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The aim of this booklet is to present a profile of the average
Japanese worker through selected statistical figures.

It contains labour statistics relevant to successive stages
of a worker’s life from school graduation and entering an
enterprise to reaching his/her retirement age and receiving a
retirement allowances. Almost all the statistics are based upon
official sources. The statistics on employment, wages and
working hours constitute the core of this booklet.

As it is a matter of great concern presently, the booklet
also contains statistics on the increase of female and non-regular
workers, as well as changes in the employment structure.

Diagrams and graphs are utilized for aiding visual
understanding, and statistics of major countries are included to
enable international comparisons to be made.

The Japan Institute for Labour Policy and Training
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nGross Domestic Product and Real Economic Growth Rates
ENREESRERERRE

GDP (at current prices) E S

LE (BT

Per Capita National Income Population Rea:LEcont?mic Grovvﬂ; Rate
— M7 D OEEFE (USS) A5 SRR ()

2001 (US$billion) 1999 2000 2001 2001 (million) 1999 2000 2001
Japan 4,175.6 26,187 27,681 24,000 127.44(2002) 0.1 2.8 0.3
United States 10,082.2 26,050 27,349 27,966 284.80 4.1 3.8 0.3
France 1,309.8 17,817 16,129 16,042 59.19 3.1 3.8 1.8
Germany 1,853.4 18,991 16,838 16,576 82.36 2.1 2.9 0.6
Italy 1,088.8 14,824 13,415 13,678 57.95 1.6 2.9 1.8
United Kingdom 1,430.1 18,501 18,341 18,155 59.76 2.4 3.1 2.1
China 1,191.5 — — — 1,284.97 7.1 8.0 —
Indonesia 145.3 — — — 214.84 0.8 49 3.3
Malaysia 88.0 3,163 3,464 — 22.63 6.1 8.3 0.4
Singapore 84.9 — — — 4.13 6.9 10.3 —2.0
Thailand 115.3 1,425 — — 62.91 4.4 4.6 1.8

Sources: OECD, National Account Vol.2, Economic Social Research Institute Cabinet Office Government of Japan, National Accounts for FY2003.
IMF, International Financial Statistics June 2003.

IMF, International Financial Statistics Yearbook 2002.
UN, Monthly Bulletin of Statistics.

Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Labour Force Survey.



¥» Gross Domestic Product (2002)
ENfSEEDERN (2002%F)

(trillion yen) (trillion yen)
Output Approach to GDP £EENSIRARGCDP  #EAktL (%) Expenditure Approach to GDP XHED SIEAGDP  HEMLE (%)
1. Industry EXE 501.6 94.1 Private Final Consumption Expenditure EREIRIEEXZH 296.7 55.7
Agriculture, forestry & fisheries BMKEZE 8.2 1.5 Government Final Consumption Expenditure 892 167
Mining S 1.0 0.2 BT RASHE S ) )
Manufacturing G 120.0 22.5 Gross Domestic Fixed Capital Formation 1349 253
Construction R 353 6.6 ENHEE AR ) )
Electricity, gas and water supply BBt - 1R - KE% 15.9 3.0 Changes in inventories TEEERIEN -1.3 —0.2
Wholesale and retail trade HFE - J\FEE 74.1 13.9 Exports of Goods and Services B - Y—EXDHIH 60.6 1.4
Finance and insurance TRl - RIRE 35.7 6.7 (Less) Imports of Goods and Services 171 s
Real estate RN EES 66.6 12.5 (2B ME - T—EXDEA ) )
Transport and communication & - B 39.1 73 Gross Domestic Expenditure (GDE) EIR#3ZiH (GDE) 533.0 100.0
Services H—ERE 105.8 19.8 Source: Economic and Social Research Institute, Cabinet Office Annual Report on National
2. Producers of Government Services BIfFt—E A 4EEE 46.9 8.8 Accounts, 2004.
Electricity, gas and water supply B&U - R - K& 5.5 1.0
Services PY—ERE 13.6 2.6
Government N 27.8 5.2
3. Producers of Private Non-Profit Services for Households 98 18
NRETREFEN T —EREEE )
Education EG 47 0.9
Others Z DAt 5.0 0.9
Total IV 558.3 104.8
Import Duties, Imputed Interest, Discrepancies, Etc. 253 —a3
BAR. REBATF. TEAS ) ‘
Gross Domestic Product ERERE (GDP) 533.0 100.0

Economic Environment . EREEFDIRR



(3.3 Mining and Manufacturing Production Index

ST ER MR
(1995 = 100)

1985 1990 1995 1999 2000 2001
Japan 84.6 105.3 100.0 99.3 104.4 97.6
United States 77.0 86.5 100.0 123.3 129.1 124.6
France 87.9 100.4 100.0 111.9 115.8 116.8
Germany 88.1 103.2 100.0 107.7 113.4 113.3
Italy 79.4 93.5 100.0 104.1 108.2 -
United Kingdom 82.8 941 100.0 104.2 105.9 103.6
Malaysia 75.3 59.6 100.0 124.4 148.2 142.0
Singapore 36.9 67.4 100.0 122.6 141.4 125.0
Sources: IMF, International Financial Statistics June 2003.

Notes:

IMF, International Financial Statistics Yearbook 2002.

Data prior to 1990 refer to former F.R. of Germany. Data after 1995 refer to all Germany.

12



> Consumer Price Index

HEEYIMEEL
Index 1541 (1995 year = 100) Rate of increase FF =

1985 1990 1995 2000 2001 1986-1990 1990 1995 2000 2001
Japan 87.4 93.5 100 101.5 100.8 1.2 3.1 —0.1 —0.7 —0.7
United States 70.6 85.7 100 113.0 116.2 3.6 5.4 2.8 3.4 2.8
France 77.0 89.6 100 106.3 108.0 2.6 3.4 1.8 1.7 1.6
Germany" 80.1 85.7 100 107.0 109.6 1.4 2.7 1.7 2.0 2.4
Italy 59.4 78.3 100 112.8 115.9 4.5 6.5 52 2.5 2.7
United Kingdom 63.5 84.6 100 114.2 116.3 5.2 9.5 3.4 2.9 1.8
Indonesia 45.5 65.3 100 228.5 255.9 6.3 7.8 9.4 4.5 12.0
Malaysia 75.3 82.3 100 116.7 118.3 1.6 2.6 3.4 1.6 1.4
Singapore 82.7 88.1 100 104.6 105.6 1.6 3.5 1.7 1.4 1.0
Thailand 65.4 79.1 100 123.0 125.1 3.5 6.0 5.8 1.6 1.7

Source: IMF, International Financial Statistics June 2003.
IMF, International Financial Statistics Yearbook 2002.

Notes:  Sequences that follow after underlined years do not follow continuously from earlier years.
1) Data prior to 1990 refer to former F.R. of Germany. Data after 1995 refer to all Germany.

Economic Environment . EREZEDIKR

13



BPurchasing Power Parity and Disparity between Domestic and Foreign Prices
BEAFMMUAIMIEEE

Purchasing power parity B8 /151l
Figures in parentheses are disparity between domestic and foreign prices calculated by “yen / foreign currency”.

bho CRIFRSHIERE (B 2EE8E

1985 1990 1995 2000 2001 2002
Versus New York HN-_a1—3—7 194 (0.81) 170 (1.18) 150 (1.59) 131(1.22) 153.2 (1.15) 148.8 (1.24)
Versus London WO Ry — 265 (1.03) 223(1.50) 198 (1.21) 221.6 (1.14) 207.3(1.06)
Versus Paris ESPAND) — — 25.6 (1.36) 24.2 (1.60) 145.1(1.22) 143.2 (1.13)
Versus Frankfurt 27522 7J)L ~ — — — 147.7 (1.24) 143.2 (1.13)
Versus Singapore X/ HR—/)b — — — — 122.2 (1.67) 120.9 (1.74)

Source: Ministry pf Economy, Trade and Industry, Report of study into domestic and overseas pricing for consumables and consumer services in FY2002.
Notes: 1) Comparison between Tokyo and other cities.
2) Francs and Deutschmarks are converted at their fixed rate to the Euro.



BTotaI and Economically Active Population (2001)
#AO. F@AAO (20014F)

(1,000 persons, %)

Total population Active population Activity rates (%) Number of Unemployed Unemployment rate (%)
AL FEHAO FEER KEEH REE
Japan" 127,150 67,520 53.1 3,400 5.0
United States? 211,864 141,815 66.9 6,742 4.8
France”:3 — 26,385 — 2,285 8.8
Germany" 82,277 39,966 48.6 3,150 7.9
Italy? 4 57,348 23,901 41.7 2,267 9.5
United Kingdom® 59,063 29,638 50.2 1,413 4.8
Korea® — 22,181 — — —
Singapore” — 2,120 — 73 3.4

Source: ILO, Yearbook of Labour Statistics, 2002.
Notes: 1) Economically active population figures include persons aged 15 years and over.
2) Total and economically active population figures are those excluding persons aged under 16 years.
Activity rates figures are obtained from persons aged 16 to 19 years, 20 to 64 years and over 65 years. Excluding armed forces.
3) Official estimates.
4) Economically active population figures do not include persons on compulsory military service.
5) Economically active populations figures are those excluding persons aged under 16 years.
Class aged 16 to 19 years, 20 to 49 years and 50 years and over.
6) Labour force survey (Sample investigation). A resident foreigner and a military man are removed.
7) Labour force survey (Sample investigation). A permanent resident is included.

Population / Labour Force . A0 - 55@Eh
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Growth of Population
D ) nowe

1950 1960 1970 1980 1990 1999 2000 2001 2002

Total population (1,000 persons)"- 2
e 84,115 94,302 104,665 117,060 123,611 126,686 126,926 127,291 127,435
AO## (FA)

Births (per 1,000 persons)?

28.1 17.2 18.8 13.6 10.0 9.4 9.5 9.3 9.2

HAER (AOFH)

Deaths (per 1,000 persons)?

10.9 7.6 6.9 6.2 6.7 7.8 7.7 7.7 7.8

FTE (AOTH)

Life expectancy at birth (year)? S5,
Male 5 59.57 65.32 69.31 73.35 75.92 77.10 77.72 78.07 78.32
Female ko4 62.97 70.19 74.66 78.76 81.90 83.99 84.60 84.93 85.23

Sources: Ministry of Health, Labour and Welfare, Overview of Health and Welfare Statistic, and Ministry of Public Management, Home Affairs, Posts and Telecommunications, Statistics Bureau, Report
on the National Census.

Notes: 1) Population figures from 1950 to 1990 are from national census.
2) Totals for 1980 and after include population of unknown age.
3) This is for Japanese nationals and does not include foreign nationals in Japan. From 1980, Okinawa is also included.



BChanges in Populatioon Pyramids: Medium Population Growth
AOES=wv R

1950 1990 2025
Male Age Female Male Age Female Male Age Female
85— 85— 100—
80—84 80—84 95-99
7579 75-79 oo
70—74 70—74 30—84
65—69 65—69 75—79
60—64 60— 64 70—74!
55—59 55—59 65—69
50—54 50—54 60—64
45—49 4549 23:?2
40—44 40—44 45—49
35—39 35—39 40— 44
30—34 30—34 35—39
25—29 25—29 30— 34
2024 2024 58*52
15—19 15—19
10— 14 10-14 15719
10—14
5—9 5—9 5-9
0—4 0—4 0—4
6,000 5,000 4,000 3,000 2,000 1,000 0 01,000 2,000 3,000 4,000 5,000 6,000 6,000 5,000 4,000 3,000 2,000 1,000 0 01,000 2,000 3,000 4,000 5,000 6,000 6,000 5,000 4,000 3,000 2,000 1,000 0 01,000 2,000 3,000 4,000 5,000 6,000
Population (1,000 persons) Population (1,000 persons) Population (1,000 persons)

Source: Statistics Bureau, Ministry of Public Management, Home Affairs, Posts and Telecommunications, Population Census, National Institute of Population and Social Security Research, March 2003,
Population Projections for Japan.

Population / Labour Force . A0 - 5S@En
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B» Labour Force Participation Rate by Sex and Age Group

4 - FEFEIRBISEIRDHER
(%)
100 — 97.2 98.1 98.1 97.6 96.7 g o 1975
96.7 96.9 97.5 97.2
96.0 — 2003
80
60
20 L 444
29.9
20
16.6
0 1 1 1 1 1 1 1 1 1 1 J
15-19  25-29 35-39 45-49 55-59 65-
20-24  30-34 40-44 50-54 60-64 (Age)
®
Male

(%)
100 —— 1975
e 2003
80 |
69.4 734 703 725 68.1
60
40 L
20
53
16.6 3.0
0 1 1 1 1 1 1 1 1 1 1 )
15-19  25-29 35-39 4549 55-59 65-
20-24  30-34 40-44 50-54 60-64 (Age)
(]

Female ?

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Statistics Bureau, Labour Force Survey.



10 ) Ratio and Labour Force Participation Rate of Persons 65 Years Old and Over
=nE (65ml L) DEIS - HEHE

(%)
Ratio to Total Population 34 AR Participation Rate 5 @1/1&
1980 1990 1995 2000 2010 2025 2050 Male Female
Japan 9.0 12.0 14.6 17.2 22.4 29.2 36.5 31.1 13.2 (2002)
United States 11.2 12.2 12.3 12.3 12.8 17.8 20.0 17.9 9.8 (2002)
France 14.0 14.0 15.1 16.0 16.5 22.0 26.4 3.3 2.5 (2002)
Germany 15.6 15.0 15.5 16.3 20.2 23.8 28.0 4.5 1.7 (2001)
Italy 13.1 15.3 16.6 18.1 20.6 25.5 34.4 6.0 1.6 (2001)
United Kingdom 15.1 15.9 16.0 15.9 16.4 19.6 23.3 7.9 9.3 (2002)

Sources: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Director-General's Secretariat, Annual Report on the labour Survey.
UN, World Population Prospects : The 2002 Revision.

Notes:  Ratio of elderly to population was calculated by dividing population 65 years old and over by the total population.
* Figures include persons aged 60 and over.
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Employment Service (excluding new graduates)

KD sl enin GrmsmeRd)

1965 1970 1980 1991 1992 1993 1994 1995
New opening rate (A) B ON RS 0.88 1.61 1.07 2.05 1.61 1.20 1.08 1.06
Active opening rate (B) BRIRAGEE 0.64 1.41 0.75 1.40 1.08 0.76 0.64 0.63
Proportion of placements to applications (C) FhEER (%) 11.8 14.8 7.9 8.3 7.6 6.7 6.5 6.5
Job orders filling rate (D) TEE (%) 18.6 10.5 10.5 5.9 7.0 8.8 10.2 10.3

1996 1997 1998 1999 2000 2001 2002 2003
New opening rate (A) FRRAGE 1.19 1.20 0.92 0.87 1.05 1.01 0.93 1.07
Active opening rate (B) BWRAEE 070 072 0.53 048 059 059 054 0.64
Proportion of placements to applications (C) L (%) 6.5 6.4 5.7 5.7 6.2 6.1 6.1 6.8
Job orders filling rate (D) rTEE (%) 9.2 8.9 10.9 11.9 10.6 10.2 11.3 10.5

Source: Employment Security Bureau, Ministry of Health, Labour and Welfare, Report on Employment Service.

Notes: 1) Excluding new school leavers, including part-timers.
2) Monthly average.

