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The aim of this booklet is to present a profile of the average Japanese
worker through selected statistical figures.

It contains labour statistics relevant to successive stages of a worker's life
from school graduation and entering an enterprise to reaching his/her
retirement age and receiving a retirement allowances. Almost all the
statistics are based upon official sources. The statistics on employment,
wages and working hours constitute the core of this booklet.

As it is a matter of great concern presently, the booklet also contains
statistics on the increase of female and non-regular workers, as well as
changes in the employment structure.

Diagrams and graphs are utilized for aiding visual understanding, and
statistics of major countries are included to enable international comparisons
to be made.
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I. Economic Environment . |. EREBDIKR

1 Gross Domestic Product and Real Economic Growth Rates

T ENREE S REREMRE

GDP (at current prices) EPIFA4EEE (R {MAS )

Per Capita National Income Population Real Econgmic Grovvtg Rate
A0 OEEFE (USS) AB sSinRes ()

2002 (US$hillion) 2000 2001 2002 2004 (million) 2000 2001 2002
Japan 3,972.4 27,493 23,840 22,836 127.8 2.8 0.4 —0.4
United States 10,083.2 27,946 28,175 28,686 297.0 3.8 0.3 2.4
France 1,431.2 16,071 16,223 17,377 60.4 3.8 2.1 1.2
Germany 1,984.0 16,838 16,576 17,921 82.5 2.9 0.6 0.2
Italy 1,184.2 13,486 13,817 14,878 57.3 3.1 1.8 0.4
United Kingdom 1,566.8 18,728 18,779 20,610 59.4 3.1 2.1 1.8
China 1,237.1 — — — 1,313.3 8.0 — —
Indonesia — — — — 2226 49 3.3 —
Malaysia 94.9 3,517 — — 24.9 8.3 0.4 —0.7
Singapore 87.0 — — — 4.3 10.3 —2.0 —
Thailand 126.5 — — — 63.5 4.6 1.8 5.4

Sources: OECD, National Account Vol.1, 2004. Economic Social Research Institute Cabinet Office Government of Japan, National Accounts for FY2004.
IMF, International Financial Statistics June 2003.
IMF, International Financial Statistics Yearbook 2003.
UNIFPA, State of World Population Report 2004.
Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Labour Force Survey.
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2 Gross Domestic Product (2003)

| EPREEDRER (2003%F)

(trillion yen) (trillion yen)
Output Approach to GDP  Arate of increase over Expenditure Approachto GDP A rate of increase over
the preceding year the preceding year
£EFENSIRATGOP MHIFENE (%) SUHHEIN' SIRATGDP SRIEIENE (%)
1. Industries EE 514.1 2.7 Private Final Consumption Expenditure ERRIFRAQHEZH 291 0.2
Agriculture, forestry & fisheries BMKES 7.6 -89 Government Final Consumption Expenditure 899 1
Mining FIES 1.0 2.5 BFRISHEESL ) )
Manufacturing BE%E 130.6 9.6 Gross Domestic Fixed Capital Formation 126.2 0s
Construction BB 34.6 -2.0 ENHREEEATER ) )
Electricity, gas and water supply BB&U - R - K& 16.1 04 Changes in inventories EEERIEM -0.2 —
Wholesale and retail trade 5% - I\TEE 71.7 —15 Exports of Goods and Services B - U—EROHH 60.7 9.1
Finance and insurance ERb - RRE 36.7 34 (Less) Imports of Goods and Services 0.1 19
Real estate EIESE 67.5 1.4 (%) M8 - U—EXD@A ) )
Transport and communication B - BEE 40.6 1.6 Gross Domestic Expenditure (GDE) EIPIf&3zi (GDE) 517.7 1.3
Services activities T—EAX 107.4 17 Source: Economic and Social Research Institute, Cabinet Office Annual Report on National
2. Producers of Government Services BTt —E 2 4EEH 47.5 1.2 Accounts, 2005.
Electricity, gas and water supply 56 32
B - AR - KEE ) )
Services activities PY—EXE 13.8 0.2
Government NG 28.1 1.3
3. Producers of Private Non—Profit Services for Households 101 24
NREREFEEN T —EXEEE ) ‘
Education BB 4.8 1.4
Others DAl 5.2 33
Total Mgt 571.7 2.6
Import Duties, Imputed Interest, Discrepancies, Etc. 58 _
BAB. REBHTF. TRE )
Gross Domestic Product EERE (GDP) 545.9 2.5

I. Economic Environment . |. EIREEDIRR
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I. Economic Environment . |. EREBDIKR

3 Mining and Manufacturing Production Index

SRR

(1995 = 100)

1985 1990 1995 2000 2001 2002
Japan 84.6 105.3 100.0 104.4 97.6 96.2
United States 77.0 86.5 100.0 129.1 124.6 123.6
France 87.9 100.4 100.0 115.5 1171 115.9
Germany" 88.1 103.2 100.0 1134 1133 111.8
Italy 79.4 93.5 100.0 108.2 - -
United Kingdom 82.8 941 100.0 105.9 103.6 100.0
Malaysia 75.3 59.6 100.0 148.2 142.0 147.9
Singapore? 36.9 67.4 100.0 141.4 125.0 135.7

Source: IMF, International Financial Statistics Yearbook 2003.
1) Data prior to 1990 refer to former F.R. of Germany. Data after 1995 refer to all Germany.

Notes:

2) Manufacturing only.
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4 Consumer Price Index

© HEEImES
Index 54 (1995 year = 100) Rate of increase =53

1985 1990 1995 2001 2002 1986-1990 1990 1995 2001 2002
Japan 87.4 93.5 100 100.8 99.8 1.2 3.1 —0.1 —0.7 —0.9
United States 70.6 85.7 100 116.2 118.0 3.6 5.4 2.8 2.8 1.6
France 77.0 89.6 100 108.0 110.1 2.6 3.4 1.8 1.6 1.9
Germany" 80.1 85.7 100 109.6 111.0 1.4 2.7 1.7 2.5 1.3
Italy 59.4 78.3 100 115.9 118.8 4.5 6.5 52 2.8 2.5
United Kingdom 63.5 84.6 100 116.3 118.2 5.2 9.5 3.4 1.8 1.6
Indonesia 455 65.3 100 255.9 285.2 6.3 7.8 9.4 12.0 11.5
Malaysia 75.3 82.3 100 118.3 120.5 1.6 2.6 3.4 1.4 1.8
Singapore 82.7 88.1 100 105.6 105.2 1.6 3.5 1.7 1.0 —0.4
Thailand 65.4 79.1 100 125.1 125.8 3.5 6.0 5.8 1.7 0.6

Source: IMF, Inter

| Financial S

istics Yearbook 2003.

Note: 1) Data prior to 1990 refer to former F.R. of Germany. Data after 1995 refer to all Germany.

I. Economic Environment . |. EIREEDIRR
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Il. Population / Labour Force . . AQ - %5@EH

5 Total and Economically Active Population (2003)

A0, RFEEALO (2003%F)

14

(1,000 persons, %)

Total population Active population Activity rates (%) Number of Unemployed Unemployment rate (%)

AL EREREAL EEIES REEH REE
Japan" 127,580 66,660 52.2 3,500 5.3
United States? — 146,510 — 8,774 6.0
France" 59,900 27,125 45.3 2,656 9.7
Germany"-3) 82,502 40,195 48.7 4,023 10.0
Italy? 57,478 24,229 42.2 2,096 8.7
United Kingdom # 58,337 29,235 50.1 1,414 4.8
Korea® — 22,916 — 777 3.4
Singapore® 2,150 — 116 5.4

Source: ILO, LABORSTA
Notes: 1) Persons aged 15 years and over.
2) Persons aged 16 years and over. Excluding armed forces.
3) May of each year.
4) Economically active populations figures are those excluding persons aged under 16 years. March - May of each year.
5) Persons aged 15 years and over.Excluding armed forces.
6) Persons aged 15 years and over. June of each year.



6 Growth of Population

T AO0DH#E

1950 1960 1970 1980 1990 2001 2002 2003 2004
84,115 94,302 104,665 117,060 123,611 127,291 127,435 127,619 127,687

Total population (1,000 persons)" 2
AOfE (FA)

Births (per 1,000 persons)?

28.1 17.2 18.8 13.6 10.0 9.3 9.2 89 8.8

AR (AOTH)

Deaths (per 1,000 persons)?

10.9 7.6 6.9 6.2 6.7 7.7 7.8 8.0 8.1

FETE (AOFH)

Life expectancy at birth (year)? %
Male B 59.57 65.32 69.31 73.35 75.92 78.07 78.32 78.36 -
Female ko4 62.97 70.19 74.66 78.76 81.90 84.93 85.23 85.33 —

Sources: Ministry of Health, Labour and Welfare, Overview of Health and Welfare Statistic. Ministry of Public Management, Home Affairs, Posts and Telecommunications, Statistics Bureau, Report on
the National Census.

Notes: 1) Population figures from 1950 to 1990 are from national census.
2) Totals for 1980 and after include population of unknown age.
3) This is for Japanese nationals and does not include foreign nationals in Japan. From 1980, Okinawa is also included.

Il. Population / Labour Force . . AOD - 55



Il. Population / Labour Force . . AQ - $5@EH

Changes in Population Pyramids: Medium Population Growth

7. - . -
AOES= v R (FfiitEEr)
2000 2025 2050
Male Age Female Male Age Female Male Age
- 100 A - 100 - - 100 o
- 95 A F 95 A F 95 o
F 90 A F 90 A - 90 -
- 85 A - 85 A - 85 -
- 80 A - 80 - - 80 -
F 75 A - 75 A - 75 4
F 70 A - 70 A - 70 4
F 65 A F 65 A F 65 o
- 60 - 60 - - 60 -
- 55 1 - 55 1 - 55 A1
F 50 A - 50 - 50 -
- 45 A - 45 A - 45 4
- 40 A - 40 A - 40 4
F 35 A - 35 A - 35 4
- 30 - 30 1 r 30 A
F 25 A - 25 A - 25 4
- 20 A - 20 A - 20 A
F 15 A - 15 A - 15 4
- 10 A - 10 A - 10 4
F 5 A F 5 A -5 4
0 0 0
1,200 1,000 800 600 400 200 0O 0 200 400 600 800 1,0001,200 1,2001,000 800 600 400 200 0 0 200 400 600 800 1,0001,200 1,2001,000 800 600 400 200 0 0 200 400 600 800 1,000 1,200
Population (1,000 persons) Population (1,000 persons) Population (1,000 persons)

Source: National Institute of Population and Social Security Research, January 2002, Population Projections for Japan.



Labour Force Participation Rate by Sex and Age Group

% - FERERBIFEHEROHR
(%) 98.1 98.1 97.6 e
100 ~ 97.2 . . 6 96.7 962 935 1975 100 ~ e 1975
8 97.2
L 096.6 96.8 97 95.7 2004 2004
80 80
60 60
40 44.4 40
29.2
20 20
15.3
16.6 16.3 12.9
0 1 1 1 1 1 1 1 1 1 1 J O 1 1 1 1 1 1 1 1 1 1 J
15-19  25-29 35-39 45-49 55-59 65- 15-19  25-29 35-39 45-49 55-59 65-
20-24  30-34 40-44 50-54 60-64 (Age) 20-24  30-34 40-44 50-54 60-64 (Age)

®
Male w Female ?

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Statistics Bureau, Labour Force Survey.

Il. Population / Labour Force . . AOD - 55 17



T BEE (B5mLL) DA - HEHER

Il. Population / Labour Force . . AQ - $5@EH

9 Ratio and Labour Force Participation Rate of Persons 65 Years Old and Over

(%)
Ratio to Total Population £ A SR Participation Rate 55&) /1R
1980 1990 1995 2000 2010 2025 2050 Male Female
Japan 9.0 12.0 14.6 17.2 22.4 29.2 36.5 31.1 13.2 (2002)
United States 11.2 12.2 12.3 12.3 12.8 17.8 20.0 17.8 9.9 (2002)
France 14.0 14.0 15.1 16.0 16.5 22.0 26.4 3.3 2.5 (2002)
Germany 15.6 15.0 15.5 16.3 20.2 23.8 28.0 4.5 1.7 (2001)
Italy 13.1 15.3 16.6 18.1 20.6 255 34.4 6.1 1.6 (2001)
United Kingdom 15.1 15.9 16.0 15.9 16.4 19.6 233 7.8 9.3% (2002)

Sources: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Director-General’s Secretariat, Annual Report on the labour Survey.
UN, World Population Prospects : The 2002 Revision.
Ratio of elderly to population was calculated by dividing population 65 years old and over by the total population.

Notes:

* Figures include persons aged 60 and over.
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10 Employment Service (Excluding New Graduates)

T —IREESEBTIRR IR ZERL)

1965 1970 1980 1992 1993 1994 1995 1996
New opening rate (A) R ABE 0.88 1.61 1.07 1.61 1.20 1.08 1.06 1.19
Active opening rate (B) BKAMEE 064 1.41 0.75 108 076 064 063 070
Proportion of placements to applications (C) FEE (%) 11.8 14.8 7.9 7.6 6.7 6.5 6.5 6.5
Job orders filling rate (D) FEE (%) 18.6 10.5 10.5 7.0 8.8 10.2 10.3 9.2

1997 1998 1999 2000 2001 2002 2003 2004
New opening rate (A) B ONEES .20 0.92 0.87 1.05 1.01 0.93 1.07 1.29
Active opening rate (B) BMKAMLER 072 053 048 059 059 054 064  0.83
Proportion of placements to applications (C) mEE (%) 6.4 5.7 5.7 6.2 6.1 6.1 6.8 7.5
Job orders filling rate (D) FEER (%) 8.9 10.9 11.9 10.6 10.2 11.3 10.5 9.1

Source: Employment Security Bureau, Ministry of Health, Labour and Welfare, Report on Employment Service.

Notes: 1) Monthly average.

