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Employment Measure Act (Act No. 132 of July 21, 1966)
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Chapter I General Provisions

(A )

(Purpose)
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LEEHIC REMOCHSORBT NICEREMNOERICET 22 L2 HNET D,
Article 1 (1) The purpose of this Act is to contribute to the development of the
economy and society and the achievement of full employment by promoting
proper functioning of the labor market, establishing both a qualitative and a
quantitative balance between labor supply and demand and enabling workers to
make effective use of their abilities, through the adoption of necessary
comprehensive measures for employment with which the national government is
charged in the whole sphere of its policies, in response to changes in economic or
social circumstances including the demographic structure changes caused by the
declining birthrate and the aging population, thus contributing to the promotion
of employment security and improving the economic and social status of workers.
2 ZOEHEOERICY - T, FEHEOBEZRROBBAKROCFEEFOREMOE
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(2) In the administration of this Act, the authorities shall respect workers’
freedom of choice of employment and employers’ autonomy in employment
management and shall endeavor to enhance the desire of workers to achieve the
development and improvement of their vocational abilities and sustain
themselves by work, and to facilitate employers’ efforts to ensure employment
security for workers.

(E #%

(Definitions)
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Article 2 In this Act, the term "employment placement agency" means a Public
Employment Security Office (including the heads of schools who are charged with
part of the work of the Public Employment Security Offices pursuant to the
provisions of the Employment Security Act (Act No. 141 of 1947)) or any other
person duly conducting employment placement services with a license or upon
notification under the provisions of the said Act.

(A&

(Basic Principles)
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Article 3 Consideration shall be given to encourage workers to properly make



plans for their working lives and develop and improve abilities suitable for those
plans, and to promote the smooth re-employment in relation to job changes and

effectively implement other measures, thereby ensuring the security of workers
employment throughout the entire period of their working lives.

([ o Jiti 3%)

(National Government Measures)

FUE EIX, F—FKE-HOHMWEZENRT D720, AIRICHEET 2 AR ZIC
o> T, WIZHITHFHIZOWT, LHERRR LB EICHELCRITNITR SR,
Article 4 In order to achieve the purposes set forth in Article 1, paragraph (1),
the national government shall take necessary measures comprehensively, in
accordance with the basic principles as prescribed in the preceding Article, with
respect to the following matters:

— BABRZOFTLIRNDCHEHETDWMEICHRLS ZLE2hHoEATHED, KUE
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THZ L,

(i) To strengthen measures concerning vocational guidance and placement
services for the purposes of assisting every worker in obtaining work suitable to
his/her ability and supplying labor needed for industries

BB EORTLHREAICE L, 2o, BifoES | EEMEOLEFITHIS L
THREADRZNICE T m#EEEGEL, ZNLICSSID LW MESRIT D Z & 218
ET D700, BEIBE OCBERNIREICHETIEELERETHZ L,

(ii) To strengthen measures concerning vocational training and vocational ability
testing, for the purposes of encouraging each worker to acquire skills suited to
his/her ability, and in keeping with technical progress, changes in industrial
structure and the like and to gain knowledge thereon, and promoting that each
worker be duly appreciated therefor

= B WNEELRFORmBEAESIC L, o, TEAOOFE KON A RIET ST
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MiRZFRETDHZ &,

(iii) To strengthen necessary measures to aid workers in changing jobs, in moving
between regions, and in adapting themselves to workplaces and the like, for the
purposes of facilitating the employment of workers who have difficulty in finding
employment, and rectifying imbalances between labor supply and demand

0 FEBREOM /NS (FEBREE L IXEEEHOM /N X ITFEEOERBEE L 1T
BElLZ WS, LAFRIL,) OFIZ, REEZTHTHE L DIC, BEEZRERIIND
TEOM MR FREA M ET SO B REREFTRIET HZ L,

(iv) To strengthen necessary measures to prevent disemployment and promote
the smooth re-employment of workers who have unavoidably lost their jobs upon
downsizing of the scale of a business and the like (meaning downsizing of the

scale or activities of a business, or conversion or abolition of a business; the same



shall apply hereinafter)

B BMOWBEOREEX DD, ik, HEIIERAZEH & L TR TR
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(v) To strengthen necessary measures to promote the continuation of employment
or the smooth re-employment of women workers who have taken leave or have
retired due to pregnancy, childbirth, or child care, help the employment of
mothers of fatherless families or widows, or otherwise facilitate the engagement
of women, for the purpose of ensuring the security of women’s employment

N BLVEOBEORZEZKDIZH, BMEIZOWTOFLFEOR L & HIRZED S
Leblio, EAEROBEDMRE, FEARBEEER I ORI & O Eof2tEZ ofh
ODEVFORMZRET H21-DICHLERIRZFTFET HZ &,

(vi) To strengthen necessary measures to deepen young people’s interest in and
understanding of occupations, and promote the employment of young people by
such means as accelerating improvements in employment management and
promoting the development and improvement of their practical vocational
abilities, for the purpose of ensuring the security of young people’s employment
t EEREOMEORELXMD IO, EEOG B, MkfeE i E 0B ANEDH
7R E R OREE, PRIk O, 2R EE S ORECR Z O M O S Al S E D4R
W20 72 ZOEREOTREBNIISE L THET LI ENTEDLLIHIICTTDHED
BB MREFRFET D L,

(vii)) To strengthen necessary measures to enable older people to find jobs in
accordance with their desire and ability, irrespective of their age, by such means
as promoting the smooth implementation of increases in the retirement age and
the introduction of the continuous employment system, helping their
re-employment and ensuring various employment opportunities for them, for the
purpose of ensuring the security of older people’s employment

N WREFEOBEOREZHDLT-H, EHAORE, BEI BV T—a OHlE
T OMDEEZTNZOBWEATEICB W THINY.T5Z &2 RET D DI R NEK
HRETDH L,

(viii) To strengthen necessary measures to promote the self-sufficiency of persons
with disabilities in their working lives by such means as promoting their
employment and developing vocational rehabilitation, for the purpose of
ensuring the security of employment of persons with disabilities

U ARLERBHKRBORELZX L2, BRAEEBKOBREREROLESE L RET
DI-DICHERERERET L L,

(ix) To strengthen necessary measures to promote improvements in such matters
as forms of employment and engagement, for the purpose of remedying insecure
employment conditions

+ EEOHEMB M TN AT 2EAN (BROEBLZALRVWELZ VI,
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(x) To strengthen necessary measures to promote the employment of foreign
nationals (meaning persons who do not have Japanese nationality; hereinafter
the same shall apply in this Article) who have highly-advanced professional
expertise or skills, and to ensure proper employment opportunities for foreign
nationals who reside in Japan for the purpose of employment by promoting
improvements in employment management and facilitating their re-employment
in the case of having lost their jobs

+— M RERABEOSELM LT, BEAKESLIARAEL TV HaHIkICK T 5
TEEORRZRET DI BERERERETDHZ L&,

(xi) To strengthen necessary measures to promote employment of workers in
regions with insufficient employment opportunities, for the purpose of improving
the employment structure in the respective regions

+ = HIEFICET b O0IEN, BMEOLE., EEOLEL T D558 ) ORERE
CETLRMEHROLEFEORETCOMBBHENZOET DN EADICHEEST L Z
EMTEDLLOICTHEDICHERERERFETHZ &,

(xii) In addition to what are listed in the preceding items, to strengthen other
necessary measures to promote improvements in employment management that
contribute to ensuring employment security and securing labor needed for
industries or to otherwise enable workers to make effective use of their abilities
2 ENX, ATHEICHET DR L O ZICEAET 2R E2HT 51Tl L Tk, R
PG ORI, ZIZANGT 2 RS OB oS E, MR B o 5 i R &
FHEST, BHAKESDOEERR K OHBFIZ 1T 2 5t EESE O RO =& IEL
Mo Elbio, TBEDNLEORETLRNDEAMIHKET L LD T E2>TWND
EHBEITORELZMT 5L ICHE LR TIER LR,

(2) In taking the measures prescribed in the preceding paragraph and other
related measures, the national government shall endeavor to promote the steady
expansion of employment opportunities and to eliminate interregional
imbalances in job opportunities and the like, along with measures for the sound
growth of the national economy, the accompanying strengthening of the
foundations of business management, regional development and the like, and at
the same time shall give due consideration to the elimination of those
employment practices which prevent workers from making effective use of their
abilities.

3 HEHIF, HEHETFICHET AR LZHET 2ICEL TX, AEANDAEKOTE
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HEE#hZ WS ,) 2k L, T o R@EERMEE P ITO VR 2T 52 LITkD,
FE TS A @ U BB OREDNEUICRIEI N L OFORITNILR G220,



(3) In taking the measures prescribed in paragraph (1), item (x), the national
government shall endeavor to promote the proper functioning of supply and
demand adjustment through the labor market by way of preventing foreign
nationals from engaging in illegal work (meaning illegal work prescribed in
Article 73-2, paragraph (2) of the Immigration Control and Refugee Recognition
Act (Cabinet Order No. 319 of 1951)) and the improper supply of labor, along with
measures concerning the control of entry and residence of foreign nationals.?

(#0757 4 J AR O i 5% )

(Local Government Measures)

EHA HAEALMEIT, oMK EFME > T, YFEMIBOEFITE T, EHICH
TOLBERBRZHT DL IICEORITNIE RO,

Article 5 Local governments shall, in line with national government measures,
endeavor to take necessary measures in relation to employment, in accordance

with actual conditions in the relevant regions.

(FEFOHEE)

(Responsibilities of Employers)

FNSR FEFIT, FEBBEOM/NEFICHVEERE RMERS SN TEHEITHONT,
MG T O REIEEN T 2 F OO BB O®EB A£1T 5 2 LIT XY,
ZOMEDOLEZKD L OITEDRTNIT R,

Article 6 An employer shall, in relation to workers who unavoidably lose their
jobs due to the downsizing of the scale of a business and the like, endeavor to
ensure employment security of those workers through assisting the job-seeking
activities carried out by the said workers or providing other re-employment
assistance.

FLgk FEXIZ FPOEPROEEROCHSZZHIBETHD Z LITHhADB I,
ZOHETLRRNDEZELICHMT 2720 DEEROCERM O FEOWEZ OMOENE
HOUWHEW I EEARIBERER I OHEL M EEX D T2DIC L EREEZ#T 5
LIk, TORMAEEOHRENHOND KO IXEDRITNIETR B,
Article 7 Considering that young people will play a major role in industry and
society in the future, an employer shall endeavor to take necessary measures to
improve recruitment and employment methods and other employment
management methods for fairly evaluating young people’s abilities, and to
promote the development and improvement of their practical vocational abilities,
and shall thereby ensure employment opportunities for young people.