3) , _ New openings _ Placements
~New applications ~ Active applications
_ Active openings Placements

“Active applications ~  Active openings



Number of Establishments and Number of Persons Engaged by Size of Employment (2001)
EREBIRIRRIERFTLL. EXEH (20014)

Size of establishment Number of Number of Trends i/r? numk?lers of employed
T, establishments employed EEEHDHER
T TEEEH 1986 1991 1996

All sizes e 6,350,101 60,158,044 54,370,454 60,019,163 62,781,253
1—4 persons 1—4A 3,867,570 8,422,537 9,658,846 9,356,339 9,012,155
5—29 persons 5—29A 2,125,146 22,538,629 19,572,017 22,260,846 23,469,773
30—99 persons 30—99.A 274,297 13,433,701 11,428,793 12,958,398 13,858,140
100—299 persons 100—299. A 50,417 7,973,693 6,720,693 7,573,137 8,166,003
300 persons and over 300A E 11,898 7,789,484 6,990,105 7,870,443 8,275,182

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Establishment and Enterprise Census of Japan, 2001.
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Labour Force Status

HESRE

Male and Female BLEt (10,000 persons)

1965 1970 1980 1990 1996 1997 1998 1999 2000 2001 2002
Total employed ThEEST 4,730 5094 5536 6,249 6,486 6,557 6,514 6,462 6,446 6,412 6,330
Self-employed workers BEZxF* 939 977 951 878 765 772 761 754 731 693 670
Family workers RIEEEE 915 805 603 517 382 376 367 356 340 325 305
Employees EMR#& 2876 3,306 3971 4835 5322 5391 5368 5331 5356 5369 5,331
Unemployed SERREE 57 59 114 134 225 230 279 317 320 340 359
Labour Force participation rate (%) S&/1% 65.7 65.4 63.3 63.3 63.5 63.7 63.3 62.9 62.4 62.0 61.2
Unemployment rate (%) SERRIEE 1.2 1.1 2.0 2.1 3.4 3.4 4.1 4.7 47 5.0 5.4
Male B4

1965 1970 1980 1990 1996 1997 1998 1999 2000 2001 2002
Total employed ThEEST 2,852 3,091 3,394 3,713 3,858 3,892 3,858 3,831 3,817 3,783 3,736
Self-employed workers B=E%¥E 666 692 658 607 543 550 537 538 527 506 495
Family workers REMEEE 223 186 112 93 67 68 66 66 63 60 58
Employees EAZE 1,963 2,210 2,617 3,001 3,238 3264 3243 3215 3216 3,201 3,170
Unemployed SERREE 32 38 71 77 134 135 168 194 196 209 219
Labour Force participation rate (%) F@7%& 81.7 81.8 79.8 77.2 77.7 77.7 77.3 76.9 76.4 75.7 74.7
Unemployment rate (%) FERREEX 11 1.2 2.0 2.0 3.4 3.4 4.2 4.8 4.9 5.2 5.5
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Female 7

1965 1970 1980 1990 1996 1997 1998 1999 2000 2001 2002
Total employed ThEEST 1,878 2,003 2,142 2,536 2,627 2,665 2,656 2,632 2,629 2,629 2,594
Self-employed workers BE%¥Ex 273 285 293 271 222 223 224 217 204 187 175
Family workers RIENEEE 692 619 491 424 315 308 301 291 278 265 247
Employees ER#E 913 1,096 1,354 1,834 2,084 2,127 2,124 2,116 2,140 2,168 2,161
Unemployed SERREE 25 21 43 57 91 95 111 123 123 131 140
Labour Force participation rate (%) %&)71% 50.6 49.9 47.6 50.1 50.0 50.4 50.1 496 493 49.2 48.5
Unemployment rate (%) SERRIEE 1.3 1.0 2.0 2.2 3.3 3.4 4.0 4.5 45 47 5.1

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Labour Force Survey.
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143 Number of Employees by Industry
EXFIERELH

(10,000 persons)

1950 1960 1970 1980 1990 1998 1999 2000 2001 2002 2003 ————————
Male Female
Total s 1,265 2,370 3,306 3,971 4,835 5,368 5,331 5,356 5,369 5,331 5,335 3,158 2,177
Agriculture and forestry 2 B 56 94 29 30 29 33 33 34 38 39 39 21 17
Non-agricultural industries 2 JEEME 1,208 2,276 3,277 3,941 4,806 5,334 5,298 5,322 5,331 5,292 5,296 3,137 2,160
Fisheries B 22 26 18 15 13 8 7 8 9 9 9 7 2
Mining 2 SLZE 48 42 18 10 6 6 6 5 5 5 5 4 1
Construction EERE 88 198 305 427 462 548 544 539 520 504 493 418 75
Manufacturing 2 pSEES 451 799 1,144 1,135 1,306 1,258 1,223 1,205 1,185 1,131 1,091 740 351
Wholesale and retail trade;
financing and insurance; and real estate 162 449 731 1,003 1,288 1,426 1,428 1,426 1,423 1,408 1,189 601 588
HFE - I\GEE, TRD - RIRZE. TEHEE?
Transport and communication and
electricity, gas, water and heat supply 161 237 340 362 384 422 423 427 421 415 503 405 99
B - BEE EBR R KE - MG
Services 2 Y- 175 388 558 788 1,142 1,432 1,434 1,478 1,536 1,570 682 384 299
Government N 120 161 199 195 217 214 214 211 217 227 179 47

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Labour Force Survey 2003.
Note: 1) Figures for 1980 and thereafter include those for Okinawa prefecture.
2) As a result of the revision of the Japan Standard Industry Classification, there are discrepancies between the figures before 2002 and after 2003.



153 Number of Employees by Occupation
HRFIERER

(10,000 persons)

Employees 1970 1980 1990 1999 2000 2001 2002 2003
ERE (Ratio #BAYLE %)
Professional and technical workers FPI - BATHBSRIEEE 246 364 594 739 754 770 785 802(15.1)
Managers and officials BIEMBEECSE 131 217 234 210 200 198 183 182 (3.4)
Clerical and related workers E=HeEE 723 867 1,088 1,218 1,233 1,198 1,177 1,182(22.2)
Sales workers ERFEEEE 344 497 680 739 736 794 776 769(14.5)
Agricultural, forestry, and fisheries workers B - RIS 42 40 39 37 38 43 45 45 (0.8)
Mining workers" BRIE(EEE 10 4 2 3 3 3 3 4 (0.1)
Workers in transport and communications occupations B - BEtEE 219 229 216 213 207 201 198 196 (3.7)
Craftsmen, manufacturing and construction workers AT - 84S - EER(EEE 1,123 1,260 1,342 1,334 1,318 1,265 1,231 1,205(22.7)
Labourers? FERE 199 148 245 302 315 320 318 322 (6.1)
Protective service workers and service workers? RERZE - U—E ABEREE 267 342 384 517 532 559 584 596(11.2)

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Statistics Bureau, Labour Force Survey.
Notes:  Occupational categories were revised in the 1980 national census, and Labour Force Survey accordingly changed as follows from January 1981:

1) Previous “mining and quarrying workers” were renamed “mining workers.”
2) Previous “unskilled workers” were renamed “labourers.”

3) Previous “sanitation workers” included in the “protective service workers and service workers” category were included among “labourers.”

4) From 1980 and thereafter, Okinawa is also included.
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(163 Number of Employees by Sex and Education
% - FERIEAELN

26

(1,000 persons)
Ratio: 2002 (%)

1997 2002 2002 DEIG
Total SBuEt 53,390 53,180
Male Total BFEr 32,256 31,392 100.0
Elementary school and junior high school I\ 5,285 4,398 14.0
Senior high school =22 - Bl 15,221 14,217 453
Junior college and higher professional schools SN = 2,511 2,858 9.1
College or university, including graduate school X% - KZPT 9,213 9,900 31.5
Female Total LZFET 21,134 21,788 100.0
Elementary school and junior high school I\ 3,228 2,679 12.3
Senior high school =2 - B 10,979 10,542 48.4
Junior college and higher professional schools [N == 4,927 5,865 26.9
College or university, including graduate school K% - XZke 1,979 2,684 12.3

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Employment Status Survey.



Ratio of Older Employed Persons by Sex, Age, and Status in Employment (2000)

KDy cemmemm et F ORI R E ORS (20004F)

(%)
Male Female
Status % Z
e 55-69 years 55-69 years
old total 55-597% 60-647% 65-697% old total 55-597% 60-647% 65-697%

55-69 a5t 55-695 a5t
Total &t 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Employees ERE 58.4 70.0 53.2 40.1 51.9 64.0 46.4 30.4
Voluntary EERESE 32 1.1 4.5 6.2 5.5 3.7 5.4 10.2
Officers "B 12.8 11.8 13.7 13.8 5.1 4.0 6.3 6.1
Self-employed BEXE 22.7 15.7 25.6 342 17.3 13.6 18.5 24.6
Family-workers ~ SRIEEZES 2.0 0.8 2.1 4.6 15.4 11.0 18.9 20.7
Home handcraft workers B 0.4 0.2 0.6 0.6 4.2 3.0 3.8 7.5
Not reported /NEH 0.4 0.5 0.3 0.6 0.7 0.7 0.7 0.5
Source: Ministry of Health, Labour and Welfare, Survey on Employment Conditions of Older Persons, 2000.
Note: 1) Voluntary workers are people who performed voluntary work at the request of neighbors, companies, etc.

2) 2004 is the next survey year.
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183 Ratio of Older Employed Persons by Sex, Age, and Employment Contracts (2000)

%, FEkER. DBTERRFREREDES (2000F)

28

(%)
Sex and employment contracts 55-69 years
M - BESDORAE old total 55-597% 60-647% 65-697%
7= 55-69F% A ET
Male B 100.0 100.0 100.0 100.0
Full-time" EBEn T 84.7 96.9 72.6 60.2
Short-time? ERE8%E 14.5 2.5 26.5 38.5
Short working hours in a day —HOFHEREAEWN 4.0 0.8 7.0 10.5
Short working days HHBaHHEL 6.6 1.3 12.5 15.9
Short working hours in a day and working days
—HOHBIENE< HEERHEL 39 04 70 120
Female Z 100.0 100.0 100.0 100.0
Full-time" EwE% 56.7 64.7 46.4 39.5
Short-time? EREE 42.7 34.6 53.1 60.2
Short working hours in a day —HOFHERE AN 20.7 16.3 28.1 26.1
Short working days HEaHHEL 6.6 6.2 6.4 8.8
Short working hours in a day and working days 15.4 12.0 18.6 753

—HOHHEBEIME<HHEERDREN

Source: Ministry of Health, Labour and Welfare, Survey on Employment Conditions of Older Persons, 2000.

Notes: 1) Full-time workers refer to people who were holding full-time employment.

2) Short-time workers refer to part-time workers who have short daily working hours or short weekly working days.

3) 2004 is the next survey year.



193 Ratio of Older Employed Persons by Reason for Holding a Job (By Sex and Age Group) (2000)

MREHRISERMREDOIS (1% - FmiERA) (2000%F)

(%)
Male 5 Female %
Reasons for holding a job 55-69 years 55-69 years
eSSl old total 55-597% 60-647% 65-697% old total 55-597% 60-647% 65-697%
55-69% At 55-69% A5t
Total 5t 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
To get income BELDER 81.5 93.9 76.1 61.8 67.2 74.6 65.3 51.8
To earn a livelihood
B EREOEF =M I DI 77.2 91.0 70.7 55.9 58.6 64.5 57.6 455
To supplement a livelihood
HEEKERE EFDIesD 3.4 23 4.2 4.7 6.9 8.4 5.9 4.7
Others ZDfh 0.7 0.6 0.9 0.9 1.4 1.4 1.4 1.4
For health
R EDEARRICERLNSIRE) 4.1 0.3 5.7 10.2 5.5 2.7 6.0 11.6
To enrich life or participate in society
EENVHESIDH 5.7 2.5 7.3 10.7 1.4 10.5 1.6 13.3
For being asked or free
B|ERNCH B, BEICRBLDDIDS 4.9 0.5 6.9 12.0 9.1 6.6 9.8 14.5
Others ZDAth 3.1 2.4 3.3 4.3 6.1 5.3 6.5 7.5
Source: Ministry of Health, Labour and Welfare, Survey on Employment Conditions of Older Persons, 2000.
Note: 2004 is the next survey year.
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Ratio of Enterprises by Industry, Size of Enterprise, and Retirement Age in the Future with Fixed

Retirement Age System (2003)

EX. BERIR. —EEFEHICHI D EEFRIERENES (2003%F)

Enterprises which have
a uniform retirement 59 age and

66 age and

(%)

60 age and 61 age and 65 age and

Industr)i,\size of enterprise S — under 60age 61-64age 65 age over over over over
B, DER —@easE sombT 0% OO OB ot eombll enEblh esEbLE
EHTVNDEE

Total 5t

Industries covered BEEEt [97.5] 100.0 1.1 89.2 2.7 6.8 0.1 98.9 9.6 7.0
Mining fE [95.0] 100.0 — 91.9 2.0 6.1 — 100.0 8.1 6.1
Construction BEE  [96.6] 100.0 1.3 87.8 3.6 7.3 — 98.7 10.9 7.3
Manufacturing BHEE  [99.0] 100.0 0.4 94.0 0.9 4.7 0.0 99.6 5.7 4.7
Electricity, gas, heat supply and water BRUCAXR - BdtE - KEE [94.7] 100.0 — 98.5 1.5 — — 100.0 1.5 —
Transport and communications B - BEE [96.4] 100.0 1.5 84.7 5.0 8.8 — 98.5 13.8 8.8
Wholesale and retail trade, eating and drinking places HIFE - /B, BBIE  [96.6] 100.0 2.6 89.2 3.2 5.0 — 97.4 8.1 5.0
Financing and insurance R RIRZE  [97.8] 100.0 — 95.6 35 5.1 — 100.0 4.4 1.0
Real estate AEEE (919 100.0 — 91.0 3.9 11.2 1.6 100.0 9.0 5.1
Services P—EXE [97.1] 100.0 0.8 84.0 3.4 10.7 0.5 99.2 15.1 11.7
Over 5,000 employees 5,000 AL E5T  [95.0] 100.0 — 98.4 1.3 0.3 — 100.0 1.6 0.3
1,000-4,999 employees 1,000-4,999A  [97.8] 100.0 — 97.2 2.0 0.9 — 100.0 2.8 0.9
300-999 employees 300-999A  [97.0] 100.0 0.2 93.3 3.1 3.1 0.4 99.8 6.5 3.5
100-299 employees 100-299 A [97.6] 100.0 0.0 90.8 3.5 5.7 0.0 100.0 9.2 5.7
30-99 employees 30-99A  [97.5] 100.0 1.6 88.0 24 7.8 0.1 98.4 10.4 8.0

Source: Ministry of Health, Labour and Welfare, Year Book of Labour Statistics 2002.