2) New openings Placements
= — C= - - x 100
New applications Active applications
B Acﬁve opgnlngs D= P.Iacements «100
Active applications Active openings

lll. Employment . . EA
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lll. Employment . . EA

1 Labour Force Status

" BESIRE

20

Male and Female BLEt (10,000 persons)

1965 1970 1980 1990 1998 1999 2000 2001 2002 2003 2004
Total employed FhESZST 4,730 5094 5536 6249 6514 6462 6446 6,412 6,330 6,316 6,329
Self-employed workers BEzxF* 939 977 951 878 761 754 731 693 670 660 656
Family workers RIEEEE 915 805 603 517 367 356 340 325 305 296 290
Employees ER#& 2876 3,306 3971 4835 5368 5331 535 5369 5331 5335 5355
Unemployed SERREE 57 59 114 134 279 317 320 340 359 350 313
Labour Force participation rate (%) S&71% 65.7 65.4 63.3 63.3 63.3 62.9 62.4 62.0 61.2 60.8 60.4
Unemployment rate (%) SERREER 12 1.1 2.0 2.1 4.1 4.7 47 5.0 5.4 5.3 4.7
Male B

1965 1970 1980 1990 1998 1999 2000 2001 2002 2003 2004
Total employed shEEST 2,852 3,091 3,394 3,713 3,858 3,831 3,817 3,783 3,736 3,719 3,713
Self-employed workers BEET 666 692 658 607 537 538 527 506 495 488 487
Family workers RiEEFEE 223 186 112 93 66 66 63 60 58 58 58
Employees BER#&E 1,963 2210 2,617 3,001 3,243 3,215 3216 3,201 3,170 3,158 3,152
Unemployed SERRES 32 38 71 77 168 194 196 209 219 215 192

Labour Force participation rate (%) &35 81.7 81.8 79.8 77.2 77.3 76.9 76.4 75.7 74.7 74.1 73.4
Unemployment rate (%) FERREEX 11 1.2 2.0 2.0 42 4.8 4.9 5.2 5.5 5.5 4.9




Female Eogis

1965 1970 1980 1990 1998 1999 2000 2001 2002 2003 2004
Total employed ThEEST 1,878 2,003 2,142 2,536 2,656 2,632 2,629 2,629 2,594 2,597 2,616
Self-employed workers BEXx 273 285 293 271 224 217 204 187 175 172 169
Family workers RIENEEE 692 619 491 424 301 291 278 265 247 238 232
Employees ERE 913 1,096 1,354 1,834 2,124 2,116 2,140 2,168 2,161 2,177 2,203
Unemployed SERREE 25 21 43 57 111 123 123 131 140 135 121
Labour Force participation rate (%) %&)71% 50.6 49.9 47.6 50.1 50.1 49.6 493 49.2 48.5 483 483
Unemployment rate (%) SERKREE 1.3 1.0 2.0 2.2 4.0 45 4.5 47 5.1 49 4.4

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Labour Force Survey.
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Number of Establishments and Number of Persons Engaged by Size of Employment

12 ssmanimemy. e
Size of establishment Number of Number of Trends i/n numbers of employed
v establishments employed REEEHDHER

EEEEPTH EEEH 1991 1996 2001
All sizes ERIE 5,729,209 52,159,347 60,019,163 62,781,253 60,158,044
1-4 persons 1-4\ 3,526,725 7,594,776 9,356,339 9,012,155 8,422,537
5-29 persons 5-29. A 1,912,072 20,161,597 22,260,846 23,469,773 22,538,629
30-99 persons 30-99.A 230,413 11,343,947 12,958,398 13,858,140 13,433,701
100-299 persons 100-299 A 42,981 6,793,309 7,573,137 8,166,003 7,973,693
300 persons and over 300 A E 9,720 6,265,718 7,870,443 8,275,182 7,789,484

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Establishment and Enterprise Census of Japan, 2004.



13 Number of Employees by Industry

| EERERE
(10,000 persons)

1950 1960 1970 1980 1990 1999 2000 2001 2002 2003 2004
Male Female

Total 5 1,265 2,370 3,306 3,971 4,835 5,331 5,356 5,369 5,331 5,335 5,355 3,152 2,203

Agriculture and forestry 2 B 56 94 29 30 29 33 34 38 39 39 36 20 16

Non-agricultural industries ? JEERME 1,208 2,276 3,277 3,941 4,806 5,298 5,322 5,331 5,292 5,296 5,319 3,132 2,187

Fisheries pES 22 26 18 15 13 7 8 9 9 9 7 6 1

Mining 2 fies 48 42 18 10 6 6 5 5 5 5 4 3 1

Construction 5t 88 198 305 427 462 544 539 520 504 493 476 404 72

Manufacturing 2 BhEE 451 799 1,144 1,135 1,306 1,223 1,205 1,185 1,131 1,091 1,066 728 338

Wholesale and retail trade;

financing and insurance; and real estate 162 449 731 1,003 1,288 1,428 1,426 1,423 1,408 1,189 1,180 591 589
TS - TR, ERL - RIRZE. TEIEXK?

Transport and communication and

electricity, gas, water and heat supply 161 237 340 362 384 423 427 421 415 503 502 404 98
EE - BIEE. BRI - AR KE - Bite

Services activities 2 H—E R 175 388 558 788 1,142 1,434 1,478 1,536 1,570 682 716 404 312

Government N 120 — 161 199 195 214 214 211 217 227 233 185 48

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Labour Force Survey 2004.
Notes: 1) Figures for 1980 and thereafter include those for Okinawa prefecture.
2) As a result of the revision of the Japan Standard Industry Classification, there are discrepancies between the figures before 2002 and after 2003.
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14 Number of Employees by Occupation

| BERIERER

24

(10,000 persons)

Employees 1970 1980 1990 2000 2001 2002 2003 2004
ERE (Ratio #&AYLL %)
Professional and technical workers B - FRITBOMSEIESEE 246 364 594 754 770 785 802 814 (15.3)
Managers and officials BN EE 131 217 234 200 198 183 182 186 (3.5)
Clerical and related workers EBEEE 723 867 1,088 1,233 1,198 1,177 1,182 1,197 (22.5)
Sales workers BRFEIEEE 344 497 680 736 794 776 769 757 (14.2)
Agricultural, forestry, and fisheries workers B - RS 42 40 39 38 43 45 45 42 (0.8)
Mining workers? BRIREES 10 4 2 3 3 3 4 3 (0.1)
Workers in transport and communications occupations B - BIENSEE 219 229 216 207 201 198 196 188 (3.5)
Craftsmen, manufacturing and construction workers IRRET - BhE - BERMEEE 1,123 1,260 1,342 1,318 1,265 1,231 1,205 1,189 (22.4)
Labourers? HIREEE 199 148 245 315 320 318 322 329 (6.2)
Protective service workers and service workers? R - U—EXBERES 267 342 384 532 559 584 596 615 (11.6)

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Statistics Bureau, Labour Force Survey.

Notes:  Occupational categories were revised in the 1980 national census, and Labour Force Survey accordingly changed as follows from January 1981:
1) Previous “mining and quarrying workers” were renamed “mining workers”.
2) Previous “unskilled workers” were renamed “labourers”.
3) Previous “sanitation workers” included in the “protective service workers and service workers” category were included among “labourers”.
4) From 1980 and thereafter, Okinawa is also included.



15 Number of Employees by Sex and Education

" - ZPERERAER

(1,000 persons)
Ratio: 2002 (%)

1997 2002 2002FDEIG
Total BLEt 53,390 53,180
Male Total BFEt 32,256 31,392 100.0
Primary school and lower secondary school I\ 5,285 4,398 14.0
Upper secondary school =R 15,221 14,217 453
Junior college and higher professional schools Ly N == 2,511 2,858 9.1
College or university, including graduate school K% - KBz 9,213 9,900 315
Female Total ZFEf 21,134 21,788 100.0
Primary school and lower secondary school I\ - R 3,228 2,679 12.3
Upper secondary school [ST% 10,979 10,542 48.4
Junior college and higher professional schools JSP N 4,927 5,865 26.9
College or university, including graduate school K& - KZFR 1,979 2,684 12.3

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Employment Status Survey.
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16 Ratio of Older Employed Persons by Sex, Age, and Employment Contracts

. . $BTESEREREOSS

26

(%)
Sex and employment contracts 55-69 years
M - BESDORLAE old total 55-597% 60-647% 65-697%
= 55-69maaT
Male 5 100.0 100.0 100.0 100.0
Full-time? g 84.7 96.9 72.6 60.2
Short-time? Pl b 14.5 2.5 26.5 385
Short working hours in a day —HOFHERE AN 4.0 0.8 7.0 10.5
Short working days HHEBaHHEL 6.6 1.3 12.5 15.9
Short working hours in a daLand work\\ln_g dayi B 39 04 70 12.0
—HOFBEEAEL. BFBEKDEN
Female Z 100.0 100.0 100.0 100.0
Full-time" EBEN TS 56.7 64.7 46.4 39.5
Short-time? R 427 34.6 53.1 60.2
Short working hours in a day —BHOFERENEN 20.7 16.3 28.1 26.1
Short working days HEBaBHEL 6.6 6.2 6.4 8.8
Short working hours in a day and working days 154 12.0 196 253

—BoHBIEME<. BFAKHEL

Source: Ministry of Health, Labour and Welfare, Survey on Employment Conditions of Older Persons, 2000.
Notes: 1) Full-time workers refer to people who were holding full-time employment.
2) Short-time workers refer to part-time workers who have short daily working hours or short weekly working days.




17

| BEERRRERMEEOIE (M - FERERE)

Ratio of Older Employed Persons by Reason for Holding a Job (By Sex and Age Group)

Male 5B Female %«
Reasons for holding a job 55-69 years 55-69 years
ThEETER old total 55-597% 60-647% 65-691% old total 55-597% 60-647% 65-695%
55-695% AT 55-69m st
Total 5t 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
To get income BELDER 81.5 93.9 76.1 61.8 67.2 74.6 65.3 51.8
To earn a livelihood
R < 77.2 91.0 70.7 55.9 58.6 64.5 57.6 45.5
B EREDEEZMFFI DI
To supplement a livelihood
HSEACER BT 3.4 2.3 4.2 4.7 6.9 8.4 5.9 4.7
Others Z DAt 0.7 0.6 0.9 0.9 1.4 1.4 1.4 1.4
For health
B FOEH (BRECBLD BEE) 4.1 0.3 5.7 10.2 5.5 2.7 6.0 11.6
To enrich life or participate in society
HERRL). HEBHDD 5.7 2.5 7.3 10.7 1.4 10.5 11.6 13.3
For being asked or free
BENHD. BEICRBHAGBEDS 4.9 0.5 6.9 12.0 9.1 6.6 9.8 14.5
Others ZDAth 3.1 2.4 3.3 4.3 6.1 5.3 6.5 7.5

Source: Ministry of Health, Labour and Welfare, Survey on Employment Conditions of Older Persons, 2000.
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\[:}» Retirement Age System (2004)

ER. BERIR. —EEFERICHI I EFFRFIERNES (2004%F)

Enterprises which have
a uniform retirement 59 age and

lll. Employment . . EA

66 age and

Ratio of Enterprises by Industry, Size of Enterprise, and Retirement Age in the Future with Fixed

(%)

60 age and 61 age and 65 age and

Industry, size of enterprise e under 60age 61-64age 65 age over over over over
AN\
R, DR —EEEne somuT OO O1OAE OB conv comblr eimblLE  esELLE
EHTNDEE
Total st
Industries covered =t [96.8 100.0 0.7 90.5 2 6.1 0.4 99.3 8.9 6.5
Mining SEEE  [100.0 100.0 1.9 94.4 — 37 — 98.1 37 37
Construction HERE (926 100.0 0.8 875 13 10.5 — 99.2 1.7 10.5
Manufacturing S 99.6 100.0 0.3 94.3 1.2 4.2 — 99.7 5.4 4.2
Electricity, gas, heat supply and water BR AR - BME - KEXE [96.2 100.0 — 96.0 1.7 23 — 100.0 4.0 23
Information and communication EREEE (991 100.0 1.9 95.9 1.0 13 — 98.1 23 1.3
Transport iz [95.8 100.0 1.1 87.6 4.8 6.4 — 98.9 11.3 6.4
Wholesale and retail trade 7 - \FEE [97.0 100.0 0.2 93.9 1.2 43 0.4 99.8 5.9 4.7
Finance, insurance E=Rh - RERE [97.0 100.0 0.6 96.8 2.0 0.6 — 99.4 2.6 0.6
Real estate REPEEZE 90.3 100.0 — 93.3 2.5 4.2 — 100.0 6.7 42
Restaurant, lodging RBE. BHE (977 100.0 — 89.4 38 6.7 — 100.0 10.6 6.7
Healthcare, welfare E&E. @ik [94.6 100.0 — 85.2 33 11.5 — 100.0 14.8 11.5
Education, learning assistance BE. FBXEE  [956 100.0 4.6 90.5 1.1 3.8 — 95.4 5.0 3.8
Services activities (not elsewhere classified) U—EXZE (fECHEESNIELBD) 93.9 100.0 1.2 79.5 5.9 11.2 2.1 98.8 19.3 13.3
Over 5,000 employees 5,000 A E  [98.2 100.0 — 98.2 0.9 0.9 — 100.0 1.8 0.9
1,000-4,999 employees 1,000-4,999 A [98.1 100.0 0.2 95.8 26 1.4 — 99.8 3.9 1.4
300-999 employees 300-999A  [98.0 100.0 0.3 95.4 1.7 26 — 99.7 43 26
100-299 employees 100-299A  [97.4 100.0 0.3 92.9 33 34 0. 99.7 6.8 35
30-99 employees 30-99A  [96.4 100.0 0.8 89.0 22 7.5 0.5 99.2 10.2 8.1
Source: Ministry of Health, Labour and Welfare, Survey on Employ t Manag 2004.

Note:  Figures in [ ] show the ratio of enterprises which adopt fixed retirement age system among the enterprises that adopt retirement age system.



Ratio of Enterprises by Industry, Size of Enterprise, Retirement Age Class in Fixed Retirement Age System,

Presence and Absence of Employment Expansion System, Re-Hiring System, and Future Adoption (2004)
EER - IR, —EEFHICHIT DEFFiiER. IFERFE. BERTHEOEH. SROREFERNEFENEIS (20045F)

(%)
Enterprises with the system Enterprises without the system
HENDBEE HIEDEVEE
B whildh e Plan_ning to introduce system
i i BREFENDDEE No plans to
Industry, Size of enterprise, retirement age B WRIHEITTR i Er:)ggsrir;ennt Re-hiring  Adoption _— With both | Introduce
B - DEE. TEES fgi{;‘;& Total | sytem  Sstem ofboththe - ropy Thoon Rechiring  re-hiring |2, ST
= TE Ak =t only _only systems =t Total ST system and TRV
EHTNDEE gpgre  EANE MR 5 i _only extended
HIEDH D i ° ﬁ}%ﬁﬁ BEAHIE employment
aEon 0¥ TRE
Citii!
Uniform retirement age —EEFHIDEZE
Industries covered EEZEET [96.8] 100.0 73.8 13.2 47.6 13.1 26.2 6.8 0.8 2.8 3.1 194
Over 5,000 employees 5,000 A £ [98.2] 100.0 78.2 5.1 69.3 3.9 21.8 7.2 — 5.1 2.1 14.6
1,000-4,999 employees 1,000-4,999 A [98.1] 100.0 70.2 4.4 59.6 6.3 29.8 7.7 0.7 52 1.7 22.1
300-999 employees 300-999A  [98.0] 100.0 71.3 8.4 54.8 8.1 28.7 5.8 0.4 3.0 2.4 22.9
100-299 employees 100-299A [97.4] 100.0 77.6 10.7 54.0 12.9 224 5.1 0.7 2.4 2.0 17.2
30-99 employees 30-99A [96.4] 100.0 72.9 14.8 441 13.9 271 7.4 0.9 2.8 3.7 19.7
Mining Sk [100.0] 100.0 75.9 20.4 38.9 16.7 241 — — — — 241
Construction i [92.6] 100.0 79.7 19.0 44.4 16.3 20.3 6.3 0.8 2.1 34 14.0
Manufacturing BE%E  [99.6] 100.0 76.8 13.3 52.2 11.3 23.2 7.0 1.3 2.5 3.2 16.2
Electricity, gas, heat supply and water
B AR - BHS - kB [96.2] 100.0 81.9 2.3 76.3 3.4 18.1 3.4 3.4 14.7
Information and communication  15$REEE  [99.1] 52.2 7.5 37.4 73 47.8 8.0 03 2.7 5.0 39.8
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(%)
Enterprises with the system Enterprises without system
BN D HEZE fillaalZ NS
Enterprises which have Plan%rgggggugl\s;tem No plans to
Industry, Size of enterprise, retirement age &I R Er:ﬂ:’g;?)enm Re-hiring  Adoption With both | Introduce
EHTNHLH H ey mEmAE mEE M T esem TR SO hliew
HIEDH it s %i‘%ﬁé BEAHIE employment
HEDY 3 I
il