NG FERIL SSEAN (FROEELZALLRVEZ N, BAETEHE ST TED
LFa2R<, LR C,) 233 E O JERBEATICBE T % kak & OVSKIBIE 812 240 2 72 &
MIZEAT2EHRETDITALTOWRWNWZ EFEIINANRR, ZORMT24EANNZ
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*FEREEEIZHE > C foreign national & L £ L7,
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DY FNENDOFHRBEOERMICE L LELRFEEZHET 2L B0 TNIERD
AN

Article 8 Considering that foreign nationals (meaning persons who do not have
Japanese nationality and excluding persons specified by Ordinance of the
Ministry of Health, Labour and Welfare; the same shall apply hereinafter) do not
have enough knowledge on Japanese employment practices and information on
employment necessary for job-seeking activities, an employer shall endeavor to
take measures to help foreign workers whom he/she employs make effective use
of their abilities and adapt themselves to their jobs and to take any other
measures to improve employment management, and at the same time, where
foreign workers whom he/she employs lose their jobs due to dismissal (excluding
dismissal due to grounds attributable to the said foreign workers) or any other
grounds specified by Ordinance of the Ministry of Health, Labour and Welfare
and when they seek re-employment, the employer shall endeavor to take
necessary measures concerning exploration of job offers and other assistance for
the said foreign workers’ re-employment.

(5 #1)

(Guidelines)

LS BAVEHREIX, I FKICEDHFHICEAL, FXENEUICRHLT 57
DI EREHEED, T2 ARKRTIHIHEDET S,

Article 9 The Minister of Health, Labour and Welfare shall establish necessary
guidelines to help employers cope with the matters prescribed in the preceding
two Articles and publicize them.

GEEK OB T 2T b 0 W E B2 O REfR)

(Ensuring Equal Opportunities in Recruitment and Employment, Irrespective of
Age)

Frgk FEERIL TEELZOFTIORNEZANCRETLDICHLETHD &
BOONDEELE L TEATHESTTED D L XX, THEOEEKRTEHIZON
T, BEEGBHESTEDDEIAHIZEY, ZOFEMIIrNbY R HELEEZE
ZIRTNIER B0,

Article 10 When it is deemed necessary for helping workers make effective use
of their abilities as specified by Ordinance of the Ministry of Health, Labour and
Welfare, an employer shall provide equal opportunities in recruitment and
employment of workers, irrespective of the workers’ ages, as specified by
Ordinance of the Ministry of Health, Labour and Welfare



B RERE R OSRAF IR T 285 %
Chapter II Guidance for Those Seeking Jobs and Those Seeking Workers, etc.

(& JH 1% #t)

(Employment Information)

FtH—5% EATEHREZ, RKALKEEDORELSHEERESGICET S0, 7
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Article 11 (1) The Minister of Health, Labour and Welfare shall collect and
compile information on the circumstances of the supply and demand of labor, the
conditions of job offers and job seekers and other necessary matters concerning
employment (hereinafter referred to as "employment information"), for the
purpose of contributing to the prompt and proper matching of applications for
workers with applications for jobs.

2 EAGMAREIX, EHESREZ., RIEE. RAEEOMOBEHRE K OWER I
B, HZEFNBREEET. BB Z O o RBMAIEER D, BEORR, F7EHE O AL,
WREFEE, WERT, BEINHEOMOEELITOICE L UEHT 2208 TES
oI bDET 5,

(2) The Minister of Health, Labour and Welfare shall provide employment
information so that those seeking jobs, those seeking workers and other relevant
persons, and employment placement agencies, vocational training agencies,
educational institutions and other relevant bodies can utilize such information
for job selection, employment of workers, vocational guidance, employment
placement, vocational training and other measures.

3 EAGEREX, BAEHRONE, K OVER I CUZFIH O 72 O O #2425 53
NN RANAT O D T2 DI B2l Rk 2 R L. KOV L 22 0 idZe B 72,
(3) The Minister of Health, Labour and Welfare shall establish and maintain an
organization necessary for the collection, compilation and wutilization of
employment information and the provision thereof for use in a speedy and

effective manner.

(B ZE BT 2 AT IE)

(Surveys and Research Concerning Occupations)

B4 BEATEHREZ, BMEOBNRKLOEINOSH ., BIHEICET E MO R
T OV s M O H8 KA ONZ RS o AT D 7= D k= O3 B3 2 B FHE Iz
W, AR LT s n,

Article 12 (1) The Minister of Health, Labour and Welfare shall conduct surveys
and research with respect to the analysis of the current situation of and trends in
occupations, vocational aptitude tests, and improvement of occupational
adaptability, methods for job analysis, and other basic matters concerning
occupations.



2 HI&RE ZHOHEIT., ATEOFENEOMRE (LLT THECET 52MAENZED
R LS ,) ITOWTHERT S,

(2) The provisions of paragraph (2) of the preceding Article shall apply mutatis
mutandis to the results of the surveys and research set forth in the preceding
paragraph (hereinafter referred to as the "results of occupational surveys and

research").

CREE#E 1233 5 4538)

(Guidance for Job Seekers)

B =4 MERMEEIT, KREFICH LT, EHER, MECBETLIMEFRLD
BORFEARUE L, 22D, THICHEDS TR, ik E oM OKRBEONE, LELRE
BEICOWTHET L2 Z LIk, REBEXZOEME, 81, &HR, HEORES.
WIS I DLW EZERIRT S22 L2 REL, O THRERRO A B DEmBAIZAED
SNDEHITHFEDORITNIT R B 220,

Article 13 By providing job seekers with employment information and the
results of occupational surveys and research and the like and by giving job
seekers guidance based on such materials with respect to kinds of work, places of
employment and other matters such as those concerning the nature of work and
required skills, employment placement agencies shall endeavor to prompt job
seekers to select jobs suited to their aptitude, abilities, experience, level of skill,

and the like, and thereby positively achieve freedom of job selection.

CRAF T T 5453E)

(Guidance for Those Seeking Workers)

TS BRERMEBEIX, RAFIZH LT, ERAE®R, BECETIRENED
RRFZRML, o TAICESERADOAFIZOVWTHIEE T LI LT, K
ANBEPEEAFEETIWMB ICEEG T L2TEHELZRENCAND Z L2 RETDEOICED
R NIER B R,

Article 14 (1) By providing those seeking workers with employment information
and the results of occupational surveys and research and the like and by giving
those seeking workers guidance based on such materials with respect to the
nature of recruitment, employment placement agencies shall endeavor to
promote the hiring of workers suited to the work or job being offered.

2 WREMIEEIX., T OFTROBEERHE LKL TCDIIHLERNH D ERBOD
EEL. RAFIZHLT, EABERELZREL, o, THITESERADKH,
NE XFHIRZ DM ORADHFHEIZHOWTHRET 22 LR TE 5,

(2) Employment placement agencies may, when they deem it necessary for
maintaining a proper balance between labor supply and demand, provide those
seeking workers with employment information, etc., and give them guidance
based thereon with respect to the time of recruitment, the number of workers to
be recruited, the place of recruitment and other aspects of recruitment.



(E M3 5 88))

(Assistance Concerning Employment)

FTgk WCELEMBE &K AL ERR B HERIT. FTEE OB AN T BLE .
WPERR A, BEINRE oMo ICET 2 FHICOWTHEEE, FEHGZoMmD
BENOEZRD bz & Eid, BERAER, BEICET 2HENEORRE %
HEHALTZOFIZH L TRLERWEZOMOEELITORITNILR S22,

Article 15 When assistance is requested by employers, labor unions or any
other persons concerned with respect to the hiring or assignment of workers,
aptitude tests, vocational training, or other matters concerning employment,
employment security agencies and public human resources development facilities
shall provide such persons with necessary advice and shall take other measures,
utilizing employment information, the results of occupational surveys and
research and the like.

BoE HRCEFIRE O R E
Chapter III Enhancement of Vocational Training, etc.

(W82 IR oD 78 52)

(Enhancement of Vocational Training)

FoNa EIT . B IR A O A L Rk SE IR O NS O 8 FE K ON7 O A FEBR %
TEENMHIEEB OBAMR LK CEEO M FEBEINHELZ FLET D72 DICLE R R
ZHMAIZET 200D LT 5,

Article 16 (1) The national government shall take positive measures necessary to
improve vocational training, such as through developing vocational training
facilities, enriching the content of vocational training, researching and
developing better training methods, fostering and securing vocational training
instructors, and improving their quality.

2 EX. FEHEOWERDOBEBELOM ERRMICKOEND XOICT D570,
N LT ZEBE 70 B FE M5 3T O Wk ZEFNBR & 26 T OFIUA T © TREERN B & 234
AIZESEZHEEO FTITOND L IEBORITNIE R 6720,

(2) The national government shall endeavor to ensure that vocational training
conducted by public human resources development facilities and that conducted by
employers or their associations are carried out in close cooperation so that
workers’ vocational abilities should be developed and improved in an effective

manner.

(Wi 3£ HE 70 He 7 hl BE D o8 )

(Enhancement of Vocational Ability Test System)

FHta EIX. BEiroESORG, Mg R FBRIkO 72 O LB R TR ERE T DK %
ZOMOEFEEEBEL T, FEEHAKRZOMOBEGRE O O FIZ., BRERET OFF
MDD DOWIEREMEZFRE L, THICHEMRL THEHBEOR T L2MERITORIE %
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Article 17 The national government shall endeavor to develop and improve
workers’ vocational abilities, ensure the security of their employment, and
improve their economic and social status by establishing, with the cooperation of
organizations of employers and other persons concerned, appropriate standards
for the evaluation of workers’ vocational abilities, with due consideration given
to the conditions of technological progress, the vocational ability level necessary
for smooth re-employment and the like, and by establishing a system for testing
the level of workers’ vocational abilities on the basis of those standards and
seeking the enhancement of that system.

T R SE RIS )

Chapter IV Vocational Conversion Benefits

(i ZE HRHAAS 1 8 D 30K

(Granting of Vocational Conversion Benefits)

NS BEROHMEMRIZL, MOESTOBREICESEIHT 50D EERIEN,
FBENZOETDHENCHEET IMEICHS ZEE2RF L, LOMEET 57290,
KIEE Z OO @HE X FETICH LT, BB TED LRIV, RIZEIT S
fafta (LF THEEHRBMAE] E\WH,) 2XmTHILENTE D,

Article 18 For the purposes of facilitating and promoting the employment of
workers in occupations suited to their abilities, the national government and
prefectures may grant job seekers and other workers or employers following
benefits (hereinafter referred to as "vocational conversion benefits"), in
accordance with the classifications specified by Cabinet Order, except for the
benefits payable under the provisions of other laws and regulations:

— RBEEORBITE ORI L ZDETORE L Z XD 2D OB 4

(1) Benefits to promote the job-seeking activities of job seekers and to provide
security for their livelihood

= OREEE OME L CEBEOE G ER ST T DD Ok

(ii) Benefits to assist job seekers in acquiring knowledge and skills;

= JRFAPH O MBI D72 5 KBIEERICE T 2 FH IR TLH 2D OK &

(ii1) Benefits to cover the cost of job-seeking activities over a wide area;

MU b ST ek LT BEOE B2 T 570 OBIRICETL2H#MICKTDHD
D A& 4

(iv) Benefits to cover the expenses of relocation for the purpose of obtaining
employment or acquiring knowledge or skills;

T REEE AFEREICHICS Y2 Z1T O 2 & 2T 5720 Dl &

(v) Benefits to promote the training of job seekers to adapt themselves to the

11



working environment;
NOHIEFICETLLODIEN, B TED D4
(vi) Benefits specified by Cabinet Order in addition to what are listed in the

preceding items.

