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D ELRIZHOWT, INGIME T F U 2 RAEDRKAL & £ DJEIA— "> 0172 4E] & TR D G %
D& LT—) AARTBmSHEEE 225 11 %5 (1980) 84 HE M,

25 1990 4EtLIE, 1991 £ fiifT DL IEXERIZ SV Cld, Bob Simpson, Code of Practice on Trade Union
Ballots on Industrial Action, Industrial Law Journal Vol.19, No.1, p29-32 (1990).1995 4 fitifT o> ek 1E #E
AIllZ->v™ T, Bob Simpson, Code of Practice on Industrial Action Ballots and Notice to Employers,
Industrial Law Journal Vol.24, No.4, p337-342 (1995). 2000 4Eifif T o S iE#ERIZ-2W\CTlid, Bob
Simpson, Code of Practice on Industrial Action Ballots and Notice to Employers 2000, Industrial Law
Journal Vol.30, No.2, p194-198 (2001). 2005 FHEfT O K EHERNZ SV TiX, Bob Simpson, Code of
Practice on Industrial Action Ballots and Notice to Employers 2005, Industrial Law Journal Vol.34,
No.4, p331-337 (2005).

26 Employment Codes of Practice (Revocation) Order 1991. [f] U4y C o BRI T 4 HER & BE 1L S vz,
27 Equality Act 2006.
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LIF TCRE| w9 ,), BEEFHEFZEZES (Disability Rights Commission, LA F [DRC|
EWI,) BIAE LTEENIMSIOTERE TH D, EHRC 260 3N 55
MENTEREL TWD 7 OOTRERNITUTD LB TH D,

EOC bRl &fknEb o & LT, @ MEZERNCBT 2174 %EH]) (Code of Practice on
Sex Discrimination, Equal Opportunity Policies, Procedures and Practices in
Employment) (1985 -1Exk) . @ &4 2 B84 517 % Y0l ) (Code of Practice on Equal
Pay) (1997 FFAER) . @ [V = ¥ —FEREICEIT 5174 YEHI] (Code of Practice on
Gender Equality Duty) (2007 4E{ERk). CRE 65| &k EHo Ll LT, @ ERICE
B NFEEAE B9 5174 %R (Code of Practice on Racial Equality in Employment)

(2005 F1FR% (2006 F4i1T)) . ® T AFE-F ARt 4 5 252 B3 2172 %01 (Code of
Practice on the Duty to Promote Race Equality) (2002 #{ER%), DRC 76 5| & k72
HDE LT, @ MEEEZENEELECE & OB EEEICBIT 5174 4ER]) (Disability
Discrimination Act 1995 Code of Practice: Employment and Occupation) (2004 “E1ER%) |
@ TPEEFREREEEIEICS & O FEERED 720 D172 4ER] ] (Disability
Discrimination Act 1995 Code of Practice: Trade Organisations, Qualification Bodies
and General Qualifications Bodies) (1999 “F1ERk) @ 7 DDITAMENITH 5,

I REETOIT AL

2241 /E T (Health and Safety Executive (HSE) ) 2813, 1974 4555822 27/ 1% (Health
and Safety at Work etc Act 1974) 16 5:i2t & 3% [AlE 2~7 RICED HEHF LD
25, FEICS &S <HAIROE DO 2 AT 2 BEFOIEROPITO T2 DI T A4 4E
R ZAER T 2 HERR 2 & D, LA T DT AMERNL, BifE, 1978 FEICH M iz 2
FROLEL2FTEEITHET 5174%EH] (Code of Practice: Safety Representatives and
Safety Committees) | &, I"ZRREDFIFD T2 O DIRZEICET T 5172 4EHI (Code of
Practice: Time Off for the Training of Safety Representatives) | @ 2 > Th 5,

A ZDMDFTAYER]