Note:

Figures in [ ] show the ratio of enterprises which adopt fixed retirement age system among the enterprises that adopt retirement age system.
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Ratio of Enterprises by Industry, Size of Enterprise, Retirement Age Class in Fixed Retirement Age System,
FXD Presence and Absence of Employment Expansion System, Re-Hiring System, and Future Adoption (2003)
EESR - RN, —EEFHICHIT DEFFiiER. IFERFIE. BERATHEOEHE. SROREFENEFRMEIS (2003F)

(%)
Enterprises with such system Enterprises with no such system
HENDBEE HIEDEVEE
. . Planning to introduce system
Enterprlses WhICh have With both BREFED DB No plans to
Industry, Size of enterprise, retirement age @ URTOHD FilEmart el Re-hiring  re-hiring With both | Introduce
~ = EIER SYSIE Total extension system and Total Hslayiana Re-hifing  re-hiring |-, Y5
BEXE - tERIR. TESR s Zf S}g;Tm only I —— Zta ot extension "] and EQE%FD\‘
EHTNDEHE ° gjjﬁﬁﬁ BREAME employment|  # Z_tra syosrt]Tm _only extended | FUVER
D D [l " %},ﬂ,ﬁﬁ BEATIE employment
G HIEDD A
= it
Uniform retirement age —EEFHDESE
Industries covered EXEt  [97.5] 100.0 67.4 14.3 42,5 10.7 32.6 3.4 0.2 1.8 1.5 29.1
Over 5,000 employees 5,000ALLF  [95.0] 100.0 77.5 4.9 713 1.3 22.5 5.2 1.0 3.6 0.7 17.3
1,000-4,999 employees 1,000-4,999 A [97.8] 100.0 69.2 4.7 55.7 8.9 30.8 4.8 0.6 3.8 0.3 26.0
300-999 employees 300-999 A [97.0] 100.0 69.0 5.4 52.7 10.9 31.0 3.4 0.1 2.5 0.8 27.6
100-299 employees 100-299. A [97.6] 100.0 70.8 11.0 50.4 9.4 29.2 2.9 0.2 1.7 1.0 26.4
30-99 employees 30-99A [97.5] 100.0 66.0 16.6 38.2 11.2 34.0 3.6 0.2 1.6 1.8 30.4
Mining fE¥E [98.0] 100.0 74.7 13.1 51.5 10.1 253 2.0 — — 2.0 23.2
Construction 54 [96.6] 100.0 79.7 20.4 44.9 14.3 20.3 1.6 — — 1.6 18.7
Manufacturing BhE% [99.0] 100.0 70.3 13.1 471 10.1 29.7 24 0.4 1.1 0.9 27.4
Electricity, gas, heat supply and water
B AR - Bt - KEE [947] 100.0 71.6 3.0 65.5 3.0 28.4 — — — — 28.4
Transport and communications  E# - WEE  [96.4] 100.0 77.4 20.0 43.6 13.8 226 35 — 3.5 — 19.2
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(%)
Enterprises with such system Enterprises with no such system
HENDBEE HENEVEE
Erieeriaes wiiidh g Plan_ning to introduce system
. ; With both RETFENDDEHE No plans to
Industry, Size of enterprise, retirement age &I R el oyt Re-hiring  re-hiring With both | Introduce
age system extension system and Employment ot N system
B - DEPE TEER A Total system Y Total S Re-hiring re-hiring s
REFHIZ = o _only extended = el system and u?}E PIE
EHTVDEE ° gppgie  OEMAMNIE employment ° =t sy;:ﬁm _only extended | FVER
sEon  PF TEE e sy FERRIE employment
HIEDD b R
il
Wholesale and retail trade, eating and drinking places
HFE - /\GEE. MBIE  [96.6] 100.0 59.5 13.5 375 8.5 40.5 5.0 0.0 25 2.4 355
Financing and insurance R REEE [97.8] 100.0 61.1 6.4 48.3 6.5 38.9 1.6 — 1.6 — 373
Real estate TEEE  [91.9] 100.0 64.3 7.2 50.8 6.2 35.7 3.1 — 1.6 1.6 32.6
Services P—ERE  [97.1] 100.0 59.2 11.6 37.0 10.6 40.8 4.8 0.3 2.2 2.3 36.0
Retirement age 60 EFFE60maT  [89.2] 100.0 67.8 13.5 43.9 10.5 322 35 0.2 1.9 1.4 28.7
Retirement age 60 and over EFEFH60mILE  [2.7] 100.0 81.2 23.1 46.3 11.8 18.8 3.1 0.0 0.4 2.7 15.7
Retirement age 65 and over EFFH6SEALE  [7.0] 100.0 57.9 15.8 28.2 14.0 42.1 1.0 — 0.9 0.1 41.1

Source:  Ministry of Health, Labour and Welfare, Year Book of Labour Statistics 2002.

Note:  Figures in [ ] show the ratio of enterprises which adopt fixed retirement age system and retirement age class among the enterprises that adopt retirement age system.
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Companies with or without maximum employment ages, and proportion of companies by maxi-

F¥» mum employment age (where applicable)
RaEAEROEE. REERAERIERENEIS

(%)
with an oldest hiring age
Enterprises which BEBEAFRZED CL'S with no oldest
have a uniform hiri
Division retirement age ?L%Egeﬁ
X tem 60 age 65 age 66 age SIS
=7 —f_,i;syﬁsiﬁljfg Tg}_al and under 6611;?; 652%96 6633‘%ge 62 4?%6 and over 625‘%6 and over | EVEEDT
o rRYi=J 60RELLT £ " : & 65mELE : el | LW
Employment
expansion system [24.9]1 100.0 |45.1(100.0) (3.9) (0.9) (3.2) (4.2) (0.3) (87.5) (76.2) (11.3) 54.9
IFERAE
Re-hiring system
— 53.11100.0 |47.0(100.0 1.0 3.3 5.0 8.0 1.4 81.3 72.9 8.4 53.0
EEAE [53.1] ( ) (1.0) 3.3) (5.0) (8.0) (1.4) (81.3) (72.9) (8.4)
Source:

Ministry of Health, Labour and Welfare, Survey on Employment Management.
1) “Employment expansion system” and “Re-hiring system” include “Adopting both systems”.

2) Figures in [ ] show the ratio of enterprises which adopt system (including adoption of both the systems) among the enterprises that adopt retirement age system

Notes:
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Ratio of Enterprises by Size of Enterprise, Range of Objective Employees of Employment
FED Expansion System and Re-Hiring System (2003)
YIFEREIE. BERAGEOEAMNREQSHEERERES (2003%F)

Enterprises with All those whowant ~ All those in conformity to Limited to those necessary
Such system, size of enterprise o the company standards for the compan Others
such systems in principle e company standards o the comparly
HIE, BERE EHDEDCEHEIC DR CHEE ZDAth

FIENDDEE FAIELTHEERE @EadTdEc= DI EICIRD

Expansion system FEERHIE
Total for all sizes of enterprise IR [24.9] 100.0 29.4 134 52.2 2.1
5,000 employees and over 5,000 AL [6.2] 100.0 21.1 26.3 52.6 —
1,000-4,999 employees 1,000-4,999 A\ [13.5] 100.0 19.7 10.7 69.0 —
300-999 employees 300-999 A [16.3] 100.0 9.1 17.9 70.2 2.7
100-299 employees 100-299 A [20.4] 100.0 26.8 16.0 51.9 2.6
30-99 employees 30-99 A [27.8] 100.0 31.4 12.6 60.5 1.9
Re-hiring system BEANE

Total for all sizes of enterprise IFEFREET [53.1] 100.0 23.6 16.7 56.4 1.6
5,000 employees and over 5,000 AL E [72.6] 100.0 21.1 30.9 453 2.7
1,000-4,999 employees 1,000-4,999 A [64.5] 100.0 13.9 19.1 65.7 1.0
300-999 employees 300-999.A [63.6] 100.0 1.4 19.9 67.1 1.1
100-299 employees 100-299 A [59.8] 100.0 20.1 18.1 60.2 1.2
30-99 employees 30-99.A [49.4] 100.0 27.1 15.5 53.2 1.8

Source:  Ministry of Health, Labour and Welfare, Survey on Employment Management.
Notes: 1) "Employment expansion system” and “Re-hiring system” include “Adopting both systems”.
2) Figures in [ ] show the ratio of enterprises which adopt system (including adoption of both the systems) among the enterprises that adopt retirement age system.



243 Number of Regular and Non-Regular Staff (2003)
IEFR - FEIEFRHEESRINEREL (2003%F)

Non-regular Staff

Emplzz/(e;izteiczlsudmg Regula/r‘ StaE . FFIERDIEEE
REEREAE ERDHEES Part-time workers _Others
- J{—k IEEE. T Dfth
Number (10,000 persons) A#{
Total &t 4,948 3,444 1,089 415
Male s 2,853 2,410 235 209
Female L4 2,095 1,034 855 106

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Report on the Labour Force Survey, 2003.

Note: 1) Regular staff refer to persons who are classified as ordinary members or regular members.
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Number of Short-Time Employees and Their Share in Total Number of Employees
FED (Non-Agricultural Industries)

EESEEAERUERBERELR GEREME)

1980 1990 1995 2000 2001 2002
Number (10,000 persons) A%§
Total gt 390 722 896 1,053 1,205 1,21
Male 2 134 221 264 298 376 376
Female =4 256 501 632 754 829 835
Share (%) L&
Total B 10.0 15.2 17.4 20.0 229 23.2
Male 2 5.2 7.5 8.4 9.4 11.9 12.1
Female =4 19.3 27.9 316 36.1 39.3 39.7

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Report on the Labour Force Survey.
Notes: 1) Short-time employees are people who worked less than 35 hours during the reference week.

Number of short-time employees 10
Number of employees (excluding temporary disability)

2 Share of short-time employees =
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Number of Female Part-Time Employees and Their Ratio to the Total Number of Female Employees
" I\— A LAGFRAEHNUZORFREAEHRHBICHDZES

(10,000 persons) (%)
3,500 [* 7150 Female employees
42.9 TFERAEY
421
3,000 [ 40.9 40.7 .
: 140 Female part-time
L =&AL
2,500 = %
UFERAEH
- 7130
2,000 2,011 2,076 2,058 2,076
2,028 1,996
1,500 [ 1,695 720
1,507
1,000 [~
500 [~
0 1987 1990 1998 1999 2000 2001 2002 2003 0

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Report on the Labour Force Survey.
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Ratio of Female Part-Time Employees by Earned Income and Labour Force Status (As of Feb. 1
" INABSRBI R U EIFIRERN/ — b5 LZFERERBRLL (1999%28)

Ratio by Earned Income (%) Ratio by Labour Force Status (%)
1.1 (an annual income, 10,000 yen) 1.8 [ Engaged mainly in work
F(CHE
4.3 [ -9
7.9 19.9 - Engaged in work while attending school
I s0-99 BEDHZD SHE
Engaged in work while keeping house or
100-149 | doing some other activity
: REEEDHED S
219 150-199 46.5 | 44.0 RELEDH OSSR
With a job but not at work
200-299 REE

43.6 [l 300-
7.9

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Report on the Special Survey of the Labour Force Survey, February 1999.
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28 3 Definitions of Part-Time Workers in Different Countries
ZEICBIFB/I\— by 1 LHBEDES

Definition of Part-Time Worker /\— ~ &1 AHEIEDEZR

Japan

People who worked less than 35 hours during the reference week (excluding temporary disability).

AEBORFBIFROFERBOE (REEZR.

United States

People whose usual working hours total less than 35 hours per week. This excludes family workers who usually work less than 15
hours per week.

BEOBSBISEA3SEEREDOE. BHERHEN SHERBOREREEE ZMR <

France People who describe themselves as part-time workers.
BS/\— 51 LHBEEEACE,

Germany People who work less hours per week than ordinary workers, ordinarily work more than 15 hours per week, and earn 580 marks
(in eastern Germany, 470 marks) or more per month.
BEOHEEXLD BBFBIENEVECTH > T, BEOBHEENSIELDEFEVE. X(FAEN580%ILY (FREFT
[F470%)LD) DL EDE,

Italy People who have contracts with their employers to work less hours than usual.

ERE EDZKIC LD HHIFBOEEDH BB L DENE,

United Kingdom

People who describe themselves as part-time workers.

BS/(— oA LHEBEEERTE.

Source: Ministry of Health, Labour and Welfare, Kaigai Rohdoh Hakusho 1999.
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Part-Time Workers as a Proportion of Employees in Different Countries

EED = mostsesic 53— b T—OHE
(%)

Japan United States  United Kingdom ~ Germany France [taly
1990 9.5 8.3 5.3 2.3 4.4 3.9
Ratio of part-time employment (Male) 1995 10.0 8.4 7.3 3.4 5.6 4.8
MEECHDD/I\— YA —DLE (5B) 1997 12.9 8.3 8.2 4.1 5.9 5.1
2001 13.7 8.1 — — 5.1 5.4
1990 334 20.0 — 29.8 21.7 18.2
Ratio of part-time employment (Female) 1995 349 20.3 40.7 29.1 24.3 21.1
MEECHDD/I\— YA —DHE () 1997 38.3 19.5 40.9 31.4 25.2 222
2001 41.0 18.2 — — 23.8 23.7
1990 70.5 68.2 85.1 89.7 79.8 70.8
Women's share in part-time employment 1995 70.2 68.7 81.8 86.3 79.1 70.8
/=AM LFBECEDDLZTFOHE 1997 67.0 68.4 80.4 85.1 78.8 71.0
2001 67.5 67.5 — — 80.4 72.6

Source:
Note:

OECD, Labour Force Statistics.
See Table 28 for various national definitions of part-time workers.
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mTrends In Number ot Dispatched Workers

N
TOEHBERDHER
(persons)
1,800,000 - No.registered
1,700,000 | == miasuy
1,600,000 No. of workers not regularly employed | (Work involving dispatch of general workers) 1,791,060
1.500,000 BRERLSOHBER (—frHBERESE)
o No. of regularly employed workers
1,400,000 |- HRRAFHEN
1,300,000 No. of regularly employed workers (Work involving dispatch of specialists) 1,449,352
1,200,000 | BHEAIBEY (BEHBERESE)
1,100,000 |-
1,000,000
900,000
jgg'ggg i 695,045
, r 749,635
600,000 |- 572,421
469,399
500,000 |- 436,336 437,000
400,000 354,824
! 313,535
300,000 | - - 218,787 264,220 187813
200,000 146,703 . , 157,450 4
97,630 99,421 112,240 EXT e 112,856 137392
100,000 - g, 886 : £ 135,451 141,111 150,781
68,416 1 68,883 1 69,630 1 68,941 1 66,328 1 72,754 1 62,859 1
1993 1994 1995 1996 1997 1998 1999 2000 2001 2002

Note:  Data for the number of workers not regularly employed is converted for comparison with regular employment data. (Total annual working hours by all workers not regularly employed are divided

by total annual working hours per regularly employed worker.)
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ED Foreign Labour Newly Given Authorization to Work and Total Foreign Workforce Population®
SHEAFBEBHDAOEHRICHFA S NEHEA GBS

(1,000 persons)

1991 1995 1998 1999 2000

Japan Inflows?) FRURA 113.6 81.5 101.9 108.0 129.6

Labour Force®?  FHEIHIAL 260 610 670 670 710
France Inflows® FRORA 29.7 17.6 14.6 16.7 18.8

Labour Force®  HEIFIAO 1,506.0 1,573.3 1,586.7 1,593.8 1,577.6
Germany Inflows® FRORA 2419 270.8 275.5 304.9 338.3

Labour Force”  FHEIHIAL — — — 3,545.0 3,546.0
United Kingdom  Inflows® FRORA 29.0 32.7 48.6 52.4 85.6

Labour Force HEiAd 828 862 1,039 1,005 1,229
Sources: OECD, Trends in International Migration, Annual Report 2002, and government data for each country.

Notes:

1) Data include the unemployed, except in the United Kingdom. Cross-border workers and seasonal workers are excluded unless otherwise stated.

2) Residents with restricted permission to work. Excluding temporary visitors and re-entries. Including renewals of permits.

3) The foreign workers do not include those who are in “diplomacy,” “official business” or “training,” nor “permanent residents” (special permanent residents).

4) Permanent workers: "Permanents" are foreign workers subject to control by the Office des migrations internationales (OMI). Certain citizens of EU Member states employed for short durations
may not be included. Resident family members of workers who enter the labour market for the first time are not included. Provisional work permits (APT): Provisional work permits (APT) cannot
exceed six months, are renewable and apply to trainees, students and other holders of non-permanent jobs.

5) Labour Force Survey. Reference date: March of each year.

6) New work permits issued. Data include essentially newly entered foreign workers, contract workers and seasonal workers. Citizens of EU Member states are not included, except those of Greece
until 1987, and of Spain and Portugal until 1992. Data refer to western Germany up to 1990, to Germany as a whole from 1991 on.

7) Microcensus. Data include unemployed and self-employed. Reference date: April.

