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The aim of this booklet is to present a profile of the average
Japanese worker through selected statistical figures.

It contains labour statistics relevant to successive statges of a
worker's life from school graduation and entering an enter-
prise to reaching his/her retirement age and receiving a retire-
ment allowance. Almost all the statistics are based upon offi-
cial sources. The statistics on employment, wages and working
hours constitute the core of this booklet.

As it is a matter of great concern presently, the booklet also
contains statistics on the increase of female and Non-regular
workers,as well as changes in the Employment Structure.

Many diagrams and graphs are utilized for aiding visual un-
derstanding, and statistics of major countries are included to
enable international comparisons to be made.

The Japan Institute of Labour
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Japan's gross domestic product continues to be in second place in the
world, following America, but the state of minus or leveling off
continues.

Gross Domestic Product and Real Economic Growth Rates
O0oooooooooon

GDP (at current prices) 1999
O0o00ooO0oooooono

Per Capita National Income 2000
gogooooooon

Real Economic Growth Rate 1999
DOOOoooo (%)

(US$ billion) (315000 us $) Country 1997 1998 1999

Japan 4,499.4 Japan 1.8 -1.1 0.8

United States 9,299.2 301 United States United States 4.2 4.6 4.2
France 14316 sl \// Japan France 1.9 3.2 2.7
Germany Zfl12.1 o Germany 1.5 2.2 1.5
taly (NN 1,171.0 20/~ L Qreg nadem ety 18 15 14

United Kingdom 14308 <L " ) rral”ce United Kingdom 35 26 23
mdfn'z;: 141 9391.2 s “-—'i:l:ada China 8.8 7.8 7.1
Malaysia | 78.9 0 Indone§|a 4.7 -13.1 0.8
Singapore | 84.9 s Korea Malaysia 73 -74 58
Thailand 1221_1 ) ) ) ) ) ) ! ! | ) ) ) ) ) ) J Singapore -6.4 9.3 5.4

0 1,000 2,000 3,000 4,000 5000 6,000 7,000 8,000 9,000 10,000 1985 1990 1995 1996 1997 1998 1999 Thailand -04 -102 3.3

Source:  OECD, National Account Vol.2, Economic Social Research Institute Cabinet Office Govemment of Japan, National Accounts for FY2000.
IMF, International Financial Statistics May 2001.
IMF, International Financial Statistics Yearbook2000.

JETRO, White Paper on International Trade Japan 2000.

Manufacturing industries account for approximately 20% of Japan's
GDP, and private final consumption accounts for approximately 60%
of total expenditures.

Gross Domestic Product (2000)
O0o0000000020000

(trillion Yen) (trillion Yen)
Output Approach to GDP oooooooo cbp Expenditure Approach to GDP 0ooooooo GbP
1. Industry oo 501.9 Private Final Consumption Expenditure gooooooo 289.4
Agriculture, forestry & fisheries ooooo 83 Government Final Consumption Expenditure oooodooagao 86.7
Mining oo 0.9 Gross Domestic Fixed Capital Formation ooooooooo 144.6
Manufacturing ooo 124.7 Changes in inventories ooood -1.8
Construction ooo 36.6 Exports of Goods and Services gooOooooooa 59.6
Electricity, gas and water supply ooooooooo 15.6 (Less) Imports of Goods and Services gooooooooooooo 46.2
Wholesale and retail trade oooooo 74.1 Gross Domestic Expenditure (GDE) 000000 GDEO 5341
Finance and insurance oooooo 335
Real estate oooo 64.9 Source:  Economic and Social Research Institute, Cabinet Office Annual Report on National
Transport and communication oooooo 39.1 Accounts, 2002.
Services ooooo 104.4
2. Producers of Government Services ooooooooo 47.3
Electricity, gas and water supply ooooooooo 52
Services ooooo 141
Government oo 28.0
3. Producers of Private Non-Profit Services for Households
0000000o0o0o0o0o0o0o0d 9.2
Education oo 4.6
Others ooo 4.6
Total oo 558.5
Import Duties, Imputed Interest, Discrepancies, Etc. 0000000000000 -24.4

Gross Domestic Product 000000GDPO 5341

Economic Environment 0ooooono
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Mining and Manufacturing Production Index
gooooooo

Japan 100

United States 100
France 100
Germany 100
ltaly 100

United Kingdom 100

Malaysia 100

Singapore 100

Although Japan's mining and manufacturing production index
dropped from 1997 to 1998, it has been on an upward trend in the two
subsequent years.

Source:  IMF, International Financial Statistics May 2001.
IMF, International Financial Statistics Yearbook 2000.

Trade Balance ® Current Account Balance
go0oOooono

Japan
United States
France
Germany
Italy

United Kingdom
China
(Mainland)
Indonesia
Malaysia
Singapore

Thailand

Current Account Balance
Trade Balance

Current Account Balance
Trade Balance

Current Account Balance
Trade Balance

Current Account Balance
Trade Balance

Current Account Balance
Trade Balance

Current Account Balance
Trade Balance

Current Account Balance
Trade Balance

Current Account Balance
Trade Balance

Current Account Balance
Trade Balance

Current Account Balance
Trade Balance

Current Account Balance
Trade Balance

(1995 = 100)

ion of Japanese current account and

(US$ million)
1999

106,870
123,320

-331,480
-343,260

36,580
19,390

-19,310
72,000

6,304
20,383

-15,980
-42,350

15,667
36,207

5,785
20,644

12,606
22,648

21,254
11,303

12,428

1985 1990 1995 1997 1998 1999
100.1
105.3 100.0 107.3 99.7
84.6
100, 110.7 114.8 119.7
86.5 00.0
/6.5
100.4 100.0 104.1 108.8 112.0
87.9
103.2 100.0 102.7 106.3 107.8
88.2
035 100.0 100.5 102.2 104.4
79.2 ’
102.1 102.8 103.4
94.1 100.0
82.8
59.6 122.3 113.5 123.7
35.0 100.0
108.0 107.6 122.6
36.9 100.0
67.4
This chart ill d exp
trade balance surpluses following the contraction of surplus margins in
1995 and 1996. The chart also shows remarkable growth in Chinese
current account and trade balances during the latter half of the 1990s.
1990 1994 1995 1996 1997 1998
oooo 44,078 130,255 111,044 65,884 95,354 120,700
oooo 69,283 144,191 131,787 83,561 101,600 122,390
oooo -94,256 -132,930 -129,192 -148,726 -166,803 -220,560
oooog -109,033 -164,139 -171,690 -189,253 -197,001 -244,970
oooo -9,944 7,415 10,840 20,561 39,475 40,160
oooo -13,253 7,249 10,998 14,936 28,069 26,170
oooo 48,303 -20,939 -22,564 -13,784 -1,186 -3,440
ooog 68,513 50,915 65,110 71,215 74,701 79,040
oooag -16,992 13,210 25,141 41,108 33,425 19,998
oooo 1,139 35,595 44,759 60,862 46,785 35,631
oooo -32,496 -2,336 -5,856 -3,685 6,806 230
oooag -32,742 -16,952 -18,310 -19,611 -20,544 —-34,390
oooag 11,997 6,908 1,618 7,243 29,718 29,325
oooag 9,165 7,290 18,050 19,535 46,222 46,613
goooo -2,988 -2,792 -6,431 -7,663 -4,816 3,972
oooo 5,352 7,901 6,533 5,948 10,090 18,429
oooo -870 ~4,520 -7,362 - -3,021 9,529
oooag 2,525 1,577 -100 - -103 17,505
goooo 3,119 11,453 14,361 14,723 14,803 17,614
oooo -1,633 1,354 977 2,224 1,145 14,678
oooo -7,281 -8,086 -13,554 ~14,692 2,917 14,241
oooo -6,751 -3,726 ~7,969 -9,488 1,564 16,234

Source:  IMF, International Financial Statistics.
Note: Prior to 1990 data refers to former F. R. of Germany.

Economic Environment

ooooooo
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Total and Economically Active Population

ooooooooon

Total O O
Total  Active Activity Total Active
popu-  popu- rates = POpu- popu-
lation  lation (%) lation lation
ooo 0oo ooo  Oo0 ooo
oo 0 oo
Japan? (2000) 126,920 67,760 53.4 62,100 40,140
United States? (1999) 207,754 139,368 67.1 99,722 74,512
France"? (1997) 58,494 26,404 45.1 28,477 14,424
Germany" (1999) 82,024 39,905 48.7 /40,006 22,564
Italy"* (1998) 57,040 23,363 41.0 27,724 14,586
United Kingdom® (1999) 58,506 29,194 49.9 28,848 16,234
Korea® (1999) 35,766 21,635 60.5 17,330 12,890
Singapore” (1998) 3,024 1,932 639 | 1,452 1,125
Source:  ILO, Year Book of Labour Statistics, 2000.
Notes: 1) Economically active population figures include persons aged 15 years and over.

2) Total and economically active population figures is that under 16 years aged is omitted.

14

The labour force participation rate in Japan among those aged 65 and over is very high,
on a par with England's, while the labour force participation rate among those under age
20, on the other hand, is low. There is a greater disparity in the labour force participation

rate between men and women aged 20-64 than in other advanced countries.

Activity rates (%)0 0000

Male O O
Total Age
oo 15-19
0
64.6 18.4
74.7 52.9
50.7 9.3
56.4 358
52.6 238
56.3 64.1
74.4  10.6
77.5 15.8

Age

O
91.4
84.9
82.7
82.5
76.7
70.4
83.6
85.9

Age 65
20-64 years and
150 19 200 64

over
6500

37.6
17.9
1.6
4.4
6.3
44.7
40.2
17.7

Total Active

popu- popu-

lation lation

ooo ooo
oo

64,820 27,530
108,031 64,855
30,017 11,980
42,018 17,341

29,316 8,777
29,658 12,960
18,436 8,745

1,572 807

Activity rates figures are obtained from persons aged 16 to 19 years, 20 to 64 years and over 65 years. Excluding armed forces.

3
4
5

Official estimates.

Class aged 16 to 19 years, 20 to 49 years and 50 years and over.
6) Labour force survey (Sample investigation). A residents foreigner and a military man are removed.

7) Labour force survey (Sample investigation). Note Permanent resident is included.

Trends in Population

googoo

Total population (1,000 person)"-?

oooooooooono

Births (per 1,000 person)?

ooooooood

Deaths (per 1,000 person)?

oooobooogo
Life expectancy at birth (year» 0000

Male
Female

1950 1960 1970
84,115 94,302 104,665
28.1 17.2 18.8
10.9 7.6 6.9

0 59.57 65.32 69.31
0O 6297 70.19 74.66

Economically active population figures do not include persons on compulsory military service.
Economically active population figures is that under 16 years aged is omitted.

1980
117,060

6.2

73.35
78.76

Activity rates (%)0 0000

Female O O
Total Age
oo 15-19
]
42.5 16.6
60.0 51.0
39.9 5.2
413 278
29.9 15.5
437 59.6
47.4 11.8
51.3 13.6

150 19 200 64

Age

Age 65

20-64 years and

O
63.2
70.4
68.3
65.8
457
71.5
55.4
54.7

over
6500

14.4
10.4
1.1
1.9
1.8
28.2
21.4
4.4

The birth rate in Japan has dropped from 28.1% to 9.5% over the past
half-century. Meanwhile, aging of the population has advanced, with

the average age for both men and women rising approximately 20
years since 1950.

1990

123,611

10.0

6.7

75.92
81.90

1997 1998
126,166 126,486

9.5 9.6
7.3 7.5
77.19 77.16

83.82 84.01

1999

126,686

9.4

7.8

77.10
83.99

2000
126,919

9.5

7.6

Source:  Ministry of Health, Labour and Welfare, Overview of Health and Welfare Statistic, and Ministry of Public Management, Home Affairs, Posts and Telecommunications, Statistics Bureau, Report

on the National Census.

Notes: 1) Population figures from 1950 to 1990 are from national census.
2) Totals for 1980 and after include population of unknown age.
3) This is for Japanese nationals and does not include foreign nationals in Japan. From 1980, Okinawa is also included.

Population ¢ Labour Force

gooooo
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Source:

(%)

Labour Force Participation Rate by Sex and Age Group

uooooooooooooo

(%)
100 - 97.2 98.1 98.1 976 96.7 96.2
522 1975
ol 76.5 79.4 2000
60 -
44.4
a0+
20+ 205
0 1 1 1 1 1 1 1 1 1 1 ]
15-19  25-29 35-39 4549 5559  65-
20-24  30-34 40-44 50-54 60-64 (Age)
Male

Looking at the labour force participation rate of women, we find that the rate
in the age 25-59 group has increased significantly in the last 25 years, and the
phenomenon of the so-called M-shaped curve (the drop in labour force
participation rate among women in their late 20s and early 30s) is disappearing.

(%)
100
1975
2000
80
66.2
60
61.5
59.9 578
54.0
42.6
48.8
40 439
38.0
20k 21.7
15.3
0 1 1 1 1 1 1 1 1 1 1 ]
15-19  25-29 35-39 4549 5559  65-
20-24 30-34 40-44 50-54 60-64 (Age)
Female

Ministry of Public Management, Home Affairs, Posts and Telecommunications, Statistics Bureau, Labour Force Survey.

Ratio and Labour Force Participation Rate of Persons 65 Years Old and Over

goooes00oooooooooo

(%)

The ratio of persons 65 years old and over is increasing in every country, but the
increase is taking place at an especially rapid pace in Japan. Japan has the highest
labour force participation rate among persons 65 years old and over for both men and
women, and the labour force participation rate among the men is conspicuously high.

(%)

30 100 100 -
N2 N2
250 Japan 50+ 50
France 40 40~
20+ -~ Germany
4+~ United Kingdom A
30+ 30+
United States
15
20+ 16.9 20+
14.4
10
10H 2 BT 10H 9.1 8.4
4.5
3.7 18 16 2.8
51 0 I I I I I T ! ! ! ! ! J
United  France Italy ~ United United  France Italy  United
Japan  States Germany Kingdom Japan  States Germany Kingdom"
0 | | | | | | | (2000) (2000) (1997) (1999) (1997) (2000) (2000) (2000) (1997) (1999) (1997) (2000)
1950 1960 1970 1980 1990 1995 2020
Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Male Female
Director-General’s Secretariat, Trendsand Forecasts of Measures for a
Geriatric Society, June 1992.
Note: Ratio of elderly to population was calculated by dividing population Source:  The Japan Institute of Labour, Kaigai Jousei Hakusho 2000-2001.
65 years old and over by the total population. Note: ) Figures include persons aged 60 years and over.

Population ¢ Labour Force oooooo
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Ratio of Employed Persons by Industry

OOO0OO0D0O0D0 (19990)

Manu- Electricity,
facturing  gas & water
supply
ooo oo
oo
ooo
20.9% 0.6%
15.0% 0.9%
18.8% 0.9%
24.1% 0.9%
22.8% 0.9%
17.9% 0.7%
15.2% 0.5%
19.5% 0.3%
21.0% 0.5%
22.5% 0.6%
11.3% 0.2%

Agriculture, Mining
hunting, & quarrying
forestry &
fisheries
opoooo oag
Japan 52% 0.1%
United States 2.6% 0.4%
France (1994) 4.7% 0.3%
Germany 2.8% 0.5%
Italy 6.6% 0.5%
United Kingdom 1.6% 0.4%
China 60.5% 1.3%
Korea 12.2% 0.1%
Singapore 0.3% 0.1%
Malaysia 18.4% 0.4%
Indonesia 45.0% 0.8%
Source:  OECD, Labour Force Statistics ILO, Yearbook of Labour Statistics.

Number of Establishments and Number of Persons Engaged
by Size of Employment, Ratio of Establishments and Ratio

of Employees by Industry (1999)

oooboboooooboobooboooboobooboooboboooooaeesnn

Size of establishment

Number of
establishments
(Distributions %)

goooo oooo
(OO0 %)
All sizes ooog 6,203,249 (100.0)
1-4 persons 1040 3,907,046 (63.0)
5-29 50290 1,995,127 (32.2)
30-99 300 990 239,469 (3.9)
100-299 1000 2990 43,207 (0.7)
300 andover 300000 9,400 (0.2)

Source:

Number of
employed
(Distributions %)
pgoood
(000 %)
53,806,580 (100.0)
8,154,419 (15.2)
20,992,994 (39.0)
11,710,017 (21.8)
6,812,580 (12.7)

6,136,570 (11.4)

Ministry of Public Management, Home Affairs, Posts and Telecommunications,

Establishment and Enterprise Census of Japan, 1999.

Employment
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The proportion of persons employed by the manufacturing and
construction industries is somewhat higher in Japan than in other
advanced countries.

Construction ~ Wholesale/  Tansport, Financing,  Community,
retail trade, storage & insurance, social &
restaurant commu- real estate personal

& hotels nication services
ooo oooooo oo oooooo ooo
ooooo oo oooon oo
ooo ooo oooooo
20.2% 23.1% 6.3% 9.3% 24.2%
6.7% 21.8% 5.7% 12.0% 34.8%
6.5% 16.8% 6.3% 10.6% 35.0%
9.0% 17.6% 5.4% 10.8% 28.9%
7.7% 18.5% 5.4% 8.9% 28.6%
7.1% 19.9% 6.7% 15.3% 30.5%
6.1% 8.5% 3.7% 0.7% 3.6%
7.9% 27.9% 5.9% 9.4% 16.9%
6.9% 21.2% 10.8% 16.0% 23.2%
8.2% 18.8% 4.8% 5.3% 21.1%
4.0% 19.2% 4.7% 0.7% 14.1%

(Size of Employment) Establish 1ts with 1-4 employ make up
approximately two-thirds of the total number of establishments. The
largest number of employed persons work at establishments with 5-29
employees, accounting for appr ly 40% of employed persons.
(Industry) In terms of the ber of blish s, the wholesale,
retail, and service industries account for the largest proportions. In
terms of the number of employed persons, the wholesale, retail,
service, and manufacturing industries account for more than 20%.

Establishments Employed
ety (%) (%)
gooo gooo
Non-agricultural industries oooo 100.0 100.0
(excluding publicservices0 0000000000
Agriculture, forestry & fisheries 00 0O O 0.3 0.4
Mining od 0.1 0.1
Construction ooo 9.9 9.5
Manufacturing ooo 1.1 21.3
Wholesale & retail trade oooooog 50.1 32.0
Finance & insurance gooooo 1.6 3.2
Real estate oooo 46 1.6
Transport & communication 00 0000 2.7 6.0
Electricity, gas & water supply 000000000 0.1 0.4
Services goood 43.0 25.4
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Employed Persons by Status in Employment
gooooooooog

1960

4,472
1,492
2,979

537

306
2,132
1,966

84

82

1970

5,094

842
4,251
614

354
3,277
3,005

162

109

1980

5,536
532
5,004
698
180

518

354
3,941
3,567

252

123

The number of self-employed persons in Japan was continuing to
increase up to 1980, but then reversed and began to decrease from
1980 on. In 2000, the number of self-employed persons was
approximately 80% of the number in 1985.

1990 1998
6,250 6,514
411 317
5,839 6,197
682 605
185 180
498 425
330 240
4,306 5,334
4,296 4,726
389 488
121 121

Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Labour Force Survey.
1) Ordinary regular employees refer to persons who are employed for more than a year or who work on contracts of no specific period excluding directors.

2) Temporary employees refer to persons who are employed for specific periods of a month or more but not more than a year.
3) Daily employees refer to persons who are employed on a daily basis or for specific periods of less than a month.

1950
Total O 3,572
Agricultural 00O 1,741
Total 1,831
TTotal oo 404
Self- With employees -
employed 0o
workers §
oooo Without employees -
Non- 0000
agricultural Family workers goooo 224
gooo
Total oo 1,202
Ordinary Regular 00O -
employees”
Empl
DmDp Syees Temporary employees?) -
ooo
Daily employeesB) oo -
Source:
Notes:
Number of Employees by Industry
goooood
1950 1960
Total O 1,265 2,370
Agriculture and forestry ooo 56 94
Non-agricultural industries oooo 1,208 2,276
Fisheries oo 22 26
Mining oo 48 42
Construction ooao 88 198
Manufacturing ooo 451 799
Wholesale and retail trade;
financing and insurance; and real estate 162 449
00000000000 0000000
Transport and communication and
electricity, gas, water and heat supply 161 237
poOooOOoOOOOooOoOoOoOooooo
Services ooooo 175 388
Government oo 120 -
Source:
Note: Figures for 1980 and thereafter include Okinawa prefecture.