VL EIZZT b LSO T8 58 & L <97 PS5 ER17A %L LT, OF#®
23 v ¥ 3 F— (Information Commissioner) (2 & % 5 — X {%:# 234 2 JEAIEIT D47
% YR (Employment Practices Data Protection Code) (2005 E1ERR) . @WNEE DE
BRE (WBKE) 285 T(BRO) EERITZIET 5 L &bz, B LoEERZER]
DOHEBRIZBET 2 EHE~DO T A XA (T4A%ER]) | (Code of Practice: Guidance for
Employers on the Avoidance of Unlawful Discrimination in Employment Practice while
Seeking to Prevent Illegal Working, LA TR RZERIZE AT HER]] Lo ,) (2008 4
TER) . @RIEFF (BEZ, i - 2Ia=7%4) IZ&D THFAIRKEDO T — B 22K

28 2008 4F 4 7 L v AL, et ZE S (Health and Safety Commission) (2222 B4 2474 4
HIDVERHMERR DS 5- %2 5T =, The Legislative Reform (Health and Safety Executive) Order 2008.
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(23T D E#E ORBICBEI T 2174 4EHI ] (Code of Practice on Workforce Matters in
Local Authority Service Contracts) (2003 F4F%) . @HNEFIZ LD AR —E
AZZKNCITT B 5 EE O MBEICBI T 5174 YEH]) (Code of Practice on Workforce Matters
in Public Sector Service Contracts) (2005 #AFRk) . @EMFEESEIZ LD [Tk Ol D
ZARVEIC RS9 5174 %) (Age Diversity at Work: A Practical Guide for Business) (1999
FAERL) 238D,

IO OPFIITATREDOZ < DITRER & B ) AEROMERBIENFE LRV H D (@,
®) . WENE TR AL E e SND EOEDR VLD (D, @, @, ®)., 1E&T
BBV THERSOAREZLEL LWL OREEND (D, @, @, ®, Lk, LT
BRO-ERBR), ZHSICOWTITLL FRSREAREAT Tt TV <,

(2) 1T4YER|DIERLFHE

ITZYERIOERR Fotld, & OVERIC DWW THIEIRITRILA H D H D & 720 DIC X S
ND, HEEIHRILN & 556 OERFHROFHEIL. < DHAE. MBEOHES DKL
HEINDHIRTHD, T, MERE IR Z L2 D Fhiz =T,

7 ACAS DITHERIDHE

ACAS BTRHERIZ R L LD &35 & &1E, HEREFR., /KL, TOEEIIHLT
HENEFEREZBEL T, LNDOREBELMZADZ L EENTND (1992 i 200
&), €L T, ACAS BMER LT EREEZEHREISEMN L, ZOABEZ T 5, EHBKR
Fd, UEEREZ AR L%, TREEBECEET S (FAQ2)@). EBKENELRZ K
LWGEIE, ZOEMARERZART L2 L1122 >T0 D ([AER) ().

MFEC 1T DRI, [TAMERITHRbN 2 FHIC L > THIENREZR S, filEE EIZED
BN —EDOFIEZ L CIL, MPEOPGRIC L > TEAREIND Z ERMETHLN ([
(). T, ZFNLAOFHICEHL T, BEEPBESICRESNTZE (EREBRLRDHIC
BHBRICIRE SN AIE, ZOBNEIDOH) NHEEES 40 HELINIC, RENTD
NRWEAEICHBIKR L 25 (F@) D). ZOHE, SROGEDOHRFESND L
2725 (F@)@)., T7hbb, EESCBW L, TABIZEET S Z &iXTEd, KR
TLHMLRWNDEL L LR, FEH SV HERNT, S 0EKRBRLEL e
(order) | O CEBRKENEET 5 BT 25 ([F(5B).

TR OWIEFReT, ERROMERFRE K TH L ([FkE2015%), £72. ACAS D
FEHICIE U, EHBARREZ, @5 &V 9B TACAS OITAHEIZBEILT L Z 28T 5 ([H
1£2024:(1). b LHEBRENFEILZAR LARWGGIX, TOFMREHEALRT D2

29 —FEORHEL T, @QFHEEOAEFTIHHLRBICRDOOLNEZ A L - 7T EH L0, (b)FfE
DEDIEENEAT 5 DIZH S BRAHEIZE T2 5D, & L<IE, ©FEHE OIEEIEE O 72 DI B A 1%
BERUHHEABICK LEREREO 22 4 b - A7 FEWO 72 DIk & RER I LE HE 23 AB T
HEERICET 2 0% X9 (1992 4§ 200 £(2)) .
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Lo T ([F(2)),

A4 EARYOEBKREICX21TAHEROBE

JE A O EF KEIC L 51T A HERIOIER T & FEARIZIZ ACAS DEH L[ L Th
%o 1212 L, AFROFNZ ACAS L DHFENED LTINS Z ERHERE VWIS (AR
204 4:(1)) 30, Fio, HFEREZZE L EER, EBEREXFEEEZWPEICRNT 08, £
DARGIITMPEORFEAE L, BERICIIAR S22 (F(2).