(e FEHE )

(Standards for the Granting of Vocational Conversion Benefits, etc.)

FILE WEBEGMEOIBICE L EREEIL, BEETBHES TED D,
Article 19 (1) The necessary standards for granting vocational conversion
benefits shall be specified by Ordinance of the Ministry of Health, Labour and
Welfare.

2 AIEHOEEOER K OZEOEMIZY o> TE, MOESOREICESE BT
LffMeETINICETLILOLOELHSIZSHL. RKB-EORANEESND
EOICEHE LTI R S0,

(2) In the formulation and application of the standards set forth in the preceding
paragraph, careful consideration shall be given to the relationship with similar
benefits payable under the provisions of other laws and regulations so that the

employment of job seekers may be promoted.

(EofaH)

(Defrayal by the National Government)

oS5 EHIZ, B TEDDLE ALY, FEMNERDN KT 2 EEERG &
CETLIEHAO—HEAMRT S,

Article 20 The national government shall, as specified by Cabinet Order, bear
part of the expenses for vocational conversion benefits paid by a prefecture.

GEMEE D)

(Prohibition of Transfer, etc.)

Bt % MEBREMNEOIBEZIT LI LR OTHFOYHEIGE =T DI
R, oL, HEICHEL, FELWXL5ZENRTERY, 2L, FEFIC
22 BRI OWTIE, EREMHL S (ZOFIICX D002 ET,) 2L ZELM
D% EIE. ZOMRD TRV,

Article 21 The right to receive vocational conversion benefits of a person
entitled to receive said benefits shall not be transferred, pledged or attached;
provided, however, that this shall not apply with respect to rights pertaining to
an employer where the attachment is for disposition for national tax delinquency

(including dispositions pursuant to the same rules).

(NFEDOEELR)

(Prohibition of Public Imposts)

otk MR OMONRIL, BEERRAMNES (FEFEIHLTZKTL2H0
ZhR<,) ZEELLT, 92208 TERY,

Article 22 Taxes and other public imposts shall not be levied on the basis of

12



vocational conversion benefits (excluding benefits paid to employers).

(QHEAE K OVp 7))

(Contact and Cooperation)

Bt =4 MEMRGTER. ALRERERZEFT. WOE R K OMSIATBOENEN -
RE ) PR RS HEAE 13, TRERIR SO B A MHIEL D REMNITIToN D X O ICHAIZ
REICHEE L, ROHBALRTIER LR,

Article 23 Prefectural Labour Offices, Public Employment Security Offices,
prefectures and the Employment and Human Resources Development
Organization of Japan shall maintain close contact and cooperate with one
another so that the granting of vocational conversion benefits may be made
smoothly and effectively.

BHE FHERICIL2HBEBOERZIEEST 27200 ES
Chapter V Measures to Promote Assistance for Re-employment by Employers,
etc.

(P sk i £ B & 1 18] oD 1F il 552

(Formulation of Plans for Assisting Re-employment, etc.)

BN FELIE, TOEMICHEN—DOFEERTITIV TH Y B 5583 75 B
ERERLSSINDZEVPRAEN D FEEHBOMNETH > TRATEHE ST TED
L6017 LT H LR, BATBHESTTEDD L ALY HLHMKE &
B SN2 HBFEOFEBRBOE O - DO EICET 5HE (LLT TR B
RIE] WD) ZAERRLZART TR b,

Article 24 (1) When an employer intends to carry out downsizing of the scale of a
business and the like, the implementation of which is expected to be accompanied
by unavoidable job losses for a significant number of workers at one place of
business and which is specified by Ordinance of the Ministry of Health, Labour
and Welfare, he/she shall formulate a plan concerning measures for assisting the
re-employment of the workers who will unavoidably lose their jobs (hereinafter
referred to as a "re-employment assistance plan"), as specified by Ordinance of
the Ministry of Health, Labour and Welfare.

2 HEFIT. AMEHOBEIZ LY FEBE B 2 /ER T 210872 - TiE, Bkl
LR B G NCAR D FEFTIC, HEEOBRERTHBT 2 T7EEE R H L5 EI1CE
WTIZZE DG E O, F7@E OB THEME T 2 7EEE D RV EICB W TIE
FEEOR P ERETLH2EHFOERLEBEN 72T X772 67220, M54 B sh k42 B) & i
EEBRLE>ETHEEL, FAEkET 5,

(2) When an employer formulates a re-employment assistance plan pursuant to
the provisions of the preceding paragraph, where there is a labor union
comprised of a majority of the workers at the place of business pertaining to the
said re-employment assistance plan, the employer shall listen to the opinions of
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the union, and where there is no labor union comprised of a majority of the
workers, he/she shall listen to the opinions of a person who represents the
majority of the workers. The same shall apply when the employer intends to
change the said re-employment assistance plan.

3 HEFIT., AT ZHOBEIZ LY FabtBEEE 2k Lz & &3, BAEGHE
BTTEDDELEZAICKY, AEMERZETEICRE L, ZORELZ TR
LRV, HEEBRBENFEAERE L&, FKET D,

(3) When an employer has formulated a re-employment assistance plan pursuant
to the provisions of the preceding two paragraphs, the employer shall submit the
plan to the Chief of the Public Employment Security Office and receive his/her
approval, as specified by Ordinance of the Ministry of Health, Labour and
Welfare. The same shall apply when the employer has changed the said
re-employment assistance plan.

4 AEBEZETREIL, fTEORBEOHFERHOTLEITHE W T, £ O hikE
BFtE CEODHEEBONENHRMOMREZ D ETHY TRWERD D & &I,
BVHFEXTZICKH LT, ZOEEERDDLIILENTED, TOERZROEGEICE
WT, UEFEENRZORDIZISE UMD & &3, ALBELZENEIZ, RED
BEEIATOIRWZ ENTED,

(4) Where there has been an application for the approval set forth in the
preceding paragraph, and when the Chief of the Public Employment Security
Office regards the contents of the measures defined in the re-employment
assistance plan as being unsuited to promoting re-employment, he/she may
request the relevant employer to make changes to the said plan. Where the Chief
of the Public Employment Security Office has made a request for changes, and
when the relevant employer has failed to comply with the request, the Chief of
the Public Employment Security Office may decline to issue the approval set
forth in the said paragraph.

5 H-HOREDOHGELZ L-FEEIT, Y%HHEALLEAIC, B +ESRE A
DRECEDEHE LIS D L RRT,

(5) An employer who has made an application for the approval set forth in
paragraph (3) shall be regarded as having made a notification under the
provisions of Article 27, paragraph (1) on the relevant day on which he/she made
the application.

B HSE FHEFIT, COFREFICOWVWTITE Y & T 5 FEHB O/ NS ETSE
BHOBECHELG LRVEAICEN TS, BEATBHETTEDDLE ALY,
ML FEBEOM N FITEOEERZ RMER SN2 TEF I L, FEgb ke B Eh
AER L, ALBELZEMRICREL T, TOREELEZXTLI LN TE DL, Si%F
SR EI A EZRH Lz x| FkET 5,

Article 25 (1) Even where downsizing of the scale of a business and the like to be
carried out for one place of business does not fall within the provisions of
paragraph (1) of the preceding Article, an employer may formulate a

14



re-employment assistance plan in relation to workers who will unavoidably lose
their jobs, submit it to the Chief of the Public Employment Security Office and
receive his/her approval, as specified by Ordinance of the Ministry of Health,
Labour and Welfare. The same shall apply when the employer has changed the
said re-employment assistance plan.

2 AR _HOBEIXATHEHOBIEIC L b iEZEtm a2 ER L. XIIEET S
GaEll o T, AEENEEOHELEOREILAMEORBED HFENHOTHEITD
WTHE T 2,

(2) The provisions of paragraph (2) of the preceding Article shall apply mutatis
mutandis where an employer formulates or changes a re-employment assistance
plan pursuant to the provisions of the preceding paragraph, and the provisions of
paragraphs (4) and (5) of the said Article shall apply mutatis mutandis where an
employer has made an application for approval set forth in the preceding
paragraph.

(FI98 72 FRREBE O (1 0 7= 8 O B ik K& OME B)

(Aid and Assistance for the Promotion of Smooth Re-employment)

5N BUNIR, FEEBBEOM/NEICHVEERZ RS 57mE (LT
ZORIZEBWT BRI E] LvH,) OMNBRERBEZEET 2720, BH
rlryE (BFEHIUEEREE R T) BT KOBEMNZEFRKEL LT, H-
U —HXIIATRE —HORAEIC X 2R ELZ T - HBREiEIcE S x, £
DOREMT 2G5 @E T L. RKBIEEN 2 5 272 ORI (F7 8 EEE (BT
T CEEARFEN Y LE) B LEROHEIC L DFERARIKIERE L TEZOND
bDOERLS,) DN EZOMOFRBEOMREICFFICET 2 LBEDONLIEELZHET D
FERIIKH LT, RERPELOCEDZITO D LT D,

Article 26 The government shall provide necessary aid and assistance for an
employer who has, in order to promote the smooth re-employment of workers
unavoidably losing their jobs due to downsizing of the scale of a business and the
like (hereinafter referred to as "workers to be assisted" in this Article), given
leave to such workers to be assisted whom he/she employs for the purposes of job
seeking activities (excluding leave given as paid annual leave pursuant to the
provisions of Article 39 of the Labor Standards Act (Act No. 49 of 1947)) or who
has devised other measures regarded as making a particular contribution to the
promotion of re-employment of such workers, as an employment stabilization
undertaking set forth in Article 62 of the Employment Insurance Act (Act No. 116
of 1974), based on a re-employment assistance plan which has been approved
pursuant to the provisions of Article 24, paragraph (3) or paragraph (1) of the
preceding Article.

(REDEMZE) O i H5%)
(Notification in the Case of Mass Fluctuations in Employment, etc.)

FHoER FETIT. TOFEEMCBILIEMEOLR (FEBEOHN/NZ O
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OEHEICLY —EHHNICHEROBME " RET L2220 )H,) THHOT, BEAE
TEHETTEDLILAICEET LD (UMFZoRZBWT [ REEMNZE)] &0
D.) WOV TIE, YU KEREMZHOMIC, BETHETTEDDL L IAITLD,
BB OB OMOBEATEE S TED DL FEHZEA @ REICETHR T
TR 5720,

Article 27 (1) An employer shall, prior to the occurrence of fluctuations in the
volume of employment at his/her place of business (meaning fluctuations in
which a considerable number of workers lose their jobs within a fixed period of
time due to downsizing of the scale of a business or other reasons), which fall
under cases specified by Ordinance of the Ministry of Health, Labour and
Welfare (hereinafter referred to as "mass employment fluctuations" in this
Article), notify the Minister of Health, Labour and Welfare of the number of
workers who will lose their jobs and other matters specified by Ordinance of the
Ministry of Health, Labour and Welfare, pursuant to the provisions of Ordinance
of the Ministry of Health, Labour and Welfare.

