach to A rate of increase Expenditure approach A rate of increase
over the preceding to GDP over the preceding
LEEN S year ZHEEN S year
1% X 1=GDP STRIESEER (%) 2 % 7=GDP STRIEEEINER (%)
1. Industries EE 496.9 2.2 Private Final Consumption Expenditure
Agriculture, forestry & fisheries EMKEZE 8.2 2.3 Ef&REESR 302.5 1.9
Mining e 0.6 6.7 Government Final Consumption Expenditure
Manufacturing BhEX 118.6 2.6 B SESEES H 94.8 0.9
Construction 2% 32.5 -3.7 Gross Domestic Fixed Capital Formation
Electricity, gas supply and water  EB& - 7 X - JKEE 15.5 8.0 E N ETEE AR 124.6 3.1
Wholesale and retail trade ENTE - TR 71.0 1.3 Changes in Inventories
Finance and insurance b - RERE 34.9 3.2 TEERIEM 1.5 -1.1
Real estate THEE 61.1 1.2 Exports of Goods and Services
Transport and communication B - BEE 38.2 2.3 BE - U—EX0#EE 75.8 9.0
Services P 116.4 3.6 (Less) Imports of Goods and Services
2. Producers of Government Services B —EX4AES 49.3 0.9 (IZBR) BIE - U—EXDE#EA 58.8 6.0
Electricity, gas supply and water  EB& - H R - JKEE 5.3 0.9 Gross Domestic Expenditure (GDE)
Services H—E 2 14.0 0.0 A#azH (GDE) 540.4 2.4
Government N 30.0 1.3
3. Producers of Private Non-profit Services for Households Source: Economic and Social Research Institute, Cabinet Office Annual Report
SRS RBIES R — EALFES 10.7 3.4 on National Accounts, 2007.
Education HE 5.1 1.9
Others Z D 5.7 4.7
Total IVt 557.0 2.1
Import Duties, Imputed Interest, Discrepancies, Etc.
AR, BEFF. TEEE 20.3 -
Gross Domestic Product ER#BLE (GDP) 536.6 1.9

I . Economic Environment - I . EREFORR



3 Mining and Manufacturing Production Index

I . Economic Environment - I . EREFOWRR

il TS EEIE
(1995 = 100)

2000 2001 2002 2003 2004 2005
Japan 85.8 85.5 80.3 81.9 81.9 84.6
United States 99.1 100.1 95.8 95.6 95.3 934
France 88.4 87.4 83.0 82.0 81.3 79.8
Germany 79.6 74.2 73.1 72.6 70.3 69.2
[taly 98.4 90.8 106.2 108.2 106.0 114.1
United Kingdom 105.1 99.3 99.7 94.6 87.1 79.8
Malaysia 105.9 108.8 110.7 116.7 123.4 124.0

Source: United Nations, Monthly Bulletin of Statistics, August 2006.
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4 Consumer Price Index

HESYMENR
Index 5% (2000 year = 100) Rate of increase - H =

1995 2000 2001 2002 2003 2004 2005 1995 2001 2002 2003 2004 2005
Japan 98.5 100.0 99.3 98.4 98.1 98.1 97.8 -0.1 -0.7 -0.9 -0.3 0.0 -0.3
United States 88.5 100.0 102.8 104.5 106.8 109.7 113.4 2.8 2.8 1.6 2.3 2.9 3.4
France 94.1 100.0 101.7 103.6 105.8 108.1 109.9 1.8 1.7 1.9 2.1 2.3 1.8
Germany 93.9 100.0 102.0 103.4 104.5 106.2 108.3 1.7 2.0 1.4 1.0 1.7 2.0
Italy 88.7 100.0 102.8 105.3 108.1 1105 112.7 5.2 2.8 2.5 2.7 2.4 2.0
United Kingdom 87.6 100.0 101.8 103.5 106.5 109.7 112.8 3.4 1.8 1.6 2.9 3.2 2.8
Indonesia 44.0 100.0 1115 124.7 133.0 141.3 156.0 9.4 115 11.9 6.6 8.3 10.5
Malaysia 85.7 100.0 101.4 103.3 104.3 105.9 109.0 35 1.4 1.8 1.1 1.5 3.0
Singapore 95.6 100.0 101.0 100.6 101.1 102.8 103.3 1.7 1.0 -0.4 0.5 1.7 0.5
Thailand 81.3 100.0 101.6 102.3 104.1 107.0 111.8 5.8 1.6 0.6 1.8 2.8 45

Source: IMF, International Financial Statistics Yearbook 2006.

I . Economic Environment - I . EREFORR



5 Population and Labor Force

AO. HEAAQ

Population (2007)

I . Population / Labor Force - I.A0 - HEAH

Labor force (2005)

Labor force participation rate (2005)

Number of unemployed (2005)

(1,000 persons, %)
Unemployment rate (2005)

Ad SEhAD SiE = KEBH RER
Japan 127,967 66,570 (2006) 52.1 2,750" (2008) 4.1 (2006)
United States 305,826 149,320? 7,6913 5.1
France 61,647 27,636 — 2,7177" 9.8
Germany 82,699 41,150 499 4583147 11.0
Italy 58,877 24,509 422 1,889 7 7.7
United Kingdom 60,769 29,5617 50.3 1,35236) 5.0
Korea 48,224 23,7432 887" 37

Sources: United Nations, World Population Prospects:The 2006 Revision. ILO, LABORSTA, Statistics Bureau, Ministry of Internal Affairs and Communications, Labour Force Survey.

Notes: 1) Persons aged 15 years and over.
Excluding armed forces.
Persons aged 16 years and over.

March to May of each year.

Economically active populations figures are those excluding persons aged under 16 years. March - May of each year.
Methodology revised; data not strictly comparable.

)
2)
3)
4) March of each year.
5)
6)
7)
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5 Trends of Population

AOD#R

1950 1960 1970 1980 1990 2003 2004 2005 2006

Population (1,000 persons)” ?

A0 (FA) 84,115 94,302 104,665 117,060 123,611 127,619 127,687 127,757 127,770

Births (per 1,000 persons)®
HER (FAXR) 28.1 17.2 18.8 13.6 10.0 8.9 8.8 8.4 8.6
Deaths (per 1,000 persons)®
R (FAX) 10.9 7.6 6.9 6.2 6.7 8.0 8.2 8.5 8.7
Life expectancy at birth (year)?
55
Male g 59.57 65.32 69.31 73.35 75.92 78.36 78.64 78.56 79.00
Female @ 62.97 70.19 74.66 78.76 81.90 85.33 85.59 85.52 85.81

Sources: Ministry of Health, Labour and Welfare, Overview of Health and Welfare Statistic. Statistics Bureau, Ministry of Internal Affairs and Communications, Report on the National Census.
Notes: 1) Population figures from 1950 to 1990 are from national census. The population is as of October 1 in the reference year.

2) Totals for 1980 and after include population of unknown age.

3) This is for Japanese nationals and does not include foreign nationals in Japan. From 1980, Okinawa is also included.

I . Population / Labor Force - I.AR - HEAH



I . Population / Labor Force - I.A0 - HEAH 16

Population Pyramid

AOES=y R
As of 1st October, 2006 % 185108 1 B
Male 5 (Age) Female &
100~
67 years old : Decrease in birth rate between 1938

Effects of WW I \
iy . e < 1 90 | and 1939 because of the mobiization
FE2ORHBRE O E for the war against China

80 675% : BRSO (C L 2B 14EDHER

60, 61 years old : Decrease in

birth rate around the War time 57-69 years old : The first baby

boom between 1947 and 1949

B0, B17%  SREIATRICHIT B4R 70 57- 59?& BH122-24EDE 1R
L RE=—T—1
60 —

\\
\ .
o .
//

30

40 years old : The year of the

32-35 years old : The second baby "Hinoeuma® " of 1966
boom of 1971-1974 20 T = =
32-35% : BRFIA6-49%E DE2R 408 BRNEQUDA 5 &
NE=T-A
é\ 10 /
L L L L L L L L L L L 0 . . . L L L .
1,200 1,000 800 600 400 200 0 0 200 400 600 800 1,000 1,200

(1,000 persons)

Source: April 16th 2007, released by Statistics Bureau, Ministry of Internal Affairs and Communications.
Note:  *“Hinoeuma” is one of the sign in the Oriental Zodiac. It is superstitiously believed that females born to this sign will create evil and many people avoided to give birth on this year.



8 Labor Force Participation Rate by Gender and Age Group

% - FEPEREISE D EOHER

(%) (%)
100 972 98.1 98.1 976 96.7 96.2 175 100 T 1975
—2006
80 | g L
60 60 I
40 40 r
20 20 F
13.0
1 1 1 1 1 1 1 1 1 1 1 O 1 1 1 1 1 1 1 1 1 1 J
16- 20- 25- 30— 35_ 40— 45— 50— 55- 60 65- 15— 20- 25- 30— 35 40- 45— 50— 55- 60— 65-
197247297734 739 44 49 T 54759 64 (Age) 19724729734 739 44 49 T 54 59 64 (Age)

Male "I Female T

Source: Ministry of Inernal Affairs and Communications, Labour Force Survey.
Note: Labor force participation rate = (Labor force / Persons 15 years old and over) X 100
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I . Population / Labor Force - I.A0 - HEAH

Ratio and Labor Force Participation Rate of Persons 65 Years Old and Over
BmiRE (65 L) OBIE - HEHE

(%)
Ratio to total population 34 A 1 HK" HESarereS particggg%n rate 53871
1980 1990 2000 2005 2010 2025 2050 Male Female
Japan 9.0 12.0 17.2 19.7 225 29.5 37.7 28.7 12.6
United States 11.2 12.2 12.3 12.3 12.8 17.8 21.0 19.1 11.1
France 14.0 14.0 16.3 16.3 16.5 21.7 25.9 1.7 1.0
Germany 15.6 15.0 16.4 18.8 20.5 24.4 30.2 5.1 2.2
[taly 13.1 15.3 18.2 19.7 20.6 24.6 32.6 6.0 1.1
United Kingdom 14.9 15.7 15.8 16.1 16.6 19.9 24.1 9.0 4.3

Source: 1) United Nations, World Population Prospects : The 2006 Revision.
2) Japan: Ministry of Internal Affairs and Communications, Labour Force Survey.
Other countries : the data based on OECD (http://www.oecd.org).



. Employment Service (Excluding New Graduates)

T —REBEENMRR EFREEERC)

1965 1970 1980 1994 1995 1996 1997 1998
New opening rate (A) RO EES 0.88 1.61 1.07 1.08 1.06 1.19 1.20 0.92
Active opening rate (B) BRIRAEE 0.64 1.41 0.75 0.64 0.63 0.70 0.72 0.53
Rate of placements to applications (C) M= (%) 11.8 148 7.9 6.5 6.5 6.5 6.4 5.7
Job orders filing rate (D) FERE (%) 18.6 10.5 10.5 10.2 10.3 9.2 8.9 10.9

1999 2000 2001 2002 2003 2004 2005 2006
New opening rate (A) HRRALE 0.87 1.05 1.01 0.93 1.07 1.29 1.46 1.56
Active opening rate (B) BRIRAEE 0.48 0.59 0.59 0.54 0.64 0.83 0.95 1.06
Rate of placements to applications (C) =X (%) 5.7 6.2 6.1 6.1 6.8 7.5 314 32.3
Job orders filing rate (D) FERE (%) 11.9 10.6 10.2 11.3 105 9.1 214 20.7

Source: Employment Security Bureau, Ministry of Health, Labour and Welfare, Report on Employment Service.
Notes: 1) Monthly average.
2) A = New openings / New applications
B = Active openings / Active applications
C = Placements / Active applications x 100
D = Placements / Active openings x 100

II . Employment - II. EHA



II . Employment - . EH 20

11 Labor Force Status

H@EHRE

Male and Female Bt (10,000 persons, %)
1965 1970 1980 1990 2000 2001 2002 2003 2004 2005 2006
Total employed BhEHZE 4,730 5094 5536 6,249 6446 6412 6330 6316 6329 6,356 6,382
Self-employed workers BEXT 939 977 951 878 731 693 670 660 656 650 633
Famiy workers EREINE = 915 805 603 517 340 325 305 296 290 282 247
Employees EfRE 2876 3306 3971 4,835 5356 5369 5331 5335 5355 5393 5472
Unemployed TRKEE 57 59 114 134 320 340 359 350 313 294 275
Labor force participation rate (%) Bl PAES 65.7 65.4 63.3 63.3 62.4 62.0 61.2 60.8 60.4 60.4 60.4
Unermployment rate (%) TRKREX 1.2 1.1 2.0 2.1 4.7 5.0 5.4 5.3 47 4.4 4.1
Male B
1965 1970 1980 1990 2000 2001 2002 2003 2004 2005 2006
Total employed PEEET 2852 3,091 3394 3713 3817 3783 3736 3,719 3,713 3,723 3,730
Self-employed workers BExTE 666 692 658 607 527 506 495 488 487 485 472
Family workers e E = 223 186 112 93 63 60 58 58 58 56 45
Employees ER#E 193 2210 2617 3001 3216 3201 3,170 3,158 3,152 3,164 3,194
Unemployed SEekEE 32 38 71 77 196 209 219 215 192 178 168
Labor force participation rate (%) CElIAES 81.7 81.8 79.8 77.2 76.4 75.7 74.7 74.1 73.4 73.3 73.2

Unemployment rate (%) SERkER 1.1 1.2 2.0 2.0 4.9 5.2 55 55 4.9 4.6 4.3




Female pegc

1965 1970 1980 1990 2000 2001 2002 2003 2004 2005 2006

Total employed FhEHST 1878 2,003 2,142 2536 2,629 2,629 2594 2597 2616 2,633 2652
Self-employed workers BEEE 273 285 293 271 204 187 175 172 169 166 160
Famiy workers RIGHREEE 692 619 491 424 278 265 247 238 232 226 202
Employees ERE 913 1,096 1354 1834 2,140 2,168 2,161 2,177 2203 2,229 2,277
Unemployed SEekEE 25 21 43 57 123 131 140 135 121 116 107
Labor force participation rate (%) HEHE 506 49.9 47.6 50.1 49.3 49.2 485 483 48.3 484 485
Unernployrment rate (%) SERREX 1.3 1.0 2.0 2.2 45 4.7 5.1 49 4.4 4.2 3.9

Source: Ministry of Internal Affairs and Communications, Labour Force Survey.

Note:  The figures before 1972 do not include those of Okinawa.

