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PLRIZHR AT X s 2 sl L, H D WITEEREICHIGT <, 41 ¥ U 2057
BEBORIE, #Rx RBORCEICR D2 FAMTO b & BT & eed, ZnbX
ZEOPTEERLOITLLTOWY TH D5, 77205, O F U A= Fhe (FEEFE, House
of Commons) @ %5 1#) - fF4:Z: B2 (Work and Pensions Committee) (2 L 5 #&Z (2017
5 H), OYURFEMETH -7 May OIKEAZ 1T 7= Matthew Taylor 52X 5#EE

(201747 H), @A F VU ZAFEE TERDOTE) « FoRPE TR A « TR /LF — - PEFERR
%% B % (Work and Pensions and Business, Energy and Industrial Strategy
Committees) IZ & 52 #EFH (2017 4 11 H) . @A £ U ZABUFIZ X % Industrial Strategy

(PEZEHRNE, 2017 4212 H) . @A F U ZBUFIZ L %5 Good Work Plan (2018 412 H)
DEDOTHD, ZNHD I B AKFFTEEE T 5BGood Work Plan LA DOHBEIE 12D X |
LR Tk~ 2%,

(2) ) - FEZEARICLHRESE

A XY ZEXTBROE - EERERITL D 201744E5 AOHREE 16 (2226 H) I8
WL, BEICE T 2R L DV DI BEEEOHEK (RBARKI (2) 7 HZH)
~OXIGER D Z & ERHRICER S ED HILTWD 17, BRI, Bk L= X 91z,
2016 FOFERFOFEMIZ LY BEEE LHEHE LRGN LHBMTICE T 5 RER
ZRITMHEINTEY , MEHOABZYET RE LWV DR, KREHED L7
S TUNV5 18

Fio. BEDYRE 2T EBE OWENHINIZ M S fkx et 2 5 2 TI2nWb 2 & T
VRO ER MR N E 0@y . T, EEICET 2BUXOEK LS REAE
DWREEHTEOLTRELTIOLRBEEDNIGTHD 19, 95 LIBEND, AR
HET, BH EOEMNLE T 7 4V b TR EE ) LHEET A Lk, TEEER) %
TN ETHILRVG, BmBELEBEOWMFERET D LICRDET D 0, T
b, BREIC [ ] ORI L S GEERIZ 522 2 & &b L, EEITx

AH - B 7 %,

16 Work and Pensions Committee, Self-~employment and the gig economy, (HC 2016-2017, 847).
Available from <https://publications.parliament.uk/pa/cm201617/cmselect/cmworpen/847/847.pdf>.
AREFEISKTHbOL LT, AH - AifeET) 97 HLLF, 7o, ARICB T 2 ABEZHITONT
OFtIRIE, FEE - AigE 1) 118 HLLT L ZIXFREETH 5,

17 See, 1d., para. 1.

18 [d., paras. 6-10.

19 Jd., para. 21.

20 Jd



T OBAER R fERO R RIFERE DR ZERE LSS Z & e RD & LTINS,

(3) Matthew Taylor HiZ &k B#EE

WA T d o 72 May O #E % % 11 72 RSA (Royal Society for the encouragement of
Arts, Manufactures and Commerce) @ Matthew Taylor2! 512 X % 2017 &4 7 H O#iE
# 22 (Taylor Review) (%115 H2 6780 ZIGIZHO 2855272 LT\ 5 23,

Taylor Review 23/&HAE § 25 & Z AL, good work ThH D, T7bbL, BHOEWMEE
ZED, BT HEORESCERE R S L EETEORBEEMIELELSI DO THY, £,
O LTIEERERWE DT EpEE M 272 8 L TA F U ARG HRISAYIZIE R Lk
FBHZENFREL RV, HDHLWVIHTREURACWE S (V70U KTU—2 7 E) BA
DHHPTEHIHEOHEFIRE L WO BLR D EEL 725 &\ 12§8i#%7%, Taylor Review (2
BIHERAMHEE RS> TWD L) IS D 24, £ LT, Taylor Review DK E % (K fH
L7 May OA XV ZAERICBITL2HEZBEBIIC, 7Ty b 7+r—Lb-xza /) I—0i
BIZED 27 T0 RU—7 Lol /el & 07, BE¥EE LBV LERSA & ORR,
BicteT 7 s av—FqifE L LG OB 0R A E D2 b, & o722 &3 Taylor
SOEFEICER LEBICEIN TV L D TH D 25, S5, A ¥ 20 EUBERICB L
Th. TIUTHE D FET S ~D 28 Taylor Review (8T — ERRE&HIZE DI,
bHWE, NABEDOZERL, ZAIUTED BT DR A e =— ADMFES TR L S
NTWBH XIS 26, Lo T, Taylor Review (£, Afall (1) (ZBWTik~<7=
£ 0 RBUARFEHI 2 AR SRE I 2B M2, ESICHRICLEBDENZ LI,

Taylor Review MMEE T H# Rl > T, HENRBLEND, L VDITERIND

21 Matthew Taylor %, Tony Blair St 4 (57@5%) ORETH ST A THY . EHEEOBER=
=y FCEIEEZEDRBEH LTV

22 Matthew Taylor, Good Work: The Ta y]or Review of Modern Working Practices, (2017). Available
from
<https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/fil
e/627671/good-work-taylor-review-modern-working-practices-rg.pdf>. AKFilZ¥51F 5 Taylor Review
[ZOWTORRIE, I - 8L 1) 119 HEL T, &2 WIEFEGRCOMEFT AL LTnd, £z,
Taylor Review A3/ 3 DD kL LT, Ak - AL 9) 26 H5,

23 L)L, Taylor Review (22U THEHIR 224583 1340 72 < 72\, Taylor Review (22T, H#ICZ
LS FERMICHRYTRIF Y (T v 74 —24) - a2 I—|ZRDHBEICH L LGS DT
N P LT A B & LT, Katie Bales, Alan Bogg and Tonia Novitz, “Voice’ and ‘Choice’ in
Modern Working Practices: Problems With the Taylor Review’ (2018) 47 ILJ 46. $£7-. Taylor
Review IZ L 2 EIX, EBBIZELTWDHIXY (FT7y b 74+—4) - =2/ I —(ZlT 2RMEIZxHES
L2 ThWeELHHT 55 mE LT, Ewan McGaughey, ‘Uber, the Taylor Review,
Mutuality and the Duty Not to Misrepresent Employment Status’ (2019) 48 ILdJ 180.

24 See, Taylor, supra, note 22, pp.6-9.

25 See, Theresa May, HC Deb 30 November 2016, vol. 617, col. 1517; 15 March 2017, vol. 623, cols.
385-387; 21 June 2017, vol. 626, col. 61.

26 See, Taylor, supra, note 22, pp7-9, p.31.



NZNFIZ TRV LORBRTHA I, Thbb, 77U RU—=7IIWHET 84X
BHE LT, A XV RTEECKT D THHE] - T7@E] - TBEZEE] LW omirEl
DNTO 343EICEI L, Taylor Review (I —EDIELZ R LT3, T7hbb, ZhE
TO 5@ | % THERAGE A A (dependent contractor) | |ZZ8 % L, [EIE 7 (legitimately)
HE¥E] & X OBABICXEIT 5 Z &%, Taylor Review (3£ L T\ 5 27, £ LT,
ZORXBIOFEHMEL LTI, KA THS (personally) | ft 227925 (Z4UL, Zh
ETO 57873 EXRODUERICBIT 2O —2TH D 28) L) mEi@iid 50T
IFe <, BEHEICL D TEHE (control) | ICHMAE REL LTS 29, LiTWNR,
ZIZTW) MER &id, Uber FHCRIT 2 ERRELTHICEWZ D LEDbNR D,
3725, Taylor Review DN E, = EY - n—IZBW T, HOAMTEDREH LD
B HINE 2 HIT T BRI W SN T X - D —>Th 2 W HMEEYE (control test) A H%
MT2L0d ZELREETIRRNE I TH D, Ebdbi, TAL] EFREZITTDLND
RO TIIR<EMAEICLD M) ICERZES EWIRMIZLY, ZnET 15
B ) A5 SN TE T —EOEHERNZ, Ficic [EEIFEAAN] L LTROLINLLE
\25- 2% Z &%, Taylor Review [Z4EX L T\ 5,

CTOLRRIT, —RLcE A RIS, ¥R, ThETHERELZ 19
B ) SICOET2BICHWOATEL TAE L) i EiZy— R &2 73 L) 19
B3 ) YEOBEMBEAFmACHED LS &L, 2oL LT IEFH) Argtka2EHET 52
& % Taylor Review NER L TWHMNDHLTHD, ZIUIOWTIE, MUERSHE] N, %=
DB LE2->TND, T7habb, AL ONEITBNT MUERE] NMEETDHRY .

THS | B EZ3 Y —ERE2RT LW EZZ I UTTLHIENTERVI &%,

27 Id, p. 9, 110, pp. 32-40.
28 XY AYRICBIT D [HEHE) BB Lk, W - gifgE 1) 118 EULF THA T Uizdd, £
WIZOEHETHICLLTOMY &85,

A XY AEICBIT D [95@E ) OEETH-> T, BRI EEOZIL, 1996 F7E ML 230 % 3
HEZWRT DL THLNERD, Thbb, BIERSGRHEICE VL. (@) EAZEH. £/ B)
RS LIEBRZ DT, SR THONTOBEIZ L 2 0EMIZE 2052 0T, S E DR
F TP FEEOMIEH £ IR TIIARVENO—F Y HHITH LE D (personally) 58 % L <
Y= RAERT L, FFRETZEENTAM (EHE=ERAILSL OO, WIhnic
Ao EFENLLWT IO O T TH< [EA] 23T LEEITE. yank) @A) &
ENTEY, &5 ITHEHE] OBKIZE L T, TORNFIHE > THUNICBIREN2R&Th D)
EOXFEMIPENT WD, £ LT, YUEHE L LT 2 ERD., ol EECHAICBW LR END
LI ALRo TN D, 72385, 1996 R AMHEEICIL, #AH & 77 BH OMRIRFICET 28k« RHlE (2
LR RSN REECET N, EE0RE, RRREZ T RVHER, 24 A A7 B - 3%
T - RPERIR, BIRIRZE, RAEMRER ST 2% RBESEINTHDHD, ZNHICDOWTEEL
<IX. AH - BETE9) 213 HK U258 HE) NENNTR Y., RIEIE, HEREERIC KT 5 A2
HlEED =D& L THIEL TS, ARAEDOMFRT, EVDbITERERDILEN., LRERHED
56, THS (personally) ] LDOXETHY, MUEFH) OMBEEHE > T—KimaEFR L TN D,

