Part 2 Current Status and Future Prospects of the Work-Life Balance

1 The Current Status and the Needs of Work-L.ife Balance

(1) Consciousness of Difficulties in Achieving Compatibility between Work and Family Life (employed)
<Survey design>

With regard to work-life balance, those in paid employment were asked about three aspects, namely the
interference of work with family life, the interference of family life with work, and achieving compatibility
between work and family life, as outlined below.

[Question] The next question is about balancing housework, childcare, and nursing care with work. At present,
do you feel any of the following?

(1) 1 feel that I am neglecting housework / childcare / nursing care in order to fulfill my responsibilities at work
(2) 1 feel that I am not fulfilling my responsibilities at work due to housework / childcare / nursing care

(3) I am worried because it is difficult to achieve compatibility between work and housework / childcare /
nursing care

[Response] 1 Agree 2 Somewhat agree 3 Somewhat disagree 4 Not applicable 5 Don’t know

<Overall trend>

The proportion of those in agreement (total for those answering either “Agree” or “Somewhat agree”; the same
applies hereinafter) was just over 40% (44.9%) in the case of the response “I feel that I am neglecting
housework / childcare / nursing care in order to fulfill my responsibilities at work”, about 30% (30.4%) in the
case of the response “I am worried because it is difficult to achieve compatibility between work and housework
/ childcare / nursing care”, and just over 20% in the case of the response “I feel that | am not fulfilling my
responsibilities at work due to housework / childcare / nursing care”. (Figure 38)

Figure 38 Balance of houseworl, childeare, and mursing care with work (employed, N=1350)
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<By attribute>

Looking at the proportion of those in agreement by gender and age, in the case of women, the largest share of
those responding “lI feel that 1 am neglecting housework / childcare / nursing care in order to fulfill my
responsibilities at work” was accounted for by those in their 30s, at just under 60% (56.8%), while among men
this response was most common among those in their 40s, at about 60% (61.1%). Moreover, among both men
and women, the proportion of respondents stating “l am worried because it is difficult to achieve compatibility
between work and housework / childcare / nursing care” peaked among those in their 30s (36.0% among men
and 46.6% among women). (Figure 39)

In addition, compared with women in all age brackets, the proportion of men in all age brackets who stated “I
am worried because it is difficult to achieve compatibility between work and housework / childcare / nursing
care” was low (26.5% among men and 34.6% among women), but higher than this was the proportion stating “I
feel that I am neglecting housework / childcare / nursing care in order to fulfill my responsibilities at work”,
which was almost the same among both men and women (45.3% among men and 44.5% among women).
Among men, the proportion actually worried about achieving compatibility between work and housework /
childcare / nursing care was not as high as among women, but one can still see that a considerable proportion
feel that they are not achieving compatibility between them.
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In addition, looking at this issue by gender and employment status, the proportions of both men and women
expressing concern about all three matters were highest among regular employees. (Figure 40)
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Looking at the issue by weekly working hours, there was a tendency for the proportion stating “I feel that | am
neglecting housework / childcare / nursing care in order to fulfill my responsibilities at work” and “I am
worried because it is difficult to achieve compatibility between work and housework / childcare / nursing care”

to increase as working hours increased. (Figure 41)
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Figure 41 Balance of housewotk, childeare, and nursing care with work (emploved) (by
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Looking at the situation by gender and household, the largest proportion of those stating “I feel that I am
neglecting housework / childcare / nursing care in order to fulfill my responsibilities at work” was accounted
for by men in double-income households, while the largest proportion of those stating “l am worried because it
is difficult to achieve compatibility between work and housework / childcare / nursing care” or “I feel that | am
not fulfilling my responsibilities at work due to housework / childcare / nursing care” was accounted for by
women in double-income households. (Figure 42)
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Figure 42 Balance of housework, childcare, and nursing care with work (employed) (by gender
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Looking at the situation by gender, whether or not the respondent had children, and the age of the youngest
child, in the case of both men and women the largest proportion of those stating “I feel that | am neglecting
housework / childcare / nursing care in order to fulfill my responsibilities at work”, “I am worried because it is
difficult to achieve compatibility between work and housework / childcare / nursing care”, and “I feel that | am
not fulfilling my responsibilities at work due to housework / childcare / nursing care” was accounted for by
those with a child aged 12 or under. (Figure 43)
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Figurz 43 Balance of houseworlk, childears, and nursing cars with work (employed)
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No child: respondents with no child.

(2) Needs Relating to the Work-Life Balance

<Survey design>

What needs do people have when looking at the work-life balance from the perspective of the allocation of time
in daily life? The survey asked about respondents’ preferences in terms of whether they would increase or
decrease the time spent on five areas of activity, namely time spent on activities in their free time, time spent on
family life, time spent on learning activities, time spent participating in social activities, and time spent at work.
[Question] If you could change the way in which you spend your time, would you like to increase or decrease
the time you spend on the following activities, or leave it as it is?

(1) Time spent on family life

(2) Time spent participating in social activities, such as volunteer activities and activities as part of your
neighborhood association

(3) Time spent on activities in your free time, such as hobbies and leisure pursuits

(4) Time spent on learning activities focused on personal development
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(5) Time spent at work (refers to working for a company, part-time work, and self-employed work, etc.; does
not refer to domestic labor)

[Response] 1 Increase it 2 Increase it, if | had to choose 3 Leave itasitis

4 Decrease it, if | had to choose 5 Decrease it 6 Don’t know

<Overall trend>

The proportion of those stating that they wished to increase (total for those answering either “Increase it” or
“Increase it, if | had to choose”; the same applies hereinafter) time spent on the activity in question was about
50% (47.7%) in the case of the response “Time spent on activities in your free time, such as hobbies and leisure
pursuits”, 40% (40.0%) in the case of “Time spent on family life”, about 40% (39.4%) in the case of “Time
spent on learning activities focused on personal development”, about 20% (19.4%) in the case of “Time spent
participating in social activities, such as volunteer activities and activities as part of your neighborhood
association”, and about 10% (9.0%) in the case of “Time spent at work”. (Figure 44)
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<By attribute>