I . Employment - I.EH
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> Number of Establishments and Number of Persons Engaged by Size of Employment (2006)

| RERESERIESTS. AREH (20065)

Size of establishment

II . Employment - . EA

Number of establishments

Number of employees

EERATRE EERATH WNEEEL
All sizes PIRE 5,911,101 58,788,458
1-4 employees 1-4 N 3,538,233 7,587,718
5-9 employees 5-9 A 1,123,518 7,326,953
10-19 employees 10-19 A 653,682 8,803,272
20-29 employees 20-29 A 229,352 5,451,454
30-49 employees 30-49 A 169,489 6,369,536
50-99 employees 50-99 A 103,483 7,048,843
100-199 employees 100-199 A 39,651 5,390,770
200-299 employees 200-299 A 10,802 2,606,007
300 employees or more 300 AL E 12,434 8,203,905

Source: Ministry of Internal Affairs and Communications, Establishment and Enterprise Census of Japan, 2007.
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13 Number of Employees by Industry

EXFIEREH
(10,000 persons)
1950 1960 1970 1980 1990 2000 2002 2003 2004 2005 | 2006 [
Total st 1265 2370 3306 3971 4835 5356 5331 5335 5355 5393| 5450| 3202 2,249
Agriculture and forestry” g 56 94 29 30 29 34 39 39 36 36 47 24 23
Non-agricuttural industries” JEEME 1208 2,276 3,277 3941 4,806 5322 5292 5296 5319 5356| 5404 3,178 2,226
Fisheries PoE S 22 26 18 15 13 8 9 9 7 7 5 4 0
Mining” iz 48 42 18 10 6 5 5 5 4 3 3 3 1
Construction FEEE 88 198 305 427 462 539 504 493 476 458 451 382 69
Manufacturing” EOE 451 799 1,144 1,135 1306 1,205 1,131 1,091 1066 1,059 | 1,093 767 327
Wholesale and retalil trade, financing and
insurance, and real estate 162 449 731 1003 1,288 1426 1408 1,189 1,180 1,190 | 1,177 430 597
E3E - R S - B TEEg'
Transport and communication and electricity,
gas, water and heat supply 161 237 340 362 384 427 415 503 502 505 529 619 60
Bl - BEE. BR - R - KE - Biitia
S(?wrg‘icslz:e)where dassifed) ({ml:ﬁiﬁég&%}% 175 388 558 788 1,142 1478 1570 682 716 750 761 419 342
Government BB g — 161 199 195 214 217 227 233 229 219 172 47

(not elsewhere classified) (fI[C DNV ED)

Source: Ministry of Internal Affairs and Communications, Labour Force Survey.
Notes: 1) As a result of the revision of the Japan Standard Industry Classification, there are discrepancies between the figures before 2002 and after 2003.
2) Figures for 1980 and thereafter include those for Okinawa prefecture.
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18 Number of Employees by Occupation

HERBIERAEH

(10,000 persons)
Employees 1970 1980 1990 2002 2003 2004 2005 Mozg}%?tt %)
Professional and technical workers EFH - IR SE 246 364 594 785 802 814 826 831  (15.3)
Managers and officials EEMBERSE 131 217 234 183 182 186 187 182 (3.3)
Clerical and related workers BRNEEE 723 867 1,088 1,177 1,182 1,197 1,197 1,215 (22.4)
Sales workers BRFENESRE 344 497 680 776 769 757 754 753 (13.9)
Protective service workers and service workers'! REWE - Y- EABEREE 267 342 384 584 596 615 630 652  (12.0)
Agricultural, forestry, and fisheries workers B - REIEREE 42 40 39 45 45 42 42 47 (0.9)
Workers in transport and communications occupations B - BENEE 219 229 216 198 196 188 192 193 (3.6)
Mining workers?) RIS 10 4 2 3 4 3 3 3 (0.1)
g‘;:‘ﬁf:gﬁ;;"orkers maching operators, B - HUF MBS R UBREEE 1,123 1,260 1,342 1231 1,205 1,189 1,191 1218 (22.4)
Laborers® FIEREE 199 148 245 318 322 329 331 342 (6.3)

Source: Statistics Bureau, Ministry of Internal Affairs and Communications, Labour Force Survey.

Notes:  Occupational categories were revised in the 1980 national census, and Labour Force Survey accordingly changed as follows from January 1981:

1) Previous "sanitation workers" included in the "protective service workers and service workers" category were included among "labourers."

2) Previous "mining and quarrying workers" were renamed "mining workers."
3) Previous "unskilled workers" were renamed "labourers."
4) From 1980 and thereafter, Okinawa is also included.
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- Number of Employees by Gender and Education

4% - FERIERASEH
(1,000 persons)
. R Ratio: 2002 (%)
2002F DEIE
Total B & 53,390 53,180

Male Total B7F &t 32,256 31,392 100.0
Elementary school and junior high school I\ - FREA 5,285 4,398 14.0
Senior high school =1 - B 15,221 14,217 453
Junior college and higher professional schools PN == 2,511 2,858 9.1
College or university, including graduate school K2 - KEFR 9,213 9,900 315
Female Total ZF &t 21,134 21,788 100.0
Elementary school and junior high school I\ - FREA 3,228 2,679 12.3
Senior high school =1 - B 10,979 10,542 48.4
Junior college and higher professional schools PN == 4,927 5,865 26.9
College or university, including graduate school K- KERR 1,979 2,684 12.3

Source: Ministry of Internal Affairs and Communications, Employment Status Survey.
Note: 2007 is the next survey year.
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- Ratio of Older Employees by Gendrer, Age, and Employment Contracts (2004)
1, K. BBETENSERERASOEIS (20045)
(%)

Gender and employment contracts 5569 years old

. > total 55-59 60-64 65-695
1t - SO 55-695 A5t - - -

Male ES) 100.0 100.0 100.0 100.0
Full-time LB ENTS 81.5 95.8 68.4 52.1
Short-time VLS EIEE 18.5 4.2 31.6 47.9
Short working hours in a day —BHOFEEFREAE 5.3 1.4 9.1 12.8
Short working days I HEAE L) 8.5 2.2 14.8 20.2

Short working hours in a day and working days
—BOBEEEAE <. BEEKBEL) 4.7 0.5 7.7 15.0
Female Iz 100.0 100.0 100.0 100.0
Full-time EIBENTS 51.4 57.7 43.4 38.7
Short-time GBS 485 425 56.6 61.3
Short working hours in a day —H DB EEFEAE L) 23.0 21.8 24.7 25.4
Short working days IEEHNEL) 10.6 8.5 13.6 13.9

Short working hours in a day and working days
—BHOHB@EEENE <. BEAKEEN 14.9 12.0 18.4 22.0

Source: Ministry of Health, Labour and Welfare, Survey on Employment Conditions of Older Persons, 2004.
Note:  The total number of employers includes those in status unknown of employment.



> Ratio of Older Employees by Reason for Holding a Job (by Gender and Age Group) (2004)

| REEHREERMEEONS (I - FHRERE) (2004 )
(%)

Male 58 Female 2L
Reasons for holding a job 55-69 years 55-69 years
T old total 55-597% 60-647% 65-697% old total 55-597% 60-647% 65-697%
55-69m &&T 55-69mk &&t
Total s 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
To get income 2ELEDER 79.2 91.7 71.8 60.3 67.6 72.4 67.1 55.3
To ean a livelhood
BR EREDEREMHRFT D120 75.0 88.7 67.4 53.9 57.9 62.7 56.9 46.6
To supplement a livelihood
EEKEE EITB 20 3.1 2.1 3.6 4.9 7.5 7.9 7.6 6.0
Others <Dt 0.8 0.7 0.7 1.4 1.9 1.5 2.2 2.5
For health
BELOESR BRECEVLVHNLSHL) 4.2 0.6 6.3 9.6 5.1 3.2 5.6 9.3
To enrich life or participate in society
E=ZH HESIOED 6.5 2.4 9.3 11.8 10.6 9.4 11.3 12.5
For being asked or free
BENHD. BEICRBNHENH 4.8 1.1 6.1 12.1 8.1 6.5 9.1 10.8
Others DAt 4.4 3.3 5.5 5.3 7.6 7.6 5.8 10.8

Source: Ministry of Health, Labour and Welfare, Survey on Employment Conditions of Older Persons, 2004.
Note:  The total number of employed persons includes those with main reason unknown of employment.
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Ratio of Enterprises by Industry, Size of Enterprise, and Retirement Age in the Future with Fixed Retirement Age System (2006)
B, THRE, —BEEHICHS T3 EEFRBITHEIEIS (2006 )

18.

(%)

Enterprises which have a
Industry, size of enterprise uniform Srigzrrgent age 60 age Bile4 e 5 e 66 2€:rand 61 (a)s:rand 65 (r:EZrand
EX. DRHR —BEEHEEHT 60 61-647% O5H%  semblL | 61BME  GSRELLE
3%

Total Eil
Industries covered EE%Ei  [98.1] 100.0 90.5 3.1 6.2 0.2 9.5 6.3
Mining s [97.9] 100.0 97.9 - 2.1 - 2.1 2.1
Construction @E  [98.0] 100.0 85.5 1.5 13.0 - 145 13.0
Manufacturing BlEx  [99.0] 100.0 93.6 3.1 3.3 - 6.4 3.3
Electricity, gas, heat supply and water BRAA - Bt - kEE  [96.7] 100.0 97.1 1.9 1.0 - 2.9 1.0
Information and cormmunication iEHEEE  [99.9] 100.0 96.2 2.9 0.9 - 3.8 0.9
Transport Bz [94.2] 100.0 84.4 9.6 5.8 0.2 15.6 6.0
Wholesale and retail trade 7 - E¥E [98.7] 100.0 93.9 0.2 5.3 0.6 6.1 5.8
Finance, insurance SF - RBE  [95.7] 100.0 96.6 2.1 1.3 - 3.4 1.3
Real estate TaEE  [96.8] 100.0 86.6 4.3 8.9 0.2 13.4 9.0
Eating and drinking place, accommodations MEE. BaE  [96.2] 100.0 88.5 2.6 8.0 0.9 115 8.9
Healthcare, welfare EE, @ik [97.0] 100.0 87.5 1.9 10.2 0.4 12.5 10.6
Education, learning assistance HE. $ELEE  [96.0] 100.0 94.7 3.1 2.0 0.3 5.3 2.3
Services (not elsewhere classified

( ) s pEa s (983 1000 86.0 39 10.1 140 10.1
1,000 employees or more 1,000 AL E  [97.8] 100.0 95.1 2.3 2.5 0.1 4.9 2.5
300-999 employees 300-999 A [98.0] 100.0 95.0 2.4 2.5 - 5.0 2.5
100-299 employees 100-299 A [97.5] 100.0 92.7 2.6 4.6 0.1 7.3 4.7
30-99 employees 30-99 A [98.2] 100.0 89.2 3.4 7.1 0.2 10.8 7.3

Source: Ministry of Health, Labour and Welfare. General Survey on Working Conditions, 2006.
Note:  Figures in [ ] show the ratio of enterprises which adopt fixed retirement age system among the enterprises that adopt retirement age system.



Ratio of Enterprises by Industry, Size of Enterprise, Retirement Age Class in Fixed Retirement Age System, Presence and
[} Absence of Employment Expansion System, Re-hiring System, and Future Adoption (2006)

ER. BRRR —FTFHICSIT 2 EFFRMER. HHERTE, BERTECERE, SRORETFERERKES (2006 F)

(%)
Enterprises with the system

Enterprises which have HIEEA D B IEH Enterprises

Iy, Sz of enterprise, etremen age B ETPOVTE foming  Adoptonof | sycm

N —BEEHIETEDHT Tgtal Sysiam Gy system only both the HIEA N
ARSN(=E S B gEEsE TEMME _systems o

N DFH 7 i B P
Uniform retirement age —BEFEFDEE

Industries covered E%: [98.1] 100.0 76.3 13.6 53.1 9.6 23.7
1,000 employees or more 1,000 A [97.8] 100.0 77.2 3.9 67.0 6.3 228
300-999 employees 300-999A [98.0] 100.0 76.2 3.9 66.2 6.0 238
100-299 employees 100-299A  [975] 100.0 76.8 8.3 60.3 8.2 23.2
30-99 employees 30-99A [982] 100.0 76.1 16.6 49.0 10.5 239
Mining s  [97.9] 100.0 69.2 12.3 46.4 10.6 30.8
Construction %% [98.0] 100.0 81.4 185 52.5 10.4 18.6
Manufacturing g% [99.0] 100.0 78.7 12.4 56.4 9.9 21.3
Electricity, gas, heat supply and water BROHR - B - kEZ  [96.7] 1000 82.6 - 79.7 3.0 174
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ER
(%)
Enterprises with the system

Enterpn'ses which have HEEN'S B Bk Erjterprises

T a/“”;:;;ms;iig;"em EMAOVMENt  Reiing  Adoption of W'étg?;%he

N N —BREFHEEDT Tgtal sEmmely el only both the HIE AL
AR-H1aE &t SIS IS BERBIE  systems g

oh D& 7 bl FEE 4 P

Information and communication B®@|EE  [99.9] 100.0 54.1 6.9 44.2 3.0 45.9
Transport E@E  [94.2] 100.0 81.2 22.8 47.7 10.8 18.8
Wholesale and retail trade 5% - NE¥E [98.7]  100.0 74.1 8.8 56.9 8.4 25.9
Finance and insurance SF - RBR%  [95.7] 100.0 66.0 1.0 58.6 6.4 34.0
Real estate TEpE%  [96.8] 100.0 73.1 75 54.8 10.8 26.9
Eating and drinking place, accomodations grerE, mAE  [96.2]  100.0 73.2 10.6 48.4 14.2 26.8
Medical, health care and welfare E&, @it [97.0] 100.0 67.2 9.8 42.0 15.4 32.8
Education, learning support #E, EXEE [96.0] 1000 79.3 12.4 57.1 9.8 20.7
Services (not elsewhere classified) J—E2EMICHBESNRNED) [98.3] 100.0 75.2 17.1 485 9.6 24.8
Retirement age 60 age EEEH60RET  [90.5]  100.0 76.6 12.6 55.0 9.0 23.4
Retirement age 61-64 age TEFEEHG1~64m% [3.1] 100.0 90.6 275 489 14.1 9.4

Source: Ministry of Health, Labour and Welfare,General Survey on Working Conditions, 2006.