7  EHRC OT#%ERIDHE

EHRC D17 AR OIER T b FEARMIZIZ ACAS DA LRI L TH D, R
%O, ITAMERIOR MBI ST > THREEZAF L%, EHRC N4 & B2 55 L hiks
THIEELEINTNDHDHRT (2006 415 14 5:(6) . HEICKHTHEERAEZZE L T
BEZMZHRELFTEDLNTWRWRTHD, HELEBREICERHN L, EHBRKEN
FNEEABT H2HGEITES RN T 2, EBRKENEAE LRWEEIL, TORMeh %
NETDHZ Lo TnD (F(7), SIS SNZERIT, 40 BHELNIZERZR L2
RBD 7R SNRVIRY . BEIICAR L 700 | EHRC IZY#ATARIZ R T2 2 LT
=% ([F(8),

T REMAETOITAMERIORE

LRHAETT OITHHER O FHilL, ZILE THTE 72 ACAS, [EHFKE, EHRC D174
AIOGEERESERDZEDDH DL, NI, BEOERBNAETHLENWHIZETHD,
LRFETIMTAENZER L LS &35 & &%, #Y &5 25 KBRS OthoH
ez L. 220, Yzl TAYERICEY fibi T 2 & FIRIC B 2 BUFER R 0% D
OMENH D 5E1E, EHEREOMICEVZND LT 2 2 ENEESIND (1974
I R 16 5:(2) . Z DWhiktk. EBREN GITRHMEROAGE L ZT, Bt
ITRER LIS, YTAEAIZObD L, ZhMNRT 20 (THARTDHH) 2H56
ML T, ZOFOEMAEGETHEITT S (FAEB)@), 1TAEROIIEIZ DWW T RO
FHEThH D, ZDEIT, BREETOITHMEROIERR K CBEFREIL, HBEOEREZ
L LRWVAICHEN S 5,

ZF  EOMOITARER OGS

Z OMLDOAT 2 YR D Tt 2 AT 2 HERN D VERURILENE DA EOBLRND L B A THD L
UTFD32DEATFTohiDd, 12D, HIEEIATAEROERARILEBLER H Y . 4
FHIEEIC TR OED LN TNDE LD, 2 9D1%, HIEEIATAERORIIREN H 5 2
ZONERRTFENED SN TWVRNE D, 39DI%, HlEEICIT AR ORI EN 2 < |
LIz CTEDERTRBED LN TN D, ThHhD, FHLEME L X, BRE

0 By T TICET AITARRIE 7 a— X R v a v PICET A1 T AR A ER T DB, ACAS I3,
MEAROBEEZ D VRN RKE L, TN OMEAIROWHHEITIL L D Z & 13 ACAS DIMSLMEDFHN 4
BRORERNH D E LT, Z0W#E~DOSMEEL L2 &£ 235 5, Charles Barrow et al., Industrial
Relations Law, Second edition, Cavendish Publishing Limited (2002) at 283.
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BAR AT AYER] ), B 280 L LCIL, (7 — 2 R#EICET 2 ERIBITOIT AR & Tl
FHBEIRIEO Y — e 2T 5 57 ORBEICE T 2472 4%ER] ) 56 3 M & LR A
HIFRRY D P — A KNI 1T 2 F7 B E ORJEICEAT 21T AR & TS O D Z AR
BT HITAYER] B DH CBRO—ERSM),