Looking at the proportions of those wishing to increase time spent on activities by gender and age, the highest
figures for “Time spent on activities in your free time, such as hobbies and leisure pursuits” were seen among
both men and women in their 20s and 30s (76.9% among men in their 30s and 68.9% among men in their 20s,
and 59.4% among women, among both those in their 20s and those in their 30s). In the case of “Time spent on
family life”, the figures were highest among both men and women in their 30s and 40s. In particular, this
response was selected by more than 70% of men in their 30s and 40s (73.7% of those in their 30s and 73.5% of
those in their 40s). The proportion of women in the 20s to 40s age brackets citing “Time spent at work™ was
comparatively high (20.8% of those in their 20s, 16.7% in their 30s, and 18.6% in their 40s). (Figure 45)
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{5 Figure 43 Way of spending time (by sex and ags)
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Among both men and women, the highest proportions of those wishing to increase “Time spent on activities in
your free time, such as hobbies and leisure pursuits”, “Time spent on family life”, and “Time spent on learning
activities focused on personal development” were seen among regular employees. (Figure 46)
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Figure 46 Way of spending time (by gender and employment status)
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Looking at the situation by weekly working hours, the proportion wishing to increase “Time spent on activities
in your free time, such as hobbies and leisure pursuits” and “Time spent on family life” tended to increase as

working hours increased. (Figure 47)
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Figure 47 Way of spending time (by weekly working hours)
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Looking at the situation by gender and household, the proportion wishing to increase “Time spent on activities
in your free time, such as hobbies and leisure pursuits” and “Time spent on family life” was highest among men
in households with a full-time housewife, at about 60% (64.2% and 62.1%, respectively). The proportion
wishing to increase “Time spent on learning activities focused on personal development” was highest among
women in double-income households (52.3%), while women in households with a full-time housewife were the

most likely to wish to increase “Time spent at work” (14.6%). (Figure 48)
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Figure 483 Way of spending time (by gender and household)
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Looking at the situation by gender, whether or not the respondent had children, and age of the youngest child,
the highest proportion of respondents stating that they wished to increase “Time spent on activities in your free
time, such as hobbies and leisure pursuits” and “Time spent on family life” was among men with a child aged
12 or under, at just over 70% (73.4%) and just over 80% (82.8%), respectively; in the case of those wishing to
increase “Time spent on learning activities focused on personal development” and “Time spent at work”,
women with a child aged 12 or under accounted for the largest shares, at just under 60% (58.2%) and just over
20% (23.0%), respectively. (Figure 49)
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Figure 49 Way of spending time (by gender, presence of a child, and age of the voungest child)
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(3) Hopes Concerning Reductions in Working Hours {those who being employed}

<Proportion wishing to reduce time spent at work>

The proportion of those in paid employment stating that they wished to decrease (total for those answering
either “Decrease it” or “Decrease it, if | had to choose”; the same applies hereinafter) time spent at work was
just over 20% (22.7%). Looking at this by gender and age, the proportion endorsing this view among men in
their 30s and 40s was high, with figures in excess of 30% (34.7% among men in their 30s and 34.9% among
men in their 40s). On the other hand, the largest share among women was accounted for by those in their 20s, at
about 30% (30.4%). (Figure 50)
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Figure 30 About working howurs (employed) (by gender and age)
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Reference table Weekly working hours (by gender and age) (hours)
70's and
20's 30's 40's 50's 60's
over
Male 49.3 51.5 51.0 48.1 414 41.3
Female 42.6 36.3 34.7 35.8 325 34.4

Looking at the situation by gender and employment status, the largest proportion wishing to decrease time spent
at work was seen among regular employees in the case of both men and women, at about 30% (30.8% of male
regular employees and 30.4% of female regular employees); by occupation, the highest figures were seen
among those in managerial posts, at about 30% (30.1%). (Figure 51) Moreover, looking at the situation by
weekly working hours, there was a tendency for the proportion to increase as working hours increased, while
when viewed by gender, whether or not the respondent had a child, and the age of the youngest child, the
highest share was among men with a child aged 12 or under, at just over 30% (34.6%). (Figure 52)
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Figure 51 About working hours
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Figure 52 About working hours (employed, by hourswerked in a week, sex, presenceofa
child, and age of the youngestchild)
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Reference table Average weekly working hours
Reference table Average weekly working hours (by sexand employment status)  (by sex, presence of a child, and age of the youngest child

(hours)
Self- Regular | Non-regular 12years old 13 years old .
employed | employee | employee and and older No child
ploy ploy! ploy! younger
Male 475 49.8 377 Male 52.7 454 479
Female 39.9 454 288 Female 325 343 424
Reference table Average weekly working hours (by content of job) (Hours)
Oecupa 1 6 cupa-
Sales and tions in tions in
Professional| Managerial . . Sales/servic | transport .
- Clerical post| marketing skilled/
or specialist post e post and
L post . manual
position communi-
- labor
cations
4.4 494 38.8 446 36.4 514 416

<Survey design>

Those in paid employment who stated that they wished to decrease their time spent at work were also asked
specifically how they would like to decrease their time spent at work, as outlined below.

[Question] How would you like to decrease it? Please select the option that is closest to your opinion in regard
to the statements (1) and (2) below.

(1) 1 would like to reduce the number of hours I work in a day

(2) 1 would like to increase the number of days off and holidays

[Response] 1 Agree 2 Somewhat agree 3 Somewhat disagree 4 Disagree 5 Don’t know

<Overall trend>

The proportion of those in agreement (total for those answering either “Agree” or “Somewhat agree”; the same
applies hereinafter) was just under 90% in the case of both the statement “I would like to reduce the number of
hours | work in a day” and the statement “I would like to increase the number of days off and holidays” (85.3%
and 86.3%, respectively). (Figure 53)

Moreover, when asked whether they would be happy for their income to be reduced as a result of their working
hours being reduced, more than 30% (34.5%) of respondents answered in the affirmative, while more than 60%
(62.9%) of respondents answered in the negative. (Figure 54)
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Figure 353 Way of reducing working hours{employed N=307)
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Total of the employed who responded"Decreaseit” and "Decrease it, if I had to choose" regarding working hours.

Figure 34 Would yoube happy for your income to be reduced as a result of reducing vourworking hours? (Employed N=30T)
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Total of the employed who responded''Decrease it” and "Decrease it, if I had to choose" regarding working hours.

<By attribute>

When looking at the proportions of respondents who were in agreement with the statements “l would like to
reduce the number of hours | work in a day” and “I would like to increase the number of days off and holidays”
by gender and age, the figures were high among both genders and all age brackets, at more than 80%. On the
other hand, in terms of the proportion who answered the question “Would you be happy for your income to be
reduced as a result of reducing your working hours?” in the affirmative, looking at the figures by gender and
age, the curve is shaped like a valley, with the lowest figures being recorded among men in their 30s (25.0%)
and women in their 40s (25.0%). (Figure 55)
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(%) Figure 35 Way of reducing working hours (emploved by sex and age)
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Looking at the proportions of those in agreement with the statements “I would like to reduce the number of
hours I work in a day” and “I would like to increase the number of days off and holidays” by occupation, those
in managerial posts accounted for the greatest share among those agreeing with the former (97.3%), while those

in sales and marketing posts accounted for the greatest share among those agreeing with the latter (93.9%).
(Figure 56)
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Figure 36 Way of reducing worling hours (emploved, by cccupations)
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With regard to the statement “I would like to reduce the number of hours | work in a day”, looking at the
proportion answering in the affirmative by weekly working hours, there was a tendency for the proportion to
increase as working hours increased. (Figure 57)
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Figure 57 Way of reducing working hours (employed, by hours worked ina
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(4) Elements to Which Importance is Attached When Choosing a Workplace

<Survey design>

Wages and working hours are among the diverse range of elements cited as being conditions to which people
attach importance when choosing a workplace, but to what degree is importance attached to the presence or
absence of a system that supports achieving compatibility between work and family? This survey asked about
the following.