Transport BEZE  (95.8] 100.0 78.4 15.6 48.2 14.6 216 4.8 — 20 28 16.7

Wholesale and retail trade HFE - JGEE [97.0] 100.0 73.1 10.0 49.9 13.1 26.9 6.8 0.1 4.0 2.6 20.1

Finance and insurance TR RIRE [97.0] 100.0 58.6 5.0 48.6 49 414 4.0 0.4 2.5 1.1 37.5

Real estate TEEE  [903] 100.0 71.2 9.0 51.9 103 28.8 9.8 2.4 3.7 3.7 19.0
Eating and drinking place, accomodations

o — [97.7] 100.0 70.9 16.8 35.2 18.9 29.1 9.0 1.2 43 35 20.1

Medical, health care and welfare EEfE, @4k [94.6] 100.0 64.6 17.0 29.2 18.4 354 15.6 1.4 3.8 10.3 19.9

Education, learning support BB, FBXIEE  [95.6] 100.0 64.7 15.6 42.6 6.5 35.3 13.4 1.1 5.1 7.2 21.8
Services activities (not elsewhere classified)

HPRE (1o B UENE0) [93.9] 100.0 69.4 12.4 42.0 15.0 30.6 6.1 1.2 23 26 24.5

Retirement age 60 TEFEFRE6OmsT  [90.5] 100.0 74.0 12.4 49.3 123 26.0 6.5 0.9 26 3.0 19.5

Retirement age 61-64 age TELFEEHR61~645% [2.4] 100.0 82.6 232 37.1 222 17.4 1.1 0.2 10.9 — 6.3

Source: Ministry of Health, Labour and Welfare, Year Book of Labour Statistics 2004.
Figures in [ ] show the ratio of enterprises which adopt fixed retirement age system and retirement age class among the enterprises that adopt retirement age system.

Note:
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Companies with or without Maximum Employment Ages, and Proportion of Companies by Maximum

-11)» Employment Age (Where Applicable)
EREREROEE. ERERERITRENES

(%)
With an oldest hiring age
Enterprises which REERAFHZED TS .
have a uniform W|rt1h'no el
Division retirement age ﬁ%%%eﬁ
system 60 age 66 age s
X5 R LI Total and urder 66113%8 ngaﬁge 6$3aﬁge 6§4aﬁge GSS%e and over ﬁ%E\rE‘m\t
EhTOBRE  ° 60RELLT el | LYWL
Employment expansion system
26.3] 100.0/43.9 (100.0 2.9 2.0 3.6 4.2 0.8 75.2 1.3 56.1
R [26.3] ( ) 2.9 (2.0) (3.6) (4.2) (0.8) (75.2) (11.3)
Re-hiring system
— 60.6] 100.0/48.2 (100.0 2.2 2.3 8.6 8.1 0.9 69.6 8.3 51.8
BRI [60.6] ( ) 2 23) (8.6) 8.1 (0.9 (69.6) (8.3)
ployment M. t 2004.

Source: Ministry of Health, Labour and Welfare, Survey on Ei
Note:

g
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The numbers in [ ] are the rates of enterprises that have the service extension system or the re- employment system (including a combined use of the two systems).
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Ratio of Enterprises by Size of Enterprise, Range of Objective Employees of Employment
»x ) Expansion System and Re-Hiring System

HFERFIE. BERAREOEANREDHENTRAES

(%)
: ; Enterprises with All those who want All those in conformity to  Limited to those necessary
Such system, size of enterprise such systems in prindiple th f%wffg)y is_ta%dfé?s A;?:r gh%?mf% . %tg)e{%
I A cEAE(C NRF (2

L AR HENDERE BACLCRZEDE ~ EATSELE HOhEEs

Expansion system EERHIE
Total for all sizes of enterprise EERIRET [26.3] 100.0 24.8 14.0 58.2 1.1
5,000 employees and over 5,000 AL E [9.0] 100.0 6.7 30.0 56.7 6.7
1,000-4,999 employees 1,000-4,999 A [10.7]1 100.0 19.1 18.2 60.0 0.5
300-999 employees 300-999 A [16.5] 100.0 16.5 14.7 63.6 2.8
100-299 employees 100-299. A [23.7]1 100.0 19.8 13.8 64.1 0.8
30-99 employees 30-99.A [28.8] 100.0 26.8 13.9 56.2 1.0

Re-hiring system BEAE
Total for all sizes of enterprise EEEFURET [60.6] 100.0 20.6 15.9 59.8 1.7
5,000 employees and over 5,000 AL E [73.1] 100.0 13.5 30.2 49.0 6.5
1,000-4,999 employees 1,000-4,999 A [65.9] 100.0 13.0 24.7 59.8 2.3
300-999 employees 300-999.A [62.9] 100.0 10.0 19.8 67.8 1.3
100-299 employees 100-299 A [66.9] 100.0 18.5 15.6 63.7 0.9
30-99 employees 30-99.A [58.1]1 100.0 23.0 15.2 57.5 1.9

Source:  Ministry of Health, Labour and Welfare, Survey on Employment Management 2004.
Note:  Figures in [ ] show the ratio of enterprises which adopt system (including adoption of both the systems) among the enterprises that adopt retirement age system.



22 Number of Regular and Non-Regular Staff (2004)

" IER - FFIEREESRIREEEN (20045)

Employees excluding Non-regul/a\r Staj
executives I'E;%:;;g;g Part-tl iEIE;E@ﬁ%E oth
e = =S =1 art-time workers thers
RERER<RA= J— BEE. Z0fth
Number (10,000 persons) A%

Total &t 4,975 3,410 1,096 468
Male % 2,851 2,385 236 230
Female oy 2,124 1,025 860 238

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Report on the Labour Force Survey, 2004.
Note:  Regular staff refer to persons who are classified as ordinary members or regular members.
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Number of Short-Time Employees and Their Share in Total Number of Employees

v (Non-Agricultural Industries)
EIFEERAENUEREERELE GEEME)
1980 1990 1995 2002 2003 2004

Number (10,000 persons) A%

Total Bl 390 722 896 1,211 1,258 1,237

Male &8 134 221 264 376 397 380

Female ko4 256 501 632 835 861 857
Share (%) L=

Total 5 10.0 15.2 17.4 23.2 24.1 23.6

Male &8 5.2 7.5 8.4 12.1 12.8 12.3

Female ko4 19.3 27.9 31.6 39.7 40.7 39.9

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Report on the Labour Force Survey.
Notes: 1) Short-time employees are people who worked less than 35 hours during the reference week.

2) Number of short-time employees « 100
Number of employees (excluding temporary disability)

Share of short-time employees =



Number of Female Part-Time Employees and Their Ratio to the Total Number of Female Employees

24, — " — T
N— b5 1 A ZFERBHRUZORXFEAEHRMICEDDES
Female part-time employees Female employees
(10,000 persons) IN— b5 1 LLZFEREH TFEREHN (%)
3500 [ 39 ] 50
43,
42.2 42.0 42.0
3000 [— 409 40.4
] 40
2500 [ 31.1
2,014 2,028 1,996 2,011 2105 |
2000 [— 1,935 30
1,695
B 1,507
1500 — 20
1000 [— 817 846 891 816 845 850
| 69 584 1
500 .
O . 1 1 1 1 1 1 1 O
1987 1990 1999 2000 2001 2002 2003 2004

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Report on the Labour Force Survey.
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Part-Time Workers as a Proportion of Employees in Different Countries

4 SEDOREECEDHD/\— T I—DLHR
(%)

Japan United States United Kingdom  Germany France [taly
1990 9.5 8.3 53 2.3 4.4 3.9
Ratio of part-time employment (Male) 1995 10.0 8.4 7.3 34 5.6 4.8
MEBICHDD/I\—rIAT—DHE (58) 1997 12.9 8.3 8.2 4.1 5.9 5.1
2002 14.0 8.3 8.9 5.5 5.2 4.9
1990 334 20.0 — 29.8 21.7 18.2
Ratio of part-time employment (Female) 1995 34.9 20.3 40.7 29.1 24.3 21.1
MEBCHDD/I\—IAT—DHER (&) 1997 38.3 19.5 40.9 31.4 25.2 22.2
2002 41.2 18.8 40.1 353 241 23.5
1990 70.5 68.2 85.1 89.7 79.8 70.8
Women's share in part-time employment 1995 70.2 68.7 81.8 86.3 79.1 70.8
2= bIA LBBEICEDHDLFOHLE 1997 67.0 68.4 80.4 85.1 78.8 71.0
2002 67.0 68.2 78.8 83.7 79.5 74.4

Source: OECD, Labour Force Statistics 2003.



Trends in Number of Dispatched Workers

26. =
TREHBE DR
(persons)
1,800,000 .
e No. registered
1,700,000 = mizamy 791 080 1,986,974
1,600,000 - No. of workers not regularly employed (Work involving dispatch of general workers) o
1500000 |  SRAEALSIOBEBEH (—EEE OEELE)
e - - No. of regularly employed workers
1,400,000 - "%"Fﬁgﬁﬁ%‘fﬁl%ﬁl 1,449,352
1,300,000 - No. of regularly employed workers (Work involving dispatch of specialists)
1,200,000 | BREASEER (FEFHBEESRS)
1,100,000
1,000,000
900,000
800,000
700,000
600,000
2000001 7 hoo
400,000 = : 354,824
300,000 | J18787 264,220 21353 e 25
200,000 99421 112.340 146,703 179,774 161,275 4 T e 137,392 157,450 _ - 187,813 236,519
100,000 [ 69,996 308 820 o = 305 2885 o = o =55 e IERER] 150,781 138,887
68,883 | 69,630 ! 68,941 1 66,328 1 72,754 4 62,859, 1 1 1 )
1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 (FY)

Source:  Ministry of Health, Labour and Welfare
Note:  Data for the number of workers not regularly employed is converted for comparison with regular employment data. (Total annual working hours by all workers not regularly employed are divided
by total annual working hours per regularly employed worker.) 37
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27 Inflows of Foreign Workers

T RIS R S NS EA S EE

1985

1990

1994

1995

lll. Employment . . EA
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(1,000 persons)

1996 1997 1998 1999 2000 2001

Japan" 44.0 94.9 111.7 81.5 78.5 93.9 101.9 108.0 129.9 142.0

United Kingdom? 16.6 34.6 33.2 37.8 40.8 43.7 48.2 53.4 66.9 81.1

Germany? 334 138.6 221.2 270.8 262.5 285.4 275.5 304.9 333.8 373.8

France? 10.9 26.2 224 17.6 16.3 15.7 14.6 229 259 31.8
Sources: OECD, Trends in International Migration, 1997, 2000, 2003.

Notes:
2) Persons with work permission.

1) New immigrants in working visa status, excluding temporary residents and re-entrants.

3) The numbers of newly issued work permits. The data are basically of new immigrant foreign workers, contract workers and seasonal workers. The numbers cover the former West German terri-

tory in all of these years. Citizens of EU nations are excluded.

4) Aggregates of permanent workers and temporary workers staying for less than 6 months. Family members living with foreign workers entering the labour market for the first time are excluded.



28 Stocks of Foreign and Foreign-born Labour Force

T SIEASG@EAAO

(1,000 persons)

1985 1990 1994 1995 1996 1997 1998 1999 2000 2001

Japan" - - 105.6 88.0 98.3 107.3 119.0 125.7 154.7 168.8

United Kingdom? 808 882 864 862 865 949 1,039 1,005 1,107 1,229

Germany? 1,823.4 2,0251 2,559.6 2,569.2 2,559.3 3,575.0 - 3,545.0 3,546.0 3,616.0

France® 1,649.2 1,549.5 1,593.9 1,573.3 1,604.7 1,569.8 1,586.7 1,593.8 1,577.6 1,617.6
Sources: OECD, Trends in International Migration, 1997, 2000, 2003. Ministry of Justice Immigration Bureau's materials

Notes:

The unemployed included in other countries than the U.K. In principle, cross-border workers and seasonal workers are excluded.

1) For the numbers in parentheses, The Ministry of Justice Immigration Bureau’s materials were referred to. Estimated values including those who continued staying illegally.

2) The estimates are based on labour force surveys. Excluding the unemployed.

3) Including the umemployed and the self-employed.
4) The data are based on a labour force survey, as in March each year.

lll. Employment . . EA
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Trends in Labour Mobility
HEBEDHE

(%)

50 .
~— Rate of labour mobility

45 FEFEENE

40 - Rate of accession

35 AR

30 # —— Rate of separation
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20F,

15 : . 13 144 15.213.815.
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Source:  Ministry of Health, Labour and Welfare, Survey on Employment Trend.
Notes: 1) Rate of accessions = Number of hired employees
Number of regular employees
Rate of Separation =Number of separated employees
Number of regular employees
Rate of labour mobility = (A) + (B)
2) From 1991, Construction is included.

M-Z13_313,513.8“1415,114016.0151
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(A) (as of July 1)

(B) (as of July 1)



Trends in Number of Unemployed Persons by Reason for Job Seeking

4 BHpIRERFEROHE BIS)

(in 10 thousand) (%)
1980 1990 1997 1998 1999 2000 2001 2002 2003 2004

Reason for job seeking

KERIEFR
Total 8% 124 134 230 279 317 320 340 359 350 313
Quitted job by involuntary reason 34 33 54 85 102 102 106 151 146 118
FEEFRNERERICKDE  (27.4) (24.6) (23.5) (30.5) (32.2) (31.9) (31.2) (42.1) 41.7) (37.7)
Quitted job by voluntary reason 41 52 95 101 109 109 118 115 113 106
BERSHBICLDE  (30.3) (38.8) (41.3) (36.2) (34.4) (34.1) (34.7) (32) (32.3) (33.9)
Left school 8 6 12 15 17 18 17 18 20 18

FEAREWE (6.5 (4.5) (5.2) (5398 (5.4) (8.8) (©) (5.0) (5.7) (5.8)

Like to newly take up job for reasons

other than leaving school 1 36 >9 68 7 80 85 70 69 68

ZOMDE (8.9) (26.9) (25.6) (24.4) (24.3) (25) (25) (19.5) (19.7) (21.7)

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Labour Force Survey.
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31 Unemployment Rate by Age and Sex

T - FEPERBIRRE

42

(%)
1980 1990 2000 2001 2002 2003 2004
Total 5t 2.0 2.1 4.7 5.0 5.4 5.3 4.7
Male 5
Total INEt 2.0 2.0 4.9 5.2 5.5 5.5 4.9
15-24 15-247% 4.0 4.5 10.4 10.4 11.1 11.6 10.9
25-34 25-347% 1.9 1.8 5.0 5.5 5.9 5.9 5.7
35-44 35-447% 1.2 1.2 2.9 3.4 3.7 3.6 3.6
45-54 45-547% 1.4 1.1 35 3.7 43 4.0 3.6
55-64 55-647% 4.0 3.4 6.8 7.0 7.1 6.8 5.5
65 and over 65 E 2.2 1.4 3.2 3.2 2.9 33 2.6
Female keg
Total INEt 2.0 2.2 4.5 4.7 5.1 4.9 4.4
15-24 15-247% 3.2 4.1 7.9 8.7 8.7 8.6 8.3
25-34 25-347% 2.9 3.1 6.4 6.9 7.3 6.8 5.8
35-44 35-445% 1.7 1.8 3.7 4.1 46 4.8 4.4
45-54 45-547% 1.5 1.5 3.1 3.2 3.6 3.2 3.1
55-64 55-647% 1.2 1.4 3.6 3.7 3.8 3.9 3.0
65 and over  65mLAE 0.0 0.0 1.1 1.1 1.1 1.1 1.1

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Labour Force Survey.