8) Grants of work permits. Both long-term and short-term permits are now mostly delivered to highly qualified workers. Most short duration permits are for entertainers and sports people. The
new data-recording system no longer allows identification of trainees. Citizens of EU Member states are excluded. “First permissions” (issued to foreigners already residents and now entering
the labour market), extensions and changes of employment are included. The implementation of a new data-recording system allowed to revise series from 1995 on.
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Trends in Labour Mobilit
32 y

Source:
Notes:

HERE DHER

(%)
50p

451
40t
350
30
25

20—\

15

\'\’\/\”\v» e ——

10
1966 1969 1972 1975 1978 1981 1984 1987 1990 1993 1996 1999 2002

Ministry of Health, Labour and Welfare, Survey on Employment Trend.
1) Rate of accessions = Number of hired employees
Number of regular employees
Rate of Separation =Number of separated employees
Number of regular employees
Rate of labour mobility = (A) + (B)
2) From 1991, Construction is included.

(A) (as of July 1)

(B) (as of July 1)

Labour Mobility / Unemployment . SERSED - KR

Rate of labour mobility
HEREE

- Rate of accession
N ES

- Rate of separation
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EBTrends in Number of Unemployed Persons by Reason for Job Seeking
EHRIREREENO®E (B1S)

(in 10 thousand) (%)

s e ol S 1980 1990 1996 1997 1998 1999 2000 2001 2002 2003

SKERIEFR

Total #6524 124 134 225 230 279 317 320 340 359 350
Quitted job by involuntary reason 34 33 59 54 85 102 102 106 151 146
FEEBRMNLBERICKDE  (27.4) (24.6) (26.2) (23.5) (30.5) (32.2) (31.9) (31.2) (42.1) 41.7)
Quitted job by voluntary reason 41 52 87 95 101 109 109 118 115 113
BEENERBICKDE  (30.3) (38.8) (38.7) (41.3) (36.2) (34.4) (34.1) (34.7) (32) (32.3)
Left school 8 6 13 12 15 17 18 17 18 20
FRABE (6.5 (4.5) (5.8) (5.2) (5.38) (5.4) (8.8) (5) (5.0 (5.7)

Like to newly take up job for reasons
other than leaving school 11 36 55 59 68 77 80 85 70 69
ZOMDE  (8.9) (26.9) (24.4) (25.6) (24.4) (24.3) (25) (25) (19.5) (19.7)

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Labour Force Survey.



D Unemployment Rate by Age and Sex

1 - EHRRRI R
1980 1990 1999 2000 2001 2002 2003
Total &t 2.0 2.1 4.7 4.7 5.0 5.4 5.3
Male =
Total INEL 2.0 2.0 48 4.9 5.2 5.5 5.5
15—24 15—247% 4.0 4.5 10.3 10.4 10.4 11.1 11.6
25—34 25— 345 1.9 1.8 4.8 5.0 5.5 5.9 5.9
35—44 35—445% 1.2 1.2 3.1 2.9 3.4 3.7 3.6
45—54 45—5455% 1.4 1.1 3.2 3.5 3.7 4.3 4.0
55—64 55— 647% 4.0 3.4 6.7 6.8 7.0 7.1 6.8
65 and over 65/ 2.2 1.4 2.9 3.2 3.2 2.9 33
Female Eo4
Total INEL 2.0 2.2 45 4.5 47 5.1 4.9
15—24 15—247% 3.2 4.1 8.2 7.9 8.7 8.7 8.6
25—34 25—34%% 2.9 3.1 6.6 6.4 6.9 7.3 6.8
35—44 35—445% 1.7 1.8 3.7 3.7 4.1 4.6 4.8
45—54 45—5455% 1.5 1.5 3.0 3.1 3.2 3.6 3.2
55—64 55— 647% 1.2 1.4 33 3.6 3.7 3.8 3.9
65and over  65mkLAE 0.0 0.0 0.5 1.1 1.1 1.1 1.1

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Labour Force Survey.
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35 ) Ratio of Active Openings to Applicants” by Age (Regular Employees)
FhPERABENRAER (BERFEE)

(times)

1980 1990 1999 2000 2001 2002 2003

Total st 0.77 1.51 0.49 0.64 0.55 0.56 0.70
19 or under 195 2.60 4.32 1.62 2.31 1.92 2.20 2.74
20—24 20—245% 1.12 1.58 0.63 0.87 0.73 0.78 0.97
25—29 25—295% 0.88 1.55 0.56 0.73 0.58 0.58 0.73
30—34 30—347% 0.91 2.59 0.79 0.99 0.73 0.72 0.86
35—39 35—395% 1.01 2.56 0.95 1.17 0.91 0.87 1.03
40—44 40— 445% 0.93 2.01 0.81 1.04 0.83 0.79 0.94
45—49 45—495% 0.64 1.71 0.42 0.56 0.52 0.50 0.64
50—54 50—545% 0.51 1.27 0.27 0.32 0.29 0.26 0.34
55—59 55—595% 0.26 0.55 0.14 0.18 0.21 0.19 0.23
60—64 60— 641% 0.16 0.25 0.06 0.08 0.11 0.15 0.19
65 and over  65mRLAE 0.06 0.67 0.20 0.24 0.52 0.62 0.75

Source:  Ministry of Health, Labour and Welfare, Employment Security Bureau, Report on Employment Service (October, each year).
Notes: 1) Ratio of Active Openings to Applicants
__Active job openings
~ Active job applications
2) Figures indicate registered persons at Public Employment Security Offices.
3) New graduates are excluded, and part-time workers are included.



(363 Definitions of Unemployment in Different Countries
BEICSIFIDIREEDESR

Supplementary Information: National Definitions of Unemployment for Statistical Purposes

Definition of unemployment

KEEDER

Definition of the unemployment rate

REEXRDER

Japan

Labour Force Survey: People 15 years old and over who are able to work, have sought work, and are out of work at the
time of the survey. Includes people who are waiting for results of job searches.

Number of unemployed
Total labour force”

United States

Labour Force Survey: People 16 years old and over who are able to work, (excluding brief illnesses), have sought jobs in
the past four weeks inclusive of the survey period, and are out of work at the time of the survey. Includes laid-off
workers who are waiting to return to their jobs.

Number of unemployed
Labour force
(Excludes members of the armed forces)

France Public employment security agency administrative statistics: People 16 years old and over who are seeking jobs and are Number of unemployed?
out of work on the day of the survey. Excludes students looking for jobs. Total labour force
Germany Public employment security agency administrative statistics: People 15 years old or over and under 65 who are able to Number of the registered unemployed
work, want to work 18 or more hours per week or for 3 months or more, and on the day of the survey were registered Labour force
to find work with a public employment security agency. (Excludes members of the armed forces)
Italy Number of unemployed

Labour Force Survey: People 15 years old or over who are seeking work and have been out of work during the
four-week period preceding the survey period.

Labour force
(Excludes members of the armed forces)

United Kingdom

Public employment security agency administrative statistics: As a rule, people 18 years old or over who have been out of
work during the preceding four months, are able to work, and have applied and qualified for unemployment
compensation at a public employment security agency.

People qualified for unemployment compensation

Total labour force

Sources: ILO, Statistical Sources and Methods Vol. 4,5, and government data for each country. Quoted in International Labour Affairs Division, Ministry of Labour, White Paper on International
Labour (1998 edition).

Notes:

1) Total labour force includes members of the armed forces (in Japan, the self-defense forces).

2) Statistics compiled by the Ministry of Labour and Ministry of Social Affairs of France based on the definition of unemployed in ILO guidelines.
3) The statistical handling of foreign labours varies by country, but labours who have entered a country legally and have permission to work are included in the population of the employed.

Labour Mobility / Unemployment . SENRSE) - K3
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Source:
Notes:

Rate of Change in Monthly Cash Payment
BEEOHUE

(%)
24
22t
20
18

16.9

H O
T T

-0.7 05

1
\/ 1.5 1.8 1.6 03
1.6

0.4
2.1 -1
1960 1970 1980 1990 1995 1996 1997 1998 1999 2000 2001

-0.2

Ministry of Health, Labour and Welfare, Monthly Labour Survey.

R Real wage indices are calculated from real wage index = w

2) Figures are for regular employees in establishments with 30 employees or more.

-1.4 0.4
-0.7

-2.3
2002 2003

Rate of change (Nominal)
ERE(2E)
e Rate of change (Real)

iR (RE)



Trends in Wage Levels

BERKEDHR
(1,000 yen)
1970 1980 1990
All Male Female All Male Female All Male Female
employees 54 4 | employees  SEB& 4 | employees  B% Eog
2HBE FBhE  AEE | £H8E HE  AfE | £25H8E HeE AeE
. Total =t 58.4 68.4 35.2 190.7 221.7 122.5 282.8 326.2 176.1
Contractual cash earnings
FFE>THIET HRe 5 Seduled 52.1 60.1 337 | 1731 1986 1169 2547 2905 1750
FIEAfE55R
Annual special earnings
EREE ZOMESRNG 54 1711 206.4 90.1 628.8 748.4 364.8 972.2 1,154.2 567.1
1995 2001 2002
All Male Female All Male Female All Male Female
employees  BI4% ZZ1% | employees BB 271 | employees S Eogjc
2HEE HEE  SEE | 2H8E H8E HEE | 25EE SEE 0 H8E
. Total =t 316.4 361.3 217.5 333.3 373.5 237.1 329.2 367.7 238.8
Contractual cash earnings
*F o THIET B Ee 5y ocheduled 291.3 330.0 206.2 305.8 340.7 222.4 302.6 336.2 223.6
FrERE5ER
Annual special earnings
ERE S ZOMSRINE 54 1,082.9 1,264.2 684.2 1,029.9 11771 677.2 995.9 1,142.2 652.6
Source: Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure.

Working Conditions . HERG (B - HESE - Z0fth)
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General Worker Wages by Education and Age Group, Age Group Wage Differentials (Industry

ED Totals, Enterprise Size Totals)
—RFBEORE. FRERISESRUERESSIEE (BEEE. DERIEED)

Graduates of universities Graduates of higher professional schools or junior colleges Graduates of senior high schools
e BF - JAE &%
Wages & Age differential “FHpRIIE2 Wages & Age differential “FHpRIIE2 Wages & Age differential a5
(thousand yen) (FF3) (20-24=100) (thousand yen) (FF3) (20-24=100) (thousand yen) (FH) (20-24=100)

Male 5B Female % Male 58 Female &2 Male 5B Female % Male 58 Female &2 Male 5B Female % Male 58 Female &2
1975 | 2003 1975 | 2003 1975 | 2003 1975 | 2003 1975 | 2003 1975 | 2003 1975 | 2003 1975 | 2003 1975 | 2003 1975 | 2003 1975 | 2003 1975 | 2003
Totalst | 169.9 | 399.8 124.9 | 277.6 177 181 134 136 178.2 | 305.8 111.8 | 238.1 196 157 131 125 133.0 | 305.1 87.0 | 205.2 145 158 110 120
20-247%| 95.8 | 220.5 93.0 | 2043 100 100 100 100 90.7 | 1948 852 190.3 100 100 100 100 92.4 | 193.5 79.4 | 1715 100 100 100 100
25-295%| 121.4 | 256.8 110.0 | 236.8 127 116 118 116 115.8 | 2322 984 | 215.0 128 119 115 13 115.0 | 229.2 86.7 | 190.1 125 118 109 1
30-345% 161.1 | 323.1 136.6 | 291.4 168 147 147 143 148.4 | 283.1 1189 | 240.2 164 145 140 126 1414 | 267.2 92.2 | 206.4 153 138 116 120
35-3975%| 203.1 | 4042 160.8 | 342.6 212 183 173 168 171.8 | 3285 1429 | 267.7 189 169 168 141 157.8 | 301.6 94.0 | 211.8 171 156 118 123
40-447%%| 232.4 | 463.8 1823 | 377.1 243 210 196 185 196.6 | 3788 167.5 | 276.3 217 194 197 145 170.2 | 3326 100.5 | 2134 184 172 127 124
45-495%| 267.4 | 507.1 202.0 | 378.7 279 230 217 185 2348 | 406.2 183.6 | 282.8 259 209 215 149 178.4 | 3586 112.7 | 215.0 193 185 142 125
50-54/%| 285.3 | 540.5 217.7 | 401.3 298 245 234 196 252.3 | 430.1 188.4 | 293.8 278 221 221 154 190.6 | 3753 117.6 | 2223 206 194 148 130
55-595%| 268.3 | 548.2 207.6 | 438.0 280 249 223 214 2409 | 422.1 1781 | 2986 266 217 209 157 163.5 | 370.4 111.8 | 2233 177 191 141 130
60-64/%| 204.4 | 460.6 181.1 | 425.4 213 209 195 208 165.9 | 295.8 1428 | 275.2 183 152 168 145 132.8 | 269.0 101.5 | 199.4 144 139 128 116

Source:Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure, 2003.
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mTrends in Enterprise Wage Differentials by Enterprise Size and Sex (Industry Totals)
EERIR, MRCHRERIERESREDHRE (B3R

(1,000 or more=100)

1997 2002
Male 58 Female £ Male 5B Female %
Total Contractual Contractual Contractual Contractual
P 1970 1980 1990 cash earnings _>cheduled | cach eamings  Scheduled | 3ch earnings  Scheduled | cah eamings  Scheduled
&5t ST cash earnings hE ST cash earnings ST cash earnings hE ST cash earnings
AR FTEA o FTEA Ex FTEW 2o FIEW
TRTD e | FEIB g | AT L | XIB Il
BewsE Beess T | Reessm © | RERSE8 ’ -
1,000 or more
1000 AL E 100 100 100 100 100 100 100 100 100 100 100
100—999
89.8 86.3 84.6 83.0 83.8 89.1 88.8 82.5 84.0 89.0 89.5
100-999 A
10-99
10-99 A 86.8 81.2 79.3 75.4 77.9 79.9 81.3 72.0 74.8 78.1 80.6
Source:

Notes:

Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure.

1) For 1996 and earlier, differential of scheduled cash earnings as of June for each year.
2) For 1970 and earlier, services are excluded.

3) From 1980 and thereafter, results are for private enterprises.

Working Conditions . HERGE (B - HEEE - Z0fth)
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Wage Differentials by Class of Position

52

5P g
(1,000 yen)
1980 1990 1995 2000 2001 2002 2003
Director ZfR
Contractual cash earnings Actual earnings 5228 401.1 575.6 629.2 638.0 636.3 636.9 631.3
RFEOTHHRIT DIREHRSEE Differential BE 100 100 100 100 100 100 100
Annual special cash earnings Actual earnings  5E%R 2,153.0 3,051.1 3,109.7 2,872.7 2,843.9 2,762.1 2,511.7
FRESZOMFRIGSEE Differential BE 100 100 100 100 100 100 100
Section chief (2R
Contractual cash earnings Actual earnings  SR%R 320.6 463.8 515.6 521.1 526.2 518.5 514.0
RE DTSRI DIREHGSER Differential = 79.9 80.6 81.9 81.7 82.7 81.4 81.4
Annual special cash earnings Actual earnings SR8 1,644.2 2,433.2 2,529.5 2,308.4 2,349.5 2,296.8 2,101.5
FEESZOMEFRGSER Differential = 76.4 79.7 81.3 80.4 82.6 83.2 83.7
Chief clerk f#F&
Contractual cash earnings Actual earnings 5228 271.8 390.2 420.2 435.8 436.6 428.9 430.8
RFEOTHHRIT DIREHRSEE Differential i3 67.8 67.8 66.8 68.3 68.6 67.3 68.2
Annual special cash earnings Actual earnings  5E%R 1,185.9 1,710.6 1,809.8 1,733.8 1,729.9 1,697.9 1,556.5
FRESZOMFRIGSEE Differential i3 55.1 56.1 58.2 60.3 60.8 61.5 62.0
Non position JEBEBE
Contractual cash earnings Actual earnings SRR 182.1 268.2 297.7 315.0 318.7 316.5 356.2
RE DTSRI DIREHGSER Differential = 45.4 46.6 47.3 49.3 50.1 49.7 56.4
Annual special cash earnings Actual earnings SR8 609.3 919.1 1,050.7 1,013.9 1,024.6 1,006.1 1,068.1
FRESZOMEFRGSER Differential = 28.3 30.1 33.8 35.2 36.0 36.4 42.5

Source: Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure.