Note:

Figures in [ ] show the ratio of enterprises which adopt fixed retirement age system and retirement age class among the enterprises that adopt retirement age system.
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20 Ratio of Enterprises by Availability of Retirement Age System

| EEHOBEELCERES
%)
: : ) With an oldest hiring age
Enterpnses with uniform SEEREREEHTIS With no oldest
retirement age system e
and post-retirement 66 age BeE R
o systerrrL ; Total 61 age 62 age 63 age 64 age 65 age  and over EEDT
—REFHTESRO &t 613 62  63® 64  65m 66 VAL
HEND D% Pk
Ernpl t i t
PloYMENt expenson system [136] 100.0 563 (1000) (01)  (27)  (63) - (806)  (103) 437
EFERFIE
Re-hiring system
e sy - [53.1] 100.0 584 (1000) (19) (83 (67  (10) (765  (56) 416
BEAHE

Source: Ministry of Health, Labour and Welfare, General Survey on Working Conditions, 2006.

Notes: 1) Figuresin [ ] show the ratio of enterprises with uniform retirement age systems that also have post-retirement measures.
2) Figures in (') show the ratio of enterprises that have fixed ages for re-hiring.
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21 Ratio of Enterprises by Size of Enterprise, Range of Objective Employees of Employment Expansion System and Re-hiring System
| BRERSIE. BERMEQOERNSEOHENCENES

(%)
All those in Limited to those
Such system, sz of enerprie T e R L
RIE, ERER HENGsex TUELIRER syprprme anpgiopge  COf
= [CEET2ESE BOLEICRES
Expansion system BHEERGIE
Total for all sizes of enterprise REREE  [23.2] 100.0 35.6 16.3 46.0 1.8
1,000 employees or more 1,000 AL [10.2] 100.0 16.0 21.1 56.6 3.7
100-999 employees 100-999 A [14.9] 100.0 30.5 20.4 45.7 2.4
300-999 employees 300-999 A [10.0] 100.0 19.4 16.3 62.0 2.3
100-299 employees 100-299 A [16.5] 100.0 32.6 21.2 42.6 2.5
30-99 employees 30-99 A  [27.1] 100.0 37.0 15.3 459 1.6
Re-hiring system BERAHE
Total for all sizes of enterprise EREET  [62.7] 1000 29.7 19.0 49.1 2.1
1,000 employees or more 1,000 AL E [73.3] 100.0 13.8 39.6 45.2 1.4
100-999 employees 100-999 A [69.4] 100.0 243 246 49.4 15
300-999 employees 300-999 A [72.2] 100.0 16.2 31.7 50.4 1.7
100-299 employees 100-299 A [68.5] 100.0 27.1 22.2 49.0 1.5
30-99 employees 30-99 A [59.5] 100.0 32.9 15.5 49.2 2.4

Source: Ministry of Health, Labour and Welfare, General Survey on Working Conditions, 2006.
Note:  Figures in [ ] show the ratio of enterprises which adopt system (including adoption of both the systems) among the enterprises that adopt retirement age system.



> Number of Regular and Non-regular Employees (2006)

IR - FFIERREEERIREER (2006 5)

(10,000 persons)

Non-regular employees

Employees excluding Regular employees JEERDOREEE
executives T 3 ]
g i 1 Part-time workers, arbeit
BRZERBAE [EROIES (temporary worker) s e Others
JC— -7 ILINA R MBS, IBEt. € Dftt
Number A %K

Total B 5,088 3,411 1,125 552
Male S 2,894 2,375 247 270
Female Loy 2,194 1,036 878 281

Source: Ministry of Internal Affairs and Communications, Labour Force Survey, 2006.
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23 Number of Short-time Employees and Their Share in Total Number of Employees (Non-agricultural Industries)
| ERNERERUVEREERASLE GEEMFE)

1980 1990 1995 2004 2005 2006
Number (10,000 persons) A%
Total B 390 722 896 1,237 1,266 1,205
Male =2 134 221 264 380 384 341
Female T 256 501 632 857 882 865
Share (%) &
Total B 10.0 15.2 17.4 23.6 24.0 225
Male 8 5.2 7.5 8.4 12.3 12.3 10.9
Female o8 19.3 27.9 31.6 39.9 40.6 39.0

Source: Ministry of Internal Affairs and Communications, Labour Force Survey.
Notes: 1) Short-time employees are people who worked less than 35 hours during the reference week.
2) Share of short-time employees = Number of short-time employees / Number of employees (excluding temporary disability) x 100



24, Number of Female Part-time Workers and Their Ratio to the Total Number of Female Workers

N— 51 LAXRFEAEBRUVEOXTFEAEHREICHD 85

Female workers

(10,000 persons) TFEREN

3500 r

43.9

3,000 r

I Female part-time workers

N=+5 1 LZFERAEH

40.6 39.9

2500 r

2,000 r 1695

1,607
1,600 r

1,000 f 846 891 816 845 850

469 584

500 r

1987 1990 2000 2001 2002 2003 2004

Source: Ministry of Internal Affairs and Communications, Labour Force Survey.
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25 Part-time Workers as a Ratio of Employees in Different Countries

| REOMEEICEHB/S— Y1 —DLE=E

(%)
Japan”Z) United States KUnited Germany France [taly
ingdom

1990 9.5 8.6 5.3 2.3 45 4.0

Ratio of part-time workers (Male) 1995 10.0 8.3 7.4 3.4 5.6 4.8
MEBICHDZ /- II—DHE (B) 1997 12.9 8.3 8.2 4.1 5.9 5.1
2004 14.2 8.1 10.0 6.3 4.8 5.9

1990 334 20.0 395 29.8 225 18.4

Ratio of part-time workers (Female) 1995 34.9 20.2 40.8 29.1 248 21.1
MEEICHDD /(- FFIX—DEE (&) 1997 38.3 195 40.9 31.4 25.2 22.2
2004 41.7 18.8 40.4 37.0 235 28.8

1990 70.5 68.2 85.1 89.7 78.6 70.5

Women's share in part-time workers 1995 70.3 68.7 81.7 86.3 779 70.8
2)\— YA LABBEICLHD D LFDOLLE 1997 67.0 68.4 80.4 85.1 78.8 71.0
2004 67.4 68.3 77.8 82.8 80.7 76.1

Sources: OECD, Source OECD Employment and Labour Market Statistics (Online Database).
Ministry of Internal Affairs and Communications, Labour Force Survey, 2006.

Notes: 1) Working hours are not ordinary working hours but actual working hours.
2) Workers with fewer than 35 actual working hours per week.



2. Trends in Number of Dispatched Workers

TBHEEBOHR

(thousands)
2,000

1,900
1,800
1,700
1,600
1,600
1,400
1,300
1,200
1,100
1,000
900
800
700
600
500
400
300
200
100

=}

_ 1,986,974 1,933,982
No. registered
[ BIREHN
[ No. of workers not regular employees (Work involving dispatch of general workers) 1,844,844
[ ERERLANDHEEEL (—RFBETESE)
[ == No. of regular employees 1.449.35
r FHERS@ER :
[ No. of regular employees (Work involving dispatch of specialists)
r ERERG@BER (BEFHBETESRE)
L 749,635
695,045

i 572,421 626,200
r 469,399 469,034
F 437,000 :
L 354,824
L 146,703 179774 18787 264,220 313,535 236,519 - 455,782
[ 99421 ygogyt0 82886 i 161,275 X 137,392 157,450 LS 236,519 ’
L . Z 72,885

i 150,781 138,887 156,850
69.996 65,685 60.680 . A4l . 66328 , 7o7e4 . Brmse , 100451 T4TIT . 146387 .

1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 (FY)

Source: December 26th 2006, released by Ministry of Health, Labour and Welfare.
Notes: Data for the number of workers not regularly employed is converted for comparison with regular employment data. (Total annual working hours by all workers not regular employees
are divided by total annual working hours per regular employees.)
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38
Status of Measures to Address the Year 2007 Problem (Multiple Answers)
2007 FREICHT 3BEHRT (EHOE)

0 10 20 30 40 50 60 70 80 90 (%)

Select needed personnel from among retirees and re-hire them by extending their employment or hiring them as
entrusted employees for them to become leaders or trainers

BREOFNLLELETERL CERER. BRECLIBERET BEELLTERLTVS
Increase mid-career hiring
FRERAEEPLTS

Increase new hires of young workers

HREFEORBEEPLTNS

Use of non-regular employees, dispatched workers and independent contractors
EERAT, FIEHE, TEHBE. FEESESEEFALTCS

Skills and knowhow of scheduled retirees that should be passed to the next generation are put into document,
database, or manual format

BETEEDGERYNERE/IN\VEEXEL, 79—t XZa7)ELTNS
Pass on skils and knowhow to younger and mid-level employees by special training for passing on skils
REERADICODRBRHABIRICL ), BEFPREICHT 258/ IN\DFERALTNS
Focus on skills and knowhow that should be passed to the next generation and pass them on
AT NEREE -/ IN\DFERDAANTEALTN S

Use of outsourcing

BEMANONTEERLTND

Change work methods, designs, etc., so advanced skills and knowhow are not needed
BELEE. /IN\DENRERLSICHBOP IS, REtEeER

Others
Z DAt

No particular measures being taken

FERFAIOEHE BT > TLRL)

Unknown

RBA
Source: Ministry of Health, Labour and Welfare, Skill Development Survey, 2005.




28 Inflows of Foreign Workers

HEAHEBEDRA

(1,000 persons)

E)untry 1997 1998 1999 2000 2001 2002 2003 2004
Japan” 939 101.9 108.0 129.9 142.0 145.1 155.8 158.9
United Kingdom? 317 375 42,0 64.6 85.1 8856 85.8 895
German® 285.4 275.5 304.9 333.8 3738 374.0 372.2 380.3
France®

(Permanent workers) 5.2 5.4 6.3 6.4 9.2 8.0 6.9 7.0
(APT/Provisional work permits) 48 4.3 5.7 75 9.6 9.8 10.1 10.0

Source: OECD, Internationational Migration Outlook, 2006 Edition.
Notes: 1) New immigration with residential status which allows work. It does not include foreign nationals who are granted provisional landing in transit and those who have reentered Japan, but
it includes those who have applied for extending the period of stay.
2) Foreign nationals who are granted Certificate of Authorized Employment. It excludes their dependant family members and citizens of European Economic Area (EU member nations,
Iceland, Norway and Lichtenstein).
3) The numbers of newly issued work permits. The data are basically of new immigrant foreign workers, contract workers and seasonal workers. The numbers cover the former West
German territory in all of these years. Citizens of EU nations are excluded.

4) Aggregates of permanent workers and temporary workers staying for less than 9 months. Family members living with foreign workers entering the labor market for the first time are
excluded.
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29 Foreign and Foreign-born Labor Force

II . Employment - . EA

T SEAB®AAD
(1,000 persons)
(%)untry 1995 1999 2000 2001 2002 2003 2004
Japan 88 126 155 169 180 186 192
United Kingdomn 862 1,005 1,107 1,229 1,251 1,322 1,445
GermanZ) 2,569 3,545 3,546 3,616 3,634 3,703 3,701
FranceB) 1,573 1,594 1,578 1,618 1,624 1,516 1,538

Source: OECD, International Migration Outlook, 2006 Edition.

Notes: The unemployed included in other countries than the U.K. In principle, cross-border workers and seasonal workers are excluded.
1) The estimates are based on labor force surveys. Excluding the unemployed.

2) Including the unemployed and self-employed worker.

3) The data are based on a labour force survey, as in March each year until 2002.
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30 Trends in Labor Mobility

| HEBEBOHEB

(%)
50

45
40
35
30

25

446
r 435 444,
9.6
L 410 399
[233228 229

168 16.7

16.1 158 158

1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1

14.2

16.1 163 152
142 144 135 144 144 142 138 135 141 148 145 139 147 156.2 146 140 125135 138 144
N el R PR S e R

Rate of labor mobility

e Rate of accession
B
e— Rate of separation

169
166 160 125
143 152 154150 159 15 2
138 2138 15717-4 160
) 15.1 147 15
128 147 145

1 1 1 1 1 1 1 1 1 J

1967 1970 1973 1976 1979 1982 1985 1988 1991

Source: Ministry of Health, Labour and Welfare, Survey on Employment Trend.
Notes: 1) Rate of accessions = Number of hired employees / Number of regular employees (A) (as of July 1)
Rate of separation = Number of separated employees / Number of regular employees (B) (as of July 1)
Rate of labour mobility = (A) + (B)
2) From 1991, Construction is included.

3) As industries covered have been partially increased since 2004, figures do not connect to those before 2003.

1994 1997 2000 2003 2006
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IV . Labor Mobility / Unemployment - V. HEFEE) - L3
Trends in Number of Unemployed Persons by Reason for Job Seeking

31.
HHBIEERREROHRS

(10,000 persons, %)

oy 0 ek 1980 1990 1999 2000 2001 2002 2003 2004 2005 2006
Total §8% 124 134 317 320 340 359 350 313 294 275
Quitted job by involuntary reason 34 33 102 102 106 151 146 118 100 88
EERNLBEERICL2E  (274) (246) (322) (319) (3120  (42.1) (41.7)  (37.7) (34.0) (32.0)

Quitted job by voluntary reason 41 52 109 109 118 115 113 106 110 106
ERMABERICEL 3% (30.3) (388)  (344) (341)  (347) (32)  (323) (339) (37.4) (385)

Left school 8 6 17 18 17 18 20 18 16 15
SRS (6.5) (45) (5.4) (8.8) (5) (5.0) (5.7) (5.8) (5.4) (5.4)

Like to newly take up job for reasons other 11 36 77 80 85 70 69 68 65 63
TDMOE (8.9) (26.9) (24.3) (25) (25) (19.5) (19.7) (21.7) (22.1) (22.9)

Source: Ministry of Internal Affairs and Communications, Labour Force Survey.



