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Abstracts

The Power of Economic Thinking for Understanding the Labor Market and Policy

Effects

��������	�
�(Nihon University)

Recently, the cooperative efforts by economists and jurists to understand the labor

market and policy effects have attracted much attention in Japan. In order to enrich

these challenging activities, we have to achieve greater mutual understanding be-

tween the two disciplines. The purposes of this paper are to explain the way of eco-

nomic thinking, to demonstrate the functions of incentive mechanisms, and to

reconsider the role and limits of governmental intervention in the labor market.

Econometrics of Labor Market Policy Evaluation

��
�
��������
(Hitotsubashi University)

This paper introduces parametric-econometric methods for labor market policy

evaluation. Multiple regression to control observed heterogeneity and instrumental

variable regression to extract exogenous variation are introduced as methods to iden-

tify causality from non-experimental data. Difference-in-difference and panel estima-

tion methods are also introduced as ways to control unobserved heterogeneity.

The Effect of Changing the Child-care Leave System on Continuous Female

Employment after First Childbirth

����������(Keio University)

After the child-care leave law came into force in 1992, it has undergone several revi-

sions. How do the amendments affect continuous female employment after first child-

birth? This paper examines this question using Keio Household Panel Survey

(KHPS). Empirical results from probit model analysis suggest that female employ-

ment rates after first childbirth have not substantially changed during the period

from 1992 to 1999. However, the employment rate of women who worked at the

workplace that established a child-care leave system and who had their first baby

after 2000 has significantly increased. Extension and improvement of this system will

make it more available and increase the rate of females that continue in employment

after first childbirth.

An Overview of the Workforce Investment Act

�
���
����(The Japan Institute for Labour Policy and Training)

This paper summarizes the present status of the Workforce Investment Act (WIA)

and the approach that the U.S. federal government has taken to implement policy

evaluation. We will first overview the history of policy evaluation in the U.S. and

summarize the WIA as an institution. Subsequently, we will introduce the WIA's ap-

proach for the improvement of performance measures to promote policy evaluation.

It is advisable for us to construct our own data for policy evaluation on the basis of

the review results of the U. S. approach if we implement policy evaluation employing

the quantitative method. At the same time, common performance indicators that the

U. S. has introduced will serve as a reference.

Policy Process in the 1987 Revision of the Labour Standards Law: Attempt to analyze

by the Oral History Method

�����������
(Hosei University)

This study examines the policy process in 1987 revision of the Labour Standards

Law. This revision changed the statutory working hours from 48 hours per week to
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40 hours per week. However, working hours up to 46 hours per week were still al-

lowed for several years after the revision. This was a big change at that time, and

the new Labour Standards Law exerted a huge influence on the working hour prob-

lem. To examine this policy process, this study investigates the oral records of two

former Ministry of Labour staff members involved in the revision. The oral history

method was used to analyze the policy process. The advantage of the oral history

method is that it enables researchers to analyze the ‶intention" of the people in-

volved in policy-making, which is difficult to accomplish through the analysis of docu-

ments alone. In labour law policy, the adjustment of opinions between two or more

interest groups of labour, management and etc. is inevitable. In the 1987 revision, the

Labour Standards Law Society and Central Labour Standards Council had leadership;

therefore, the opinion has been adjusted in detail. This study analyzes the adjustment

process in detail and verifies the feature of the policy decision that the society and

council initiated.

How should We determine the Labor Policy: An Essay on the Orthodoxy of Labour

Policy Council

����������	
�(Hitotsubashi University) and �
�
�����
�(Kobe University)

This paper presents a theoretical examination of the council system that has long

been used for the decision-making in regard to labor policy. The council system has

traditionally been viewed as summit negotiations between labor and management. In

reality, however, council members are not necessarily representatives of labor and

management in all cases throughout the country. Moreover, the members include the

third party who should represent the public interest. Because it is not always neces-

sary for a third party to intervene the bilateral negotiation between labor and man-

agement, in addition to the inappropriate representativeness of labor and

management, the council system may be the place where they, as government dele-

gates, simply collect helpful information from big business and big unions. The

Labour Policy Council may have been using these two factors depending on the

problem and situation. Lately, the council can neither resolve labor-management con-

frontations nor show its legitimacy in an increasing the number of cases, as has been

seen in the formulation of the Labour Contract Law. Against the background of these

tendencies, we can point out the possibility that representatives of the council have

failed to establish a common knowledge between the above two factors of the role

and premise of legitimacy of the council.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles false
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (Japan Color 2001 Coated)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.3
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 0
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo false
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings false
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
    /FutoGoB101-Biblos-83pv-RKSJ-H
    /FutoMinA101-Biblos-83pv-RKSJ-H
    /GothicBBB-Biblos-83pv-RKSJ-H
    /Jun101-Biblos-83pv-RKSJ-H
    /Jun34-Biblos-83pv-RKSJ-H
    /Jun501-Biblos-83pv-RKSJ-H
    /MidashiGo-Biblos-83pv-RKSJ-H
    /MidashiMin-Biblos-83pv-RKSJ-H
    /MtGothic-Medium-It
    /Ryumin-Bold-Biblos-83pv-RKSJ-H
    /Ryumin-Heavy-Biblos-83pv-RKSJ-H
    /Ryumin-Light-Biblos-83pv-RKSJ-H
    /Ryumin-Regular-Bibl-83pv-RKSJ-H
    /Ryumin-Ultra-Biblos-83pv-RKSJ-H
    /ShinGo-Bold-Biblos-83pv-RKSJ-H
    /ShinGo-Light-Biblos-83pv-RKSJ-H
    /ShinGo-Medium-Biblo-83pv-RKSJ-H
    /ShinGo-Regular-Bibl-83pv-RKSJ-H
    /ShinGo-Ultra-Biblos-83pv-RKSJ-H
    /ShinseiKai-Biblos-83pv-RKSJ-H
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Average
  /ColorImageResolution 600
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages false
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Average
  /GrayImageResolution 600
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages false
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Average
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages false
  /MonoImageFilter /None
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
    /JPN <>
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [515.906 728.504]
>> setpagedevice