Notes:

Enterprises surveyed have 100 employees or more. Differentials were calculated on the basis of director = 100.



Wage Increase Trends Determined by Spring Labour Offensive and Bonus Payments
I%» (Summer and Year-End)
EZELFERU—BE (BZF - £X) OB

1960 1970 1980 1990 2000 2001 2002 2003
Wage increase at Spring Labour Offensive EFE LT
Major enterprises (FEEH)
Amount (yen) 28 () 1,792 9,166 11,679 15,026 6,499 6,328 5,265 5,233
Ratio (%) EEE (%) 8.7 18.5 6.74 5.94 2.06 2.01 1.66 1.63
Small and medium scale enterprises /R
Amount (yen) 2 (A — 7,390 10,069 11,050 3,789 3,775 2,913 2,860
Ratio (%) 5EEX (%) — 19.9 7.38 5.53 1.56 1.54 1.19 1.17
Bonus payment (Major enterprises) —E (EEEH)
Summer EES
Agreed amount (yen) ZiEgE ([ — 138,892 447,985 697,946 758,804 783,113 749,803 781,930
Increase rate (%) UL (%) — 222 10.3 8.0 —0.54 2.86 —4.30 3.00
Year—end FER
Agreed amount (yen) ZiEgE (M) — 160,202 482,672 765,542 799,232 812,934 755,551 771,540
Increase rate (%) BOUOE (%) — 19.2 8.7 6.8 0.76 1.76 —5.88 1.97

Source: Ministry of Health, Labour and Welfare, Studies by Labour Relations Bureau.
Notes: 1) The major enterprises surveyed are, as a rule, those listed in the First Section of the Tokyo Stock Exchange or Osaka Stock Exchange that are capitalized at 2 billion yen or more, have 1,000 or
more employees, and have labour unions. The small and medium scale enterprises surveyed are approximately 8,000 enterprises that have fewer than 300 employees and have labour unions.
2) Figures for major enterprises for 1979 and earlier are simple averages per enterprise, and from 1980 they are weighted averages based on union membership per enterprise. All figures for small
and medium scale enterprises are simple averages per enterprise.
3) Annual increase rates in lump-sum payments over the previous year were calculated from the increase rates for enterprises for which the figures from the previous year for the same enterprise
could be compared. Increase rates are not determined by comparison of the agreed increase for the current year with that of the previous year.
4) Compilations include NTT and Japan Tobacco Incorporated, construction and services from 1987, and the seven JR corporations from 1988.

Working Conditions . HERGE (B - HEEE - Z0fth)



(43 3 Summer and Year-End Bonus Payments

BEFENUERES
Industry, Size of Enterprise, Year FEZE - EEPTIRE - &
Totals for Industries Surveyed® FHEEZEST
5 or more 5ARL_E 30 or more 30 Ak
2001 2002 2003 2001 2002 2003
Summer =
Actual amount (thousand yen) FE8 (FH) 438.1 412.9 418.8 512.6 4741 482.6
Change over previous year same quarter’(%) KETFRERERE -1.0 -5.9 1.4 1.0 7.4 1.8
Pay ratio® (month) <ieE (B) 1.10 1.04 1.05 1.30 1.19 1.22
Ratio of paying enterprises¥(%) XHRBEBEIG 74.2 72.7 68.7 91.6 90.3 90.8
Year-end F£X
Actual amount (thousand yen) =& (FMH) 4543 — — 534.6 - -
Change over previous year same quarter?(%) KRIFE RS RE -3.7 — — -3.0 — —
Pay ratio? (month) ZiaE (B) 1.14 — — 1.38 — —
Ratio of paying enterprises’(%) XHARBEFTHEIG 79.1 — — 93.1 - -

Source: Ministry of Health, Labour and Welfare, Monthly Labour Survey.
Notes: 1) Special earnings figures are complied by specially extracting lump-sum payments and special earnings from payments by the establishments concerned in the summer between June and August
and in the year-end in November or December, or in January of the following year.
2) Adjusted for discrepancies in survey results due to change of establishments surveyed.
3) Ratio of special earnings to contractual cash earnings.
4) Ratio of establishments that paid special earnings to total number of establishments.
5) Includes real estate industry.



mWa ges (Manufacturing, Total of Male and Female)

BE (BEXR. BUs) OEIREE

1980 1990 1999 2000 2001

Japan (E) (yen/month)? (HB8) 244,571 352,020 399,088 406,707 406,089
(yen/day) (B8 11,482 17,006 20,362 20,645 20,719

(yen/hour) (GVgiSi)) 1,373 1,909 2,465 2,469 2,493

United States (E) ($/houn)? (RIL/B5f8) 7.27 10.83 13.90 14.37 14.83
France (E) (franc/hour)? (TZ> /BEE) 22.72 45.46 — — —
Germany (E) (mark/hour)? (RILD /B58) 13.18 20.07 27.53 27.78 14.42
Italy (R) (1990=100)°) (19904 =100) — 100.0 110.9 113.1 115.2
United Kingdom (E)  (pound/hour)” OR> R B¥RS) 6.05 9.49 9.72 10.49
China (E) (yuan/month) G =) 65.33 172.25 649.50 729.00 —
Singapore (F) ($/month) (RIL/B) — 1,395.0 2,803 3,036 3,117
Thailand (R) (baht/month)®) =Y. B) 1,264 (E) 3,357 5,921 — —

Sources: ILO, Yearbook of Labour Statistics, Ministry of Health, Labour and Welfare, Annual Report on Monthly Labour Surveys.
Notes: 1) (E) = Earnings (R) =

Wage rate

2) Based on Annual Report on Monthly Labour Surveys, includes employee bonuses and other special payments, and working hours are total actual hours worked.
3) For private-sector manufacturing and construction workers, non-supervisory workers (since 1985); industrial classifications changed from 1988 onward.
4) Figures for October every year; survey methods changed from 1988 onward.

5) For former F.R. of Germany, including family allowances paid directly by employers.

6) Index set as 1990=100, and from 1996, 1995=100.

7) Figures for April every year, excluding Northern Ireland, including wage rates of adult full-time workers, and including quarry workers (1985).
8) Figures for March every year, excluding public enterprises (from 1994), wage rates for scheduled hours worked.
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EBTrends in Labour Cost Components (Manufacturing Industries)
SEERIBROHE (BhE3)

1988 1991 1995 1998 2001
Total st 100.0 100.0 100.0 100.0 100.0
Cash wages” REHES 83.7 83.0 82.3 81.2 81.7
Non-wage costs REHSUN 16.3 17.0 17.7 18.8 18.3
Japan Statutory welfare costs JEERAE 7.9 8.5 8.9 95 93
Voluntary social benefits  SETESMENER 2.8 3.1 3.1 29 23
Retirement allowance? EBlEE 4.3 4.1 4.9 5.5 5.8
Others” ZOD 1.3 1.4 0.9 0.7 1.0
1977 19879 19929 19959 20019
Total Hi 100.0 100.0 100.0 100.0 100.0
Cash wages” HEhS 82.6 80.7 71.8 71.6 80.7
Non-wage costs WS UN 17.4 19.4 28.2 28.4 19.3
United States Statutory welfare costs JETEARFE 6.6 8.5 9.1 85 8.0
Voluntary social benefits SEATESN@BFIE 5.7 10.6 16.1 15.8 11.3
Retirement allowance? pidine 4.9 - 2.9 4.0
Others? ZDth - 0.3 0.1 0.1
1981 1988 1992 1996 2000
Total =t 100.0 100.0 100.0 100.0 100.0
Cash wages” REHS 81.6 86.0 85.1 83.8 76.8
Non-wage costs REHESUN 18.4 14.0 15.0 16.2 232
United Kingdom Statutory welfare costs JETEAEE 9.4 7.3 75 8.5 8.3
Voluntary social benefits  SEAESN@FIE | 1,5 5 5.0 8.7
Retirement allowance?” BHe% | I [ 0.0 1.0

Others? <At 2.7 2.5 29 2.8 4.7




1981 1988 1992 1996 2000

Total Hi 100.0 100.0 100.0 100.0 100.0

Cash wages” HEhS 69.9 69.0 68.1 65.2 64.8

Non-wage costs REIESUN 30.1 31.0 32.0 35.0 58.4

France Statutory welfare costs JETEARFE 18.9 19.2 21.8 21.8 35.2
Voluntary social benefits SEESMEHIZ 3.1 4.5 | 5a 7.4 8.9

Retirement allowance? RS 37 4.0 [ 1.8 22

Others? ZODAth 4.4 35 33 4.2 3.7

1981 1988° 1992 1996 2000

Total &t 100.0 100.0 100.0 100.0 100.0

Cash wages” REtE5 78.2 77.0 78.8 73.8 75.8

Non-wage costs Wi 5UN 21.9 23.0 216 26.3 24.2

Germany Statutory welfare costs JETEAEFE 16.1 16.5 15.3 15.9 15.7
Voluntary social benefits SEESNBFIE 0.2 0.1 | 7.6 7.0

Retirement allowance? BEEE 3.4 4.2 [ 0.6 0.6

Others? ZDAfth 22 22 32 22 12

Sources: Eurostat, Labour Cost (Eurostat Databases). Ministry of Health, Labour and Welfare, General Survey on Wages and Working Hours System. Bureau of Labor Statistics "Employer Costs for
Employee Compensation.
Notes: 1) In the U.K., Germany, and France, this includes allowances paid in kind. However, in Japan, allowances paid in kind are included under Others.
2) Includes pension and savings, etc.
3) Training costs, taxes, subsidies, etc.
4) Derived from March surveys by an index based on 1980.
5) Germany figures for 1988 and earlier are for former West Germany.
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mTrend in Hours Actually Worked and Non-Scheduled Hours Worked
REEFRSRUTREN S B EHRO#HE

1960 1970 1980 1990 1997 2001 2002 2003
Annual total offigg ég;;?,;%y ‘Eg%;ﬁe)d 2,432 2,239 2,108 2,052 1,900 1,848 1,837 1,846
Annual SCh‘;;%%;fé%";gk(ﬁ@ 2,170 2,039 1,946 1,866 1,750 1,714 1,700 1,700
Annual non-ﬁs;ggr;%\ﬁ%u% V\(’%E% 262 200 162 186 150 134 137 146

Source: Ministry of Health, Labour and Welfare, Monthly Labour Survey.

Notes: 1) The total of hours actually worked is the sum of scheduled hours worked and non-scheduled hours worked. The scheduled hours worked is the number of hours actually worked between the
start and close of working hours according to the employment regulations of an establishment, and the non-scheduled hours worked is the number of hours actually worked when starting work
early, working overtime, being summoned for unscheduled work, working on holidays, etc.

2) Annual hours worked were estimated from hours worked per month using the following formula:
Annual total (scheduled) hours worked = Total (scheduled) hours worked per month x 12 months

3) Establishments selected for survey were switched in January of 1961, 1964, 1967, 1970, 1988, 1991, 1993 and 1996, and in April of 1973, 1976, 1979, 1982, and 1985. However, actual
numbers have not been corrected to reflect gaps in the time series, so care is required in comparing time series by actual numbers.

4) Services are not included in 1960 figures.

5) Figures are for establishments with 30 employees or more.
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Ratio of Number of Enterprises and Employees by Main Type of Weekly Days Off

BIAHIORERIERE  BRAFEEHRDIS

1970 1980 1990 1997 2002 2003
Ratio of enterprises BRATEHODES
Some type of weekly two days off 4.4 47.6 66.9 90.0 90.3 88.4
fal 5 hDEAR2 Bl
Perfect weekly two days off
AN 0.3 54 11.5 33.6 33.7 35.9
Stz Bl
Other weekly two days off?
Z OBk B 4.1 42.2 55.4 56.3 56.6 52.5
Ratio of employees ERAHBEERDES
Some type of weekly two days off 1.8 741 86.4 95.4 94.0 91.3
A SHhDEAR2 B8
Perfect weekly two days off
S vi=E ] 0.5 23.0 39.2 60.9 56.5 57.1
Other weekly two days off?
ZDOOBE K2 B4 1.3 511 47.2 34.5 37.5 34.2

Source: Ministry of Health, Labour and Welfare, General Survey on working conditions (until 1999, General Survey on Wage and Working Hours System).
Notes: 1) Enterprises with 30 employees or more were surveyed.
2) “Other than full two days off” shows various weekly two days off types such as “three times a month”, “every two weeks”, “twice a month” or “once a month”.
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Average Number of Paid Holidays, Average Number of Days Taken and Average Rate of
XD Acquisition per Employee by Size of Enterprise
EERIRFIHEE 1 AFIFEREHRAROMSHE. BS GHL) BEMURE GHL) =

Size of enterprise IEZEARIE 1980 1990 1999 2002 2003
Total 5t
Average grant day” S E% 14.4 15.5 17.8 18.1 18.2
Average acquired day EHHEE CHE) B# 8.8 8.2 9.0 8.8 8.8
Average grant acquired rate?(%) SYES CHIb) E 61.3 52.9 50.5 48.4 48.1
1,000 employees or more 1,000 AL £
Average grant day” FHSEK 16.6 17.4 19.2 19.5 19.5
Average acquired day EHHEE CHE) B# 10.4 9.5 10.9 10.1 10.4
Average grant acquired rate? (%) SYES CHIb) E 62.7 54.7 56.5 51.7 53.1
100-999 employees 100-999A
Average grant day” FHSEK 13.7 14.7 17.3 17.7 17.6
Average acquired day EHHEE CHE) B 8.4 7.7 8.2 8.1 8.0
Average grant acquired rate? (%) SYES CHIb) E 61.2 52.1 473 45.8 455
30-99 employees 30-99.A
Average grant day” FHSE% 12.1 13.4 16.0 16.4 17.0
Average acquired day EHHEE CHE) B 7.1 6.7 7.0 7.5 7.3
Average grant acquired rate? (%) SES CHIb) 58.6 50.1 437 456 43.1

Source:  Ministry of Health, Labour and Welfare, General Survey on working conditions (until 1999, General Survey on Wage and Working Hours System).
Notes: 1) Average grant day excludes transferred days.