3 Unemployment Rate by Age and Gender

TP - ERREREIkRE

(%)
1980 1990 2002 2003 2004 2005 2006
Total £t 2.0 2.1 5.4 5.1 4.6 4.4 4.1
Male s
Total /Nt 2.0 2.0 5.6 5.3 4.8 45 4.2
15-24 15-24%% 4.0 45 11.2 115 10.7 9.6 8.9
25-34 25-34%% 1.9 1.8 5.9 5.9 5.6 5.1 5.1
35-44 35-445% 1.2 1.2 3.8 3.6 3.6 35 3.1
45-54 45-54%% 14 1.1 4.2 3.9 3.4 3.2 3.0
55-64 55-645% 4.0 3.4 7.2 6.5 5.3 5.0 43
65 and over 655 L E 2.2 1.4 2.9 2.9 2.6 25 2.7
Female ey
Total s 2.0 2.2 5.1 48 43 3.9 3.9
15-24 15-24%% 3.2 4.1 8.7 8.4 7.7 7.2 7.2
25-34 25-347% 2.9 3.1 7.1 6.6 6.0 5.3 5.3
35-44 35-44%% 1.7 1.8 4.7 4.6 4.4 3.8 3.8
45-54 A5-5ARE 15 15 35 3.2 3.0 28 2.8
55-64 55-64%% 1.2 1.4 38 3.6 3.0 2.8 28
65 and over 65 LA 0.0 0.0 1.1 1.1 1.1 1.0 1.0

Source: Ministry of Internal Affairs and Communications, Labour Force Survey.
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IV . Labor Mobility / Unemployment - V. EFSE) - k3

. Ratio of Active Openings to Applicants by Age (Regular Employees)

(times)

1980 1990 2002 2003 2004 2005 2006

Total £t 0.77 1.51 0.56 0.70 0.88 0.96 1.05
19 or under 19 LLF 2.60 4.32 2.20 2.74 3.72 4.17 4.76
20-24 20-247%% 1.12 1.58 0.78 0.97 1.15 1.15 1.23
25-29 25-29%% 0.88 1.55 0.58 0.73 0.87 0.86 0.92
30-34 30-34% 0.91 2.59 0.72 0.86 0.99 0.95 0.98
35-39 35-39m% 1.01 2.56 0.87 1.03 1.19 1.16 1.14
40-44 40-447% 0.93 2.01 0.79 0.94 1.13 1.15 1.22
45-49 45-497% 0.64 1.71 0.50 0.64 0.83 0.97 1.08
50-54 50-545% 0.51 1.27 0.26 0.34 0.48 0.65 0.79
55-59 55-59m% 0.26 0.55 0.19 0.23 0.31 0.44 0.50
60-64 60-647% 0.16 0.25 0.15 0.19 0.29 0.50 0.69
65 and over 65m L 0.06 0.67 0.62 0.75 1.09 1.77 2.00

Source: Ministry of Health, Labour and Welfare, Employment Security Bureau, Report on Employment Service (October, each year).
1) Ratio of Active Openings to Applicants = Active job openings / Active job applications

Notes:

2) New graduates are excluded, and part-time workers are included.
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3 Definitions of Unemployment in Different Countries

BELCHITIREEOER

Definition of unemployment
DESE

Definition of the unemployment rate
EEDESE

Japan

Labour Force Survey. Persons aged 15 and over who were not working, were capable of immediately accepting work,
and were seeking work during the survey week. This includes those waiting for results from past job searches.

Number of unemployed
Total labor force"

United States

Current Population Survey (CPS). Persons aged 16 or over who were not working during the survey week, were capable
of immediately accepting work (except in cases of temporary ilness), and had sought work within the preceding four
weeks. This includes workers who had been laid off and were on standby for restoration to their previous jobs.

Number of unemployed
Total labor force
(Excludes members of the armed forces)

Annual Employment Survey (Enquéte Annuelle Emploi). Person aged 15 or over who were not working during the survey,

Number of unemployed

France were capable of accepting employment within two weeks, and had sought work within the preceding one month. (Excludes meTr%tbaér‘:t:;‘r tfhoem:rme d forces)
' . ploy

Microcensus (Mikrozensus). Persons aged 15 to 74 who work less than one hour per week, were capable of accepting Nun;kéf;lo‘;;;egrgz ed
employment within two weeks, and had sought work within the preceding four weeks. (Excludes members of the armed forces)

Germany Number of the registered unemployed: Administrative statistics from the Germany Federal Employment Agency. This is the Nurber of the registered unemploved
number of people registered to find work at public employment security offices. Specffically, these are people aged 15 or Total \;%or force pioy!
over and under 65 who work less than 15 hours per week, who are capable of accepting work found for them by a (Excludes members of the armed forces)
public employment security office, and had sought work.

Number of unemployed
Italy Labour Force Survey. Persons aged 15 or over who were not working during the survey week, were capable of accepting Total labor force

employment within two weeks, and had sought work within the preceding four weeks.

(Excludes members of the armed forces)

United Kingdom

Labour Force Survey. Persons aged 16 or over who were not working during the survey week, were capable of accepting
employment within two weeks, and had sought work within the preceding four weeks. This includes those who have
found employers and are on standby for jobs.

Number of unemployed
Total labor force

(Excludes members of the armed forces)

Source: Ministry of Health, Labour and Welfare, Report on Conditions Overseas 2005-2006 (2007).
Notes: 1) Total labor force includes military personnel (Self-defense Force personnel in the case of Japan).

2) Each country's definitions of the unemployed and unemployment rates are based on ILO standards, but apart from those, Germany also publishes the number of registered unemployed

and registered unemployment rate.
3) EU follows the Eurostat’s definition.
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- Rate of Change in Monthly Cash Payment

2005 average= 100

(%)

07 27.2 “===Rate of change of total
’ cash earnings (Nominal)
25 r BE (&AB)
== Rate of change of total
20 cash earnings (Real)
Establishments with 30 BE (A
15 L employees or more
Establishments with 5
employees or more
10 -
5 |-
0
_5 L

1972 1974 1976 1978 1980 1982 1984 1986 1988 1990 1992 1994 1996 1998 2000 2002 2004 2006

Source: Ministry of Health, Labour and Welfare, Monthly Labour Survey .
Notes: 1) “Total cash earnings” is a combined amount of “Contractual cash earnings” and “Special cash earnings”
before deducting income tax, social insurance premium, union dues, payment for purchases, etc.
2) The survey of establishments with 5 employees or more started in 1990.
3 Calendar year average.



38 Trends in Wage Levels

BSKEOHRS
(1,000 ven)
1970 1980 1990
Al employeesi Male Female Al employees} Male Female Al employees} Male Female
=HEE i%’ﬁ%"@}% wHHEE | 25EE %%‘Ii{%“@% zHEE| £3EE %%’PE%@J% TS EE
. Total H 58.4 i 68.4 35.2 190.7 i 221.7 1225 282.8 i 326.2 176.1
Contractual cash earnings | | i
TE O THIHRT 2REHE 55| Scheduled ! ! !
B P 54 52.1 3 60.1 33.7 173.1 3 198.6 116.9 254.73 290.5 175.0
Annual special earnings ! | |
EEES ZOBERE5E 1711 206.4 90.1 628.8 748.4 364.8 972.2 1,154.2 567.1
1995 2005 2006
All employeesi Male Female All employeesi Male Female All employees§ Male Female
2HEE i%’?&t%ﬁb% TEHEE | 2HEEE i%’&%‘@% TEEE| 2585 | BUuEeE ZEReE
) Total B 316.4 1 361.3 2175 330.8 1 3721 239.0 330.9 1 372.7 238.6
Contractual cash earnings ! | !
TEOTHIRT 2REMES5E|Scheduled ! ! l
B M 558 291.3 1 330.0 206.2 302.0 ; 3378 2225 301.8 3 337.7 2226
Annual special earnings 10829 | 12642 684.2 9052 |  905.2 566.4 9224 | 10822 569.3

FHES T OMHRSE

Source: Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure, 2006.

V . Working Conditions (Wages, Working Hours, Others) - V. HEEG (B - HER - Tofth)
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General Worker Wages by Education and Age Group, Age Group

| —REBEOXE. FREKHIESRUEREESKE (B, DRRKE)

Colleges, graduates of colleges

Graduates of higher professional schools or junior colleges

age Differentials (Ind

ry Totals, Enterprise Size Totals)

Graduates of senior high schools

K - KEBRE BE - EA%E =
Wages & Age differential SEHibRE1& = Wages & Age differential FE&HRIHE 2= Wages & Age differential SEEHRIHR =
(thousand yen) (FH) (20-24=100) (thousand yen) (FF) (20-24=100) (thousand ven) (FH) (20-24=100)

Meale 8 Female 2 Meale B Female 2 Male 58 Female 22 Male B Female 22 Meale 8 Female 2 Male B Female 2
1975 | 2006 1975| 2006 | 1975 | 2006 1975 | 2006 | 1975 | 2006 1975| 2006 | 1975 | 2006 1975 | 2006 | 1975 | 2006 1975 | 2006 | 1975 | 2006 1975 | 2006
Total & | 169.9 1 4065 124.9 1 276.4 177 1 186 134 1 134 [ 178.2 1 3105 111.8 1 2398 196 1 159 131 1 126 | 133.0 1 3003 87.0 1 198.2 145 1 156 110 1 117
20-247% 95.8 § 2183 930 § 205.7 100 § 100 100 § 100 | 90.7 § 1956 852 § 189.8 100 § 100 100 § 100 924 § 1929 794 § 169.5 100 § 100 100 § 100
25-297% 121.4% 2578 H0.0% 230.4 127§ 118 118% 112 115.8§ 2331 98.4% 2138 128% 119 115% 113 115.0% 2276 86.7% 184.3 1253 118 109% 109
30-34m% | 161.1 % 319.7 136.6 % 2725 168 % 146 147 % 132 | 1484 % 2765 1189 % 2345 164 % 141 140 % 12411414 % 263.1 92.2 % 198.2 153 % 136 116 % 117
35-39m% | 203.1 § 401.1  160.8 § 330.7 212 § 184 173 § 16111718 § 3234 1429 § 259.9 189 § 165 168 § 13711578 § 2960 940 § 205.1 171 § 153 118 § 121
40-447% | 232.4 i 4779 1823 i 381.7 243 i 219 196 i 186 | 196.6 i 376.3 1675 i 269.8 217 i 192 197 i 1421 170.2 i 329.1 1005 i 205.0 184 i 171 127 i 121
45-497% | 267.4 é 5149 2020 i 387.6 279 i 236 217 i 1881 234.8 i 415.0 183.6 i 270.3 259 i 212 215 i 142 1 178.4 i 346.3 112.7 i 207.1 193 i 180 142 i 122
50-547% | 285.3 § 5315 217.7 § 375.6 298 § 243 234 § 1831 252.3 § 450.3 188.4 § 2925 278 § 230 221 § 154 1 190.6 § 3698 117.6 § 208.4 206 § 192 148 § 123
55-59m% | 268.3 % 538.7 207.6 % 4135 280 % 247 223 % 201 | 2409 % 4354 1781 % 300.0 266 % 223 209 % 158 | 163.5 % 3587 1118 % 210.0 177 % 186 141 % 124
60-647% | 204.4 § 4253 181.1 § 438.9 213 § 195 195 § 213 165.9 § 3556.3 1428 § 2785 183 § 182 168 § 14711328 § 259.7 1015 § 189.6 144 § 135 128 § 112

Source: Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure, 2006.



38 Trends in Enterprise Wage Differentials by Enterprise Size and Gender (Industry Totals)

ERBE, HBICHEERRIRHESREOKER (ERE)

(1,000 or more=100)

2004 2005
Male 58 Female 22 Male 88 Female 2
Total
o 1970 1980 1990 | Contractual Gy ey cagh| COMTACA sipoyjed cash| CONtractual fo e ied cash| CONTACNE sicdied cash
= cqsh earnings F—— cqsh earnings e cqsh earnings . cqsh earnings P
REIRSER i RERSE i RERSHR ! REIGSER e
1,000 employees or more
100 100 100 100 100 100 100 100 100 100 100
1000 AL E
100-999 employees
89.8 86.3 84.6 80.8 81.8 88.4 89.3 79.7 81.3 87.0 88.7
100-999 A
10-99 employees
86.8 81.2 79.3 718 74.6 78.5 81.2 70.2 72.9 77.1 80.6
10-99 A

Source: Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure.

Notes:

2) For 1970 and earlier, services are excluded.
3) From 1980 and thereafter, results are for private enterprises.

1) For 1996 and earlier, differential of scheduled cash earnings as of June for each year.
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39 Wage Differentials by Class of Position

| BRBIESEE

(1,000 yen)
1980 1990 1995 2003 2004 2005 2006
Director §i&
Contractual cash earnings Actual earnings St 401.1 575.6 629.2 631.3 637.6 647.6 648.2
RESOTHHWIIBEEHRER Differential BE 100 100 100 100 100 100 100
Annual special cash earnings Actual earnings ESE) 2,153.0 3,051.1 3,109.7 2511.7 2,448.6 2,550.1 2,597.1
FERESZOMFAHSER Differential = 100 100 100 100 100 100 100
Section chief &
Contractual cash earnings Actual earnings ESt ] 320.6 463.8 515.6 514.0 5175 531.3 521.6
RESOTERI 2REHREE Differential = 79.9 80.6 81.9 81.4 81.1 82.0 80.5
Annual special cash earnings Actual earnings st 1,644.2 2,433.2 2,529.5 2,101.5 2,136.1 2,126.6 2,242.8
FERES5Z OB S5EE Differential BE 76.4 79.7 81.3 83.7 87.2 83.4 86.4
Chief clerk &
Contractual cash earnings Actual earnings st 271.8 390.2 420.2 430.8 424.9 436.2 438.1
RELOTEHHIT 2HEHMSRE Differential i:5-3 67.8 67.8 66.8 68.2 66.6 67.4 67.6
Annual special cash earnings Actual earnings =t 1,185.9 1,710.6 1,809.8 1,556.5 1,472.5 1,565.3 1,597.7
FHEESZ OB SE Differential BE 55.1 56.1 58.2 62.0 60.1 61.4 615
Non position JE425
Contractual cash earnings Actual earnings =t 182.1 268.2 297.7 356.2 318.0 326.9 3245
RFE O TXHET 2HREMSEE Differential BE 45.4 46.6 47.3 56.4 49.9 50.5 50.1
Annual special cash earnings Actual earnings ESG] 609.3 919.1 1,050.7 1,068.1 911.3 985.9 975.0
FHRESZ OMSRIES5E  Differential ot 28.3 30.1 338 42.5 37.2 38.7 375

Source: Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure.
Note:  Enterprises surveyed have 100 employees or more. Differentials were calculated on the basis of director = 100.



m Wage Increase Trends Determined by Spring Labor Offensive and Bonus Payments (Summer and Year-end)
| BRELTERUV-BS (BF - £X) 0K

1960 1970 1980 1990 2003 2004 2005 2006
Wage increase at spring labor offensive EERET
Major enterprises FTEhE
Amount (yen) | (3) 1,792 9,166 11,679 15,026 5,233 5,348 5,422 5,661
Ratio (%) EEE (%) 8.7 185 6.74 5.94 1.63 1.67 1.71 1.79
Small and medium scale enterprises VNS
Amount (yen) | (M) — 7,390 10,069 11,050 2,860 3,048 3,359 3,687
Ratio (%) EEE (%) — 19.9 7.38 5.53 1.17 1.26 1.37 1.47
Bonus payment (Major enterprises) —Be (EETH)
Summer EES
Agreed amount (yen) %% (M) — 138892 447985 697,946 781930 810,052 839,313 841817
Increase rate (%) UK (%) — 22.2 10.3 8.0 3.00 353 4.03 2.94
Year-end FXR
Agreed amount (yen) Z4tEE () — 160,202 482,672 765,542 771,540 811,082 840,516 841,854
Increase rate (%) BUE (%) — 19.2 8.7 6.8 1.97 3.87 5.93 2.53

Source: Ministry of Health, Labour and Welfare, The Office of Counselor for Labour Relation attached to Director-General for Policy Planning and Evaluation.
Notes: 1) The major enterprises surveyed are, as a rule, those listed in the First Section of the Tokyo Stock Exchange or Osaka Stock Exchange that are capitalized at 2 billion yen or more, have
1,000 or more employees, and have labor unions. The small and medium scale enterprises surveyed are approximately 8,000 enterprises that have fewer than 300 employees and have

labor unions.