Z D9 LIERTFREAME—ED LIV TV D TBRZEREE AT AYER]) OFfiik, 2006 F
E. e K ONEEEE (Immigration, Asylum and Nationality Act 2006) (UL F 12006 4F
BRIE] EWH,) 2BFRICEDLNTWVD, WHEKENEMICE L TR TE 21741
X BREZEMNT 26 HF P HERIC 1976 FF NFEBMRIEFITERK LWL S ICT 5720
FERHENTREZLEHLIFILTUIRL RN L2 RET D174 TH D (I—J7|<(1))
FTREIXEHRC, L7 17 > FEEZES (Equality Commission for Northern
Ireland) . KRE2NEY & & 2 295K E ik L, ERIOREREZARL T, T 5
BRABEETS, BREZBBEL TRERDBELELZMNZ, H2CHEL2RETS (FQ),
IT#YERNL RS OGRS LE IR D DTG THNT 203 WEED &5 & 2 THRED T,
HRE NG IIEaa it Ehzy (F3)).

ASSH %/K\OD%E LETIIRE L SRTWeWA, § 28 Mo 5 — 2 E#I288 5 &M
TEAT DT AR O5EIE, BE~OITHERIORIHOZME L ST 5 (1998 47—
2 14575 (Data Protection Act 1998) 52 55(3)).

LLED X 91T, 1T ERIOIER TR 1T Dila ORRE O <o TE, ITAYMERDOIERK
MEFIZL - T, %@%K%’jﬂﬁﬁ‘jﬁ% {HEp->Tna,

L AT, L O AHEANCHET 2 OKRBEVHI B TH DN, 29 LIEKRT
LA U A3EICBIT S THAL (regulatlon) R T4 (order) &\ =il EERSCE

(statutory instruments) OERL Tt S IFIERBEDO L O TH D, HACMESOHIEITEE L
Tk, 8%, TOMEREZZATLT HEMRIC, BRICEID2EARFEDPEOOLNTEY, B2
fEHI% 28 H 72\ L 40 B LAPNIZ KGR E ALAUIEHIE S0 5 GRGE S U721 AUEilE S nv7any)
& T DB TN, 40 B ANICE R SIUEHIE L (RS2 uhlE s )
EWVH TR TRD B LD TR D Z ENE, [TAERITHIE, EAEY KR
2K Db OIFFEmP)FHi A2 L, EHRC IZ X2 b OIREMAFHE T L, £72, ACAS (T
L 24T A HERNT, [ @A O S ISEI O 720 OIREICEE T 247 A YER | O5A . RN
FHRENHLE T, %ﬂu% TP RN e Shd, 29 L?”_%U/E{fﬁ’]jtikib Ea )
TERLTFRE O b ATRYMERIOERRGEMEI I —ERERM T O K 9,

(3) 1TAMER|DERIMEE

T BRI
112 7ERI, %zhﬁﬁi& L CUERFSR D 2 R 12720, ZHUSHOW T, AT YERIOfE
FRHERR 2 588D T2 A AT EHRLSNATEY, TRETHIAL TSI TOITHER

WCETIEELHETH D, FlAIE, ACAS LJEMHYDOEFREIZ LD FEH SN 51741
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RloYE . 1992 414 207 RANS MTA S, KEIZH & O HH SN DT 4 HERIORBUE
A HIRNT LI K o THRIC (4 ilst) Fhtlicks W\ TENEEZbiL D O TR
W EBUE S, EHRC OfTAMERI DA 12X, 2006 15 15 F@)ic TAIX, HEHIO%
HEITIEDRNWZ EIZ > THRICHF b L IERFE LOFHICB W CENELAL D
D bDOTIIR, ] EHEINTND3,

A4 [FELE LTEH LN, BEINS]

LinL., 17RO Z <X, EHFHITCHHTE ORI RISV TIELE LTRD
541 (shall be admissible in evidence) . Ffe F4E U 54l B3 517 2 HER O & HlE
L, ZEOFRITHOWTHIET T BRI E I 2T e 5720 (shall be taken into
account) ESVEfEEHESNTWA2, Z 02 L BNMTAMERIOERMEE 2 S - & LS
HHDTHAHDOT, UTXVGELIERDZ EIZT 5,