Ratio of Active Openings to Applicants” by Age (Regular Employees)

32- FEERBIERABER (ERHEE)
(times)

1980 1990 2000 2001 2002 2003 2004
Total &t 0.77 1.51 0.64 0.55 0.56 0.70 0.88
19 orunder  19RLLF 2.60 4.32 2.31 1.92 2.20 2.74 3.72
20-24 20-245% 1.12 1.58 0.87 0.73 0.78 0.97 1.15
25-29 25-297% 0.88 1.55 0.73 0.58 0.58 0.73 0.87
30-34 30-34%% 0.91 2.59 0.99 0.73 0.72 0.86 0.99
35-39 35-39%% 1.01 2.56 1.17 0.91 0.87 1.03 1.19
40-44 40-4475% 0.93 2.01 1.04 0.83 0.79 0.94 1.13
45-49 45-497% 0.64 1.71 0.56 0.52 0.50 0.64 0.83
50-54 50-547% 0.51 1.27 0.32 0.29 0.26 0.34 0.48
55-59 55-597% 0.26 0.55 0.18 0.21 0.19 0.23 0.31
60-64 60-647% 0.16 0.25 0.08 0.11 0.15 0.19 0.29
65 and over 65k E 0.06 0.67 0.24 0.52 0.62 0.75 1.09

Source: Ministry of Health, Labour and Welfare, Employment Security Bureau, Report on Employment Service (October, each year).
Notes: 1) Ratio of Active Openings to Applicants
__Active job openings
~ Active job applications
2) New graduates are excluded, and part-time workers are included.
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Definitions of Unemployment in Different Countries

IV. Labour Mobility / Unemployment . V. E8HE - k3%

BEICHIIDIREEDES

Supplementary Information: National Definitions of Unemployment for Statistical Purposes

Definition of unemployment

REEDES

44

Definition of the unemployment rate

KELDER

Japan

Labour force survey. Persons above 15 years of age who were jobless, engaging in job-seeking activities and possible to
be employed in the week of survey. Including those who are waiting for results of their job-seeking activities.

Number of unemployed
Total labour force

United States

Labour force survey. Persons above 16 years of age who were jobless, engaged in job-seeking activities and were possi-
ble to be employed (excluding reasonably quickly recoverable sickness) in past 4 weeks including the week of survey.
Including those who had been laid off and were waiting to return to former positions.

Number of unemployed
Labour force
(Excludes members of the armed forces)

France The number of the unemployed announced by the Ministry of Employ ment usually includes Category 1 (or Category
1+6) job seekers. Category 1 job seekers are those who register with ANPE (employment security offices) as job seekers
hoping for indefinite contract/full time employment and are presently working for 0 to 78 hours/month (more than 78 Estimated number of the unemployed
hours/month in the case of Category 6). At the same time, an estimated number of the unemployed, calculated by using Total labour force
an economic model as defined by ILO, is also announced. The unemployment rate to be announced is calculated in
accordance with the computation method of ILO.
Germany Employment security agency’s business statistics. Persons who were older than 15 years and younger than 65 years, reg- Number of the registered unemployed
istered with Employment Security Offices, were seeking employment of more than 18 hours/week or more than 3 Labour force
months, and were possible to be employed as of the date of survey. (Excludes members of the armed forces)
Italy Labour force surveys. Persons above 15 years of age, who were jobless and engaged in job seeking activities within 4 Number of unemployed

weeks preceding the week of survey.

Labour force
(Excludes members of the armed forces)

United Kingdom

Labour force survey. Of persons who were completely out of work during a survey period, those who were possible to be
employed within 2 weeks and engaged in job-seeking activities within 4 weeks, or those who obtained jobs and were
waiting to commence working. (The unemployed as defined by ILO)

Number of unemployed
Total labour force

Sources: ILO, Statistical Sources and Methods Vol. 10, 2000. The Japan Institute of Labour, The Labour Situation in Russia (1999), Eurostat, THE EUROPEAN UNION LABOUR FORCE SURVEY
Methods and definitions, 2003 edition. and materials of the countries concerned.

Notes: 1) Total labour force includes military personnel (Self-Defense Force personnel in the case of Japan).
2) The method of handling foreign workers in statistics differs from country to country but those who are regular immigrants and have work permits are included in labour force.
3) EU follows the Eurostat’s definition.



Rate of Change in Monthly Cash Payment

BEEOHUER
(%)
241 e Rate of change (Nominal)
21 g (2E)
18} 16.9 = Rate of change (Real)
R (RE)

L o1 ’ 9 ) -2.7
1960 1970 1980 1990 1996 1997 1998 1999 2000 2001 2002 2003 2004

Source: Ministry of Health, Labour and Welfare, Monthly Labour Survey.

Notes:  “Total amount of salary in cash” is a combined amount of “salary paid regularly” and “sakary paid specially”, before deducting income tax, social insurance premium, union dues, payment for purchases,
etc.

V. Working Conditions . V. HERYE (S - HEESHE - Zofth)
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35 Trends in Wage Levels

T BSKEDHE

V. Working Conditions . V. HERGE (B - HEISR - Zofth)

(1,000 yen)
1970 1980 1990
All Male Female All Male Female All Male Female
employees B4 % employees  BlE % employees B %
2HEE FEE  HEE 25 E HeE  FEE 2EE SEE 5HE
. Total =t 58.4 68.4 35.2 190.7 221.7 122.5 282.8 326.2 176.1
Contractual iash earnmgj cheduled
ETXROCHKHRT DIREIRFEE e S 52.1 60.1 337 173.1 198.6 116.9 254.7 290.5 175.0
Annual special earnings
ERES ZOMERIE 5 171.1 206.4 90.1 628.8 748.4 364.8 972.2 1,154.2 567.1
1995 2002 2003
All Male Female All Male Female All Male Female
employees B4 M | employees B4 % employees B4 %
2HEE FEE 2 HEE 2FfE HhHE FEE 2EE SEE 5HE
. Total =t 316.4 361.3 217.5 329.2 367.7 238.8 329.8 368.6 2394
Contractual cash earnings
*Fo>THIET dEaa5an 2heduled 291.3 3300 206.2 302.6 336.2 223.6 302.1 335.5 2242
FIEMESER
Annual special earnings
EREE ZOMESRIG 5 1,082.9 1,264.2 684.2 995.9 1,142.2 652.6 923.5 1,054.9 617.5

Source:  Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure 2004.
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General Worker Wages by Education and Age Group, Age Group Wage Differentials (Industry

-|7p Totals, Enterprise Size Totals)
—MEHEEDZE. FRERFISERUEREESEE (EXE5. BRI

Graduates of universities

Graduates of higher professional schools or junior colleges

Graduates of senior high schools

KEE BE - gRE =2
Wages &5 Age differential EERARIHEZE Wages & Age differential EE8ARIHEZE Wages &5 Age differential EERARIHEZE
(thousand yen) (FF3) (20-24=100) (thousand yen) (FF3) (20-24=100) (thousand yen) (FF) (20-24=100)

Male 58 Female & Male 55 Female &Z Male 58 Female & Male 55 Female &Z Male 58 Female % Male 55 Female &Z
1975 | 2004 1975 | 2004 | 1975 | 2004 1975 | 2004 | 1975 | 2004 1975 | 2004 | 1975 | 2004 1975 | 2004 | 1975 | 2004 1975 | 2004 | 1975 | 2004 1975 | 2004
Totalgt | 169.9 | 400.3 124.9 | 276.1 177 184 134 135 1782 | 303.2 111.8 | 2379 196 155 131 125 133.0 | 301.8 87.0 | 2055 145 157 110 122
20-247% 95.8 | 217.4 93.0 | 204.3 100 100 100 100 90.7 195.3 85.2 190.2 100 100 100 100 92.4 1924 794 168.8 100 100 100 100
25-295% 121.4 | 2552 110.0 | 231.5 127 117 118 113 115.8 | 2322 984 | 2135 128 119 115 112 115.0 | 2291 86.7 | 189.6 125 119 109 112
30-345% 161.1 | 3185 136.6 | 280.6 168 147 147 137 148.4 | 2757 1189 | 238.0 164 141 140 125 1414 | 2649 922 | 2053 153 138 116 122
35-395%| 203.1 | 403.9 160.8 | 338.0 212 186 173 165 1718 | 326.6 1429 | 261.0 189 167 168 137 157.8 | 299.0 94.0 | 211.4 171 155 118 125
40-447%| 232.4 | 461.0 1823 | 368.3 243 212 196 180 196.6 | 365.6 167.5 | 270.2 217 187 197 142 170.2 | 330.3 100.5 | 214.7 184 172 127 127
45-495%| 267.4 | 502.3 202.0 | 370.2 279 231 217 181 234.8 | 390.2 183.6 | 278.4 | 259 200 215 146 178.4 | 3515 1127 | 2193 193 183 142 130
50-54i%| 285.3 | 532.7 217.7 | 4121 298 245 234 202 252.3 | 426.1  188.4 | 290.2 278 218 221 153 190.6 | 369.1 117.6 | 219.4 | 206 192 148 130
55-597%| 268.3 | 543.5 207.6 | 433.5 280 250 223 212 2409 | 4054 178.1 | 293.6 266 208 209 154 163.5 | 361.2 111.8 | 224.2 177 188 141 133
60-647% 204.4 | 476.1 181.1 | 429.3 213 219 195 210 1659 | 313.7 142.8 | 260.6 183 161 168 137 132.8 | 267.8 101.5 | 197.9 144 139 128 17

Source: Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure, 2004.

V. Working Conditions . V. HERH (S - HEESHE - zofth)
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V. Working Conditions . V. HERGE (B - HEISR - Zofth)

T RERIE, MRICHERIERNESIBEOHE (B

Trends in Enterprise Wage Differentials by Enterprise Size and Sex (Industry Totals)

48

(1,000 or more=100)

1997 2003
Male 58 Female &2 Male 58 Female &
Total Contractual Contractual Contractual Contractual
At 1970 1980 1990 cash earnings Schedulgd cash earnings Schedulgd cash earnings Schedulgd cash earnings Schedulgd
=L s cash earnings | s cash earnings| % cash earnings| s cash earnings
/- 1~} /. e =—] /. (—1] /- (—1]
xess DT z@gs  MEH | z@ses  MED | @ss DL
RTS8 ! : REHGSEE ! REHGSER ™ RTS8 ™
1000 or more 100 100 100 100 100 100 100 100 100 100 100
1,000 &
100—999
89.8 86.3 84.6 83.0 83.8 89.1 88.8 81.3 82.6 88.7 89.4
100—999A
10—99
86.8 81.2 79.3 75.4 77.9 79.9 81.3 71.3 74.2 77.9 80.6
10-99A

Source: Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure.

Notes:

3) From 1980 and thereafter, results are for private enterprises.

1) For 1996 and earlier, differential of scheduled cash earnings as of June for each year.
2) For 1970 and earlier, services are excluded.



38 Wage Differentials by Class of Position

" EEREERE

(1,000 yen)
1980 1990 1995 2001 2002 2003 2004

Director Z}&

Contractual cash earnings Actual earnings 5228 401.1 575.6 629.2 636.3 636.9 631.3 637.6

RFOTCHHRT DIREHGSER Differential = 100 100 100 100 100 100 100

Annual special cash earnings  Actual earnings  3€%8 2,153.0 3,051.1 3,109.7 2,843.9 2,762.1 2,511.7 2,448.6

FRESZOMFFHGSEE  Differential = 100 100 100 100 100 100 100
Section chief 32

Contractual cash earnings Actual earnings 5228 320.6 463.8 515.6 526.2 518.5 514.0 517.5

RE D TCHHT DIREHSER Differential BE 79.9 80.6 81.9 82.7 81.4 81.4 81.1

Annual special cash earnings  Actual earnings  52Z8 1,644.2 2,433.2 2,529.5 2,349.5 2,296.8 2,101.5 2,136.1

FRESZOMSHGSE  Differential BE 76.4 79.7 81.3 82.6 83.2 83.7 87.2
Chief clerk %R

Contractual cash earnings Actual earnings 5228 271.8 390.2 420.2 436.6 428.9 430.8 424.9

RFOTCHHRT DIREHGSER Differential = 67.8 67.8 66.8 68.6 67.3 68.2 66.6

Annual special cash earnings ~ Actual earnings  3€%8 1,185.9 1,710.6 1,809.8 1,729.9 1,697.9 1,556.5 1,472.5

FRESZOMFFHGSEE  Differential = 55.1 56.1 58.2 60.8 61.5 62.0 60.1
Non position FERRE

Contractual cash earnings Actual earnings 5228 182.1 268.2 297.7 318.7 316.5 356.2 318.0

RE DT DIEHSER Differential BE 45.4 46.6 47.3 50.1 49.7 56.4 49.9

Annual special cash earnings  Actual earnings  2Z8 609.3 919.1 1,050.7 1,024.6 1,006.1 1,068.1 911.3

FRESZOMSHIGSE  Differential BE 283 30.1 33.8 36.0 36.4 42.5 37.2
Source: Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure.
Note:  Enterprises surveyed have 100 employees or more. Differentials were calculated on the basis of director = 100.
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Wage Increase Trends Determined by Spring Labour Offensive and Bonus Payments
=L (Summer and Year-End)

BEZELFERU-BE (BF - F£X) OB

1960 1970 1980 1990 2001 2002 2003 2004
Wage increase at Spring Labour Offensive EFE LT
Major enterprises (FEEE)
Amount (yen) 2w (M) 1,792 9,166 11,679 15,026 6,328 5,265 5,233 5,348
Ratio (%) 5EE (%) 8.7 18.5 6.74 5.94 2.01 1.66 1.63 1.67
Small and medium scale enterprises th\EZE
Amount (yen) B (M) — 7,390 10,069 11,050 3,775 2,913 2,860 3,048
Ratio (%) &t (%) — 19.9 7.38 5.53 1.54 1.19 1.17 1.26
Bonus payment (Major enterprises) —E (EERH)
Summer B=
Agreed amount (yen) ZEEE ([ — 138,892 447,985 697,946 783,113 749,803 781,930 810,052
Increase rate (%) RUE (%) — 22.2 10.3 8.0 2.86 —4.30 3.00 3.53
Year-end FR
Agreed amount (yen) Z455 (M) — 160,202 482,672 765,542 812,934 755,551 771,540 811,082
Increase rate (%) UL (%) — 19.2 8.7 6.8 1.76 —5.88 1.97 3.87
Source: Ministry of Health, Labour and Welfare, Studies by Labour Rel. Bureau.