Employment

1970

3,306
29
3,277
18
18
305
1,144

731

340

558
161

od

1980

3,971
30
3,941
15

10
427
1,135

1,003

362

788
199

1990

4,835
29
4,806
13

462
1,306

1,288

384

1,142
195

1996

5,322
35
5,287
10

551
1,307

1,399

426

1,361
214

1999

6,462
307
6,155
602
175

427

234
5,298
4,666

510

121

2000

6,446
297
6,150
585
172

414

224
5,322
4,660

546

116

2001

6,412
286
6,126
554
166

389

215
5,331
4,649

564

(10,000 persons)

Male Female
3,783 2,629
155 131
3,628 2,498
391 164
134 32
257 132
41 174
3,180 2,151
2,953 1,696
175 389
52 66

During the past half-century, there has been a conspicuous increase in
the number of employees in the wholesale, retail, finance, insurance,
real estate, and service industries. Thus the progress of third-stage
industrialization is evident in terms of employment, as well.

1997

5,391
33
5,358

563
1,307

1,407

426

1,408
215

1998

5,368
33
5,334

548
1,258

1,426

422

1,432
217

Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Labour Force Survey.

1999

5,331
33
5,298

544
1,223

1,428

423

1,434
214

2000

5,356
34
5,322

539
1,205

1,426

427

1,478
214

2001

5,369
38
5,331

520
1,185

1,423

421

1,536
211

(10,000 persons)

Male  Female
3,201 2,168
21 17
3,180 2,151
7 2
4 1
440 80
793 392
699 724
341 80
718 818
166 46
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22
f . f During the past 15 years or so, there has been practically no change in
Number of Persons Engaged by Size o Regl-IIar Employment the percentage composition by size of regular employment.
(Privately Owned) — Excluding Agriculture, Forestry and Fisheries
gogoooboboobooboboo—00o0o0on

Total Employees Ratio O OO (%)
goooo
oooa 0 1-4 5-9 10-19 20-29 30-49 50-99 100-199 200-299 300 or more
19860 36,818,452 1.7 10.8 12.1 14.5 8.9 10.7 12.2 9.8 4.5 14.7
19910 43,584,629 1.2 12.4 12.2 14.7 9.0 10.5 12.0 9.6 4.3 14.2
1996 0 47,057,021 1.5 10.2 12.8 15.1 9.5 11.2 12.4 9.7 4.5 14.1
19990 44,595,635 —_ 6.3 12.2 16.8 10.5 12.2 13.4 10.2 4.8 13.7

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Establishment and Enterprise Census of Japan.

The largest number by occupation is the craftsmen, manufacturing and

N um ber Of Emp|0yee5 by OCCU pation construction workers (24.5%), followed by office workers (22.8%).
goooooo

(10,000 persons)
559

Employees
O I:II)EIy 1970 1980 1990 1998 1999 2000 2001 Protective service
brofessional and technical work workers and 770
rofessional and technical workers B Professional and
000000000000 246 364 504 736 739 754 770 service workers technical workers
Managers and officials 320
gooooooo 131 217 234 217 210 200 198 Laborers 198
Clerical and related workers 0oooo 723 867 1,088 1,233 1,218 1,233 1,198 1 265 Managers
Sales workers DOOO0O0 344 497 680 740 739 736 794 ' and officials
Craftsmen,
Agricultural, forestry, and fisheries workers manufacturing
goooooog 42 40 39 39 37 38 43 and construction gl 1,198
Mining workers" ooooo 10 4 2 3 3 3 3 workers Clerical and
. related workers
Workers in transport and 201
communications occupations .
oooooooo 219 229 216 216 213 207 201 Workers in 794
e cturing and consuct y transport and Sl "
raftsmen, manufacturing and construction workers communications |43 ales workers
000o0ooooooooo 1,123 1,260 1,342 1,360 1,334 1,318 1,265 occupations Agricultural, forestry and
Labourers? goooo 199 148 245 302 302 315 320 3 fisheries workers
Protective service workers and service workers? Mining workers
gooooooooooooo 267 342 384 505 517 532 559
Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Statistics Bureau, Labour Force Survey. (10,000 persons)
Notes: Occupational categories were revised in the 1980 national census, and Labour Force Survey accordingly changed as follows from January 1981: 2001

1) Previous "mining and quarrying workers" were renamed "mining workers."

2) Previous "unskilled workers" were renamed "labourers."

3) Previous "sanitation workers" included in the " protective service workers and service workers" category were included among "labourers."
4) From 1980, Okinawa is also included.
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Number of Employees by Sex and Education

ooooooooad

Total ooo
Male Total ooo

Elementary school and junior high school
gooo

Senior high school gooooo
Junior college and higher professional schools

gpoooo

College or university, including graduate school

gpoooo

Female Total ooo
Elementary school and junior high school

gooo

Senior high school gooooo

Junior college and higher professional schools
ooooo

College or university, including graduate school
gooooo

(1,000 persons)

1992
51,286
31,305

6,159

15,014
2,060

8,050
19,981
3,958

10,666
3,893

1,450

1997
53,390
32,256

5,285

15,221
2,511

9,213
21,134
3,228

10,979
4,927

1,979

While men make up 28.5% of university and graduate school
graduates, women account for no more than 9.3%. From 1992 to
1997, however, the percentage rose 2.0%, showing somewhat of a
tendency to pursue higher education.

College or university,

including graduate school

11,192

Junior college,

higher professional schools

7,438

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Employment Status Survey.

Average Age and Average Duration of Service by Sex and School Career (Industry Totals)
goddddddoooooooooooooo

Sex and school career of regular employees 00000000

Regular employee total oooo
Male oo
School career total ooo
Graduates of junior high schools oo
Graduates of senior high schools oo
Graduates of higher professional schools or junior colleges
0ooooon
Graduates of universities oo
Female oo
School career total ooo
Graduates of junior high schools oo
Graduates of senior high schools oo
Graduates of higher professional schools or junior colleges
0ooooo
Graduates of universities ooo

1980
36.8

37.8

43.2
35.1
37.3
34.8
34.8
43.8

30.8
27.5

29.9

1990
38.3

39.5

47.3
38.3
343
37.0
357
48.6

34.4
28.7

30.7

Source:  Ministry of Health, Labour and welfare, Basic Surveys on Wage Structure.

Note: 1) Results compiled for private enterprises.

Employment

od

Averageage 0 0 OO0 OO
1997

1998 1999
395 394 397
40.5 404 406
50.0 50.1 503
40.3 40.2 406
341 344 349
383 383 386
373 372 376
51.8 52.1 527
381 385 392
31.0 310 320
315 313 315

Total 1997

Elementary school and

junior high school

8,513

Senior high school
26,201

Junior college,
higher professional schools

Junior college,
higher professional schools
4,927

College or university,
including graduate school

9,213

Elementary school and
junior high school
5,285

Senior high school
15,221

Male 1997

College or university,
including graduate school

1,979

Elementary school
and junior high school
3,228

Senior high school
10,979

Female 1997

(1,000 persons)

Overall, there is an upward trend in both the average age and the
average duration of service. This trend is especially strong among
workers who are junior high school and senior high school graduates.

2000

40.8

50.3
40.9
35.7
38.7
37.6
52.3

39.6
32.4

31.7

Average duration of service 0 D0 000000

1980
9.3

10.8

12.3
10.4
9.9
9.2
6.1
7.7

5.5
4.1

4.5

1990
10.9

12.5

15.5
12.4
8.9

11.0
7.3

10.8
7.2
4.9

53

1997
11.8

13.3

17.6
135
9.3
12.0
8.4

12.6
8.8
6.2

5.9

1998

13.1

17.6
134
9.2

11.9
8.2

12.8
8.8
6.2

5.8

1999 2000
11.8 -
13.2 133
17.7 17.9
13.6 137
9.5 9.7
120 121
8.5 8.8
13.1 134
9.3 9.7
6.7 7.0
6.0 6.1
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Ratio of Old Employed Persons by Sex, Age and Status in Employment (1996)
J00d000o000o00oo0ooDooooDooOboOObObOa99600

Male
O
Status 55-69 55-59 60-64 65-69
0o years old O O O
total
55069000

Total O 100.0 100.0 100.0 100.0
Employees oono 57.0 66.5 52.6 42.3
Voluntary oooog 3.2 1.2 3.8 6.7
Officers og 13.7 14.1 14.2 12.2
Self-employed oooo 23.8 17.4 26.8 335
Family-workers OO0 00O 1.5 0.4 1.6 3.6
Homehandcraft workers 0 O 0.4 0.1 0.5 1.2
Not reported oo 0.4 0.3 0.5 0.5

Source:  Ministry of Health, Labour and welfare, Survey on Employment Conditions of Older Persons, 1996.
Note: Voluntary workers are people who performed voluntary work at the request of neighbors, companies, etc.

Ratio of Old Employed Persons by Sex, Age, and Employment Contracts (1996)
dbooooboooboobobooboooogaesend

Sex and employment contracts yearsssc;SgTotal
Jopoooo 55069000
Male ] 100.0
Full-time " gopooo 87.0
Short-time ? ooooo 13.0
Short working hours in a day oooooooooo 4.2
Short working days ooooooo 5.6
Short working hours in a day and working days 3.2
goooboooooooooo
Female O 100.0
Full-time oooo 61.6
Short-time ? ooooo 38.4
Short working hours in a day oooooooooo 19.9
Short working days goooooo 8.8
Short working hours in a day and working days 9.7

00000000000000

Source:  Ministry of Health, Labour and welfare, Survey on Employment Conditions of Older Persons, 1996.
Notes: 1) Full-time workers refers to people who were holding full-time employment.
2) Short-time workers refers to part-time workers who have short daily working hours or short weekly working days.

Employment oo

As the age of both men and women increases, the ratio of those
employed decreases, and the number of the self-employed and those

ployed by family busi increases.
(%)
Female
gooooo oo
55-69 55-59 60-64 65-69
years old O O O
total
55069000
100.0 100.0 100.0 100.0
48.0 594 41.2 30.7
54 4.4 6.6 5.9
5.0 5.0 4.7 5.2
22.2 16.8 253 30.3
13.8 9.9 15.6 20.8
5.1 4.1 5.7 6.6
0.5 0.4 0.9 0.5

As both men and women increase in age, they shift from regular
service to shorter-term service, but approximately two-thirds of male
employees aged 65-69 are still working in regular service.

(%)
55-59 60-64 65-69
O u| u|
100.0 100.0 100.0
96.9 81.0 63.7
3.1 19.0 36.3
0.9 6.0 12.0
1.5 89 13.8
0.7 4.1 10.5
100.0 100.0 100.0
67.9 55.2 45.6
32.1 44.9 54.4
18.7 20.9 23.5
6.5 1.9 12.6
6.9 12.1 18.3
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Ratio of Older Employed Persons by Reason for Holding a Job (By Sex and Age Group) (1996)
doooobooooboooooooboobobommileeedn

Male
O
Reasons for holding a job 55-69 55-59 60-64 65-69
gooo years old total O O O
55069000
Total 0 100.0 100.0 100.0 100.0
To get income gooooo 82.9 93.9 79.7 62.8
To earn a livelihood 75.5 87.7 71.7 53.4
00o0o00oo0ooooooooo
To supplement a livelihood 4.6 3.3 5.2 6.5
gooooooooo
Others ooo 2.8 2.8 2.8 2.9
For health 5.5 0.7 7.5 13.3
0ooboo0oDoo0O000000000
To enrich life or participate in society 5.8 2.8 6.0 121
goooboooooonboo
For being asked or free 3.2 0.5 3.7 8.2
goobooooobooogoooo
Others ooo 2.7 2.1 3.1 3.5

Source:  Ministry of Health, Labour and welfare, Survey on Employment Conditions of Older Persons, 1996.

Ratio of Enterprises by Mandatory Retirement Age for Enterprises with
Uniform Mandatory Retirement Systems (By Size of Enterprise) (2000)

00000000 o0ooooooooooooooooooo@ooonn

The Iargest number of employed persons of all age groups work " for
ec " but the r who work "for health reasons"
increases wnh age.

(%)
Female
g
55-69 55-59 60-64 65-69

years old total O O O

550 69000
100.0 100.0 100.0 100.0
711 79.5 66.8 57.1
57.4 64.0 54.6 452
9.2 11.0 7.9 7.1
4.5 4.4 4.3 4.8
8.0 3.9 9.6 15.9
8.4 7.1 8.9 10.5
8.0 6.0 9.5 10.5
4.5 3.6 5.1 5.8

Almost all enterprises enforce a mandatory retirement age of 60, but a
growing number of enterprises with fewer employees are establishing
mandatory retirement ages of 61 or over.

B ) B 02 .00
_-FFSF3STSSS I CDODICICIIICZIIESSII--——___ 4.1
68 _-==777 2 15 15 ~TUSSIIIIioiooo 66-
16 0.6 20 15 25 S
80 [
65
60 [
90.6 98.2 96.6 96.9 93.2 88.9 N 61-64
40 [ \\
60
20 [~
1.0 | | 0.0 | 0.1 .. NS 1 -59 years old
0 _ R R e D
All sizes 5,000 employees 1,000-4,999 300-999 100-299 30-99
or more

Source:  Ministry of Health, Labour and welfare, Survey on Employment Management, 2000.
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Ratio of Extended or Re-hired Employment among 55 years old and over Regular
Employees and that of Extended or Re-hired Employment by Age (1996)
goooooofoooooss000bo0oobooooobooooboooaeeedn

55 55-59 60-64
years old ] 0

and over total 60 61

550000 O 0
Total 18.0 3.3 39.0 38.2 41.2
Ratio among O (18.7) (5.8) (35.4) (33.2) 41.1)
0 Regular Employees Extended 10.7 1.9 22.6 241 25.8
DD gooooogonbo ooooo (10.7) (3.4) (19.7) (18.3) (24.5)
oooooo Re-hired 7.3 1.3 16.5 14.1 15.4
ogooad (8.0) (2.4) (15.7) (14.9) (16.6)
Total 100.0 10.7 57.6 16.0 12.7
O (100.0) (17.9) (51.7) (12.7) (12.8)
Ratio Extended 100.0 10.6 56.0 17.0 13.3
ooo ooooo (100.0) (18.2) (50.4) (12.2) (13.3)
Re-hired 100.0 10.8 60.0 14.6 1.7

oooo (100.0) (17.5) (53.4) (13.3) (12.1)

Source:  Ministry of Health, Labour and welfare, Survey on Employment Conditions of Older Persons, 1996.
Notes: 1) Figures inside parentheses are from previous survey (1992).
2) This consists of private establishments that employ five or more regular employees.

Ratio of Enterprises with Mandatory Retirement Age of 60 and
Over and Their Future Plans (By Size of Enterprise) (2000)

odbodoeodOdbOOOODOOOOOODOODOOOOOCOOOOIZ200000

Approximately 40% of regular employees aged 60 or over are working
on terms of extended or re-hired employment. Comparing these two,
extended employment is practiced somewhat more often than re-
hiring.

(%)
65-69 70 years
0 and over
62 63 64
] O g 70000
38.7 38.6 38.3 45.0 28.9
(31.9) (36.6) (34.1) (39.0) (32.6)
19.2 22.0 20.0 27.5 19.6
(16.1) (21.1) (18.5) (22.1) (21.5)
19.5 16.6 18.3 17.5 9.3
(15.8) (15.5) (15.6) (16.9) (11.1)
10.8 10.0 8.2 24.0 7.7
(9.0) (9.8) (7.4) (22.6) (7.9
9.0 9.6 7.2 24.6 8.8
(8.0) (9.9) (7.0) (22.4) 9.1
13.4 10.6 9.7 23.0 6.1
(10.5) (9.7) (7.9 (22.9) (6.3)

Almost all enterprises enforce a mandatory retirement at age 60, and
extremely few are considering a shift to mandatory retirement at 60 or
over.

(%) 99.5 100.0 100.0 99.9 99.9 99.3
100 — przzzEETT [T TTTTTTTT [T R o Shift toward mandatory
‘“\ o retirement at age 60 or over
99.4 100.0 100.0 99.9 sl BT, 600000000000
80 [ \\\\ 00000000000000
\\\\ Decision made on mandatory
W retirement at age 60 or over
60 \ 60000000000000
\ 000000000000
99.0 100.0 100.0 99.9 99.8 98.9
Already achieved mandatory
40 [— | retirement at age 60 or over
/ goeon0OOoOoooon
/ 0oooooo
20 [~
| | | I | 1 ]
0
All sizes 5,000 employees  1,000-4,999 300-999 100-299 30-99
or more

Source:  Ministry of Health, Labour and welfare, Survey on Employment Management, 2000.
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-ti ki k i I % of all 1 o
Number of Regular and Non-Regular Staff (As of Aug. 2001) D e o e e e
0000000 Oooooon (2001 0800 approximately 40% are working as part-timers.

r 7.2

Employees Non-regular Staff
excluding ooooooo 205 Regular Staff 0000000
executives Regular Staff Part-time Others Part-Time Workers[) 01 00 0
ooooo ooo workers goooono Others0 00 DO DO
ooo agoo ooo
Number 00 (10,000 persons) e

Total O 4,974 3,597 1,022 356

Male 0 2,911 2,506 217 186 Total %)

Female O 2,063 1,091 805 167

8.1 6.4
l_ 7.5 r

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Report on the

Special Survey of Labour Force, August 2001. 39.0
Note: 1) Regular staff refer to persons who are classified as ordinary members or regular members.
529 86.1
Female (%) Male (%)
Di b . fP Ti Work b Si fE . d Looking by size of enterprise, we find a striking increase in the
istribution of Part-Time Workers Yy Size O nterprise an number of part-timers in enterprises with 1000 employees or more.
Industry, and Their Share in Total Number of Employees Looking by industry, we find the use of part-timers increasing in the
goboooobooobooooboooooboooboooooooooooon
: ’ : Percentage composition (% Part-timers’ share in total employees (%

Size of Enterprise and industry QD O III% ) OO00000000 DprD el
oooonoon 1980 1990 1998 1999 2000 1980 1990 1998 1999 2000
Total" 0 100.0 100.0 100.0 100.0 100.0 5.8 11.1 14.2 17.4 17.7
5-29 50 290 333 33.4 34.8 28.8 31.0 7.9 14.6 171 18.3 19.6
30-99 300 990 19.9 23.1 18.4 20.1 219 6.7 14.2 13.8 18.1 20.3
100 - 299 1000 2990 16.7 13.3 13.8 14.7 13.6 6.8 9.1 13.3 16.4 15.4
300 -999 3000 9990 13.0 14.0 11.4 12.9 134 6.3 1.7 12.6 16.9 17.4
1,000 or more 1,000000 15.7 14.1 17.9 19.7 16.9 3.8 6.7 12.2 16.9 15.4
Mining oo 0.0 0.0 0.0 0.0 0.0 0.2 0.4 1.6 5.1 3.8
Construction ooo - - 1.3 0.8 1.4 - - 1.7 1.5 25
Manufacturing ooo 35.4 31.2 21.8 16.5 16.2 53 10.1 1.4 11.5 11.6
Wholesale & retail trade gooooo 45.7 42.8 44.4 50.2 51.5 11.2 18.1 27.6 33.6 35.3
Finance & insurance gooooo 0.7 2.6 1.9 1.8 1.8 0.7 54 6.2 7.8 8.4
Real estate poooo 0.2 0.6 0.4 0.8 0.7 1.6 7.3 6.3 11.2 13.8
Transport & communication gooooo 1.9 2.3 5.5 4.8 4.0 1.0 2.7 8.8 9.9 8.5
Electricity, gas & water supply ooooooooo 0.0 0.1x 0.2 0.1 0.1 0.1 0.9 2.8 2.1 1.6
Services gooo 16.0 20.4 24.6 25.2 24.4 53 10.0 14.7 17.3 16.5
Number of part-time workers (1,000 persons) goooooooo (1,458.5) (3,658.7) (5,582) (7,210)

Source:  Ministry of Health, Labour and welfare, Survey on Employment Trend.
Note: 1) Totals of surveyed industries include construction from 1995 onward.
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Number of Female Part-Time Employees and Their Ratio to
the Total Number of Female Employees
dooooooooooooooooobobooooooooaa

(10,000 persons)

2,500

2,000

1,500

1,000

500

Sources:

The actual number of part-timers and the percentage of female
employees who are part-timers have increased with the rise in the

number of female employees.

