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1. BXRS

EAE b, BIfRGE SNDOFEXZIE, UTDEBY TH D,
(1) BEBNEZE (employment agency) H XU FHEEIREEZE (employment business)
1973 FERRERRN FHI A ARIE & LT, 2003 FREER N FEB L OB BEIRE FETAH
RIS AR 72 BHINAR 2 ED T D, 1973 FEICBIT DM HFEOERIILLTO LB TH S
LA ToORIFAH (2015) 1I2X2),

- BRI

CERIDFERRNDNC D B, £20E, MMOFEICER L TO LD THDLNENTHID
59) NZEHAF L OEH (employment) % /o2 BT, £k, EHFICEHAIND
FEEREICHGET 2 H0T, (FROBEICEI20ENTH0DLLT) h—E X% 4EMT 5
¥ (13521,

- B URIE

CEFRDFERERIDNZ b 53, 720k, MOFZEIZBEBR L TO LD TH D20 ENTHnb
59) HEEH LJEMBMRIZH S (in the employment of) & &, (T HNDEENITBNT, MH
DI DIZDDZ OE OISO FITIFE T 5701z, ffaT29% (135£3 1),
(2) BEEXEBIZHT5FEEHRHBEX (Gangmaster)

FREEAE (3, Fas, FJESREL AMR¥E, BT - 858 2k 2 7@ iiaFEas 1%
YT AL —] LFREA, 2004 X v v A E— (GRA]) B L AHEINEK T ST
D4,

E. BARICEBT S [HFEEE] ITHY T —E RO TiE, B L, BIEOFEXS
ELTHESNTELT, FLlOBERNT FEICHETIERICEEND LS D, F-,
WREABIT 2o 7e vy TSRNRS < fHEMIRL) FEICO WL, BERNMFEOHITHY, =
B MEBREIC X DHHNERE T ST s, 7272 L, Bl IR ANIRE « IRt ¥4 12T
IEEEN, Y= 2D TREFN 21T > TWVHEAITIE, YEFRICHL Toih, R
FANMFEE L U QERRPAEA SN D & A LILDS,

1 Employment Agencies Act 1973 (http://www.legislation.gov.uk/ukpga/1973/35)

2 The Conduct of Employment Agencies and Employment Businesses Regulations 2003
(http://www.legislation.gov.uk/uksi/2008/3319/note/made), 72BILT A L F > iz oW Tix, Conduct of
Employment Agencies and Employment Businesses (Northern Ireland) Regulations 2005,

3 Gangmasters (Licensing) Act 2004 (http://www.legislation.gov.uk/ukpga/2004/11)

L Xy I AL — L LRI 2% T EH T, 1973 SERICERR T S 3EEIC L DR F 26 & 2 VI3 9BE UR
BHEHEE L LTOERBIOBEH 25T 720 (27 5%),

5 Department for Trade and Industry (2009) "Guidance on the Conduct of Employment Agencies and
Employment Businesses Regulations 2003"

6 Bz X, T O Lizy =7 YA FEEHE TS Monster #HiZ. 7= 794 FOFIAEM: (Term of Use) 128V, i@

23

No.167

JILPT



No.167

2. HRElnAE
(1) BEBNBESLIUFEHERESSE

AR F2EE B L O BB TRE SRR I, 6k, 1973 FEERMEIC R VR (4t
VA) HIEMRRRT BTN, BEIIFRIE LCBEIESRTWD, st LT, Fi#EHDH D
FEENHEOT —ERRDFEFITOVTUL, TN D OH—E 2 OHIHIBEBIT kT L TR gD
WEERDGEND D,

¥, 1973 FFIEK DN 2003 FFHANL, BEERNMFEROTBFIREFELTITH LT, BLE
UTDERDATRAEEET TN 58,

AEFORBITITE U RIS 20 D B 2 T 50
MDOBATEOITLTEHLS 20, BREKRTT L2895
cFEROBERMFEOATATZ WD Z L AN D

= A &Y PYANTA

- RIS L TV D O EE & L CIRESBE 214t 5

- FEpTO@AE 72 < HROEHE 2 BN T 5

CEERRBIEEITH

Fro. FEHEICE L TILL T OEIERDKO b

< FEE AT O B TCOF@ICx L TEEN L bILD

- BRIRIRN G 2 B 5

- 48 Il &l . T < 2 & Zgsf S

- EEREESL EOoEEN b D

- RERAERICES S RENM TN D

- ST 2 EE A RS IND

1973 FE3 LUV 2003 FHLANC I A HUE D2 < 1, BER FEH L EEIRE FEHTIC
EICHEA SN DD, —HOBEITNT NN —FH DR ERGRE LTS, FlZIX EELoEA
TIE, HEFHROBRORBRER & L COIREB B DRt 22813 5/ — LB 2 it hH = 510,
TREHEEZE DL ZRIRE LIEREL LTUIZDEN, IREHEE L O THANCAEET & HE
H (REFEE L LTl 2 & (EEORE, 2R, RO TRO TEM., 57@h5) .