2) Average rate of gain =

gained day
offered day

x 100



mAdoption of Variable Working Hour System and Judged Working Hour System (by Enterprise Size)
TRHEREFRU A USERERIORAINR (EZFER)

Adoption of Variable Working Hour System Z 12 55 @) B R DR IR R
Ratio of enterprises (The number in parentheses is a ratio of employees covered by variable working hour system.) (EZEFEIS (D> CAITBERFEIEHES) (%)

- e
. - — o0 emp|o§,|§: of enterprise (EZERRIE
! 100-999 A 30-99A
s or more
Total A5t 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)
Enterprises adopting variable working hour system
(workers applied under the variable working hour system) 13.2 (23.2) 40.5 (44.1) 57.1 (48.2) 69.4 (45.0) 59.1 (50.0) 55.8 (51.2)

ZRFERESZRALTCVSEE (MA) (BREZIT25EE)
Variable working hour system on a yearly basis 1 FEADOEEHSEIES  0.6* (0.5%) 87 (9.5 39.8 (23.3) 22.7 (10.3) 355 (27.8) 42.0 (40.4)
Variable working hour system on a monthly basi 1 1 BEUDOZEFZEREH] 107 (17.9) 18.3 (21.1) 14.5 (17.0) 34.1 (22.1) 18.8 (15.9) 122 (9.2)

Flexible working hour system TUw I R4 Ll 22 (4.8) 48 (9.8) 49 (7.8) 30.1 (12.5) 102  (6.4) 20 (1.5
Enterprises not adopting variable working hour system
(workers not applied under the variable working hour system) 93.0 (84.7) 59.5 (55.9) 42.9 (51.8) 30.6 (55.0) 409 (50.0) 442 (48.8)

ZREHBEETZERALCOEVEE ERZEZITLELHEHE)

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Hours System.
Notes:  About the ratio of enterprises:
1) The ratio of enterprises that apply a variable working hour system to all or part of their workers.
2) Only the main types of variable working hour system.
3) Figures marked with * are figures for the 3-Month Unit Variable Working Hour System.
(Under the amended Labour Standards Law of April 1, 1994, the maximum period for variable working hours was extended from 3 months to 1 year.)
About the ratio of workers covered:
1) The ratio of workers to whom a variable working hour system is actually applied.
2) Figures marked with * are figures for the 3-Month Unit Variable Working Hour System.
(Under the amended Labour Standards Law of April 1, 1994, the maximum period for variable working hours was extended from 3 months to 1 year.)
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Adoption of Judged Working Hour System 75 U 55 BB REHIDIRAIR R

Ratio of enterprises (The number in parentheses is a ratio of employees covered by judged working hour system.) IEZEZIS (H'> CHIFEREFBEREE) (%)

Size of enterprise {EZEFFE
1990 1996 2003 1,000 employees  100-999 A 30-99A
or more
Total A5t 100.0(100.00  100.0(100.0) | 100.0(100.0) | 100.0(100.0)  100.0 (100.0)  100.0 (100.0)
nterprises adopting judged working hour system
(workers applied under judged working hour system)
HFFEUFBREREZRALTCVSEE (MA) (BRZRITDHBHE) 45 (3.2) 61 (38 81 (58 197 81) 13.0 (5.0 59 .79)
Judged working hour system for job outside of the office
S35, BEBAFBOHFEUHBISEG 44 (3.1) 58 (3.6 73 (5.1) 159 (6.9 1.7 @45 54 (2.6)
Judged working hour system for discretion labour
55, HEHBOHEUSEKRESH 06 (0.1) 0.5 (0.2) 1.7 (0.6) 9.1 (1.2) 3.6 (0.4) 0.8 (0.1)
Enterprises not adopting judged working hour system
(Workers not applied under judged working hour system) 95.5 (96.8) 939 (96.2) 91.9 (94.2) 80.3 (91.9) 87.0 (95.0) 94.1 (97.3)

HFUFBREHERALCOEVEE BRZEZIEVLHEHE)

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Hours System.

Note: 2002 data for Discretion Labour under the Judged Working Hour System include figures on the application of the Planned Discretion Labour System.
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mAnnual Total Hours Actually Worked (Manufacturing Industry, Production Workers)
FRIFERSBESR (BNEE - £EEHEE)

(hour)
1980 1990 1998 1999 2000 2001
apan 2,162 (209) 2,124 (219) 1,947 (152) 1,942 (155) 1,970 (175) 1,948 (159)
United States 1,893 (146) 1,948 (192) 1,991 (239) 1,991 (239) 1,986 (239) 1,943 (203)
France 1,759 1,683 1,672 1,650 1,589 1,554
Germany 1,719 (104) 1,598 (99) 1,525 (57) 1,525 (57) — —
United Kingdom 1,883 (125) 1,953 (187) 1,925 (177) 1,902 (151) 1,902 (151) 1,888 (135)

Sources: Estimates from Working Hours Division, Wages and Working Hours Department, Ministry of Health, Labour and Welfare, and EC and national data.
Notes: 1) Figures in parentheses are non-scheduled hours worked. However, figures for France are not available.
2) Establishment size for Japan is 5 or more employees, for the U.S. is all sizes, and for other countries is 10 or more employees.
3) Includes regular part-time workers.
4) The methods to estimate are all follows:
Germany and France made extended estimates from national data on the basis of EC, Labour Costs, 1988.
Based on the same study, the U.K. made extended estimates from the ratio of production workers to all workers and from later data.
The U.S. estimated the hours of paid work according to the Handbook of Labour Statistics based on estimation of the ratio of hours actually worked to paid hours worked.
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mTrends in Occurrence of Industrial Accidents (Frequency and Severity Rates)

HENEREROHE (BEHE. BEX)

Establishments with 100 employees and more

64

(%)
1980 1985 1990 1999 2000 2001 2002
Frequency rate  EHE 3.59 2.52 1.95 1.80 1.82 1.79 1.77
Severity rate SRR 0.32 0.29 0.18 0.14 0.18 0.13 0.12

Source:  Ministry of Health, Labour and Welfare, Survey on Industrial Accidents.
Notes: 1) Frequency rate = Number of deaths and injuries from industrial accident / Aggregate man-hours actually worked x 1,000,000.
2) Severity rate = Number of working days lost / Aggregate man-hours actually worked x 1,000.



mTrends in Deaths and Injuries by Industry (Absences of Four or More Days from Work)
EXRESEROME (R348 L)

By Industry EEZER 1980 1985 1990 1999 2000 2001 2002 2003
All Industries 335,706 257,240 210,108 130,100 133,948 127,080 125,918 125,750
PEZE  (3,009) (2,572) (2,550) (1,992) (1,889) (1,790) (1,658) (1,628)
Manufacturing 106,481 80,401 62,404 37,000 37,753 34,751 32,921 32,518
5% (589) (475) (447) (344) (323) (326) (275) (293)
Mining 8,477 4,642 1,230 800 760 673 628 669
EIES (105) (137) (44) (24) (26) (24) (17) (14)
Construction 112,786 73,595 60,900 33,400 33,599 31,053 30,650 29,263
(=5 (1,374) (960) (1,075) (794) (731) (644) (607) (548)
Transportation 4,626 3,643 2,935 1,800 1,872 1,796 1,880 1,963
mERIZE (52) (53) (64) (29) (29) (32) (35) (32)
Overland Freight Transport 21,807 18,444 16,831 13,800 14,653 14,289 13,858 13,991
[E_FEYEXFE (261) (259) (311) (270) (271) (241) (234) (241)
Harbor Cargo Handling 4,108 2,095 1,103 400 388 392 389 348
BBERE (55) (42) (28) (10) (11) (18) (15) (12)
Forestry 12,490 8,498 5,069 2,800 2,773 2,550 2,531 2,572
e (117) (122) (89) (71) (53) (54) (49) (61)
Others 64,931 65,922 59,636 40,100 42,150 41,576 43,061 44,426
ZFDAth (456) (524) (492) (450) (445) (451) (426) (427)

Source: Japan Industrial Safety and Health Association (JISHA), General Guidebook on Industrial Safety.
Note:  Figures within parentheses show numbers of deaths included in totals. Number of deaths and injuries for 1998 are estimates.
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(533 Amount of accrued benefit payment at time of retirement by educational attainment and type of worker
FE. HEEOEEEFREE DRI (2003F)

Educational background & duration of Service College or university graduates Upper secondary school graduates
FRENRUEHER (Administrative, clerical & technical workers) (Administrative, clerical & technical workers)
KEFZE (B - BF - BB EREE (B - B - B
20-24 25-29 30-34 35 years 20-24 25-29 30-34 35 years
Size of Enterpris years years years and over years years years and over
REERE 20-24%F  25-29%F  30-34%F 358LIE 20-24%F  25-29%F  30-34%F 35FLILE
1,000 employees or more 1,000 A E
Amount of retirement allowance (10,000yen) EEiEEE (5F) 2,779 1,298 2,699 2,841 2,808 2,434 1,167 1,718 2,352 2,505
Rate of payment to monthly regular pay BiEE (B) 44.9 25.0 41.0 45.0 45.8 482 30.0 411 46.8 49.0
300-999 employees 300-999.A
Amount of retirement allowance (10,000yen) BB (H5F) 2,329 1,314 2,118 2,054 2,566 2,139 454 1,206 1,534 2,321
Rate of payment to monthly regular pay AlngE (B%) 41.7 27.8 40.2 39.8 43.4 455 15.9 315 37.5 475
100-299 employees 100-299.A
Amount of retirement allowance (10,000yen) EEEEE () 1,795 1,276 1,321 1,693 1,954 1,552 608 975 1,354 1,743
Rate of payment to monthly regular pay BlgE (B9) 36.7 23.2 31.4 32.7 39.8 37.8 17.2 26.9 32.5 416
30-99 employees 30-99A
Amount of retirement allowance (10,000yen) SEREEE (BM) 1,290 821 1,452 1,408 1,445 1,164 464 813 1,054 1,585
Rate of payment to monthly regular pay Blgs (B%) 28.5 23.4 39.4 30.1 28.2 28.5 12.8 19.9 26.0 37.2

Source: Ministry of Health, Labour and Welfare, General Survey on working conditions.
Note: 1) Figures are for retired male workers 45 years old or over with 20 or more years duration of service.

2) "The amount of compensation at retirement” is retirement allowance in case of retirement allowance system, current amount of retirement pension in case of retirement pension system, and
total of retirement allowance and current amount of retirement pension in case of retirement allowance and pension system. Welfare pension funds were considered in terms of the extra portion
beyond the regular amount.

3) The rate of payment to monthly regular pay is the ratio of the amount of retirement allowance to scheduled cash earnings at the time of retirement.

4) Caution is required because the margin of error is great when the number of retired workers is small.
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Status of implementation of accrued benefit system (lump sum/pension)

BEfaf (RS - F£5) fEORMAR

(%)
Size of enterprise [EEEFRE 1989 1993 1997 2003
Al sizes EERIRET
Enterprises having retirement allowance system  BE#GT (—BE - %) #ENDDEE  (88.9) 100 (92.0) 100 (88.9) 100 (86.7) 100
Enterprises having only lump-sum payment method RE—rEHEDHDEZRE 493 47.0 47.5 46.5
Enterprises having pension method BESER () HIENDDEE 50.7 53.0 52.5 53.5
Only pension method RS (Fx) HEDH 11.3 18.6 20.3 19.6
Combination of both method RE—EHIE S DOHA 39.3 34.5 322 33.9
1,000 employees or more 1,000 AL E
Enterprises having retirement allowance system  RE#aT (—BE - %) HENDDEE  (99.5) 100 (99.7) 100 (99.5) 100 (97.1) 100
Enterprises having only lump-sum payment method BE—REHEDHDEZE 13.6 10.6 9.6 11.0
Enterprises having pension method RN (Fg) GIEN DD 86.4 89.4 90.4 89.0
Only pension method RE#a (FR) HIEDH 12.5 19.8 22.7 19.1
Combination of both method BE—REHEEOHA 73.9 69.6 67.7 69.9
300-999 employees 300-999A
Enterprises having retirement allowance system  BE#GT (—BE - F%) #ENHDEE  (98.6) 100 (98.7) 100 (97.7) 100 (95.7) 100
Enterprises having only lump-sum payment method BE—SSHEDHDIEE 26.9 19.4 17.6 22.7
Enterprises having pension method BESER () HIENDDEE 73.1 80.6 82.4 77.3
Only pension method RS (Fx) HEDH 16.4 26.4 312 26.4
Combination of both method RE—EHEEOHA 56.7 54.2 51.3 50.9
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Size of enterprise IEZEAFE 1989 1993 1997 2003
100-299 employees 100-299 A
Enterprises having retirement allowance system  BE#GT (—BE - %) #ENHDEE  (94.1) 100 (95.2) 100 (95.9) 100 (89.5) 100
Enterprises having only lump-sum payment method BE—REHIEDHDEZE 40.8 37.7 35.2 34.7
Enterprises having pension method BEeN (%) fIENDDEE 59.2 62.3 64.8 65.3
Only pension method BT (FR) HIEDH 13.0 216 23.1 216
Combination of both method RE—REHEEOHA 46.2 40.7 41.7 43.7
30-99 employees 30-99A
Enterprises having retirement allowance system  BE#aT (—BE - %) HENDDEE  (86.1) 100 (90.1) 100 (85.7) 100 (84.7) 100
Enterprises having only lump-sum payment method BE—REHEDHDEZE 55.7 54.3 56.1 54.1
Enterprises having pension method BEfEN (FR) fIEDDDTHE 443 45.7 439 459
Only pension method BB () HEDH 10.2 16.7 18.2 18.3
Combination of both method RE—REHEEOHA 34.0 29.0 25.8 27.7

Source: Ministry of Health, Labour and Welfare, Survey on Retirement Allowance System and Payments.
Note:  Figures in parentheses show the percentage of enterprises having retirement allowance systems.
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Education System
= HEHE

School System

Compulsory education: comprises 9 years (6 years
of elementary school and 3 years of lower

[
“» g _
w“ s =2 8 3
©
Age g % 5 g £ secondary school).
Grade ] g ¢ 2 2 _ . . )
51247 £ < E 5 £ 3 3 § Higher education: comprises upper secondary
5123 vd I £ < g3 £ school (3 years), universities (4 years), junior
=122 - g3 T 3 o : i
]2 ] 58 S T g 2 Higher colleges (2 years) and technical colleges (5 years).
5 | w g 5|12 = ¢ |Education , . .
Eru fg b 8z s s Special education school: for physically and/or
13] 161 35 g g mentally handicapped.
121, ] 1] 1= S .
L1 1g Special training schools and miscellaneous schools:
16 S d A ; . .
110 | 15 ] econdary provide vocational and practical trainings.
9 1444 Education
% 13 4 Kindergarten: for pre-school children.
112 4
6
5 :(1) 7 Source: Ministry of Education, Culture, Sports, Science and
4 9 Primary Technology, Basic Statistical Survey on School.
3] g4 Education Notes: 1) [ section indicates compulsory education.
+ 7 2) * marks indicate specialized curricula.
—— 6+ - 3) Special courses requiring one or more years to complete
5 Kindergartens Pre-School may be established in upper secondary schools,
g 7 secondary education at schools for the blind, deaf and

handicapped, universities and junior colleges.
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Number of New Graduates, Ratio of Enrolled Students Entering Higher Institutions, Number of
EI® New Graduates Entering the Labour Market and Its Ratio
FRFEEN, EFE, HEERNUHMEE

(1,000 persons, %)
1960 1970 1980 1990 2000 2001 2002 2003

Lower secondary School R
New graduates FRFEE 1,770 1667 1,723 1,982 1,465 1,410 1,365 1,325
New graduates entering the labour market PBE 633 214 44 40 13 13 11 9
Ratio of those entering higher institutions? EFER (%) 577 82.1 94.2 94.4 95.9 95.8 95.8 96.1
Ratio of new graduates entering the labour market  FhEEE (%) 386 16.3 3.9 2.8 1.0 1.0 0.9 0.8
Upper secondary school BEER
New graduates FRPEEE 934 1,403 1,399 1,767 1,329 1,327 1,315 1,281
New graduates entering the labour market TEE 567 803 581 608 242 240 221 210
Ratio of those entering higher institutions HEEER (%) 172 24.2 31.9 30.5 45.1 451 44.8 44.6
Ratio of new graduates entering the labour market ~ FHEEE (%) 61.3 58.2 42.9 35.2 18.6 18.4 17.1 16.6
Junior College PN
New graduates FRF S 30 115 170 208 178 157 131 119
New graduates entering the labour market ThEE 18 80 129 181 100 93 79 71
Ratio of those entering higher institutions HEFE (%) 8.6 3.8 3.2 3.4 9.4 10.2 10.2 11.1

Ratio of new graduates entering the labour market ~ FLEEEE (%) 58.9 70.3 76.0 87.0 56.0 59.1 60.3 59.7




University PN

New graduates FREEE 120 241 379 400 539 546 548 545
New graduates entering the labour market PEE 100 188 285 324 301 312 311 300
Ratio of those entering higher institutions® EFEE (%) 3.8 5.2 4.4 6.8 10.7 10.8 10.9 11.4
Ratio of new graduates entering the labour market ~ FAEEE (%) 83.2 78.1 75.3 81.0 55.8 57.3 56.9 55.1

Source:
Notes:

Ministry of Education, Culture, Sports, Science and Technology, Basic Statistical Survey on School. Report on Basic Survey of Schools.
1) Proportion of persons entering the Labour market is calculated as follows:
Proportion = (Persons entering the Labour market + Persons working and going to higher grade schools, special training schools, etc.) / Total school leavers.
2) Indicates the ratio of those entering upper secondary schools and technical colleges.
3) Indicates the ratio of those entering graduate schools.
4) From 1980 and thereafter, Okinawa is also included.

