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(functional flexibility) &, fiE3E B O & O
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POHIRZ AT EN I TH S (Kalleberg 2001),
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TEDLDEL) Do —OONFEF, EBAE LI
IEBAEO AMIEHOBFIZEH T 528 THAS
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OMEBEBRZIRT LD VE L5, BRI
RERY MR & B Rk 2 Lo X 5 ICHERR L T
WEDDERFTHILIZE ST, UEAEDIE
Bl - FEIERAE B o NFAEBLOM AR % BUE S %
CENMRRICGBEEZOND,

PIFCIE, 90T EICOWT, RN
Felk itk & BRI Fk D — o 2 B L 725
2T, TOZOOFMYE & NFEHO MR E M
T 5o KIZ, PEREMITHRME & Bom i Tkt 250
MR E MR OVWTRICH 2002 REH LT
LWFFE MR L7212, RO A 2 FR

H AR5 ) F7E s



W30 HARMSED N L RO Fek

T 5, £LT, FEEBORNIZE - WHEHERE 25 2012
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5 Z &7 A (Atkinson 1984),

72720, PEIEEEICH LTz RS €
I ZNTHRENTZREZHERTE 2D TidR
Vo WOKROBFSEIE, R R 20t R & L 7otk
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HoplL LTHIT SN 5 DD Flexible Staffing
Arrangement (FSA) T® 4, FSA & 1%, JRi&
S8 (temporary agency workers) R FEONH L
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ERAEDTOLHITRE Lz, ikt ozs
Bix, MHHENIIB 8% EMOERMLER
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HoOKEETH L, Iv7 1Yy MEEHHE,
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work-related problems) 253 % 57 & OHE A,
@B F — 24 (selfmanaged team) BT %
IEHRMIIWHEOHE, @YVaTu—T—va v
(job rotation) ASHEH S N7z HHE DEEGTH %,
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