HOHZEIZOWTIE 2003 FHAIOMIMNCH D23, FIskE LT, —MOBEMRN P —E 2 (Talent Serve) |3 2003
FERAOFGIEEND ., T2 (http/inside.monster.co.uk/terms-of-use)

TAYT T RTRIORT, FlezhbAotil (A=ay b7 R D=V X LT A VT ) TIIEH#ICHO
W, BIHIEERE (B 21X, 1 > 2 T > Tl Care Quality Commission) (Zxf9 2 BN MEL 725, 72721,
FRA - UREBZAT 9 B QIR ICH L THE RO OB OBEMLE R S 2WEAIL, BEimkkand,

8 BN OBEENY =~ 7 %A  Gov.uk @ Employment agencies and businesses
(https://www.gov.uk/employment-agencies-and-businesses/licences-for-employment-agencies) (2 X%, &ED
FUTHS L T FEMRNRIE. AH (2015) 2S5,

O lpdsfish & LT, —EOMEIC OV TR, BRI RSB T 2 2 LABDLNTWD, ZHuTid,
B, TRE, BT, P —FOMOFEHEFE (performer) NEEND,

10 PRSI SN T EHAERICEE L T, A M7 A FIZBIML T 55788 OB % ki 75 8

R TENR D 2L 2RO IHELENFHRSNTND,
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URIBIZHESL - TIRIBIE L DRI THETNEFEH ((HFEOMEE, BOERE, 7ESRME) . ki
N IR SE I ERERE N SN D56 OBFERHEIIZBIT 5 &h. IRIESED b DA AT
TWRWNWZ & A HAIZIRETEE 1T L THRMOSHANZ LR2NZ &, RENRDH D,

INZ T, 2010 FIRIE FrEE BHNL, IRETEIFE & IRIE L CEHEREN STV 2578 & O
DEENE Z AT T T D, IREITBIEIZIL, BN A SN RESCFER T 72 & O O
FH EE— U 2AEORM, 22E AR MIET L IF®RIEME 2 ST LT, EEERTEE &
FEOHRMPRO NS, £z, 12 HEZE X TRERITEIN TW D581, BEa0 Bk,
RALA 72 EI2oWWTC, RO E RN 7B & O OHEFERED BN LT 512,

1973 MBI X, MHFEOE BB & U TREER N FES LR (Employment
Agency Standards Inspectorate —EAS) 7% 1976 fFIZEE S LTV 18, FHEL~DILHAD
MAEDOHERZ AT 5, FEFITIE, HBHEB LR IRELEOEHTZICET LU TOL S 7
H@ROGEkE . TO—EMMRFENRRBEMIT O TV AN, BEEHIT, KEEZEOHRIT E
TITIRIBIZSENL - T, SRABOH TR ANEL, £ KB DL T, JRE L TOLFITHE
TR RS BRSO E R DA S OW T ENENIERTH Z &R b D,

7. KREkE (work-seeker) ([ OWTEMENFHAT T HN TV D IEEH

I LIARZ ST T2 H

< KA. AT, 22 ORI O% A RAEFEH B

- L CORIRE ORI CHEH S DS

< DT A Fiek Lo E i

- AR R, A B, E OMAFERRES ~OEFICE T 577 GELEEOE L)

< SRR DMk < BRITSR® 2 561

- KBTS URIB S DT FE D44 |l

< KRAT YRGB DS & BAE H

- R E ERBEOMOBHEDE L

- FIEE OB 2 VIO T H

< SREEEICET ABIWADOERNRE., BB SN TWZRA R (position) (BHET 2 EHOE L
Ao B
Z DIEH, BT, KEEE D & OB O FED BV TV D ET VEBITEIZ OV T,

PR T TFROWVT IO OFLENFHE T TN D,

LA (2015) 2B L7z,

2 72720, IREFEEDEEREMT 25803, IREE~OIRED2WHIFIC W T —EDRE 2RFET 5 Z & T,
URIE I 31T D B EBFH S bR &5,

13 Department for Trade and Industry (2005) "Employment Agency Standards Inspectorate - Annual Report for
2004/05" (http://webarchive.nationalarchives.gov.uk/20060715215451/dti.gov.uk/files/file23972.pdf)