2) Figures for major enterprises for 1979 and earlier are simple averages per enterprise, and from 1980 they are weighted averages based on union membership per enterprise. All figures
for small and medium scale enterprises are simple averages per enterprise.

3) Annual increase rates in lump-sum payments over the previous year were calculated from the increase rates for enterprises for which the figures from the previous year for the same
enterprise could be compared. Increase rates are not determined by comparison of the agreed increase for the current year with that of the previous year.

4) Compilations include NTT and Japan Tobacco Incorporated, construction and services from 1987, and the seven JR corporations from 1988.

V . Working Conditions (Wages, Working Hours, Others) - V. HEEG (B - HER - Tofth)
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41 Summer and Year-end Bonus Payments

BEFRUEXRES
Industry, size of enterprise, year FEE¥ - SSEFRE - &
Totals for industries surveyed FHEFEZEET
5 or more 5 ALLE 30 or more 30 ALL_E
2004 2005 2006 2004 2005 2006
Summer BEF
Actual amount (1,000 yen) =% (FAH) 405.5 410.6 416.1 465.8 470.3 486.4
Change over previous year same quarter” (%) X3 BIEE E SRR -1.2 1.3 1.3 -1.0 0.5 3.4
Pay ratio® (month) Z#E (B) 1.2 1.0 1.1 1.2 1.2 1.2
Ratio of paying enterprises” (%) THRBEAKRES 89.2 704 70.5 89.2 90.5 89.6
Year-end FR
Actual amount (1,000 yen) =% (FH) 430.3 433.2 494.0 502.2
Change over previous year same quarter” (%) X3 B SRR 2.2 1.0 1.1 1.5
Pay ratio® (month) ZHE (A) 1.1 1.1 1.3 1.3
Ratio of paying enterprises” (%) THSBEAMBES 75.8 75.8 91.8 91.3

Source: Ministry of Health, Labour and Welfare, Monthly Labour Survey.

Notes: 1) Special earnings figures are complied by specially extracting lump-sum payments and special earnings from payments by the establishments concerned in the summer between June

and August and in the year-end in November or December, or in January of the following year.

2) Adjusted for discrepancies in survey results due to change of establishments surveyed.

3) Ratio of special earnings to contractual cash earnings.

4) Ratio of establishments that paid special earnings to total number of establishments.
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International Comparison of Wages (Manufacturing, Total of Male and Female )

i B (&%, BLE) oERER
1980 1990 2003 2004 2005
Japan (E) (ven/month)? (H,/8) 244,571 352,020 410,817 419,768 419,656
(yen/day) (M/H) 11,482 17,006 20,854 21,200 21,411
(yen/hour) (M, B5R9) 1,373 1,909 2,481 2,503 2,516
United States (E) ($/houn)” (FJL/B5RE) 7.27 10.83 15.74 16.14
France (E) (euro/hour) (:L —O /E%FEﬁ) 22.72 45.46 — —
Germany (E) (euro/hour)?) (1—0,/B5R) 13.18 20.07 15.09 15.40
Italy (R) (Dec 2000= 100) (20004128 =100) — 100.0 106.9 110.0
United Kingdom (E) (pound/hour)” (R B/ B5R) — 6.05 11.40 —
China (E) (vuan/month) v/ A) 65.33 172.25 1,041 1,169.42
Singapore (E) ($/month)® (FJL/A) — 1,395.0 3,265 3,350
Thailand (R) (baht/month)? (= /B) 1,264 (E) 3,357 6,432 6,129

Sources: ILO, Yearbook of Labour Statistics 2005. Ministry of Health, Labour and Welfare, Annual Report on Monthly Labour Surveys, 2005.
Notes: 1) (E) = Earnings (R) = Wage rate
2) Regular workers of business places that employ 30 or more persons in monthly labour statistical survey. Including bonuses and other specially paid wages. Work hours are total actual
working hours.
3) For private-sector manufacturing and construction workers, non-supervisory workers (since 1985); industrial classifications changed from 1988 onward.
4) Values are as of October each year. The objects of survey changed in and after 1998. The unit before 1995 is francs/hour. 1 Euro = 6.55957 francs
5) Former West German territory before 1995. Including family allowances directly paid by employers. On a mark basis before 2000. 1 euro = 1.95583 marks
6) Index set as 1990=100, and from 1996, 1995=100.
7) Figures for April every year, excluding Northern Ireland, including wage rates of adult full-time workers.
8) Industrial classification changed in and after 1998.
9) Figures for March every year, excluding public enterprises (from 1994), wage rates for scheduled hours worked.

V . Working Conditions (Wages, Working Hours, Others) - V. HEEG (B - HER - Tofth) 53



43 Trends in Labor Cost Components (Manufacturing Industries )

V . Working Conditions (Wages, Working Hours, Others) - V. HERG (B - HERSE - Zoft)

HEBABMOKES (BEX)
(%)

1988 1991 1995 1998 2006

Total it 100.0 100.0 100.0 100.0 100.0

Cash wages BEhs 83.7 83.0 82.3 81.2 79.8

Non-wage costs RS 16.3 17.0 17.7 18.8 20.2
Japan Statutory welfare costs S BAERNE (7.9) (8.5) (8.9) (9.5) (10.3)
Voluntary social benefits” EENERE (2.8) (3.1) (3.1) (29) (2.4)
Retirement allowance ElEE (4.3) (4.1) (4.9) (5.5) (6.8)
Others Z DAt (1.3) (1.4) (0.9) (0.7) (0.7)

1977 1987% 1992 1995 2004

Total it 100.0 100.0 100.0 100.0 100.0

Cash wages BEHRS 82.6 80.7 71.8 71.6 77.0

Non-wage costs HEH 55 17.4 19.4 28.2 28.4 23.1

United States Statutory welfare costs S BRERIE (6.6) (8.5) (9.1) (8.5) (8.6)

Voluntary social benefits” EENEFE (5.7) (10.6) (16.1) (15.8)
Retirement allowance BEEE (4.9) (2.9) (4.0) (14.5)
Others Z DAt (0.3) (0.1) (0.1)

1981 1988 1992 1996 2000

Total it 100.0 100.0 100.0 100.0 100.0

Cash wages HEhs 81.6 86.0 85.1 83.8 76.8

Non-wage costs e S5 Us 18.4 14.0 15.0 16.2 23.2

United Kingdom Statutory welfare costs : S EERERNE (9.4) (7.3) (7.5) (8.5) (8.3)
Voluntary social benefits® EENERE } (5.0) (8.7)

Retirement allowance BEEE (63) “-2) (4.7) (0.0) (1.0)

Others Z Dt (2.7) (2.5) (2.9) (2.8) (4.7)




1981 1988 e 1996 2000

Total Bl 100.0 100.0 100.0 100.0 100.0

Cash wages B&ins 69.9 69.0 68.1 65.2 64.8

Non-wage costs BEHRSU 30.1 31.0 32.0 35.0 58.4

France Statutory welfare costs S BAERINE (18.9) (19.2) (21.8) (21.8) (35.2)
Voluntary social benefits” EENEFE (3.1) (4.5) } (7.0) (7.4) (8.9)

Retirement allowance BEEE (3.7) (4.0) ) (1.8) (2.2)

Others Z Ottt (4.4) (3.5) (3.3) (4.2) (3.7)

1981 1988° 1992 1996 2000

Total it 100.0 100.0 100.0 100.0 100.0

Cash wages REMS 78.2 77.0 78.8 73.8 75.8

Non-wage costs BEHRSUN 21.9 23.0 21.6 26.3 24.2

Germany Statutory welfare costs S B AERINE (16.1) (16.5) (15.3) (15.9) (15.7)
Voluntary social benefits®! EENERE (0.2) (0.1) } (3.1) (7.6) (7.0)

Retirement allowance BB (3.4) (4.2) ) (0.6) (0.6)

Others Z D (2.2) (2.2) (3.2) (2.2) (1.2)

Sources: Eurostat, Labour Costs Survey 2000 (2003 release). Ministry of Health, Labour and Welfare, General Survey on Working Conditions, 2006, Bureau of Labor Statistics, Employer
Costs for Employee Compensation, March 2004.
Notes: 1) Atotal on an enterprise basis in the case of Japan; all workers of enterprises employing more than one person for the U.S. and those with more than ten persons for EU.
2) The figures in () are numbers included in the larger figures.
3) Including apprentices’ welfare expenses for the U.K., Germany and France.
The U.S. data are broken down as follows.
*Insurance: 9.1(%)
*Retirement and savings: 4.9
*Other benefits: 0.5
4) Derived from March surveys by an index based on 1980.
5) Germany figures for 1988 and earlier are for former West Germany.
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2,000
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1,000
750
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) Trend in Hours Actually Worked and Non-scheduled Hours Worked

S2Y5 B RE ) B B UP N 55 B R R R D 675

1,846 1,840 1829 1,842
2039 1,946
1,866
1,750 1,700 1,691 1,680 1,687
262
200 162 186 150 146 149 149 155
1960 1970 1980 1990 1997 2003 2004 2005 2006

Source: Ministry of Health, Labour and Welfare, Monthly Labour Survey.
Notes: 1) The total of hours actually worked is the sum of scheduled hours worked and non-scheduled hours worked. The scheduled hours worked is the number of hours actually worked

Annual total of hours actualy worked

WRF@EFR (FH)

Annual scheduled hours worked
FTEA @R (F/H)

Annual non-scheduled hours worked

FESL @ISR (5R)

between the start and close of working hours according to the employment regulations of an establishment, and the non-scheduled hours worked is the number of hours actually worked
when starting work early, working overtime, being summoned for unscheduled work, working on holidays, etc.
2) Annual hours worked were calculated by multiplying monthly hours worked by 12 and rounding off fractions below decimal point.

3) Establishments with 30 employees or more selected for survey were switched in January of 1961, 1964, 1967, 1970, 1988, 1991, 1993 and 1996, and in April of 1973, 1976, 1979, 1982,

and 1985. However, actual numbers have not been corrected to reflect gaps in the time series, so care is required in comparing time series by actual numbers.



45 Ratio of Number of Enterprises and Employees by Main Type of Weekly Days Off

T BRGIORRERIEES - ERHEEROES

(%)
1970 1980 1990 2004 2005 2006
Ratio of enterprises BREtEBORS
Some type of weekly two days off
{A] 5 K\ DBIR2 Bl 4.4 476 66.9 89.7 89.0 89.4
Perfect weekly two days off
STRBER2H 0.3 5.4 11.5 39.0 41.1 39.6
Other weekly two days off?
T DD IER2 Bl 4.1 42.2 55.4 50.7 48.0 49.8
Ratio of employees BERERBEROAE
Some type of weekly two days off
A5 A DBIR2 H 1.8 74.1 86.4 89.8 91.2 92.2
Perfect weekly two days off
STREMR2H 0.5 23.0 39.2 56.7 60.4 60.2
Other weekly two days off?
ZDOBER2EH 1.3 51.1 47.2 33.1 30.8 32.0

Source: Ministry of Health, Labour and Welfare, General Survey on Working Conditions (until 1999, General Survey on Wage and Working Hours System).
Notes: 1) Enterprises with 30 employees or more were surveyed.
2) "Other weekly two days off" shows various weekly two days off types such as "three times a month," "every two weeks," "twice a month" or "once a month."
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46 Average Number of Paid Holidays, Average Number of Days Taken and Average Rate of Acquisition per Employee by Size of Enterprise
| CEFERSEE 1 ATYEXRERABOMSAK. BB (4(t) BRRUIE (M) £

Size of enterprise RS 2003 2004 2005 2006
Total it

Average grant day” TIORS5EK 18.2 18.0 18.0 17.9

Average acquired day THEECE L) B3 8.8 85 8.4 8.4

Average grant acquired rate” (%) EHEVSCHEL) R 48.1 47.4 46.6 47.1
1,000 employees or more 1,000 AL E

Average grant day” TIORS5EK 195 19.2 19.1 19.1

Average acquired day THEECE L) B3 10.4 10.4 9.9 10.2

Average grant acquired rate”) (%) FHIEISCE )= 53.1 53.9 52.1 53.4
300-999 employees 300-999 A

Average grant day’ EHNE5BE 18.1 17.9 18.0 18.1

Average acquired day FHESCHIL) B 8.2 7.6 7.9 7.9

Average grant acquired rate” (%) FHIEE(H L) E 45.2 42.3 43.8 43.4
100-299 employees 100-299 A

Average grant day"” EEE5HEE 17.2 17.3 17.3 17.0

Average acquired day FHESCHIL) B3 7.9 75 7.3 7.3

Average grant acquired rate” (%) FHIEE(H L) E 45.8 43.6 42.1 428
30-99 employees 30-99 A

Average grant day’ LSS 17.0 16.6 16.8 16.8

Average acquired day FHESCHIL) B3 7.3 7.2 7.2 7.2

Average grant acquired rate” (%) FHEIS(HEIE)E 43.1 43.3 42.7 42.8

Source: Ministry of Health, Labour and Welfare, General Survey on Working Conditions.