T, A XV AOERPF@IEICET D [H@E ] SRk Th, TAL) LoEAENFEIRTE
D, ZomM, Deliveroo Bt (AfEll (1) A& ITBWTHELRoT,

29 See, Taylor, supra, note 22, p. 36.



Taylor Review [T L T\ % 30, 2L T, &, &0 DIFHmNIITTRTONR, THH
< EVSBEHERS &V Z e, EBHICET AR MER] (basic employment
rights) 27 7 B2 $ 57O HER72[EEE (automatic barrier) T TiX72 H 720
81] L9 Taylor Review DXLETh D, S HIZ, ZhUd, TFHEEPRELFHOERIC
BnsZ & a2WEicd 5 82) L) Taylor Review OEX EFHfITHZ & 725,

Z 9 Lz USRI (BT 2RIV TIE, ek @ Deliveroo B WNT, %
SIHFREIRoT L ZATHY, FAX—blcfthans REHE) Itk 4%
—7=bO T95EF ] U MEIIAE SN, £o, Bk Uber FEIZEHBWT, IE#IE T
B T & L TGRESHIEEROFRE 3% —>—2hiiE, Uber DHIEITH L,
WD TR BN OB I, ZOFHAREMEO FIZE MW e BB 25, Z
DX D REREN ST IUL, Taylor Review OHEEZ 1 A MK Y 2 ZB{L 2k S 155
HLOTEHYRNBO L, —EDOEYMELZAETHHD L NNEDL R FIILRL 834

ek, AHOBHEICE Lz X 912, Taylor Review (32K HOT- 5542727 H DT
X5 D0, A CTIE LT % Good Work Plan & OBIHRICE W TR T REEENEIC
DOWVWTE, ARINZBWTHERFRALERTHI L LT D,

(4) %8 - FERVOEPRR « X VF— - EEBRERRIICI58EE
AX Y ZABETRRCHT D, 8 - FEXLRETRRA « ZRLFX— - FEERIKEES
(Work and Pensions and Business, Energy and Industrial Strategy Committees) (Z
X5 20174 11 HO#HAEE %5 (4236 H) 1L, Taylor Review ZXFFL., TOBRE 21k
MUTERZDO RT 7 R 36 R L TS (LvL, AfEEX, Taylor Review 2324
L7z 19583 ) © IEBRGEARN] ~OEFRIZOWTIISEL R L TR, ZDOESR
o7 M8+ 2127 - L, Bit (2) 097 - FeZ BRI L 2#EFHF L | Taylor

30 Jd

31 Jd

32 Id

33 Uber 0T AFEHIFTIC L 2B OFEMIc S X §ifByE 7,

34 LsvL, Taylor Review I%, 7 77 RU—JIIREET HEH~DOHF BN — R TORIKES O H
(ZB L T L b FMmA R E 8 2 TV R, FFEE AR RV Vit 7 o452 L
TEEDORAELZIHHFT DLV DI LNCAGHETHD LM L. HR&EHV (piece rate) I[ZX D
WIEREEDOFTINERD TS (See, Taylor, supra, note 22, pp. 36-38.),

35 Work and Pensions and Business, Energy and Industrial Strategy Committees, A framework for
modern employment, (HC 2017-2019, 352). Available from
<https://publications.parliament.uk/pa/cm201719/cmselect/cmworpen/352/352.pdf>. Az 5
AREFIZOWTORRIT, WHE - ATHeTE 1) 120 HUAF S IXZREE. RV LZRE ML LT,
36 HAKAYZ2 BT 7 MZOWTIE, MR - fiigiE 1) 121 BLLF, B, ARG EICB T 2 BHE ERE
WARDIEERT 7 MZ2OWT, HOIWETELE L UMIERRT 7 Db & L7257 Taylor Review (T
K 28RIZHONT, Good Work Plan (%, FEMEZRIGE 270 LTW 7R CRESIT (2) 72M),

-10-



Review L ZEEZH L, TOMEE#REZILAETLIHREL TS, £ LT, £V biT,
e EoERHA, (employment status) (ZEEHEFIZZY 7 LTW\WAH Z LA &EAIC, =
Ty e m—EBRMBLIENEER 72 U, SHEO WS &R EOERHIAIZ BT 23850 m
EEIiCkoT, B HFLHERE L OBMORELAZFEM S, @< HE~OBIREFHFTTO
AL ZEMIT LD LKL TND 37T, ZL T, %808 &, WTFhokR
HINZIZ L > TEIK 2 81272500, EHENERICBW ORT Z &%, EE LTECHE
DHEFIREIZE T D72 8L LTV 5D 38,

RGBT 2IRE T, FEENRBLENOEEROIX, O [5@F) 2HEEIC
BIDLT 7N MeTDEIBIFICEIE L TWDHE, @1996 FREHMEL 230 5 3D
(5@ BEOHEZ KigIce ET 52 & (ERHEND THS (personally) | & D
LERHIBRT 572 8) ZRELTNDA, @7 T A - T 7 v a AT 2E1% 2 BIFIC
RLTCWVWDEDIDEIRAD 39,

b, Seicb X7z Uber F4° Deliveroo Lt Wo727 Ty 7 3 —L4h - =
R-ZBIF D7 I RU—Z I LAEURERM S ETE R E LT, @liox,
HTOHRAZ 2T RBIFUTO®Y THD, T7R0bb, AREFHL, 772 T3
YORIR (Z TR T aiF AT T REROY 2 L AOMEERERRICBW)
TOHBDHITND 490) ZRER L TWD, =& 1L, kit Uber FThHILIL, £
DIFFRDOFERDAE Uber R T A N—THHIND Z L1302 & A ARMEFITRRM L C
BO AT TA T 7 aryRnNafgThoT-725, 4 Uber K7 A /N—TMRHGIZ [57
BFE) 75l LTCnd 4, DELE A, EE - IEIHAT - 7RI BT 284
BWCI IR T varOREBnf Azl 5700 ELZBUFNE D2 &%,
AEEIBEL W DHOTHD 2,

(5) A4 XY RBUFIZ X 5 Industrial Strategy
Industrial Strategy. A VU ABUFN 2017 4F 12 AICRIC LTZBORSCETH D |

37 See, Work and Pensions and Business, Energy and Industrial Strategy Committees, supra, note
35, paras. 5-10.

38 [d., paras. 37-40.

¥ INBICHOWT, FEMIE, R - BTESTE 1) 120 HELT,

40 See, Work and Pensions and Business, Energy and Industrial Strategy Committees, supra, note
35, para. 29, box 2.

a1 74

42 Jd., para. 31.

48 Her Majesty's Government, Industrial Strategy- Building a Britain fit for the future, (2017).
Available from
<https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/fil
e/730043/industrial-strategy-white-paper-print-ready-a4-version.pdf>.
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254 E 67250, FEPATIZ Taylor Review DN A B 5,

May (Z K 2Hi#EE 24512, A F U ARG EH O BIE LREREEZ R T 225 5
LOD, TORBEERLNTNRNIAI 2 =7 A BIFEL. B D WITHUERRGE O/ &
WO TN AE T TND Z &0, FTHMER I TND 4, 2D BT, BB RZLL
T ZENTE, MESNERINAERLRNEVSTZBED Z LRFENPNLTND
B, FTo, A XY ZAOBZRIED L~V UFHIFANC A THHERAKETIEH 2 B OO,
ZOTATT 2R Y— R E LTENT ZENTERITTERDB 2N E N -7 2
ED WITBRBENTWS 46, Z LT, HHMGRY (freemarket economy) TODpLL)
L, BETEDAF I - HOEWA 7T « NIEDOTEAIRER E Y R ABREE (fair and
predictable business environment) &9 FEMEO LITHEE I D &V S TR R S
TS 47, 2D T, £9 LEEFZEXRLSGE, BUNFERBEO/N— M F—2 v 7R
WL D EL LTND 48,

ZOLEREOL E, BHINDDMN, 5 OOEFEEOW LT X (five foundations of
productivity) Th b, T7bb, O7 A7 7 (ideas). @ A¥ (people), @A 7 F
(infrastructure) , WL Y R AEeHE (business environment), @k (places) @ 5
DTHH 1, ZHLLE2DWLTR%E, fkalg/\— =Ty TFob ek, 1%
U ZOEFEMEZ R ESH T < Z &2, Industrial Strategy D725 B LS5,

BAERIZE, FERBORE LT, OT A 77L&, R EE %L 2027 ££ TIC
GDP ® 2.4% £ Tl & LiF| WHERRREBARERRERZ 12%25| & L #iler7 7 > F&
B 2728L LT0D 50, WRIZ, QAMICHE, FHINEEH VAT LOREL, B - %
i « 5 « 8% (STEM: science, technology, engineering and maths) 73 #26% 5 #HF
BB, WG L2l L, O 7 TICo&, Wik - FE - TOHNRA Y
7T ~O&E, EREBHEEERE, BEMERELRTREL LTS 5, LT,
@E TR AREICOE, EROBIN LFEER & O/N— T —2 v TR, T
BWAREME A BT DR ¥E~ORE, /MO EFENREN Lo 7 OBUR O B & e
Tl L, @Ol > &, Local Industrial Strategies DR E., #HBTH DA W ~D

44 See, 1d., p.4.

45 ]'d

46 [d

47 [d

48 [d

VW ooHrL, O ITAFT 471 o0 TE TR TR LEFHNZ (innovative) B &fFFEA7RE
., @ TAM) 12Tk IETOANZEDOEWEE (goodjob) LIXAZERLT A NS
NI 7T IONWTETAFYVADA L 7 THREL T v 77— B8R En, @ Ty
VRABR | IZoWTIE TEVURAD S BIF LR &Ikl E] LRz sin, © Mk 2o
WTIE A FVADWBEZATOEN aIa=T 1] EMNERRINTWS (Id,p. 10),

50 Id., p.11.

51 ]'d
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BE., BEORDABICEAT 2R T 0 7T A~DEEOBRANR EL Tl E LT
l/\é 520