14 Gov.uk O H A % > A'Record keeping for employment agencies and businesses'lZ & 5,
(https://www.gov.uk/record-keeping-for-employment-agencies-and-businesses)

15, mROv IR, BT, SERRE, ZefE Lo, NI S OMBRROERE, FIRBE S
(RO MERE 2 L
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< K (SRR 2 RER L7 BA, fHIE R ED R AT
c KA ORELL L TRITER - 7o @8 b — 2 72 LWz BT & @FEO B

$BI /URiESE (hirer) (2 DOWTCREERMDFRHFTIT DAL TV D 1EH
. EF' LiAB %5272 H
- R4, (ERT. M O%HT
< SRAXIROHFE (position)
JEM (FiE) B
- TSR, IR, DA, T OMBFERRE ~OEFICET 27 R E D BHENSD,
FARERICESL) B
. %OD{’@@E@
HIZE LTRSS TV D 51
. %%%kfn)[ SIREBEDBOGRMELEDOETIZET 55 L
< KR URIE T 2 SR O K4
c BEORANCEAL TR T ZRWEDERNE (BT 530E, AR S5
<RI IRE D S L B A
FRAT /IR ST 2 B

nlth

. R ZAT o To BAF. SO aE I &

EAS 13, ERFEEZOFHEDIZ), BHFHFT~OH LML T iE U2 maDFRITE KD
DT D, BERFEEEIZOVTL, KET 10 M, BEERIT - SEEREFEIC)
MmbHZ ENEIEE S,

7o 3. TFIREREIX 2012 A2 1X 16 4 DR E N EE O FEFT OMAEIZH 7= > TV 72h3, 2013
FEOMMUIRIZ L . HIKEEHIEOBEERbZ B & L TTF— A0 RENRABIRUT O 5K
EEMVME D HMNEAAENT LA DI, EVRA « f ) X—T 3 v - HREEICIZ 240
BB EETORE o7 (2014 ), I DHIT, HBUEN 2015 FITR L7 S 57 DMk
MROIFEHZ LY | Frax DG ERENEF L S TETH D RESH),

2 FrYoI<TRE—
?&Vﬁvx&—mowfﬁ\%Mﬁ£2ﬂK%@ﬁﬁ%?%ﬁ@%kfﬁ®ﬁﬁlﬁ$b
TWTZHIEARNET B 21 £ D58 L TcFlh 2 Z o TS BEIRRIT oD 2 & Lo Tz,
2004 kT, HBE G EISER (A B R) %IJ%%)\ T A & AFITI L ORE R
ELTxX v/ ~A%—iA R (Gangmasters Licensing Authority) 6738%[E 417217, T A
B AOHFEICK LT, RBAJHIEEEE OREDIECER - BLOSHAWIRIL, BRI R 2

16 http://www.gla.gov.uk/
17 MPNIEREE - Bk - EAT S (Department for Environment, Food and Rural Affairs) OFTE T - 723,
2014 FIZNEE (Home Office) 12817,
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E~DOEERE 8 DDIEMEIZ LV EFERELITH 8, /o, —HI A B U A X TG LI FERIT,
BEITA B AZEFTLHUENRD LD, NG L WS SEE, EF3IThnin,
2006 0 H AR BIA S e ZOHIE A @ U T, 2014 FEEIZITB L #2000 fF0 7 A &
ANRFITINTND, T4 BV A/ TICX Y I AZ =Y T 5 FHELE ML -HE.
T 10 FOEEFEIN L Elenfians 2 & e D,

BB, XY T AL =08 L TEH L FEE O EITE S TW AW AME AL <
FARRAO R PRI DORI G L 72 0 0T W & b b D1, SMEANDOFRAINEIZ 12 BUF D5t &
V. & DI - BRTER AR RVHEANOBEREH 2 0 <o T, ERTCIRDKFEE D
VIS TND, ZHUTKIET DB T, BEEMM FEEEERELR O NTFy v v A F —
FAHZOWTIE, BEMERFERSED T 5D, Ziud, EEBIKESHIE 2 BT 25
ABEBUT O R & ot T, Frc R EHE] (Gangmasters and Labour Abuse Authority)
DEBELETETHHDTHLHN, Xy I AZ—FBAJRINR—RA L7725 LB LNDHTT 0
ki, AME G E 2 ST EN O EE SR OV T, ERO TR, 3. miEicy 5L
EENTEY ., BUFIEZ DD OFEHRIA OSILCHEROIE R e EA21TH & LT\ D,