Notes: 1) Average grant day excludes transferred days.
2) Average rate of gain = gained day / offered day x 100



4 Adoption of Variable Working Hours System and De Facto Working Hours System (by Enterprise Size)
" TRHERMEIRUH R U HERSMEI AR (DR2RER)

Adoption of Variable Working Hours System Z7 55 @Rl O FRIR

Ratio of enterprises (The number in parentheses is a ratio of employees covered by variable working hour system.) {E2# 2|4 (H > CHITBERHEEHES) (%)
Size of enterprise RS
1,000 100-999 30-99
1990 1996 2ol employees or employees employees
more
1,000 ABLE 100-999 A 30-99 A

Total Bt

100.0 (100.0) 100.0 (100.0)

100.0 (100.0)

100.0 (100.0) 100.0 (100.0) 100.0 (100.0)

Enterprises adopting variable working hour system”

TR SEERESIEEA LT3 0%” 132 (232) 405 (44.1) | 585 (489) | 69.7 (46.2) 604 (49.1) 57.3 (52.9)
Variable working hour system on a yearly basis
1 FRAOEE S @RS  0.6* (057 87 (95) | 395 (237) | 230 (109) 359 (27.2) 415 (39.3)
Variable working hour system on a monthly basis
1 n BREMAOEF @RS 107 (179) 183 (21.1) | 152 (165) | 36.2 (206) 19.1 (166) 130 (11.2)
Flexible working hour system
TLy 254 LH 22 (4.8) 48 (9.8) 63 (86) | 312 (148) 107 (6.2 38 (2.2
Enterprises not adopting variable working hour system
THRHEEREHERABLTVALNEE 930 (847) 595 (559) | 415 (51.1) | 303 (63.8) 39.6 (50.9) 42.7 (47.1)

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Conditions, 2006.
Notes: 1) Ratio of enterprises adopting variable working hours system to all or part of the workers.

2) About the ratio of enterprises and workers covered.

Figures marked with * are figures for the 3-month Unit Variable Working Hour System. (Under the amended Labour Standards Act of April 1, 1994, the maximum period for variable

working hours was extended from 3 month to 1 year.)
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Adoption of De Facto Working Hours System 72 L 34 IRl DR AR

Ratio of enterprises (The number in parentheses is a ratio of employees covered by de facto working hour system.) B2 E|S (H\> CHITBRABEEHEIS) (%)
Size of enterprise {EXFRIE
1,000 100-999 30-99
1990 1996 2006 employees or employees employees
more
1,000 AL E 100-999 A 30-99 A
All enterprises 2% 1000 (100.0) 100.0 (100.0)| 100.0 (100.0)| 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)
Enterprises adopting de facto working hour system
HEUHEREHERAL TN 2ERE (MA) 45 (3.2) 6.1 (38) 10.6 (8.0) 259 (11.6) 162 (8.7) 7.9 (4.1)

De facto working hour system for job outside of the office

55, BESNFEBOHI UHEEEG 44 (3.7) 5.8 (3.6) 8.8 (6.5) 20.6 (9.2) 143 (5.7) 6.3 (3.0)
)

Discretionary working system in the type of professional work'

EMERUHESES 06 (0.1) 05 (0.2) 2.8 (1.4) 95 (2.1) 3.4 (0.9) 2.3 (0.9)
Discretionary working system in the type of planning workz)
PEEBIERE S B 0.7 (0.2) 43 (0.3) 1.0 (0.1) 0.4 (0.1)

Enterprises not adopting de facto working hour system
AR UHEEEEFIEFALTARE 955 (96.8) 93.9 (96.2) 89.3 (92.0) 74.1 (88.4) 83.8 (93.3) 91.9 (95.9)
Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Conditions, 2006.

Notes: 1) "Discretionary working system in the type of professional work" was called as "De facto working hours system for discretion labor" untill 1999.
2) "Discretionary working system in the type of planning work" has been in effect since April, 2000.




Working Hours Per Year (Estimated, in Principle, Manufacturing and Production Workers)
FRIMEHERRE (ESHE. RAlE LTEhESE, £EHES)

(hour)
1980 1990 2001 2002 2003 2004
Japan 2,162 (209) 2,124 (219) 1,948 (159) 1,954 (171) 1,975 (189) 1,996 (199)
United States 1,893 (146) 1,948 (192) 1,943 (203) 1,952 (213) 1,929 (218) 1,948 (239)
France 1,759 1,683 1,654 1,539 1,638 1,638
Germany 1,719 (104) 1,598 (99) 1,529 1,525 1,625 1,525
United Kingdom 1,883 (125) 1,902 (151) 1,902 (151) 1,888 (135) 1,888 (130) 1,888 (130)
Source: Estimates from Working Hours Division, Wages and Worker's Life Department, Ministry of Health, Labour and Welfare.
Notes: 1) Figures in () are non-scheduled hours worked. However, figures for France and Germany (from 2000 on) are not available.
2) Establishment size for Japan is 5 or more employees, for the U.S. is all sizes, and for other countries is 10 or more employees.
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49 Trends in Occurrence of Industrial Accidents (Frequency and Severity Rates)

| HEKEREROHS (ERE, WEER)

Establishments with 100 employees and more

(%)
4.00

3.50
3.00
2.50
2.00
1.60
1.00
0.50

0.00

Source: Ministry of Health, Labour and Welfare, Survey on Industrial Accidents.

e Frequency rate

359 ERAES
— Severity rate
R
52
1.95 1.95
177 1.78 1.85
0.32 0.29
0.18 0.12 0.12 0.12 0.12
1980 1985 1990 2002 2003 2004 2005

Notes: 1) Frequency rate = Number of deaths and injuries from industrial accident / Aggregate man-hours actually worked x 1,000,000.

2) Severity rate = Number of working days lost / Aggregate man-hours actually worked x 1,000.
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= Trends in Deaths, Injuries and Absences of Four or More Days from Work by Industry
| EERIFEEEREKRE 4 AU EOKE

(person)
By Industry EEZ£R| 1980 1985 1990 2002 2003 2004 2005 2006
Al Industries 335,706 257,240 210,108 125,918 125,750 122,804 113,164 121,378
SFEE (3,009) (2,572) (2,550) (1,658) (1,628) (1,620) (1,154) (1,472)
Manufacturing 106,481 80,401 62,404 32,921 32,518 31,275 28,583 29,732
B (589) (475) (447) (275) (293) (293) (256) (268)
Mining 8,477 4,642 1,230 628 669 597 523 476
S (105) (137) (44) (17) (14) (16) (16) (16)
Construction 112,786 73,595 60,900 30,650 29,263 28,414 25,742 26,872
pEd (1,374) (960) (1,075) (607) (548) (594) (497) (508)
Transportation 4,626 3,643 2,935 1,880 1,963 2,011 1,818 2,012
B IE 3 (52) (63) (64) (35) (32) (36) (31) (25)
Overland Freight Transport 21,807 18,444 16,831 13,858 13,991 13,703 12,441 13,402
PE FEMERE (261) (259) (311) (234) (241) (243) (245) (198)
Harbor Cargo Handling 4,108 2,095 1,103 389 348 334 305 298
BEEEE (65) (42) (28) (15) (12) (10) (11 (14)
Forestry 12,490 8,498 5,069 2,531 2,572 2,392 2,097 1,972
M (117) (122) (89) (49) (61) (46) (47) (57)
Others 64,931 65,922 59,636 43,061 44,426 44,078 41,655 46,614
T Dfth (456) (524) (492) (426) (427) (382) (411) (386)

Source: Japan Industrial Safety and Health Association (JISHA), General Guidebook on Industrial Safety.
Note:  Figures in () indicate the injuries of absences of four or more days from work.
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Amount of Accrued Benefit Payment at Time of Retirement by Educational Attainment and Type of Worker

51.
FE, HEEOEHRBTEFEME ORMAFER

Educational background & duration of service College or university graduates Upper secondary school graduates
ST NS (Administrative, clerical & technical workers) (Adnjigistrative, clerical & technical workers)
RFZE (B3 - BIE - FHiivE) B (B - B - K
Size of enterpri 20-24 25-29 30-34 35 years 20-24 25:29 30-34 35 years
f;oﬁg SRISC years years years and over years years years and over
= 20-24%  25-29%  30-34% 3bELE 20-24%  25-29%F 30-34%F 35FELLE
1,000 employees or more 1,000 AL E
Amount of retirement allowance (10,000yen) EE$%E (5O) 2,779 1,298 2,699 2,841 2,808 2,434 1,167 1,718 2,352 2,505
Rate of payment to monthly regular pay BlusE (B9 449 25.0 41.0 45.0 45.8 48.2 30.0 41.1 46.8 49.0
300-999 employees 300-999 A
Amount of retirement allowance (10,000yen) BEEE (5M) 2,329 1,314 2,118 2,054 2,566 2,139 454 1,206 1,534 2,321
Rate of payment to monthly regular pay AlusE (B9) 41.7 27.8 40.2 39.8 43.4 455 15.9 315 375 475
100-299 employees 100-299 A
Amount of retirement allowance (10,000yen) EBWe%E (5A) 1,795 1,276 1,321 1,693 1,954 1,552 608 975 1,354 1,743
Rate of payment to monthly regular pay AlusE (B9) 36.7 23.2 31.4 32.7 39.8 378 17.2 26.9 325 416
30-99 employees 30-99 A
Amount of retirement allowance (10,000yen) BEEEE (M) 1,290 821 1,452 1,408 1,445 1,164 464 813 1,054 1,585
Rate of payment to monthly regular pay AURE (B5) 28.5 234 394 30.1 28.2 28.5 12.8 19.9 26.0 37.2

Source: Ministry of Health, Labour and Welfare, General Survey on Working Conditions, 2003.
1) Figures are for retired male workers 45 years old or over with 20 or more years duration of service.

Notes:

2) "The amount of compensation at retirement" is retirement allowance in case of retirement allowance system, current amount of retirement pension in case of retirement pension system,
and total of retirement allowance and current amount of retirement pension in case of retirement allowance and pension system. Welfare pension funds were considered in terms of the

extra portion beyond the regular amount.

3) The rate of payment to monthly regular pay is the ratio of the amount of retirement allowance to scheduled cash earnings at the time of retirement.
4) Caution is required because the margin of error is great when the number of retired workers is small.

5) The most recent usable data.
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Number of New Graduates, Ratio of Enrolled Students Entering Higher Institutions, Number of New Graduates Entering the Labor Market and Its Ratio
| FRSEENR. EFE RREHRRUREE

53

(1,000 persons, %)
1960 1970 1980 1990 2003 2004 2005 2006

Lower Secondary School FRZR
New graduates ¥RFzE 1,770 1,667 1,723 1982 1,326 1,299 1,236 1,211
New graduates entering the labor market EE  633.2 214.1 44.4 39.9 9.3 8.6 7.9 7.6
Ratio of those entering higher institutions® HEFE (%) 57.7 82.1 94.2 94.4 96.1 96.3 97.6 97.7
Ratio of new graduates entering the labor market X (%) 38.6 16.3 3.9 2.8 0.8 0.7 0.7 0.7
Upper Secondary School SEER
New graduates MREEE 934 1,403 1,399 1,767 1,281 1235 1,203 1,172
New graduates entering the labor market TEE  566.6 802.8 581.4 607.7 210.0 206.5 206.7 208.8
Ratio of those entering higher institutions HEZE (%) 17.2 24.2 31.9 305 446 453 47.3 493
Ratio of new graduates entering the labor market TR (%) 61.3 58.2 42.9 35.2 16.6 16.9 17.4 18.0
Junior College JSPN
New graduates FRPEE 30 115 170 208 119 112 105 100
New graduates entering the labor market ThEE 175 80.2 128.9 181.1 71.1 69.0 68.0 67.5
Ratio of those entering higher institutions HEZEE (%) 8.6 38 32 34 11.1 11.2 11.5 11.7

Ratio of new graduates entering the labor market FBE (%) 58.9 70.3 76.0 87.0 59.7 61.6 65.0 67.7




1960 1970 1980 1990 2003 2004 2005 2006
University K=
New graduates MRS 120 241 379 400 545 549 551 558
New graduates entering the labor market TEE 99.5 187.7 285.0 324.1 299.9 306.3 329.0 355.7
Ratio of those entering higher institutions® EFE (%) 38 5.2 4.4 6.8 11.4 11.8 12.0 12.1
Ratio of new graduates entering the labor market TRERE (%) 83.2 78.1 75.3 81.0 55.1 55.8 59.7 63.7

Source: Ministry of Education, Culture, Sports, Science and Technology, Statistical Abstract, 2007.

Notes: 1) They are graduates in March each year.

2) Proportion of persons entering the Labor market is calculated as follows:

Proportion = (Persons entering the Labor market + Persons working and going to higher grade schools, special training schools, etc.) / Total school leavers.

3) Indicates the ratio of those entering upper secondary schools and technical colleges.

4) Indicates the ratio of those entering graduate schools.
5) From 1980 and thereafter, Okinawa is also included.
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Status of Participation in Off-the-job Training (2006)

Off-JT DE AR (2006 £F)
0 10 20 30 40 50 60 70 80 90 (%)
i i 58.2 ' ! !
Al .|ndustr|es XU . B A B Foatlr omrioyess
(By industry) @A) m JEIE#E B Non-regular employees
Construction BEE
Manufacturing ShE%

Electricity, gas, heat supply and water &, - 77 A - Zfitih - KEE

Information and communication BERIBIER

Transport JELES

Wholesale and retail trade DR IINGE 3

Financing and insurance R - RBRZE

Real estate THEZE

Eating and drinking place, accommodations MBE. BA%
Medical, health care and welfare ERE. @it 790

Education, learning support BB, FEXEX

Other service activities ZTOMOY —E 2

Source: Ministry of Health, Labour and Welfare, Skill Development Survey, 2006.



Educational and Training Institutions Used for Off-the-job Training (Multiple Answers)

55.
Off-JT THIA L= E S (EHEE)

Inhouse B #

Private-sector educational or training institution (private training firm, seminars organized by private enterprise, etc.)

RR#EIREBREAEMMERL. REAEXI#OEZT %)

Human resource development association, labor standards association, public interest corporation (endowment,
foundation, human resource development organization, etc.), other industry associations

BENREKBR. FEEERS. AWEAMEALE BEIREAS)., TOMOERDIE

Parent companies, affliated companies et - 7)L— 7

Employers’ organizations such as Associations of commerce and industry, Chambers of commerce and industry,
Co-operative associations BIs. BIfEM BREAGAEOREEAE

Manufacturer of equipment, software, etc., used when training is given in the use of purchased equipment, software, etc.
BAUCKEBRY T RO I T7EOERAERCEHBIRT 258 0HEMER Y I RO T T7EDA-—

Public vocational training centers (polytechnic center, industrial technology center, laboratory, etc.)

NHEHEIFEBEORY TV 20y — TR Y — ABRAEE0)

Technical colleges, universities, and graduate schools
BESPIER. KFE. R¥ER

Vocational schools, schools for nonadademic subjects

BEER - SBER
Others  ZDfth

Source: Ministry of Health, Labour and Welfare, Skill Development Survey, 2006.