Notes: 1) The major enterprises surveyed are, as a rule, those listed in the First Section of the Tokyo Stock Exchange or Osaka Stock Exchange that are capitalized at 2 billion yen or more, have 1,000 or
more employees, and have labour unions. The small and medium scale enterprises surveyed are approximately 8,000 enterprises that have fewer than 300 employees and have labour unions.
2) Figures for major enterprises for 1979 and earlier are simple averages per enterprise, and from 1980 they are weighted averages based on union membership per enterprise. All figures for small
and medium scale enterprises are simple averages per enterprise.
3) Annual increase rates in lump-sum payments over the previous year were calculated from the increase rates for enterprises for which the figures from the previous year for the same enterprise
could be compared. Increase rates are not determined by comparison of the agreed increase for the current year with that of the previous year.
4) Compilations include NTT and Japan Tobacco Incorporated, construction and services from 1987, and the seven JR corporations from 1988.
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40 Summer and Year-End Bonus Payments
" EERUERES

Industry, Size of Enterprise, Year EEZE - SBHFTARR - &
Totals for Industries Surveyed® FHESEEZEET
5 or more 5 A _E 30 or more 30ALLE
2002 2003 2004 2002 2003 2004
Summer B=
Actual amount (thousand yen) =5 (TA) 4129 41838 405.5 4741 482.6 465.8
Change over previous year same quarter?(%) KRTFEHAERIE —5.9 1.4 —1.2 —7.4 1.8 —1.0
Pay ratio® (month) *#aE (A) 1.04 1.05 1.22 1.19 1.22 1.22
Ratio of paying enterprises¥(%) XIRSEEHEIS 72.7 68.7 89.2 90.3 90.8 89.2
Year-end F£R
Actual amount (thousand yen) 25 (FH) 4323 4285 — 506.7 501.3 —
Change over previous year same quarter2(%) SRIF EIHAERER —5.4 —-1.3 —56 —16
Pay ratio® (month) ez (A) 1.10 1.10 1.28 1.28
Ratio of paying enterprises®(%) XIaBEFTHEIS 76.5 74.8 — 93.4 914 —

Source: Ministry of Health, Labour and Welfare, Monthly Labour Survey.
Notes: 1) Special earnings figures are complied by specially extracting lump-sum payments and special earnings from payments by the establishments concerned in the summer between June and August
and in the year-end in November or December, or in January of the following year.
2) Adjusted for discrepancies in survey results due to change of establishments surveyed.
3) Ratio of special earnings to contractual cash earnings.
4) Ratio of establishments that paid special earnings to total number of establishments.
5) Includes real estate industry.
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V. Working Conditions . V. HERGE (B - HEISR - Zofth)

a1 Wages (Manufacturing, Total of Male and Female)

1980 1990 2000 2001 2002
Japan (E) (yen/month)? (B8 244,571 352,020 406,707 406,089 401,469

(yen/day) H8) 11,482 17,006 20,645 20,719 20,483

(yen/hour) (4. B5R8) 1,373 1,909 2,469 2,493 2,451
United States () ($/hour)® (R B5E) 7.27 10.83 14.38 14.83 15.30
France (E) (euro/hour)? (Q—0O B5/E) 22.72 45 .46 1,477 1,507 1,563
Germany (E) (euro/hour)? (a—0OB5R) 13.18 20.07 27.78 14.42 14.72
Italy (R) (Dec 2000=100) (20005125 =100) — 100.0 113.1 115.2 104.2
United Kingdom (E) (pound/hour)?”) (R = B5R) — 6.05 9.72 10.49 11.08
China (E) (yuan/month) Gt A) 65.33 172.25 729.17 814.50 916.75
Singapore (E) ($/month)® (RILB) — 1,395.0 3,036 3,117 3,054
Thailand (R) (baht/month)? U=V B) 1,264 (E) 3,357 5,839 6,065 —

Sources: ILO, Yearbook of Labour Statistics 2003. Ministry of Health, Labour and Welfare, Annual Report on Monthly Labour Surveys 2003.
Notes: 1) (E) = Earnings (R) = Wage rate

2) Regular workers of business places that employ 30 or more persons in monthly labour statistical survey. Including bonuses and other specially paid wages. Work hours are total actual working hours.

3) For private-sector manufacturing and construction workers, non-supervisory workers (since 1985); industrial classifications changed from 1988 onward.
4) Values are as of October each year. The objects of survey changed in and after 1998. The unit before 1999 is francs/hour. Euro.
5) Former West German territory before 1998. Including family allowances directly paid by employers. On a mark basis before 2000. 1 euro = 1.95583 marks
6) Index set as 1990=100, and from 1996, 1995=100.

7) Figures for April every year, excluding Northern Ireland, including wage rates of adult full-time workers, and including quarry workers (1985).

8) Industrial classification changed in and after 1998.

9) Figures for March every year, excluding public enterprises (from 1994), wage rates for scheduled hours worked.
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Trends in Labour Cost Components (Manufacturing Industries)

42.
HEERBROKE (BIEXR)
1988 1991 1995 1998 2002
Total i 100.0 100.0 100.0 100.0 100.0
Cash wages" HEHS 83.7 83.0 823 81.2 80.3
Non-wage costs REIESUN 16.3 17.0 17.7 18.8 19.7
Japan Statutory welfare costs EERAE 7.9 85 8.9 9.5 9.3
Voluntary social benefits SEESMENE 2.8 3.1 3.1 2.9 29
Retirement allowance? BiEE 4.3 4.1 4.9 5.5 6.8
Others? Z0ft 1.3 1.4 0.9 0.7 0.8
1977 19874) 19924) 19954) 20029
Total st 100.0 100.0 100.0 100.0 100.0
Cash wages" eSS 82.6 80.7 71.8 71.6 72.6
Non-wage costs REAESUN 17.4 19.4 28.2 28.4 23.1
United States Statutory welfare costs JETEAEHE 6.6 8.5 9.1 8.5 8.6
Voluntary social benefits SEESN@FIE 5.7 10.6 16.1 15.8 145
Retirement allowance? pidiine 4.9 — 29 4.0 —
Others? Z At — 0.3 0.1 0.1 —
1981 1988 1992 1996 2000
Total =t 100.0 100.0 100.0 100.0 100.0
Cash wages" REHS 81.6 86.0 85.1 83.8 76.8
Non-wage costs REHHSUN 18.4 14.0 15.0 16.2 232
United Kingdom Statutory welfare costs JETEAEHE 9.4 7.3 75 8.5 8.3
Voluntary social benefits  SATESN@FIE } 63 } 42 } 47 5.0 8.7
Retirement allowance? BlEE ) ) ) 0.0 1.0
Others? Zft 2.7 2.5 2.9 2.8 4.7
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54
1981 1988 1992 1996 2000
Total Hi 100.0 100.0 100.0 100.0 100.0
Cash wages" eSS 69.9 69.0 68.1 65.2 64.8
Non-wage costs REHESUN 30.1 31.0 32.0 35.0 58.4
France Statutory welfare costs JETEAEE 18.9 19.2 21.8 21.8 35.2
Voluntary social benefits  SEAESN@FIE 3.1 45 } 70 7.4 8.9
Retirement allowance? Pt 3.7 4.0 ) 1.8 22
Others? At 4.4 35 33 4.2 37
1981 19885) 1992 1996 2000
Total st 100.0 100.0 100.0 100.0 100.0
Cash wages"” REHES 78.2 77.0 78.8 73.8 75.8
Non-wage costs BERSUN 21.9 23.0 21.6 26.3 24.2
Germany Statutory welfare costs EERMNE 16.1 16.5 15.3 15.9 15.7
Voluntary social benefits  SEATESMERER 0.2 0.1 3 7.6 7.0
Retirement allowance?) EBlEE 3.4 4.2 ) 0.6 0.6
Others? ZDth 22 22 32 22 1.2

Sources: Eurostat, Labour Costs Survey 2000 (2003 release). Ministry of Health, Labour and Welfare, General Survey on Working Conditions. Bureau of Labor Statistics, Employer Costs for Employee

Notes:

Compensation, March 2004.

1) A total on an enterprise basis in the case of Japan; all workers of enterprises employing more than one person for the U.S. and those with more than ten persons for EU.

2) The numbers in () are numbers included in the larger figures.

3) Including apprentices’ welfare expenses for the U.K., Germany and France.

The U.S. data are broken down as follows.
- Insurance:9.1%

- Retirement and savings:4.9%

- Other benefits:0.5%



43 Trend in Hours Actually Worked and Non-Scheduled Hours Worked

| REBREBRUPIEN S BRREAOHE

Source:
Notes:

(hour)
2500 Annual total of hours actually worked
2250 [~ fERIBEE (F/)
2000 1,846 1,840 Annual scheduled hours worked
eo | P @ESR (SR
1700 1691 Annual non-scheduled hours worked
1500 [~ ' ' FES HEIRSRT (FER9)
1250
1000 [~
750 [~
0T 262 200 186
250 | m— 162 150 137 146 149
1 1 1 1 1 1 1 J

1960 1970 1980 1990 1997 2002 2003 2004

Ministry of Health, Labour and Welfare, Monthly Labour Survey.

1) The total of hours actually worked is the sum of scheduled hours worked and non-scheduled hours worked. The scheduled hours worked is the number of hours actually worked between the
start and close of working hours according to the employment regulations of an establishment, and the non-scheduled hours worked is the number of hours actually worked when starting work
early, working overtime, being summoned for unscheduled work, working on holidays, etc.

2) Annual hours worked were estimated from hours worked per month using the following formula:

Annual total (scheduled) hours worked = Total (scheduled) hours worked per month x 12 months

3) Establishments selected for survey were switched in January of 1961, 1964, 1967, 1970, 1988, 1991, 1993 and 1996, and in April of 1973, 1976, 1979, 1982, and 1985. However, actual num-

bers have not been corrected to reflect gaps in the time series, so care is required in comparing time series by actual numbers.

V. Working Conditions . V. HERH (S - HEESHE - zofth)
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a4 Ratio of Number of Enterprises and Employees by Main Type of Weekly Days Off

" BIAFIORERIERM - BRSEHENOES

56

1970 1980 1990 1997 2003 2004

Ratio of enterprises BRAT¥ERODES
Some type of weekly two days off 44 47.6 66.9 90.0 88.4 89.7
Al S HOER2 B

Perfect weekly two days off
FeRBR2 Hifl

Other weekly two days off?
T DADER2 B
Ratio of employees BRHEEHOES
Some type of weekly two days off 1.8 74.1 86.4 95.4 91.3 89.8
I 5hOER2 Bl

Perfect weekly two days off
FeEER2 A

Other weekly two days off?
ZDADEAR2 B

Source: Ministry of Health, Labour and Welfare, General Survey on Working Conditions (until 1999, General Survey on Wage and Working Hours System).
Notes: 1) Enterprises with 30 employees or more were surveyed.
2) “Other than full two days off” shows various weekly two days off types such as “three times a month”, “every two weeks”, “twice a month” or “once a month”.

0.3 5.4 1.5 33.6 359 39.0

4.1 42.2 55.4 56.3 52.5 50.7

0.5 23.0 39.2 60.9 571 56.7

1.3 51.1 47.2 34.5 34.2 33.1




Average Number of Paid Holidays, Average Number of Days Taken and Average Rate of

.39 Acquisition per Employee by Size of Enterprise
EERERSEE 1| ATOERXERAROMSHL. IS GEL) BRRUIE GEk) =

Size of enterprise {EEEFRIE - 2001 2002 2003 2004
Total 5

Average grant day" EHEMN5E% 18.0 18.1 18.2 18.0

Average acquired day RS CEE) B3 8.9 8.8 8.8 8.5

Average grant acquired rate?(%) RS CEIL)E 49.5 434 48.1 474
1,000 employees or more 1,000 AL E

Average grant day" 5B 19.4 19.5 19.5 19.2

Average acquired day SFHEE CEb) B 10.6 10.1 10.4 10.4

Average grant acquired rate? (%) FHEEE CGEfE) X 54.6 51.7 53.1 53.9
300-999 employees 300-999 A

Average grant day" I 5E 18.2 18.0 18.1 17.9

Average acquired day RS CE(t) B 8.7 8.3 8.2 76

Average grant acquired rate? (%) FHESCHIE)ER 47.6 46.2 45.2 42.3
100-299 employees 100-299 A

Average grant day" EEN5EH 17.1 17.4 17.2 17.3

Average acquired day FHEE CEE) B 7.7 8.0 7.9 7.5

Average grant acquired rate? (%) EHESCHIE)E 45.4 46.1 45.8 43.6
30-99 employees 30-99A

Average grant day" Nk 16.4 16.4 17.0 16.6

Average acquired day RS CHIE) B 7.3 7.5 7.3 7.2

Average grant acquired rate? (%) RS CEfb) = 44.6 45.6 43.1 433

Source: Ministry of Health, Labour and Welfare, General Survey on Working Conditions.
Notes: 1) Average grant day excludes transferred days.
2) gained day

offered day X100

Average rate of gain =
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V. Working Conditions . V. HERE (B - HEISE - Z0fth) 58

Adoption of Variable Working Hour System and Judged Working Hour System (by Enterprise Size)
| B HEISREIR U B LS EISRH ORAIRR (EERIER)

Adoption of Variable Working Hour System Z=F2 55 @) 5 R DEFRIAT
Ratio of enterprises (The number in parentheses is a ratio of employees covered by variable working hour system.) B3 ZI& (h' > CHIFEAFBERES) (%)

46

f en N
69 . P 500 emp|o;:ei of enterprise {EZEFHE
’ 100-999 A 30-99A
or more
Total &5t 100.0(100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)
Enterprises adopting variable working hour system
(workers applied under the variable working hour system) 13.2 (23.2) 40.5 (44.1) 54.8 (48.7) 70.0 (48.2) 58.5 (49.2) 52.8 (48.8)

ZREFEBREFNZRALTCVSEE (MA) BRZZIT2HEHE)
Variable working hour system on a yearly basis 1 FERMDER BRI 0.6* (0.5%) 8.7 (9.5 36.9 (23.7) 23.8 (12.5) 36.0 (27.6) 37.7 (36.5)
Variable working hour system on a monthly basis 1 0 BEMDOEESEEES 107 (17.9) 183 (21.1) 14.3 (16.1) 332 (20.7) 17.8 (15.1) 123 (9.8)
Flexible working hour system PP EIN 22 (4.8 48 (9.8 59 (8.9 31.6 (15.0) 93 (6.5 3.7 (24)
Enterprises not adopting variable working hour system
(workers not applied under the variable working hour system)

ZRHEREHZRAL COEVWEE ERZZITTOEVEEE)  93.0 (84.7) 59.5 (55.9) 452 (51.3) 30.0 (51.8) 41.5 (50.8) 472 (51.2)

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Hours System 2004.
Note:  About the ratio of enterprises:
1) Ratio of enterprises adopting variable working hours system to all or part of the workers.