3. RAIEBLDBERE

AH (1996) IZXAUX, A F Y RTBIT DMEERI BT 2HHNT, LR FETEHE O
R TR DB & L TEASH, BICERLMDRWRAHIEICHE LT, TOHES
JHIRSIETH S 1921 FFa sy Ry« AT 4 « BT v)b (BUFEHERR) 151X, TERDEEk
HlE TR D [RFFOf G - HHOER LB L, LAREOHEIR, 14 7o & OBIHIOHER
YA Lic, MANE, my R —Molz 4RI L 556148 U BfilcE £ -7
2, ZOBHINE Z MR IR 2 EOEMIC XD | AE VL DL D S iz,
Z O, THEROIEAE TSR G L L THESN TV o7z, Fi- 2@ BT ®E e
EOHBEIER, LWV ) FRICHHST DHE ] D, BERMNERT TR, i iE
LRI RET L L e ool D, Fo, URORRERNMEICHA L Gl h T\, =
B ZRFBNCA A IE 72 FECEL OB, 3 2 WITE U 22 AM MRS S e & oo 72 E A~ %t
IV EUSY (W =Y A WS

29 LR 28 50l 1973 FiEld. REBEERTE¥E L TEFEIREFEOWFGITONT,
FEFITXT D77 (license) ZEA L=, E D% 20 40 28T, 1994 FOHIHIFEF
B L OB ZRLIE2 (35 54241 HI 10) 12 K HIESIE T 2Rl & U TlsE S vz, A H (1996)

18 Gangmaster Licensing Authority (2012) "Licensing Standards", H¥E OMEEME, B4 - BLOZHVIRIL, 58
5518 - SEE DAL RIY WOARDL, TEIARERR . TES . el s DUHE - RENE. TR -
Z oM I OERO 8 /5% (Gangmasters (Licensing Conditions) Rules 2009 {Z%F)5)

¥ el ¥y /w2 F— G B TEROAEICLY GEE LR END LT RO ERELTND

(26 5%),

20 Department for Business, Innovation and Skills (2016) "Tackling Exploitation in the Labour Market -
Government Response"

21 Deregulation and Contracting Out Act 1994 (http://www.legislation.gov.uk/ukpga/1994/40)
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(& AE BRFORERIZR T D TlE, FEF ST LFF Ao =2 X R AMETRIZ RS - TV
PNk, Fe REEZOMOEEDOIT A EEDEN 2 RT LOERET D 2 LB hedEd
THZENHREERD ] LV o BN ET N, 207, HERETER Z{To 1o F¥E
HIZX LT, FrE o EBKEZ#EEHFT (Industrial Tribunal —EAF O FH#HIFT) ([CHEE
LAITT 28 m B % b o T, 1EROFFAIHNIE 2 5 B OIELUER T2,

F28 WMITOEFECHT D2RAFAROCHEDRE L EHESEDEIR
1. ARIEDER

B8 2013 4 1~3 HIC5EE L 72— %m0 & EEH (public consultation) (23T, 2003
FEHAN O FAECEZ AR O LB UAMER S 722, F2NAIR, BBz X v Rd#izs
¥FITRO DR, WHERNFEE BT 2 EROWML., 7@ kT 5 EeSH WO EMT
A EROE, &5 WITIRIBEFICTEERE M S 556 ICTRIETICRD b FEEHT
B 21—, HOWVRIREILHD ZNEGT S Z L OIER E FtBofiFl - Ptz X
MOBNEE 2 ole, BRAZTFETEZ< OBKREIL, HIEOMBIZEL CIMihBEEL R L
HOD, BHIFEEFERNZ D <o TE, FEZ ORI L > THEZEOBEMNARES R LD Z
EN, BRIEBUZXT 2R Z 00T LB O LAR— R DB M- TV 524, Bl 21,
FEE KT D IO ELOWRALIZES L CiE, FEHIC RO R Z WEHEFOHES 7
EPIRBEEA R T, /MBEFEETZOM TR, YFEEROZMIZDIERL & L OERN
ZHEE DLV, E, BATHRICEET 2B CIE. BB &SI EET X ThdH &
DEIERL, EE IS OMER 2 3R T D RIZED K% LT,

RUNT, 2015 RIS OVEME S 7o B RTS8 O3 2 BBl R ST D,
TAUTIEIB X, TREFER TR SN TV DIRIEB & OFFOGE DOFREL, BEEMITFE
FRHEORIE LTRENT D LA HERER EDREILNEEND, BERAIEROR R
BLOINEZIT B ORNE, AR ARIND TETH D,