F7-. [AFFZ, Industrial Strategy (X, 4 2DOKE R F vy L oL LT, QAL &5
— X %% (Al & data economy), @7 U —>7¢pkE (clean growth), @FFEROEEY
7 4 (future of mobility) . W= I1TF 5 E4F#E DN (ageing society) % #8517,
FNHOECHREEZ Y — RT3 57 88 LTna 53, BRIZIL, QAT &7 — X fRHFIC
DEAFY RENLHEEL T —FEmOREERE L, @7 ) —rRlKRICoE, &
IRBIRF~DBATIZHENTA XY AOBMMEEFEL X< TDH L L, OfkoEr YT
AIZD&E N E/ = RAOBHHECEALEREZ Y — FL, @22 T 2 mE
B ORI O & HANEHFO N E2EM L T 2O =—XTHIGT 572 8L LTINS 54,

Industrial Strategy I£, ZD4DHEY | £ XA XV ADEXEMKZ RTLOTHD,
L2rL, May IZX5H0FE 2, [BONES ZEEN L, Dbt H S D7D O 72181
HEEDDHIZHTZD . DILDLIUTERRKIZSEDLWNAFY AZHEL L] EWVWooIF %
THiO K BN TWDDIZHENZR L 91T, ZRIC EUBIRZE#R L 726D TH D L1
£, Tbb, EU ZHML Lo % bEDRIEREREZHET D5 2 LN TE D L9 B 2B
REBEDDLLNIAF ) AEIFE LTOBREZER L, HoHWEEha Ry Z & Tt
MO DOFEEZ LIFFOA L 9 & LTWAH DI Industrial Strategy THH EHWNZHLD
Ay,

I Good Work Plan D EAKAR

IRETICHRARIE L) REFRFEEOL L Joilk L7z 4 SOBORSCER AT o 1214,
HEN 7= D) Good Work Plan®C# %, Good Work Plan (%, Industrial Strategy &
[FIARICA U ABUFIC K DBORSCETH Y | 62 HH 725, 2018 4F 12 H T, HEFEY
A« TRILFX— « PEERRIEH Y KE (Secretary of State for Business, Energy and
Industrial Strategy) T# - 7= Greg Clark D4 T, A2 &AL TV 5 57, FARMIZ, Taylor

52 Id
5 Id, p. 10.

54 I

5% Id, p. 5.

56 Department for Business, Energy and Industrial Strategy, Good Work Plan, (2018). Available
from
<https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/fil
e/766187/good-work-plan-printready.pdf>.

5T BRIV 2 0E, Good work Plan 1%, TZEETFOMIZL Y (by Command of Her Majesty) ] £
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Review |2 > TmAR L 72> THR Y | EEKIZIE Taylor Review (I3 T 2 AN E S E X
TREINTWD,

Good Work Plan 73, £& L CEEEET LML, A DY good work THDH (£ D
WEIFTARE (1) 123, LT, TNEFEBIELH7-DIT, RHIRSTIER IS 2K
T 572 LTW5, good work | Z4% 5 F7iEEUR 2 —F5 L7 & DA, Good Work Plan
ELVWNEDLTHAH, £72, AE (1) OFHHTHE~SD X 912, Good Work Plan i,
EU B &7z - TR E ORI MR T 27200 T, Ena btk oL DR
BE2ERTL25D0THHLRICHHEEDNRINDINE LT 5,

ST, KRE LT T3 ODOEN Good Work Plan DRERZ 72 L TW5, T72bbH, A
E/>T 4 —% v heft® (Fair and decent work) | « [MEAF L HIZE >TD
BAfEE (Clarity for employers and workers) |« [ X W /AIEZ2 T 7 4 —A A > b (Fairer
enforcement) | £\ 9 32D, Good Work Plan DE/Z-7=NEF L%, LLFT
I, Y% 3 oDE I L2, Good Work Plan Z#/r9 25 2 & & Lz (KEICEIT HHI
KW EOXRE, £ L TEHHEDIAIL, Good Work Plan DJFELIZfK > TW\W5) |

(1) BRE»DTF 14— F2fE (Fair and decent work)

Taylor (2 L 225 OOICAFET H DL, & TOHF (7)) BNAENST 1+ —k
FebDTHDHREZ LW @AfE72 K& (overarching ambition) Toh~72 58, LD
U— 9, AEOBHEZHMi>TND, LT, AXUADEZITHEATHWE S 28, anf
B TENNTOE D2, HELDNEOEmWMEEOREEZZIIHELIRETHD 9L LT
W5, F7-. Industrial Strategy Zi# U, BUFIIEHE & OBRERE#EDO S L EFOH
DR EIZ X ET602H 5 L L T35 61, X5(Z, Industrial Strategy I£, £ ¥ U A D
ML RO D ETEOREVMEFENR LGSO TEHRZ2ES L . BTN 3

(BRIE) 5L (—ED) HRE 52 bnl-3m@hzaItT 52 & oREEE 2%
RLTZRELE LTS,

Z I LI kT, ZNETOL OBHEMEFOBEZLT Z LICHELLTE L, 4
A XU ABUFIFD T MEFEOE L&) 2% L ERT D &0 ) B — 5% B
HL7zE LTWb 68, fLFED (&) ohkbd B 2HEET S LW BOREARN
AFVRZESTHLNEDTHLEVIBBDO L LRENL I ELTNDDNR, Ui

KA+ TRLF— o pEEFRIGH Y K Greg Clark 284 ¥V AFBRIRH L7 CETH 5,

58 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 12.

5 Id, p.12.

60 FEAICIE, EVRA « TRLF— - RIS KR (4L Greg Clark) 2344 d{T45] %1)
ezl asnTng,

61 See, Department for Business, Energy and Industrial Strategy, supra, note 56, p. 12.

62 Id., p. 12.

63 Jd
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ERTHLENZ LD,

F£7-. May i%, 4 ¥V 2D EU BEROES, L9538 OMER 2 MR35 7200 T < 37
HOMRZRILT 52 &K LT-& L. Good Work Plan 3% D5t £ D X 5 IZHkfE
TOENERTHEDOTHD L LTND 64,

7 —FHIiRoT7 L F Y E YT 4 (One-sided flexibility)

Good Work Plan ®AEITIX, 7RIS (7L YT ¢ (IfFAHEICE ST
BB EICE S THREZE BT LW o 7o L5 RFA, FT RN TN5H 65, Z L
T, 2L, TERMR EB DG S L HIETENT 5 DR b I E ORI &L 78 D
L. K& 72mh 55 8 NSRRI\ O TV 2 O THIUEZ TR OB E AT 1- LSS5
DO THERAZE ORI L DRND LV TzilE L fif <D 66,

LU, DBOERENBIEO S AT A& EH L, BrEIclER ) A7 25 2T\
HEWVWIHIFBIMBERHIREIN TR, £ 95 L7RIUE, By E OfRFHIZ2E (financial
security) &1{EADOHEF] (personal well-being) ZfERIZEIH L TWVAHELTW5 67,
Z LT, 200D L9 k% Taylor 28 [— I i->7=7 X B0 T 1) EFEON, K
DFTFENDINE ZIEHERa— b« /=T 4 AT 7 haeFrx gL, X
HyZ7HHBIIF LD TH0ERLIZE LTS 68, £, —HoOptmE»nE#HICE
D RLeE TIHRMAI 28 2 R STWA Z & b, Taylor RSN L7ZE LT
W% 69,

BEEIEUEO LS RFELIROBZICEHAINDDNR, UUTO 320K THDH, T80
B, (a) TRABENORERN LR ZEET 2R, (b) AkEIEICI T DIRIE A6
MR, (¢) IREFHE~DEHEL NI 3ODRIKTHDH, FRFNIZHOE, UFT
B+ 5,

(a) FRWEEIORENREN L EFEFT 54F] (Right to request a more predictable
and stable contract)

FROXOI BRI R-T=7vF YT 4 J~OHY 7 & LT, Good Work Plan
X, BTOHEE T R TR DL EN R 2 BE T DM 2 815 TE 5 K 5 3k
ZIRTLELTND N, $hbb, filfke RRFFICE < Z L2V TR LTV A E A

64 Jd.
65 Jd.
66 .
67 Jd.
68 Id, p.13.
69 Jd.
0 Id
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V32 DERI7 DATT Akt iTRETZ AN, KD FESRIZEEYT LToWE 1T 26 BRI ORLYT D%,
ERFEICH L, KVBEEMSNTBE T 2RO ENTED X IITT MR EIEET
RINEEHED D ELTNWD T, 2L T, ZOMHMIX, & THAD LB ETHA
D& ATRERTREL TRE L LTV D 7

Z OHERNZHWTIE, Good Work Plan (28 C [ B a[RENDZEE W 723825 & 555
T B H T I AER DA ] S B DM O W T O B AR (example of how the new
right to request a more predictable and stable contract would apply) | & B9 5 %53
B STV D B, BARIITIE, 2O LWHERIR ED XS ICHWbN 50, £ kR
ZHRITRT T D2FE AR E LIEBIR, LLFO XL IR ENTND,

Tibb, TOFIE, BrBHRKAIC L0 AT TS LREICE U CERME X 2 B
ZENTW DN, FIZ 1T 30 FFHILLERLTT L TRV, TRl EE< 2 &b H V7,
L)L, ZOFENMEER—VE2HE 5 L LTH, ZOENE o RN K S gy %
LTS Z L LIAMICRE SN BN FEE . o= Z2/lTERY X7 083G
TELLHWSHTLE-T, ZDD, £OFIF, HHEOL LITEE, il 72e<
&b 30 R 2 RAET AR A ERET 5, £ LT, HEIX. 20FEN 26 BEFLL Ly
LTI N, TOHDTF@FE, EEEICBT OH/E, KT A ~OTRIORRT
WAEZE L, EO BT 3 0 H OREREIFIPEA (the set three-month timeframe) (2, %
DFEIISE L, # 30 OB Z 52 5, ZOHFILT, ThU LRI T2 2L bH DD,
FEr— 2/l RMENE (M) 252208 TEL, Lotk oA
wEITH 5,

(b) REGENH BT DKL eI DR (Extending the break in continuous
service)

WIZER C BN TND O, fcEE 23 1T 2IRIEFTREIM DIERIZSONWTTH 5,

A XY 2TIE, JEH EOREHER ORI TEREHFSIM (qualifying period) | 238% &
INTWD, DD, £ 5 LIcHRZ FRET H7-012i%, EHHE & O T—EDEhE
ke L7z Z LB L 72D, Good Work Plan (2817 2 ARKEOSETH 2R, TEH L
OFEMEFNTRFR ORI & & HIZHOND ™) OTH D, Taylor (X, [Fl UEHZE DZDIZ
Wt F b7 4 2 B 1. kS IR o8k 2 7 U 7 LEES . B LoREHERID—H# %
SBAONREEEL DL LTWVWAEEZ A, Good Work Plan 1%, Fiua kA, 1EMDIK
IETEBEHFGFICT U F Sk RV ELERND, Thid 4R OKRIEE T &