2 EXITHG A IEERICR D REREHZENCOW T, AIEOBEZX, ®H Lk
VW, ZOHBITEN T, BTG ALMEOEmESE (BEE2ZT TEmEZAT
IEEEL, WEHE HIZBWTHL,) X, Y% KEEHELHORTNIC, BHTTED
HEZAIZEY, BEAGHREIZEMNTLSHDET 5,

(2) The provisions of the preceding paragraph shall not apply to mass
employment fluctuations in connection with the national government or local
governments. In this case, an appointer at the national government or local
governments (including a person with delegated authority; the same shall apply
in paragraph (3) of the following Article) shall make a notice to the Minister of
Health, Labour and Welfare, prior to the occurrence of the said mass employment
fluctuations, as specified by Cabinet Order.

3 FHHOBEIIDZBEHIFRTHEOBEICL @A H O L %, BHiX, K
BT OHEAFET D22 LR HEE N SUTE RN AR D 78 O ki o (e
WZEOLLEDET 5,

(3) On receipt of a notification under paragraph (1) or a notice under the
preceding paragraph, the national government shall, by devising measures listed
as follows, endeavor to promote the re-employment of the workers pertaining to
the said notification or notice:

— WEZEHEICEWT, HAICHEEZBEIZLOD, YEITHEOKRDITIEL
T, ZOBERRT B, ST oMo B?J%% Zxtd 2 AE R o g2kl N IR
HPHIC DT DR AN R OERIT 2175 2 &,

(1) Maintaining close contact mutually at employment security agencies, in
response to the requests of the relevant workers, providing employment
information to the relevant workers and other relevant persons from before their
separation from service, and widely exploring job offers and offering placement

services
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N ERE BRI I B W T BRI EZIT Y 2 &,
(ii) Carrying out necessary vocational training at public human resources

development facilities

FRE ANEAOREAEHROLE, FtEORESORH®E
Chapter VI Measures to Improve Employment Management and Promote

Re-employment, etc. of Foreign Nationals

O EL N JE HIR T o Ji H 55)
(Notification, etc. of Employment of Foreign Nationals)
N E FEEIT ONZICHAEAEZEVANTSG S XTEORMT 2 4ME A0
BE L 723582 i%, EATBHEDS TEDLLEIAILED, Z0EFORL, EHEEK
(HAEEHELOCHERBEES SO0 _F —HIIHET DE-AEKZ VD, R
BWCTHU,)., EREIH (FEEZHICHET 2EEHMEZ W ,) ZOMEATH)
EATEDDLFHICOWTHR L, SFHZEAETHREICETHERTRIE RS
AN
Article 28 (1) An employer shall, where he/she has newly hired a foreign national
or where a foreign national whom he/she employs has separated from service,
confirm the foreign national’s name, status of residence (meaning the status of
residence prescribed in Article 2-2, paragraph (1) of the Immigration Control and
Refugee Recognition Act; the same shall apply in the following paragraph),
period of stay (meaning the period of stay prescribed in paragraph (3) of the said
Article), and other matters specified by Ordinance of the Ministry of Health,
Labour and Welfare and make a notification of the said matters to the Minister of
Health, Labour and Welfare, as specified by Ordinance of the Ministry of Health,
Labour and Welfare.
2 AMEHOBRECLZ2mERSO L X, HIX, RICBTLIHMELHT L2281
I, BEEHICRINEANDOREAEEOKEORE X IIHRBEOMREIZSED DL
DLET D,
(2) On receipt of a notification under the preceding paragraph, the national
government shall, by devising measures listed as follows, endeavor to promote
the improvement of the employment management and re-employment of the
foreign national pertaining to the said notification:
— BRELZEHREICBWT, FERICH LT, SFANAEAOF T HEHERK., ik
REREIZIS U@ IEREHERZITO 2L I OWTRERBEL R EEITH 2 &,
(1) Providing the employer, at employment security agencies, with necessary
guidance and advice for conducting proper employment management in
accordance with the said foreign national’s status of residence, knowledge,
experience, and the like
T OBEREBBICRBWT, FEFICHL T, TORDITIH LT, Yz E ATk
TOHEMBOENZIT) ZEICOVWTHERBFEROEZ21TH 2 &,
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(i) Providing the employer, at employment security agencies, with necessary
guidance and advice for providing re-employment assistance to the said foreign
national in response to his/her request

= BEREMBICBWT, YEAEANOETLHRES). EREKZITIE LT, Y
SRECX T D A TE R ORI TR AN OB K R ER T 2179 Z &,

(iii) Providing employment information, exploring job offers, and offering
placement services to the said foreign national, at employment security agencies,
in accordance with his/her ability, status of residence, and the like

U AILEEERE DB RIER B W T Bk EIEEZIT Y 2 &,

(iv) Carrying out necessary vocational training at public human resources
development facilities

3 TG A S R AR 2 A E N DA SUTBER I >V T, B O BE
L EA LRV, ZOHEICE W T, BTG A IEFEIE O EmEE 1T, Hrz sk
EAZENANTZSGGXITEDOREMT 20 EANPEER L 72551003, BRTED D
LTAILKY, BEAGEHREIZEHMTLO2bDET D,

(3) The provisions of paragraph (1) shall not apply to the hiring of foreign
nationals or their separation from service in connection with the national
government or local governments. In this case, an appointer at the national
government or local governments shall, where they have newly hired a foreign
national or a foreign national whom they employ has separated from service,
make a notice to the Minister of Health, Labour and Welfare, as specified by
Cabinet Order.

4 FHBH (E—FROE S ER<) OBEZ, ATEOBEIC L D@ H O
BAICOWTHERT 5,

(4) The provisions of paragraph (2) (excluding items (i) and (ii)) shall apply
mutatis mutandis where a notice has been made as prescribed in the preceding

paragraph.
(i H 2 FR D 16 D 12 Hk)

(Provision of Information Pertaining to Notification)

oIk BEAGEREIR, EEBERKENG, HAEE B & OV RGEEE 35 E
NBGgIE (B -+ EEEREE S +05) CEDLIFEBOMIIZEAL, SAEAD
ERICET HAEHOEROTLDOOROP OO & XT, AIGE-HOBEICL DA
HEORFRSGE "HOBEICL2@BMIHEIEREZE/RT LI bDET S,

Article 29 On receipt of a request from the Minister of Justice for the purpose of
confirming matters concerning foreign nationals’ residence, in connection with
the handling of affairs specified by the Immigration Control and Refugee
Recognition Act or the Alien Registration Act (Act No. 125 of 1952), the Minister
of Health, Labour and Welfare shall provide information pertaining to a
notification under paragraph (1) of the preceding Article or a notice under
paragraph (3) of the said Article.
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(VEBS R EL D& Xt 7))

(Contact or Cooperation by the Minister of Justice)

otk BEATEHREZ, TEHHOFEMRGOBEENOHEBERMEFELZM D20,
EBREICR L, 7@t FET 2220 E LCERE T 24NE A M AEIZET
HMLBEREKENIZWM N ERDD LN TE S,

Article 30 (1) In order to make proper and smooth adjustment of labor supply and
demand, the Minister of Health, Labour and Welfare may request the Minister of
Justice to make contact or offer cooperation necessary with regard to the
immigration of foreign nationals who reside in Japan for the purpose of
employment.

2 VEBREIZ, ATEOBEIC L 28 IIH 2R bl & &k, KROMEHE
DETEZH T 2VEHICEB W T, TELLRTZORDICS CRITITR SR,

(2) When the Minister of Justice has been requested to make contact or offer
cooperation pursuant to the provisions of the preceding paragraph, he/she shall,
to the extent possible, respond to the request in a way that does not interfere
with the performance of his/her duties.

[ e s E
Chapter VII Miscellaneous Provisions

(E & H 5 AN SRR & o)

(Cooperation between the National and Local Governments)

Bt —% EEROH#FAIEEERIL, BT 5 BERE R OREMR T O FHEE & H
J7 N FEHUAR OFE 2 I3 2 M SR 23 % 82 72 B 0 T2 8 222 & A IZ E i S
NDHEIITHEICERKL, KOBAOT 26D LT 2,

Article 31 The national and local governments shall maintain contact mutually
and cooperate with one another so that the vocational guidance and placement
services, etc. carried out by the national government and the
employment-related policies devised by local governments are implemented
smoothly and effectively in the context of a close relationship.

BhE. FEXUENIE)

(Advice, Guidance and Recommendation)

B TR BEABRBRKEIL., ZOEREORITICELLERH D LR DL & &L,
FEFICHLT, E, BEXITBEEZT L2 LN TE D,

Article 32 The Minister of Health, Labour and Welfare may, when he/she deems
it necessary for enforcing this Act, provide an employer with advice, guidance, or

recommendation.

(15 2%)
(Reports, etc.)
Bt =45 EAFHRKEIZ, F o +FESRE-EHEOE AR E -HOBE %
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ITTH7OICHERRBEICEBNT, EAEAFBESTEDDL LA CEEE
ﬁbf\7%%%®@%xﬁ??é%ﬁ%ﬁﬂ&®$@ <Nvf®ﬁ¢%fﬂ/jii%®
MBI, FETZOFEEFICLHBAY, BEEFICH L TEB S, & L IXREEHE
ZOMOMEOmELZSEDL I LNTE D,

Article 33 (1) The Minister of Health, Labour and Welfare may, to the extent
necessary for enforcing the provisions of Article 27, paragraph (1), and Article 28,
paragraph (1), request an employer to make a report on the employment of
workers and other matters, or have his/her officials enter the employer’s place of
business, ask the relevant persons questions or inspect books and documents and
other articles, as specified by Ordinance of the Ministry of Health, Labour and
Welfare.

2 HHOBECIVIABRELZ T LIHEIX, 2oz iaElELEFL. B
REITR LR T X2 5720,

(2) The officials who conduct an on-site inspection pursuant to the provisions of
the preceding paragraph shall carry a certificate for identification and present it
to the relevant persons.

3 H—HOBEILID I ABREOHERILZ, LREMEOCTDIZHEO LN D L
L TIER B0,

(3) The authority for an on-site inspection pursuant to the provisions of
paragraph (1) shall not be construed as being granted for criminal investigation.

(& B D H oD B R %)

(Request for Submission of Materials, etc.)

FotUk BEAGHREIZ, ZoEE (B +ERFE-HAOE - +N\KE—H
<) AT T 5 _M\g#&)é ERDHEXT, FEFIIHLT, LERE
BtOH L ORAEZRD D ENTE D,

Article 34 The Minister of Health, Labour and Welfare may, when he/she
deems it necessary for enforcing this Act (excluding Article 27, paragraph (1),
and Article 28, paragraph (1)), request an employer to submit necessary

materials or make an explanation.

