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29 C.F.R.8 541. 301

29 C.ER.§ 541. 302

29 C.FR.§ 541. 301

29
C.FR.§ 541. 303

47



40

FLSA 1938 6 13

40 60 1

@

115

absences occasioned by the employer or by the operating requirements of the business

ready willing able

subject to reduction 116

113 FLSA 98-99

114 Kenneth L. Deavers, Policy Paper, Washington, D. C. -based Employment Policy Foundation (EPF).
115
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65,000 127

128

600 129
2004 6

23 130

@ O

A Subpart A

General Regulation B Interpretation
A
B C D
E F
G
H
126
2
4 68

127 65,000
128 1

129

130

Trends  Views, LABOR RELATIONS WEEK (BNA), vol. 18, No. 42, at 1460 (2004)
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143 29 C.F.R.§ 541.303.
144 29 C.F.R.§ 541.304.
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Federal Register, at 22122
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1
4
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0.5 )
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1 FLSA13 (a)(1)
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total annual compensation

160 flat sum bonus payment
straight-time hourly amount 50 one-half or any other basis
paid time off 29 C.F.R.8 541.604(a)

161 29 C.F.R.§ 541.604(b).
162 29 C.F.R.§ 541.601(a).
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payment for medical insurance
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1
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168
1
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163 29 C.F.R.§8 541.601(b)(1).
164 80,000 20,000
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1
165 29 C.F.R.§ 541.601(b)(2).
166 29 C.F.R.§ 541.601(a) 100,000

167 29 C.F.R.§ 541.601(b)(3).
168 29 C.F.R.8 541.601(b)(4).
169 2
29 C.F.R.§ 541.100
(29 C.F.R.§ 541.601(c))
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170 29 C.F.R.§ 541.601(d).
171 job title 29C.F.R.§ 541.2
172 29 C.F.R.§ 541.100(a).
173 380
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constant
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29 C.F.R.§ 541.701

175 1 20

bona fide 20-percent equity interest
business owner

29 CF.R.8 541.101.

sole-charge exception  (

29 CF.R.§ 541.114

29 CF.RS§ 541.113)
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50
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contribute to or facilitate

180

176 29 C.F.R.§ 541.700(a).

177 8§ 541.100 § 541.200
§ 541.300 § 541.301 § 541.302
§ 541.303 § 541.304 § 541.400
§ 541.500
nonexempt work 29 C.F.RS8
541.702

178 29 C.F.R.§ 541.700(b).

179 29 C.F.R.8 541.700(c).
180

29 C.F.R.§ 541.703(a)
181 29 CF.RS§
541.703(b)(3)
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directing supervision control
promotion
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disciplining planning
technique apportioning
material supply

185 186
Q)
collection
unit
permanent status
182 setup work

setting up of the work

183

184 29 C.F.R.§ 541.703(b).
185 29 C.F.R.8 541.102.
186 29 C. F. R.§ 541. 102.
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15
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@) 2
2
1 2 2
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2
5 2
2
supervisor 192
manager
2
193
1
2
1 4
4
194

)

187
29 C.F.R.8
541.103(a)
188 29 C.F.R.§ 541.103(b).
189 1 location
29 C.F.R.8 541.103(c)

190 pool

team

29 C.F.R.8 541.103(d)
191 29 C.F.R.8 541.104(a).
192 29 C.F.R.§ 541.104(b).
193 29 C.F.R.§ 541.104(c).
194 29 C.F.R.§ 541.104(d).
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suggestion recommendation

@

supervisor

196

relief supervisor

195 29 C.F.R.8 541.105.

196 29 C.F.R.§ 541. 106(a).
197

29 C.F.R.§ 541. 106(b)
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emergency

199

provide

200

201 202

Q)
FLSAI3 (a)(1)

203

455
204 general
business operation
matter of significance

the exercise of discretion and independent judgment

@

198

29 C.F.R.§ 541.106(c)
199 29 C.F.R.§ 541.706(a).
200 29 C.F.R.§ 541.706(b)(1).

201 29 C.F.R.8§ 541.706(b)(2).
202

29 C.FR.§ 541.706(b)(3)

29 CFR.§
541.706(b)(4)
203 29 C.F.R.8 541.200(a).
204 management management policy 29 C. F.
R.§ 541.2
205 29 C.F.R.8 541.201(a).
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209

206
207
208

209
210

29 CF.R.§ 541.201(b).
29 C.F.R.8§ 541.201(c).
2003 3

of responsibility

(customarily and regularly)

29 C.F.R.8 541.202(a).
29 C.F.R.8§ 541.202(b).

high level of skill or training

67

206

207

level

29 CF.R.§ 541. 2

210

position



211 29 C.FR.§ 541.202(c).

212 29 C.F.R.§ 541.202(d).
213

214 29 C.F.R.§ 541.202(e).