(7) FEHLELFRD B D FHe

BAT A YEQ| O K ORESFAGELE L CRRO BND THcl LTUTOHAERDH 5,
ACAS D17 HERINT, I FFHIFT R O ek ZE B 2 (LU TCAC) & 9,) 1T T3s,
JE AR OEFREIZ L 2174 YERNE, BT, EHEHPT L O CAC 128\ T34, EHRC
OATAMEANL, FHPT OlFE - RELOmMFHaETr) KOFHFNCRB T3S, 22t
JTOAT AL, T OFE Lo Fhe) 12\ T (1974 5522 e vE 17 5:(2)) .
W KE OB RN IAT A HERNE, T & FHITCRB W TEHLE L TREO LD
(2006 R RYE 23 :(4)(b)) & LTV D

() AT OHER

ZRTIE GHLE LTROLND ) S ED X I REWRO), LUF Tk, &R
DG EFE LTI OREWAT 2, EREFHTTOFHIZIT 5172 M OMRE 2 BiETd
LaifEE LT, %M (hearing) 12351 2 AL B\ MBI 2 g 5 HIAT OHERRIZ DU
THTEI I,

31 ZDIED, MR 2 B2 W B ORE L., RAeRAT 01T AW OB 41% 1974 45582 2Lk
17 45(1). NESKE OB RZERIEE 11T 4 MER O34 1 2006 £ 1R 23 @) @)ICHE STV 5,

2 =72 L, (W OFMm O SARMEIC T 217A MR 72 8 WL DO TAYERNE, #ep% o Tk CREil &
LCROLND BOMENRRNEND Tl | IEELEOEFRBIEESLCEEHELTELRY, BROS
EBEORSBMR,

33 1992 5 207 5:(2) [ARZEICH &3&% ACASIC X W H SN A1TAYERNT, EAEHATY L <X CAC
DFRACBNTHHLE LTRO B, FHFTS L<IZ CAC 23, HHIOKIREN (PO Fh bAET
HEEICBET A L E X DL XL, FOHEIZOWTHMTABICEE SN TR S0, |

34 19092 &5 207 4:(3) TAREICH L SEEBREIC L W BHINDITAMERT, PP, BREHFTS L
<IZ CAC DFFICHBWTEHHL E LCERO HAL, BHPT. FHPTdH L <X CAC 23, HERIOZBER ()
FALER) Tt LA U2 RICBET S LB 2D L EIT, ZOFTOWTHIBT 2 BICE B ST
YN

35 2006 4FiE 15 5:(4) TN, HERIOBHEITHED RV Z LIk » THRITHEL L IIERE EoTHIC
BOWTENETEZB bSO TIE AW, 72720, #EANX, @FE - REEOFRICHB W TIHLE LT
RO BN, o, O)FAFTS L EFHFNEET 2 B2 500 RIGBEICBN T, &AL LT
FHFTIZ L o CEE S RRTIER S0,
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— AT, ERFHITICIE, B OREHCHHLORIEICI T 2 IRHRFEN B b T
W5 (2004 FEMIFEHIET (MR OVFRe LA R (BLF 12004 280 AR L 9,)
BRIl 1 > 14(2) % TY(3)) 36, 724, ALM Medical Services Ltd v Bladon F{: CA (#£3kF5%)
PR (2002 4) 37T, HRIRICBEIE T 24 R 2B 522 L, 2 S5 RIS SO =R T
FEANIC SN D BEMAGRIZEET 2 (relevant) & O E 9 a3 2 2 }:ZP}EFFJ%#IJ
FTOEEITHD L Z A, B SNICFFEN S SICEE L, GHLEEO b H5E1C
JEMFHFNISREGEL AR 0 5 2 L AT HEIRIT /AR <. £ 9572 2 LIREERMBEICH T 5
MDICHID L Lz, Licdio T, JEMFHPTL, FRUcBhid 2172 R OHE 2
FEMLE L TR D Z L EZEETH I LIXTERNE NS 2 &R D,

() ERFHFTO TEE]