[Question] If you could choose your place of employment freely, what kind of a company would you like to
work at? From the following, please choose up to three things that you think are important. Of these, which is
the most important?

[Response]

1 A company where the wages are high

2 A company that devotes its energies to human resource development and vocational skills development

3 A company that provides support for achieving compatibility between work and family life

4 A company where staff are deployed with consideration for their wishes and aptitudes

5 A company with good interpersonal relationships in the workplace

6 A company where one can work in the long term

7 A company that devotes its energies to reducing working hours or encouraging staff members to take leave
8 A company that deals with health problems or mental health issues

9 Other

10 Don’t know
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<Overall trend>

When asked about the kind of company they would like to work at if they could choose their place of
employment freely ((1) permitted multiple responses, up to a maximum of three, while (2) asked respondents to
choose what they thought was most important), those choosing a company with good interpersonal
relationships in the workplace accounted for the largest share ((1) 63.4%, (2) 31.7%), followed by a company
that provides support for achieving compatibility between work and family life ((1) 46.7%, (2) 18.0%), and a
company where the wages are high ((1) 40.8%, (2) 13.6%). (Figure 58)

Figurs 58 Important things in choosing place of employment {N=2,315)
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<By attribute>

Looking at what respondents thought was important by gender (multiple responses permitted, up to a maximum
of three), a company with good interpersonal relationships in the workplace was top among both men and
women (cited by 69.4% of men and 69.4% of women), but while a company that provides support for
achieving compatibility between work and family life was in second place among women (55.6%), it was in
fifth place (35.3%) among men, behind a company where the wages are high (47.2%), a company where staff
are deployed with consideration for their wishes and aptitudes (43.0%), and a company that devotes its energies
to human resource development and vocational skills development (37.6%). (Figure 59)
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Figurz 39 Important thingsin choosing place of employment (3 answers allowed for the maximum, by sex)
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Looking at the proportion of respondents who cited a company that provides support for achieving
compatibility between work and family life by gender and age, greater importance was attached to this by
women than by men among all age brackets, but in the case of both men and women, the peak was accounted
for by those in their 30s (70.8% among women and 46.8% among men). (Figure 60)

fry Figure 60 Elements towhich importance is attached when choosing a workplace (1) (by sex and age)
(up to 3 answers can be chosen)
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Figure 60 Elements towhich importance is attached when choosing a workplace (2) (by sex and age)
(up to 3 answers can be chosen)
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In addition, looking at the situation by gender and employment status, in the case of men, the largest proportion

was accounted for by regular employees (42.2%), while among women the highest share was accounted for by

those who were self-employed (59.1%), followed by non-regular employees (58.1%). (Table 10) Looking at the

situation by weekly working hours, the largest proportion was among those working fewer than 40 hours, at

just under 60% (56.8%) (Table 11), while when viewed by gender, whether or not the respondent had a child,

and the age of the youngest child, the highest share was among women with a child aged 12 or under, at just

under 80% (75.8%). (Table 12)

Table 10 Elements to which importance is attached when choosing a workplace (up to 3 answers can be chosen) (by sex and employment status) (%)
A company A company
that devotes =
A company A company | that devotes
A company E its energies to A company |, :
E that provides where staff are its energies to
with good A company B uman A company  |that deals with 2
= support for < |deployed with % reducing
. interpersonal where the resaurce where one can [health i ) )
N Total = achieving consideration . working hours | Other Don't know
relationships Ept wages are development |work in the problems or i
< compatibility | = for their or
in the hizh £ and long term mental health i
bt between work | - wishes and B = encouraging
workplace and family life aptitudes Viocaton SSRES staff members
= skills
to take leave
development
Male Self-employed 12 100.0 639 254 46.7 443 402 2719 164 123 0.8 41
Fegular employee 422 100.0 16 422 552 412 344 206 156 166 0.7 02
Non-regular employd 86 100.0 4.7 201 46.3 381 384 201 221 128 23 12
Unemployed 307 100.0 321 313 371 414 S 303 254 12.1 0.3 39
Female |(Self-employed 113 100.0 67.0 jol 417 409 226 19.1 217 148 09 26
Regular employee 191 100.0 707 518 387 351 393 46 147 194 i 03
Non-regular employe 303 100.0 703 581 429 386 234 224 205 152 10 03
Unemploved 633 100.0 69.3 48 296 293 195 214 19.8 134 03 o3

Self-emploved: “ selfemployed” + “ family employee ™ + “ freelance professioral” + * pie cework done from home”

Regularemplovee : regularemployvee

Man-regularemployee: “marrreguaremployee” (part—timerand arukaito) + " dispatohed worker”

Unemploved:  unemployed” + " stude rt”
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Table 11 Elements to which importanes is attached when choosing 2 worleplacs (vp to 3 answers can be chosen) (by weskly working hours)
A company
2 A company
A company A company  |that devotes i
ig PR B that devotes
A company  [that provides where staff  [its energies to A company |, 7
: . - s . 5 its enargies to
with good support for _ |arz deployed  [human A company  [that deals S
interpersonal |achisving £ POV | ith Tes0Urce whers one can |with health  |© oo s
N Total 2 5 ~ 2. |where the 2 B T 5 E e 5 workingz hours (Other Don't know
relationships |compatibility ., |consideration |development |work inthe |problems or
: wagss are high| p i
in the c for their and long term mental health z
d i E SCOUFAEing
workplacs wishes and vocational izsnas e
aptitudes deills staff membars
i 5 to tale leave
davelopment
Less than 40 hours 403 100.0 63.7 36.8 41.2 35.0 283 226 15.4 144 0.7 0.5
40 - 49 hours 300 100.0 63.0 434 454 430 30.2 280 18.0 146 1.0 1.0
50 - 39 hours 225 100.0 373 440 484 427 39.1 231 18.7 178 04 13
60 houvrs and over 191 100.0 376 351 32 372 358 277 12.0 209 1.6 2
Referance table: Male to famale ratio (by weekly working ho (%)
Lzz: than 40 40 - 49 houss | 50 - 39 houes 60 hours and
hours over
Male 231 382 e 785
Famale 76.9 41.8 27.1 215
Taotal 100.0 100.0 100.0 100.0
Table 12 Elements to which importance is attached when choosing a workplace (up to 3 answers can be chosen) (by sex, presence of a child, and age of the youngest child) (%)
£ company A company
that devotes -
A company Acompany | F that devotes
A company E ¥ its energies to A company
that provides where staff are its energies to
with good A company human A company  |that deals with
i support for < |deploved with 5 reducing
@ interpersonal o where the 2 B resource where one can |health : F ~
N Total B achieving consideration N wortking hours | Other Don't know
relationships S |wages are development |workinthe |problems or =
compatibility for their or
in the 2 -, |high i and long term mental health
Sy between work wishes and bt i encouraging
NSRS and family life aptitudes e R staff members
- shills
to take leave
development
Male 12 years old and youl 192 100.0 36.3 469 56.8 349 373 302 135 16.7 0.5 0.3
13 years old and old 31 100.0 36.3 35. 40 430 36.6 204 212 133 0.7 40
None 234 100.0 347 483 483 40.6 312 19.7 150 3 1.3
Female |12 years old and you 256 1000 723 3 3938 3035 281 184 121 134 74 -
13 years old and old 813 1000 67.5 515 350 326 202 228 222 137 04 T4
None 214 100.0 734 486 332 411 33. 215 17.8 145 33

12 years old or yvounger: respondents with the voungest child who is12 yearsold or vounger
13 yearsold or older: respondents with the youngest child who is 13 vears old or older
Mo child: Responde nts with no child
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2 Consciousness Regarding the Preferred Ways of Life for Men and Women

<Survey design>

When compatibility between work and life is looked at in terms of individual consciousness, can one see a
change in the traditional understanding of the division of labor by gender role, based on men working and
women doing the housework? This survey asked about the following.