Adoption of Judged Working Hour System d+7/& U 55 BB B HIDIRFIR T
Ratio of enterprises (The number in parentheses is a ratio of employees covered by judged working hour system) TEEEHEIS (h'> CKHITBRAFEEREIS) (%)

Size of enterprise {EZERFIE

1.000 employees 4 ggq 4 3099
or more

5t 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)

1990 1996 2004

Total
Enterprises adopting judged working hour system
(workers applied under judged working hour system) 4 5 1 73 232 (1 13.1 1 1
HELHBRONERALCLGRE (MA) (EREEUREme 0GP &1 G888 027 232008 131 68 81 G
Judged working hour system for job outside of the office
- N “ 4.4 3.1 58 3.6 8.6 6.2 20.3 9.7 11.8 5.0 6.9 2.4
55, EEENHMOBIELHDHERS) 61 66 62 ©n 60 @4
Judged working hour system for discretion labour

»

S5, HEHEOI LB 0.6 (0.1) 0.5 (0.2) 3.0 (1.0 9.2 (1.1) 4.0 (0.9) 25 (0.8)
Enterprises not adopting judged working hour system
(Workers not applied under judged working hour system) 95.5 (96.8) 93.9 (96.2) 90.2 (92.8) 76.8 (89.2) 86.9 (94.2) 91.9 (96.9)

HEUHFBREGHERALCOEVEE ERZEZIEVSEHE)

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Hours System.
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Annual Total Hours Actually Worked (Manufacturing Industry, Production Workers)

4 FRKESEIGE (REE - EES@EE)
(hour)
1980 1990 1999 2000 2001 2002
Japan 2,162 (209) 2,124 (219) 1,942 (155) 1,970 (175) 1,948 (159) 1,954 (171)
United States 1,893 (146) 1,948 (192) 1,991 (239) 1,986 (239) 1,943 (203) 1,952 (213)
France 1,759 1,683 1,650 1,589 1,554 1,539
Germany 1,719 (104) 1,598 (99) 1,525 (57) — — 1,525
United Kingdom 1,883 (125) 1,953 (187) 1,902 (151) 1,902 (151) 1,888 (135) 1,888 (135)

Sources: Estimates from Working Hours Division, Wages and Working Hours Department, Ministry of Health, Labour and Welfare, and EU and national data.
Notes: 1) Figures in parentheses are non-scheduled hours worked. However, figures for France and Germany (from 2000 on) are not available.
2) Establishment size for Japan is 5 or more employees, for the U.S. is all sizes, and for other countries is 10 or more employees.
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(%)
4.0

3.5
3.0
2.5
2.0
1.5
1.0
0.5

0.0

Source: Ministry of Health, Labour and Welfare, Survey on Industrial Accidents.

Trends in Occurrence of Industrial Accidents (Frequency and Severity Rates)
T SEKEREROHE (FHE. BER)

Establishments with 100 employees and more

359 = Frequency rate
— SEVErity rate
2.52 R
1.95
1.82 1.79 177 178
0.32
—_102 018 0.18 0.13 0.12 0.12
J
1980 1985 1990 2000 2001 2002 2003

Notes: 1) Frequency rate = Number of deaths and injuries from industrial accident / Aggregate man-hours actually worked x 1,000,000.
2) Severity rate = Number of working days lost / Aggregate man-hours actually worked x 1,000.

V. Working Conditions . V. HERH (S - HEESHE - zofth)
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Trends in Deaths and Injuries by Industry (Absences of Four or More Days from Work)

49,
EERRISEIS B DR ((KA3E4HL L)
(person)

By Industry EEZER] 1980 1985 1990 1999 2000 2001 2002 2003
All Industries 335,706 257,240 210,108 130,100 133,948 127,080 125,918 125,750
DEEE  (3,009) (2,572) (2,550) (1,992) (1,889) (1,790) (1,658) (1,628)
Manufacturing 106,481 80,401 62,404 37,000 37,753 34,751 32,921 32,518
BLEE  (589) (475) (447) (344) (323) (326) (275) (293)
Mining 8,477 4,642 1,230 800 760 673 628 669
IS (105) (137) (44) (24) (26) (24) (17) (14)
Construction 112,786 73,595 60,900 33,400 33,599 31,053 30,650 29,263
=55 (1,374) (960) (1,075) (794) (731) (644) (607) (548)
Transportation 4,626 3,643 2,935 1,800 1,872 1,796 1,880 1,963
R EEEE (52) (53) (64) (29) (29) (32) (35) (32)
Overland Freight Transport 21,807 18,444 16,831 13,800 14,653 14,289 13,858 13,991
fE FEYERSE (261) (259) (311) (270) (271) (241) (234) (241)
Harbor Cargo Handling 4,108 2,095 1,103 400 388 392 389 348
BBERE (55) (42) (28) (10) (11) (18) (15) (12)
Forestry 12,490 8,498 5,069 2,800 2,773 2,550 2,531 2,572
IES (117) (122) (89) (71) (53) (54) (49) (61)
Others 64,931 65,922 59,636 40,100 42,150 41,576 43,061 44,426
FODf  (456) (524) (492) (450) (445) (451) (426) (427)

Source: Japan Industrial Safety and Health Association (JISHA), General Guidebook on Industrial Safety.
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Amount of Accrued Benefit Pay
T B2E. HEEOEERNEEREEOREGFIE (20035F)

50

nt at Time of Retirement by Educational Attainment a

Type of Worker (2003)

\\\ Educational background & duration of Service College or university graduates Upper secondary school graduates
\\ PN UENGER (Administrative, clerical & technical workers) (Administrative, clerical & technical workers)
TS KREZE (B - B5 - B BREF (B - =7 - KT
T 20-24 25-29 30-34 35 years 20-24 25-29 30-34 35 years
Size of Enterpris \\ years years years and over years years years and over
=S o~ 20-24%F 25-29% 30-34% 354LLE 20-24%  25-29% 30-34%F 354LIE
1,000 employees or more 1,000 A E
Amount of retirement allowance (10,000yen) EEEEE (5F) 2,779 1,298 2,699 2,841 2,808 2,434 1,167 1,718 2,352 2,505
Rate of payment to monthly regular pay AlgEE (B5) 44.9 25.0 41.0 45.0 45.8 48.2 30.0 41.1 46.8 49.0
300-999 employees 300-999.A
Amount of retirement allowance (10,000yen) EEEEE (5F) 2,329 1,314 2,118 2,054 2,566 2,139 454 1,206 1,534 2,321
Rate of payment to monthly regular pay BluggE (B5) 41.7 27.8 40.2 39.8 43.4 455 15.9 315 375 475
100-299 employees 100-299. A
Amount of retirement allowance (10,000yen) EBEEE (HM) 1,795 1,276 1,321 1,693 1,954 1,552 608 975 1,354 1,743
Rate of payment to monthly regular pay Blmg (B%) 36.7 23.2 31.4 32.7 39.8 37.8 17.2 26.9 32.5 416
30-99 employees 30-99A
Amount of retirement allowance (10,000yen) EEiEEE (5F) 1,290 821 1,452 1,408 1,445 1,164 464 813 1,054 1,585
Rate of payment to monthly regular pay BlgE (B9) 28.5 23.4 39.4 30.1 28.2 28.5 12.8 19.9 26.0 37.2

Source: Ministry of Health, Labour and Welfare, General Survey on Working Conditions.

Note:

1) Figures are for retired male workers 45 years old or over with 20 or more years duration of service.

2) “The amount of compensation at retirement” is retirement allowance in case of retirement allowance system, current amount of retirement pension in case of retirement pension system, and
total of retirement allowance and current amount of retirement pension in case of retirement allowance and pension system. Welfare pension funds were considered in terms of the extra portion

beyond the regular amount.

3) The rate of payment to monthly regular pay is the ratio of the amount of retirement allowance to scheduled cash earnings at the time of retirement.
4) Caution is required because the margin of error is great when the number of retired workers is small.
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Status of Implementation of Accrued Benefit System (Lump Sum/Pension)

>1 RS (—HFE - £8) SIEDXEMEIRR
(%)
Size of enterprise IRZEARIR 1989 1993 1997 2003
All sizes EEREE
Enterprises having retirement allowance system  REfaT (—BE - %) HENDDEE  (88.9) 100 (92.0) 100 (88.9) 100 (86.7) 100
Enterprises having only lump-sum payment method BE—REHEDHDEZE 493 47.0 475 46.5
Enterprises having pension method REHET (Fg) FIENSHDEHE 50.7 53.0 52.5 53.5
Only pension method BESEN (1) HIEDH 113 18.6 20.3 19.6
Combination of both method RE—REHEEOHA 39.3 34.5 322 33.9
1,000 employees or more 1,000 A E
Enterprises having retirement allowance system  BE#GT (—BE - %) #ENHDEE  (99.5) 100 (99.7) 100 (99.5) 100 (97.1) 100
Enterprises having only lump-sum payment method BE—REHEOHDEZE 13.6 10.6 9.6 11.0
Enterprises having pension method BEHER (FF) HIENDDEHE 86.4 89.4 90.4 89.0
Only pension method RGN (1) HIEDH 12.5 19.8 227 19.1
Combination of both method RE—REHEEOMHA 73.9 69.6 67.7 69.9
300-999 employees 300-999 A
Enterprises having retirement allowance system  RE#aT (—BE - %) HENDDEE  (98.6) 100 (98.7) 100 (97.7) 100 (95.7) 100
Enterprises having only lump-sum payment method BE—REHEDHDEZE 26.9 19.4 17.6 227
Enterprises having pension method REHET (Fg) FIENSHDEHE 73.1 80.6 82.4 773
Only pension method R (F) HIEDH 16.4 26.4 31.2 26.4

Combination of both method BE—REHEEOHA 56.7 54.2 51.3 50.9




Size of enterprise IEEERE 1989 1993 1997 2003

100-299 employees 100-299 A
Enterprises having retirement allowance system  BREfaT (—BE - %) HENDDEE  (94.1) 100 (95.2) 100 (95.9) 100 (89.5) 100
Enterprises having only lump-sum payment method BE—REHEDHDEZE 40.8 37.7 35.2 347
Enterprises having pension method BEGN (FR) fIEDLDDTHE 59.2 62.3 64.8 65.3
Only pension method REHAT (F) HIEDH 13.0 21.6 23.1 21.6
Combination of both method RE—EHEEDOHA 46.2 40.7 41.7 43.7

30-99 employees 30-99A
Enterprises having retirement allowance system  BE#GT (—E - %) #ENHDEE  (86.1) 100 (90.1) 100 (85.7) 100 (84.7) 100
Enterprises having only lump-sum payment method BE—REHEOHDEZE 55.7 54.3 56.1 54.1
Enterprises having pension method BEHER () HIENDDEHE 443 457 439 459
Only pension method BB (FR) HEDH 10.2 16.7 18.2 18.3
Combination of both method BE—REHEEOHA 34.0 29.0 25.8 27.7

Source: Ministry of Health, Labour and Welfare, Survey on Retirement Allowance System and Payments.
Note: Numbers in [ ] are ratios to all enterprises counted as 100.0.
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Education System

gEHE

ically handicapped or
mentally retarded children
Vocational school
specialized course
Correspondence course

Q
of &
@

Graduate school

unior college

~

N
N
1
orrespondence course

o

L”|
N
1

N
o
1
* Part-time course

Correspondence course

IS

©
1
advanced course

Vocational school

E

w

|_.|N|
o N o
L1

course

o

First half - Second half

course

Kindergarten

Part-time basis
Correspondence basis

Higher
education

Secondary
education

Primary
education

Pre-School
education

Source: The Ministry of Culture, Sports, Science and Technology,

Notes:

International Comparison of 2004 Educational

Indicators.

1) The shadowed sections mean compulsory education.

2) * Represents a major course.

3) In upper secondary schools, secondary eduction school
second half courses, universities, junior colleges, and the
upper secondary school deprtments of schools for the
blind, schools for the deaf and schools for the physically
handicapped or the mentally retarded children, separate
courses of study requiring one or more years for gradu-
ation may be provided.
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Number of New Graduates, Ratio of Enrolled Students Entering Higher Institutions, Number of

1» New Graduates Entering the Labour Market and Its Ratio
R EY, EFER, REENNUREE

(1,000 persons, %)
1960 1970 1980 1990 2001 2002 2003 2004

Lower secondary School AR
New graduates entering the labour market PBE 633 214 44 40 13 11 9 9
Ratio of those entering higher institutions? EFE (%) 577 82.1 94.2 94.4 95.8 95.8 96.1 96.3
Ratio of new graduates entering the labour market ~ FAEEE (%) 386 16.3 3.9 2.8 1.0 0.9 0.8 0.7
Upper secondary school BEIR
New graduates FiRFEE 934 1,403 1,399 1,767 1,327 1,315 1,281 1,235
New graduates entering the labour market PEE 567 803 581 608 240 221 210 206
Ratio of those entering higher institutions EFE (%) 172 24.2 31.9 30.5 45.1 44.8 44.6 453
Ratio of new graduates entering the labour market ~ FLEEZE (%) 61.3 58.2 42.9 35.2 18.4 17.1 16.6 16.9
Junior College gR
New graduates RFEE 30 115 170 208 157 131 119 112
New graduates entering the labour market ] 18 80 129 181 93 79 71 69
Ratio of those entering higher institutions HEFE (%) 8.6 3.8 32 34 10.2 10.2 11.1 11.2

Ratio of new graduates entering the labour market ~ FLEEE (%) 58.9 70.3 76.0 87.0 59.1 60.3 59.7 61.6
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HH - HENRAFRE
University rZ
New graduates FIRFEEE 120 241 379 400 546 548 545 549
New graduates entering the labour market FEE 100 188 285 324 312 311 300 306
Ratio of those entering higher institutions? EFE (%) 3.8 5.2 4.4 6.8 10.8 10.9 11.4 11.8
Ratio of new graduates entering the labour market ~ FLEEE (%) 83.2 78.1 75.3 81.0 57.3 56.9 55.1 55.8

Source: Ministry of Education, Culture, Sports, Science and Technology, Basic Statistical Survey on School. Report on Basic Survey of Schools.
Notes: 1) Proportion of persons entering the Labour market is calculated as follows:
Proportion = (Persons entering the Labour market + Persons working and going to higher grade schools, special training schools, etc.) /
Total school leavers.
2) Indicates the ratio of those entering upper secondary schools and technical colleges.
3) Indicates the ratio of those entering graduate schools.
4) From 1980 and thereafter, Okinawa is also included.
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54 Holding of Off-the-job Training

Off-JITDRNER
Holding of off-the-job training Rate of companies holding off-the-job training (by the type of business)
Off-JTORMERT Off-JTOREMEE
No answer 1007 (%) [l Fv 2000
fiem= [ Fy 2001
1.5% I v 2002
80 [ Fr 2003
60
40
20
O 1 1 1 1 1 1 1 -
Total Manufacturing Construction  Electric power, Wholesale, ~ Finance, insurance, Transportation, Service
&ast L e je5 gas, tap water, retail, restaurants  real estate communication activities
thermal supply and bars SR RBRE B OBEE YR
BR - AX-KE HE - )GEE TEEE
BlASEES BRI
Source: Ministry of Health, Labour and Welfare, Basic Human Resource Development Survey, 2004.
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Educational and Training Installations and Institutions Used for Off-the-job Training
Off-JTTHIA LI HEIIIR (HEHRpERS)

55.