1 Id
2 Id

7 Id, p. 14.

4 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 14.
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TOHRIRNEERR L, KV OWMEPEMN LOFEHRICT 78 A TEDL LT
HELTND 5,

(c) IREBEFHBE ~DI# (Protecting agency workers)

I 62, RETIE, IREFEHE ~OLEHEIZ OV TIRRH TN D,

A XV RCEIT DIREE 62OV TE, ZRET, Wb ATV =—F T n s
—TarRNBEDLNTEZ, T7obb, 2010 FJRiE7EE HA] (Agency Workers
Regulations 2010) (Z JAuE, F—DIRIEIZI W TR—DOEEITHERE L 72 12 HH D
RS I 2 AR I URIE B (reg. T(2) 1XHEREBICEIT 2 HEF 2 BUfG L, IRiB2E
DEFEFRAE L F— DA TS - BHASECT 2RA2H 35 (reg. 5(1) Z
L L, HOHIREMM & H D IRIEWIM & ORIBRIZIRIE ST IRIE T @BE 2K L—ED
B&IINEKT 52 EFICI Y HHREMRBICET LM VW T T RS — g

GE BRI BNERH LTV D (reg. 10),

Good Work Plan i, 22025 L o727 ur—ra VHlEZEIETLE LTS, £
ZHIREMMICHBRAAETC T LE -T2 & LTHIREFEE DN AZ ST 52 &N TE
%89 ERAIEITERGE SN0 5T B VR R )Lk — - PEEERKIK S (BEIS:
Department for Business, Energy and Industrial Strategy) 2 X 2iH#C. _EioHlE
IFIRE T BE IR EZ 52 TWRWZ EBR NIRRT 2 & nh, EReHIE AL
2bDLLTWS 7, T7205  JRIEMIMICHEBRAAECRWE S EA 2 G EZ VD (4
FIRETBEOFIELBIET 2 2 L RIBAEZR AN T55%) LT, HRREOE
EEIRB B SEL D Z L7 EBERRBICET DR 2 URIE T B AT 5 L7
WEE| ARWEERI TSN - BRI CIRETBE 2B S22 L& miEs LT
LONRBUTORIETH D LWV o 2iBiliA, BEIEOERK L7>TnD B, £ LT, YLk
1EIC &0 B2 TORMIRE T EFE ICIERT@E L FAEOEEELRIET 528 LTS,

I HIZ, F—DOUREBIEIC 12 2> A Rk ENS U7 IRE 57 B)& 23 B e 2 B35 T 5k
FlZ>& Taylor Review 425 %72 L CWW /=& Z A, Good Work Plan 3% D& S 2%
FAND &L, SOIZHEATHRIRDT R ATREN DL ER 72 BHK) & B D HERI 22T D
FEHEIZHTHT 9L LTND,

75 See, Id.

6 A XY AT D URE T KO 2010 FEPRE ST BIE AN SOV TRERNE, A HEEE] [ Y 2B
HIRIE 78 & 2010 FIRIE T B#E BRI F=TI97 @ik 228 5 (2010 4F) 160 H,

77 See, Department for Business, Energy and Industrial Strategy, supra, note 56, p. 15.

8 Id

9 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 46.
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A4 H=F (@) OEH (Quality of work)

Bommuttd (quality work) BWEMTHE ZAIFAICL > THRARL 80, LD —R
WA EHEHZMi>TWD, ZHiE, —RAIC TEO&EmWMESE] Lo Th, filx Aok
MR EIZE-T, ZOBHRARITRR L EVIRBEERLTCND D LREIND, T2
bH, —EHONIEL > TUIEWERN, MIOAXIZES>TITREY 7 UF T B
& DT E (progress) DS DIFEDN, BOEVMEFOERT L LI AHLRD LN
STk TH D 81, Good Work Plan I3, 5 DDA LI LY | fEFEOEEZHIE

LMl 32 a2 R T2 & LT, 205 2&1%, /@ (satisfaction), AIEZR
4 (fair pay). ZI0&FE (participation and progression). f&F] (DB OFEEE) -
24 - 220 (well-being, safety and security) ., 5 & B (voice and autonomy)
T E LTS 82, % LT, ZHUTB L, PEEERS 23 (Industrial Strategy Council3)
LD TEHLY, FSHEICEORIZEY, BURItEFOEIZOW TR Z# L5
Z L L% 84 05 SR, Industrial Strategy & b EERICEIE T D L 2 A LR D8,
HEHAZEPEFEOE 2SO D12 OEEIZPE L, BhI78 OAEFEMER RICHEOMTT 2720
(ZiE, EHE LS E~DTRB BB L 2D 8,

RO 5 DDA IFEEIZE LTI, Good Work Plan OAHFIIZIHBWT, Bl L%
UTFOX S Rtk A bind, Lo, Ebitibld, E6 600X, FHEEICD
SHHEZMATZbDE WS K0 b, FIERICEET 2 BORRLA DA OV Tk~
HDLipoTND,

(a) TiEEE (Satisfaction)

i@ EIZOW T, Good Work Plan (%, LFDO X TR~ TWD, T74bbH, LUE
WER AT 560 ) Z & id, FEHBERRE URE T OO ERTRH D AL &
BEEDTHOLILERESELTHAD 6L L, tEFEOHICEHT 5 EHME

(transparency) (%, EANRZNEND=—XZHE > EFIZONT, I BWER%E
T DDITENDTEA D 8TL LT D, £ D LT 5l S#EE 7 (ACAS: Advisory,
Conciliation and Arbitration Service) 72 Effx 727 — 7 AR — L HE LT, ft
FOHzM ESE, AFEOHIZOWTHERAEEZ RS Z L OFREEZFRET 572 L L LTV

80 Id, p. 17.

81 See, 1d.

82 Jd. Also, Her Majesty's Government, supra, note 43, p. 118.

83 pE MR <3518 Industrial Strategy IZfEWHTRR SRS ThH 5, See, Her Majesty's
Government, supra, note 43, p. 11.

8¢ See, Department for Business, Energy and Industrial Strategy, supra, note 56, p. 17.

8 Jd

86 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 17.

87 Id
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% 8,

(b) AE#RES (Fair pay)

Good Work Plan (%, ARHEIZEBWT, 74 XU ZBIFDEFERNTEA L - 2EATE
E4> 89 (National Living Wage) ORHRZEML T DH 90, LT, Fv 7 L30T -
H— Al (tips, gratuities and service charges) &\ 7-{HEHE D EMITIA D 4
EICHOWTELLDD, —HOMHEHEDN, €5 LT v 72T 2728 L5 Lig
i L, 20X, BEIck T 2 AR (basic fairness at work) (2T 5 & LT
W59 ZDI, A XY RABUNIE, BTy T A HENERT S Z
EEBIETONIEERTE L. EITDHIE T EICREN RS E b2 LoET,
B LB ST v THEZBTE DD & W) DK ETHBRE G2 D7 L L
LTW5 92

(c) 2t 3E (Participation and progression)

+ & LT Good Work Plan 3= 22— L TV % DX Taylor Review 7273, AKIH|IZ DU T
%, e Industrial Strategy & OBENRNE D L7225 TW 5, T7bbH, REIZE
VT Good Work Plan %, Industrial Strategy 23ii U7z & 9 (2R D72 OB L) 72 i FH
TRENDT 4 —k L MeEFELOHEOBRIRZZ T2 XE L LOD, ZDODICHE
IROIFINA BHETH SIS LR AR 2T OB R ATV EHGTHILTH
L7 E LTS 9%,

Fro. LV DFHEINEE UTIEN LoD, AEBIZEW TR LB LWV o otk
R A VBRI TR AEIE | 2020 0 BITEMART VXN - AF LD a— AT
THRERLDREL L TND %,

Z LT, il « A— h A= 3 o - ORI T 528 L Vo TSR T
%, BsHIATREZR (transferable) AF /L Z R I D Z LITIA, BEEATE Z @ CIE A

88 See, 1d.

89 EAVEE SN EIL, BEFO2ERMKRESHEICH T 25 i oI AT 2 EHE L LT,
2016 FITHEAI NIz, ThIZOXE, %”@BZ%E)%L EHN%%T% Wbt TeEEEES] BAL
RAEOXG] 2016 4 3 A (httpsi//www.jil.go.jp/foreign/jihou/2016/03/uk_01.html, 2019 4 11 H
13 HE AT,

90 See, Department for Business, Energy and Industrial Strategy, supra, note 56, p. 20.

91

- 1

93 Id., p. 18.

94 Industrial Strategy 1%, FH 5 ER L FELEZNT T, T Loyb b ) HRYRED G HI B 4 38 2
SHLELTWD (16325 1950 (BH) FAENRER), See, Her Majesty's Government, supra,
note 43, pp. 102-103.

9% See, Department for Business, Energy and Industrial Strategy, supra, note 56, pp. 18-19.
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TR AN ERFLGD ZEbAAIRERD 6L LTS, A4 FY ZRBUFIE, &Y
DIFBIEOHENA— M A= a NI Ko TEPSND AR D55, AR TE
DOFFIHZAET L2 L2 L TS 978 L, BERFIFEFE (National Retraining
Scheme) ZBHMET 57 L LTS,

S HIT, AFEOEIZET 2 ZWMEOm B3 5@ iiinc s 2178 2 2L S 152 00
BEITDHEVST-Z L, F2, FEFEEE (Department for Work and Pension) Off=
%% (Find a Job%) Z &, MR 1 b (job sites) (28T HtEFOEIZHOWTD
TARTREYETH LT, WURHFEELALDBREDT LI ENTED L) Rtz
WHENSTZZ ENRFLBR I TN D 99,

(d) &F] (LFORE) « £4 - &l (Well-being, safety and security)

L O EOEmWMERIL L EAOW T IZFEE 42 b 72 b9 100 L Dfsfi & AIH T Good
Work Plan (372 L C\W5%, £D ET, BGICHITDHA L Z v - ~)LRIZE L, EHE~
DIELERDE IR LIZONWT, HEFORBRH L, T7hbb, Tk, LT 2o
DHETH D,

9. Paul Farmer & Stevenson JlIZ X 2 #&EE 00L, FGTO A F L« ~L A
ZYR— T 52 L OREREMEAEF L, EHFEDIEA T &, fin & Th 7228k S
fbEEHEBE RS DANE LGS & 0 PR EL TR L7z 102, L OB R STV D,

I, AEHETNT OIFRE A L ZIFERTAFTE S 108, L L, BISEEMER
WX Db 1048 ZDflE L TRINTWS,

ETAHT, BBEHFBICHT H8EH (L& ORERE) 25\ T, 7 —A « 27 178 Good
Work Plan (Z##i ST\ 2%, £ 2 TiE, ABHEICEW CIEFICEES 22 LA
RRLIR EHGI AL H I« NVASNDT T —F BT LTS E L, afENTEM
KNFEOEN—HED I v M AV ML > TS U Z RES BT Z LR AMRET
bolEEINTNAH 05, Z1L T, ZOaIy A MEE, OAF L« ~L RIS

96 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 19.