2o X oIz, EAFHETIIARICEE T HFHLARELE L TRORNE T HZ LT TE
RO, —IRANTITRELOFREICB L CARIAR R EEZFFO72D, £ O5E, BE O#H
FTCIEHERR S5 £ 9 RFEHUZ DWW T H AR L ITETITRIE L, i Z2HIlr o BRI
ZIHDOFHLE U TOMEIZIE U THEET D E VI TESEE L HZ EnEZN, Lichio

T, MTRAHERIOBE OBFRILE . Frafllr OB EE Lad e bn) Lo s
i, EORE [BE] shonenwd [BE] ORENEERBBEE 25, T2
DI A K o ZANRBJE ST IPIIAEITIR D 220, LR TlEZ s ERRANE L TERD
BILDICTE > TN LB ERERHRZ T TBZ 9,

Thomas and others v National Union of Mineworkers (South Wales Area) and others
FEHC (S5ERD) HITRseIE, rﬁ®ﬁﬂmf6kiw&mkﬁftﬁ/F%ﬁﬁ#é
Z LRI D EILM A & RELTTBEMEASICT LD TH DA, FHRIT, Z O
72> T, 1980 FEICEHBKREIC iOTW%énkFE&y%4VﬁK%¢éﬁ%ﬁmJ@
51NN, WHDOHARDE T v DO ANBUT—MKAINZ 6 AZBARNWE I ITTRETH D3
EHEL TS ZLZZBE LI bDThH oo, 1TRAMEROHEENFREA LML L7220 &
D72 L L THA IR TH 54,

36 Employment Tribunals (Constitutions and Rules of Procedures) Regulations 2004. [RIFRAIFAI 1 &
142) TZ2H5THZENEYTHLIRY, FHED L IFFHITIEYZEPRIcB T 228 720 h
X769, GBF D) FHFTOFRICET DA OBEICET 2HIEE S L ITHPNEFRIZ L > THER S
g, ) A 14(3) THFHIES L< ‘i%#lfﬂﬁ‘i WBEFLFENIK L, HE LB LEME L, D, Fm
DR & —HNCFHEORNERIEE O DI &/ b U722 7k TEMEZFRRE L 22T 12 57220,

37 [2002] EWCA Civ 1085, [2002] IRLR 807.

38 [1985] IRLR 136.

39 [RIMERIB1IH TRAKDOE T v b T4 3 E, HFLOBKBEZL L TWRNELTH, TI2Ml L
EoET AR L, R EBEEZBI Uil #E61x, HEMZT TR, By b RIS
FHLEOROMEL I RWBREE(LESE D, Lo T, By b EZOMBRE X, I, BGo
HAOOE X v "OANEN 6 AEBLZRNE DI LRTER 63, LI LIZENLLTO A #ETh
%,

40 7ok, D News Group Newspapers Ltd and others v Sogat '82 and others [1986] IRLR 337 (HC
PR bR E T L,
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F7o. 1977 B, RAEMEOFRITBWC, HEEED, T(#FRICBET ) 1724
DFRED AT TIL, RENARNELZ LT DR AES DO THY . ST, Uik FRelliE
STWHEEITIIRAELHWSNDTEA D] &£95 1972 D Earl #f NIRC (£EJ51L
REGRECHIFT) 4f)Pa2i2 351 5 Donaldson )5 & RLIZ A& L 7= (Devis and Sons Ltd v
Atkins F{f HL (EHERD) FIR) 43, ZD X 5124 XV A0F@EBHIN 7= 2 EEFEAS,

1T 2 MERI O BEST F 72 TR ESF S F R LIRS RIS BRI E A 520 Z L 2W 6L
22 llE, TOBOBEICBIT IEMTROEMORBIRESFBE L LFMSNT
W55, ITRYERNCED DA X A% T LBEORG L35 2 & & @ A&
T BT D L BT, MEHA X RTINS T E 2 R 2EIC S R S LD EE
RERERS>TNDDTH D,