Ratio of Female Part-Time Employees by Earned Income and

Labour Force Status (As of Feb. 1999)

Oo00O0000000oooooooooobbOoboOooOoOa9990 200

219

4.3

(an annual income, 10,000 yen)

- 49

50-99

100-149

150-199

200-299

43.6 - 300-

Ratio by Earned Income (%)

Source:

Employment

od

Ratio by Labour Force Status (%)

46.5

(%)
- 150
421
40.9
39.0
34.5
31.1
L 430
1553 2,014 2,028 1,996 2,011
1,695
1,507 120
B 200 754 791 817 g4 710
50 584
. 0
'87 '90 '96 '97 '98 '99 '00

Ministry of Public Management, Home Affairs, Posts and Telecommunications, Report on the Special Survey of the Labour Force Survey.

Female employees
gooooo

Female part-timers
gooooooogoooo

Approximately 60% of female part-timers have an annual income of
under one million yen, partly for tax reasons. Nearly half of them are
working on the side while also managing household duties.

X

1 7.9

44.0

Engaged mainly in work
oooo

Engaged in work while attending school
goopoopoooo

Engaged in work while keeping house
or doing some other activity
goooooooooo

With a job but not at work
ooo

Ministry of Public Management, Home Affairs, Posts and Telecommunications, Report on the Special Survey of the Labour Force Survey, February 1999.
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Definitions of Part-Time Workers in Different Countries
O0o00oo0ooo0ooooooooooan

Japan

United States

France

Germany

Italy

United Kingdom

36

International comparisons require care because the definition of part-
timers differs considerably from country to country. In Japan, part-
timers are defined as workers who work for fewer than 35 hours per
week.

Definition of Part-Time Worker 0 D 0 D 00O OO O OO

People who worked less than 35 hours during the reference week (excluding temporary disability).
0000000000 350000000000000M

People whose usual working hours total less than 35 hours per week. This excludes family workers who usually work less than 15
hours per week.
0000000003500000000000001500000000000000

People who describe themselves as part-time workers.
oobooooOooooooboooooao

People who work less hours per week than ordinary workers, ordinarily work more than 15 hours per week, and earn 580 marks (in
eastern Germany, 470 marks) or more per month.

00000000000000000000000000000000 1500000000000000 58000000000 47000
goooooo

People who have contracts with their employers to work less hours than usual.
pobooooOoooooooooooOobooOoobooOoooo

People who describe themselves as part-time workers.
0000000000 0000D0O0

Source:  Ministry of Health, Lobour and Welfere, Kaigai Rohdoh Hakusho 2000.

Part-Time Workers as a Proportion of Employees” in Different Countries

The percentage of female employees who are part-timers has risen in
Japan as it also has in England.

oooooooooooooocoooooo

Ratio of part-time employment (Male)
ooo0O00oOo0oo0OoOooodooooooog

Ratio of part-time employment (Female)
00000000000000000000

Women's share in part-time employment
oo0Oo0DOoo0oOo0ooooooooon

(%) (%) (%)
100 100 100~
82.1 843 837 79.0
80 729 80~ 80
0.1 693 67.0 68.0 66.8 66.4 684
60 - 60 [~ 60 [~
39.7
40 208 348 40 40~
278 26.7 281 254 245 247
20k 20k 19.0 20+ 17.0 201
75 106 134 90 108 108 a1 .
24 25 3.6
0 1979 1983 1992 1999 0 1979 1983 1992 1999 ° 1979 1983 1992 1999
(%) Japan (%) United States? (%) France
100 o 910 s 100 100 928 w0s
84.1 849
79.6
80 - 80 - s s 80 -
614 64.8
60 [~ 60 [~ 60
224 43.5 406
40 0 07 531 40~ s P
276 232
20 20 s 20
10.6 9.4
15 26 48 30 24 28 53 19 33 62 S
0 L L L , 0 L L L , 0 L L L ,
1979 1983 1992 1999 1979 1983 1992 1999 1979 1983 1992 1999
Germany? Italy United Kingdom
Source:  OECD, Employment Outlook Notes: 1) See Table 29 for various national definitions of part-timer workers. ~ 2) In the United States, calculation methods differ from 1996 onward.

3) Prior to 1983 data refers to former F. R. of Germany. After 1992 data refers to All Germany.
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Trends in Number of Dispatched Workers
ogoooooooao

In 1985, Japan enacted the Worker Dispatch Law, a law that recognized the dispatch of workers in
specified occupations, and the number of dispatched workers has steadily risen since. An even greater
increase in the number of workers dispatched is expected following an 1999 amendment allowing for
the dispatch of all workers with the exception of those employed in a small number of occupations.

ooo
900,000 — 892,234
No. registered
850,000 |- AL
800,000 — No. of workers not regularly employed (Work involving dispatch of general workers)
750,000 goooooooooo goooooooooo
No. of regularly employed workers 749,635
700,000 = DDDDQDDDpry
650,000 No. of regularly employed workers (Work involving dispatch of specialists) 695,045
600,000 gooooooo goooooooooo
550,000 - 503,156 572,421
500,000 |~
450,000 — 469,399
400,000 436,336 437,000
350,000
300,000 —
250,000 218,787
200,000 146,703 179.774 161,275
150,000 = 411617 97630 99,421 112,240 ‘ 112,856
g G 93,957
100,000 - 80,909 69,996 66,96 73,087 82,886 - 72,885
50,000 69,533 -GS,AHE - 58883 69,630 68,941 66,328 72,754 62,859
0 | | | | | | J
1992 1993 1994 1995 1996 1997 1998 1999 (FY)
Note:  Data for the number of workers not regularly employed is converted for comparison with regular employment data. (Total annual working hours by all workers not regularly employed is divided by
total annual working hours per regularly employed worker.)
. . . . The number of foreigners who work in Japan after obtaining official
FOTe'gn Labour NeWIy Given AUthorlzatlon to WOI"k and authorization to work has increased by a factor of nearly 2.5 since
A A 1985, and the size of the labour force including illegal workers also
Total Foreign Workforce Population grew vapidly during the 19905,
00000000 »000000000000000
(1,000 persons)
1985 1990 1995 1997 1998
Japan Authorized gog?2 44.0 94.9 81.5 94.0 101.9
Labour Force ooooo?® - 300 610 670 670
France® Authorized oo 10.9 26.2 17.6 15.7 14.6
Labour Force goooad 1,649.2 1,549.5 1,573.3 1,569.8 1,586.7
Germany Authorized gog? 334 138.6 270.8 285.4 275.5
Labour Force goooge 1,823.4 2,025.1 2,569.2 2,521.9 -
United Kingdom ~ Authorized oag” 16.6 34.6 35.5 42.4 64.5
Labour Force ooooo 808 882 899 949 1,039
Sources: OECD, Trends in International Migration, Annual Report 1998-2000, and government data for each country.
Notes: 1) All except UK and Japan include the unemployed. Unless otherwise indicated, cross-border labour and seasonal workers are not included.

2) These are first-time entrants who are qualified to reside in Japan for the purpose of employment, not including permanent residents or spouses of Japanese nationals.
3) From Japan Institute of Labor, Legal Restrictions on the Acceptance of Foreign Workers, Chapter 3, “Monitoring the Employment of Foreigners" (1995) and estimates made on that basis.

Permanent residents are excluded and illegal residents are included.

4) "No time limitation" refers to foreign labours under the jurisdiction of the OMI (Office des Migrations Internationales). Short-term employment by citizens of certain EU countries may sometimes
not be included. People who are members of the families of workers, who live with those workers, and who enter the labour market for the first time are not included. Temporary permits cannot
exceed six months, but they can be renewed, and they are applicable to trainees, students, etc., whose period of residence is limited.

5) Newly issued work permits. The data basically shows foreign labours, contract labours, and seasonal labours who have newly entered the country. Figures are for former F. R. of Germany. Citizens

of EU countries are not included.

6) Cross-border labour is included, and the self-employed are not. Figures are for former F. R. of Germany.
7) People with advanced qualifications may be issued permits for long-term residence of 3-years or more. Short-term residence permits cover residence for less than 3 years and are applicable to
general and part-time workers (including exchange students), while other permits are issued for in-company training.

Labour Mobility Unemployment
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he job ch is higher for | , and i
Persons Who Changed Job and Rate of Persons Changed Job B e hrohor T e thear B D evall (o
(by Sex and Age Group) declined somewhat from 1992 to 1997.

oooooooooooooooog

(1,000 persons, %)

15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 Sr?dygiz
O O O O O O O O O 65000
Total O O 1992  Number of persons oo 130 735 538 305 287 334 209 155 136 115 42
Rate ooo 15.1 11.8 8.1 5.2 4.4 3.7 2.8 2.2 2.3 2.7 0.9
1997  Number of persons oo 107 688 563 334 267 246 242 159 128 123 55
Rate oogd 16.8 11.8 7.5 54 4.4 3.6 2.7 2.2 2.0 2.7 1.0
Male O 1992  Number of persons oo 66 374 289 179 145 127 90 87 94 90 35
Rate ood 144 120 7.4 4.7 3.6 2.4 2.1 2.1 2.6 3.4 1.2
1997  Number of persons oo 55 316 294 184 119 101 105 85 89 100 45
Rate gooo 16.2 10.7 6.8 4.6 3.1 2.5 2.0 2.0 2.3 3.5 1.3
Female O 1992  Number of persons oo 64 361 249 127 142 207 119 69 43 24 7
Rate ooo 15.8 115 9.2 6.3 5.7 5.5 3.7 2.3 1.8 1.5 0.4
1997  Number of persons oo 51 372 269 150 149 145 136 74 39 23 10
Rate ooo 175 12.8 8.5 6.9 6.6 5.2 3.5 2.4 1.5 1.3 0.5
Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Employment Structure of Japan, 1997.
Unemployment Rate by Age and Sex P A A G
oooooooooo exceeds 10%.
(%)
1980 1990 1997 1998 1999 2000 2001
Total 0 2.0 2.1 3.4 4.1 4.7 4.7 5.0
Male |
Total oo 2.0 2.0 3.4 4.2 4.8 4.9 5.2
15-24 150 240 4.0 4.5 6.9 8.2 10.3 10.4 10.4
25-34 250 340 1.9 1.8 3.3 4.1 4.8 5.0 5.5
35-44 350 440 1.2 1.2 2.1 2.8 3.1 2.9 3.4
45-54 450 540 1.4 1.1 2.1 2.5 3.2 3.5 3.7
55-64 550 640 4.0 3.4 5.0 6.3 6.7 6.8 7.0
65 andover 65000 2.2 1.4 2.0 2.6 2.9 3.2 3.2
Female |
Total oo 2.0 2.2 3.4 4.0 4.5 4.5 4.7
15-24 150 240 3.2 4.1 6.3 7.3 8.2 7.9 8.7
25-34 250 340 2.9 3.1 5.5 6.2 6.6 6.4 6.9
35-44 350 440 1.7 1.8 2.4 3.3 3.7 3.7 4.1
45-54 450 540 1.5 1.5 2.0 2.3 3.0 3.1 3.2
55-64 550 6410 1.2 1.4 2.5 0.9 3.3 3.6 3.7
65andover 65000 0.0 0.0 0.6 0.6 0.5 1.1 1.1

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Labour Force Survey.

Labour Mobility Unemployment 0ooooooo



Ratio of Active Opening to Applicants” by Age (Regular Employees)
goooooooooooooooogd

and over.

1970 1980 1990 1997 1998

Total O 1.6 0.8 1.5 0.7 0.5
19 or under 19000 5.1 2.6 4.3 2.6 1.6
20-24 200 240 1.3 1.1 1.6 0.8 0.6
25-29 250 290 1.8 0.9 1.6 0.8 0.5
30-34 300 340 2.1 0.9 2.6 1.2 0.8
35-39 350 390 1.9 1.0 2.6 1.5 1.0
40-44 400 440 1.5 0.9 2.0 1.2 0.8
45-49 450 490 1.1 0.6 1.7 0.6 0.4
50-54 500 540 0.6 0.5 1.3 0.5 0.3
55-59 550 590 0.2 0.3 0.6 0.3 0.2
60-64 600 640 - 0.2 0.3 0.1 0.1
65 and over 65000 - 0.1 0.7 0.3 0.2

Sources:  Ministry of Health, Labour and welfare, Employment Security Bureau, Report on employment service, (October, each year).

Notes: 1) Ratio of Active Openings to Applicants

2)
3)
4)

Definitions of Unemployment in Different Countries
ooooooooooog

_ _ Active job openings

Active job applications
Figures indicate registered persons at Public Employment Security Offices.
For 1970 and earlier, the 55-59 age group includes age 55 and over.
New graduates are excluded, and part-time workers are included.

Supplementary Information: National Definitions of Unemployment for Statistical Purposes

Japan

United
States

France

Germany

Italy

United
Kingdom

Sources:
Notes:

Definition of unemployment
gooood

Labour Force Survey: People 15 years old and over who are able to work, have sought work, and are out of
work at the time of the survey. Includes people who are waiting for results of job searches.

Labour Force Survey: People 16 years old and over who are able to work (excluding brief illnesses), have
sought jobs in the past four weeks inclusive of the survey period, and are out of work at the time of the
survey. Includes laid-off workers who are waiting to return to their jobs.

Public employment security agency administrative statistics: People 16 years old and over who are seeking
jobs and are out of work on the day of the survey. Excludes students looking for jobs.

Public employment security agency administrative statistics: People 15 years old or over and under 65 who
are able to work, want to work 18 or more hours per week or for 3 months or more, and on the day of the
survey were registered to find work with a public employment security agency.

Labour Force Survey: People 15 years old or over who are seeking work and have been out of work during
the four-week period preceding the survey period.

Public employment security agency administrative statistics: As a rule, people 18 years old or over who have
been out of work during the preceding four months, are able to work, and have applied and qualified for
unemployment compensation at a public employment security agency.

The ratio of active openings has been changing by a factor of around
0.5 in recent years, and it has fallen especially low for workers aged 45

(times)
1999 2000 2001
0.5 0.6 0.6
1.6 2.3 1.9
0.6 0.9 0.7
0.6 0.7 0.6
0.8 1.0 0.7
1.0 1.2 0.9
0.8 1.0 0.8
0.4 0.6 0.5
0.3 0.3 0.3
0.1 0.2 0.2
0.1 0.1 0.1
0.2 0.2 0.5

At the time of the study, an unemployed person was defined in Japan
as a worker seeking employment. International comparisons require
care, however, because unemployment is defined by varying methods
in different countries.

Definition of the unemployment rate
gooood

Number of unemployed
Total labour force"
Number of unemployed
Labour force
(Excludes members of the armed forces)
Number of unemployed?
Total labour force
Number of the registered unemployed
Labour force
(Excludes members of the armed forces )
Number of unemployed
Labour force
(Excludes members of the armed forces )

People qualified for unemployment compensation

Total labour force

ILO, Statistical Sources and Methods Vol.4, 5, and government data for each country. Quoted in International Labour Affairs Division, Ministry of Labour, White Paper on International Labour (1998 edition).
1) Total labour force includes members of the armed forces (in Japan, the self-defense forces).

2) Statistics compiled by the Ministry of Labour and Ministry of Social Affairs of France based on the definition of unemployed in ILO guidelines.
3) The statistical handling of foreign labours varies by country, but labours who have entered a country legally and have permission to work are included in the population of the employed.

Labour Mobility Unemployment 0ooooooo
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Japan’s unemployment rate is on the low side among advanced

Number Of Unem p|0yed and the Unemployment Rate countries, but it has been rising at a faster pace since the late 1990s.
gooooooog

(10,000 persons, %)

1985 1990 1995 1996 1997 1998 1999
Japan 156 (2.6) 134 (2.1) 210 (3.2) 225 (3.4) 230 (3.4) 277 (4.1) 317 (4.7)
United States 831 (7.2) 705 (5.6) 740 (5.6) 724 (5.4) 674 (4.9) 621 (4.5) 588 (4.2)
France 240 (10.2) 250 (8.9) 294(11.6) 310(12.3) 315(12.5) 304(11.8) 258(11.2)
Germany 230 (8.2) 188 (6.4) 361 (9.4) 397(10.4) 438(11.4) 428(11.1) 410(10.5)
Italy 238 (10.3) 275 (11.0) 272(11.6) 276(11 6) 281(11 7) 284(11.8) - (11.4)
United Kingdom 303 () 166 (6.9) 251 (8.8) 239 (8.3) 208 (7.2) 182 (6.3) 180 (6.2)

Sources: ILO, Yearbook of Labour Statistics.
Management and Coodination Agency, Annual Report on the Labour Force Survey.
Cabinet Office Goverment of Japan, Kaigai Keizai Data.
United Kingdom: National Statistics, Labour Market Trends.
Notes: 1) Direct comparison is not possible because countries have differing definitions of unemployed and methods of computation for the unemployment rate. The series ordinarily utilized by each
country may not agree with above data.
2) See Table 34 for various national definitions of unemployment.



: - 1 , both nominal and real in Japan h ded
Trends in Wage Levels — Monthly Cash Payment (Nominal and Real) —  giher to decrense or romain ot o = 0cs in Japan have tende
opoooooo
(1,000 yen) (%)
500 - 24 A
2+ Rate of change (Nominal)
4089 413.1 4214 4157 _ o0, 20 ooooooo
400 - 370.2 18 16.9 Rate of change (Real)
16 goooooo
14r-
300
263.4 12 +
10 8.7
200 - 8 63
6 e, 47
4 2.1
100 - 75.7 225 Iy 13
0 1 [ 1 1 16 1 _'1’4|’0'7‘_|
24.4 1.5 1.8 0.4 0.4
0 1 1 1 1 1 1 1 1 1 J 2 16 2.1 11
1960 1970 1980 1990 1995 1996 1997 1998 1999 2000 -4 '

1960 1970 1980 1990 1995 1996 1997 1998 1999 2000
Absolute amount

Source:  Ministry of Health, Labour and welfare, Monthly Labour Survey.

Notes: 1) Real wage indices calculated from real wage index = Mﬁi'éﬁw

2) “Absolute amount” prior to 1969 and “rate of increase” prior to 1970 are exclusive of wages of service workers
3) Figures are for regular employees in establishments with 30 employees or more.

Working Conditions (Wages, Working Hours, Others) oooo
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Wages increase with the worker's age for both sexes and at all levels

SChEdUIEd caSh Eamings and Annual SPECial CaSh Eamings Of of education, but the amount of increase is especially great among
Standard Employees by Age (2000) workers who have graduated from university.
00ooo0oobooOoooobOo0ooooooboobOoooboooo2o00000

(1,000 yen)
Graduates of junior high schools Graduates of senior high schools Graduates of Universities
oo oo oo
Age Scheduled Annual special Scheduled Annual special Scheduled Annual special
oo cash earnings cash earnings cash earnings cash earnings cash earnings cash earnings
oooooo oooo oooOooo oooo oooooo oooo
gooooooo oooooooo gooooooo
Male O Female O Male O Female O Male O Female O Male O Female O Male O Female O Male O Female O

150 138.1 141.9 0.0 0.0 - - - - - - - -
160 140.7 155.9 38.2 81.4 - - - - - - - -
170 158.3 129.5 217.3 2241 - - - - - - - -
180 171.2 143.0 241.1 160.0 166.1 155.3 9.1 8.3 - - - -
190 170.8 139.1 163.3 277.2 174.9 162.2 335.6 311.3 — — — —
200 168.1 136.0 303.5 349.9 180.6 166.5 587.7 523.3 - - - -
210 188.1 147.7 452.2 356.8 191.0 170.3 625.3 547.1 - - - -
220 214.0 153.1 507.5 439.6 196.4 177.2 654.1 571.3 209.8 199.2 27.3 25.1
230 200.9 152.8 487.7 451.6 203.1 181.0 703.2 614.4 213.7 203.7 271.1 325.8
240 195.1 169.3 635.7 512.1 213.9 185.7 769.0 670.9 224.3 211.2 674.6 695.7
250 222.4 154.7 652.1 365.9 220.6 194.7 824.3 731.3 234.2 216.4 868.3 838.5
260 222.3 191.8 627.2 341.9 229.2 201.8 887.0 770.7 244.2 226.3 938.9 904.7
270 232.3 167.4 523.8 414.9 240.6 205.5 924.6 811.3 255.6 239.0 1006.2 989.4
280 237.5 165.2 505.6 250.2 249.5 209.3 945.3 811.2 273.6 2421 1106.9 1021.3

(Continued on the next page.)