97 Jd

98 M= VA NI, UTFTOT RLAXLD T 7 EAAHETH D,
<https!//www.gov.uk/find-a-job>.

99 See, Department for Business, Energy and Industrial Strategy, supra, note 56, p. 20.

100 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 20.

101 Tord Dennis Stevenson and Paul Farmer, Thriving at work: The Stevenson / Farmer review of
mental health and employers, (2017). Available from
<https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/fil
e/658145/thriving-at-work-stevenson-farmer-review.pdf >.

102 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 20.

103 7.

104 Advisory, Conciliation and Arbitration Service, Mental health in the workplace, (2018).

105 See, Department for Business, Energy and Industrial Strategy, supra, note 56, p. 21.
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BT HAT 4 V<& BD Lo eA—T v irigim b KR+ L (L zxXk
TREFRFE A H I« SV ADRERZ A —T T 570 8) QFBITBITHA LA
NN EMEREREHT 5 & ORHRAMT LD, FRAOEFRE A Z L - LR LS
FEMTT=BEE T 2 &, @EREHMED Y —&— v 7IE@fl (L& o) o
BN HRIATe L, @A« A~V AE LY BSERT L1000 Y — A5 EH
T RS 2 2 L OGO BIRER E HEOWE L 2 TELEIICTH &,
Ol # NIz H X OV R—FDOIEY FEAERIE TN Z &, OfafIc#E L T2 A
X LARZ YR — M T 2700 AZIT 02 & (RUF L« ~ L ARGERR

(mental health first aiders)) ., @fFFcimdO R - Ff] - EEICOWTT — & ZHEMHT
HTE, EVoTEARERSTND,

(e) %E & B (Voice and autonomy)

AIED EIAT Good Work Plan 1%, fEHENAIETT 4 —k> MebDTHDHI=DITH
SEMNESERITR LRV & &3 L7z Taylor Review 2R 0 i~ T\ 5 106, F 7=,
B LUV O HE S (employee engagement) (ZX 0, MO RT y—< 20 ER
D AEEERE ETH 0T LTS, ELT, =X« AXT 4 PR T RIS, &L
OEBREIZSMLUBAGT 28HAE T, LVBBICZETE LV AEELTNDEKLD
L LTWg 108

ZITWO =R« ZFT 1 L3, BBLRUTOR > RbDTHD, 77005, 10
HDAZ y THRBMLTNL 7T Y v Vv —D/NSIRMEBTHICRBNT, TORE
M BUG LT-Bilo/ed —F =03 AZ vy 7LD LD BVWBEREHEELL Y E LT\t
A, TR D I —T 4 U7 E BRI E N, BRGERECER] (O D) (1<
DWTOFEZ L, REFEIIEMA 2 Sz sic oS IcH s L, Eshizx v F
RN TIHR RS2 RE Lz 109, fiRE LT, REOBIRZ R BA, DR
RIZRH2 DL | BHUE VXA THIT H7oOICEHE e il & THEEM R
B2, Kosfbsiz/zEE LTuna 110,

S 51T, Good Work Plan %, Taylor 73, fE##Ef - Wil (Taylor Review |23
F DRI H T IE, 2004 FEGEHE ~OFHREERE - HEEH Al 111 (Information and
Consultation of Employees Regulations 2004) Z#3 D LfiF Xt b 12) [ZBHL., #

106 Jd., p. 22.

107 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 22.

108 See, 1d.

109 Jd., p. 23.

10 Jd., p. 23.

YRR & FEMIE. AH - BTBIE9) 229 HULT %,

112 See, Matthew Taylor, supra, note 22, p. 52. 7235, 2004 7 HH ~DO G HRIZ Mt - ek A AIX, 2002
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MEOREVLMEIRMITOND Z L OHEEMEZMGH L7272 L L LT, RSAIOSIEL S
LTWg 13, 725, ek, HHEECHEOEmIZOWT, #AZENEREZ 271
IZBED 10%DXFFNRMERE Z A, ZNE2%ITFIE T T L L LTS 14, 1o
72, FHeE ZBGT D 72D LB AE ORD NBUT 156 # 0 FHERT L LT
% 115,

ERAE DO O & EHE & OWBRIZ OV T—E OFA A 2 Y RIS L,
RERFBIIORBEL, 7oL 2TV A IR EOMBEICEAL, #HFORENZBE SN
"Dk En LA, Matthew Taylor 13, Ha%teR 2 LV FIH L3 < 3572012,
TH MR AW O EHIZ OV TR EREAEOFGZ N 5 0ERH D L LD T
B 7= 116,

F72. Good Work Plan |%, MiZBIEZMTT D7D, AT =RV E =L,
BRI o/ NS I DWW T, ARSI (Rt S 572 8L LTng 17,

(2) ERE LREFFEIZ & o TOHMEM (Clarity for employers and workers)

AREDOY — RZIX, 7vX T TIARBWTHSEEZAET L2 L EERHERREDODOEY)
BREMEHSL DL LOMITITEELREERH L 18, LOXEHBITF LTS, £L
T, AFV RAFIEIRAZAT ) DITKERGITE L THRMICEL THY . R TR
TR T NIRRT O —2EFF LTS 1975 LT\nW5A, X 52, Industrial
Strategy OF DWW LT ZIE, A TV ADOE VR ARELZHFLOBILT 2L THD
120L 45, Fio, HEHEERFT LI AL L E DR RET L LEMBIMG & 2RI
THZEN, By AV MOEERAIKTHLD 1218 LTWD, £D LT, FHre
Z%{t. (innovation and change) |ZIZH 73RBS & LoD, L OHEIX, B L
DOFNEE EBETTT D AN 2 OFREDOITDI=DITNT U A% b 5 TS L OO, —EROf#EH

3 A 11 H OB EFRIRIZI T D HHE 0T D IERIRHE K Ui O — IRBIMSEA & 30E T 5 BN
SR OEFEEESDOFES (Directive of the European Parliament and of the Council of 11 March
2002 establishing a general framework for informing and consulting employees in the European
Community (2002/14/EC)) ZEWELIZHDTH D, UZfEHEIC &, A~ [EU —fik
SRS OFhRDL ) ETERFBOR 117 75 (2006 4F) 28 H,

113 See, Department for Business, Energy and Industrial Strategy, supra, note 56, p. 22.

114

s 1

116 J4

17 4

118 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 25.

19 4

120 I AfmI (5) THIR L7 X 9512, Industrial Strategy @' HEEIZIL. 5 DDOEFEEDOW LTz &
LT, Q7 ATT QAWM -@A 7T - @R ABEE - ©OHUIRHZET 54TV 5, Good Work Plan
L OBfETIL, Industrial Strategy IZB T A2QAM E@QE VR RBE LR, LV DITEETH S,

121 4
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HIXE D TlEpnwp Ll LTn5 122

7 REHAEOHSL (Employment status)

2O LIRS O DIFET D OB EOHAI TH D 123, LinvoT= U — Ras, A
DEHEIZHEIT LTV D,

ZLT, AFVRTBNT, WIhoklEEICR T 58 EOREHEF] (employment
rights) A IND DM, T L TEDL LWVWOBIAE XI5 MENH D DO E AT
LZO1%, JEH LI Th 5 124, L OEMMRRINTND, THUTKEE, Fiice B o=
ZET NV ERMFEHORIIZL > T, Hx AOTREM LOHNLITEEF 2 FAROFREA N
LTW5 125L OFFIN 7R 4, S BT, —HOEENEN EOREHERZ k7 & 15 L
R BDHVE, T OE AR IER Y B A A S TR & W o TGN A L
TS RS TWD 126, F72, HEEFRD 2001 FELIEOHERIZ & 7T 7 12178
RENTREY ., BEEESEIMER (20K THHAFEZRBEOAND B EER TR E
m) (2D EDRFAIID,

(a) BA EOHL & I1ZfMH>? (What is employment status?)

ARETIX, A EOHAIZE L, MWHARGEERA RIS TnD, bbb, 7. EH
oML, FEIFEONESLCHEEME < FIBX2NETZT TIERL . FHEBEROR
PIZLoTRESID 128 LTWD, LT, A XY XOBHIX, TEHEND
(employed) | # & HEEED 2 E@iEE L 2> T Dk, EH EOREHERNZ W TIX
WHFE L FBEZ L CABEED IBHEEL > TVAEMEHRINTND 129, 25 L
TG DB VTN L, FEE & VBN 2T 5H 1. BE, BiklicknwT T8
HEN5) HEELITAEEEOWNTNMNCELE T DA RERH L2 E L LTS 180, D
F 9. Good Work Plan (X, Bifi] OB HFOXSy LML Lo EIZ, Thn4L
TWHZ %, MERLTWLI b DOENR X,

W, RETIE, #AF & 5EE 2 LT HEER OIEMRINIZ IS < GEHEFI OMEIC
OWTHRMARENTWD, T72bb, O#MFITERENOS & I7@ % 23 HmicH
D, BEBFHMEZET 02502 TORIEE EOEFNEZGH LN TE, Q%

122 See, 1d.

123 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 26.
124 4

125 4

126 See, 1d.

127 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 26.
128 Jd., p. 27.