¥, Ok, ERFEHIET R OECHIET O Fi O EEMICET 58 2 R RE £k
Liz46, F7ebb . EFd Devis HIIRO X S I FRMAELZEMRTLHHONEG, FEHAE
Z BT % 1979 4D British Labour Pump v Byrne -t EAT (& 1E3R4HIF) f)pka
K O¥BinnsvW & J Wass Ltd S5 CA (k) Hk4e, & L THOFHAAEZ BHFET
% 1987 40 Polkey v Dayton Services Ltd S HL (E&EBT) flkOL WO BETH D,
Z L CHIFICIE A2 WS, £tk 2002 FEHIEIC LY | Bolk e & i 2B L CIEE D&
RFEDNRE S NDH—F, HlELEE BB D KEOFHICOWTE TR B 2 &M 4 5 &

4 NIRC (Z[E T BERECHIAT) 13 1971 I3 EBIFRIEIC X0 RAIETEITR OFIWT - KFHERE & LT

MERNTZ, Ll LDk 1974 FFITH B BHEICRD Y | 1971 FFIEOBEIEICHEVBE IR STz,

42 Earl v Slater and Wheeler (Airlyne) Ltd. [1972] IRLR 115.

43 [1977] IRLR 314.

441980 FIZAT DAL= IBE 7 BAfRFAA (Workplace Industrial Relations Survey) IZBWT, 104419

N, BIICELFIBRM S LT, ST RHEICL2EE, 2L TRICERICE2EE LW Fhio L 2%

BENTND ZERHALNTR-TZY, ZhUL, 197240 F%ﬁfﬁ%ﬁﬁ%ﬂm (133 ZH(i)) KU 1977 4
(B S 7z ACAS O TJEM LGSy & Tl BT 172 R (12 3H) IZHBW TR 8 4EHICH

f:o'(%j&b LTV L A TH -7z, W. W. Daniel and Neil Millward, Workplace Industrial

Relations in Britain: The DE/PSI/SSRC Survey, Heinemann Educational Books (1983) at 165. [FIFHZ

D) 10 /i, 1969 FIZ TN TR DFA (Sandra J. N. Dawson, Disciplinary and Dlsmlssal Practices

and Procedures, Government Social Survey, 1969, unpublished) Tit, fREDRNIEEZHT LW T

fte A5 LRIE LIAEHIT 48%IZ L Ll FHICL D EXOBMFHEAT HeHE 4, 2

D 8%) TH., AHDEEROFmIILDESE LV BBIEEL T RVON R TH -7, S.D

Anderman Voluntary Dismissals Procedure and the Industrial Relations Act, PEP (1972) at 29 &}

- BB 21) RS 311 H, ZOITRMERION A X AONEN, BEIC K > TED b 5Bk T

ODVMr HOBEREL L2 TEZ LT E D,

45 Linda Dickens, et al., Dismissed: A Study of Unfair Dismissal and the Industrial Tribunal System,

Basil Blackwell (1985) at 233.

46 = OEBIZOWTEEL UK, MEEAS T T4 U A RN EREESIEZ I 2 TR A1l i o 3 0 2278 |

Z=T 95181k 210 5 (2005) 148 HLA NS,

47 [1979] IRLR 94. {EAZENEGLTRIHE> TR E LTHZNDHEDFERICHE L 2> 72 Th

AHT EHRBHRE LT, AELHW Lz, ZOHRIZE - T, PRl 2B EITRRENRENE D ok

W20, WADERTIIRL RN ARERICTERWERDOND L O 1Thkotz (k. ZD X574

WL T — T4 77 LR b= EFEEIND), 32 L <IE, M - mifiE 46) #msC 153 HB M,

48 [1982] IRLR 283.

49 [1987] IRLR 503.
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W HENE BRD L YTtz (B, ZOHIEICOWTIEIBRT D ko, KikiZL
LT 2009 % 4 HIZBEILSTo), O], BOsRICBE T 2 Fht 2 & D 72T A MERNIAFAE Lk
723, TR T 2FHIED Z ) LB HOEIZ LY, &2 TONITAENIC
KT HBEORELRIFFIZEML TEDOTH D,