Education / Human Resources Development . HE - GEHRERE

71



Eip 'mplement Status of Job Training by Industry and Size of Establishment (1998)
-~ FExE - A = ||

ation

J=E K =

M

Implemented Off-JT

or Systematic OJT
OFF-JTEBLIEH DT
omZzsRftE Uiz

Not implemented OFF-JT
or Systematic OJT
ELigh ol

(Establishment=100)

20 30

40

50 60 70 80 90 100(

Implemented Not Implemented
-

ESi{0rZvateyra

Construction #5%

Manufacturing &S5

Transport, communication

i EESE

Wholesale and retail trade, eating and drinking places
TS - NGB RBIS

Financing and insurance and real estate

TRl RIRSE. REIES

Services F—E 23

1,000 or more 1,000 AL E

500-999.A

%) 300-499 A

100-299. A

30-99A
1 1 1 1 1 1 1 1 1 J

0 10 20 30 40 50 60 70 80 90 100 (%)

Source: Ministry of Health, Labour and Welfare, Report on Survey of Private Education and Training, 1999.
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B Purposes of Job Training by Industry/Establishment (Multiple Responses) (1998)
EX - BEMIINEIIGEEDOBRN (EEZ) (1998%F)

(Establishments that implement Off-JT or systematic OJT=100)

(OFF-JTXIFFTEMIOITZRENE L TS EHAT =100) (%)
Wholesale and Financing and
Technical retail trade, and . 9
. . Transport and . insurance, and .
Construction works in Communication eating and PHT— Services
f=5d Manufacturing == drinking places _._ HY—E R
s Py Eﬁ;ﬁ ° 1%15% == == %I’r‘ﬁ ° {%Bﬁ%\
SOEERMTE HI5E - J\FER. REp S
BRBE
Improve expertise EMBEEDEEL 58.2 64.6 322 72.5 79.9 78.4
Provide basic knowledge or skills
- " 83.7 85.4 81.5 79.8 80.9 86.8
BANGA - REEDHS
Response to aging of society SEn EANDI I 0.9 3.1 1.7 4.7 1.7 6.3
Response to advances in ME and other technologies
e 26.6 249 14.3 12.4 10.5 248
ME{ LSRN DX I
Response to internationalization  EFE LD 35 6.8 2.0 1.0 5.8 11.8
For change of occupation 7 e ) rat) 5.6 6.4 8.5 1.4 4.6 34
Source: Ministry of Health, Labour and Welfare, Report on Survey of Private Education and Training, 1998.
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E)Tlme Spent on Job Training (1997)

Off-JTDZEEER (1997%F)

Employees who have

(%)
Time spent on Off-JT OFF-JTOD 245/

received Off-JT Total less than 10 hours ~ 10-50 hours 50-100 hours 100 hours or over  not reported
OFF-T7ZZ T Ttk S5t 1085 IR 10-500% 50-100B5R 100B5RE £ EEZE
Total &5t 100.0 23.4 59.2 10.0 6.1 1.3

Source: Ministry of Health, Labour and Welfare, Report on Survey of Private Education and Training, 1998.



(60 ) Proportion of Employees Who Have/Have Not Received Job Training by Sex and Age (1998)
% - FIRBIHFIROZEDOEE (19984%F)

Employees who have/have not received job training

Sex - Age Total of employees ZHEOEHE
% - Fikp FEEE Have received Have not received Not reported
2T 2ol P EE=S
Total =T 100.0 55.5 44.1 0.4
Sex 4
Male 5 100.0 59.5 40.2 0.3
Female E4 100.0 44.4 55.2 0.4
Age 5
Under 25 years 25X A 100.0 57.3 423 0.3
25-34 25-34i%, 100.0 54.5 453 0.3
35-44 35-447% 100.0 58.0 41.7 0.3
45-54 45-54/% 100.0 55.2 44.2 0.5
55 years and over 55/l b 100.0 46.8 52.8 0.4

Source: Ministry of Health, Labour and Welfare, Report on Survey of Private Education and Training, 1999.
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Trends in Number of Labour Unions and Members

P o002 1 v iEE B M OIS
(As of June 30)

1980 1990 1999 2000 2001 2002 2003
69,387 68,737 67,706 65,642 63,955

1950 1960 1970

Labour Unions"
N w 29,144 41,561 60,954 72,693 72,202
FEMEGE
Members? (1,000 persons)
- = 5,774 7,662 11,605 12,369 12,265 11,825 11,539 11,212 10,801 10,531
FEEEEH (FA)
Estimated Unionization Rate
— . 46.2 32.2 354 30.8 25.2 22.2 215 20.7 20.2 19.6
HETEE#E (%)

Ministry of Health, Labour and Welfare, Basic Survey on Labour Unions.
1) Based on Unit Labour unions. This is the basic organizational unit for unions in Japan and is comprised of workers in the factory, office site, etc. or an enterprise.

2) Based on Enterprise Labour Unions which, in most cases, are comprised of the unions of a single enterprise.

Source:
Notes:



Trends in Number of Labour Union Members of Private Enterprises by Size of Establishment

[#» (in Labour Union Unit)

ERBRIRFIREEROHBESSHOHER (BAIHEES)

1990 1997 2000 2001 2002 2003
Total 5t
Members (1,000 persons) HEEEEH (FA) 9,515 9,610 8,975 8,694 8,359 8,151
Estimated Unionization rate (%) HETTHE =R 21.9 19.8 18.7 18.0 17.5 17.1
1,000 or more 1,000 AL E
Members (1,000 persons) FHEHEEEH (FA) 5,635 5,697 5,274 5,079 4,835 4,696
Estimated Unionization rate (%) TR 61.0 58.4 54.2 53.5 54.8 51.9
100-999 100-999.A
Members (1,000 persons) FEEEEH (FTA) 2,480 2,408 2,246 2,194 2,101 2,039
Estimated Unionization rate (%) HEARBE 24.0 20.1 18.8 17.7 16.8 16.6
99 or less PALLTF
Members (1,000 persons) FEHEEEH (FA) 463 400 361 346 330 319
Estimated Unionization rate (%) HEEMRBER 2.0 1.5 1.4 1.3 1.3 1.2

Source: Ministry of Health, Labour and Welfare, Basic Survey on Labour Unions.

Note:  The estimated unionization rate was calculated by dividing the number of labour union members by the number of employees.

Labour Relations . SH{ERR
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Ratio of Labour Union by Existence of Labour Management Consultation Organization

HiEF R D EE
(Total of labour unions=100) (%)
Division (Labour management consultation organization) 5158175 548
X5 Present 3D Absent 7% U
2002 gt 80.6 19.4
Number of labour union members  HEHES SHFRE

5,000 or more 5,000 AL E 98.3 1.7

1,000-4,999 1,000-4,999 A 97.4 2.6

500-999 500-999 A 94.3 5.7

300-499 300-499 A 92.3 7.7

100-299 100-299 A 86.5 13.5

30-99 30-99 A 72.6 27.4
1997 £t 78.1 219

Source: Ministry of Health, Labour and Welfare, Survey on Collective Bargaining and Labour Disputes, 2002.
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Ratio of labour Unions by Items Discussed between Labour and Management, and Platform
[I® Where the Talks Were Held( in the past 3 years)
BESFBICHIFZFHFEROFELSVSEIE,. HEESOES

- Session through collective bargaining FIfAS%
- Session through labour management consultation organization 55317 &R

Wage Working hours Employmentand  Working conditions Use of part-time Child-care Training Working environment  Health management Welfare Equal treatment Management policy ~ Interpretation and Measures for
ERICEIPEE PERHICETAEE  personal affairs relating to workers, fixed leave system, CEIES BERE BRER ‘EAEE of male employee  $2EFEHCETAZE «iticismof collective  securing employment

Bf - AZIC part-time workers term contract care leave system and female employee agreement under deteriorating

[EERaEE] and fixed term workers and BRIRESE BEOHEHR HEGAORR - ®E  management

contract workers  dispached workers NHERESE environment

SN LGHEE - (-4 LEE RERRRLEODLT
ZHREDHERE - SRS DEFRRDAE
- TEHBEDER

Source: Ministry of Health, Labour and Welfare, Survey on Collective Bargaining and Labour Disputes, 2002.
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Ratio of Labour Unions by Existence of Classification between Subject to be Handled in Collective Bargaining
[3» and Subject to be Handled in Labour Management Consultation Organization, and Criteria of Classification
EHA3EHE - HiEmERIC DT DEURVEIEDXF

(Union with labour management consultation organization=100) (%)

Total £t
Total of labour unions with labour management consultation organization FEHEEEN DD FHEMESET  100.0
Subjects of negotiation are distinguished by whether they were handled by
collective bargaining or by labour management consultation organization. 85.6 (100.0)
RIS &SR HEARE & OBIRWLWEIBZXFILTWLS
(Criteria of classification) (XRIDAZE M.A)
Classified by subject WREIAICKLD>TXFILTWVD (70.8)
Classified by possibility to develop into dispute acts FRTANDOBITOAREMOERICL > TRALTWVSD (9.0)
Problem being handled in the labour management consultation organization
at first, then, transferred to collective bargaining as necessary. (41.4)
IR THEICEIRL, MEICIH U TERZENEITT S
Other classification criteria ZFOMDFEICK>TKRILTWLD 4.3)
Subjects of negotiation are not distinguished by whether they
were handled by collective bargaining or by labour management consultation organization 14.4

MA3TS &S ek & OB WL EIRZ R L TN

Source: Ministry of Labour, Survey on Collective Bargaining and Labour Disputes, 1998.



atio of Labour Unions by Ordinary Actions When Labour and Management Reach Some
[I» Agreement in Collective Bargaining and Labour Management Consultation Organization
Hi#3%H - HiEGHEE CTERIGEL KBS DEE

[ Conclusion of collective agreement S5 EIFHIDHHRS Others ZMDfth
Creating document other than collective agreement . VAL
[ | B AL SRR No action fAIHLTLEL

Including in work rules FEEEARHIDHRITEROANT VS ™ No comment <88

Total of labour union = 100

In case of collective bargaining

SiizSSAnk =) 10.4 5.7 10.8 1.9

Labour Union with labour management consultation organization = 100

In case of labour management
consultation organization

HEGEERORES

15.1 13.7 57 0.1

|
0 20 40 60 80 100(%)
Source: Ministry of Labour Survey on Collective Bargaining and Labour Disputes, 1998.
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Number of Labour Disputes by Principal Demands

FEERBIRFISEFHRGLL
1950 1960 1970 1980 1990 1998 1999 2000 2001 2002
Total Disputes @SSR 1,487 2,222 4511 4376 2,071 1,164 1,102 958 884 1,002
Wage increase B85 — 805 2,131 3,236 954 392 385 310 235 270
Temporary allowance fERHE S 638 1,260 722 1,123 278 212 224 176 147
Revision of working hours HERFEDZEE 16 16 48 39 40 12 7 35 18
Objection to discharge or issues of reinstatement
o= P P 93 137 112 40 176 208 147 151 171
RERN - #HEEEDES
Objection to discontinuance / shutdown /
contraction of business ~ BEDAKEELE - SIE(E 15 28 26 16 45 23 32 26 22

Source: Ministry of Health, Labour and Welfare, Survey on Labour Disputes Statistics.
Note:  Number of cases does not meet the total of Classification because some cases carry more than one demand.



mWorker's Household Income and Expenditure

B EMFORTUZEIG
(1,000 yen) (1,000 yen)
Monthly income (Average) 1980 el e 2002 Monthly expenditure (Average) 1980 e e 2002

BRADFHRINA (%) %) BADFYE %) %)

Income EINA 350 (100.0) 538 (100.0) Total S HE 282 (100.0) 416 (100.0)

Wages and salaries O 331 (94.6) 504 (93.7) Living Expenditure HEBESH 238 (84.3) 331 (79.6)

Household head HHFRA 293 (83.7) 439 (81.6) Food B¥l 66 (23.0 73 (17.5)

Regular EHINA 226 (64.6) 367 (68.2) Housing [EB5 11 (3.9 22 (5.3)

Temporary and bonuses RSN - 85 67 (19.1) 72 (13.4) Fuel, light and water charges SE - KE 13 (4.6) 21 (5.0

Wife's income HEEDRBEDNADIEL 24 (6.9 55 (10.2) Furniture and household utensils RE - RERR 10 (3.5 11 (2.6)

Other household members HOHBEIRNA 13 (3.7 11 (2.0 Clothes and footwear HWIRNOEY 18 (6.4) 16 (3.8

Business and homework EERNL:TION 6 (1.7) 3 (0.6 Medical care RREE 6 1) 10 (2.4

Other current income BODRREUN 5 (1.4) 19 (3.5 Transportation and communication 8 - BE 20 (7.1) 44 (10.6)

Non-current income [EZINON 8 (2.3) 12 (2) Education EG 9 (32 17 (4.0)

Reading and recreation HERR 20 (7.1) 33 (7.9

Persons per household HEAEH 3.83 3.46 Other living expenditure ZFDMDHEETH 65 (23.0) 84 (20.2)

Earners per household BEABH 1.50 1.64 Non-living expenditure IEHESTH 44 (15.6) 86 (20.7)

Age of head R EE 41.7 46.4 Earned income tax EhHPSH 13 (4.6) 17 (4.1)

Other taxes fhDFL 1 (3.9 7 (1.7

Social insurance premiums HRRERE 20 (7.1) 48 (11.5)

Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Family Income and Expenditure Survey.
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@Trends in National Savings Rate
BTERDHR

(%)

1990 1998 1999 2000 2001
Japan 214 12.9 10.9 10.7 8.6
United States 5.0 7.6 7.0 6.4 3.9
France 10.2 8.7 9.0 9.1 8.5
Germany 13.0 8.1 7.4 7.6 5.7
Italy 9.2 9.6 9.0 8.8 8.4
United Kingdom 45 7.3 5.2 5.1 3.6

Sources: OECD. National Account Vol. 1, Economic Social Research Institute Cabinet Office Government of Japan, National Accounts.

IMF, International Financial Statistics Yearbook 2002.
UN, National Accounts.

Note: National savings rate = - net.savmg - x 100
net national disposable income
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Trends in Ratios of House Ownership
EID oo it

(%)

1980 1985 1990 1995 2000

Private households living in dwelling FEBICED—RIET 100.0 100.0 100.0 100.0 100.0

Principal households FiFE 98.4 99.1 99.2 98.9 98.9

Owned houses R 60.7 61.7 61.2 61.0 61.9

Rented houses owned by local government RNEDER 5.1 5.3 5.1 5.0 4.7

Rented houses owned by public corporation  23F] - 3%t DEZR 2.3 2.3 2.2 2.1 2.0

Rented houses owned privately REDER 24.5 24.5 26.0 26.2 26.5

Issued houses Bw5EE 5.9 5.3 4.7 4.6 3.7

Rented rooms? BEfED 1.6 0.9 0.8 1.1 1.1
Source: Ministry of Public Management, Home Affairs, Posts and Telecommunications, Population Census of Japan 2000.