129 See, 1d.

130 74
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BE IS IS UAEFEEZ 2T IS Y | 2ERIEE®S (National Minimum Wage)
RRIERF Y Z U TIRE DR 2 B ofilER 2150 Z L TE, @QEERAFEERETHD
ENTERREL LE LT, £ LEANL. BOOFRELEEL, EOLHIT, »
O, ENAMERELZRTER (control) LU, Al E X HEFOME LB AL L, A
T 25613l LARERIEZESFERIT R 6720, 28 LRI TnD 18l

ZLT, BHEDOREERIZOWTEHE R DA, Y% AN ILE M

(Employment Tribunal) (ZH LNZTHRRIEETH Y | JEH EOHLIZ OWTHIEZ RO
HTZEWMTELHEL, £, BUTE LTI AREBT (HMRC: Her Majesty's Revenue
and Customs) NETEMA EOMN 21T 2 (enforce) 73, V1D D5 1IFERH
fr (tax tribunal) IZff325 2 EMNTE DL L LTS 182 Fio FHFTIE, MaxfE
NDOVERJHISZIZ DUW TR 2 72 BRI, T 224 (contract of employment) & 72 13t
DIEERK (worker’s contract) F(ET D728 9 it L. HZO T BIEILR & Huk
DICEEST 5T X TORMEL BREBET H 138L LTWDH, ST, BRHFEITENINT
WHNEETTIERL, EBRIZE D RODPNEETH Y, HFREIIE S W 2007
ARDPFAET D72 EL LTWND 134

AT, 5@ O ZGET 272 OIZEHFTDB WS E727 X & (key tests used
by the courts to establish worker status) | & LT, AFD 390 4EIT I TWD, T
b, OFRK—YZEA & Y% EHE & OMICENIBFET 500, QB LT —E
2 (BH5) —HHEAPREZEST (BD) HFE2RTHBENDLNE S0, @Hi4M
ADE & OEETHEELEE—BHFTL T EE OMAL & P JET 22 OMOER S L7275
BT 22, ZAUCEET 01X, (a) EOXIIT WD EZT - WhRLIEELRT
DO EHEPEEL (control) LTWDH DA, (b) Ml A & EHFE & ORIZHZ 228D
P B2 IO TOa Iy b AL MERIIRBDGET 20E 2, (0) Y%
@ ANMEHE OFHEITHA ST (integrated) WAHMMWE I MEDFEE, Lok 9
(2 EFET A R &RZEIT TN D 135,

(b) 7 A FOBiRE(t (Clarifying the tests)

FITHRA LIz K o2, EH Lo 3 et Th 5 — 7 TRl T 5 Xy 2 8
HiEL o TNLHZ D, RELDEL, &HLWITHHICBIT AN ENELHEL R E L
WO RN ARIE CTETR2INTWD 186, Taylor 1L, Z 9 L-MEOEWETIEL, 2

181 4

132 Jd., p. 28.

133 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 28
134 See, 1d.

135 Jd p. 217.

136 Jd
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DDV AT LAOMELR/NRICINZ D Z L 2BELILE LT, 4%, A XU ABUFIZZ

PR DT RET 2D 5 & LT D 197,

£lo, Bl E VR AT NAOBLED GIEM EOFEHERIRCBUHNIC OV TR T &
) IR KB E BN 72 & 72 & L35 Taylor &) %% 17, Good Work Plan (%, 3
Z e Lo M EOHAIIZONTOT A N O EZSGET 2720 DONELZ e L, &
M EDOHALIZOWTEIFET 2T ERD RS RTA F AR T A v« V=N alE
THEL L Tn5 188

512, Taylor 23, #Hi-/e B R AH @ T T /WICkHE Ly EE & B E5%
XAT DI 7 0 A BDOFETIX/2 < "EH (control) | ICEHAZE NE (KA
II (3) W) L L2 t%%iF>D, Good Work Plan %, JEH LOHIALIZEI L
SIEERRT L LTS 140, LivL, Good Work Plan 1%, M4#im sl DWW TA %R
MEEDD Z EEPAEICLTWD OO, Taylor Review L VD b A I E R D
WZIEE > TV RL,

4 BEBOHAEBEE (Clarity of information)

JEA Lo MM A E S Z LTz, ML IMEREEZ BT Y 0D
EOX MR E B Z OGN0 EH> TWDZERRAIRTH D 141, L DY — RBARH
DR A>TV D, & LT, Hiic2EHBRO B & FEIA 57 (atypical working)
OHIMEZ LY —EOFEH L. BASRMZ 0BT 5720082 D 5 5 1E

W LG aolz 192, L LTW5, £70, HAIEBICOWTHES Z R BN
BAtET 22 LICk Y, AULDMENRZT LR ELEMN LRI TND 143

(a) (BR%&MH) iL#HF (Written statement)

M CEEHZE O 123 L B < 56, AR, B & B HEROFEMIZ DUV
TOFRHELZITMAMER R H V. BHAOBEL D 2 A LANIC Y dilE 2 % D
TLEMTED LV TIEMAAEDOFH TR SN TWD 44, MEEELHFICE L, F7EE
AN L 7o TN D Z L & EM L 7= Taylor 12 & 2 #E 5 %517 . Good Work Plan 1%,
ETOHBEDPEAE L FEORAMERIEREZS O D L 50k (BHSMARHEEIC S

137 Id

138 Id

139 1996 & AMENE 230 £ 3 THIC KL, BB DERIC, THD (personally) | {EHF&2ZIT74 25 2
EREEND (bB), ZAUZEAIL, AR, i 28 MR,

140 See, Department for Business, Energy and Industrial Strategy, supra, note 56, pp. 28-29.

141 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 30.

142 [d

143 See, 1d.

144 Id
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TOMERIZY N E O 7B E ~IERT DIERE) &7 & Lz 145,

F7-. Taylor Review M4 ADOF|iE 2B [E L L0 B YRLFLEEN LT S b &
ZEEEE L2 L 2T, Good Work Plan (%, BEEOWIH N OHHE & 5 @E DY
FAHEAAFTEDL L OEWELR L, S 5IT, YLt dENEA L EHEOm FIZ
EOoTHMTHD Z EMOREHT DIFERNAEZ BT DR E L L TWND 146,

HAREIZ, B2 22 S o IR L Cid, AT TS SEdliEICR W TA
L 72 53BN H (additional mandatory contents to be required in a written
statement) ] & L CHIRDB RSN TWD, T7hbb, OEFENR< & RSN LM £
TIXAWRRNOK T H, OFHE & FEBE PN T D7D B TEOHM., @R
IR K OVF 2 O EAS B OFER . @OREBIRIRACBURIR & v o 7o G DIRIROFEE, ©
AHHHOHM & &, ©2TOWM CHhbild b DT ThY) —BleFEixr —
RRT o FLevolcfatt, QBEMH Z L2 ROLNDFED I, Lo 75
ENRESN TN D 147,

(b) IREFBEMRITOEESEIHI—Y (Key Facts Page for agency workers)

AW T, Good Work Plan 1%, JRkiEJ7#55%01C k17 2EHME (transparency in
agency worker contracts) OFBEICHIY fHIrZ &b FE-ARIRKTHD 148L LT 5,
Z LC, IREFECTIX. I IRE F¥EH (employment businesses) . kg4 (hirer) .
REIZIXfP 3 (intermediary) 72 &, W< DD H7p 2 EFHCHMR N GO %2 72 L
5o 1wl 25 BV OSHENELEER D, EO X5 RN RSN THD D)
T H01X, AL STEHLWEERH D L DIEMR I TnD 150, Fi-,
Taylor 78, &4 & Z$H1E (pay rate and methods) (2B 28I Rk ICE - T
AR DRENFERAMETRN I L X5, —HOEFEEEOPICIT, EERERE
FEWEHEOHRIT/NS 72 (small print) TR L L9 T2 00080 | JREEHE
PIRELEHE, O EWEE . #EHL (exploitation) (20727235 A[REM:N S D 1527 & @Gl
T 57 LI LT, IREFBZEAICH T 2 EZIMEOMRICED i Z L 2R T D &
LT\ 5 153,

TRbL, TRTOFEHFIREFEL IS L, TXTOIRETEF ICHEFH—

15 Jd, p. 31.

146 J4

47 4

148 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 32.
149 4

150 See, 1d.

151 4

152 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 32.
153 See, 1d.
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(Key Facts Page, 2019 4 10 HIZHENTZE VR A « Tx)LX— « FEEMIEEIC LD
AL A BN LTHUT, Hi% [RX—=) [TEROR OO TERWEfEIND 155) %
T D L ok DHEE T 156 LTS, 22X, OF@ENSEAIN TN
ROFERE, QR L1555 &IKDOE 4 (the minimum rate of pay) . @& 4D Ik,
@221t (intermediary company) %l U CEEN L ONDINE D0, @ZE LGN
NDYERRFE 71T TR, @O 505 TH%E (home pay) O RFEAEE 7213F 0 BARE], 73
EENDHLELTND 157,

Good Work Plan (¥, ZOHEEFHE—T%2, DT WVWED LT HZ ENRAAIK
ThdeL, BELLBHILT, ZOT+—<y MIOEHA X AZRET DL LT
WD 188, Flo, HEFHAN-UVERE L, TBEPERICENEZ TR L OICTH0
. FEEIREFELTOEMLTHD 159L LTWD, ZHUTLV, FEFIREFES L,
77 U743 (umbrella companies) R EV T T A « Fx—2OHTH T HMOR
EIZBL, @R T a— T U V2 A (due diligence) % %Efi L, HEE~DH HFE
EOBELEF-EDZLENTEL 60 LTS (k. 77 LIl L, HEEIk
EBHEELTICRDVIRETBE O EER LR THEZEOZ L2HETH, ZHUCEHLAR
I (3) VHZMDOZ L), b, BEFHN—VRREINTHRWEES, £TOHRY
fii VD OMERDIEER I F% (BRM) REREE (EASI: Employment Agency
Standards Inspectorate) (Zff5- 572 &L LTV 5% 16

(c) RIRFY (Holiday pay)

EROBAMEO R L2 s, BN LERE & NRBELZ T 501E, KRIBFLIBLTT
H 57 LT 5 Taylor DO MAEIZEBWTET RSN TS 182, Z LT, H
TR (paid time off) 1, T TOHEHF BN H 5 AN L EH#ETHS 1638 Lo

154 Department for Business, Energy and Industrial Strategy, Providing a 'Key information
document' for agency workers: guidance for employment businesses, (2019), p.24.

Available from
<https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/fil
e/836294/key-information-document-for-agency-workers-business-employer-guidance.pdf>.

155 FIEICHIT 72 CEIC LAUE, 202042 4 A 6 B2, EIFIRESFER L, EEEHRCEEL (key
information documents) AJREFHBE (IRt SN2 L 2R TREERGETHILERHDH ELTND
M. FHEHELFHHEIGEFESE L, BEEFH - (Key Facts Page) ([ZMEICESL T DML
e L, ELIC, KRR EEFEE— V2 HHEICEE L L2 R TREFEEA—ALTHSTH D72
LELTWD, ek, RIEAWIMITREK 1222A8M L 2> Tn D,

156 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 32.