(5 DFER)

(Request for Reports)

Bk HOEAF R SOOI AL ELZ EFT R, BEEBEAG SO 25T,
XIFZ T BB EBMEOTBICEH L LB RFHICOWTHELRD D Z &0
T& 2,

Article 35 The prefectural governor or the Chief of the Public Employment
Security Office may request any person receiving or having received vocational
conversion benefits to make a report on necessary matters pertaining to the
granting of the said benefits.

(MR D> Z24F:)
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(Delegation of Authority)

FHotHRNE ZOBERICEDDIEATEHREOHERIT, EETBHETTEDDL LD
AlTEY, ZO—HEZWEMNRTEHRRICEETLILENTE D,

Article 36 (1) Part of the authority of the Minister of Health, Labour and Welfare
provided for in this Act may be delegated to the Director-General of the
Prefectural Labour Bureau, as specified by Ordinance of the Ministry of Health,
Labour and Welfare.

2 AMEOBEICLVEENRSBREICETINT-HERIT, BEEFBHES TED
HLEIACEY AEBMERETNRICEIET DI ENTE D,

(2) The authority delegated to the Director-General of the Prefectural Labour
Bureau under the provisions of the preceding paragraph may be delegated to the
Chief of the Public Employment Security Office, as specified by Ordinance of the
Ministry of Health, Labour and Welfare.

(3t FHI B 41)

(Exclusions from Application)

Btttk ZoEfE. mABERELEE (B -+ =FEREE =+75) BARK
BHEICHET 2HMAIC O W T, ALV,

Article 37 (1) This Act shall not apply to mariners prescribed in Article 6,
paragraph (1) of the Mariners’ Employment Security Act (Act No. 130 of 1948).

2 EARENLEFTRETKAVELE (FE_+ELXE2R,) OBEIX. BXAKE
B O G ABBICHOWTIE, B LRV,

(2) The provisions of Articles 6 to 10 and Chapter V (excluding Article 27) shall
not apply to national and local public officers.

(ET A1)

(Penal Provisions)

FHZTNEK ROZFZONTNNICHEYETLEHEE, = HTHUTOIH&ICLT S,
Article 38 (1) A person falling under any of the following items shall be punished
by a fine not more than 300,000 yen:

— B o HEEE HEOHATBICENK L etz T, XFEBEORE LieE

(1) A person who has failed to make a notification or has made a false notification
in violation of the provisions of Article 27, paragraph (1)

= OB HN\EE-HOBECLIIEHEE T XTEROMEHE LE

(ii) A person who has failed to make a notification or has made a false notification
under the provisions of Article 28, paragraph (1)

= Bt EAEHOBEILLI MG EZE T, HLEEBORE L L, L
HOBEIZ XD YZBMEOERICH L TERET., HLITEBOBIEZ L, &L
SIHFHEOBEIC L DMELESL, S, AL ITREE L7

(ii1) A person who has failed to make a report or has made a false report under
the provisions of Article 33, paragraph (1); has failed to answer questions of the
said officials or has made a false statement under the provisions of the said
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paragraph; or has refused, obstructed or avoided an inspection under the
provisions of the said paragraph

W Bt HEOREICLI2WMEZET. NTEBOREL LIZE

(iv) A person who has failed to make a report or has made a false report under the
provisions of Article 35

2 BEAOREXENFEAE LI AOREAN, EHATOMOREREE R, T DIk
ANXIIANDOEBIZEL, AIEOERITAZ LIE &L, TAHEFELZETL1EN, 20O
EAXFIANCRH LTS, FHEOMEFRT 5,

(2) When the representative of a juridical person or an agent, employee or other
worker of a juridical person or individual has committed a violation set forth in
the preceding paragraph with regard to the business of the said juridical person
or individual, not only the offender shall be punished but also the juridical

person or individual shall be punished as prescribed in the said paragraph.

il

Supplementary Provisions

(478 )

(Effective Date)

H—k ZOERIT AMOBPLEATT S, L. Bt —RoBEIL. &
DHNHOEBELTCANHEZRE LB MITT 5,

Article 1 This Act shall come into effect as of the date of promulgation; provided,
however, that the provisions of Article 21 shall come into effect as of the day on
which six months have elapsed from the date of promulgation.

(FR R Ik O — 2 iE)

(Partial Revision of the Stamp Tax Act)

B4 HIMBE (=1t ZFEEBELHNE) O —E2R0O X I ICWET D,

Article 2 The Stamp Tax Act (Act No. 54 of 1899) shall be partially revised as

follows:
(KD X 5 )

[The rest omitted]

(ML ELE O —HUIE)

(Partial Revision of the Employment Security Act)

0=k WEREEDO—HERO X SIZHET D,

Article 3 The Employment Security Act shall be partially revised as follows:
(KD X 9 )

[The rest omitted]

(W 26 22 T2 15 O — IR U IE IS A8 O it H &)
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(Transitional Measures upon Partial Revision of the Employment Security Act)
FIS MG AR BT 5 MEL EES ~FARNRE —HE =5 1280 2l
WCEF DB SUTEEN RS Z OEFRIC X DR ERMORIES ~+ILEOREIZ LD
KT HFHICESTL2EMNT, ZOEROKITOHOHIHETIZIKRL O (ZDIE
BRORMATOAURICIHSIND bDEET,) IZOWTOEBEOAHIZOVWTIL, 7
BUEATOFIZ K D,

Article 4 With regard to the national treasury liabilities for expenses required
for training listed in Article 26, paragraph (1), item (iii) of the Employment
Security Act which is conducted by local governments, or for expenses required
for allowances to be paid by prefectures under Article 29 of the said Act prior to
the revision by this Act, all of which arise by the day prior to the effective date of
this Act (including those to be paid on or after the effective date of this Act), the
provisions then in force shall remain applicable.

(F7 A R EVE D — B E)
(Partial Revision of the Act for Establishment of the Ministry of Labour)
FIA A RERE (B HUEEREE AT 25) O EZRko X HIZWE
T2,
Article 5 The Act for Establishment of the Ministry of Labour (Act No. 162 of
1949) shall be partially revised as follows:
R/42BN5N 3
[The rest omitted]

(i o — 2 E)
(Partial Revision of the Compulsory Purchase of Land Act)
BN Bl (B AFEERE A HUE) O —#E2RkO XD ICHIET
Do
Article 6 The Compulsory Purchase of Land Act (Act No. 219 of 1951) shall be
partially revised as follows:
R/42BN5N 3
[The rest omitted]

(W8 2 BN s v oD — B IE)
(Partial Revision of the Vocational Training Act)
FLa WEIEE B+t =fFEREEa=1+=5) O—H2KkDOLIIIHKET
Do
Article 7 The Vocational Training Act (Act No. 133 of 1958) shall be partially
revised as follows:
(KD X 5
[The rest omitted]

(BT R o B AR B MR 2 S5 B e i LR O — B IE)

(Partial Revision of the Act on Temporary Measures Concerning Ex-Workers of
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Armed Forces Stationed in Japan)
I\ BER EBERAER T SR EE (W =+ =FEEEa L +/N\5) O—
ERDLHICHWIET S,
Article 8 The Act on Temporary Measures Concerning Ex-Workers of Armed
Forces Stationed in Japan (Act No. 158 of 1958) shall be partially revised as
follows:

(KD X W)
[The rest omitted]

(B S ik =& B P i 18 75 oD — F )
(Partial Revision of the Act on Temporary Measures Concerning Ex-Miners)
FILS  IRELAENRE BRI E S (BRI = IEEREEE L) o —# A2 RO X
INCWET D,
Article 9 The Act on Temporary Measures Concerning Ex-Miners (Act No. 199
of 1959) shall be partially revised as follows:

(RD X 5 W)
[The rest omitted]

(& IR B & 2 e AR VL D — B k)
(Partial Revision of the Act on Employment Promotion etc. of Persons with
Disabilities)
Ftd HRESEREAREE B =+HEFEREEE -+ =5) 0o —H&xko X
INCWET D,
Article 10 The Act on Employment Promotion etc. of Persons with Disabilities
(Act No. 123 of 1960) shall be partially revised as follows:

(kD X 50
[The rest omitted]

(& Mg e F2E VA O —# g E)
(Partial Revision of the Employment Promotion Corporation Act)
H—% BEREEFEENE B =+RNEERFEE+RE) 0O —HE2RO L5
WIET %,
Article 11 The Employment Promotion Corporation Act (Act No. 116 of 1961)
shall be partially revised as follows:
(kD X 5 W)
[The rest omitted]

(2 R EFEMAEO — BRI E ) R E)

(Transitional Measures upon Partial Revision of the Employment Promotion
Corporation Act)

&k ZOERICXLIWEROREMREFEFERET-ILEE -HE - 50FY
MORBEERTZOEM TH> TLEDOXMERN ZOEROTATANCAE LIS DD
MICBET 2BV TIE, REOHEDOLEC b b, BRI Flic X 5,
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C DOERORAT OB Z OBERIC K D2 QIERTOE AR EFEMEE FILEE —H
BEOFUREZIT TODLEICK L, TOFENYFZAKBEIME Z T T DM
FIEMEZDOFLRLZIBTO2HEICENTIE, Z2OIBDIODHEBITONTEH,
AL T 5,

Article 12 (1) With regard to affairs concerning the payment of allowances set
forth in Article 19, paragraph (1), item (ii) of the Employment Promotion
Corporation Act prior to the revision by this Act and expenses set forth in item
(vi) of the said paragraph for which the reason for the payment occurs prior to
the enforcement of this Act, the provisions then in force shall remain applicable,
notwithstanding the revision of the provisions of the said paragraph. The same
shall apply to affairs for the payment of an allowance set forth in Article 19,
paragraph (1), item (ii) of the Employment Promotion Corporation Act prior to
the revision by this Act to a person who receives the said allowance at the time of
the enforcement of this Act and continues to receive it even during the period in
which he/she undertakes the public vocational training.

2 ERREFEZEMIITR O ZOERIZ K D WERTOE R EREERER HILERE
—HE S ROERNGICHET 2 EBICET 5 EH IOV TOBUT DA 4023 fT
IZOWNWTIE, RBUERTOBIZ X D,

(2) With regard to the granting of government subsidies for expenses required for
affairs conducted by the Employment Promotion Corporation as prescribed in
items (i1) and (vi) of paragraph (1) of Article 19 of the Employment Promotion
Corporation Act prior to the revision by this Act, the provisions then in force

shall remain applicable.

(TERTOAT 212563 % Al o3 )

(Application of Penal Provisions to Prior Acts)

BH=4% ZOEBEORITANC LT 28l Az >0V Tk, 7 BREHT
DOHNZ L B,

Article 13 With regard to the application of penal provisions to acts committed
prior to the enforcement of this Act, the provisions then in force shall remain

applicable.

B R (BRI NAE—OH —RERESE -0t 5]
Supplementary Provisions (Act No. 107 of October 1, 1973)

1 ZOEMEET AMOHNLHEITT 5, 7220, E-RPEMMRERE _+—%
DWEREIZ, AHOHENLERE L TAAZRBLIZHENSEITT 5,

(1) This Act shall come into effect as of the date of promulgation; provided,
however, that the provisions revising Article 21 of the Employment Measure Act
in Article 1 shall come into effect as of the day on which six months have elapsed
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from the date of promulgation.