Notes: 1) Includes “Rented rooms” of Okinawa Prefecture.
2) Excludes Okinawa Prefecture.
85
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%Eclié)%ag! Medical Expense

(trillion yen, %)

1985 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

National Medical Expense EEKEEZE 160 235 244 258 270 285 291 298 309 304 313

Ratio of National MEE%Z;%%%T?Q%%U@ 62 63 66 69 71 73 74 78 81 80 85

Medical Expense for the Elderly EANEEE 4.1 6.9 7.5 8.2 8.9 9.7 103 109 118 112 117
Ratio of Medical Expense for the

306 316 331 341 354 365 382 369 372

Elderly to National Medical Expense 254 295
EAEREOEREREICNTDHEIG

Source: Ministry of Health, Labour and Welfare, Annual Report on Health and Welfare 2002.

Note:

Since Nursing Care Insurance System was created in FY 2000, part of the Medical Expense was transferred to the System.
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Ratio of Taxation and Social Security Spending to National Income
- RN UHSREZHOERMSCHT 2EG

Japan United States  United Kingdom Germany France Sweden

(2004) (2001) (2001) (2001) (2001) (2001)
Social Security Burden Rate  # R {FEEIER 14.4 8.8 9.8 25.1 24.8 22.3
Tax Burden Rate GTA=Ei=ES 21.1 26.4 40.3 30.1 39.1 52.0

Source: National Institute of Population and Social Security Research, Annual Report on Social Security Statistics

International Comparison of Rate of Public Share
Note: 1) Figures for Japan are the outlook for financial year. Other country figures use calendar years and actual results.

Social Security . HeRE
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Employment Insurance System (2003)
" ERRRFIEO#E (2003£%F)

Employment Insurance

ERRERHIE
Services Unemployment Benefit, etc.
EE KL
Services for Services for Services for 1.Job Applicants” 2. Employment 3. Study and 4. Employment
employment developing employees’ Benefits Promotion Training Benefits Continuation
stabilization human resources welfare KEE A Benefits BENIRAERT Benefits
ERRESRZE BEIRFEEE EREuEE PR RERE T Ak feha
\ \ \ \
Basic Allowance Job applicant’s benefits Job applicants’ benefits Job applicants’ benefits
EAFY for the older persons for specially insured for insured day laborers
SEERKEERNE persons in HESBKBERNE

short-term employment
TSR AR KB E G



Benefits System for Qualified Workers SHGERE(ICH(F DIGTHER

@) Duigiion 6 lxnsiis oy (3) Duration of benefits for
(1) Duration of benefits for separated” workers having specified recipient Zipdagf g(tie\ggrr; e(31rs) r}?;tEgljlclxr:)? separated workers having
qualification. (category (3) excluded) (3) exclude; : di ficulty finding a job
HEZBERE (NS DBHEE (3)ZR) B RERE I NDBD(C E’ﬂﬁ‘i%gﬁﬁﬁﬁﬁ%ﬁ
HIDRAER (ER<) | IEREN
Age
Term of Fip Under 30 30-44 35-44 45-59 60-64 All ages Under 45 45-64
insurance coverage 30/ 30-447% 35-447% 45-598% 60-647% 2D 45T 45-641%
WARIRE T oI HIA
Less than 1 Year 1R 90 days 90 days 90 days 90 days 90 days 90 days 150 days 150 days
1-4 Years 1-44F 90 days 90 days 90 days 180 days 150 days 90 days 300 days 360 days
5-9 Years 5-94F 120 days 180 days 180 days 240 days 180 days 90 days 300 days 360 days
10-19Years 10-19%F 180 days 210 days 240 days 270 days 210 days 120 days 300 days 360 days
20+Years 205U E — 240 days 270 days 330 days 240 days 150 days 300 days 360 days
Notes: 1) Workers having specified recipient qualification are those who were obliged to be separated through bankruptcy, dismissal, etc.

2) 1/4 form Government Treasury.
3) 1/3 is broad, extended benefits.

Contribution Rate {Fi&KIE

Agriculture, forestry & fisheries,

General Services Sak ) Construction
EpE " ake Brewmg Indulstry e
BMOKEEZE. ERERLEE
Insured person  #H{RIRE 7/1000 8/1000 8/1000
Employer E=ET 10.5/1000 11.5/1000 12.5/1000
Total i 17.5/1000 19.5/1000 20.5/1000

Source: Ministry of Health, Labour and Welfare, Guide to Labour Issues, 2004.
Note:  The rate is applicable until the end of March, 2005.
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Employment Insurance Statistics (Monthly Average)”

ERRESEREE (FE¥I)

1960 1970 1980 1990 2000 2001 2002
General Employment Insurance ~ —fREFR{RI%
Applied establishment (1,000) 361 692 1,313 1,734 2,018 2,028 2,023
BRASEERH ()
Insured worker (1,000 workers)
" 12,735 21,118 25,339 31,569 33,905 34,111 33,962
WRRES (TN ' ' ' ' ' ' '
Recipients (1,000 workers)
A = 375 499 663 482 1,029 1,106 1,048
RHREEREAE (TA)
Total basic allowance? (billion yen)
s i 354 147.3 7321 668.5 1,892.9 2,013.6 1,938.1
BEAFUREE (TEM)
Rate of beneficiary (%) BAZHEE 2.9 23 2.6 1.6 3.1 3.2 3.0

Source:  Ministry of Health, Labour and Welfare, Annual Report on Employment Insurance Activities.

Notes: 1) Monthly averages are calculated by dividing the annual figure by twelve months.
2) The annual figure
3) Rate of beneficiary is calculated as follows:

Recipients of basic allowance

R f ficiary = - -
ate of beneficiary (Insured worker + Recipients of basic allowance)

x 100 (%)
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orkmen's Acciaent Compensation Insurance System
== :

(In case of injuries attributable to | — Payment of benefits —

In case of occupational injuries.
o
commuting to the workplace).

Applicable to all business hiring workers.

+ Additional special benefits
(at the end of 2002) special benefits for absence from work
special lump-sum payment
special pension
- (at the end of 2002)

Revenue source
insurance premium (total wages x premium rate) premium rate
[ (depending on the business category) 5/1,000 — 129/1,000
to be fully borne by employers (government subsidies may be available)

Services
(2002)

Notes: 1) The above benefits are also payable to injury
attributable to commuting to the workplace.

2) The standard daily rate is the amount
computed by dividing the aggregate of wages
paid an injured worker for three months
immediately before he suffers injury by
calendar days for the three months (¥4,180 at
a minimum).

3) For the standard daily rate for pension and
long-term (18 months) medical treatment, the
maximum and minimum limits are determined
by age group.

(as of the end of 2002)

'»

[Employers of smaller businesses, one-man foremen and their
family workers, workers dispatched overseas.]

Source: Ministry of Health, Labour and Welfare, Guide of Labour Issues, 2004
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76 Workmen’s Accident Compensation Insurance Statistics (Monthly Average)

" HEEXEHERRERRE (FET)

1970 1980 1990 2000 2001 2002
Applied establishment EFASEEESE 1,202,447 1,839,673 2,421,318 2,700,055 2,692,395 2,646,286
Insured person BRESBES 26,530,326 31,839,595 43,222,324 48,546,453 48,578,841 48,194,704
Received insured amount (million yen)
s 152,036 823,021 1,515,078 1,330,054 1,272,931 1,218,545
REERINMESE (B HH)
Benefit case R 4,861,903 5,414,975 5,166,480 5,306,851 5,394,339 5,326,800
Benefit amount (million yen) 122,019 567,288 753,128 820,227 818,620 794,167

RiRBHEN TR (BEAM)

Source: Ministry of Health, Labour and Welfare, Annual Report on the Industrial Accident Statistics.
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Public Pension System" (2003)

PHFEEHEDOHE (2003£F)
Employee Pension Schemes #AEFEHIE

Kind of Schemes
52

Responsible bod
PRias

(As of the end of March 2003)

Insured person (10,000 persons)
wRRE (A

Contribugon Rate
RERAEIER

(As of April 2004)

Employees Pensions

Em&loyees’ Pension Insurance National Government Employees in Private Enterprises 3,214 13.58%
EEFERIR
National Public Service Employees, etc. Mutual ; ; ;
Aid Associations l&lﬂa&ﬁgﬁkﬁ’g?Alggsi;\{[licc)enEmployees National Public Service Employees 110 14.38%
ERABEHEHRS
Local Public Services Mutual Aid Associations |Local Public Services - ,
A E RS Mutual Aid Association Local Public Services Employees 318 12.96%
Private School Teachers and Private School Teachers and

Employees Private School Teachers and Employees 43 10.46%

Employees Mutual Aid Association
MW FREBEIE

Mutual Aid Association

Notes:
2) Contribution rate is calculated as follows:

Monthly standard remuneration x Contribution rate = Premium (for one month)

The contribution rate of employees pension is 50% for the employer and 50% for the insured employee.

The rate is based on standard remuneration and twice the contribution made by the beneficiary.
3) Qualified recipients of old-age (retirement) pension and average monthly benefits under the employees’ pension insurance system includes those who had been qualified to receive benefit at each of
the former mutual aid associations of Japan Railways Group, Telegraph and Telephone Corporation, Japan Tobacco Inc. and the Mutual Aid Association for Agricultural, Forestry and Fishery
Organization Personnel, prior to their integration to employees’ pension insurance system.
4) The number of qualified recipients of old-age (retirement) pension under the mutual aid association includes those with a reduced retirement pension. (this is the same for the mutual aid associations of
the three former public corporations and for the former Mutual Aid Association for Agricultural, Forestry and Fishery Organization Personnel, both included in the employee’ pension insurance system).

Social Security . HERE

1) National Government subsidy for all public pensions is one third of benefits payable under the Basic Pension. But for Local Public Service Mutual Aid Association, it is by Local Government.

93



National Pension Schemes ERFEHIE

(As of the end of March 2003)

Insured person (10<OOO fersons) Resggg;ible P{r%gﬁn
WREE (AA R (As of April 2002)

The self-employed and so forth (Class 1) (2,237) F¥13P,300 per mcC>r|1th (Czlass;)m 3 th

Persons covered by Employees’ Person Insurance and Mutual Aid Association (Class 2) (3,628) National or rersons in as; an ass ’h €

Dependent spouses of those in Class (Class 3) (1,124) Government !oen5|on Insurance schemes coverlng.t ose
in Class 2 pay a lump sum contribution to
the National Pension of their premiums.

Total & (6,989)

Source:  Ministry of Health, Labour and Welfare, White Paper on Health and Welfare, 2004.
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Medical Insurance System (2004)
EERIEHIEDOBE (2004%)

(As of the end of March 2004)

Schemes

HER

Insm}%rg%arty

Membership
[the insured family
members of the insured]

Financial resources B4R

Insurance premiums
(EREES

Governmental subsidies

Ratio of persons covered by
health and medical care
service for the elderly

personnel

aid association

(1,000 persons) EEEE - @) %M%Iﬁ?ﬁﬂ%’%%@
IAZBR FARK] (FA) 2E (%)
D 35,851 13.0% of benefits
| Managed by the state 18812 82% (16.4% of insurance 5.4
] E— g 17,039 benefits for the elderly)
§ % Managed health insurance 30,569
22 by an associations 14,791 — None 2.6
|8 association 1,674 15,779
B o, 2 cly e (1 race) 13.0% of bnets
* P grap state 22 . (16.4% of insurance 6.4
2 of Article 3 of 12 daily rate (13th grade) benefits for the elderly)
Health Insurance Law Y,
198
Seamen'’s insurance state [ 73 9.1% None 7.6
124
National government 23 mutual
=Ry employees aid associations
‘_2 é Local government 54 mutual 4914712?1 _ None 4.2
ke § employees aid associations [ 5'356 b
g < - .
zZ- Private school 1 mutual

Social Security . HERE
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Membership

Financial resources B4R

Ratio of persons covered by

insurance associations

12,642

National : Prefectural : Municipal

4 1 : 1
(Effective to end of September 2004)

. [the insured family health and medical care
Sénrggs Insu{%r‘g%arty mem(?e(gzgf the inS;JFEd] Insura{n%% ﬂemiums Gover}r%nge%al s#ﬁbﬂsjgdies %ST{%%% %h;]ffg%ﬂ%
,000 persons (RIEHIZE 238 - L
MAEH [FARIE] (FTA) 5 (%)
s Farmers, municipalities 3,224 50,297 Each household records 50% benefits
Ty self-employed health insurance municipalities appropriate figures according 32% t0 52%
<5 persons, etc. associations 166 46,191 to its ability to bear expenses. of benefits? 251
25 Retired workers o national health Computation methods :
2E | subject to employees’ mUﬂ3IC£P2f34|IUES insurance associations differ somewhat among None
= insurance g , insuring parties.
15817 [Party bearing the expenses]
Employees’ insurance - Insured person under each system 62 %
Health and medical care [conducting party] ! - Public funds 38% Average
for the elderly municipality National health (Breakdown of public funds) 12.4

Source: Ministry of Health, Labour and Welfare, Annual Report on Health and Welfare, 2004.

Notes:

ratio of membership and persons receiving the health and medical care service for the elderly are current figures.

2) A fixed rate of government subsidy is received through national health insurance associations for those who have received approval for exception from health insurance and who have become

new participants on September 1, 1997 or later, and by their families, at rates equivalent to those of the government health insurance system.

1) The health and medical care service system for the elderly is applicable to those 75 years old and over who join a medical insurance system (except those belonging to the household subject to
the livelihood protection system, from whom the National Health Insurance Law is not applicable) and those between 65 and 74 years old who are bedridden for an extended period of time. The
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(703 Nursing Care Insurance System
- NTERIRHIEOEIE

In-home service

* Home-visit care (Home help service)

* Home-visits for bathing care

* Home-visit nursing

* Home-visit rehabilitation

* Commuting rehabilitation service (Day-care)

* Management guidance for in-home care (Medical care under the

Using services
guidance of doctor or dentist)

Insured

Primary
insured
(Age 65+)

25 million people
(FY 2003-2005)

* Commuting for care (Day service)

A

 Short-term stay at a care facility (Short stay)
* Medical care service through a short-term stay (Short stay)
* Daily life care in communal living for the elderly of dementia

E User's co-payment
E (Group homes for the elderly with dementia)

O Certification of long-term
care need
@ |mplement in
municipalities

 Care at the fee-charging homes for the elderly H :
 Rental services and purchase allowance for welfare equipment : i
* Allowance for modifying house (adding handrails, elimination ' i

steps, etc.) 1 (Certification of long-term ‘
Long term care insurance facilities + | care need may be !
* Welfare facilities for the elderly requiring long-term care (Special : implemented over wider |
nursing homes for the elderly) 1 | areas or contract to

 Health care facilities for the elderly requiring long-term care (Health 1 { prefectures.
service facilities for the elderly) O Creating long-term care
 Sanatorium type medical care facilities for the elderly requiring care service plans

« Sanatorium type wards
+ Sanatorium type wards for the elderly with senile dementia

@ Support planned use
of care services

Source: Ministry of Health, Labour and Welfare, Annual Report on Health and Welfare, 2004

Secondary
insured
(Age 40 to 64)
43 million people
(FY 2003-2005)

Standard collection About 20% of the

Municipalities  population targeted
collect premiums —— >
from individuals

Special collection Apout 80% of the
Municipalities ~ population targeted
collect premiums —— >

from individuals

Insurance
premium

*Insurance premium for
non-elderly people are
borne by business and
the National Treasury in
the same way as for
medical insurance.

Medical insurers
—» * Health Insurance Society
 National Health Insurance, etc.

Insurance premium

Lump-sum payments
(Consolidated nationally)

Social insurance medical payment
_—
fee payment fund

Social Security . HERE

Insurance
premium
for the
elderly
(18%)

Insurance
premium
for
non-elderly
(32%)

Public
expenditure
(50%)

National
(25%)

Prefectures
(12.5%)

Munici-
palities
(12.5%)

Municipalities/Special wards

Support for

municipalities

Prefectures

Evaluation,

Payments, etc.

Federation of the National Health Association
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