ZOE DT, ITAREANL, FHRICHT 2HHFEOB ZHFITHBEINREL L, TNE
ALORPENED H & 912, Ffe LA L 54 RICBEET 2 HE IO W THEHAFTEIZB N T
ZEINTE R, LT, ITAEROBENHROFMICEEE S GERH L5, 20
FEE, BHFTEASPNLCTEITY) HBEICE > T b B AA, EERINT 2 i L0 ses
72 E OIS ZTINA T, BB OMFO TR 25 2 D AFICE - T T4 %ERNT
HICETNVER 2R LI CEICE EE LT, BRRHWTIChHT-> T, IRLTERT L Z
EMTERVEELTRET 2 —FOENREIC R > TWND L LB ENTEL I,

() BRBHFTOHRERICBIT 21TAEI~DE K
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8 BUTOHEMTFRIL, MADLE (HE L BGRE) ICEARETOATEY, BEfEZO LD
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2009.8

ACAS

Code of Practice on
Disciplinary and Grievance
Procedures

1992

199 (1)

1992

Code
of Practice on Disclosure of
Information to Trade Unions for
Collective Bargaining Purposes

1992 199 (1) (2)(c)

Code of
Practice on Time Off for Trade
Union Duties and Activities

1992 199 (1) (2)()

(b)

CAC 1992
207 (2) ACAS

1977.6.20 Code of Practice
on Disciplinary Practice and
Procedures in Employment -
1998.2.5 -2000.9.4

-2004.10.1
—-2009.4.6
1972
Industrial Relations Code of
Practice 130 133

1977.8.22 -1998.2.5
1972
96 98
1978.4.1 -1991.5.13
-1998.2.5 -
2003.4.27 -2009.10.1
1972
116 118
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1980.12.17 -19925.1
Code of Practice: Picketing 1992 203 (1)@
1991.5.20 Code of Practice:
Code of Trade Union Ballots on Industrial
Practice: Industial Action Ballots 1992 203 (1)(b) Action _’1995‘2%)'3; 918
and Notice to Employers) 2005.10.1
CAC 1992
207 (3)
2000.6.6 Code of Practice:
Code of Access to Workers during
Practice: Access and Unfair 1992 203 (1)(b) Recognition and Derecognition
Practices during Recognition and Ballots ~2005.101
Derecognition Ballots
Code of
Practice on Sex Discrimination,
Equal Opportunity Policies, 1985.4.30
Procedures and Practices in
Employment
Code 1997.3.26 -2003.12.1
EHRC EOC of Practice on Equal Pay 2006 14 (1)(b) 15
(4)
Code of Practice on Gender 2007.4.6

Equality Duty
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11

12

13
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Code of Practice on Racial
Equality in Employment

CRE 2006 14 (1)(c)
Code of Practice on the
Duty to Promote Race Equality
Disability
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Practice: Employment and
Occupation
DRC 2006 14 (1)(d)

Disability Discrimination Act 1995
Code of Practice: Trade
Organisations, Qualification Bodies
and General Qualifications Bodies
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2006.4.6
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Practice for the elimination of
Racial Discrimination and the
Promotion of Equality of

2002.5.30

2004.10.1
1996.12.2
Code of Practice for
the Elimination of Discrimination
in the Field of Employment
against Disabled Persons or
Persons who have had a
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1999.10.1 Code of Practice:
the Duties of Trade Organisations
to their Disabled Members and
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Code of Practice: Trade
Organisations and Qualifications
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Code of Practice:

14 Safety Representatives and Safety 197810.1
Committees
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Code of Practice:
15 Time Off for the Training of Safety 197810.1
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18] |nformation Commissioner Employment Practices (1?39()1:?) . 52
Data Protection Code
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2001.6 Immigration
and Asylum Act 1999 - Section
Code of Practice: 2006 22 Code of Practice: For All
17 Guidance for Employers on the 23 (1) 23 (4)(b) Employers on the Avoidance of

Avoidance of Unlawful
Discrimination in Employment
Practice while Seeking to Prevent
lllegal Working

Race Discrimination in
Recruitment Practice while
Seeking to Prevent lllegal
Working.
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2003
Local Government

18 Code of Practice on Workforce 2003.3.13
Matters in Local Authority Service Act 2003 101 102
Contracts
19 Code of Practice on Workforce 2003.3 - 2005.3.18
Matters in Public Sector Service
Contracts
1999 Age Diversity in
20 Age Diversity at Work: A Employment - 2002

Practical Guide for Business

- 2006
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