290 251.7 193.5 520.5 559.8 256.6 216.6 967.4 800.3 287.9 262.6 1190.2 1142.8
300 286.8 165.5 802.7 3553 270.9 2211 979.0 789.3 306.9 2722 1313.0 1210.0
310 283.1 270.8 789.7 482.1 285.6 227.8 11271 882.3 3235 286.6 1405.9 1263.5
320 288.7 177.9 756.7 387.3 288.4 2335 1116.1 897.8 346.1 293.0 1532.5 1337.0
330 269.2 210.9 810.9 363.3 305.0 237.7 1180.6 951.0 354.4 311.3 1594.2 1405.7
340 282.6 213.1 806.6 769.0 312.6 2471 1288.0 1009.2 367.5 321.7 1653.9 1471.5
350 283.7 177.2 1033.0 656.3 326.6 249.9 1299.2 1049.6 384.4 331.7 17253 1581.3
360 285.2 2232 1017.3 942.3 329.6 263.9 1367.6 1158.2 402.8 3353 1846.5 1447.7
370 290.6 226.8 956.2 927.2 341.8 268.7 1449.5 1166.7 416.2 3705 1884.2 1697.9
380 318.8 252.4 1008.5 861.0 347.0 276.2 1476.1 1189.5 432.3 356.2 1969.2 1537.8
390 329.4 216.2 1123.3 789.7 367.2 279.6 1542.6 1242.1 446.9 386.1 2063.9 1640.3
400 310.6 207.8 1050.7 797.1 371.8 291.1 1570.7 1368.9 455.0 431.7 21514 1955.5
410 337.4 216.4 1206.8 780.0 392.7 294.5 1633.3 1320.3 477.5 408.9 22432 1981.5
420 3335 264.8 1249.9 1191.4 397.3 299.6 1749.5 1403.7 478.6 424.1 22113 1867.9
430 351.8 236.8 1350.7 807.8 407.7 316.6 1788.5 1511.7 496.5 417.6 2310.9 1947.6
440 361.0 259.2 1392.7 1004.5 422.7 315.9 1876.5 1500.6 516.3 439.8 2456.7 1962.4
450 3529 249.8 1356.1 1001.6 435.4 322.7 1931.4 1520.6 525.4 501.6 2473.0 1833.3
460 374.0 290.7 1367.6 1290.3 442.1 340.4 2011.7 1682.5 534.7 438.5 2439.8 2514.8
470 3734 250.3 1408.0 1010.9 453.8 3343 2069.4 1596.5 557.1 457.5 2656.5 2289.1
480 380.7 284.7 14212 1267.6 457.5 3346 2068.4 1516.5 584.0 518.0 29225 2686.6
490 391.8 274.0 1419.1 11216 468.4 328.7 21289 1514.8 593.5 457.5 2776.1 2450.4
500 396.8 274.7 1543.2 1121.4 4771 364.9 2164.2 1732.4 610.3 486.9 2970.9 2263.9
510 394.7 303.0 1536.2 13215 500.6 367.8 2271.3 1710.5 613.0 515.1 29213 2613.8
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Scheduled Cash Earnings and Annual Special Cash Earnings of Standard Employees by Age (continued)
Oo000ooo0ooooooboooooboooobooooooooooooan

(1,000 yen)
Graduates of junior high schools Graduates of senior high schools Graduates of Universities
oo oo oo
Age Scheduled Annual special Scheduled Annual special Scheduled Annual special
oo cash earnings cash earnings cash earnings cash earnings cash earnings cash earnings
oooooo oooo oooooo oooo goopooo goooo
gooooooo oooooooo goooooooo
Male O Female O Male O Female O Male O Female O Male O Female O Male O Female O Male O Female O
520 408.7 308.4 1561.2 1408.6 509.4 393.1 2310.5 1909.2 620.4 504.2 3047.8 2554.8
530 423.3 267.9 1732.1 1061.4 530.5 390.3 2571.5 1884.0 644.6 577.5 3188.4 3360.0
540 431.3 305.5 1844.8 1346.9 538.2 387.9 2410.9 1913.3 649.9 508.5 3083.1 2834.5
550 440.6 256.5 1811.8 816.4 532.8 389.3 2513.5 20141 636.5 557.2 3146.6 2950.7
560 412.6 299.9 1614.5 1044.4 516.8 381.8 2415.9 1906.9 631.8 596.1 3119.9 3020.5
570 416.0 326.8 1619.3 1437.5 528.0 395.1 2437.5 2034.5 627.4 671.0 3064.2 4519.9
580 435.0 275.1 1784.0 1131.7 506.3 350.2 2265.4 1433.9 628.1 579.4 3231.7 3050.9
590 434.4 380.8 1718.7 1725.3 527.5 379.3 2414.5 1705.2 661.0 577.4 3194.8 3134.9
600 335.0 2254 682.2 917.7 460.3 178.3 2015.9 641.9 489.5 638.0 2562.1 3933.1
Source:  Ministry of Health, Labour and welfare, Basic Survey on Wage Structure, 2001.
Notes: Standard employees are those who were hired immediately after graduating and have worked continuously for the same enterprise.
This data indicates contracted earnings of male and female employees working at enterprises with 10 employees or more.
Total amount of annual earnings=Scheduled cash earnings x 12 + annual special cash earnings.
Standard Worker Wages by Education and Age Group, Age GroUP from 1595 to 2000, indicating that the wage incresse nad ni 1t celing,
Wage Differentials (Industry Totals, Enterprise Size Totals)
googoooooooooooooooboooooooooooooooog
- Graduates of higher professional schools or
Graduates of universities junior colleges Graduates of senior high schools
oo oooooo oo
Wages Age differential Wages Age differential Wages Age differential
oo oobooo oo gooood oo ooooo
(thousand yen) (0O O (20-24=100) (thousand yen)(O 0 O (20-24=100) (thousand yen)(@ 0O O (20-24=100)
Male Female Male Female Male Female Male Female Male Female Male Female
O O O O O O O O O O O O
1999 2000 1999 2000 | 1999 2000 1999 2000 1999 2000 1999 2000 | 1999 2000 1999 2000 | 1999 2000 1999 2000 (1999 2000 1999 2000
TotalD | 388.4 392.0 249.8 252.8 180 180 121 123 12839 287.1 2139 216.8 144 146 116 118 3309 336.2 2125 216.1 168 171 121 123
20-240/ 216.3 217.2  206.0 2054 | 100 100 100 100 | 197.7 197.2 184.1 184.4 100 100 100 100 197.1 1969 176.0 1753 100 100 100 100
25-290) 261.1 2575 235.0 231.7 | 121 119 114 113 | 241.6 2403 2169 2189 122 122 118 119 237.3 2385 203.2 204.1 [ 120 121 115 116
30-340336.0 337.1 2956 2912 | 155 155 143 142 1 299.3 2945 253.1 2542 151 149 137 138 290.0 292.0 233.1 2324 | 147 148 132 133
35-390) 412.4 4150 3559 351.8 | 191 191 173 171 | 363.2 362.2 299.9 2983 184 184 163 162 340.5 3409 2649 2666 173 173 151 152
40-440 479.7 482.7 4046 4241 222 222 196 206 ' 431.3 4204 3434 3313 218 213 187 180 400.9 400.5 3024 304.2 203 203 172 174
45-490 565.7 559.3 4584 4733 262 258 223 230 | 5224 516.2 378.1 376.5 | 264 262 205 204 453.8 4523 3337 3319 230 230 190 189
50-540) 626.5 623.8 503.9 513.0 290 287 245 250 5445 551.8 391.8 4425 275 280 213 240 513.7 507.8 376.1 3786 @ 261 258 214 216
55-590 652.9 636.0 5583 592.0 302 293 271 288 | 572.2 5258 391.7 463.2 289 267 213 251 527.7 5223 389.5 379.5 | 268 265 221 216
Source:  Ministry of Health, Labour and welfare, Basic Surveys on Wage Structure, 2001.
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The wage differential by size of enterprise becomes more marked

Trends in Enterprise Wage Differentials by Enterprise Size, Sex, among older workers. A time series comparison reveals that the

and Age Group (Industry TOtaIS) differential by size of enterprise has tended to increase since the
1970s.

goboboboobooooooobobobooooooooooooon

(1,000 or more=100)

1970 1980 1990 1997 2000
Male O Female O Male O Female O
| Contractual Scheduled Contractual Scheduled Contractual Scheduled Contractual Scheduled
Total O DI cashearnings  cash earnings cash earnings  cash earnings cash earnings ~ cash earnings cash earnings  cash earnings
oooooooo ooo oooooooo gooo goooooooo ooo goooooooo ooo
ooooo ooo ooooo ooo ooooo ooo ooooa ooo
1,000 or more 1,000000 100 100 100 100 100 100 100 100 100 100 100
100-999 1000 9990 89.8 86.3 84.6 83.0 83.8 89.1 88.8 81.7 82.7 90.2 90.1
10-99 100 990 86.8 81.2 79.3 75.4 77.9 79.9 81.3 73.6 75.9 79.9 82.0
X . 1970 1980 1990 1997 2000
Enterprises with 100-999 employees Male O Eeinelle @ Male O Raiielle [0
By age Contractual Scheduled Contractual Scheduled Contractual Scheduled Contractual Scheduled
0000 1000 9990 cashearnings  cash earnings cash earnings  cash earnings cash earnings ~ cash earnings cash earnings  cash earnings
ooo oooooooo goo oooooooo gooo oooooooo ooo goooooooo ooo
ooooo ooo ooooo ooo ooooo ooo ooooa ooo
Under 17 years 17000 95.2 100.5 106.2 108.0 103.6 103.5 104.3 109.0 106.6 122.8 120.3
18-19 180 1901 94.8 96.5 96.2 96.5 99.9 98.2 97.6 97.0 98.7 96.5 96.5
20-24 200 240 100.7 94.6 95.4 93.4 97.2 96.7 97.1 92.7 95.6 96.8 97.3
25-29 250 290 101.7 93.3 94.6 91.2 93.4 95.5 96.0 90.5 94.1 95.5 95.7
30-34 300 340 98.9 92.4 89.6 87.5 89.3 93.4 93.9 86.2 88.3 91.9 92.2
35-39 350 390 95.0 90.0 87.6 84.8 86.1 89.5 89.3 84.9 87.0 90.4 90.4
40-44 400 440 } 88.7 86.5 86.0 83.5 84.4 83.4 82.7 81.8 82.5 86.8 86.6
45-49 450 490 ) 82.9 83.3 82.0 82.1 80.5 79.1 80.8 81.2 81.7 80.8
50-54 500 540 82.4 81.0 80.6 80.7 79.0 77.4 79.9 80.0 83.8 82.5
55-59 550 590 } 79.0 82.7 829 82.6 82.7 79.9 78.0 825 83.0 82.3 81.2
60-64 600 640 } 853 92.1 88.9 85.7 85.3 81.2 78.3 88.1 88.8 83.6 81.7
65 years and over 65000 ’ 89.9 87.2 111.5 112.5 101.7 1011 96.5 95.8 103.2 100.1
. X 1970 1980 1990 1997 2000
Enterprises with 10-99 employees Male O Female O Male O Female O
By age Contractual Scheduled Contractual Scheduled Contractual Scheduled Contractual Scheduled
0000 100 990 cashearnings  cash earnings cash earnings  cash earnings cashearnings  cash earnings cash earnings  cash earnings
ooo 0ooooong ooo oooooooo ooo oopnooooog ooo 00oooooo ooo
ooogoo 000 goooo ooo ooooo ooo ooooo ooo
Under 17 years 17000 95.2 103.5 107.9 119.0 114.5 98.9 95.5 93.1 90.3 106.5 109.5
18-19 180 190 97.4 95.9 95.7 91.7 99.4 94.9 95.1 89.4 97.7 90.5 91.9
20-24 200 240 104.9 97.7 99.4 91.6 99.6 90.4 92.4 89.6 95.5 88.3 91.7
25-29 250 290 103.8 95.1 96.6 89.3 96.0 86.4 89.1 87.3 94.6 86.3 89.2
30-34 300 340 96.3 90.0 88.8 83.4 88.8 81.5 834 80.8 86.4 81.1 83.9
35-39 350 390 88.5 84.4 82.7 78.0 81.4 75.2 76.5 76.4 79.9 76.8 78.9
40-44 400 440 } 755 78.3 77.3 74.5 76.1 71.3 72.1 72.9 74.5 72.2 73.7
45-49 450 490 : 71.8 71.8 71.2 71.9 69.6 69.9 69.6 70.3 69.5 70.1
50-54 500 540 68.2 69.8 68.1 67.9 68.2 69.8 69.4 67.1 67.3 731 73.4
55-59 550 590 } . 71.7 71.2 70.8 71.5 70.8 70.0 70.4 70.9 73.7 73.5
60-64 600 640 922 84.5 79.2 79.9 80.6 73.9 72.4 86.0 87.6 78.6 771
65 years and over 65000 } : 83.4 76.6 90.9 93.0 86.5 87.0 82.5 81.5 98.0 95.7

Sources:  Ministry of Health, Labour and welfare, Basic Surveys on Wage Structure.

Notes: 1) For 1996 and earlier, differential of scheduled cash earnings as of June for each year.
2) For 1970 and earlier, services are excluded.
3) From 1980, results are for private enterprises.
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Wage Differentials by Class of Position

In 1999, director's wages were approximately three times g

reater than

those of non-position workers. The wage differential between
ooooooo different managerial positions is also on a decreasing trend.
(1,000 yen)
1980 1990 1995 1997 1998 1999 2000
Director 0 O
Contractual cash earnings Actual earnings O O 4011 575.6 629.2 638.2 643.7 636.4 638.0
oooooooooooono Differential oo 100 100 100 100 100 100 100
Annual special cash earnings Actual earnings O O 2,153.0 3,051.1 3,109.7 3,090.1 3,281.6 3,012.3 2,872.2
oooooooooooo Differential oo 100 100 100 100 100 100 100
Sectional chief O O
Contractual cash earnings Actual earnings O O 320.6 463.8 515.6 519.7 524.3 515.3 521.1
ooooooooooooo Differential oo 79.9 80.6 81.9 81.4 81.5 81.0 81.7
Annual special cash earnings Actual earnings 0 O 1,644.2 2,433.2 2,529.5 2,512.0 2,584.7 2,384.3 2,308.4
oooooooooooo Differential oo 76.4 79.7 81.3 81.3 78.8 79.2 80.4
Chief clerk O O
Contractual cash earnings Actual earnings O O 271.8 390.2 420.2 433.9 4353 4241 435.8
ooooooooooooo Differential oo 67.8 67.8 66.8 68.0 67.6 66.6 68.3
Annual special cash earnings Actual earnings 0 O 1,185.9 1,710.6 1,809.8 1,839.5 1,883.1 1,743.7 1,733.8
gooooooooooo Differential oo 55.1 58.2 59.5 57.4 57.9 60.3
Non position 0 0O O
Contractual cash earnings Actual earnings 0 00 182.1 268.2 297.7 307.4 306.9 308.3 315.0
ooooooooooooo Differential oo 454 46.6 47.3 48.2 47.7 48.4 49.3
Annual special cash earnings Actual earnings O O 669.3 919.1 1,050.7 1,068.2 1,066.5 1,042.1 1,013.9
gooooooooooo Differential oo 283 33.8 34.6 325 34.6 35.2
Source:  Ministry of Health, Labour and welfare, Basic Survey on Wage Structure.
Notes: Enterprises surveyed have 100 employees or more. Differentials were calculated on basis of director = 100.

Wage Increase Trends Determined by Spring Labor Offensive

and Bonus Payments (Summer and Year-end)

oobooooooooboooobooooon

1960 1970 1980 1990 1997 1998 1999 2000
Wage increase at spring labour offensive ooooo
Major enterprises oooo
Amount (yen) 0o(o) 1,792 9,166 11,679 15,026 8,927 8,323 7,005 6,499
Ratio(%) 00 (%) 8.7 18.5 6.74 5.94 2.90 2.66 2.21 2.06
Small and medium scale enterprises oooo
Amount (yen) 0«(Q) — 7,390 10,069 11,050 6,213 5,381 4,042 3,789
Ratio(%) 00 (%) — 19.9 7.38 5.53 2.63 2.24 1.67 1.56
Bonus payment (Major enterprises) 000000000
Summer oo
Agreed amount (yen) ooo«(g) — 138,892 447,985 697,946 798,340 810,685 768,230 758,804
Increase rate (%) 000 (%) — 222 10.3 8.0 2.9 1.1 5.65 0.54
Year-end 0o
Agreed amount (yen) ooo (o) — 160,202 482,672 765,542 848,575 — 801,235 799,232
Increase rate (%) 000 (%) — 19.2 8.7 6.8 2.8 — 4.40 0.76
Source:  Ministry of Health, Labour and welfare, Studies by Labour Relations Bureau.
Notes: 1) The major enterprises surveyed are, as a rule, those listed in the First Section of the Tokyo Stock Exchange or Osaka Stock Exchange that are capitalized at 2 billion yen or more, have 1,000 or more

At present, the rate of wage increase determined by the spring labour
offensive is about one-third of what it was in the early 1990s, and the
size of bonus payments is instead on a decreasing trend.

employees, and have labour unions. The small and medium scale enterprises surveyed are approximately 8,000 enterprises that have fewer than 300 employees and have labour unions.
2) Figures for major enterprises for 1979 and earlier are simple averages per enterprise, and from 1980 they are weighted averages based on union membership per enterprise. All figures for small

and medium scale enterprises are simple averages per enterprise.

3) Annual increase rates in lump-sum payments over the previous year were calculated from the increase rates for enterprises for which the figures from the previous year for the same enterprise

could be compared. Increase rates are not determined by comparison of the agreed increase for the current year with that of the previous year.
4) Compilations include NTT and Japan Tobacco Incorporated, construction and services from 1987, and the seven JR corporations from 1988.

Working Conditions (Wages, Working Hours, Others)
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The percentage of establishments that pay bonuses and the size of

Summer and Year'end Bonus PaymentS bonuses paid have both been decreasing over the past several years.
googooood

Industry, Size of Enterprise, Year 0000000000

Totals for Industries Surveyed® O 0 00O O 57 Totals for Industries Surveyed® 0 0 0O 00O 59
excluding servicesD D OO0 0 O00OOooQ
Sormore 5000 30ormore 30000 S5ormore 5000 30ormore 30000
1998 1999 2000 1998 1999 2000 1998 1999 2000 1998 1999 2000
Summer oo
Actual amount (thousand yen) go@oo 4679 4407 4429 5563 5123 5074 | 462.8 430.1 438.4 | 563.1 511.6 5108
Change over previous year same quarter?(%)0 000000027 | —-2.1 -37 -0.5 -2.1 -45 -09 -3.1 -44 -19 -2.7 -55 -0.2
Pay ratio® (month) ooosoo 1.17 1.12 1.13 1.44 1.33 1.31 1.10 1.12 1.07 1.39 1.27 1.25
Ratio of paying enterprises? (%) OO0 O0O0OO0O 47 81.0 77.2 77.8 954 90.8 92.0 79.3 77.2 75.6 94.9 89.5 91.3
Year-end oo
Actual amount (thousand yen) oo@oo 5042 4778 - 603.2 5584 - | 486.8 453.0 - | 593.8 5423 -
Change over previous year same quarter?(%)0 000000027 | -29  -3.1 -/ -38 -40 - -34 -43 - -49 -5.0 -
Pay ratio® (month) ooosoo 1.27 1.22 - 1.60 1.46 - 1.17 1.10 - 1.51 1.34 -
Ratio of paying enterprises? (%) OO0OO0O0OO0O 47 85.2 82.3 - 96.2 93.9 - 84.3 80.4 - 95.9 93.3 -

Source:  Ministry of Health, Labour and welfare, Monthly Labour Surveys.