[Question] What do you think is the most desirable way of life for men and women in relation to work and
family life, including housework, child rearing, and nursing care? Please select the option that best matches
your opinion in regard to each of the statements (1)-(4) below, regarding men and women, respectively.
[Response]

1 Devoting themselves to work, without doing any housework or childcare, etc.

2 Doing housework and childcare, etc., but making work the absolute priority

3 Doing roughly the same amount of housework and childcare, etc. as work

4 Working, but making housework and childcare, etc. the absolute priority

5 Devoting themselves to housework or childcare, etc., without doing any work

6 Other

7 Don’t know

<Overall trend>

When asked about the most desirable way of life for men in relation to work and family life, including
housework, child rearing, and nursing care, the largest share was accounted for by those endorsing the approach
classed as “Prioritizing work” (total for those responding either “Devoting themselves to work, without doing
any housework or childcare, etc.” or “Doing housework and childcare, etc., but making work the absolute
priority”; the same applies hereinafter), at about 70% (71.1%), followed by those endorsing the approach
classed as “Focusing on both work and home” (i.e. those who selected “Doing roughly the same amount of
housework and childcare, etc. as work”; the same applies hereinafter), who accounted for more than 20%
(22.7%) of respondents. When asked about the most desirable way of life for women in relation to work and
family life, including housework, child rearing, and nursing care, the largest share was accounted for by those
endorsing the approach classed as “Prioritizing the home” (total for those responding either “Devoting
themselves to housework or childcare, etc., without doing any work” or “Working, but making housework and
childcare, etc. the absolute priority”; the same applies hereinafter), at about 60% (61.5%), followed by those
endorsing the approach classed as “Focusing on both work and home”, who accounted for about 30% (29.9%)
of respondents. (Figure 61)
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Figure 61 Preferred way of life for men and women (N=2313)
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Devotion to housework! "Devoting themselves to housework or childcare, etc., without doing any work” + "working, butmaking
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<By attribute>

Looking at the most desirable way of life for men by gender and age, the proportion endorsing the approach
classed as “Prioritizing work” was highest in the 70s and above age bracket, among both men and women
(74.7% of men aged in their 70s and above, and 79.3% of women aged in their 70s and above), with a tendency
for support for this view to increase with age among men. On the other hand, the proportion endorsing the
approach classed as “Focusing on both work and home” was highest among both men and women in their 20s
(36.7% of men in their 20s and 35.8% of women in their 20s), with a tendency for support for this view to
decrease with age among men. (Figure 62)
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Figure 62 Preferred way of life for men (by z2x and age)
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Looking at the way of life thought most desirable for women by gender and age, the proportion endorsing the

approach classed as “Prioritizing the home” was highest among women in their 30s (69.3%), while in the case

of men, it was highest among those in their 30s and those in their 60s (66.7% of those in their 30s and 66.8% of

those in their 60s). The proportion endorsing the approach classed as “Focusing on both work and home” was

highest among both men and women in their 20s (30.0% of men in their 20s and 42.5% of women in their 20s).

(Figure 63)
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Figure 63 Preferred way of life for women (by sex and age)
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<Desirable combination of men’s way of life and women’s way of life>

If looks at the situation in terms of the desirable combination of ways of life of men and women, the highest
proportion was accounted for by those with the view that “Men should prioritize work and women should
prioritize the home”, at about 50% (50.5%), followed by the views that “Both men and women should focus on
both work and the home™ and “Men should prioritize work and women should focus on both work and the
home”, which both accounted for just over 10% of responses (14.8% and 14.6%, respectively). (Figure 64)
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Figure 64 Preferred way of life for men and women {N=2315}
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Devotion to work: " Devoting themselves to work, without doing any housework or childcare,
etc." +" Doing housework and childcare, etc., but making work the absolute priority”
Devation to housework: " Devoting themselves to housework or childcare, etc., without doing
anywork" +" Working, but making housework and childcare, etc. the absolute priority”

Both housework and work: Doing roughly the same amount of housework and childcare, etc. as
work

Looking at this by gender, among men, the view that “Men should prioritize work and women should prioritize
the home” was endorsed by the highest proportion of respondents (49.9%), followed by the view that “Both
men and women should focus on both work and the home” (15.2%); among women, the view that “Men should
prioritize work and women should prioritize the home” was endorsed by the highest proportion of respondents
(51.1%), followed by the view that “Men should prioritize work and women should focus on both work and the
home” (17.4%). (Figure 65)
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Figure 63 Preferred way of life for men and women (by gender)
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Looking at the situation by gender and age, the proportion endorsing the view that “Men should prioritize work
and women should prioritize the home” has a tendency to increase with age among men, peaking at just under
60% (57.2%) among men aged in their 70s or above. Support for this view among women was highest among
those in their 30s (57.8%). The proportion endorsing the approach classed as “Focusing on both work and home”
was highest among both men and women in their 20s (30.0% of men in their 20s and 42.5% of women in their
20s). (Figure 66)
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(%) Figure 66 Preferred way of life for men and women (by gender and age)
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Looking at the proportion endorsing the view that “Both men and women should focus on both work and the
home” by gender and employment status, the highest share was seen among regular employees in the case of
both men and women (18.7% among male regular employees and 25.1 of female regular employees); by
occupation, support for this view was highest among those in managerial posts (20.3%), followed by those in
professional or specialist positions (18.9%) and those in clerical posts (18.2%). (Table 13) (Table 14)
Looking at the situation by gender and household, support for this view among men was highest among those
in double-income households (18.5%), while among women it was highest among those who were single
(17.0%). (Table 15)

Table 13 Preferred way of life for men and women (by sex and employment status)