2 ZOERICKLIWERDOEMMRIES 1+ —RORE (BERICAR DS EHEOE
T 2R D,) 1T, FARICHET2BAEOEE TH-> T, YEEMHED
ZENZAR D BER O 208 Z oEFREOAT (MEZZLEFEOBREICLDMATZ V),
UFRL,) ORU#ZTHLIHDIZOWTHEA L, Y%ERAEOLBITR 5 EERO 2
XX —5 AR A THDHDITHOWNWTIL, BRBHERIOMIC XL S,

(2) The provisions of Article 21 of the Employment Measure Act after the revision
by this Act (limited to the part related to fluctuations in the volume of
employment due to workers’ separation from service) shall apply only to
employment fluctuations prescribed in the said Article for which the whole of the
separation from service causing the said employment fluctuations occurred on or
after the effective date of this Act (meaning the enforcement under the proviso to
the preceding paragraph; the same shall apply hereinafter), and with regard to
employment fluctuations for which the whole or a part of the separation from
service occurred prior to the said date, the provisions then in force shall remain
applicable.

3 ZOEMEORMATANC L72ATA K ORTEOBEIC IV EROBIc L2 2 & &SR
LIEMEOEECOWVTOBEIEICIRD Z OEHFORATHRIZ L72AT AR T 28 0
BHIZOW T, 2RBUERTOHNZ K D,

(3) With regard to the application of penal provisions to acts committed prior to
the enforcement of this Act and acts committed after the enforcement of this Act
pertaining to a notification on employment fluctuations to which the provisions
then in force are to remain applicable under the preceding paragraph, the
provisions then in force shall remain applicable.

B R (BEFnN —4EUH = O BiEEE N = 5]
Supplementary Provisions (Act No. 43 of April 30, 1986, Extract)

(AT 7))

(Effective Date)

R ZOERIT. BRAt+—FE+HA AL HTT 5, (RIE)

Article 1 This Act shall come into effect as of October 1, 1986. [The rest
omitted]

B B (BEFnS 4N A — BIEAEFE N —Z7)
Supplementary Provisions (Act No. 41 of June 1, 1987, Extract)

(FEfTH H )
(Effective Date)
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Bk ZoEFEE. BRAS+HE2FIUA —B2»00iTT 5, (1ZK)
Article 1 This Act shall come into effect as of April 1, 1988. [The rest omitted]

(& D fth, o> % 38 Hf & D Br& ~ D FAT:)

(Delegation of Other Transitional Measures to Cabinet Order)

Bt —% ZOMANZED D bODIEN, I OEEOMEITICHE 22 7 50 &
T, BB TED D,

Article 31 In addition to what are provided for in these Supplementary
Provisions, transitional measures necessary for the enforcement of this Act shall
be specified by Cabinet Order.

(ETRNC BA 3 % i + 1E)

(Transitional Measures Concerning Penal Provisions)

Bt % ZOEBEORATANT LT (IBEENHLEE—HE _5I0EKT
HDATAHICEE T 20T, MAIE =FKOBEICL Y Z OEFRORATORFIZE D))
ZROBEFSTLEE —HOBEIZL2MTIHEDLIbOER<,) KOMAIE+ 54
DHREIZEVRERIOFIIZE D Z & EENDFHEIC F'ag?“é DIEHREDRAT I L 7AT
2T A EIRIOMEA IOV T, Z2BHRERTOHIC

Article 32 With regard to the application of penal provisions to acts committed
prior to the enforcement of this Act (excluding those falling under acts in
violation of Article 85, paragraph (1), item (ii) of the Old Act which pertain to an
order under Article 15, paragraph (1) of the Old Act that ceases to be effective
upon the enforcement of this Act under Article 3 of the Supplementary
Provisions) and acts committed after the enforcement of this Act concerning
matters to which the provisions then in force are to remain applicable under
Article 12 of the Supplementary Provisions, the provisions then in force shall

remain applicable.

B A CERONAERA —tE BIEES =5 1)

Supplementary Provisions (Act No. 34 of June 17, 1994, Extract)
(AT 1)

(Effective Date)

Bk ZoOE/AIE. EREFENA —-H2LEITT 5, (HIK)
Article 1 This Act shall come into effect as of April 1, 1995. [The rest omitted]

B R CERIUVAED A L H B = 5 )
Supplementary Provisions (Act No. 32 of April 9, 1997, Extract)

(hiAT4 H)
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(Effective Date)
F—k ZoEfE. ERtHFEEA BT 5, (EIK)
Article 1 This Act shall come into effect as of July 1, 1998. [The rest omitted]

B Rl CE—OF LA ZNHEREE ——O %)
Supplementary Provisions (Act No. 110 of September 28, 1998)

ZOERIX, ER—FUHA - B2 6T 5,
This Act shall come into effect as of April 1, 1999.

B R CER—— = A =— BEARE O 51
Supplementary Provisions (Act No. 20 of March 31, 1999, Extract)

(A7 B )
(Effective Date)
F—k ZOERIT. AMOBAPLHITT S, 2L, MAIE+ S e+
FETCOHEIT. MO PLEFELTILAZBX 2 WEENICE W TEA TED
HHENPLRATT 5,
Article 1 This Act shall come into effect as of the date of promulgation; provided,
however, that the provisions of Articles 12 to 49 of the Supplementary Provisions
shall come into effect as of the day specified by Cabinet Order within a period not
exceeding nine months from the date of promulgation.

CE——F AT —EHZIZEY, FEl—— - —O - — 2 5 Hif7]
[To be enforced as of October 1, 1999, pursuant to Cabinet Order No. 275 of
September, 1999]

R CER——tH —ANBIERENESH)
Supplementary Provisions (Act No. 87 of July 16, 1999, Extract)

(AT 7))
(Effective Date)
B4 ZOWE/SE, FE ZFEUH BP0 ETT 5, 2L, ROKFITHET
HHEX. YRS FICEDDLHLLITT 5,

Article 1 This Act shall come into effect as of April 1, 2000; provided, however,
that the following provisions shall come into effect as of the date specified in the
relevant item:

—  (A1Eg) MRIE SR, B+H5% B+ 5% BFLHFLELEELE, B
HEOHEHE, FLt+ =%, HLtttsk, FEEaE+EERENEILEN

AN

28



BATSR, FEANT =%, FESTHEEFTRICE 5 _F0E OSfMOH

(1) [Omitted] the provisions of Article 7, Article 10, Article 12, the proviso to
Article 59, paragraphs (4) and (5) of Article 60, Article 73, Article 77, paragraphs
(4) to (6) of Article 157, Article 160, Article 163, Article 164, and Article 202 of
the Supplementary Provisions: The date of promulgation

T~K 0 (EE)

(i1) to (vi) Omitted

(H% D F%)

(Affairs of the National Government, etc.)

FBELTLG ZOBRICLIBEMOETNENOEFECIHET 2Hb001EN, 2
OEFREOFEITANC B W T, MG ALFAERORERE N ER X Z I E S ESIZ LD
L XIHATT 2 E, ol KIEHEKE oA HEROFE (MAIEE AN+ —
FIZBWT THEOFEBE] L\WVWo,) X, ZOEEORITHIL, M7 AR LR
IFZCESEHBIC L D YFEM ALK OEEL L L TLETLIEDET 5,
Article 159 In addition to what are provided for in respective Acts prior to the
revision by this Act, affairs of the national government, another local
government or another public entity (referred to as "affairs of the national
government, etc." in Article 161 of the Supplementary Provisions) that are to be
managed or executed by a local government agency prior to the enforcement of
this Act, pursuant to Acts or Cabinet Order based thereon, shall be handled by
the said local government after the enforcement of this Act as the said local
government’s affairs, pursuant to Acts or Cabinet Order based thereon.

(Lsy . HEESIZEET 2R )
(Transitional Measures Concerning Disposition and Application, etc.)
FEANTSR Zomfd (MAE —&£& 5B T 28EICO VT, YEHE, LA
TZOEREUOMAIBEE AT =ZRICBWTHL,) ORATHNCSIER O Z N Zh Ok
DHEICLY SNT-HAEONSZFDMDITE (L FZDOLIZBWT TS % DT
LW ,) XTI Z OEFROKATORBUCEIEFI O ZNENOIEEOHEIZ LD &
NTWDLHAEDOHFEZOMDITE (LT ZORICEWT THEFEDOITR] L ),)
T, ZOEROTITORICEWTIND DITHITHRIITEEEZIT IO NEEZNER
528D, AR &N OHIZE TCOREITHERDZN LN OERE
(ZHNICES M EED,) ORBHTEICHTIHEICED D bOERE, 20Dk
BORMITO BUBRICBIT 2R IERDOENZENOEREOBEAIZ OV T, HIEHDOZ
NENDOEFROHYBEIZ LY ST %EDIT R XITHFEFEDOITA & BT,
Article 160 (1) With regard to the application of the provisions of respective Acts
after the revision on or after the effective date of this Act to disposition of
granting a license or other acts under respective Acts prior to the revision
(hereinafter referred to as "acts such as disposition" in this Article) prior to the
enforcement of this Act (regarding provisions listed in the items of Article 1 of
the Supplementary Provisions, the relevant provisions; hereinafter the same
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shall apply in this Article and Article 163 of the Supplementary Provisions) or to
an application for a license or other acts already made under respective Acts
prior to the revision at the time of the enforcement of this Act (hereinafter
referred to as "acts such as applications" in this Article), for which persons in
charge of administrative affairs for these acts differ as of the effective date of
this Act, such acts, except for those prescribed in the provisions of Article 2 to the
preceding Article of the Supplementary Provisions or the provisions on
transitional measures in respective Acts after the revision (including orders
based thereon), shall be deemed to be acts such as disposition or acts such as
applications made under corresponding provisions of respective Acts after the
revision.

2 ZOEFEOKATHNCEIER O ZNZ A OEHEOHEIC XLV E TG A I
OB LS. |, EZOMO Tz LRITNIERLRVWHEIET, 20D
BEORTOHBANZZDFHNEIN TRV EDIZOWVWTIE, ZOEHEE R ICK
DSLEFTITHEDEDRNHDLHDDIEN, ZNEk, WIERDOENENDOEFEOFEY
HEIZ X0 EXTH T AEME O O ICx L CT#E ., mit, #EZzofhoF
BE LR ERLRVEHIZOWTZEORHRA I N T ARNEDEHRRLT, &
DERICL DB ELOZNENOEEOHELEHHE T 5,

(2) With regard to matters for which a report, notification, or submission needs to
be made to the national or local government agencies or other procedures need to
be taken prior to the enforcement of this Act, under the provisions of respective
Acts prior to the revision, but such procedures have not been taken prior to the
effective date of this Act, it shall be deemed, except as otherwise specified by this
Act and Cabinet Order based thereon, that such procedures have not been taken
with regard to matters for which a report, notification, or submission needs to be
made to the national or local government agencies or other procedures need to be
taken under the provisions of respective Acts after the revision, and the
provisions of respective Acts after the revision by this Act shall apply.