Notes: 1) Special earnings figures are compiled by specially extracting lump-sum payments and special earnings from payments by the establishments concerned in the summer between June and August
and in the year-end in November or December, or in January of the following year.

Adjusted for discrepancies in survey results due to change of establishments surveyed.

Ratio of special earnings to contractual cash earnings.

Ratio of establishments that paid special earnings to total number of establishments.

Includes real estate industry.

)
)
)
)

uabwnN

Over the past several years, the composition ratio of allowances has

BaSiC Pay and A"owances as Components Of Average SChedUIed tended to decrease, and this decrease has been especially significant in
Monthly Earnings per Employee (Size of Enterprise) commuting allowances.
oo0oi10000b00b00ooooobobobobobooooon

Differentials 1,000 or more 100-999 30-99
ooo 1000000 O O
1990 1996 1999 1999—19% 1990 1996 1999 1990 1996 1999 1990 1996 1999
Total O 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Basic pay oood 81.2 83.8 83.9 0.1 81.7 85.1 85.7 81.2 83.1 83.0 80.0 81.9 81.2
Allowances ooo
Total ] 18.8 16.2 16.1 -0.1 18.3 14.9 14.3 18.8 16.9 17.0 20.0 18.1 18.8
Performance pay 0000 2.7 1.7 15 | -02 23 1.3 1.2 2.7 1.8 1.6 37 26 2.1
Total duty allowances 0000 45 48 47 | -0.1 4.2 45 4.0 4.6 4.8 4.8 5.1 5.7 6.0
Diligence, non-absence service, 0.6 0.6 0.5 -0.1 0.2 0.2 0.1 0.7 0.7 0.7 1.4 1.5 1.2
& attendance allowances
0ooooooo
Commuting allowance 0000 2.7 2.7 23 | -04 2.6 24 1.9 3.1 3.0 2.7 25 26 2.5
Total living allowances 0000 5.8 4.9 48 | -0.1 6.7 5.4 4.8 5.5 4.9 5.2 4.1 3.6 4.0
Other allowances 2.4 1.5 1.8 0.3 2.2 1.0 1.3 23 1.7 1.9 3.2 2.0 3.0

ooooooo

Source:  Ministry of Health, Labour and welfare, General Survey working conditions (until 1999, General Survey on Wage and Working Hours System).
Note: Figures for basic pay and allowances are expressed as percentages of scheduled wages, which are defined as 100.
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Wages (Manufacturing, Total of Male and Female) e e
oooooooooooooooo rpiféhlcetit‘;::_lot:,h::";?suer;tsribeas,s::-is has also been a factor in the transfer of
1980 1990 1997 1998 1999
Japan (E) (yen/month) ooooo® 244,571 352,020 412,799 407,789 399,088
(yen/day) ooooo 11,482 17,006 20,954 20,860 20,362
(yen/hour) googooo 1,373 1,909 2,494 2,506 2,465
United States (E) ($/hour) ooooooo® 7.27 10.83 13.17 13.49 13.91
France (E) (franc/hour) gooooooo” 22.72 45.46 - - -
Germany (E) (marc/hour) gooooooo® 13.18 20.07 26.78 27.39 -
Italy (R) (1990=100) 019900 =10009 - 100.0 105.7 108.6 110.9
United Kingdom (E) (pound/hour) OO OOOOOO7N - 6.05 8.53 9.10 9.49
China (E) (yuan/month) O OOOO 65.33 172.25 494.42 588.67 649.50
Singapore (E) ($/month) oooooo - 1,395.0 2,486.7 2,553 2,803
Thailand (R) (baht/month) OOOOOOO® 1,264 (E) 3,357 5,935 6389 5,921
Sources:  ILO, Yearbook of Labour Statistics, 1985, 1989-1990, 1995, 1997. Office for National Statistics, Monthly Digest of Statistics March 1999. Ministry of Health, Labour and welfare, Annual

Notes:

Report on Monthly Labour Surveys.
1) (E) = Earnings (R) = Wage rate

)
) For private-sector manufacturing and construction workers, non-supervisory workers (since 1985); industrial classifications changed from 1988 onward.
) Figures for October every year; survey methods changed from 1988 onward.

) For former F. R. of Germany, including family allowances paid directly by employers.

) Index set as 1990 = 100, and from 1996, 1995 = 100.

) Figures for April every year, excluding Northern Ireland, including wage rates of adult full-time workers, and including quarry workers (1985).

) Figures for March every year, excluding public enterprises (from 1994), wage rates for scheduled hours worked.

In Japan as in England, the percentage of cash wages is higher and the

Trends in Labour Cost Components (Manufacturing Industries) BT e o e e 1 Sl

gobooboooobooooo

(%)

1985 1988 1991 1995 1998"

Total 0 100.0 100.0 100.0 100.0 100.0

Cash wages? oooo? 84.3 83.7 82.3 82.3 81.2

Non-wage costs ooooog 15.7 16.3 17.7 17.7 18.8

Japan Statutory welfare costs ooooo 7.6 7.9 8.9 8.9 9.5

Voluntary social benefits oooooo 3.1 2.8 3.1 3.1 2.9

Retirement allowance? oooo? 4.0 43 4.9 4.9 5.5

Others ooo? 1.0 1.3 0.9 0.9 0.8

1977 1987° 1992° 1995 2001%

Total m] 100.0 100.0 100.0 100.0 100.0

Cash wages? oooo? 82.6 80.7 71.8 71.6 81.9

Non-wage costs ooooog 17.4 19.4 28.2 28.4 18.1

United States Statutory welfare costs ooooo 6.6 8.5 9.1 8.5 7.8
Voluntary social benefits oooooo 5.7 10.6 16.1 15.8

Retirement allowance? oooo? 4.9 - 2.9 4.0 }10.2
Others ooo? - 0.3 0.1 0.1

1978 1981 1988 1992 1996

Total O 100.0 100.0 100.0 100.0 100.0

Cash wages? oooo? 82.3 81.6 86.0 80.7 83.8

Non-wage costs gooooo 17.7 18.4 14.0 19.3 16.2

United Kingdom Statutory welfare costs ooooo 8.9 9.4 7.3 7.5 8.5

Voluntary social benefits oooooon 3.6 5.0

Retirement allowance? oooo? }2'7 }2'7 }2'5 2.4 0.0

Others ooo® 6.0 6.3 4.2 5.8 2.8
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1992 1996
100.0 100.0
66.8 65.0
332 35.0
21.8 21.8
5.0 7.4
1.1 1.8
5.3 4.4
1992 1996
100.0 100.0
76.0 73.7
24.0 26.3
13.9 15.9
4.0 7.6
1.2 0.6
4.9 2.3

1978 1981 1988
Total O 100.0 100.0 100.0
Cash wages? oooo? 70.0 69.9 69.0
Non-wage costs gooood 30.0 30.1 31.0
France Statutory welfare costs ooood 19.0 18.9 19.2
Voluntary social benefits oooooo 2.8 3.1 4.3
Retirement allowance? oooo? 3.7 3.7 4.0
Others ooo@ 4.5 4.4 3.5
1978 1981 1988
Total O 100.0 100.0 100.0
Cash wages? oooo? 78.5 78.2 77.0
Non-wage costs oooogd 21.5 21.9 23.0
Germany Statutory welfare costs ooooo 16.2 16.1 16.5
Voluntary social benefits oooooo 0.2 0.2 0.1
Retirement allowance? oooo? 3.2 34 4.2
Others ooog? 2.0 2.2 2.2
Sources:  Eurostat, Labour Cost 1992. Japan: Ministry of Health, Labour and welfare, General Survey on Wages and Working Hours System. United States: Bureau of Labor Statistics 2000: trial

calculation, Department of Labor.

Notes: 1) In 1982 statistics, voluntary social benefits are payments made by a company of its own volition.

2) In the U.K., Germany, and France, this includes allowances paid in kind. However, in Japan, allowances paid in kind are included under Others.

3) Includes pension and savings, etc.

4) Training costs, taxes, subsidies, etc.

5) Derived from March surveys by an index based on 1980.

6) Germany figures for 1988 and earlier are for former West Germany.

Trends in Hours Actually Worked and Non-scheduled Hours Worked
dododoooooooooooboboon

(hour)

1960 1970 1980 1990 1997 1998 1999 2000

Annual total of hours actually worked
gooooooooo 2432 2,239 2,108 2,052 1,900 1,879 1,842 1,859

Annual scheduled hours worked

goooooooooo 2,170 2,039 1,946 1,866 1,750 1,742 1,709 1,720

Annual non-scheduled hours worked
Doooooooooo 262 200 162 186 150 133 133 139

Source:
Notes:

Ministry of Health, Labour and welfare, Monthly Labour Surveys.

1) The total of hours actually worked is the sum of scheduled hours worked and non-scheduled hours worked.
The scheduled hours worked is the number of hours actually worked between the start and close of working hours according
to the employment regulations of an establishment, and the non-scheduled hours worked is the number of hours actually
worked when starting work early, working overtime, being summoned for unscheduled work, working on holidays, etc.

2) Annual hours worked were estimated from hours worked per month using the following formula:
Annual total (scheduled) hours worked = Total (scheduled) hours worked per month X 12 months

3) Establishments selected for survey were switched in January of 1961, 1964, 1967,1970, 1988, 1991, 1993
and 1996, and in April of 1973, 1976, 1979,1982, and 1985. However, actual numbers have not been
corrected to reflect gaps in the time series, so care is required in comparing time series by actual numbers.

4) Services are not included in 1960 figures.

5) Figures are for establishments with 30 employees or more.
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(hour)
3,000

2,500

2,000

1,500

1,000 1

500

Total of hours actually worked

Scheduled hours worked

Non-scheduled hours worked
12,432

262 2.239
200 2:108 2 052
162 jgg 1,9001,879 1,8421,859
150 137 1133 139

2,170 1,946

1,709
2,039 | 7

1,866 1,742 1,720

B R RO RO RO R R |
1960 1970 1980 1990 1997 1998 1999 2000

The annual total hours actually worked in Japan has become
approximately 200 hours shorter over the past decade.
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Ratio of Enterprises Providing a Full Two Days off Weekly T 1100, m s et sy rces the Suba et e
o000 20000000 to reach 33.4% in 1999.
(%)
100 —
Full two days off weekly
(enterprises)
ooooo
80 — Full two days off weekly
(workers)
oooooo
59.2 58.7 57.6
60 [
39.2
20 — 352 33.4 336
23.0
20 [— 11.5
45 54
0.4
0 | | | | | J
1970 1980 1990 1998 1999 2000
Source:  Ministry of Health, Labour and welfare, General Survey working conditions (until 1999, General Survey on Wage and Working Hours System).
Notes: Enterprises with 30 employees or more were surveyed.
Figure for 1997 does not include Services.
Ratio of Number of Enterprises and Employees by Main Type e ate providing a fll tweo daye off weekly, but only Sbaut 30% of
of Weekly Days off (By Size of Enterprise) (2001) T T ED B CDER:
0000000 000o0DooDoobooboOoObObOOm200100
(%)
Weekly Two Days Off
Size of enterprise noooo
oooo Weekly day of rest and Other than
weekly day and half of rest Total Full two days off full two days off
gopooooooono 0 oo oooo
Allsizes0 00O Employees 0O 0O 3.1 95.0 57.6 37.3
Enterprises O O 7.7 91.6 33.6 58.0
1,000 employees or more| Employees 0O 0O O 0.9 96.4 79.3 17.2
1,000000 Enterprises O O 0.9 98.0 73.6 24.2
300-999 O Employees 0O OO 1.1 96.4 62.2 34.3
Enterprises 0 0O 1.2 96.5 60.3 36.2
100-299 0 Employees 0O 0O 34 95.3 40.2 55.1
Enterprises 0 O 3.7 95.5 38.3 57.2
30-99 0 Employees 00 O 8.3 90.9 31.2 59.8
Enterprises 0 O 9.7 89.7 28.5 61.3
Source:  Ministry of Health, Labour and welfare, General Survey on Wages and Working Hours System, 2001.

Note:

When a single enterprise used two or more systems, it was grouped under the system used by the largest number of employees.
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Average Number of Paid Holidays, Average Number of Days Taken

Since 1980, the decline in the average acquisition rate has been more
severe for enterprises with smaller numbers of employees.

and Average Rate of Acquisitionper Employee by Size of Enterprise

ooooooooiooooooOoOoOoOoOOOoOoOoOooooooooooooooooon

Size of enterprise 0 0 O O 1980 1990 1998 1999 2001

Total 0

Average grant day"” gooooo 14.4 15.5 17.5 17.8 18.0

Average acquired day gooooooooo 8.8 8.2 9.1 9.0 8.9

Average grant acquired rate 2 (%) ooooooooo 61.3 52.9 51.8 50.5 49.5
1,000 employees or more 000000

Average grant day" gooooo 16.6 17.4 19.0 19.2 19.4

Average acquired day ooooooooon 10.4 9.5 10.8 10.9 10.6

Average grant acquired rate? (%) ooooooooo 62.7 54.7 56.7 56.5 54.6
100-999 0

Average grant day" oooooo 13.7 14.7 16.9 17.3 17.6

Average acquired day gooooooooo 8.4 7.7 8.3 8.2 8.2

Average grant acquired rate 2 (%) oopoooooo 61.2 52.1 48.9 47.3 46.6
30-99 O

Average grant day" oooooo 121 134 15.6 16.0 16.4

Average acquired day gooooooooo 7.1 6.7 7.2 7.0 7.3

Average grant acquired rate ? (%) oopooooooo 58.6 50.1 45.9 43.7 44.6

Source:  Ministry of Health, Labour and welfare, General Survey on Wages and Working Hours System.
Notes 1) Average grant day excludes transferred days.
2) Average rate of gain = the ratio of gained day + offered day X 100.

The number of enterprises adopting the variable working hours system

Adoption of Variable Working Hours System and Judged Working Hour System (by Enterprise Size) = has been growing steadily since this system was introduced by the
000000000000 OoO0OOoOooOoooOoooooon amendment of the Labour Standard Law in 1987, and by 1999 the variable

working hours system had been applied to over half of all workers.
Adoption of Variable Working Hours system 000000000000
Ratio of enterprises (The number in parentheses is a ratio of employees covered by variable working hours system.) 00 0000000000000 00000 (%)

Size of enterprise 0000

1990 1996 2001 1,000 employees 100 — 999 00 30-990
or more
Total O O 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)

Enterprises adopting variable working hours system
(workers applied under the variable working hours system)

0000000000000 0000MAOOOODOOOOOOO 13.2(23.2) 40.5 (44.1) 54.3 (49.5) 71.4 (48.3) 61.1(52.4) 51.1(46.6)
Variable working hours system on a yearly basis
100000000000 0.6* (0.5%) 8.7 (9.5) 36.3(22.8) 20.3(10.3) 37.0(29.5) 36.5(34.0)
Variable working hours system on a monthly basis
1000000000000 10.7 (17.9) 18.3(21.1) 15.5(18.1) 34.1(23.1) 19.6 (16.8) 13.4(10.9)
Flexible working hours system
oooooooog 2.2(4.8) 4.8(9.8) 5.6 (8.7) 35.9(14.9) 10.3 (6.0) 2.8(1.7)
Enterprises not adopting variable working hours system
(workers not applied under the variable working hours system)
0000000000000 000moodooo0oooooo 93.0(84.7) 59.5(55.9) 45.7 (50.5) 28.6(51.7) 38.9 (47.6) 48.9 (53.4)

Source:  Ministry of Health, Labour and welfare, General Survey on Wages and Working Hours System.
Notes: About the ratio of enterprises:
1) The ratio of enterprises that apply a variable working hours system to all or part of their workers.
2) Only the main types of variable working hours system.
3) Figures marked with * are figures for the 3-Month Unit Variable Working Hours System. (Under the amended Labour Standards Law of April 1, 1994, the maximum period for variable working hours was
extended from 3 months to 1 year.)
About the ratio of workers covered:
1) The ratio of workers to whom a variable working hours system is actually applied.
2) Figures marked with * are figures for the 3-Month Unit Variable Working Hours System. (Under the amended Labour Standards Law of April 1, 1994, the maximum period for variable working hours was
extended from 3 months to 1 year.)

Working Conditions (Wages, Working Hours, Others) [ 000 O 63



Adoption of Judged Working Hour System 0000000000000
Ratio of enterprises (The number in parentheses is a ratio of employees covered by judged working hour system.) 00 000000000000000000 (%)

Size of enterprise 000D

== [0 2801 1,000 employees 100 - 9990 30-990
or more
Total O O 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)
Enterprises adopting judged working hour system
(workers applied under judged working hour system)
goo0oooOoooOoOooOoOooOoooMADOOOOOOOOOOO 4.5(3.2) 6.1(3.8) 8.2 (4.0) 18.5(5.0) 12.2(3.8) 6.3(2.3)
Judged working hour system for job outside of the office
gooooooooooooooooa 4.4(3.1) 5.8(3.6) 7.4 (3.4) 15.3(4.4) 11.4(3.8) 5.7 (2.0)
Judged working hour system for discretion labour
goooooooooooooog 0.6(0.1) 0.5(0.2) 2.1(0.5) 7.4(0.6) 2.3(0.5) 1.9(0.3)
Enterprises not adopting judged working hour system
(Workers not applied under judged working hour system)
gob0o0obOO0ooO0O0OO0O0OO0ODOO0OOObOOOO0O0ObOOOOO 95.5 (96.8) 93.9(96.2) 91.8(96.0) 81.5(95.0) 87.8(96.2) 93.7 (97.7)

Source:  Ministry of Health, Labour and welfare, General Survey on Wages and Working Hours System.
2001 data for Discretion Labour under the Judged Working Hour System includes figures on the application of the Planned Discretion Labour System.

The annual total hours actually worked was larger in Japan than in

Annual TOtaI Hours ACtua"y Worked (ManUfaCturing IndUStry' other advanced countries in 1980, but in 1998 the figure was 1947
Production Workers) hours, which is generally on a par with America and England.
gooboboboooooooooboobo

(hour)
1980 1990 1996 1997 1998 1999
Japan 2,162 (209) 2,214 (219) 1,993 (168) 1,983 (179) 1,947 (152) 1,942 (155)
United States 1,893 (146) 1,948 (192) 1,986 (234) 2,005 (250) 1,991 (239) 1,999 (239)
France 1,759 1,683 1,679 1,677 1,672 —
Germany 1,719 (104) 1,598 (99) 1,517 (68) 1,517 (68) 1,517 (68) —
United Kingdom 1,883 (125) 1,953 1,929 (182) 1,934 (187) (187) 1,925 (177) 1,902 (151)

Sources:  Estimates from Working Hours Division, Wages and Working Hours Department, Ministry of Labour, and EC and national data.
Notes: 1) Figures in parentheses are non-scheduled hours worked. However, figures for France are not available.
2) Establishment size for Japan is 5 or more employees, for the U.S. is all sizes, and for other countries is 10 or more employees.
3) Includes regular part-time workers.
4) The methods to estimate are as follows:
Germany and France made extended estimates from national data on the basis of EC, Labour Costs, 1988.
Based on the same study, the U.K. made extended estimates from the ratio of production workers to all workers and from later data.
The U.S. estimated the hours of paid work according to the Handbook of Labour Statistics based on estimation of the ratio of hours actually worked to paid hours
worked.
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International Comparison of Annual Holidays

gooooo
Weekly days off Legal holidays Annual paid vacation
Japan i 104 15 9.1 128.1
u.s - 104 10 13.1 1271
UK - 104 8 243 136.3
France - 104 11 25.0 140.0
Germany - 104 8 31.2 143.2
0 ZIO 4IO 6IO 8I0 1(I)O 1£O 1;10 1é0 (Days)

Trends in Occurrence of Industrial Accidents (Frequency and Severity Rates)

ooboooooooooo

(%)
5~

ooooooo

Frequency rate
ooo

1 1 1
1980 1985 1990 1996

Source:
Notes:

Ministry of Health, Labour and welfare, Si

1 1 )
1997 1998 1999

urvey on Industrial Accidents.