Men should Men should Men should do Men should Men should
make Men should do
make work the make work the both housework| Bothmenand |make
L Bothmenand | . - Both men and housework the [both housework|
priority, and priority, and and work, and women should |housework the | .~
women do women should N priority, and and work, and |Other/no
N Total women should women should [women should make priority, and
housework and make work the women should |women should [response
make do both make L housework the [women should
work priority L do both make work the
housework the housework and |housework the priority make work the housework and |priori
priority work priority. priority priority.
work
Male Self-employed 122] 100.0 415 131 115 10.7 57 49 — 0.8 — 57
Regular employee 422] 100.0 46.7 187 9.7 11 5.0 5.0 0.5 — 0.5 28
Non-regular employee 86| 100.0 55.8 105 116 5.8 23 4.7 23 —] —] 7.0
Unemployed 307 100.0 53.1 137 117 8.1 42 29 0.3 1.0 —] 49
Female Self-employed 115§ 100.0 513 139 209 35 78 17 — — — 09
Regular employee 191§ 100.0 372 251 215 79 52 16 —] — —] 16
Non-regular employee 303] 100.0 51.2 158 188 6.9 36 10 — 0.7 03 17
Unemployed 655 100.0 54.5 11.0 15.6 5.8 52 23 0.6 0.3 0.3 4.4

Makin “Den her owork, withoutdoing an “+*doing housework and childcare, etc, but making work
working, but making housework and childcare,etc. the absolute prioity *
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Reference table: Average age (by sex and employment status)

(years old)

Self-employed Regular employee

Non-regular
employee

Unemployed

Male 57.5 43.6

51.9 66.0

Female 56.7 40.5

47.1 60.0

Table 14 Preferred way of life for men and women (by occupation)

Men should
Men should Men should [ Men should do Men should | oo
make Men should do
make work the make work the |both housework| Bothmen and |make
i Bothmenand | .~ Both men and housework the |both housework
priority, and priority, and and work, and women should |houseworkthe |
a women do women should o priority. and and work and |Other/no
N Total women should women should |women should make priority. and
housework and make work the 'women should |women should |response
make N do both make oy housework the |women should i i K th
work H o bof make work the
housework the housework and [housework the [P priority make work the o
f— oy i it housework and |priority.
P P P work
Professional or specialist position 318 100.0 47 189 142 10.7 47 44 03 —] — 22
Managenal post 123 100.0 431 203 171 6.5 81 24 — —] — 24
Clerical post 225 100.0 4538 182 138 84 36 22 04 04 31
Sales and marketing post 141 100.0 447 177 156 7.8 64 28 07 14 28
Sales/service post 228 100.0 48.7 162 162 7.0 4.8 22 L3 —] 3y
Maintenance occupations 11 100.0 36.4 9.1 182 213 o1 — . — =
O i transport and 39 100.0 66.7 26 154 17 26 51 —] — —] —
Occupations in skilled/'manual labor 203 100.0 512 143 128 64 4 34 05 0.5 0.5 39
& pricrity: Tevs =5 towork, withoutd ing £ work v
pricci E: B = sbsotuts priceity®
Both
Table 15 Preferred way of life for men and women (by sex and household)
Men should Men should Men should do Men should Men should
make Men should do
make work the make work the |both housework Bothmenand |make
Bothmenand | . Both men and housework the |both housework|
priority, and priority,and  [and work, and \women should [housework the | .
women do 'women should L priority, and and work, and |Other/no
N Total women should 'women should [women should make priority, and
housework and make work the 'women should (women should [response
make do both make y housework the |women should
work priority - do both make work the
housework the housework and |housework the priority make work the L
- - L housework and |priority.
priority work priority. priority
work
Male Unmarried 213 100.0 33 9.9 423 0.5 188 131 0.9 0.5 4.2 6.6
Double-income h 329 100.0 45.0 185 125 85 6.7 43 0.6 0.3 03 33
Household with fi 232 100.0 56.9 11.2 9.1 8.2 5.2 5.2 — 0.4 — 39
Female Unmarried 364 100.0 22 17.0 48.1 — 6.9 6.9 0.5 0.5 19 4.7
Double-income h 421 100.0 48.5 152 209 6.7 59 12 0.2 0.2 12
Household with f 269 100.0 58.4 104 138 52 5.6 2.6 04 04 — 33
priotity: "D without doing hildcare, etc." + etc., but the
absolute priority”
priority: D childeare, etc, work"+“Working, but making housework and childcare, etc. the
absolute priority
Both D of etc.aswork”
Unmarried:  divorcedwidowed” +
Doubl those wh ajob
full-ti ife (male): those wh ajob
full- those wh
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3 Issues Concerning Achieving Compatibility between Work and Family Life and Responses to These
(1) Preferred Way of Working

<Survey design>

In striving to achieve a work-life balance, it is important to respond to the needs of each individual in relation
to ways of working. This survey asked about ways of working to which respondents attached importance, as
follows.

[Question] What is your preferred way of working? How important do you think the matters in (1)-(5) below
are? Please select the option for each that best matches your opinion.

(1) A short working day

(2) Being able to take holidays easily

(3) Many days off

(4) Being able to decide one’s work start and finish times for oneself

(5) Being able to decide the quantity of work and way of doing it for oneself

[Response] 1 Important 2 Somewhat important 3 Not very important 4 Not important 5 Don’t know

<Overall trend>

The proportion deeming each item to be important (total for those answering either “Important” or “Somewhat
important”; the same applies hereinafter) was just under 80% in the case of “Being able to take holidays easily”
(76.3%), about 60% in the case of “Being able to decide the quantity of work and way of doing it for oneself”
(60.5%), and just over 50% in the case of “Many days off” and “A short working day” (54.5% and 52.5%,
respectively). (Figure 67)

Figure 67. Preferred way of working (W=2.313)
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| Olmpcrtant BSomenhat important akldt weryimpatant ook important BDon' t know |

<By attribute>

Looking at the proportion by gender and age of those who deemed these matters to be important, the proportion
of men citing “Being able to take holidays easily” and “Many days off” was highest among those in their 30s
and 40s, with a tendency for the share to decline with increasing age thereafter. The curves showing the
distribution of those who deemed “Being able to decide the quantity of work and way of doing it for oneself”
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and “Being able to decide one’s work start and finish times for oneself” form a shape similar to that of a
mountain, peaking in the 50s age bracket. Among women, the proportion attaching importance to “Being able
to take holidays easily” is highest in all age brackets, but the proportion of women emphasizing “Being able to
decide the quantity of work and way of doing it for oneself” and “Being able to decide one’s work start and
finish times for oneself” peaked among respondents in their 40s, while the share of women emphasizing “Being
able to take holidays easily” and “A short working day” peaked among respondents in their 30s. (Figure 68)

Figure 68. Preferred way of working (by sex and age)
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Looking at the situation by gender and employment status, in the case of men, greatest importance was attached
to “Being able to take holidays easily”, “Many days off”, and “A short working day” by regular employees
(81.8%, 67.3%, and 54.3%, respectively), while among the self-employed, greatest importance was attached to
Being able to decide the quantity of work and way of doing it for oneself” and “Being able to decide one’s
work start and finish times for oneself” (75.4% and 58.2%, respectively). In the case of women, greatest
importance was attached to “Being able to take holidays easily”, “Being able to decide the quantity of work and
way of doing it for oneself”, and “Many days off” among regular employees (90.1%, 70.2%, and 72.3%,
respectively), while non-regular employees placed the greatest emphasis on “A short working day” (59.7%) and
the self-employed stressed “Being able to decide one’s work start and finish times for oneself” (60.0%). (Figure
69)
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Figore 69. Preferred way of working (by sex and employment status)
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Relf-emploved: “selfemploved” + * familv emploves™ + “ Fredance professional ™ + “ plecework done from home™
Fegular employes: “resular emploves”