157 See, 1d.

158 4

159 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 32.

160 ]

161 See, 1d.

162 4

163 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 32.
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D, —HROFEECHEAF IR FE L M O R WO RIREN L ETH LR E L LT
W% 164, F7o Taylor 23, F7@i ORIRIUG A5 T BTz 0 G783 23 IR
LS 2 KD DICTHB CTH o720 T HE DT U AE B/l L noliE D Z L0,
WRIBEF LB T 2R OFRFED T E L > TEHEIZRD EWVWoTolE D Taylor
Review (2 L 2 fEHf72 EDE ST 5 165,

Z® LT, Good Work Plan (%, ARIEIZEBW T, fHx NEFEHELOMFExGE L
ToEkm By o= BT D & L, TRTOGEE S ARRIROBELZZ T b
HEOEMEB R A LS DH 66 LTS, £2, HELDEOHESTFOZDIT, SHE
RIEMEAT DI ENMO TEETHD 1678 L KIRFYBEOMRE R — 2572
DERG 2G0TI TA X R E )R, F ZITIIRIREASCIRIRF L IOV TOFE
R SEAfIFT 5L LTS 169,

S HIT, &V DR IR e B 2 223 @ I OW T OREE#RN O,
Yok (average week’s pay) ZRET H7- OO A 12 W05 52 W IZHICT
VBN % & LTz Taylor 12 & 280 & B 4L IRIREFGRF 2R D B PUZ S & 7B F D E %
MO LR EL L TND 110, ZD7- ARRF YOS Z FFLo@ v IER T 2 k%
RYE LTS 1, Fio, Magse GLmo59vyy) TrEE NMRIRF Y A HEICEO NS X
D IR DOFEEIZ DOV TIE, RE T L b D,

Tz, FHEEOSEWIMIZE L TiX, Good Work Plan (23T 52 #H OIRIRTY
Z IR N el LA EFH 3 2 D322 T D BAH (example of how a 52 week holiday pay
reference period would operate) | LT 2 HI03fHE STV D 172, BAREYIZIX, )
WAEOZIHIMEAN 12 WD B2 HIIERSND L. EDOLHMAD v ERHDLDN, K
HBUNEIE Ty T 2B 2R & LR, LFTO XS ITRENTn5,

TR b, EOFEL, FEN 35 BifEEE L CW\WD, LaL, 5 H -6 - 7 HIEH
72D TH 25 BefRlOgEYT L 78 D, BUATIE B, £ DFN 8 HITIKH %Hﬂ%ﬁ"é%%@
KRR FLICOWTOZRIX 128 & 725720, ZDOFOKIRT Y1308 25 REfH 2 KB
LizbD &b, EZAD, Tk, Bz, %0)%733*“ (T LD KB T2 3 g
KB ZELaERT LD, ZHRHIMA 52 BITIER SNT-HG. £ DFE OIRRTF Y1384

164 See, 1d.

165 [d

166 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 33.

167 [d

168 HAKPIZIE, A XY AHFOT =7 « Y14 b
(<https://www.gov.uk/government/publications/holiday-entitlement-calculator-temporary-replace

ment>) ([ZBWT, FETRETH 5,

169 See, Department for Business, Energy and Industrial Strategy, supra, note 56, p. 33.

170 [d

171 [d

172 Id
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INBZEERDEVSTELIREEBITH D, 7B, TVt FOELEEFOMERHEIC
LT, TOHEDOKRBTYNEMZE U@ 2 L0 ISR HZ b, XD
NIERT Fa—F s, EOREML YL AR ST 5,

(3) XWAERT 7+ —RA R+ (Fairer enforcement)

A ¥ Y X (Britain) (1%, R CR L BELEH LOHERNRHD 118, Lol
— RPAREDORIHZA> TWND,Z LT, 2N DOHEFN L -0 EBLEIND DI,
B HELEHEONFIZE ST, TNHEZL T4 —ATH72DDO T AT AN, A
1E. 21 (efficient) TRIFIUTARBZRW14E L, k72, HHENEOELEEHED K
Likind Z & &#Fh <, SEERBG DY (alevel playing field) iR T DM ENH D 175
ELTWB, £, B EHIZ. TORM EOEHERNS, HERE LTOMDERERN & Rk
(BN T —AEND EHETHRETHD 116, L LTWD,

S 512, Good Work Plan iF, JEH EOFEMHERD AT T 4 — R I D DUTDOU
TiE, ERFHFTHEIC LD b0 LE BEETE) 2Lob0lwn) 2@RHD L LD
D, ZHUZEI L Taylor 23587 L7 —EDREICHIG L LD & LTWnD 177,

7 BAFHAP (Employment tribunals)

H OO ZZZ L T RWERENLGE, AL, ZOMRO T DM HH % EH]
FHPFNES ZENTED, LWV TBBEDOY — FRAREOFHEICHE T 5T\ D 178,
Z LT, FEALDSE, BRHEHFTICHNL TE R TRNI B SEEf R 2R H 3 2 2
N5 E L L. ZL OMPREHFTCH D Z Lk L, R0 Z2521T 5 2
EMTETND LWV o Tz l) AR SN TWD 1719, LU, JEHFHIFTIC X 2
DR ENToE LTHZNICEDT, BESEZ DLW I REHENFET L2 L%
Good Work Plan [FH&EM L Tu5 180,

(a) FHIFrOLHE (Modernising the tribunal service)
ATTIE, £9°. A XV RBUFBEHIPT & AT OBUEICE 10 B FELEZRE

173 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 35.
174 4

175 Jd

176 4

177 See, 1d.

178 4

179 4

180 74
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LTCWAIZENRBRRENTWNS 8, ZL T, LbiF2o07vy=7 bdHbELT
BY, ZNEREAFEHFH Ve V=7 FERFL T —ZAA - TR V=7 FETH
HigL L LTuns 182,

DL, #%E REZT7r—RA - Tavz=y ) &, FIHECKL, Do
DTSR Y — 7 Ly NOHA X A2 T 272 8L LTHY 18 FIHEN S
FIERTUTF AR NOFEERIRLES LS. &bl BREFET LIV 7%
— ARV NDAF L BUIOWTHENREL LD ER LI T80 L Bbins,
F-. 8iE BHBEHF o =7 ) IZo0WTE, 20o7adcs NMaEFRELE R
TORBRLTLHERIN TRV, BZEHL, TUX/0 - —EXESE (digital
service delivery) % W\ CREHFEHIIT~OHN THHHEE (award) F TOFfhix 2
FT DL Vol ZLT, FHFHZFAT HEICFIAEN 1 ERLTIERZ 7T
NIZRWE I T =2 2O L Vo Z R EER LTS L) ICREND 185,

INHOWHEITMZ, EVFR A« TRILF— - FEEBIKE OEE A % — 24 (BEIS
penalty scheme) (%, Fl&frx. FHAICEEHEE (warning notice) %723 HUTE
ORI O JFE R E 2 88k D 72D OB A % — A & A ISR Uit i) 5 186,
ELTVD, TOAF—AE, 2016 4F 4 A 6 A LR HEHFTOHRIBHIZ W T AN
HZENHRETHY A XY RBIFOT =7« A "6 FTED G T 4 — 2 (Penalty
Enforcement Form1®7) Z X 7 u— RK$T5Z LN TX 5, 28 HUNICKILWOEES
DbV Y AE L, BEhEmEZ T A2 L L | HEED 50% DK
DB 2 BUFIZ AL D 72 T U2 B3, SRR LIIES S UL H L NS DR T
E70 5 700 188 W3 2 e A F 2016 FEDE A LI, 1000 {448 2 5 B0 A % L
150 ARy RULEDORINFEEZE T T0DHEINTEY, HhERLIZAF—L L LT
BT ONDRE LTS 189,

I 6T, AREX, BAFHITORESZ b WERFEOLAMARE T/ L L

181 Jd., p. 36.

182 4

183 Jd

184 Good Work Plan (ZH1F 2 AICITIE, B RA « /L3 — « PEIERRIRA O J& F 4] itk 2 26 —

2 (BEIS Employment Tribunal penalty scheme) . @Z&ERED 7 77— A b « N7 v 7 HITEHEAF—

2 (Fast-Track High Court Enforcement Officer Scheme), ER#HIFTIOT L 7 4 —RA A b « ATV

7 > (County Court enforcement options) NHRINL TV 5,

185 See, Department for Business, Energy and Industrial Strategy, supra, note 56, p. 37.

186 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 37.

187 M7 4 — 2%, A XV RBIFO Y =7 « YA b
(<https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/f

ile/763606/Penalty_Enforcement_Form.docx>) MH 4 7 m— RNAJEETH 5,

188 See, Department for Business, Energy and Industrial Strategy, supra, note 56, p. 37. £7=. Hi

IR LT RLANB X T rn— N Y +— LB T D iz 21,

189 Jd., p. 37.
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T % 190, LR Good Work Plan 23 Siv7= o L [REIREAD 2018 4 12 A2, [FE &
0 TR ESRILDICH T 24 FAFKAF— 24 (Naming Scheme for Unpaid
Employment Tribunal Awards!9l) | &8T5 CENHINTWD, TOEX, [FE
DHFRRAF— LITIEEAF— L EWATLTEBESND D THDH & L 192, 200 A
RLLEDFERNEDOXG L 70 198 ZHARITES@AN LR T 42 BRI S
H W L LTS, s, HNADRTRAT D LT +—AIZBW T, AHAROES
(ZOWTH N ANEEFRAETH D 19,

(b) ﬁ‘jJDﬂ‘Ji@ﬂ (Additional penalties)

EREDEONCHIFEAEZ T D Z L 2PV ADPHETE D, o, BVIRUEREZR
TRERFITKHIL T E D0, &V o ToBRE OREEGRD O AT MR LT D 196, 2 LT,
JE R FHIFT IR B 2R LARRI R S O DIENMHINISGEEI O XN Em U D Z 8T
TN, ENBLTLHIES LN TWRNE WS T KD RERND, HilisiA 2
AT HE L TEY, o, FHBEICBWTERRERN G > 255 0O _ER
Z BT 5,000 > R 20,000 R > R C’?l%iﬁséﬁfﬁé‘/ﬁ&)éiﬁg& LT 5 197,

S 612, [ATERIEROREIZ SV T D i WiER & 72 3 HH 1Sk LKil#EZ VWS (the
use of sanctions) Z 2 IZDOWT, AT —J RNV E—LWiELoONEAED LR L L
TWD 198, F7= 9 LE#lEE AL et 2852 EH%FHE (employment
judges) (ZFET 72 L LTS 199,

4 EH BEBITE) kb= 74 —R A b (State enforcement)
Taylor Review (%, < & DONfasgtt: (LG0FHE) @< HEA~OHEIRE Vo720 27
NEVENEEZONDEAEICBT WO FE%z, B EEMTE) AafTico

190 Jd., p. 37.

191 Department for Business, Energy and Industrial Strategy, Naming Scheme for Unpaid
Employment Tribunal Awards: Policy on Department for Business, Energy and Industrial
Strategy’s naming scheme for employers who fail to pay employment tribunal awards, (2018).
Available from
<https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/fil
e/764756/Naming_guidance_final_.pdf>.