2) Severity rate = Number of working days lost / Aggregate man-hours actually worked X 1,000.

Working Conditions (Wages, Working Hours, Others)

gooo

Although Japanese workers receive the same or slightly more days off
a week and national holidays than workers in other developed
countries, the number of paid holidays granted to workers in Japan
has fallen below the number granted in these other countries.

Notes:

Source:

Survey of Paid Working Hours. Estimates based on statistics from
other nations, compiled by the Working Hours Division, Working
Hours Department, Labour Standards Bureau, Ministry of Labour.

1) “Weekly days off” refers to company-prescribed weekly days
off, e.g., Saturday and SUnday, under the assumption that
employees are allowed two days off per week.

2) “Annual paid vacation” refers to the number of vacation days
granted to employees. Figures countries were estimated by the
Working Hours Division. Figures for Japan represent the
number of vacation days granted.

3) Survey dates for annual paid vacation are as follows.

Japan 1998
u.s 1997
UK 1996
France 1992
Germany 1996

The incidence of industrial accidents has been declining annually, and
by 1999 they had fallen to levels under half those of 1980 in both

frequency and severity.

(%)
05r Severity rate
goo
04
0.32
0.29
0.31
0.18 0.18
0.2 0.16
0.14 0.14
0.1 | | |
0.0 1 1 1 1 1 1 J
1980 1985 1990 1996 1997 1998 2000

1) Frequency rate = Number of deaths and injuries from industrial accident / Aggregate man-hours actually worked X 1,000,000.

66

67



The number of deaths and injuries from industrial accidents is higher

Trends in Deaths and Injuries by Industry (Absences of Four or More Days from Work)  in the manufacturing and construction industries, and the number of

0000000000000 40000 cases resulting in death is highest of all in the construction industry.
(person)
By Industry ooo 1980 1985 1990 1996 1997 1998 1999 2000
All Industry OO0 335,706 257,240 210,108 162,862 156,726 148,000 130,100 133,948
(3,009) (2,572) (2,550) (2,363) (2,078) (1,844) (1,992) (1,889)
Manufacturing goo 106,481 80,401 62,404 43,293 47,054 42,269 37,000 37,753
(589) (475) (447) (405) (351) (305) (344) (323)
Mining oo 8,477 4,642 1,230 960 942 837 800 760
(105) (137) (44) (36) (40) (29) (24) (26)
Construction gooo 112,786 73,595 60,900 44,886 41,688 38,117 33,400 33,599
(1,374) (960) (1,075) (1,001) (848) (725) (794) (731)
Transportation goooo 4,626 3,643 2,935 2,065 2,073 2,092 1,800 1,872
(52) (53) (64) (32) (38) (47) 29) (29)
Overland Freight Transport 0000000 21,807 18,444 16,831 13,792 16,555 15,646 13,800 14,653
(261) (259) (311) (333) (290) (225) (270) (271)
Harbor Cargo Handling 0OOO0OO0O 4,108 2,095 1,103 590 589 463 400 388
(55) (42) (28) (28) (17) (19) (10) 11)
Forestry oo 12,490 8,498 5,069 3,392 3,190 3,089 2,800 2,773
(117) (122) (89) (80) (56) (69) (71) (53)
Others oogd 64,931 65,922 59,636 53,884 44,635 45,735 40,100 42,150
(456) (524) (492) (448) (438) (425) (450) (445)
Source:  Japan Industrial Safety and Health Association (JISHA), General Guidebook on Industrial Safety
Note: Figures within parentheses show numbers of deaths included in totals. Numbers of deaths and injuries for 1998 are estimates.

The amount of retirement allowance correlates with the size of the

Average Retirement Allowance of Retired Male Employees by Education enterprise. The difference in amount resulting from duration of
Background, Duration of Service, and Size of Enterprise (1997) service is greater for university graduates.
godoobooboooobooboobooooboboonooogoaeorud

1,000 employees or more 300-999 100-299 30-99
; ; 1,000000 O O 0
Size of Enterprise Amount Rate of Amount Rate of Amount Rate of Amount Rate of
oooo of retirement payment  of retirement ~ payment  of retirement  payment  of retirement payment
allowance to monthly  allowance to monthly  allowance  to monthly  allowance to monthly
Educational background & (10,000 yen) regular pay (10,000 yen) regular pay (10,000 yen) regular pay (10,000 yen) regular pay
duration of Service goooo gooo oooo gooo oooo gooo oooo goono
0ooooooo @) @) oo) @) oo) @) @o) oo)
College or university graduates (Administrative, clerical & technical workers) 3,219 49.1 2,393 39.0 2,045 35.1 1,222 24.0
0oooooooooooog
20-24 years 200 240 1,315 26.8 1,125 22.2 826 17.3 1,077 19.0
25-29 years 250 290 2,261 37.4 1,584 32.9 1,412 26.0 1,126 24.6
30-34 years 300 340 3,041 449 2,203 36.1 1,663 33.2 1,564 34.3
35 years and over 35000 3,396 51.9 2,701 42.0 2,515 39.8 2,046 41.9
Upper secondary school graduates (Administrative, clerical & technical workers) 2,301 46.2 1,736 38.2 1,524 32.6 1,126 293
00000000000000
20-24 years 200 240 1,213 27.9 726 18.2 718 18.7 856 29.1
25-29 years 250 290 1,673 36.9 1,245 31.3 1,338 26.5 763 20.6
30-34 years 300 340 1,973 40.4 1,521 34.9 1,244 273 1,988 38.8
35 years and over 35000 2,446 48.4 1,986 41.9 1,710 36.6 1,428 33.2
Source:  Ministry of Health, Labour and welfare, Survey on Retirement Allowance System and Payments.
Notes: 1) Figures are for retired male workers 45 years old or over with 20 or more years duration of service.

2) "The amount of compensation at retirement” is retirement allowance in case of retirement allowance system, current amount of retirement pension in case of retirement pension system, and total of retirement
allowance and current amount of retirement pension in case of retirement allowance and pension system. Welfare pension funds were considered in terms of the extra portion beyond the regular amount.

3) The rate of payment to monthly regular pay is the ratio of the amount of retirement allowance to scheduled cash earnings at the time of retirement.

4) Caution is required because the margin of error is great when the number of retired workers is small.
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Ratio of Enterprises by Type of Retirement Allowance System

(by Size of Enterprise)
goooooooooooooond

Size of enterprise 0 0 O O
Al sizes ooooo
Enterprises having retirement allowance system 0o0ooooooog
Enterprises having only lump-sum payment method D OO0 000000000
Enterprises having pension method ooooooooooo
Only pension method oooooooo
Combination of both method ooooooooooo
1,000 or more 1,000000
Enterprises having retirement allowance system oo0oooooooo
Enterprises having only lump-sum payment method 000000000000
Enterprises having pension method gooooooboooo
Only pension method oooooooo

Combination of both method gooooooogoo

300-999 O

Enterprises having retirement allowance system oooooooooo
Enterprises having only lump-sum payment method O O0O0O00O0O0O0O0O0O0O0O
Enterprises having pension method goooooooooo
Only pension method oooooooo
Combination of both method ooooooooooo

100-299 0

Enterprises having retirement allowance system oooooooooo
Enterprises having only lump-sum payment method 000000000000
Enterprises having pension method ooooooooooog
Only pension method oooooooo
Combination of both method ooooooooooo

30990
Enterprises having retirement allowance system oooooooooo
Enterprises having only lump-sum payment method 000000000000
Enterprises having pension method ooooooooooo
Only pension method oooooooo
Combination of both method ooooooooooo

Source:  Ministry of Health, Labour and welfare, Survey on Retirement Allowance System and Payments.
Note: Figures in parentheses show the percentage of enterprises having retirement allowance systems.

tendency to shift away from the lump-sum payment method.

1985

(89.0) 100
51.9
48.1
14.3
33.8

(99.9) 100
18.1
81.9
10.1
71.8

(98.5) 100
32.0
68.0
16.8
51.1

(94.9) 100
40.4
59.6
17.0
42.5

(86.1) 100
58.8
41.2
13.3
27.8

Education * Human Resources Development 0ooooooo

1989

(88.9) 100
49.3
50.7
1.3
393

(99.5) 100
13.6
86.4
12.5
73.9

(98.6) 100
26.9
73.1
16.4
56.7

(94.1) 100
40.8
59.2
13.0
46.2

(86.1) 100
55.7
443
10.2
34.0

1993

(92.0) 100
47.0
53.0
18.6
34.5

(99.7) 100
10.6
89.4
19.8
69.6

(98.7) 100
19.4
80.6
26.4
54.2

(95.2) 100
37.7
62.3
21.6
40.7

(90.1) 100
543
457
16.7
29.0

1997

(88.9) 100
47.5
525
20.3
32.2

(99.5) 100
9.6

90.4

22.7

67.7

(97.7) 100
17.6
82.4
31.2
51.3

(95.9) 100
35.2
64.8
23.1
41.7

(85.7) 100
56.1
43.9
18.2
25.8

A larger percentage of enterprises that are of a larger size have
adopted retirement allowance systems, and there is also a growing

(%)
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Enrolled students / pupils (1,000)

Education System
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Enrolled Students/Pupils and Ratios of Those Entering Higher Institutions

ooooooooooon

Elementary schools

Lower secondary schools

Upper secondary schools

Technical colleges oo
Special training schools"

Miscellaneous schools?

Junior colleges
Universities/colleges
Graduate schools

Ratio of those entering higher institutions (%)
O0o0000000%0

Lower secondary schools®
Upper secondary schools
Technical colleges oo

Junior colleges
Universities/colleges?

Source:
Notes:

O

oooooooo

ooo
ooo
oooo
oooo
oooo
oooo
0o
oo
ooo

ooo
oooo
oooo

oo
0o

1950 1960

11,191 12,591
5,333 5,900
1,935 3,239

487 1,240

15 83
225 626
- 16
425 57.7
18.49 17.2
- 8.6
- 3.8

1970

9,493
4,717
4,232

44

1,353
263
1,407
41

82.1
242
2.2
3.8
52

Compulsory education: comprises 9 years (6 years
of elementary school and 3 years of lower second-
ary school).

Higher education: comprises upper secondary
school (3 years), universities (4 years), junior col-
leges (2 years) and technical colleges (5 years).

Special education school: for physically and/or men-
tally handicapped.

Special training schools and miscellaneous schools:
provides vocational and practical trainings.

Kindergarten: for pre-school children.

Source:  Ministry of Health, Labour and welfare, Basic Statistical

Survey on School.

Notes: 1) section indicates compulsory education.

2) O marks indicate specialized curricula.

3) Special courses requiring one or more years to
complete may be established in upper secondary
schools, secondary education at schools for the blind,
deaf and handicapped, universities and junior colleges.

At present, the rate at which junior high school graduates proceed to senior high school is
95.9%, meaning that virtually all junior high school students go on to senior high school. The

rate at which senior high school graduates proceed to junior college or university has been
increasing annually, and nearly half of all students now proceed to the next stage of education.

1980 1990
11,827 9,373
5,094 5,369
4,622 5,623
46 53
433 791
724 425
371 479
1,835 2,133
54 90
942 94.4
319 30.5
8.3 125
32 34
4.4 6.8

1997 1998 1999 2000 2001

7,855 7,664 7,500 7,366 7,297
4,481 4,381 4,243 4,104 3,992
4,371 4,258 4,212 4,165 4,062
56 56 56 57 57
789 761 754 751 752
280 253 231 223 208
447 417 378 328 289
2,634 2,668 2,701 2,740 2,756
172 179 186 205 216
95.9 95.9 95.8 95.9 95.8
406 424 44.1 45.1 45.1
26.1 29.0 314 336 349
7.0 8.0 8.8 9.4 102
9.1 9.4 10.1 10.7 108

Ministry of Edication, Culture, Sports, Science and Technology, Basic Statistical Survey on School. Report on Basic Survey of Schools.
1) The special training school system was established in 1976.
2) Miscellaneous schools are those which cannot meet the requirements for special training schools. (Preparatory schools, automobile driving schools, schools for foreigners, etc.)
3) Indicates the ratio of those entering upper secondary schools and technical colleges.
4) Indicates the ratio of those entering graduate schools.

5) From 1980, Okinawa is also included.
6) Figure for 1955.
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Number of New Graduates and Number of New
Graduates Entering the Labour Market

cooooooooooo

The employment rate for senior high school and university graduates
in Japan has been declining since the late 1990s, and the increase in
the number of people who make their living from part-time jobs
without seeking regular employment or further education is coming to

be recognized as a so

cial problem.

(1,000 persons; %)

2,000 1,982 2,000 2,000 2,000
New graduates
70 1,767
= New graduates entering
16001 15121,503; 1,600 1,600 1,600 the labour market
271,410 14031399 A4l
13631329 1,327
1,200+ 1,200 1,200 1,200
934
803
800 800}  (582%) 800} 800
(3683.53%) 567 y (zsz?% ;ig 2% gg? g?g
613%)  (42.9%) 379 400 (g5 6%)(60.1%)(55.8%)(57.1%)
320 211 2% oo
400 b1d 400 (227269 241 245 400 70 2&81 208 193 178 1g7 400} io8 (75.3%) (81.0%
| (20.2%) g 6%) (18.5%) 115 q29 181 136 114 100 g9 120 (751,
(16.3%) 3080 (76.0%) (87 0%)(057%)(50.1%)(56.0%) 59 305) 100
44 40 17 15 43 15 18 (703%) (83.2%)
(3.9%) (2:8%) (1.3%) (1.1%)(1.0%) (1.1%) 58.9%)
0 1 1 1 1 1 1 ] 0 1 1 1 1 1 1 1 J 0 1 1 1 1 1 1 J 0 1 1 1 1 1 1 1 J
1970 1990 1999 2001 1970 1990 1999 2001 1970 1990 1999 2001 1970 1990 1999 2001
1960 1980 1998 2000 1960 1980 1998 2000 1960 1980 1998 2000 1960 1980 1998 2000
Lower secondary school Upper secondary school Junior college University

Source:
Notes:

Ministry of Edication, Culture, Sports, Science and Technology, Basic Statistical Survey on School.
1) Proportion of persons entering the Labour market is calculated as follows:

Proportion = (Persons entering the Labour market + Persons working and going to higher grade schools, special training schools, etc.) + Total school leavers.

Implementation Status of Job Training by Industry and Size of

Establishment (1998)

0000000000 oooooooo (99800

Implemented Off-JT
or Systematic OJT

off-JTo o000
gojJtooooo

69.0

Not implemented Off-JT

0 Establishmentd 1000

that conduct job trai

Enterprises with larger numbers of employees are more likely to
conduct job training.

Looking by industry, the number of enterprises
ning is especially high in finance, insurance, and

real estate, where there is greater need for specialized knowledge.

Construction 0 0 0O

Implemented 0 0O OO
Not implemented 0 0000 OO

Manufacturing O O O

Transport, communication

goooooo

Wholesale and retail trade, eating and drinking places
ooooo0O0O0O0oO0

Financing and insurance and real estate
goooooooooo

ServicesOO O OO

or Systematic OJT - 31.0 1,000 or more 1,00000 0 O
gooooooo 500-9990]
1 1 1 1 1 1 1 1 ) (%)
0 10 20 30 40 50 60 70 80 90 100 300-4990
100-2990
30-990
0
Source:  Ministry of Health, Labour and welfare, Report on Survey of Private Education and Training, 1999.
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75.1 24.9
707 293
50.5 495
60.8 39.2
937 6.3
75.8 242
98.9 11
95.6 44
913 8.7
80.7 193
657 343

10 20 30 40 50 60 70 80 90 100 (%)
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Purposes of Job Training (Multiple Responses) (1998)
oooooobooboooobomiee8dd

(Establishments that implement Off-JT or systematic OJT = 100)
0Off-JTOD00D0DOJITONDO0DNDD0D 01000

Construction Technical
works in
Manufacturing
oogd gooooo
Improveexpertise Cooonnoo 582 646
Provide basmknowledg; gslﬂqllljs T 837 85.4
Response toaging ofsociety S 0.9 31
Response toadvancesin '{\A/Iégngouthérmteéhgomlogems 26.6 24.9
Response tointernationalization Cbooooo 35 6.8
For changeof occupation - 56 6.4

Purpose of Job Training (1997) OO0 00000000 19970

Improve expertise
oooooooo

Provide basic knowledge or skills
goboooooooooo

Response to aging society
goooooog

Response to advances in ME
and other technologies
MEOOOOOOOOO0O0

Response to internationalization
ooooooo

For change of occupation
ooopoooo

Others
0ooo

Job training is conducted primarily to give employees basic knowledge and
skills, or to raise the level of their specialty. A significant number of
enterprises with 1,000 employees or over, however, also conduct job training
in order to keep up with internationalization, technical i ion, and so on.

(%)
Transport and Wholesale and Financing and Services
Communication retail trade, insurance,
and eating and real estate
and drinking
places
oooooo goooooo pgoooooo goooo
oono oooo
32.2 72.5 79.9 78.4
81.5 79.8 80.9 86.8
1.7 4.7 1.7 6.3
14.3 12.4 10.5 24.8
2.0 1.0 5.8 11.8
8.5 1.4 4.6 3.4

(Establishments that implement Off-JT or systematic OJT = 100)
JOoff-JTOD0DNC0DOJITOOONDODNOOID 1000

79.4

105
9.3
67.5
1.1
0.6
| 134
3.1
9.3
1.8
Total of workers actively employed
| 78 from 1995 or earlier
12 19950 000000000
New hiring in 1996
- 195 19960000000
’3 | | | | J
20 40 60 80 100 (%)
Source:  Ministry of Health, Labour and welfare, Report on Survey of Private Education and Training, 1998.
Education * Human Resources Development 0ooooooo
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Time Spent on Job Training (1997)
off-JToonoono (199700

less than 10 hours
io00000

10-50 hours
1005000

50-100 hours
50010000 10.0

100 hours or over
1000000 6.1

not reported
ooo 1.3

23.4

Most job training conducted by Japanese enterprises takes a
comparatively short time, lasting about half a day to one week.

(Employees who have received Off-JT = 100)
DoffJTO0000000 1000

59.2

0 10

20

30

Source: Ministry of Health, Labour and welfare, Report on Survey of Private Education and Training, 1998.

Proportion of Employees Who Have/Have Not Received

Job Training by Sex and Age (1998)

000000000000000 (199800

SexsAge
ogoood
Total
Sex O Male
Female
Under 24 years
25-34
Age OO 35-44
45-54

55 years and over

25000
250 340
350 440
450 540

55000

Total of employees
oooo

100.0
100.0
100.0

100.0
100.0
100.0
100.0
100.0

Source:  Ministry of Health, Labour and welfare, Report on Survey of Private Education and Training, 1999.

Labour Relations

40

50

60 70(%)

The percentage of employees who have received job training is
somewhat lower among women and older persons, but there is no
marked disparity by sex or age.

Employees who have/have not
received job training

ooood
Have received Have not received
oood oooooa
55.5 441
59.5 40.2
44 .4 55.2
57.3 42.3
545 453
58.0 41.7
55.2 44.2
46.8 52.8
oooo

Not reported
gogd
04
0.3
0.4

0.3
0.3
0.3
0.5
0.4
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The number of labour unions and labour union members in Japan has
generally remained flat since the 1980s, and the unionization rate has
been declining annually as the number of employed persons has
increased.