Non-regular emploves "non-resular emploves"(part-timework) + “dispatched worker”

Unemploved: “student”™ + “vnamplowved”

Reference table: Average weekly working hours (by gender and employment status) (hours)

Self-employed Regular employee Non-regular employee
Male 47.5 49.8 37.7
Female 39.9 45.4 28.8

Looking at the situation by weekly working hours, there was a tendency for those with shorter working hours to

place greater emphasis on “Being able to take holidays easily”. (Figure 70)
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Figure 70. Preferred way of working (by weelly working hours)
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Looking at the situation by gender and household, the greatest emphasis was placed on “Being able to take
holidays easily” and “Many days off” by women in double-income households, while women in households
with a full-time housewife attached greatest importance to “A short working day” and “Being able to decide
one’s work start and finish times for oneself”. (Figure 71)
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) Figure71. Preferred way of working (by gender and household)
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Looking at the situation by gender, whether or not the respondent had children, and the age of the youngest
child, greatest importance was attached to “Being able to take holidays easily” by both men and women with a
child aged 12 or under. (Figure 72)
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Figure 72. Preferred way of working (by gender, presence of a child, and age of the youngest child)

%)
100
236 90.6
74.8 79.0
80 r 8.2 £3.2 70.3 76.0
. 7i ¢
&5 E1 6
&5 F ’
Sl
a0 L . ET7.0
5 5.4 5.3
&2.1 39.3
AT 4.7
20
O i i i
12 years cld or 13 vears old or Mo child (N=234) 12 years old or 13 years old or Mo child (N=214)
younger (=192 older (N=579) younger (=256 older (M=81E)

OEFeing ahle to take holidayvs easily
BEeins able to decide the quantity of work and way of doing it for oneself

BMany davs off
024 short working day
B Eeing able to decide one’ s work start and finish times for oneself

Total of “Important™ or “Somewhat important™
12 vears old or vounger: respondents with the youngest child who is 12 vears old or younger
13 vears old or older: respondents with the youngest child who is 13 years old or older

No child: Respondents with no child

(2) Things Expected When Taking Leave {Persons in employment}
<Survey design>

As seen in (1) above, many people attach importance to being able to take holidays easily, when thinking about
ways of working. This section asked about respondents’ expectations in terms of factors that impede their
taking leave, as follows.

[Question] If you take leave, such as annual paid leave, at your current place of employment, what do you
expect will happen? Please select the option that best matches your feelings in regard to each of the statements
(1)-(7) below.

(1) If I take leave, people in my workplace will have a lower opinion of me

(2) If | take leave, my work won’t progress according to plan

(3) If | take leave, it will cause inconvenience for my colleagues

(4) My boss won’t allow me to take leave

(5) Even if I were to take leave, I’d have nothing to do, so it’s better to work

(6) It’s better to keep my leave in case | need it in the event of illness or injury to myself or a family member
(7) If all of the employees took all of their leave, the company where we work would cease to be competitive
[Response] 1 Agree 2 Somewhat agree 3 Somewhat disagree 4 Disagree 5 Don’t know

<Overall trend>
In regard to each statement, the proportion of those in agreement (total for those answering either “Agree” or
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“Somewhat agree”; the same applies hereinafter) was just over 70% (74.9%) in the case of “It’s better to keep
my leave in case | need it in the event of illness or injury to myself or a family member”, just over 60%
(64.2%) in the case of “If | take leave, it will cause inconvenience for my colleagues”, and about 50% (50.9%)
in the case of “If | take leave, my work won’t progress according to plan”. On the other hand, the proportion of
those disagreeing (total for those answering either “Disagree” or “Somewhat disagree”; the same applies
hereinafter) was just over 80% (83.9%) in the case of “My boss won’t allow me to take leave”, about 70%
(70.5%) in the case of “If | take leave, people in my workplace will have a lower opinion of me”, about 60%
(59.5%) in the case of “Even if | were to take leave, I’d have nothing to do, so it’s better to work”, and under
60% (55.1%) in the case of “If all of the employees took all of their leave, the company where we work would
cease to be competitive”. (Figure 73)

Figure 73. Things to be expected to happen when taking leave (Employed, N=1.06)
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<By attribute>

Looking at the proportion by gender and age of those in agreement, in the case of women, the proportion
stating “It’s better to keep my leave in case | need it in the event of illness or injury to myself or a family
member”, “If | take leave, it will cause inconvenience for my colleagues”, and “If | take leave, my work won’t
progress according to plan” was highest among those in their 20s (82.6%, 73.9%, and 55.1%, respectively),
with a general tendency for the figures for these three statements to decline with increasing age. On the other
hand, in the case of men, the proportion stating “It’s better to keep my leave in case I need it in the event of
illness or injury to myself or a family member” and “If | take leave, my work won’t progress according to plan”
was highest among those in their 40s (79.2% and 68.0%, respectively), with “If | take leave, it will cause
inconvenience for my colleagues” accounting for the largest share of responses among those in their 20s
(71.4%). Moreover, the response “Even if | were to take leave, I’d have nothing to do, so it’s better to work”
was most common among both men and women in the 60s and above age bracket (49.4% of men and 51.6% of
women). (Figure 74)
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(%) Figure 74. Things tobe expected to happenwhen taking leave (1) Emploved by sex and age)
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Looking at the situation by gender and employment status, the responses “It’s better to keep my leave in case |
need it in the event of illness or injury to myself or a family member” and “If | take leave, it will cause
inconvenience for my colleagues” were most common among female regular employees (78.9% and 66.8%,
respectively), while the response “If | take leave, my work won’t progress according to plan” was most
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common among male regular employees (62.3%). Moreover, the responses “If all of the employees took all of
their leave, the company where we work would cease to be competitive” and “Even if | were to take leave, I’d
have nothing to do, so it’s better to work” were most common among male non-regular employees (50.0% and
47.6%, respectively). (Figure 75)

Figure 73. Things tobe expected tohappen when taking leave (employed) (by sex and employment
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Reference table: The average age (employed) (by sex and employment status) (years old)

Regular employee Non-regular employee

Male 43.6 51.9
Female 40.5 47.1

Looking at the situation by weekly working hours, the proportion of respondents in agreement with the
statements “It’s better to keep my leave in case I need it in the event of illness or injury to myself or a family
member”, “If | take leave, it will cause inconvenience for my colleagues”, “If | take leave, my work won’t
progress according to plan”, and “If | take leave, people in my workplace will have a lower opinion of me” had
a tendency to increase as working hours increased. (Figure 76)
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%) Figure 76. Things tobe expectad tohappenwhen taking leave (1) (employed)
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Figure 76. Things tobe expected to happen when taking leave (2) (zmployed) (by