T EIRIEFHEE OHEAIRTH 5 Recruitment and Employment Confederation (REC)i.
HEMICERET 20— e LT, NRERHE - U, A ESR Y, EBEmICHT- > CHE
TRX 10 A %2 £ & O7=17E# (REC Code of Professional Practice) %%}, BRI
BSFERE LTS, IREFBERENSOR L TZEY . ZHITKLTWD Z ERIH LM
o loh . R ERET D PR E NEE STV 5 (REC Complaints and Disciplinary
Procedure), F£7z. WEMIT - IREFEICHEHT D3I0 - Bzt H2E REC DA%

2 Bk m OIIEREZ D > TR, iR b b -o7o &) (FE (1996)).

23 Department for Business, Innovation and Skills (2013) “Reforming the Regulatory Framework for the
Recruitment Sector - Government Response to Consultation”
(https://www.gov.uk/government/consultations/consultation-on-reforming-the-regulatory-framework-for-empl
oyment-agencies-and-employment-businesses)

24 Department for Business, Innovation and Skills (2015) “Consultation on reforming the regulatory framework
for the recruitment sector and proposal to prohibit EEA-only recruitment”

25 2010 FEDOIEYIETIE, WM FEE OV T ZORBDFEIL SNIZR, IREFEF IOV TG SHE BB L
INTW5D,
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ZITHEEETHD LR T~—2 (RECAudited) OBI%E., 2774 7 AZHT5H
DO Y — VO BB U T, ERICK DA ENRER EHEET DGR L 5TV D,
7238 REC I, H- 2R ORREICE L. HEE OEREZR LT 25 & DR EN

IZIEBEEZRLTNDHO0, BEX ¥ v 7/~ AZ —ZREINTWDFAHIA, oFRED

P—E RHER LR & D& EF > T\ 5,

2. FNEOHEDRR - =T

AH (2015) X, A XV ZDOHIEOHKE L THRHSROILES GEAENOL & TI<E D
AT - IRE B BIHIOXR E 20 5 %) B2 5 — 57T, [EHFIREFEICHT2HM & LT
X, UREEIE . T IREFEEE B L OURESL (hirer) & O =FMDOERRKRIZONT, &
SHUETDE ANV LR TND, £z, EARIZIE, 1TERVERDY #FE v L&
T HERIOEAIC L D2 FEEMFOFER L LNTWD] OO, BECAZ LB, 1TERERIC
L HEDFEE O ARHIIIERICIREN T, BHR-CBIREICEE 2R EHA~OFER S o1 XD L A b
%, SHIZ, AH (1996) A H (2015) bHaHT 5 L0 AL AT X 2 HIE 10 72
REZRAE L CORWAEEER H 5D, Elo &80 | BEEMBIIBMEITE A CEHI 25 L T
WS, BT 2012 AFE O FEREEN L IUE, 9 NOEEE ZETe 12 AMAHI T, MiEE
12 800 1 © DG Z321T, U A 7120 U TR A RE L7z 200 R D ITOWTIEEH A D A
ET-oTWD, 72720, UFE L@ CdmBHEIX 7., 5 b2 ERBITINTNDHD
T 2MRcE EE D, T, BINO T = 7% A MZBW TR CTX BRI CHII R EE L fh o D
fEE0E. 2007 FELAREIZEH S 72 16 1 TH D, BT ITEREN RIAEN TV 5 EEEREBIICBI L
T, WEEEHHRH S I EN TRV, JlEkix, REMRITHRICKL DER L, ik
ARFIEEOSANC L AMIEREN ERHH TILEE 2D B2 DD,

[ 235 3R]

AHFA (1996) 14 F U 2 RERBIEMIMES] TLOEEEHEE] $44% H3-4 5

HHHEE] (2015) [ ¥ U 21T DR FEEEOERN ) BATEE BRI %D
10 FIZHET 2832 6 &k (http//www.mhlw.go.jp/stf/shingi2/0000097954.ht
ml)

(D=7 H%A 1)
Gov.uk (https://www.gov.uk/)
Gangmasters Licensing Authority (http://www.gla.gov.uk/)
legislation.gov.uk (http://www.legislation.gov.uk/)

26 [FHEARKO T EEHBAL, IRETD2FEELRHGORLE L LTWD ), Zhldid, FEAENO T T
FAEZT TR LCWDEEREF IAFL2 MM T2FER) bEEND,

27 Department for Business, Innovation and Skills (2013) “Employment Agency Standards (EAS) Inspectorate -
Annual Report 2012 to 2013”.
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Recruitment and Employment Confederation (https://www.rec.uk.com/)
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