50

W Regular employees
F#E

1 Non-regular employees
FIEHE
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Trends in Number of Labor Unions and Members (Unit Union)
HEHSBERVESERONHER (BEiHEHES)

(As of June 30)

1950 1960 1970 1980 1990 2000 2003 2004 2005 2006
Labor Unions"”
HEEEE 29,144 41,561 60,954 72,693 72,202 68,737 63,955 62,805 61,178 59,019
Members' (1,000 persons)
HEHEEEERK (TA) 5,774 7,662 11,605 12,369 12,265 11,539 10,531 10,309 10,138 10,041
Estimated Organization Rate?
HEEMBE (%) 46.2 32.2 35.4 30.8 25.2 215 19.6 19.2 18.7 18.2

Source: Ministry of Health, Labour and Welfare, Basic Survey on Labour Unions, 2006.

Notes: 1) The number of labour unions is a totaled result of local trade unions and the number of union members is a totaled result of members of individual labor unions. Local labor unions
comprise locally organized unions (unions having no organizations of lower levels) and those which are the lowest-level organizations of individually organized unions (unions having
organizations at lower levels) and are treated as local unions, each counted as one union. Individual labor unions comprise locally organized unions and the headquarters of the

individually organized unions, each counted as one union.

2) These numbers are calculated by dividing the number of union members by the number of employees (“Labour Force Survey” of June each year by the Statistic Bureau of the Ministry

of Internal Affairs and Communications).
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57 Trends in Number of Labor Union Members of Private Enterprises by Size of Establishment (Unit Union)
T ERBERNRETCEOHEESSROERE (HUH®ES)

(As of June 30)

1990 1997 2003 2004 2005 2006
Total &+
Members (1,000 persons) HEEEEH (FA) 9,515 9,610 8,151 8,016 7,895 7,887
Estimated Organization Rate (%) WETEAREE 21.9 19.8 17.1 16.8 16.4 16.0
1,000 or more 1,000 ABLE
Members (1,000 persons) SEEAEEK (TA) 5,635 5,697 4,696 4,615 4,534 4,536
Estimated Organization Rate (%) HEEBBER 61.0 58.4 51.9 50.6 47.7 46.7
100-999 100-999 A
Members (1,000 persons) HEHEAER (TN 2,480 2,408 2,039 1,987 1,957 1,954
Estimated Organization Rate (%) HEE MR 24.0 20.1 16.6 15.8 15.0 14.8
99 or less QALLTF
Members (1,000 persons) HEEEER (FA) 463 400 319 310 298 290
Estimated Organization Rate (%) HETEAEEE 2.0 15 1.2 1.2 1.2 1.1

Source: Ministry of Internal Affairs and Communications, Basic Survey on Labour Unions, 2006.
Note:  The estimated organaization rate was calculated by dividing the number of labor union members by the number of employees.
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58 Number of Labor Union Members in Private Enterprises by Size of Enterprise

| EERERRECEOHEEAEH

VI. Labor Relations - VI. S3EERE MR

Members of Labor Unions

(10,000 persons)

Number of Employees

Size of Enterprise BFEIE HENE S B 2K EREH
Total &t 788.7 4,921
1,000 or more employees 1,000 AL E 453.6 971
300-999 employees 300-999 A 124.2 1319
100-299 employees 100-299 A 71.2
30-99 employees 30-99 A 25.4

2,584
29 or less employees 29 AR 3.7
Others Z DAt 110.7 —

Source: Ministry of Health, Labour and Welfare, Basic Survey on Labour Unions, 2006.

Note:

"Others" includes labor unions and other such organizations composed of membership from a plurality of enterprises.
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59 Trends in Part-time Worker Membership in Labor Unions
T K= R A LAEBEOHEESEROHES

Number of Part-time Worker Members in Trade Unions . .
(persons) Percentage of Total Labor |Estimated Organization Rate
Union Membership (%) (%)
Year-on-Year (%)
2002 292,784 4.5 2.5 2.7
2003 331,079 13.1 2.7 2.7
2004 362,570 9.5 3.2 3.0
2005 389,035 7.3 3.9 3.3
2006 515,083 32.4 5.2 4.3

Source: Ministry of Health, Labour and Welfare, Basic Survey on Labour Unions, 2006.
Notes: 1) "Part-time workers" are workers who work fewer scheduled hours in one day than general workers at the business establishment, or, even if the daily hours worked are the same, who
work fewer scheduled days in a week, and who are referred to at the business establishment as part-timers, part-time workers, etc.
2) The "estimated organization rate" is a figure obtained by dividing the number of part-time worker members in labor unions by the number of short-time workers.
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Number of Consultations About Individual Labor Disputes as Civil Affairs (2006)
R= Lo @ERIHEGFEEE (2006 F)

Shift in the Number of Consultations Breakdown of Consultations for Civil Individual Labor and Management Disputes
HEG RO RE LO@ERIFEHFHEHKORR
(thousands) (thousands)
210 1,000
1 900
180
1800 Bullying and harassment Others o
150 1 500 10.3% 14.7%  Termination of
employment
. 1 600 Management of 23.8%

employment, etc.

Number of consultations for civil individual
labor and management disputes
Number of total labor consultations

1 500 5%
90 . L.
1 400 Recruitment and hiring Disadvantageous
0 . .
60 1 300 1.8% Oth i modifications of
Problems encountered (S Wy working condition
1 200 by female labor conditions 12.8%
30 o 0,
{ 100 1.1% 20.8%
0 0 .
FY2001  FY2002  FY2003  FY2004  FY2005  FY2006 Sexual harassment, ! - Inducements toward retirement
2.4% Transfer or job relocation 7.39%
(note) ) o 3%
[ Number of consuttations for civil individual 3.4%

labor and management disputes
—&— Number of total labor consultations
Source: Ministry of Health, Labour and Welfare. Source: Ministry of Health, Labour and Welfare.
Note:  The number of instances for Fiscal Year 2001 are for the bottom-half of that
fiscal year (October 1, 2001 to March 31, 2002).
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61 Number of Labor Disputes by Principal Demands

FEEREERH BRI

1950 1960 1970 1980 1990 2000 2002 2003 2004 2005

Total Disputes ) 1487 2222 4511 4376 2071 958 1,002 872 737 708
FEIF IR

Wage Increase — 805 2,131 3236 954 310 270 179 142 130
51858

Temporary Alowance — 638 1260 722 1,123 224 147 125 113 111
PREHE S &

Revision of Working Hours o 16 16 48 39 7 18 5 9 10
FHEFEDEE

Objection to Discharge or Issues of Reinst_atement B o 93 137 112 40 147 171 174 154 136
BERN - HEEEDEB

Objection to Discontinuance / Shutdown / Contraction of Business o 15 28 26 16 32 29 21 29 19

EXRORELL - SHEE

Source: Ministry of Health, Labour and Welfare, Survey on Labour Disputes Statistics.
Note:  Number of cases does not meet the total of classification because some cases carry more than one demand.
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62 Worker's Household Income and Expenditure

" BHEHEORSINEER

(1,000 yen, %) (1,000 vyen, %)
Monthly income (Average) Fiscal year Monthly expenditure (Average) Fiscal year

BAOTFERIA 1980 2005 BRDFHEH 1980 2005
Income EUYA 350 (100.0) 523 (100.0) Total ZHEt 282 (100.0) 412 (100.0)
Wages and salaries Ehop UL 331 (94.6) 492  (94.7) Living expenditure MBS 238 (84.3) 329  (79.9)
Household head HEBFUA 293 (83.7) 425 (81.3) Food j=¥ 66 (23.0) 71 (17.2)
Regular EHBUNA 226 (64.6) 360  (68.8) Housing FE 1M (39) 22 (5.3)
Temporary and bonuses BEIEINA - B5 67  (19.1) 66  (12.6) Fuel, light and water charges SEE - JKE 13 (46) 21 (5.1)
Wife'sincome  HEFOEBEDIRAS SR 24 (69) 56 (10.7) Furniture and household utensis ZXE - SREHA R 10 (3.6) 10 (2.4)
Other household members fDtHEINA 13 (3.7) 10 (1.9) Clothes and footwear R D EY) 18 (6.4) 15 (3.6)
Business and homework EE - WA 6 (1.7) 3 (0.6) Medical care IRIREE 6 (2.1) 12 (2.9)
Other current income DB BEINA 5 (1.4) 18 (3.4) Transportation and communicaton — 333& - @S 20 (7.1) 47 (11.4)
Non-current income HFBIUNA 8 (2.3) 10 (1.9) Education HE 9 (32) 18 (4.4)
Reading and recreation HBIREK 20 (7.1) 33 (8.0)
Persons per household JEC-PN=F-] 3.83 3.44 Other living expenditure TOMOBEZH 65 (230) 79 (19.2)
Eamners per household BEAEHK 1.50 1.65 Non-living expenditure IEHEXRH 44 (15.8) 83  (20.1)
Age of head H 8 I i 41.7 46.9 Earned income tax EHER 13 (46) 16 (3.9)
Other taxes DT 11 (3.9) 7 (1.7)
Social insurance premiums HREE 20 (71) 47 (11.4)

Source: Ministry of Internal Affairs and Communications, Annual Report on the Family Income and Expenditure Survey.



63 Trends in National Savings Rate

HEROHP

25

20

(%)

Japan
21.7 = = = :United States

— 7 ONCE

Gemnany

— ity

13.2

9.4

9.3

5.0 -.z%°

n
A}
A

4.5

1990 1998 2000 2002 2003 2004

Sources: OECD, National Account, 2006 Vol. 1(2006). Economic Social Research Institute Cabinet Office Government of Japan, Cabinet office Annual Report on National Accounts (2006). IMF,
International Financial Statistics Yearbook (2005). UN, National Accounts 2004 (2006).

Please note that criteria for the system for national accounts (SNA) vary by country, so the basis for calculating these figures is not necessarily the same in every case. For Japan, the
figures are from the 2001 Annual Report on National Accounts and are based on the 93SNA standards.

1) National savings rate =gross saving / gross national disposable income x 100.

2) Data prior to 1990 to former F.R. of Germany.

Notes:
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Ba Trends in Ratios of House Ownership

BREOHR

(%)

1985 1990 1995 2000 2005

Private households living in dwelling FEEICED —RIHF 100.0 100.0 100.0 100.0 100.0

Principal households FE 99.1 99.2 98.9 98.9 99.1

Owned houses B 61.7 61.2 61.0 61.9 64.3

Rented houses owned by local government NEDOEXR 5.3 5.1 5.0 4.7 4.3

Rented houses owned by public corporation UNRIR/N SR 2.3 2.2 2.1 2.0 2.0

Rented houses owned privately REOMEXR 245 26.0 26.2 26.5 255

Issued houses BEE=E 5.3 47 4.6 3.7 2.9

Rented rooms” RED 0.9 0.8 1.1 1.1 0.9

Source: Ministry of Internal Affairs and Communications, The 2005 Population Census.
Note: 1) Excludes Okinawa Prefecture.
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65, The Workplace and the Stress

BHEA LR

Reasons for feeling stressed (multiple answers) (Those who answered that they feel psychologically stressed) (N=5,727)

AEL2AERUZERE (BHEE) (R FLRAERUZ EEME LEE)

Insecurity about the future of my company
Heavy responsibility for work

Assigned a big workload

Not good and proper human relationships at work
Insecurity about the stability of my employment
Long working hours

Many nonroutine tasks
Bad working conditions
No one to go to for advice

Greater importance to results

Inapt for my work

Difficult to catch up with technical innovation and computerization
Too many information to deal with
Highly competitive relationship with my coworkers

Others

2R OFREICTRERLZ
AEOBEENEL

ARENZN
BIZOABBRNEN
BODERORERICARERL D
& <EBARN
FEREBNS
BIBRENEN
HITBEFANZN
AEOHRNIEREND
AESEEICHDEL

BEHIL - BUTEHA\OIGA EEE
BENS CLEBLENDL

B & DEEFAH UL

Z DAt

5 10 15 20 25 30 35

T
293

291

278

Source: The Japan Institute for Labour Policy and Training, Survey on Personnel Strategy and Job Consciousness in Depopulating Society, 2005.

Note:

It includes those who selected both “I feel psychologically stressed” and “I feel physically exhausted.”
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66 National Medical Expense

ERER=
(trilion yen, %)
1985 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005
National Medcal Expense 16.0 285 291 298 309 304 313 310 315 321 33.1

ERERE

Ratio of National Medical Expense to National Income

EREFREOERMAEICHT 2EE

6.2 7.3 7.4 7.8 8.1 8.0 8.5 8.5 8.8 8.9 9.0

Medical Expense for the Elderly
4.1 9.7 10.3 10.9 11.8 11.2 11.7 11.7 1.7 11.6 11.6
EANEES

Ratio of Medical Expense for the Elderly to National Medical Expense

EANERBEOEREREICHT 584G

2564 341 354 365 382 369 372 379 372 363 36.1

Sources: Health Service Bureau, Ministry of Health, Labour and Welfare, Annual Report on Health Services for the Elderly in FY 2005, Overview of National Medical Expenses, 2007.

Note: As elderly care insurance system has been put in force since April of 2000, some of national medical expenses until then became treated as expenses for elderly care insurance and have

not been included in national medical expenses since FY 2000.



Ratio of Taxation and Social Security Spending to National Income
ARVt ERESHOERMEICHT 3ES

(%)
80

[ Social Security Burden Rate
70 HREGEE

60 Tax Burden Rate
ELT=F RS

50
o | .

-

49.9
20 37.1 36.8
275
10 L 25.1 ey,
0
Japan United States United Kingdom Germany France Sweden
(2007) (2004) (2004) (2004) (2004) (2004)

Source: Research done by Ministry of Finance.
Note:  Figures for Japan are the outlook for financial year. Other country figures use calendar years and actual results.
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68 Public Pension System

| AESHEOEE

82

Employee Pension Schemes B FEEHIE (As of the end of March 2006)
Kind of Schemes Responsible Body Insured Person (10,000 persons) Con;;blétﬁrgate
|
FIER RERE WIRBRE (BA) (As of April 2007)
E}gmgil?éeés{%?;nsmn Insurance National Government Employees in Private Enterprises 3,302 14.64%
National Public Service Personel Mutual Aid Associations National Public Service Personel . : . o
ERNBEEHEFERE Mutual Aid Association National Public Officers 108 14.77%
Local Government Officials Mutual Aid Associations Local Government Officials Mutual ’ o
A FEE EER Ald Association Local Government Officers 307 14.09%
Private School Teachers and Employees Mutual Aid Association |Private School Teachers and Private School Teachers and 45 11,529
AT B Employees Mutual Aid Association |Employees ero

Source: Ministry of Health, Labour and Welfare, Annual Report on Health, Labour and Welfare, 2007.
Notes: 1) Qualified recipients of old-age (retirement) pension and average monthly benefits under the employees’ pension insurance system includes those who had been qualified to receive
benefit at each of the former mutual aid associations of Japan Railways Group, Telegraph and Telephone Corporation, Japan Tobacco Inc. and the Mutual Aid Association for Agricultural,
Forestry and Fishery Organization Personnel, prior to their integration to employees’ pension insurance system.
2) The number of qualified recipients of old-age (retirement) pension under the mutual aid association includes those with a reduced retirement pension. (this is the same for the mutual aid
associations of the three former public corporations and for the former Mutual Aid Association for Agricultural, Forestry and Fishery Organization Personnel, both included in the
employees’ pension insurance system).