192 See, 1d., p. 2.

193 [d., p. 3.

194 Id. p. 5.

195 FiBTE 187 D7 4 — AT, 3.3 & LT, [ESPKILNDE X ThIHA, bAf ZHAEO4
BBRARINDGZEZFRBELETH? ] LOMMBRHY, NIV £ Tz KFzv s3T50
Lo TIN5,

196 See, Department for Business, Energy and Industrial Strategy, supra, note 56, p. 38.

197 Jd

198 4

199 74
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VI F—ATLHMIOERF LR LTI, EWVoltBED Y — RAREIOFHIAEAET D

200

o

Z LT, &5 (police) ([ZMA., BLBE DN EZ =7 =A% 4 DO
BTy & LTnWd, T742bb, OIREFEE OFENZ T 7 +— 23 52
RS (BRI REEEE (EASD. OB @ Z 23 HESL 7 A2 R
DB HEDLLT I A B AR L TELRITHHAEE L CAHTE & BRI DGR

(modern slavery) #HVfiE DX v v 7/~ A X — (FEOMGFEES) KOS EER:
AR (Gangmasters and Labour Abuse Authority) . @i SR D EfRA = 7 +
— A L, RIS A2 B 5 F D2 EHIT)R (Health and Safety Executive) |
DEERIKE SO AN Z IR i £ 5 ABBT (HMRC) ®4-5Th % 201,

Fo i 7 4 — A A MEEE (Director of Labour Market Enforcement)
DRk ZFRT, WEMTFEE (BAM) BEEEE, Xy r/~22— (@i
HER) ROHBEFFERF., MABEBTORERIKESET 7+ —A A K« F—A
BT 2 EALIZEBIZ VT, BIBR G L2 b7 o3 LTng 202
WEEE, ZOARA MIFEE LT David Metealf I3, [2018~2019 Fx 27— A X o M
% (Enforcement Strategy 2018-2019) | &7 5 3CFE% 2018 4= 5 H IZ¥## L, Taylor
2L DIE DL Tk - T B 2 32t L7z 203, ARIHIZEW T, Good Work Plan (.
KR FESE (EMMI) EEEEEOHEC, FEEE ~OF e R 552D
FEpZp &L LTS 204

7 BEROZERBE~OHER (Adapting to modern employment arrangements)

Industrial Strategy 1Z7 L& 7 AR5 BI04 XU ZBFICED X HITHIEEE b
TR Lo, LT, ZIUIMERE @< EORFICEMNZ22 I v M AV N
L CHERZAINT S 205, LU — RBARFEOFHEZAi> T\ 5,

ZL T, BEEL T LI TARITEOEIM N, EHE L EH & OO
ELTEHT AT 7 LI REOK LI LI 2068 L, H@HEIRIESH (employing
firm) B7 VTV IREICTINER L, T T LT RENIRESBEICSH N E T
EWVOREICL Y, ERIBEDL VAT LERO A N LM ET T LT REICAD
DL ENARELIR> TN D 2078 LT D,

200 Jd., p. 39.

201 74

202 [

203 74

204 74

205 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 40.
206 [

207 See, 1d.
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ZAUZBI L, Good Work Plan [T ARTEHIZIS VN T 208% 4517 TRV, ZOXILTFED L
VAR LTS, Tabb, JRiES (hirer) 2 EHEIRIEFHEE (employment
businesses) (Zxf LW A2 L, B IREFEE N T 7 U IEFEITK LW %
ML, 77 LI RENREFBEISHANER L, £O LETIchoT, T T LT
2T, T TV TRES~OTEE (umbrella fee) <2555 O FL4<CE BARBEL &
PR 5, EWVoiETH D,

F 72, Taylor Review 3@ A X /L@ EE&DO G TIET V7 LI RETRIL->TND L
DORAF MEEEDO BB N TET V7 L T REOEFNZOWTERED LWL & L
22 EEBRLOD, £ LB TEH FCOWTHEMIRER H oI R ATV RN L
ELTWD 209, Z LT, IREZBHICL > THERRMBEL 222 D1F, Vo lzWEREH
FROPHPRE L2 L THY | BRIV D BELEM LN Z 25 32
EWVO T FIICBWTRENEL R E L L, 77 LI REICE D TFEERERDOARE
HAMEAZ b 2728 LT 5 210,

%9 L7=ET, Good Work Plan |, A XU RABUNNRT 7 L I ¥EE x5 L3 D%
ERRrEEE ENMIT) EEEEE OMERIERICOWTONELZ 2T 2118 LTND,
THUCE - T, REEEE, 77 LIl EEeiid L, pESCTey
T A — AR MEEEZHAD Z L FREL 2% 212, ZOWEIL, JRETEE S F B
ZZITE S TWRVIRPLUZERZ S TE S L3280 T, RYRBEFNOE L b AHH
# (decent employers) ZfR#EL LH L THHLDTHD 23k LTW5, Fi=, REEE
DL RARERUT E ¥y v 22— (GG EESR) KOTEERERR & BRI
L OO MERHEEZRF L. 7T VT L I RESOEBEHREZRIT 5L LT D 214,

T XIWEZIFBHEFI~DT 7 X (Accessing pay entitlement)

VT4, A ¥ ) ABIZEEREE S 2 KIEICT & B, 25 MU Lo 2EAFEEE &
Wiz 2L — KR, AEHFIEHIIRINTWD, £ LT, BRI TRRSND R E
LTEY, ZTNOHHRIZE > TE I AL DIREEEE I CESD ER N L6 ST

208 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 41.

209 See, 1d., p. 40.

210 Jd.

211 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 40.

212 Jd.

213 Jd.

214 See, id. 728, WARBBUTIC LR, —HOT7 7 LI e3E, IREFHE bI1ox LERIC/R D &
FOHT 2R ELTRIFT 256035 D L9 ThHDH, L L, ZAUTHBIEREAR ¥ — AD—2ITil X F,
WMODTENY AT ZHEI LD THDHeE L, mABEBTIXEE % LT\ %, See, Her Majesty's
Revenue and Customs, ‘Umbrella companies offering to increase your take home pay’
<https://www.gov.uk/guidance/umbrella-companies-offering-to-increase-your-take-home-pay-spotli
ght-45> accessed 30 November 2019.

215 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 41.

—

-33-



ELTWNDHD, A ITIE LWEHOEEZ DN TGS I ORFE 23T H 2 LT
X5 LT D7 E LT D 216,

Fio, RERRESCEEAREST L QEAEERHRTY (Statutory Sick Pay) %%
TH S TWRNWZ LB SN A, THEFE 3EHFEFHIFT~O B LR A BB T ~0
BAE & W To FRIC RV @B AR LIS, s ABBUTORER ICEFEEZ T2 2 &0
TEDHLIIToToZ LI LD, 2017 D 2018 4721 T 20 I AZM 2 5 i
281560 TRy K& 25 2EREEEOHMNEZ N TE 2Rl L LTS 217,

BITE, KIRTFY 215 50 TR W88 238 0 152 B, ERSFHIT~DO LTI
WHIBESND 288 2 A T ERBEMA L7z Taylor 1%, EH (BEATED MART YO
ZHEETU T A —ATHELEAIRETE LIZE LT D 219, £ LT, 2EKEKESS
EEAEEEENEYII DI D K 9ICT 272022 SN HROI AT - T, i
5572 (SLEGOFHVY) FrEH ORI FLEDOE BEATE) ICX=0 7+ —A A M4
WATH 200b U, SEEHEDDLE LTS 221, ZHICED, IRIRFYZ ML T
WIS C a2 s aeL 20 B BEEITE) O 74— A MEM
E. ST EHEICRD ST, ZOHANWERD DL ZENRTE L8 LTND 220 &6
2 A F ) ZABUHE, EECGIRFYOUELZHF L TR, 2O0—RE LT, = 7%
— AR NFIEICWE SN E D DR D 288 LTV D,

ZH LT, INOUWEDRBNZNE, € L TUEMET Y 7 4 —ZADTOITHH
TEDV Y —ADFEREOHEMENBHE ST, T T+ —AA L FORWERELSEZD
ETREND 2L LTS, Z LT, BTG 7 — A A MEEEORR b &
FreZ Lk, BREEZ T 74— AT HBEAOH OB L FRILA L2 UWHET L L 0D
KT, BN EHThHo2D, SDICELAED DR ELE LTS 25, Thbb,
DIFVEETTE DA O OFHEHEMNZ LD LR LZNDO~DOT 7B A ERKGIZ LERF D
BN o BT XL, Fi B —0n@hishoe 7 4+ — A X > MMEB (labour market
enforcement agency) ([Z DWW TOEEE 2019 FHDIZ/2T L L, ZHZL->T, A
CEERFICH—D a2 7 MEPRES, BB XS BRERE Y V=228 5
AU EBELNDLIITRDREL L TND 226,

216 See, 1d.

217 Jd.

218 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 42.
219 See, 1d.

220 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 42.
221 See, 1d.

222 I

223 Department for Business, Energy and Industrial Strategy, supra, note 56, p. 42.
224 I

225 See, 1d.

226 Jd, 7pds, ARCIZFHEH DB Y . Good Work Plan 1%, #Hi7- /e H— @iz 7 +—A 2 MMk
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V BbHUYIc

AFETIEL, Good Work Plan ### & LT, ZNICELETOERE, TOEEKHN

BIZDOWTHEIT LTz,

F9, AIEICE L TR, ARROTIZB W TR LI L 912, Good Work Plan (IZE 575
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