X weekly working hours)
100

80 r

a0

4 WL asa T 362 258

20

|:| i
Less than 40 hours 4049 hours A0-59 hours 60 hours and ower
(M=318) (M=4207 (M=1741 M=1271

O Ifall of the employees took dl oftheir leswve, the company where we workowould cease o be competitive
Even if| were to take leave, I'd bawve nothing to do, so it s better o work

@l tae legwe people in moyworbkplsce will hawe a lomwer opinion of me

Total of "Asree" and "Somewhat asree”

Looking at the situation by gender, whether or not the respondent had children, and the age of the youngest
child, the response “It’s better to keep my leave in case I need it in the event of illness or injury to myself or a
family member” was most common among respondents with a child aged 12 or under, in the case of both men

and women. (Figure 77)
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Figure 77. Things to be expected to happen when taking leave (1) (emploved) (by zex, presence of a
(%) child, and age of the yvoungest child)
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Figure 77. Things to be expected to happen when taking leave (2) (emploved) (by zex, presence of a child, and

(%) age of the voungest child)
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12 wears old or younger respondents with thevounzest child who is 12 wears old or vounger
13 waars old or older: respondents with the wvoungast child whois 13 years old or oldar

No child: Respondents with nochild.

(3) Cases in Which an Exemption from Overtime Work Should be Granted

<Survey design>

The “life” part of “work-life balance” includes not only family life, but also a variety of activities, including
social activities, personal development, and hobbies. The survey asked about what specific activities should be
included in the focus of systems aimed at promoting a good work-life balance, as follows.

[Question] In the following cases, do you think companies should accommodate staff members to ensure that
they do not have to work overtime or on holidays? Please select the option that best matches your opinion in
regard to the statements (1)-(4) below.

(1) If staff have to deal with housework, childcare or nursing care

(2) If staff engage in social activities, such as volunteer work or activities as part of the neighborhood
association

(3) If staff engage in activities in their free time, such as hobbies and leisure pursuits

(4) If staff attend school for the purpose of personal development

[Response] 1 Agree 2 Somewhat agree 3 Somewhat disagree 4 Disagree 5 Don’t know

<Overall trend>
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In regard to each item, the proportion of those in agreement (total for those answering either “Agree” or
“Somewhat agree”; the same applies hereinafter) was just under 90% (85.4%) in relation to “If staff have to
deal with housework, childcare or nursing care”, just over 50% (54.8%) in relation to “If staff attend school for
the purpose of personal development”, and about 50% (49.7%) in relation to “If staff engage in social activities,
such as volunteer work or activities as part of the neighborhood association”. On the other hand, just under 70%
(67.0%) were not in agreement (total for those answering either “Disagree” or “Somewhat disagree”) with
accommaodations being made “If staff engage in activities in their free time, such as hobbies and leisure
pursuits”. (Figure 78)

Figure 78  Cases where companies should eliminate wotking overtime or on holidays (N=2,313)
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<By attribute>

Looking at the proportion by gender and age who expressed agreement, in the case of men, the proportion in
agreement with accommodations being made “If staff have to deal with housework, childcare or nursing care”
and “If staff attend school for the purpose of personal development” was highest among those in their 30s
(90.4% and 62.8%, respectively), followed by those in their 50s (89.9% and 62.2%, respectively). In the case of
women, agreement was highest in relation to accommodations “If staff have to deal with housework, childcare
or nursing care” among those in their 20s (97.2%), and for situations “If staff attend school for the purpose of
personal development” and “If staff engage in social activities, such as volunteer work or activities as part of
the neighborhood association” among those in their 30s (68.2% and 55.7%, respectively), with a tendency for
support for this to decline as the age of respondents increased. (Figure 79)
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o Figure 79, Cases whers companies should eliminate working overtime or on holidays (by sex and age)
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Looking at the situation by gender and employment status, support for accommodations being made “If staff
have to deal with housework, childcare or nursing care”, “If staff attend school for the purpose of personal
development”, “If staff engage in social activities, such as volunteer work or activities as part of the
neighborhood association”, and “If staff engage in activities in their free time, such as hobbies and leisure
pursuits” was highest among regular employees, in the case of both men and women. (Figure 80)

Figure 30. Cases where companies should sliminate working overtime or on helidays (by sex and employment status)
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Non-regular employes: "Non-regular employee” (part time and arubaiio) + "dispatched worker"
Unemployed: "unemployed"+"student”

Looking at the situation by gender, whether or not the respondent had children, and the age of the youngest
child, support for accommodations being made “If staff have to deal with housework, childcare or nursing care”,
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“If staff attend school for the purpose of personal development”, and “If staff engage in social activities, such
as volunteer work or activities as part of the neighborhood association” was highest among both men and
women with a child aged 12 or under. (Figure 81)

Figure81. Cases where companies should eliminate working overtime or on holidays (by sex, presence of a child, and age of the youngest child)
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Aged 12 or under: Those who responded that they had children and thattheir youngest child was aged 12 or under
Aged 13 or above: Those who responded that they had children and that their youngest child was aged 13 or above
MNone: Those who responded that they had no children.

(4) The Burden of Childcare and Nursing Care and Support for People Doing These While Working

(a) Cooperation with people engaging in childcare or nursing care while working

<Survey design>

Amid the recent debate about ways of working, the promotion of a good work-life balance has become an
important topic, but to what degree has an awareness been cultivated among people of themselves as the leaders
of such initiatives? The survey asked the following question about this matter.

[Question] Do you want to help people who are bringing up children or providing nursing care while working?
Please select the option that best matches your opinion in regard to the statements (1)-(4) below.

(1) 1 want to help with childcare for neighbors and local people who are bringing up children while working
(2) If there were colleagues in my workplace who were bringing up children, I would like to assist them with
their work

(3) I'want to help with nursing care for neighbors and local people who are providing long-term nursing care
for family members while working

(4) If there were colleagues in my workplace who were providing long-term nursing care for family members, |
would like to assist them with their work

[Response] 1 Agree 2 Somewhat agree 3 Somewhat disagree 4 Disagree 5 Don’t know

<Overall trend>

In regard to each item, the proportion of those in agreement (total for those answering either “Agree” or
“Somewnhat agree”) was just under 80% in relation to “If there were colleagues in my workplace who were
providing long-term nursing care for family members, | would like to assist them with their work’ and “If there
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were colleagues in my workplace who were bringing up children, I would like to assist them with their work”
(78.9% and 77.8%, respectively), while for “I want to help with childcare for neighbors and local people who
are bringing up children while working” and “I want to help with nursing care for neighbors and local people
who are providing long-term nursing care for family members while working” the figures were around 60%
(62.0% and 60.4%, respectively). (Figure 82)