National Pension Schemes ERE&HIE

Insured Person (10,000 persons)

wRrE (AA)

(As of the end of March 2006)

Responsible Premium
Body REE
RERE (As of April 2007)

¥14,100 per month (Class 1) For

The Self-employed and so Forth (Class 1) (2,190) Persons in Class 2 and Class 3, the
pension insurance schemes covering

Persons Covered by Employees’ Pension Insurance and Mutual Aid Pension (Class 2) (3,705) National those in Clgss 2 (persons covered by

Government  Employees Pension Insurance and

Mutual Aid Persion) pay a lump sum

Dependent Spouses of Those in Class (Class 3) (1,002) confribution o the National Pension
of their premiums.

Total 5 6,988

Source: Ministry of Health, Labour and Welfare, Annual Report on Health, Labour and Welfare, 2007.
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69 Medical Insurance System

EMRREREIEE DR
(As of July 2007)
Membership Financial Resources H7f Ratio of Persons Covered by
Insuring Person [the insured family Health and Medical Care Service
Schemes RERE members of the insured] Insurance Premiums Governmental Subsidies for the Elderly
HIER (1,000 persons) ZANRRERT RE
(End of March 2006) | MIAE# [ANAZKIE] (FA) (PR = EEaE - B DEIE (%)
(End of March 2006) (End of March 2005)
8 Manaaed b 35,650 13.0% of benefits
S the ov%rnmgnt State { 19,1 56} 8.2% (16.4% of insurance 4.2
0| 8 9 16,493 benefits for the elderly)
o
S % Managed b Health insurance 30,119 Fixed rate
2 % an assgciat\c\)/n associations [ 15,054} - (Subsidized from 1.9
i 6} 1,561 15,065 the national coffers)
)
£ | The insured, as provided in 25 Daly rat;e 1(51‘(3; grade) 13.0% of benefits
Paragraph 2 of Article 3 State { 15 ] Dally rate (13th grade) (16.4% of insurance 4.4
Health Insurance Act 10 54 9 benefits for the elderly)
¥3,010
) 168
Seamen's insurance State [ 65 J 9.1% Fixed rate 6.5
103
- National public officer | 21 mutual aid associations -
o8 9,587
g g Local public officer 54 mutual aid associations [ 4,424 } - None 35
= 5,163
2 = . 1 mutual aid
Private school personnel -
association
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Schemes

IR

Insuring Person

RRE
(End of March 2006)

Membership
[the insured family
members of the insured]
(1,000 persons)
MAEH [AARE] (FA)
(End of March 2005)

Financial Resources B3R

Ratio of Persons Covered by

Insurance Premiums

Governmental Subsidies

EE& - 8

Health and Medical Care Service|
for the Elderly
EARREFRNRE
DEIE (%)
(End of March 2005)

Farmers, self-employed
persons, etc.

insurance

Municipalities 1,835

Health insurance
associations 166

National health

Retired workers subject
to employees’ insurance

Municipalities 1,835

51,627

Municipalities
47,693
National health
insurance associations
3,934

Each household records
appropriate figures
according to its ability to
bear expenses.
Computation methods
differ sommewhat among
insuring parties.

43% benefits

32% to 55%
of benefits

None

Health and medical care for the
elderly

[Conducting party]

Municipality ) 2467 National : Prefectural : Municipal (End of February 2006)
National health insurance 4 - 1 1
associations . 10.9
11,402 '

(End of February 2006)
13,869

Employees’ insurance

[Party bearing the expenses]

- Insured person under each system 50%

+ Public funds 50%

(Breakdown of public funds)

The Ratio of Those Covered by
the Medical Insurance for the
Elderly in the Total Population

HWAOICHHBEANRRE
EENREDEIE (%)

Source: Ministry of Health, Labour and Welfare, Annual Report on Health, Labour and Welfare, 2007.

Notes: 1) The health and medical care service system for the elderly is applicable to those 75 years old and over who join a medical insurance system (except those belonging to the household
subject to the livelihood protection system, from whom the National Health Insurance Act is not applicable) and those between 65 and 74 years old who are bedridden for an extended

period of time. The ratio of membership and persons receiving the health and medical care service for the elderly are current figures.
2) Afixed rate of government subsidy is received through national health insurance associations for those who have received approval for exception from health insurance and who have

become new participants on September 1, 1997 or later, and by their families, at rates equivalent to those of the government health insurance system.
3) Figures of members (as of the end of March 2006) are preliminary figures.
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-0 Long-term Care Insurance System

C EREGIE OHE

Service Provider Organization

Home care services

+Home help service

+Home-visit bathing service

+Home-visit nursing

+Home-visit rehabilitation

+Day rehabilitation service
+Management guidance for in-home care
+Day service

+ Short-stay daily-life service

- Short-stay medical service

- Daily-life care service in specified facilities
- Sale of specified assistive devices
+Rental services for assistive devices

Facility services

+Welfare facilities for the elderly requiring care
(special elderly nursing home)

+Health service facilities for the elderly requiring
care (health care facility for the elderly)

+ Sanatorium type medical care facilities for the
elderly requiring care

Community-oriented services

+Home help services at night

- Day service for the elderly with dementia

+Small-scale and multifunctional in-home care

+ Daily-life group care for the elderly with
dementia

- Community-oriented daily-life care service in
specified facilities

+Community-oriented daily-life care service in
welfare facilities for the elderly requiring care

Other
+ Allowance for the home renovation

o Certification on long-term care need
e Implement in municipalities

[ Certification of long-term care need may be implemented ]

over wider areas or contract to prefectures.

o Creating long-term care service plans
© Support planned use of care services

Using services

IX . Social Security - X. ft&RE

service

+Nursing care prevention home-visit service
+Nursing care prevention home-visit

rehabilitation

+Nursing care prevention day rehabilitation

service (day-care-service)

+Nursing care prevention management

guidance for in-home-care

+Nursing care prevention day service
+Nursing care prevention short-stay daily-life

service

+Nursing care prevention short-stay medical

service

+Nursing care prevention daily-life care service

in specified facilities

+Nursing care prevention allowance for

purchasing assistive devices

+Rental service of nursing care prevention

assistive devices

User's co-payment

Nursing care prevention services
+Nursing care prevention home-visit bathing

Community-oriented nursing care prevention

services

+Nursing care prevention day service for the
elderly with dementia

*Nursing care prevention small-scale and
multifunctional in-home care

+Nursing care prevention daily-life group care
for the elderly with dementia

Other
+ Allowance for home renovation
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Insured

Secondary insured (Age 40 to 64) 43 million people (FY 2006-2008)

1 Insurance premium

Insurance premium l
Standard collection Special collection

* Insurance premium for non-elderly
people are borne by business and
the National Treasury in the same
way as for medical insurance.

Lump-sum payments
(to be pooled throughout the country)

About 80% of
the population
targeted

About 20% of
the population
targeted

Municipalities / Special wards Payment

Insurance premium for non-elderly (31%)

Support for municipalities Evaluation, Payments, etc.

* 5% of cost sharing by the national government which is adjusting subsidy increase or decreases according to the number of persons at 75 year-old and over, and the income level of the dderly.
Benefits for facilities (3 elderly care insurance related facilities and specified facilities) are undertaken 20% by the national government and 17.5% by prefectures.

Source: Ministry of Health, Labour and Welfare, Annual Report on Health, Labour and Welfare, 2007.
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71 Employment Insurance System

ERRBREEORE

(As of October 1, 2007)

Employment Insurance
ERRBRHIE

Services
£

Services for Services for

employment developing
stabilization human resources
ERRER% BENRREE

Unemployment Benefit, etc.

KESHRN
Job applicants’ Employment Study and Employment
benefits promotion training benefits  continuation
SKREGE 41T benefits HBEVRAT benefits
PR JE R fkisEia T

,_!

Basic allowance
HAFY

Job applicant’s benefits
for the older persons

HBERBELNE

Job applicants’ benefits
for insured day laborers

HES@KREERTE

Job applicants’ benefits
for specially insured
persons in
short—term employment
EHERSAREERNE



Benefits System for Qualified Workers Z#5E&E&E ICH T D51 1E%R

(1) Duration of benefits for separated” workers having
specified recipient qualification. (category (3) excluded)

(2) Duration of benefits for separated
workers not faling under category (1)
(category (3) excluded)

(3) Duration of benefits for
separated workers having
difficutty finding a job

HEZHREREICHT 2 A (3)ER<) REZHEREUNDEDIC MBRBE LG ERE(C
X319 et B ((3)&BR<) X9 iR B

_Term of gg% Under 30 30-44 35-44 45-59 60-64 All ages Under 45 45-64
Insurance coverage 30m% A 30-4475% 35-447% 45-597% 60-647% 2FH ASRR AR 45-647%
HWRRE T > 14 ' '

Less than 1 Year 18R 90 days 90 days 90 days 90 days 90 days 90 days 150 days 150 days
1-4 Years 1-44F 90 days 90 days 90 days 180 days 150 days 90 days 300 days 360 days
5-9 Years 5-9%E| 120 days 180 days 180 days 240 days 180 days 90 days 300 days 360 days
10-19 Years 10-194E| 180 days 210 days 240 days 270 days 210 days 120 days 300 days 360 days
20+Years 20 E — 240 days 270 days 330 days 240 days 150 days 300 days 360 days

Source: Ministry of Health, Labour and Welfare.
Notes: 1) Workers having specified recipient qualification are those who were obliged to be separated through bankruptcy, dismissal, etc.

Contribution Rate {RF&#}5

(As of 1st April 2007)
Agriculture, forestry &

gengral fisheries, Sake Brewing Construction
- ﬂgg')cg# Industry %
BMKESR. BRsEx
Insured person WIRRE 6/1000 7/1000 7/1000
Employer EETE 9/1000 10/1000 11/1000
Total st 15/1000 17/1000 18/1000

Source: Ministry of Health, Labour and Welfare.
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22 Employment Insurance Statistic

IX.. Social Security - X. ft&RE

| ERREEZRE
1960 1970 1980 1990 2003 2004 2005
General Employment Insurance — % E B R
. . 1)
Applied establishment " (1,000) 361 692 1313 1,734 2,006 2,001 2,001
BASEAMHK (F)
1)2)
Insured worker™ {1,000 workers) 12,735 21,118 25,339 31,569 33,939 34,603 35,234
BIRBREER (FA)
9
Recipients™*(1,000 Woﬁers) _ 375 499 663 482 839 682 628
SHREEAE (TA)
. 4) .
Total basic alowance™ {oifon Ve;l 36.4 147.3 731.1 6685 14478 10506 940.9
ERFUTHRE (HEM)
Rate of beneficiary (%)
29 23 26 16 24 20 18

EARZHE

Source: Ministry of Health, Labour and Welfare, Annual Report on Employment Insurance Activities.

Notes: 1
2

3
4
5

) Figures are as of the end of each fiscal year
From fiscal 1985 on, this includes continuously insured older people.
It shows monthly average.

)
)
) Extended benefits and special case training are excluded (only predetermined number of days of benefit).
)

Rate of beneficiary is calculated as follows:

Rate of beneficiary = Recipients of basic allowance / (Insured worker + Recipients of basic allowance) x 100 (%)
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73, Industrial Accident Compensation Insurance System

HEE K ERRARIEOME

[

Payment for employment
injury and commuting injury,
special payment, etc.

Industrial Accident Compensation Insurance
! Applicable to all business hiring workers

I Number of applicable workplaces (at the end of 2005)
about 2.63 million
Number of applicable workplaces . (at the end of 2005)

about 49.2 million

Revenue source

Insurance premium (total wages x premium rate ) premium rate
[(depending on the business category) 4.5/1,000 -118/1,000

to be fully borne by employers (government subsidies may be available)

— Revenues from insurance premiums ¥ 1,101.3 billion (budget for 2007)

(2005)

Number of recipients 608,030

Number of pension recipients 221,684 ~ (as of the end of 2005)

Special Admission

[ Employers of smaller businesses, one-man foreman and their
family workers, workers dispatched overseas ]

Services

— Payment of Benefits —

| Employees' Welfare __|

} When a worker is absent
— from work to receive
medical treatment

When a worker becomes
disabled, according to the
level of disability

When an injured worker
dies

When a worker's family
member requires
constant or periodic care

| Abnormal findings in
brain and heart

_ Help injured workers
return to society

|_ Provide relief for injured
workers

| Ensure safety and health
at the workplace

. Social Security - X. & RE

+ Additional special benefits
- special benefits for absence from work
- special lump-sum payment
+ special pension

Notes: 1) The standard daily rete is the amout computed by
dividing the aggregate of wages paid an injured
worker for three months immediately before he
suffers injury by calender days for the three month
(¥ 4,080 at a minimum).

2) For the standard daily rate for pension and long-
term (18 months) medical treatment, the maximum
and minimum limits are determined by age group.

3) There are merit systems that increase or decrease
health care rate (amount of insurance premium)
according to the balance of industrial accident
insurance for each business (40% for persons
occupied construction business that are for
persons occupied in continual businesses and
businesses for a definite term which is included
package businesses for a definite term, 35% for
persons occupied in logging business that is
businesses for a definite term which is included
package businesses for a definite term).
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" Industrial Accident Compensation Insurance Statistics

HEE K ERRERRERRE

92

1970 1980 1990 2003 2004 2005
Applied establishment”
1,202,447 1,839,673 2,421,318 2,632,411 2,627,510 2,630,805
BEREESH
Insured person”
) 26,530,326 31,839,595 43,222,324 47,922,373 48,552,436 49,184,518
BRABEER
Received insured amount (milion yen)
152,036 823,021 1,515,078 1,040,725 1,044,661 1,067,643
RERINKERE (BAM)
Benefit case
4,861,903 5,414,975 5,166,480 5,360,775 5,391,028 5,411,047
IRBRBHA 2R
Benefit amount (milion yen)
122,019 567,288 753,128 787,034 777,261 772,304

REpHaN £ (BHH)

Source: Ministry of Health, Labour and Welfare, Monthly Report on the Industrial Accident Statistics.
Note: 1) Figures are as of the end of each fiscal year.
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