0 20 40 60 (%)
T T 1
Facilities in company premises |
B DEE 46.0
Private educational / training institutions | 4
EeRE 3 3.8

Associations of commerce and industry, the Chambers of Commerce,
and Industry, mdustnal organizations, co-operatives | 39.7

T= - BLIRFH - %5EE - BEEES

Parent companies, affiliated companies

BRA - EERT 254

Public vocational training centers 16.2
INFERRZE ) IR RS :
Education by correpsondence
BEHE 15.3
e- Iearmng
es5——25 10.7

Enterprises equped with facilities, computers, etc. 71
B/ - I —SEERER L C\D RS :

Vocational schools, schools for nonacademic subjects :I 2

FIEPHS - SRR

Universities / graduate schools
K - KEBE

Oth Total number=819
oot 7.1

Source: Ministry of Health, Labour and Welfare, Basic Human Resource Development Survey, 2004




e-learning

e>—=v7J
Plan to use e-learning Reasons for using or planning to use e-learning
e>——VJFHA eS——VJ%FA - FABFEDER
Use is under 0 20 40 60 80 (%)
No answer: . o T T T 1
wES consideration: Time for learning can

14.7 RIFZ#eS be chose suitably 722
Lo BAORLBEICADUERTES

No need to send to school or facilities
BAIEEHHMENEL 37.8

A wide range of subjects are
available for learning 34.9
SRSHBENEZZETCED
Less expensive than

other training methods 29.5
DGR EE N TERNMER

Others
zom| |+
Noting in particular individual

labour disputes as civil affairs ] 0.8
BICHIEL

Total number=241

Source: Ministry of Health, Labour and Welfare, Basic Human Resource Development Survey, 2004.
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57 Trends in Number of Labour Unions and Members
T HEESHRUHESEHOHRS

(As of June 30)
1950 1960 1970 1980 1990 2000 2001 2002 2003 2004

o
Labour Unions sgEay 20144 41561 60954 72603 72202 68737 67,706 65642 63955 62,805
THE

Members” (1,000 persons)
5,774 7,662 11,605 12,369 12,265 11,539 11,212 10,801 10,531 10,309
%%ﬂ %& (:FA) r T T T 1 r T T 1 T

Estimated Unionization Rate?
g 46.2 32.2 35.4 30.8 25.2 21.5 20.7 20.2 19.6 19.2
HEEE#E (%)

Source:  Ministry of Health, Labour and Welfare, Basic Survey on Labour Unions (as of June 30 each year).

Notes: 1) The number of labour unions is a totaled result of local trade unions and the number of union members is a totaled result of members of individual trade unions. Local trade unions comprise
locally organized unions (unions having no organizations of lower levels) and those which are the lowest-level organizations of individually organized unions (unions having organizations at lower
levels) and are treated as local unions, each counted as one union. Individual trade unions comprise locally organized unions and the headquarters of the individually organized unions, each
counted as one union.

2) These numbers are calculated by dividing the number of union members by the number of employees (“Labour Force Survey” of June each year by the Statistic Bureau of the Ministry of Public
Management, Home Affairs, Posts and Telecommunications).
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Trends in Number of Labour Union Members of Private Enterprises by Size of Establishment

(in Labour Union Unit)
TEFRBENRETEOFEESENOHE (BAFEES)

1990 1997 2001 2002 2003 2004
Total 5t
Members (1,000 persons) HEHEEEH (FA) 9,515 9,610 8,694 8,359 8,151 8,016
Estimated Unionization rate (%) HERRME 21.9 19.8 18.0 17.5 17.1 16.8
1,000 or more 1,000 AL E
Members (1,000 persons) FEEEEH (TA) 5,635 5,697 5,079 4,835 4,696 4,615
Estimated Unionization rate (%) HEMRME 61.0 58.4 53.5 54.8 51.9 50.6
100-999 100-999 A
Members (1,000 persons) FHEEEER (FA) 2,480 2,408 2,194 2,101 2,039 1,987
Estimated Unionization rate (%) HEMRBE 24.0 20.1 17.7 16.8 16.6 15.8
99 or less AT
Members (1,000 persons) FEEEEH (FA) 463 400 346 330 319 310
Estimated Unionization rate (%) HETHEBER 2.0 1.5 1.3 1.3 1.2 1.2

Source:  Ministry of Health, Labour and Welfare, Basic Survey on Labour Unions 2004.
Note:  The estimated unionization rate was calculated by dividing the number of labour union members by the number of employees.
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VII. Labour Relations . VII. H{ERE

Ratio of Labour Union by Existence of Labour Management Consultation Organization

4 HiERREROER

(Total of labour unions=100) (%)
Labour management consultation organization

" e
Present dp D Absent 78 U
2002 &t 80.6 19.4
Number of labour union members  FEHEE EHGRE
5,000 or more 5,000 A E 98.3 1.7
1,000-4,999 1,000-4,999 A 97.4 2.6
500-999 500-999.A 94.3 5.7
300-499 300-499.A 92.3 7.7
100-299 100-299 A 86.5 13.5
30-99 30-99 A 72.6 27.4
1997 &t 78.1 219

Source: Ministry of Health, Labour and Welfare, Survey on Collective Bargaining and Labour Disputes, 2002.
Note: 2007 is the next survey year.



Ratio of labour Unions by Items Discussed between Labour and Management, and Platform

Where the Talks Were Held( in the past 3 years)
BEISFHCHITSFHEERDFELSVEE,. SEESOIIS

- Session through collective bargaining FIfAS%
- Session through labour management consultation organization 55317 &R

(%)

Wage Working hours Employmentand  Working conditions Use of part-time Child-care Training Working environment  Health management Welfare Equal treatment Management policy  Interpretation and Measures for
ERICHIPEE FEBHICETAEE  personal affairs relating to workers, fixed leave system, CEIES SRS EREE ‘EAEE of male employee  EEHHICEITDEE  criticism collective  securing employment

Bf - AZIC part-time workers term contract care leave system and female employee agreement under deteriorating

[EERaEE] and fixed term workers and BRIRESE BEOHEHR HEGAORR - ®E  management

contractworkers  dispatched workers NSRS environment

SN LHEE - (-4 LR RERRRLEODLT
ZHREDHERE - SRS DEFRRDAE
- TEABEDER

Source: Ministry of Health, Labour and Welfare, Survey on Collective Bargaining and Labour Disputes, 2002.
Note: 2007 is the next survey year.
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Source:

Note:

VII. Labour Relations . VII. H{ERE

The number of consultations about individual labour disputes as civil affairs

RE_EOERIFH B FERE

Shift in the number of consultations

TR DHERS

€
60,000 -{200,000 ]

100,000

_ 180,000 e56e 900,000
s ' 800,000
£ 150,000 1700,000
22 600,000 §
23120,000 - 5
5% 500,000 8
2E E
§% 90,000 400,000 §
2E 300,000 2
g% E
? ©

E

2

30,000
FY2001 (note) FY2002  FY2003  FY2004
™ Number of consultations for civil individual
labor and management disputes

—e— Number of total labor consultations
Ministry of Health, Labour and Welfare (announcement of finding in newspapers
on May 23, 2005).
The number of instances for Fiscal Year 2001 are for the bottom-half of that fiscal
year (October 1, 2001 to March 31, 2002).

Breakdown of consultations for civil individual labor and management disputes

= _EOER 5 EinFEDPIER

Bullying and harassment
8.1%

Others

Management of
13.2%

employment, etc.

Termination of
1.5%

employment

Recruitment and hiring IR

1.7%
Problems encountered

by female labor Disadvantageous

1.1% modifications of
Sexual harassment working conditions
2.1% 16.0%
Transfer or job relocation

Inducements toward retirement
7.0%

3.3%

Source: Ministry of Health, Labour and Welfare (announcement of finding in newspapers on May 23,
2005).
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62 Number of Labour Disputes by Principal Demands

| EEERBIERIGEFELGL

1950

1960 1970 1980 1990 1999 2000 2001 2002 2003
Total Disputes FEEEAR 1,487 2,222 4511 4376 2,071 1,102 958 884 1,002 872
Wage increase SR — 805 2,131 3,236 954 385 310 235 270 179
Temporary allowance BERHE S — 638 1,260 722 1,123 212 224 176 147 125
Revision of working hours HESEDZEE — 16 16 48 39 12 7 35 18 5
Objection to discharge or issues of reinstatement

— R — 93 137 112 40 208 147 151 171 174
FRERN - HAREEDER
Objection to discontinuance / shutdown / .
contraction of business ~ FEHEDKEEL - GIE(E 15 28 26 16 = 32 26 22 21

Source: Ministry of Health, Labour and Welfare, Survey on Labour Disputes Statistics.
Note:  Number of cases does not meet the total of Classification because some cases carry more than one demand.
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VIIl. Worker’s Life . VIII. BiHELEE

63 Worker's Household Income and Expenditure (2003)

" BHEMEORINZEIE (20035)

78

(1,000 yen) (1,000 yen)
%gggg;ﬁr"e’age) 1580 Fiscal year 200 g‘gg&%‘;ﬁ”we (s 1980 Fiscal year 2003
(%) (%) (%) (%)
Income FUA 350(100.0) 525(100.0) Total X HEt 282(100.0) 410(100.0)
Wages and salaries U 331 (94.6) 494 (94.1) Living Expenditure JHE 238 (84.3) 326 (79.5)
Household head HHENA 293 (83.7) 432 (82.3) Food B 66 (23.0) 72 (17.6)
Regular TR 226 (64.6) 363 (69.1) Housing [Ea 1 (3.9 22 (5.3)
Temporary and bonuses RSN - BS5 67 (19.1) 69 (13.1) Fuel, light and water charges SEER - KiE 13 (4.6) 21 (5.4)
Wife's income HHFDORBEDNAS SR 24 (6.9 53 (10.1) Furniture and household utensils RE - REMASR 10 (3.5 10 (2.4)
Other household members fDEFSIA 13 (3.7) 9 (1.7) Clothes and footwear WRNRUEY 18 (6.4) 15 (3.7)
Business and homework BE - BN 6 (1.7) 3 (0.6 Medical care {RIRERR 6 (1) 1M1 Q7)
Other current income HORBINA 5 (1.4 18 (3.4 Transportation and communication & - EiE 20 (7.1) 45 (11.0)
Non-current income ES7ION 8 (2.3 10 (1.9 Education HE 9 (3.2 18 (4.1)
Reading and recreation HEes 20 (7.1) 32 (7.9
Persons per household HHEAEH 3.83 3.49 Other living expenditure ZOMDEEZ 65 (23.0) 79 (25.0)
Earners per household BEABH 1.50 1.63 Non-living expenditure SEHBSH 44 (15.6) 84 (20.5)
Age of head HHFF# 41.7 463 Earned income tax ENSPTiSR 13 (4.6) 16 (3.9
Other taxes fhDEE 139 7 (1.7)
Social insurance premiums R 20 (7.1) 49 (12.0)

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Family Income and Expenditure Survey.



64 Trends in National Savings Rate
T EFEBROMR

(%)
251
— Japan
------ United States
20 F France
—— Germany
— ltaly )
------ United Kingdom
15 7
10 -
7.5
7.2
ST 4.1
2.0
0 1 1 1 1 J
1990 1998 2000 2001 2002
Sources: OECD, National Account Vol. 1, 2004. Economic Social Research Institute Cabinet Office Government of Japan, Cabinet office Annual Report on National Accounts, 2004.
IMF, International Financial Statistics Yearbook 2003. UN, National Accounts 2000.
Notes: net saving

1) National savings rate =

- - - 100
net national disposable income X

2) Data prior to 1990 to former F.R. of Germany
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VIIl. Worker's Life . VIII. BiHELEF

65 Trends in Ratios of House Ownership

T BREOHE
(%)

1980 1985 1990 1995 2000
Private households living in dwelling FEICHAT KRR 100.0 100.0 100.0 100.0 100.0
Principal households FHFE 98.4 99.1 99.2 98.9 98.9
Owned houses bR 60.7 61.7 61.2 61.0 61.9
Rented houses owned by local government REDER 5.1 5.3 5.1 5.0 4.7
Rented houses owned by public corporation  Z3F - Nt DER 23 23 2.2 2.1 2.0
Rented houses owned privately REDER 24.5 24.5 26.0 26.2 26.5
Issued houses fa51ES 5.9 5.3 4.7 4.6 3.7
Rented rooms? BIED 1.6 0.9 0.8 1.1 1.1

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, The 2000 Population Census.
Notes: 1) Includes “Rented rooms” of Okinawa Prefecture.

2) Excludes Okinawa Prefecture.

3) 2005 is the next servey year.
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66 National Medical Expense

| ERERE
(trillion yen, %)

1985 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002
National Medical Expense EREEE 160 244 258 27.0 28.5 29.1 29.8 30.9 304 313 31.0

Ratio of National Medical Expense to National Income
e — 6.2 6.6 6.9 7.1 7.3 7.4 7.8 8.1 8.0 8.5 8.5

EREEBOERMEICHTSEE
Medical Expense for the Elderly EANEEE 41 7.5 8.2 8.9 97 103 109 118 112 117 117
Ratio of Medical Expense for

30.6 31.6 33.1 34.1 354 365 38.2 36.9 37.2 37.9

the Elderly to National Medical Expense 25.4
EAERBEOEREEREICNT 2EIG

Source:  Ministry of Health, Labour and Welfare, Annual Report on Health and Welfare 2002.
Note:  Since Nursing Care Insurance System was created in FY 2000, part of the Medical Expense was transferred to the System.

IX. Social Security . IX. HERE
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IX. Social Security . IX. HtR{RE

Ratio of Taxation and Social Security Spending to National Income

67. " -
BAHMRUOHRRESZHOERAECHT SEG
80(8/0>_ . Tax burden rate
‘ HERREAIBER
700 . Social security contributions as a percentage of national income
GELTSEERS
60.0 [~
50.0 [~
40.0 28.9
30.0 [~
215 38.2
20.0 [~ 23.8
L 24.8 252 217
100 14.4
8.8 9.5
0 O | | | | | |
' Japan United States United Kingdom Germany France Sweden
(2005) (2002) (2002) (2002) (2002) (2002)

Source: National Institute of Population and Social Security Research, Annual Report on Social Security Statistics, International Comparison of Rate of Public Share, 2004.
Note:  Figures for Japan are the outlook for financial year. Other country figures use calendar years and actual results.