(RAR AL TIZ B3 % ik 4 &)

(Transitional Measures Concerning Appeal)

BEAT % MATHANCSNTCEHEDOEBFITHRLIUS Tho T, HFELSZ LT
ITBT (LLFZORIZBWT W4 F) Lo ,) IZhEAT B ATCAT BN IRE A VEICH
ET D ERITEBIT (LLFZOFRICBNT T ERITBIT) &0 H,) Bholzb Dz
WTORHEIZ LD ARRAZTICHOWTIE, fifTHURICE VTS, S5 T I25]
EhE LRITBUT R 5D LB LT, fTHAREEEORELZEMNT 5, 20
GEICEBWT, YA G T O ERATEIT & A7 SN DITBUT X, AT B AT Y %L
DITD ERATEIT Th - IATEIT &5 5,

Article 161 (1) With regard to an appeal under the Administrative Appeal Act
against any disposition made for affairs of the national government, etc. prior to

the effective date, where there was a higher administrative agency prescribed in
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the said Act (hereinafter referred to as a "higher administrative agency" in this
Article) than the administrative agency that had made the said disposition
(hereinafter referred to as the "administrative agency having made disposition"
in this Article) prior to the effective date, it shall be deemed that there is a
higher administrative agency than the said administrative agency having made
disposition even after the effective date, and the provisions of the Administrative
Appeal Act shall apply. In this case, an administrative agency that is deemed to
be a higher administrative agency than the said administrative agency having
made disposition shall be the one that was the higher administrative agency
than the said administrative agency having made disposition prior to the
effective date.

2 FATEOBEIZBWT, ERITEIT & AR S 2TEIT 207 JHA O RS T
bbHEXIT, YEEEDPITEARBFELEOHEICL VAT LN EHIL
BT HIRES KRB NEE —SIIHET 2 H —FEEXEFEBE L T2,

(2) In the case referred to in the preceding paragraph, when an administrative
agency that is deemed to be a higher administrative agency is a local government
agency, affairs to be handled by the said agency under the provisions of the
Administrative Appeal Act shall be item (i) statutory entrusted affairs prescribed
in Article 2, paragraph (9), item (i) of the New Local Autonomy Act.

(FEAEHZ BT 5 R E)
(Trans1t10na1 Measures Concerning Fees)

FHEAT R WITHRNZBW T Z OERICE2WIEROZ N ThOESE (ZhiZ
£SO M mEEl,) OREICIVMMTRETH o TEFEEHZ DWW TR, Z DR
BOZNICESSBEBTICHBEDEDRH D DDIEN, RBUERTOHINZ XD
Article 162 With regard to fees to be paid under the provisions of respective
Acts prior to the revision by this Act (including orders based thereon) prior to the
effective date, the provisions then in force shall remain applicable, except as
otherwise specified by this Act and Cabinet Order based thereon.

(ETRINZ BA 3 % % i 4 &)

(Transitional Measures Concerning Penal Provisions)

BEAT=5 ZOEHEORATANC L2ATAIC T 28 Ao@EHIc>nWTiX, &k
TERTDOFIT K D

Article 163 With regard to the application of penal provisions to acts committed
prior to the enforcement of this Act, the provisions then in force shall remain
applicable.

(& O fth o & 38 15 18 OO By~ D ZAL)

(Delegation of Other Transitional Measures to Cabinet Order)

FEEATMNSE ZOMANCHET 2 bOOIEA, I OBEAEO KT %372 R
BE (FRNCET s RBHEEL2 &ie,) X, BB TED D,
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Article 164 (1) In addition to what are provided for in these Supplementary
Provisions, transitional measures necessary for the enforcement of this Act
(including transitional measures concerning penal provisions) shall be specified
by Cabinet Order.

2 MAIE+NE, EA+—FEOCEENTNEOREOREHIZE L T®EZRSHEIH
X, BB TED D,

(2) Matters necessary for the application of the provisions of Articles 18, 51, and
184 of the Supplementary Provisions shall be specified by Cabinet Order.

A2 PRk —— 44— H T RERE RSO
Supplementary Provisions (Act No. 160 of December 22, 1999, Extract)

FONE R E S
Chapter XVI Transitional Measures, etc.

(WLsy, HEESICET 2R E)

(Transitional Measures Concerning Disposition and Application, etc.)

BT _H % PRATHEREMEBRELERZ OE#E (BUF THEBERIESE] LR
T 5,) OREITRICIES OBEIC LV ERTOE ORI U= iF, FFar, 58nl, &R,

f5E 2 O O RGy T B Z O DT R I1T, ERITHEDED R H D H DDIEH,

S BARIEZE OMiAITRIL., KEBRIEZEOITHROESOMYHEICE ST, M
L OE OB Lo RFr, FFar. 8, KGR, FEE X O M oLy S8 H - Ol D
T4 & 729,

Article 1301 (1) Disposition of granting a license, permission, authorization,
approval, designation, and the like, or acts of making a notice and the like by the
former national government agencies pursuant to the provisions of laws and
regulations prior to the enforcement of the Acts related to the central
government reform and this Act (hereinafter collectively referred to as the
"reform-related Acts, etc.") shall be deemed, after the enforcement of the
reform-related Acts, etc., to be disposition of granting a license, permission,
authorization, approval, designation, and the like, or acts of making a notice and
the like by corresponding national government agencies based on corresponding
provisions of laws and regulations after the enforcement of the reform-related
Acts, etc., except as otherwise specified by laws and regulations.

2 WHEAREEDOHITOBRIITETOREIZ LV M OE OIS L TEN T
WL HEE, BT OMOT I, ERICHEOEDN D L HDODIE, SOEBERIE
FEORMATRIL, WEBEREFEORMITHREOETOHLEEEIZE SN T, YO EOK
BICX LTSN HEE, BHZOMOITH L AT,

2 TRAL] Z2HiivE L7,
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(2) Acts of making an application, notification, and the like to the former
national government agencies under the provisions of laws and regulations
which have already been conducted at the time of the enforcement of the
reform-related Acts, etc. shall be deemed, after the enforcement of the
reform-related Acts, etc., to be acts of making an application, notification, and
the like to corresponding national government agencies based on corresponding
provisions of laws and regulations after the enforcement of the reform-related
Acts, etc., except as otherwise specified by laws and regulations.

3 WHEBMRIEEDORATANCES OBEIZ L WERTo E ORI L. i,
HEOMOFHEZ LRITNIE ROV E SN TWHHET, WEBERIEEFEDOAT
DAFNZZDFRBIN TRV DIZOWNWTIE, EBICHNEOEDRH D OO
E, WERBREFORITHRIZ. 2 x, WERIEFOHITER OES OME S BLE
XY OEOEBIZS L THE., B, ETOMOFHica LRiTidnsk
WESNEFHIZOWTZEDFRAINTWNARNL D L AR LT, WEBREED
MiATH OETOREEZEHAT 5,

(3) With regard to matters for which a report, notification, or submission needs to
be made to the former national government agencies or other procedures need to
be taken under the provisions of laws and regulations prior to the enforcement of
the reform-related Acts, etc., but such procedures have not been taken prior to
the effective date of the reform-related Acts, etc., it shall be deemed, except as
otherwise specified by laws and regulations, that such procedures have not been
taken with regard to matters for which a report, notification, or submission
needs to be made to corresponding national government agencies or other
procedures need to be taken under the corresponding provisions of laws and
regulations after the enforcement of the reform-related Acts., etc., and the
provisions of laws and regulations after the enforcement of the reform-related
Acts, etc. shall apply.

(TERT DO BN K D W5y B3 5 Rt 4 1)

(Transitional Measures Concerning Disposition, etc. Subject to the Provisions
Then in Force)

BTZH 5 RBHMOBICLD2ZLETIETOREICEY . fErTOEOKE
DT REMFF, TP, B, KR, BEZTOMDOUSHE L ITEEZE O DT A X
FIERTOE OB K L TT NEHGE, JBHZOMOITRHIZ OV T, ES I
DEDNH D HODIED, KEBBRIEZORITHRIT., GEBRIESEORAITHROES
DHEICESLS ZOEB R OFTEFEFOXFITIS T, TR, 8240 E OB
TARXHDOE L, VTHYOEOKEICK L TTIXEbDET 5,

Article 1302 With regard to disposition of granting a license, permission,
authorization, approval, designation, and the like, or acts of making a notice and
the like by the former national government agencies, or acts of making an
application, notification, and the like to the former national government agencies,
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pursuant to the provisions of laws and regulations to which the provisions then
in force shall remain applicable, it shall be deemed, after the enforcement of the
reform-related Acts, etc., that such disposition or acts shall be conducted by
corresponding national government agencies or such acts shall be made to
corresponding national government agencies, respectively, in accordance with
the category of the duties and affairs under the jurisdiction based on the
provisions of the laws and regulations after the enforcement of the
reform-related Acts, etc., except as otherwise specified by laws and regulations.

(BT RN B3 % % i 4 &)

(Transitional Measures Concerning Penal Provisions)

BT oA =% WEBBRESORITANC L7469 58l Hic >0 T,
RBERTOFNZ X 5,

Article 1303 With regard to the application of penal provisions to acts
committed prior to the enforcement of the reform-related Acts, etc., the
provisions then in force shall remain applicable.

(BT~ D FEAT:)

(Delegation to Cabinet Order)

FEF=ElU+lNE FHEtt+ S0 E LT AFECKRPET =" -FNLAIEFET
A NS R RB T HE W ERRIEICED 2 ODIE ), FEBEMRIEZEOITICE LS
s E (GIRNCE T 2REHEZ ZT,) £, BT TED D,

Article 1344 In addition to what are provided for in Articles 71 to 76, Article
1301 to the preceding Article, and the Acts related to the central government
reform, transitional measures necessary for the enforcement of the
reform-related Acts, etc. (including transitional measures concerning penal
provisions) shall be specified by Cabinet Order.

R PR ——F—H Z RERE -SR0S
Supplementary Provisions (Act No. 160 of December 22, 1999, Extract)

(AT 1)

(Effective Date)

Bk ZOER (FE FEROHE=F%2R<) IE, FR+=F—AXNHELLHEITT
Do 1212 L, WOKFITEITHHEIT, YA FITEDDLANPLITT 5,

Article 1 This Act (excluding Articles 2 and 3) shall come into effect as of
January 6, 2001; provided, however, that the provisions listed in the following
items shall come into effect as of the date specified in the relevant item:

—  [(Hilg) BT =ZEN+NEOBRE AMHFOH

(1) [Omitted] the provisions of Article 1344: The date of promulgation

= (mg)
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(i1) [Omitted]

M B CER— 4 HAH — —HEEEANOFH]
Supplementary Provisions (Act No. 60 of May 12, 2000, Extract)

(A7 1)

(Effective Date)

B ZOWEEE. ER+HZFEFA BT D
Article 1 This Act shall come into effect as of October 1, 2000.

