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Panel Discussion
“Labor Policies on Wage Increases”

Productivity and Real Wages: Implications from Microdata Analysis Masayuki Morikawa
Current Minimum Wage Regulations in Germany Yoshiaki Sakakibara
The Goal of the 2025 Spring Living Struggle Yoshihiko Okuyama
Wage Determination at Large Japanese Corporations:

Have Wage Systems and Increases Undergone Change? Itaru Nishimura

Open Session
Efforts toward “Work Style Reform” by Local Labor and Management:
Focusing on Communication between the Head Office/Labor Union

Headquarters - Local Branches/Labor Union Branches Asami Watanabe
Informal Networks as Group-based Individual Bargaining:

The Case of Specified Skilled Foreign Workers Kaoru Sonoda
A Study on the Merit System in the Workers” Accident Compensation Insurance System:

The Appropriateness of the Calculation Basis for the Merit Ratio Makiko Amaya

Customer Harassment in the Medical and Nursing Care: Focusing on Labor Union Initiatives  Kayo Goto
Reconsidering Japan’s Shuntd from a COTT Perspective:

Possibilities and Challenges of the Living-Based Standard(LBS)Wage Model Kenichi Shinohara
An Analysis of Changes in Truck Operating Hours Before and After the Susumu Imai

2024 Working Hours Regulations Yu Onoda

Kyoko Komatsu

Evaluation of the Policy to Promote Labor Mobility under So-called Hatarakikata

Kaikaku(Employment System Reform) Tsuyoshi Ogata
Hybrid Work and Managerial Control: Hiroki Sato

Insights from Video On/Off Behavior in Virtual Communication Tamie Matsuura
Workplace Factors which Enable Female Managers to Maintain Work-Life Balance

Whilst Raising Children: A Comparison of Japan with the U.K. Akane Odake
The Impact of Differences in Positions and Transfer Experiences on the Learning

Content and Processes of Managers Shingo Muta

Skill Development Activities of Mid-Career White-Collar Employees in
Long-Term Employment-Type Large Japanese Firms Practicing Traditional

Capability Development Ruri Kubota
An Analysis of Burnout for Workers in Nonprofit Organizations Yuki Nakagawa
Tetsushi Fujimoto

The Effects of Self-Regulation on Job Performance among Employees under the Hideaki Kondo
Limit System for Managerial Personnel Nobutaka Ishiyama
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