6 Employment Insurance System

FERIRIEHIE OEIE
Employment Insurance
ERRRHIE
Services Unemployment Benefit, etc.
E=E S KEZRN
Services for Services for Services for 1. Job applicants’ 2. Employment 3. Study and 4. Employment
employment developing employees’ benefits promotion training benefits continuation
stabilization human resources welfare KEE R benefits Rl benefits
ERRESEE BENBEFEEE EFEUEE PEDERRT ERfkETa

’—‘ { \

[ N
Job applicant’s benefits
for the older persons
ShEKBEGTE

Basic Allowance

BAFY

Job applicants’ benefits
for specially insured
persons in
short-term employment
R AR E G

IX. Social Security . IX. HERE

Job applicants’ benefits
for insured day laborers
HESBKBEGNE
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IX. Social Security . IX. HRRIE
Benefits System for Qualified Workers SZ{EERE(CHITDIGT1ER

(2) Duration of benefits for (3) Duration of benefits for
separated workers not arated workers having
(1) Duration of benefits for separatedW workers having falling under category (1). #ICUR flndln ajob
specn‘led re *glent qualn‘lcatlon cate ory ﬁﬁg excluded) cate excluded) TE B R
RESRAEECN T SBABH (=R (ategon Glecuded) i || BEadEEE
XN Diart EI%SI ((3 ZfR<)
Age
Termof Fhi Under 30 30-44 35-44 45-59 60-64 All ages Under 45 45-64
insurance coverage 30K 30-447% 35-447% 45-597% 60-647% 24l ASTEAIE 45-647%
?ﬁf%ﬂﬁ%t@oh%ﬁﬁ
Less than 1 Year 1R 90 days 90 days 90 days 90 days 90 days 90 days 150 days 150 days
1-4 Years 1-45F 90 days 90 days 90 days 180 days 150 days 90 days 300 days 360 days
5-9 Years 5-9%F 120 days 180 days 180 days 240 days 180 days 90 days 300 days 360 days
10-19Years 10-19%F 180 days 210 days 240 days 270 days 210 days 120 days 300 days 360 days
20+Years 2060 E — 240 days 270 days 330 days 240 days 150 days 300 days 360 days
Notes: 1) Workers having specified recipient qualification are those who were obliged to be separated through bankruptcy, dismissal, etc.

2) 1/4 form Government Treasury.
3) 1/3 is broad, extended benefits.

Contribution Rate {FIKIER

e Seles Agriculture, forestry & fisheries,

Sake Brewing Industry Construction

= = T 255
oW EkEE, ARG L
Insured person  #H{RIRE 8/1000 9/1000 9/1000
Employer S 11.5/1000 12.5/1000 13.5/1000
Total st 19.5/1000 21.5/1000 22.5/1000
Source: Ministry of Health, Labour and Welfare.
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69 Employment Insurance Statistics"

" ERRIREREE

1960 1970 1980 1990 2001 2002 2003
General Employment Insurance —fi% 2 {Ri%
Applied establishment (1,000) 361 692 1,313 1,734 2,028 2,023 2,009
BRASZERR ()
Insured worker (1,000 workers)
12,735 21,118 25,339 31,569 34,111 33,962 34,132
WREER (FA) ' ' ' ' ' ' '
Recipients (1,000 workers)
= 375 499 663 482 1,106 1,048 839
FREEAE (FA)
Total basic allowance? (billion yen)
L e . 35.4 147.3 731.1 668.5 2,013.6 1,938.1 1,448.1
EAFIXHRE (HEM)
Rate of beneficiary (%) BEAZRE 29 2.3 2.6 1.6 3.2 3.0 2.4

Source:  Ministry of Health, Labour and Welfare, Annual Report on Employment Insurance Activities.

Notes: 1) Monthly averages are calculated by dividing the annual figure by twelve months.
2) The annual figure
3) Rate of beneficiary is calculated as follows:

Recipients of basic allowance

Rate of beneficiary = (Insured worker + Recipients of basic allowance)

x 100 (%)

IX. Social Security . IX. HERE
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IX. Social Security . IX. H{RE

Workmen’s Accident Compensation Insurance System
HEE K EFHERREIEOME

(In case of injuries attributable t
commuting to the workplace).

In case of occupational injuries.
o | — Payment of benefits —

Applicable to all business hiring workers.
+ Additional special benefits
- special benefits for absence from work
+ special lump-sum payment
+ special pension

(at the end of 2003)

(at the end of 2003)

Notes: 1) The standard daily rate is the amount
computed by dividing the aggregate of wages
paid an injured worker for three months
immediately before he suffers injury by
calendar days for the three months (¥4,160 at
a minimum).

2) For the standard daily rate for pension and
long-term (18 months) medical treatment, the
maximum and minimum limits are determined
by age group.

3) There is an incentive system that the insurance
rate (@amount of insurance premium) is increased
or decreased in proportion to income and
expenditure of the workmen’s accident
compensation insurance of each project
(continuous project: £40%; terminable
project: =35%).

Revenue source
[ insurance premium (total wages x premium rate) premium rate

(depending on the business category) 5/1,000 — 129/1,000
to be fully borne by employers (government subsidies may be available)

T

Services
(2003)

(as of the end of 2003)

[Employers of smaller businesses, one-man foremen and their
family workers, workers dispatched overseas.]

Source: Ministry of Health, Labour and Welfare, White paper on Health and Welfare, 2005.



71 Workmen’s Accident Compensation Insurance Statistics

" BEEXERERREER

1970 1980 1990 2001 2002 2003
Applied establishment EFEZESH 1,202,447 1,839,673 2,421,318 2,692,395 2,646,286 2,632,411
Insured person BRAFEER 26,530,326 31,839,595 43,222,324 48,578,841 48,194,704 47,922,373
Received insured amount (million yen)
. 152,036 823,021 1,515,078 1,272,931 1,218,545 1,040,725
REERINNESE (BAM)
Benefit case RIS EHE T 4,861,903 5,414,975 5,166,480 5,394,339 5,326,800 5,360,775
Benefit amount (million yen)
122,019 567,283 753,128 818,620 794,167 787,034
RIEEHENEEE BAM)

Source: Ministry of Health, Labour and Welfare, Annual Report on the Industrial Accident Statistics.
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IX. Social Security . IX. HtR{RE

72 Public Pension System?

LHFEHIEOHE

Employee Pension Schemes #AEFEHIE (As of the end of March 2004)
Kind of Schemes Responsible body Insured person (106)30)0k fersons) Contributio i el

HIER RIRE WRERE (As of April 2005)

éloyees Pension Insurance National Government Employees in Private Enterprises 3,212 13.93%

National Public Service Employees, etc. Mutual National Public Service Employees

Aiolﬁ,gs\s?ci%ciatiorg{fkE Mutual Aid Association National Public Service Employees 109 14.51%
=5 \/ =
%@%Lﬁ%ghgc%%/gﬁeél\/lutual Aid Associations kﬁﬁ?&gﬁg;gi;ﬁgg?ion Local Public Services Employees 315 13.38%
Private School Teachers and Private School Teachers and
IJees Mutual Aid Association Employees Private School Teachers and Employees 43 10.81%
FREBELH Mutual Aid Association

Source:  Ministry of Health, Labour and Welfare, White Paper on Health and Welfare, 2005.
Notes: 1) National Government subsidy for all public pensions is one third of benefits payable under the Basic Pension. But for Local Public Service Mutual Aid Association, it is by Local Government.

2) Contribution rate is calculated as follows:

Monthly standard remuneration x Contribution rate = Premium (for one month)
The contribution rate of employees pension is 50% for the employer and 50% for the insured employee.
The rate is based on standard remuneration and twice the contribution made by the beneficiary.

3) Qualified recipients of old-age (retirement) pension and average monthly benefits under the employees’ pension insurance system includes those who had been qualified to receive benefit at each of
the former mutual aid associations of Japan Railways Group, Telegraph and Telephone Corporation, Japan Tobacco Inc. and the Mutual Aid Association for Agricultural, Forestry and Fishery
Organization Personnel, prior to their integration to employees’ pension insurance system.

4) The number of qualified recipients of old-age (retirement) pension under the mutual aid association includes those with a reduced retirement pension. (this is the same for the mutual aid associations of
the three former public corporations and for the former Mutual Aid Association for Agricultural, Forestry and Fishery Organization Personnel, both included in the employee’ pension insurance system).
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National Pension Schemes ERF&HIE

(As of the end of March 2004)

Insured person (10,000 SJersons) Resggg;ible P@%ﬂ
wiREE (AA Rz (As of April 2005)
The self-employed and so forth (Class 1) (2,240) ¥ 13,580 per month (Class 1)
Persons covered by Employees’ Person Insurance and Mutual Aid Association (Class 2) (3,625) ) For Persons in Class 2 and Class 3, the
: National T ;

Dependent spouses of those in Class (Class 3) (1,109) Government  Pension insurance schemes covering those
in Class 2 pay a lump sum contribution to
the National Pension of their premiums.

Total 5t 6,974

Source: Ministry of Health, Labour and Welfare, White Paper on Health and Welfare, 2005.
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| ERREFIEOBE

IX. Social Security . IX. HtR{RE

73 Medical Insurance System

(As of April 2005)

Membership
[the insured family

Financial resources B4R

Ratio of persons covered by
health and medical care

personnel

aid association

S%Tem%es Insu{r%l%g%arty ETIEE G ita MBS Insurance premiums Governmental subsidies %&?%g%ggggg
= (1,000 persons) L -
(End of March 2004) MABH RAREE] (FA) R EERIE - 8 DEE (%)
(End of March 2004) (End of March 2003)

| 35,522 13.0% of benefits

B thgagigf:rfg’m State [18,815 8.2% (16.4% of insurance 5.0
gle 9 16,707 benefits for the elderly)
E %; Managed Health insurance 30,126 Fixed rate
2|2 by associations [14,648 — (Subsidized from 2.3
_E 8 an association 1,622 15,478 the national coffers)
= The insured, as Daily rate (1st grade) )
2| provded n Paragraph State 1o ¥130 (16 4% of mararce 56

7 of Article 69 of [ 11 Daily rate (13th grade) benefits for the elderly) :
Health Insurance Law Y
185
Seamen'’s insurance State [ 69 ] 9.1% Fixed rate 7.3
116
National government 21 mutual

=R employees aid associations
g % Local government 54 mutual ZB? _ None 4.0
S 3 employees aid associations 5308 .
2= Private school 1 mutual
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Membership
[the insured family

Financial resources B4R

Ratio of persons covered by

. health and medical care
Schemes lnsuf%rg%arty MBS @l e e Insurance premiums Governmental subsidies S%?')Ge ;;r tggg@g
HEZ (1,000 persons) RS (RIREEEDN
(End of March 2004) MAZY A )\%»;] FLN {RERRIEE EEE&E - #B) DS (%)
(End of March 2004) (End of March 2003)
< Farmers, self-employed Municipa‘lities 3,144 51,236 Each household records 45% benefits
ISR persons, etc. Health insurance Municipalities appropriate figures according 32% to 52%
<5 ' associations 166 47,200 to its ability to bear expenses. of benefits 239
2 é Retired workers o National health Computation methods differ :
ec subject to employees’ Municipalities insurance associations somewhat among insuring None
2 insurance parties.

Health and medical care
for the elderly

[conducting party]
Municipality

(End of Februany 2004)
15,179

Employees' insurance

National health insurance
associations
12,278

[Party bearing the expenses]
- Insured person under each system 58%

- Public funds 42%
(Breakdown of public funds)
National : Prefectural : Municipal
4 : 1
(Effective from October 2004 to end of
September 2005)

The ratio of those covered by the
medical insurance for the elderly
in the total population
%ﬁADI;.ﬁ&)%’:%M%{LIE%
RREDEEG (%)

(End of February 2003)

1.9

Source: Heath Insurance Bureau

Source: Ministry of Health, Labour and Welfare, White Paper on Health and Welfare, 2005.

Notes:

1) The health and medical care service system for the elderly is applicable to those 75 years old and over who join a medical insurance system (except those belonging to the household subject to

the livelihood protection system, from whom the National Health Insurance Law is not applicable) and those between 65 and 74 years old who are bedridden for an extended period of time. The
ratio of membership and persons receiving the health and medical care service for the elderly are current figures.

2) A fixed rate of government subsidy is received through national health insurance associations for those who have received approval for exception from health insurance and who have become
new participants on September 1, 1997 or later, and by their families, at rates equivalent to those of the government health insurance system.
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IX. Social Security . IX. #RRE
74 Nursing Care Insurance System
T NERRHEOHEE
| Overview |

92

Service provider organization Insured Standard collection Municipalities/Special wards

P ittt ettt ittt d [

i In-home service . ; . Municipalities ﬁgsgéﬁgn/ t::gte'lgd 52

1 » Home-visit care (Home help service) ' Primary collect premiums | b r_&

+ & Home-visits for bathing care ' insured ° o sl LElS MEEETES ‘g:g 7
1 Home-visit nursing : ! (Age65+) —|ZE pfrgnt'# em g5 5
i Home-visit rehabilitation : : 25 million people ! | € special collection o S E
i Commuting rehabilitation service (Day-care) ' © (FY 2003-2005) | é 5 pM icinaliti Aboult ?O /°t0f tf][ed eldea;ly Public 5
1 Management guidance for in-home care (Medical care under the | Using services ' w — I WA SEIN population targete (18%) expenditure a
 guidance of doctor or dentist) —> ' fCO 28t Z_re_rglujns (50%) -
i« Commuting for care (Day service) : : ' [OMIINGNICUDD S
1 @ Short-term stay at a care facility (Short stay) : ‘e corn ' i kS
1 ® Medical care service through a short-term stay (Short stay) : User's co-payment ! : . o §
E o Daily life care in communal living for the elderly of dementia ! O Certification of long-term : = *Insurance premium for National o g
1 (Group homes for the elderly with dementia) ! care need : =] non-elderly people are (25%) | §¢ =
1 @ Care at the fee-charging homes for the elderly i elmplementin ! w g borne b_y business and_ 53 3
1 * Rental services and purchase allowance for welfare equipment : municipalities ' ra the National Treasury in Insurance | Prefectures| 2E =
1 » Allowance for modifying house (adding handrails, elimination ! (Certification of long-term ‘ ! g the same way as for wariuT (125%) | @ & @
: steps, etc.) ! | care need may be ! Secondary ! g medical insurance. for .%
H . s \ | implemented over wider : insured |2 Medical insurers non-elderly Munici- z
i Long term care insurance facilities ‘ 1| areas or contract to " (Age40to 64) 1 — e Health Insurance Society (32%) palities 2
1 * Welfare facilities for the elderly requiring long-term care (Special i | prefectures. 43 million people « National Health Insurance, etc. (12.5%) =z
i nursing homes for the elderly) : (FY 2003-2005) o
i * Health care facilties for the elderly requiring long-term care (Health ! o Creating long-term care Lump-sum payments S
1 senvice fadilities for the elderly) i service plans (Consolidated nationally) ©
1 * Sanatorium type medical care facilities for the elderly requiring care : o Support planned use Social insurance medical payment %
1+ Sanatorium type wards ' of care services fee payment fund =

+ Sanatorium type wards for the elderly with senile dementia

Source: Ministry of Health, Labour and Welfare, White Paper on Health and Welfare, 2005
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