Figure 82 Cooporation for those raising children or providing nursing care while working (IN=2,
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Looking at the situation by gender and age, agreement with the statements “If there were colleagues in my
workplace who were providing long-term nursing care for family members, 1 would like to assist them with
their work” and “If there were colleagues in my workplace who were bringing up children, I would like to
assist them with their work™ was highest among men in their 30s and women in their 20s. (Figure 83)

Figure 83 Cooporation for those raising children or providing nursing care while working (by zex and age)
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Looking at the situation by gender and employment status, agreement with the statements “If there were

105



colleagues in my workplace who were providing long-term nursing care for family members, | would like to
assist them with their work” and “If there were colleagues in my workplace who were bringing up children, |
would like to assist them with their work” was highest among regular and non-regular employees in the case of
both men and women, at 80-90%. (Figure 84)

Figure 84 Cooporation for those raising children or providing mursing care while working (by sex and employment status)
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Looking at the situation by weekly working hours, agreement with the statement “If there were colleagues in
my workplace who were bringing up children, I would like to assist them with their work™ was highest among
those working 50-59 hours per week (85.3%), while agreement with the statements “If there were colleagues in
my workplace who were providing long-term nursing care for family members, |1 would like to assist them with
their work”, *“I want to help with childcare for neighbors and local people who are bringing up children while
working”, and “l want to help with nursing care for neighbors and local people who are providing long-term
nursing care for family members while working” was highest among those working fewer than 40 hours per
week (86.4%, 66.3%, and 65.3%, respectively). (Figure 85)
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Figurz 83 Cooporation for those raising children or providing nursing care while working (by weekly working hours)
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Looking at the situation by gender and household, agreement with all of the statements “If there were
colleagues in my workplace who were providing long-term nursing care for family members, | would like to
assist them with their work”, “If there were colleagues in my workplace who were bringing up children, |
would like to assist them with their work™, “I want to help with childcare for neighbors and local people who
are bringing up children while working”, and *“I want to help with nursing care for neighbors and local people
who are providing long-term nursing care for family members while working” was highest among households
with a full-time housewife in the case of men, and double-income households in the case of women. (Figure 86)

o) Figurz 86 Cooporation for those raising children or providing nursing care while working (by age and household)
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Looking at the situation by gender, whether or not the respondent had children, and the age of the youngest
child, agreement with all of the statements “If there were colleagues in my workplace who were providing
long-term nursing care for family members, 1 would like to assist them with their work”, “If there were
colleagues in my workplace who were bringing up children, | would like to assist them with their work”, “I
want to help with childcare for neighbors and local people who are bringing up children while working”, and “I
want to help with nursing care for neighbors and local people who are providing long-term nursing care for
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family members while working” was highest among respondents with a child aged 12 or under in the case of
both men and women. (Figure 86) (Figure 87)

Figurz 87 Cooporation for those raising children or providing nursing care while working (by sex, presence of a child, and age of the youngest child)
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Aged 12 or under: Those who responded that they had children and that their youngest child was aged 12 or under
Apged 13 or above: Those who respondad that they had children and that their youngest child was aged 13 or above
None: Those who responded that they had no children.

Reference: The average of age (by sex, presence of a child, and age of the youngest child) (years old)

Aged 12 or under Aged 13 or above None

Male 39.5 64.2 39.9
Female 36.9 62.2 41.1

(b) Hours of Operation of Childcare and Nursing Care Services and Economic Burden of Such Care

<Survey design>

What is the perception concerning the use of childcare and nursing care services from the perspective of
achieving compatibility between work and family life for those bringing up children or providing nursing care?
The survey asked about the following, in conjunction with matters relating to the economic burden of child
rearing and nursing care.

[Question] What do you think about the hours of operation of services for people who are bringing up children
or providing nursing care while working? Please select the option that best matches your opinion in regard to
the statements (1) and (2) below.

(1) 1 think the hours of operation of nurseries and childcare facilities for schoolchildren should be extended for
people with long working hours

(2) 1 think the hours of operation of nursing care services should be extended for people with long working
hours

[Question] What do you think about the economic burden of child rearing and nursing care? Please select the
option that best matches your opinion in regard to the statements (1) and (2) below.

(1) It is not possible to bring up children unless you have a degree of economic latitude

(2) If the need arises to provide long-term nursing care for family members, life becomes difficult in economic
terms

[Response] 1 Agree 2 Somewhat agree 3 Somewhat disagree 4 Disagree 5 Don’t know
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<Overall trend>

When asked about the hours of operation of services for people who are bringing up children or providing
nursing care while working, the proportion of those in agreement (total for those answering either “Agree” or
“Somewhat agree”; the same applies hereinafter) was about 80% in the case of both the statements, namely “I
think the hours of operation of nurseries and childcare facilities for schoolchildren should be extended for
people with long working hours™ and “I think the hours of operation of nursing care services should be
extended for people with long working hours” (80.4% and 81.9%, respectively). Moreover, when asked about
the economic burden of child rearing and nursing care, about 70% (69.7%) agreed with the statement “It is not
possible to bring up children unless you have a degree of economic latitude”, while about 90% agreed with the
statement “If the need arises to provide long-term nursing care for family members, life becomes difficult in
economic terms” (92.1%). (Figure 88)

Figure 88 Hours of operation and economic burden of child rearing and nursing care{ N=2313}
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<By attribute>

Looking at the situation by gender and age, a large proportion of men and women of all ages (about 90%)
agreed that “If the need arises to provide long-term nursing care for family members, life becomes difficult in
economic terms”. In relation to the statements “I think the hours of operation of nurseries and childcare
facilities for schoolchildren should be extended for people with long working hours” and “I think the hours of
operation of nursing care services should be extended for people with long working hours”, the highest levels
of support were seen among respondents in their 40s, followed by those in their 30s, in the case of men, and
among respondents in their 30s, followed by those in their 40s, in the case of women. In relation to the
statement “It is not possible to bring up children unless you have a degree of economic latitude”, the highest
levels of support were seen among respondents in their 20s (78.9%), followed by those in their 30s (78.2%), in
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the case of men, and among respondents in their 30s (80.2%), followed by those in their 40s (77.9%) and those
in their 20s (74.5%), in the case of women; thus, as one can see, support for this statement was around the
70-80% level among respondents in these age brackets. (Figure 89)

o) Figure 89 Hours of operation and economic burden of child rearing and nursing care (by sex and age)
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Looking at the situation by gender and employment status, support for the statements “I think the hours of
operation of nurseries and childcare facilities for schoolchildren should be extended for people with long
working hours”, “I think the hours of operation of nursing care services should be extended for people with
long working hours™, and “If the need arises to provide long-term nursing care for family members, life
becomes difficult in economic terms” was highest among regular employees, in the case of both men and
women. Support for the statement “It is not possible to bring up children unless you have a degree of economic

latitude” was highest among non-regular employees (76.7%), in the case of men, and among regular employees
(75.4%), in the case of women. (Figure 90)

@ Figure 30 Hours of operation and economic burden of child rearing and nussing care (by sex and employment status)
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Unemployed: "unemployed”+"student”
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