213

68

212
source

skill

statistician
214

29 C.F.R.§ 541.704.
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insurance claims adjuster %'°

executive assistant

assistant 2%

management consultant 2%

purchasing agent %!
ispection work

examiner

215 29 C.F.R§ 541.202(f).
216

541.203(a)
217

541.203(b)
218

29 C.F.R.§ 541.203(c)
219

29 C.F.R.§ 541.203(d)
220

personnel clerk

221

222

29 C.F.R.8 541.203(g)
223

215

administrative

human resources manager

grader

29 C.F.R.§ 541.203(e)

29 CFR.§ 541.203(h)
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inspector %%

comparison

29 CFRS§

29 CFR.8

(screen)

29 C.F.R.8 541.203(f)



shopping

inspector investigator

@

academic administration 226

) 455
(i)

entrance salary

educational establishment elementary or

secondary school 221 228
superintendent
academic
counselor %#*
psychologist lunch room manager
dietitian 230
)
FLSA13 (a)(1)

224 buyer

29 C.F.R.8 541.203(h)
225

skill technical ability

226 29 C.F.R.§ 541.204(a).
227

228 29 C.F.R.§ 541.204(b).
229

230 29 C.F.R.§ 541.204(c).
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231

455
(1) 232
(i)
233
() learned professional (1)
creative professional
Q)

234

work requiring advanced knowledge

work which is

predominantly intellectual in character, and which includes work requiring the consistent

exercise of discretion and judgment

235

236

237

231
232

233

234
235
236
237

29 C.F.R.§ 541.300(a).

as distinguished from a general academic education and from an apprenticeship, and from training in
the performance of routine mental, manual, or physical processes
29C.F.R8 541. 3

as opposed to work which can be produced by a person endowed with general manual or intellectual ability and
training
in a recognized field of artistic endeavor
(in a recognized field of artistic or creative
endeavor) 29 CF.R8§ 541.3
29 C.F.R.§ 541.301(a).

29 C.F.R.8§ 541.301(b).
29 CF.R.8 541.301(c).
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or certified medical technologist
dental hygienist

public accountant

chemist

242

244

appropriate academic

238

239

240

241

242

243

244

245

technical school
29 C.F.R.8 541.301(d)

American Medical Association

4

customarily degreed
239
registered
240 registered nurse %%

physician assistant %3 certified
chef 2% athletic
training in the armed force attending a

attending a community college

3 pre-professional
the Council of Medical Education
1 a fourth year of professional course work

29 C.F.R8 541.301(e)(1)
State examining board

licensed practical nurse

29 C.F.R.§8 541.301(e)(2)
American Dental Association

Commission on Accreditation of Dental and Dental Auxiliary Educational Programs

Assistant

Assistant

4
chef

541.301(e)(6)

4
29 C.F.R8§ 541.301(e)(3)
the Accreditation Review Commission on Education for the Physician
physician assistant program 4
the National Commission on Certification of Physician
29 CF.R.§ 541.301(e)(4)

29 C.F.R.8 541.301(e)(5)
culinary arts program executive
sous chef
cook 29 CFR.§
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trainer 246 funeral embalmer 2%
paralegal legal assistant
248
249
250
251
intelligence
diligence accuracy
246 the Commission on Accreditation of Allied Health Education Program
4
National Athletic Trainers Association Board of Certification
29 C.F.R.8 541.301(e)(8)
247 the American Board of Funeral Service Education
4
29 C.F.R.8 541.301(e)(9)
248 4
paralegal program 2
29 C.F.R.8 541.301(e)(7)
249

250
251

29 C.F.R.8§ 541.301(f).
29 C.F.R.8 541.302(a).
29 C.F.R.8§ 541.302(b).
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252

copyist animator retoucher

253

255

Q)
teacher practice of law or medicine
256
teaching, tutoring, instructing or lecturing in the activity of imparting
knowledge e

teacher of skilled and semi-skilled
trades and occupations

home economics teacher

252

253 29 C.F.R.§541.302(c).
254

255 29 C.F.R.§ 541.302(d).

256 29 CF.R.§ 541.204

257 29 C.F.R.§ 541.303(a).

258 29
C.F.R.§ 541.303(b)
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terminology  2*

260

)
261
podiatrist 262
263
FLSA13 (a2)(1) 13 (2)(17) computer
employees
455
27.63
264 (1)
(i)
259 permanent conditional standard provisional
temporary emergency unlimited
260 29 C.F.R.§ 541.303(c).
261 29 C.F.R.8 541.304(a).
262 29 C.F.R.§ 541.304(b).
263 29 C.F.R.§541.304(c).
264 6.5
27.63 29 C.F.R.§541.2
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design

development documentation analysis
creation testing modification (i11)
@iv)
265 266
@
@)
FLSA 41 2
2 3
2 0 267
2004
268
2004
265
planning
scheduling coordinating
2

29 C.F.R.§ 541.402
266 29 C.F.R.§ 541.400(b).
267 2(2) The “New Economy” and Its Impact

on Executive, Administrative and Professional Exemptions to the Fair Labor Standards Act (FLSA)
268
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100,000

short-test

2004

2004

—FLSA

FLSA

50
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2004 31,448
1 6,500
5,200 269
FLSA
2 (D
40

269 http://www.dol.gov/esa/whd/statistics/200411.htm
270 99
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FLSA

FLSA

FLSA

92

270



@

41
33 3 38 4
271
FLSA
2
21 22913 17 633 14 150
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M

@ O

)]

20
8.3

40

)
)

)

14

80

3.8



®

15

81



272

40

284

82

1952

FLSA

272



FLSA

FLSA
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