Number of Labour Unions and Members
goo0oooooogo

(As of June 30)

(1,000 persons) (%)
80,000 - 15,000 50
72,693 70,821 co387 452

70,000 [~ 72,202 70084 o 73767706 12,369 12,285

60,954 ' 12,000 - 11,605 12,265 12,0931 125 11,212 40~
60,000 |- 11,539 354

322
N 308
50,000 9,000 - 30k
41,561 7,662 252
40,000 |- 2B 8 B s o
30,000 22144 6.00015 274 20r
20,000 |
3,000 = 10

10,000 |-

0 J
1950 1960 1970 1980 1990 1997 1998 1999 2000 2001

Estimated Unionization Rate
ooooo

0
1950 1960 1970 1980 1990 1997 1998 1999 2000 2001

Members? OO O0O0O0

0
1950 1960 1970 1980 1990 1996 1997 1998 1999 2000

Labour Unions” OO OO0

Source:
Notes:

Ministry of Health, Labour and welfare, Basic Survey on Labour Unions.
1) Based on Unit Labour unions. This is the basic organizational unit for unions in Japan and is comprised of workers in the factory, office site, etc. or an enterprise.

2) Based on Enterprise Labour union which, in most cases, are comprised of the unions of a single enterprise.

Trends in Number of Labour Union Members of Private
Enterprises by Size of Establishment (in Labour Union Unit)
godoooboboooboooboobooooboooooo

In Japan, there is a marked disparity in the unionization rate between
enterprises by their employment size. Enterprises with 1,000
employees or over have an estimated unionization rate exceeding
50%, but the figure for enterprises with 100-999 employees is just
under 20%, and for those with fewer than 100 employees, it is no

more than 1.4%.

1990 1997 1998 1999 2000 2001
Total O
Members (1,000 persons) oooooo(oo) 9,515 9,610 9,458 9,212 8,975 8,964
Estimated Unionization rate go0oog (%) 21.9 19.8 19.6 19.4 18.7 18.0
1,000 or more i.0oo0000
Members (1,000 persons) oooooo(oo) 5,635 5,697 5,575 5,408 5,274 5,079
Estimated Unionization rate oooog (%) 61.0 58.4 56.9 57.2 54.2 53.5
100-999 1000 9990
Members (1,000 persons) oooooo(oo) 2,480 2,408 2,372 2,307 2,246 2,194
Estimated Unionization rate Ooodoo (%) 24.0 20.1 19.6 19.5 18.8 17.7
99 or less o9
Members (1,000 persons) gooooo(oo) 463 400 389 376 361 346
Estimated Unionization rate 0oo0ooo (%) 2.0 1.5 1.5 1.4 1.4 1.3

Source:
Note:

Ministry of Health, Labour and welfare, Basic Survey on Labour Unions.
The estimated unionization rate was calculated by dividing the number of labour union members by the number of employees.

Labour Relations
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Average Monthly Union Dues per Member

oo

(yen)
5,000

4,000

3,000 -

2,000

1,000

gooooooooo
— 4,959
4,738 4,794
4,435 4,752
4,270
B 3,746
3,285
3,014
3,181
2,437
11,884

0
1975 19771979 19811983 1986 1988 1990 1992 1993 1995 1997

Average Monthly Due (Yen)
001000000000 (0)

(%)

1.5

05

0.0

82

Union dues as a percentage of monthly wages in Japan have remained
in the 1.7-1.8% range in recent years, showing no significant change.

182180 180
1.80 ) B2

1975 19771979 19811983 1986 1988 1990 1992 1993 1995 1997

Compared to Monthly Wage (Union dues/Monthly wage)

ODoo0o0 (00O0/00)

Source:  Institute for Social Problems in Asia, 12th Survey on Union Dues, 1999.

. . . The unionization rate in Japan is higher than in America, but
Unionization Rate considerably lower than in European countries such as Germany and
ooooooo England.

(1,000 persons, %) (%)
1985 1990 1995 1997 1998 1999 2000 01 1985

Japan Members oooo 12418 12,265 12,614 12,285 12,093 11,825 11,539 41.9

Unionization Rate ooo 28.9 25.2 23.8 22.6 22.4 22.2 21.5 20 38.1 1998
United States Members oooOo 1699 16,740 16,360 16,110 16,211 16,447 162.58 35.0

Unionization Rate ooo 18.0 16.1 149 141 13.9 13.9 13.5 206

30289 :

Germany" Members oooo 9,324 9,619 11,242 10,540 10,290 - -

Unionization Rate ooo 41.9 37.7 36.0 34.8 32.2 - - 222
United Kingdom Members oooo - 8,854 7,275 7,117 7,107 7,257 - 20 18.0

Unionization Rate ooo - 38.1 321 30.2 29.6 29.5 - 13.9 14.114.5
Singapore Members gooo - - 235 260 273 29.0 - 10k

Unionization Rate ooo - - 13.8 14.2 14.5 15.3 -

3.8

Thailand Members oooo - 309 242 281 265 - - 2.0

Unionization Rate ooo - 3.8 2.3 2.1 2.0 - - L L e L J

Japan United Germanya) United  Singapore 2) Thailand")
. . . L . . States Kingdom
Sources: Japan: Ministry of Health, Labour and welfare, Basic Survey on Trade Unions. Ministry of Public Management, Home Affairs,
Posts and Telecommunications, Labour Force Survey.
Other countries: Ministry of Health, Labour and welfare, Overseas Labour Conditions. Notes: 1) 1985 figures are 1990 figures.

Note:

Labour Relations

1) Prior to 1990 data refer to former F. R. of Germany. After 1995 data refer to All Germany.

oooo

2) 1985 figures are 1994 figures.
3) 1998 figures are 1997 figures.
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Ratio of Labour Union by Existence of Labour

Management Consultation Organization

ooobocooood

Almost all labour unions in Japan have set up labour management
consultation organizations with the management side. The proportion
of unions with labour management consultation organizations is
lower for unions with fewer members, but even in the case of unions
with fewer than 100 members, approximately 70% have set up labour
management consultation organizations.

(Total of labour unions=100) (%)

Division (Labour management consultation organization) 0 O 0O O O O
oo Present OO Absent OO
1997 Total 0 78.1 21.9
Number of labour union members oooooooo
5,000 or more 5000000 100.0 -
1,000-4,999 1,0000 4,9990 92.8 7.2
500-999 5000 9990 933 6.7
300-499 3000 4990 90.9 9.1
100-299 1000 2990 81.2 18.8
30-99 300 990 71.5 28.5
1992 Total O 73.5 24.7
Source:  Ministry of Health, Labour and welfare, Survey on Collective Bargainings and Labour Disputes, 1998.

Ratio of Labour Unions by Subjects of Negotiation and Sessions Through which Negotiation was
Held (Collective Bargaining & Labour Management Consultation Organization) and by Whether
With or Without Labour Management Consultation Organizations in the Past 3 Years"
ooooooooooooooooooo 3gono

Although the subjects that are negotiated by labour management
consultation organization vary widely, the percentage of unions that
raise subjects involving management policy, employment and
personnel affairs, and welfare, in particular, in such organizations
greatly exceeds the percentage of unions that bring those subjects up
in collective bargaining.

(%)
70
58693'1 61.5 638 Session through labour
60 [ g 57.1 57.2 management consultation
52.0 53.0 49.7 organization
50 456 . (with labour management
: 43.4 41.8 consultation organization)
40 F goooooooooo
321 319 32.7 313 307 316 00oooooooo
E 25.7 246 253 Session through collective
19.3 20.6 bargaining
20 [ 233 17.0 18.4 -3 : (with labour management
14.0 . 19.6 14.4 X >
12.5 97 consultation organization)
o 8.6 : 117 0oooooooo
10
9.0 0ooooooooo
O 1 1 1 1 1 1 1 1 1 1 1 J S th h ” t
. . L . ) ession through collective
Wage  Working Employment Child-care  Training ~ Working  Health Welfare Equal Management -~ Conclusion, Interpretation bargaining 9
oo 1 F 0o 7hoursi and | leave slystem, nooo envwroanlent manigement oooog tre%atmtlent ) poI\Ey rene_vya\, o _and . (without labour management
o E E E o personnel  care leave oooo oooo of male o E E o E or revision of - criicism of consultation organization)
H = affairs system employee  HHHYH comprehensive  collective ooooooooo
000000 DOO0o00o and female collective  agreement oooooooooo
noooo oooooo employee agreement DoOOOOOO
oooooooo ooooopoo 00
oooooooooo
Source:  Ministry of Health, Labour and welfare, Survey on Collective Bargaining and Labour Disputes, 1998.
Note: 1) The last 3 years means from 1 July 1994 to 30 June 1997.
Labour Relations oooo
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Most unions separate the subjects negotiated in collective bargaining

Ratio of Labour Unions by Existence of Classification between Subject t0  from those negotiated in labour management consultation, but 14.4%

H H H" : H of unions do not particularly separate them. Of those unions that do
be Handled in Collective Bargaining or Subject to be Handled in Labour 0 ot e e oareximately 40% follow the practice of
negotiating subjects first in labour management consultation

Management Consultation Organization, and Criteria of Classification glar j ) : C
organizations before taking them up in collective bargaining.
gooboooooooooooboboooo

(Union with labour management consultation organization= 100) (%)

Total of labour | Subjects of negotiation are (Criteria of classification) Subjects of negotiation
unions with distinguished by whether they oooooooMA.O are not distinguished by
labour management = were handled by collective Classified Classified by Problem being Other whether they were handled
consultation bargaining or by labour by subject possibility to handled in the classification by collective bargaining
organization management consultation develop into  labour management criteria or by labour management
organization. dispute acts consultation consultation organization.
O 00000000 O000O0O0O0O0OO0OO0O organization OO0000O0oooooo
goooooo goooooog at first, then, ooooooog
oooooo O transferred to ooooooo
collective
bargaining,
as necessary
goooog oooooDo gooooo gooooo
goooog gooooog gooooog oooooo
oooo oooooo oooooo gopoood
ooooDo goooo
goooo
Total O 100.0 85.6 (100.0) (70.8) (9.0 (41.4) (4.3) 14.4

Source:  Ministry of Health, Labour and welfare, Survey on Collective Bargainings and Labour Disputes, 1998.

. . . . A i | -third of uni i h d
Ratio of Labour Unions by Ordinary Actions When Labour and Management Reach SOme i fabour manegement consultation oraanizations iate their labaur
i . F : : H agreements. Such cases may make up a smaller percentage than
Agreement in Collective Bargaining and Labour Management Consultation Organization 38 ee e, o o e ouan callective bargaining, but this still

indicates that they have a certain binding force in labor-management

oo0o0ooooooooooooooooooon ;
relations.

Conclusion of labour agreement 0 000000 Others 0 00 0O

Creating document other than labour agreement )

Including in office requlaton 00 0 00000000000 No comment O O

Total of labour union = 100
In case of collective
bargaining 49.2 22.0 10.4 5.7 10.8 1.9
gooooog
A N D N

Labour union with labour management consultation organization = 100

In case of labour

management
consultation 33.0 324 15.1 13.7 5.7 | 0.1
organization
gooooooooo .
1 1 1 1 J (%)
0 20 40 60 80 100

Source:  Ministry of Health, Labour and welfare, Survey on Collective Bargainings and Labour Disputes, 1998.

Labour Relations oooo
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Number of Labour Disputes by Principal Demands
gooooboooooooao

Total disputes
gooooo

Wage increase

oooo

Temporary allowance

goooo

Revision of working hours
goooooo

Objection to discharge or
issues of reinstatement
goodboooboooo
Objection to discontinuance /

shutdown / contraction of business
OoooOoooood

Source:
Note:

Trends in Number of Labour Disputes, Employees Involved, and Working Days Lost

1950 1960

1,487 2,222
- 805

N 638

- 15

1970

4,511

2,131

1,260

137

28

Ministry of Health, Labour and welfare, Survey on Labour Disputes Statistics.
Number of cases does not meet the total of Classification because some cases carry more than one demand.

ggdoooobooobooobooboobooooog

Japan?

United States?

France?

Germany?

[taly®

United Kingdom®

Indonesia”

Malaysia®

Thailand

Sources:

Disputes
Employees involved
Working days lost
Disputes
Employees involved
Working days lost
Disputes
Employees involved
Working days lost
Disputes
Employees involved
Working days lost
Disputes
Employees involved
Working days lost
Disputes
Employees involved
Working days lost
Disputes
Employees involved
Working days lost
Disputes
Employees involved
Working days lost
Disputes
Employees involved
Working days lost

(Disputes, 1,000 employees, 1,000 days)

1990 1996
284 193
843 232

1445 42.8

44 37

184.9 272.7

59255 4,888.6

1,529 -
18.5 -

528.0 -
777 200

2572 165.7

363.5 98.1

1,094 791

1,634.0 1,689.0
5,181.3 1,930.0
630 244
298.2 364.3
1,903 1,303
61 346
31.2 2213
316.6 2,496.5
17 9
98.5 1.0
302.0 2.6
9 18

43 8.7
71.6 92.1

1980

4,376

3,236
722

48

112

26

1997

178
47.2
110.2
29
3386
4,497.1

144
13.5
52.9

Japan: Ministry of Health, Labour and welfare, Annual Report on Statistical Surveys of Labour Disputes.

As the number of labour disputes decreases, the relative proportion of
demands relating to wages is diminishing compared to the past, and
the percentage of disputes concerning discharge is increasing instead.

1990

2,071

954

1,123

39

40

64

1998

145
26.0
98.0

34
387.0
5,116.0
1,745
121.0
346.0
46

4

2
1,103
435.4
580.4

166
91.0

282

Germany: German Federal Statistical Office, Statistisches Jahrbuch 1997. Others: ILO, Yearbook of Labour Statistics.

Life

1997

1,334

614

407

43

112

68

Notes: 1)

~

@w

L=

u

()

7

8)

1998 1999 2000
1,164 1,102 958
392 385 310
278 212 224
40 12 7
176 208 147
45 23 32

The number of labour disputes and employees involved in disputes
has dropped dramatically over the past 15 years.

Disputes that last under a half day are excluded. The
employees involved is the number of workers who actu-
ally took part in the dispute.

The number of disputes and the employees involved are
for disputes that began during the year in question,
excluding disputes involving under 1,000 employees and
disputes lasting under one day.

Localized (disputes on the single-enterprise level),00
agricultural, and civil service disputes are excluded
Starting in 1985, the number of disputes is in
establishment units. The number of employees involved
is calculated from the average number of employees
involved in disputes per month.

Prior to 1992 data refers to former F. R. of Germany. After
1993 data refers to All Germany. The employees involved
and working days lost on March 10, 1990 and earlier are
for former F. R. of Germany. When the working days
lost exceeds 100, disputes lasting under one day are
included. Starting in 1993, the public sector is excluded.
The employees involved is the number of workers who
actually took part in the dispute.

The working days lost is calculated by the standard of a
7-hour working day.

When the working days lost exceeds 100, disputes
lasting under one day and those involving under 10
employees are included. The number of disputes excluded
political strikes.

The working days lost is calculated by the standard of a
7-hour working day.

Only strikes are included.

goood
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Since 1995, rises in the consumer price index have stayed at a lower

Consumer Price Index level in Japan than in any other country.
ogooooon
Index O O (1995 year = 100) Rate of increase 0 O O
1985 1990 1995 1998 1999  1986-1990 1990 1995 1998 1999
Japan 87.4 93.4 100 102.5 102.2 1.2 3.1 -0.1 0.6 -0.3
United States 70.6 85.7 100 107.0 109.3 3.6 5.4 2.8 1.5 2.2
France 77.0 89.6 100 103.9 104.5 2.6 3.4 1.8 0.7 0.5
Germany" 80.1 85.7 100 104.3 104.9 1.4 2.7 1.8 1.0 0.6
Italy 59.4 78.3 100 108.2 110.0 4.5 6.5 5.2 2.0 1.7
United Kingdom 63.5 84.6 100 109.3 110.0 5.2 9.5 3.4 3.4 1.6
Indonesia 455 65.3 100 181.7 2189 6.3 7.8 9.0 57.6 20.5
Malaysia 74.0 80.9 100 111.8 114.9 1.6 2.6 53 53 2.7
Singapore 82.7 88.1 100 103.1 103.2 1.6 3.5 1.7 -0.3 0.1
Thailand 65.4 79.1 100 120.8 1211 3.5 6.0 5.8 8.1 0.3

Source:  IMF, International Financial Statistics.
Notes: Sequences that follow after underlined years do not follow continuously from earlier years.
1) Prior to 1990 data refers to former F. R. of Germany. After 1995 data refers to All Germany.

The disparity between domestic and foreign prices reached a peak in

PurchaSing Power Parity and Disparity Between Domestic and 1995, and has been tending to decrease gradually since then.
Foreign Prices
ogooooooooooad

Purchasing power parity (figures in parentheses are disparity between domestic and foreign prices.) 0000000000000 O0000O
(Yen/foreign currency) (Figures in parentheses are "multiply by.") 00000000 0000000

1985 1990 1995 1996 1997 1998
Versus New York
goooooa 194 (0.81) 170 (1.18) 150 (1.59) 145 (1.33) 143 (1.18) 141 (1.08)
Versus London
goooo - 265 (1.03) 223 (1.50) 217 (1.28) 213 (1.08) 208 (0.96)
Versus Paris
ood - - 25.6 (1.36) 25.2 (1.19) 25.5 (1.23) 25.4 (1.15)
Versus Berlin
ooooo - - 89.9 (1.37) 89.3 (1.24) 90.6 (1.30) 89.9 (1.21)
Versus Geneva
ooooog - - 81.4 (1.02) 81.0 (0.92) 82.4 (0.99) 82.9 (0.92)

Source:  Cabinet Office, Outlook on purchasing power parities and disparities between domestic and foreign prices from Cost of Living Survey.
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Average income decreased from 1998 to 2000, influenced mainly by

Worker’s Household Income and Expenditure the decreasing income of heads of household.
gooooooooooo

(1,000 yen) (1,000 yen)

Monthly income (Average) Fiscal year Monthly expenditure (Average) Fiscal year
0ooooooo 1980 1990 1998 2000 ooooooo 1980 1990 1998 2000
Income ooo 350 522 589 561 Living Expenditure oooo 238 332 354 341
Wages and salaries goooo 331 491 551 526 Food 0o 66 80 80 75
Household head ooooao 293 431 480 460 Housing 0o 1 17 22 22
Regular gooo 226 332 387 380 Fuel, light and water charges ooooo 13 17 21 21
Temporary and bonuses goooooag 67 99 94 81 Furniture and household utensils 0000000 10 13 12 1"
Wife's income oooO0oooOooooooao 24 44 56 53 Clothes and footwear oooooo 18 24 19 17
Other household members 0oooooo 13 16 15 12 Medical care oooo 6 9 1 1"
Business and homework goooooo 6 5 3 4 Transportation and communication 00000 20 34 1 44
Other current income oooooo 5 15 21 20 Education oo 9 17 19 18
Non-current income gooo 8 11 13 11 Reading and recreation oooo 20 32 34 34
Other living expenditure 00000o0o0o 65 91 94 88
Persons per household goooao 3.83 3.70 3.50 3.46 Non-living expenditure ooooao 44 81 93 88
Earners per household goooo 1.50 1.64 1.66 1.65 Earned income tax ooooo 13 24 21 18
Age of head goooao M7 44.5 46.2 46.2 Other taxes ooo 1" 22 23 7.5

- . . X Social insurance premiums ooooo 20 36 49 48
Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual

Report on the Family Income and Expenditure Survey.

— = The changing structure of household expenditures since the 1980s
L|V|ng EXpendltUI’e Of WOI’ker’S HousehOId shows that food and clothing costs have gone down somewhat while
oooooooooooo housing and education costs have risen slightly.

(%)

100 —

21.8
80 27.7 241 22.6 — Food OO
51 6.6 — Housing 0O
4.6 51 6.3 — Fuel, light and water charges 00O 00
60 |— 2‘21 39 3.4 — Furniture and household utensils 0000000
. s --* Clothes and footwear 000000
2e ” : Medical care OODO
34 102 13.1 — Transportation and communication 00000
40 |— 3.8 5.1 5.3 — Education 0O
8.4 9.6 10.0 — Reading and recreation 0000
20 |—
273 27.4 269 254 — Other living expenditure
gooooooo
0 1 1 1 )
1980 1990 1995 2001

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, Annual Report on the Family Income and Expenditure Survey.
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Trends in Ratios of House Ownership

94

Since the 1960s, the Japanese family has increasingly become nuclear,
and a growing percentage of principal households have come to be of
this type. House ownership has also remained almost unchanged
since the 1960s at about 60%.

gooooao
1960
Private households living in dwelling ooooooooog 100.0
Principal households oood 93.3
Owned houses oo 62.7
Rented houses owned by local government ooooo
Rented houses owned by public corporation ooooooog ]” 241
Rented houses owned privately oo0pooo
Issued houses oooo 6.4
Rented rooms ooo? 6.7

1970
100.0
96.5
57

| e

26.7
6.8
3.5

1980
100.0
98.4
60.7
5.1
2.3
24.5
5.9
1.6

1990
100.0
99.2
61.2
5.1
2.2
26.0
4.7
0.8

(%)
1995
100.0
99.1
60.2
5.0
2.1
27.3
4.6
0.9

Source:  Ministry of Public Management, Home Affairs, Posts and Telecommunications, 1995 Population Census of Japan Analytical Series No. 5, Structure and Housing Conditions of Households.

Notes: 1) Includes “Rented rooms” of Okinawa Prefecture.
2) Excludes Okinawa Prefecture.

Trends in Household Savings Rate

goooon
1990 1996
Japan 12.1 13.4
United States 8.0 4.9
France 7.6 15.1
Germany 13.8 11.5
Italy 16.7 13.6
United Kingdom 3.3 5.9
Source:  Bank of Japan, Comparative Economic and Financial Statistics Japan and Other Major Countries.
Notes: Formula for calculating household savings rate: household savings - household disposable income X 100

Figures for the U.S., U.K. and Italy include private non-profit organizations.

Japan and the continental European countries have relatively high
household savings rates compared to other advanced countries, while

the rates in America and England are extremely low.

Life

1997
12.6
4.4
16.3
10.4

5.7

goood

1998
13.4
4.3
155
10.0

ooo
1999

2.3

9.2
14.5
0.9

95



96

Japan'’s national medical expenses have risen steadily over the past 20

National Medical Expense or so years.
googoad
(trillion Yen) (%)
35 — — 8
Medical Expense for
30 17 the Olderly
ooooo
25 6 National Medical
Income
s oooon
20 = Ratio of National
16.0 ~ 4 = \edical Expense to
15 : National Income
B 5 00o0ooooooo
11.8 7 oooooo
55 10.3 10.9
10 - 8.9 :
25 8.2 1,
6.4 6.9 .
51 41 ap
oL 254% | 204% | 295% | 306% , 316% , 331% , 341% , 354% , 365% , 380% |

1985 1991 1992 1993 1994 1995 1996 1997 1998 1999

Source:  Ministry of Health, Labour and welfare, Statistics and Information Department, National Medical Expense.

The current ratio of public to national income in Japan is at generally

Ratio of Taxation and Social Security Spending to National INCOMe  the same level as in America, and remains low compared to the

oddododooooooooooobooooon ATREUCRTG
o . . .
%) Social Security Burden Rate 00000000 Social security Contributions DODOOOD
70 — National income 0O OO
Tax Burden Rate 00000 National and local taxes 000000
60 — National income 0OQOO
50 [ 25.7 195
25.2 9.3
40 [
- 9.2
30 14.4
— 39.3
20 36.3 37.9
275 29.2
23.0 .
10 [
1 1 1 1 1 J
0 1998 1997 1997 1997 1996 1997
Japan United States France Germany Italy United Kingdom

Source:  Bank of Japan, Comparative Economic and Financial Statistics Japan and Other Major Countries, 2000.
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Employment Insurance System (2001)
go0o00o00000obo200100

Employment Insurance

4.

Employment

Continuation

Benefit
gooooo

Benefits for day loborers

oooood
I
| |
Services
O |[] goooo
| | |
Services for Services for Services for 2. Study and 3. Employment
employment developing employees’ Training Promotion
stabilization human resources welfare 00000 Benefits Benefits
oooood oooood oooood oooooo ooooog
Benefits for Older job-seekers  Special short-term benefits
ooood ooooooooo o0o0oood

Benefits System for Oualified Workers OO0 00000000000
Duration of benefits for those who were standard insureds,
aside form short-term worker insureds
O0DO00D0O0D0OO0ODO0O0DOoOOoOoOoOOoooOooag

oooooog
Term of insurance coverage  Lessthan  1-4 Years  5-9 Years
Age gooooooooo 1 Year 1040 5090
oo 1000
General Separated Workers 000000
General Insureds oooooo 90 days 90 days 120 days

Unsuccessful Under 30 30000 150 days 300 days 300 days

Job-seekers  30.64 300640 150 days 360 days 360 days
ooooo

Workers Separated through Bankruptcy, Layoffs, etc.
ooopoooooooon

Under 30 30000 90 days 90 days 120 days

30-44 300 440 90 days 90 days 180 days

45-59 450590 90days 180days 240 days

60-64 600 640 90days 150days 180 days
Notes: 1) 1/4 form Goverment Treasury. 2) 1/3 is broad, extended benefits.

Contribution Rate 0 O 00O

General Services

ooooo
Insured person gooo 6/1000
Employer ooo 9.5/1000
Total 0 15.5/1000

Source:  Ministry of Health, Labour and welfare, Guide to Labour Issues, 2001.

10-19 Years 20+ Years
100 190 20000

150 days
300 days
360 days

180 days
210 days
270 days
210 days

180 days
300 days
360 days

210 days
240 days
330 days
240 days

seeking work

oobobooooooao

Duration of benefits for those who were standard insureds
and but are now short-term worker insureds
0000000000 DOO0O0O0OO0DOO0OOO0OOoO0n

0ooooOoo

Less than ~ 1-4 Years

1 Year 1040
1000

90 days 90 days
150 days 240 days
150 days 270 days

90 days 90 days
90 days 90 days
90 days 180 days
90 days 150 days

5-9 Years
5090

90 days
240 days
270 days

90 days
150 days
210 days
150 days

Agriculture, forestry & fisheries, Sake Brewing Industry

Social Security

Ooooooooooo
7/1000
10.5/1000
17.5/1000

gooo

10-19 Years 20+ Years
100 190 20000

120 days
240 days
270 days

150 days
180 days
240 days
180 days

150 days
240 days
270 days

180 days
210 days
300 days
210 days

Construction
000

7/1000
11.5/1000
18.5/1000
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Employment Insurance Statistics (Monthly Average)?

gogoooooooooooo

1960
General Employment Insurance
gooooo
Applied establishment (1,000)
ooooboooo 361
Insured worker (1,000 workers)
ooooboogoo 12,735
Recipients (1,000 workers)
goooooooobo 375
Total basic allowance 2 (billion yen)
0oo0o0o0ooooooo 35.4
Rate of beneficiary (%)
gooooooo 2.9

Source:
Notes:
2) The annual figure
3) Rate of beneficiary is calculated as follows:
Recipients of basic allowance

1970

692

21,118

499

147.3

2.3

Rate of beneficiary =

Insured worker+ Recipients of basic allowance

x 100 (%)

1980

1,313

25,339

663

731.1

2.6

Ministry of Health, Labour and welfare, Annual Report on Employment Insurance Activities.
1) Monthly averages are calculated by dividing the annual figure by twelve months.

Workmen'’s Accident Compensation Insurance System

gooooooooooood

In case of occupational injuries.
(In case of injuries attributable

to commuting to the Workplace)}

— Payment of Benefits

Workmen's Accident Compensation Insurance
Applicable to all businesses hiring workers.

Number of
applicable workplaces
about 2.70 million

(at the end of 2000)

Number of
applicable workers
about 48.5 million

Revenue source
[insurance premium (total wages x premium rate) premium rate

(at the end of 2000)

(depending on the business category) 5.5/1,000 — 133/1,000
to be fully borne by employers (government subsidies may be available)

Number of recipients
603,101 (2001)

Number of pension
recipients 218,386 (as of the end of 2000)

- - - Special Admission
[Employers of smaller businesses, one-man foremen and their
family workers,workers dispatched overseas.]

Source:

Revenues from insurance premiums [ 1,298 billion  (budget for 2001)

| Employees'
Welfare Sevices

Ministry of Health, Labour and welfare, Guide to Labour Issues, 2001.

1990

1,734

31,569

482

668.5

[~ When a worker is absent

from work to receive
medical treatment

When a worker becomes
disabled, according the
level of disability

When a worker's family

member requires constant
or periodic care

When an injured worker
dies

Help injured workers
return to society

Provide relief for
injured workers

Ensure safety and health
at the workplace

Ensure suitable
working conditions

Social Security

1998

1,995

34,195

1,053

1,923.7

1999

2,002

33,902

1,068

1,995.8

3.2

+ Additional special benefits
special benefits for
absence from work
special lump-sum

payment

special pension

Notes:

3

100

2000

2,018

33,905

1,029

1,892.9

3.1

1) The above benefits are also payable to injury

attributable to commuting to the workplace.

2) The standard daily rate is the amount
computed by dividing the aggregate of
wages paid an injured worker for three
months immediately before he suffers injury
by calendar days for the three months

(04,250 at a minimum).

For the standard daily rate for pension and
long-term (18 months) medical treatment,
the maximum and minimum limits are

determined by age group.

gooo
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Workmen's Accident Compensation Insurance Statistics (Monthly Average)

ooooooooooobooooooon

1970
Applied establishment OO OOOO 1,202,447
Insured person Oooooo 26,530,326

Received insured amount (million yen)
gooooooooooo 152,036
Benefit case
goooooo 4,861,903
Benefit amount (million yen)
gooooooooooo 122,019

1980
1,839,673
31,839,595

823,021

5,414,975

567,288

1990 1998
2,421,318 2,699,013
43,222,324 48,823,930
1,515,078 1,433,935
5,166,480 5,298,930
753,128 838,959

Source:  Ministry of Health, Labour and welfare, Annual Report on the Industrial Accident Statistics.

Public Pension System?" (2000)
gdddoooooozooo000O

Employee Pension Schemes 0000000

Kind of Schemes Responsible body

ooo

Employees Pension

1999
2,687,662
48,492,908

1,333,834

5,260,235

825,025

102

2000
2,700,055
48,546,453

1,330,054

5,306,851

820,227

Japan'’s pension systems belong to the general categories of national
pension schemes, which are mainly for the self-employed, and
employees’ pension insurance and other schemes for employees.

Insured person (10,000 persons)

gooooooo

(As of the end of March 2000)

Contribution Rate
oooo
(As of April 2000)

Employees, Pension Insurance National Government Employees in Private Enterprises 3,248 17.35%
ooooog
National Public Service Employees, . . . . . .
etc. Mutual Aid Associations E/laut{(agfui)élT\égél’;gfﬂEmmOyeeS IE\l;Ucl)ga;ePsubhc service 111 18.39%
000000000 ploy
Local Public Services Mutual Aid Local Public Services
Associations Mutual Aid Associations Local Public Services Employees 329 16.56%
goooooood
Private School Teachers and Private School Teachers and
Employees Mutual Aid Association - . Private School Teachers and Employees 40 13.3%
ooooooooo Employees Mutual Aid Association
Agricultural, Forestry and Fishery . )
Institutions Employees’ Mutual ﬁg{iltcﬁggrzzlkﬁfrfgt;ﬁ?n&Ei[ijhaﬁry Staff of agricultural, forestry 47 o
Aid Association Aid Associationp Y and fishery institutions 19.49%
0000ooooooooo
Notes: 1) National Government subsidy for all public pensions is one third of benefits payable under the Basic Pension. But for Local Public Service Mutual Aid Association, it is by
Local Government.
2) Contribution rate is calculated as follows:
Monthly standard remuneration x Contribution rate =Premium (for one month)
O The contribution rate of employees pension is 50% for the employer and 50% for the insured employee.
This rate is based on standard remuneration and twice the contribution made by the beneficiary.
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National Pension Schemes O OO0 OO0

Insured person (10,000 persons)
OoOoOooooo

The self-employed and so forth (Class 1)
Persons covered by Employees’ Person Insurance

Responsible body

and Mutual Aid Association (Class 2)

Dependent spouses of those in Class 2 (Class 3)

Total O

Source:

ooo
(1,909) National Government
(3,775)
(1,035)
(7,062)

Ministry of Health, Labour and welfare, White Paper on Health and Welfare, 2001.

Medical Insurance System (2001)

gooboooooogzo0010d

Schemes
Oooo

Managed
by the
government
Managed
by an
association
the insured, as
provided in Paragraph
7 of Article 69 of
Health Insurance Law

General employees

Health Insurance

Seamen’s insurance

National government

g employees

T 5 Local government

EE employees

> c Private school
personnel
Farmers,

self-employed
persons, etc.
Retired workers
subject to employees’
insurance

National health
insurance

Insuring party
ooo

state

health insurance
associations
1,780

state

state

24 mutual
aid associations
54 mutual
aid associations
1 mutual
aid association
municipalities 3,245
health insurance
associations 166
municipalities

3,245

(As of the end of March 2000)

Premium

ooo

(As of April 2000)

[0 13,300 per month (Class 1)

For persons in Class 2 and Class 3,
the pension insurance schemes
covering those in Class 2 pay

a lump sum contribution to the
National Pension of their premiums

Financial resourcesd 00 O

Membership
[the insured family members of the insured] Insurance
(Unit: 1,000 persons) premiums
oooo oooo
[DDOooloo
37,321 8.5%

’ 19,527 Special insurance
17,794 premiums 1%
32,115 Approx. 8.5%

[ 15,394 } (average of all
16,721 associations)

daily rate (1st grade)
o1 0140
’ ?;‘ daily rate (13th grade)
02,750
244
89 8.8%
155
9
10,091 Approx. 7.8%
4,522 o
[ 5'570 Approx. 8.6%
Approx. 8.5%
46,581 Each household records
municipalities appropriate figures according
42,242 to its ability to bear expenses.

national health
insurance associations

Computation methods
differ somewhat among
insuring parties.

Social Security

Governmental subsidies
ooooooo

13.0% of benefits
(16.4% of insurance
benefits for the elderly)

Subsidy:

13.0% of benefits
(16.4% of insurance
benefits for the elderly)

Subsidy:

None

50% benefits
32% t0 52%
of benefits?

None

gooo

(As of the end of March 2001)
Ratio of persons covered by

health and medical care
service for the elderly
ooopoooooo
oooooo
57

2.9

6.6

7.6

43

23.7
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14,502 [Party bearing the expenses)
state: 12/60 (20/60 for providers of medical
Employees’ insurance care facilities for the elderly)
Health and medical care [conducting party] 3,470 prefecture: 3/60 (5/60 for providers of
for the elderly municipality medical care facilities for the elderly) Average
National health municipality: 3/60 (5/60 for providers of 1.4
insurance associations medical care facilities for the elderly)
insuring party of each insurance system:
11,032 42/60 (30/60 for providers of medical care

facilities for the elderly)

Source:  Ministry of Health, Labour and welfare, Annual report on Health and Welfare, 2001.

Notes: 1) The health and medical care service system for the elderly is applicable to those 70 years old or older who join a medical insurance system (except those belonging to the household subject to the
livelihood protection system, from whom the National Health Insurance Law is not applicable) and those between 65 and 69 years old who are bedridden for an extended period of time. The ratio
of membership and persons receiving the health and medical care service for the elderly are current figures.

2) Afixed rate of government subsidy is received through national health insurance associations for those who have received approval for exception from health insurance and who have become new
participants on September 1, 1997 or later, and by their families, at rates equivalent to those of the government health insurance system.

= Nursing Care Insurance System, an insurance system under which health and medical
N ursi ng Ca re I nsurance SyStem services are provided to those 65 years of age or older, was instituted in April 2000. Half
oooooo of all expenditures incurred by providing benefits is covered by taxes, and the other half

is covered by insurance premiums paid by Japanese citizens 40 years of age or older.

Service provider organization Insured Municipalities/Special wards

In-home service E Municinalit About 20% of the §§

* Home-visit care (Home help servise) ' Primary 1 unicipalities  population targeted i)
* Home-visit bathing service : inaured cfo ect pdr_er_r&\ur?s Insurance sg
Homeat evaton = Dl Perihe
-VISI 1) I H L B p = =
* Commuting rehabilitation service (Day-care) E 7 r{p\l}grégg)ople S g elderly 9
* Management guidance for in-home care (Home-visit : V|25 o About 80% of the (17%) . 2]
medical examination by physician or dentist) H Using services ! ' l\ﬁlur;lapahﬂes population targeted Pu%“g T

e Commuting for care (Day service) ' Ly ' collect premiums —— > expenditure

e short-term stay at a care facillity (Short stay) : e i from individuals (50%) =
¢ Medical care service through a short-term stay (Short 1 < . ' 2
stay) ' User’s co-payment ! ! 2
¢ Daily life care in communal living for the elderly of H ! ! 2
dementia (Group homes for the elderly with demantial) 1 ! ! onal g <
e Care at the fee-charging homes for the elderly 1 O Certification of long-term 1 ' . v Nationa o 8
« Rental services and purchase allowance for welfare i+ care need : | £ L:‘éﬁrg%%erlerge’g';@;g (25%) 54 ©
equipment HE . e =] - " 2e 32
. Alllowance for modifyi)ng house (adding handrails, i+ Implement in municipalities 1 P E ?ﬁgnﬁa%g;s#r:gzssjrr\d Insurance P{SISE— % °§ £
elimination steps, etc. ! ' "5 1 remium T =
Long-term care insurance facilities + [ Certification of long-term Y 1 Do in the same way as for ?or non- | @35%) | ©e g
 Welfare facilities for the elderly requiring Long-term 1 | care need may be imple- H = medical insurance. elderly - TI“
care (Special nursing homes for the elderly) | mented over wide areas ' Secondary ! £ (33%) Munici- s
* Health care facilities for the elderly requiring long-term * [ or contract to prefectures. J inaured L2 Medical insurers palmss B
care (Health service facilities for the elderly) ' i (Age40to64) | — « Health Insurance Society (12.5%) =
* Sanatorium type medical care facilities for the elderly i o Creating long-term care i * National Health Insurance, etc. 2
requiring care ! service plans 43€n(1)|||‘|é)n 2 £
+ Sanatorium type wards ) . | ¢ (FF\)( 2800) Lump-sum payments 2
* Sanatorium type wards for the elderly with senile i Support planned use o (Consolidated nationally) S
demantia ! care services Y i
+ Hospitals with enforced care services (3 year after H Social insurance medical §
opening) ' fee payment fund =
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Source:

®

Nursing Care Insurance: Approval of the Necessity for Nursing Care and Method of Using Service

gdooooooobboooboooooooog

Municipalities

Nursing Care Approval
Screning Committee
screening
and
decision Supply of Information, etc.
A (aside from municipalities,

including visiting nursing
Report of outcome care support centers)

Application for approval
of necessity for nursing care

<

Notification of approval
outcome

@investingation

Municipal Staff
(also possible to commission
a nursing care support spesialist)

Visiting investigation

—

routine medical
supervision

v

submission
Physician in Charge
Written opinion

Ministry of Health, Labour and welfare, Annual Report on Health and Welfare.

Elderly Requiring
Nursing Care

G

@selection of a service provider
(direct application and personal
preparation of a nursing care
service plan is also possible)

® Use of services

o selection of in-
home nursing care
@  service provider
e request for prepa-
ration of in-home
nursing care service
plan

—

® Use of services

@ Selection of facilit
(direct application

108

In-home nursing care
service provider

in-home services

® Coordination of contact

In-home nursing care
support provider
(institution preparing care plans)
preparation of an in-home
nursing care service plan
led by a nursing care
support specialist

® Introduction, etc. (when it is
necessary to be admitted)

Nursing care insurance facility

Preparation of a facility-based
nursing care service plan

led by a nursing care
support spesialist
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