Bt B (R — =4FEVUH —H HEREE = A7)
Supplementary Provisions (Act No. 35 of April 25, 2001, Extract)

(AT HI A )

(Effective Date)

F—2k ZOERIE. ERtE=FHH BT 5, (EIK)

Article 1 This Act shall come into effect as of October 1, 2001. [The rest
omitted]

(B ~DFAT)

(Delegation to Cabinet Order)

HhEg ZOMANCED Db ODIEN, Z OEEORITICE L 5B 2R E T,
A TEDD,

Article 5 In addition to what are provided for in these Supplementary
Provisions, transitional measures necessary for the enforcement of this Act shall
be specified by Cabinet Order.

(FRANC B9 2 et Ff &)

(Transitional Measures Concerning Penal Provisions)

BN ZoiERE (MAUE -KELELEFECHRET IREICOWTIE, S%AE. L
TR o) OREATATIC U7AT 2 CUT RIS % —H R OHE U RE —HOBEIC X
DRBREHOPNZ LD Z L LEINDLEITBT D ZOERDOEATERIC LIATHITK

T HENHI O A DWW TIX, RBUERTOHIC X 5,

Article 6 With regard to the application of penal provisions to acts committed
prior to the enforcement of this Act (regarding the provisions prescribed in the
proviso to Article 1 of the Supplementary Provisions, the said provisions; the
same shall apply hereinafter) and acts committed after the enforcement of this
Act for which the provisions then in force are to remain applicable under Article
2, paragraph (3) and Article 4, paragraph (1) of the Supplementary Provisions,
the provisions then in force shall remain applicable.
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B DR —UE—ZH —=HERE -0 51
Supplementary Provisions (Act No. 170 of December 13, 2002, Extract)

(478 A )

(Effective Date)

ok ZOEMRIT. AMOBANLRMITT S, 2L, MAIEAENLHEILELET
FOFE+—F008 2+ MUEE TORTIZONTIE, FREANEZA BT
ERAR

Article 1 This Act shall come into effect as of the date of promulgation; provided,
however, that the provisions of Articles 6 to 9 and Articles 11 to 34 of the
Supplementary Provisions shall come into effect as of March 1, 2004.

B R CERC— RNEARH —— HE#RE O =5#)
Supplementary Provisions (Act No. 103 of June 11, 2004, Extract)

(A7 81 B )

(Effective Date)

B—%k ZOERIT. AMOHEPLEELTAAZEBARVHEANICE W TES T
EDDHANLHATT 5, 722 L, ROFFITH/IT HHEIL. HEESTITED D HM»
b AT T %,

Article 1 This Act shall come into effect as of the day specified by Cabinet Order
within a period not exceeding six months from the date of promulgation; provided,
however, that the provisions listed in the following items shall come into effect as
of the date specified in the relevant item:

— (%)

(i) [Omitted]

= (AR MHRIEUE R OE HEORE  Fk+/\FEIUA —H

(i1) [Omitted] the provisions of Articles 4 and 5 of the Supplementary Provisions:
April 1, 2006

B R CER—JUFE R AN BB L ILE10)
Supplementary Provisions (Act No. 79 of June 8, 2007, Extract)

(AT 1)

(Effective Date)

Bk ZOEARIR AOHPLERELTCEA2ZB 20VHEBENICEWNTES T
EODLANLHIATT 5, Il ROFZFITHIT LHEIL, Y% ZITEDD AN
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bHEAT T %,
Article 1 This Act shall come into effect as of the day specified by Cabinet Order
within a period not exceeding three months from the date of promulgation;
provided, however, that the provisions listed in the following items shall come
into effect as of the date specified in the relevant item:

CERC— LA B U =2 K0 SER—Ju - U - U & JiidT)
[To be enforced as of August 4, 2007, pursuant to Cabinet Order No. 244 of
August, 2007]
— HoRPEMMRESF EE2HID B2 HE &L L, BEEReH
—HRETHWEHE, FEFSEROLWERE., FEF-—=EFRFLHEFRELL, B
RNERDWRIZ =2 M LWEHE, FHEFENEOEL OSBIERE ., RVEH —+U%
FHHEOYWIERE, FEH = —FE -HOKEHE (FHEE _5h 5 k)
r VB =1THE) LD o ak<.), FEHE=T&E _HOWIERE., FIEH
THNEKEAID, B EREE = RETOWERE. AEORIZ=5%2MNA
LUIERE HE=F _RIBRLIEo2lR<,) . FEFEAERE - HARAFORIZI—%
M LDWERTEROCFEESAELZHEHLELE L, RIEORIC—EZIMNZ 5 HERTE
WOMT S, MAIBE S LA OE GO E FElk+IuVE+H —H
(1) The provisions in Article 1 that delete Article 12 of the Employment Measure
Act and change Article 11 to Article 12 and Article 10 to Article 11; the provisions
that revise Article 7 of the said Act; the provisions that change the said Article in
Chapter I of the said Act to Article 10 and add three Articles after Article 6; the
provisions to change the title of Chapter VI of the said Act; the provisions that
revise Article 24, paragraph (5) of the said Act;, the provisions that revise Article
31, paragraph (1) of the said Act (excluding the part that replaces "Article 29" in
item (i) of the said paragraph with "Article 35"); the provisions that revise
Article 30, paragraph (2) of the said Act; the provisions that delete Article 28 of
the said Act and change Article 27 to Article 31; the provisions that add three
Articles after the said Article (excluding the part pertaining to Article 32); the
provisions that add one Article after Article 26 in Chapter VI of the said Act; the
provisions that change Chapter VI to Chapter V and add one Chapter after the
said Chapter; and the provisions of the following Article and Articles 6 and 9 of
the Supplementary Provisions: October 1, 2007
= (]
(i) [Omitted]

(O E N JE IR DL o Jei 55 1 B 9 2 Rt 4 1)

(Transitional Measures Concerning Notification, etc. of Employment of Foreign
Nationals)

FAR AIRB - SICHBIT OHAEOKITORIRICHAEAN (FE—-FKOBREIZLHHE
BoOBHAREE (LT THEBASEE] L)) BNKICHET24EAZN D,
UTZORICEWTHL,) ZEEWANTWDLFEEFIZL, FR - +HFE+H—-BFETIZ,
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JEAFBMESTEDD L ZAITLYD YZIMNENITHR D HrE o RIEH —+ I\ &H
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LW, 722 L, BEANAEANRFRZIZH T 2B EOHITO A6 +HF+H —
HE TOMICEER L 725810 TiE, ZORD Thuv,

Article 2 (1) An employer who has already hired a foreign national (meaning a
foreign national prescribed in Article 8 of the Employment Measure Act after the
revision by the provisions of Article 1 (hereinafter referred to as the "New
Employment Measure Act"); hereinafter the same shall apply in this Article) at
the time of the enforcement of the provisions listed in item (i) of the preceding
Article shall confirm the matters prescribed in Article 28, paragraph (1) of the
New Employment Measure Act pertaining to the said foreign national and make
a notification of the said matters to the Minister of Health, Labour and Welfare
by October 1, 2008, as specified by Ordinance of the Ministry of Health, Labour
and Welfare; provided, however, that this shall not apply where the said foreign
national has separated from service during the period between the effective date
of the provisions listed in the said item and October 1, 2008.

2 EXEF#GALMEIHRLIAERANDEANIZOWTIE, RIEOBEIL, @A L
BV, ZOHBHITENT, BT ALFEOTMIEE (BTE2% T TEmiEL
TOoFEGED,) X, FRCFHFE+TA—-HETIZ, BRTEDDL EZAIZLY, HiE
H— 5T D BUE OREAT OBRBUZJE WAL TV D4 E N ITER 258 e e SRIES
FNEKE -HIIHET 2 FHEHZEATHREICEMT 26D T 5, 2L, Ui
SAEN DR F 2451 D BUE DRI T O BBk —+HE+HH —H £ TOMICHER L 72
HBEIICOWTIZ, ZORY TR,

(2) The provisions of the preceding paragraph shall not apply to the hiring of
foreign nationals in connection with the national government or local
governments. In this case, an appointer at the national government or local
governments (including a person with delegated authority) shall make a notice to
the Minister of Health, Labour and Welfare of the matters prescribed in Article
28, paragraph (1) of the New Employment Measure Act, with regard to a foreign
national whom they have already hired at the time of the enforcement of the
provisions listed in item (i) of the preceding Article, by October 1, 2008, as
specified by Cabinet Order; provided, however, that this shall not apply where
the said foreign national has separated from service during the period between
the effective date of the provisions listed in the said item and October 1, 2008.

3 HREMRRIESR _+HNEHE _H (F=Fxk<,) OHEIX. HF-HOHEIZ X
HEHNH ST HAITOWVWTHER T 5,

(3) The provisions of Article 28, paragraph (2) (excluding item (iii)) of the New
Employment Measure Act shall apply mutatis mutandis where a notification has
been made pursuant to the provisions of paragraph (1).

4 FIEMFREFE _+NEFOHET., H-HOBREIZ LD MHLKOE ZHOHE
I EDBHIZOWTHEMNT S,
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(4) The provisions of Article 29 of the New Employment Measure Act shall apply
mutatis mutandis to a notification under paragraph (1) and a notice under
paragraph (2).

5 HREMIAREFE =+ =X0BEIX. FE-HOBEDOHITIZCOWTHENT S,

(5) The provisions of Article 33 of the New Employment Measure Act shall apply
mutatis mutandis to the enforcement of the provisions of paragraph (1).

6 HIHKOE HIECICHTHEIZB W THERT 28X RIES =+ =5&F—H
ODREICEDEETBREOHERICOVWTIX, BEETBHES TEDDLLEZAITLD,
ZO—HMEMERNRRITBRREICEETLIENTE D,

(6) Part of the authority of the Minister of Health, Labour and Welfare under the
provisions of Article 33, paragraph (1) of the New Employment Measure Act
which are applied mutatis mutandis pursuant to paragraphs (1) and (2) and the
preceding paragraph may be delegated to the Director-General of the Prefectural
Labour Bureau, as specified by Ordinance of the Ministry of Health, Labour and
Welfare.

7 AIHEOBTICLVAEMNRSEBREICELTINTZHERIZ, EEFHESTED
LETAICEY REBERZETRICEET LI LN TE D,

(7) The authority delegated to the Director-General of the Prefectural Labour
Bureau under the provisions of the preceding paragraph may be delegated to the
Chief of the Public Employment Security Office, as specified by Ordinance of the
Ministry of Health, Labour and Welfare.

(2RI
(Penal Provisions)
FRE WOBEZONTINCHENETL2EIEL. =+ IHHUTFTOE&ILT D,

Article 6 A person falling under any one of the following items shall be

i

pudlly

punished by a fine not more than 300,000 yen:

— AR Z&E-HOBEICL M2 E T, ITEBOMEHE L

(1) A person who has failed to make a notification or has made a false notification
under the provisions of Article 2, paragraph (1) of the Supplementary Provisions
ORI SR HBEICB W THER T D BE A RIER S+ =& E - HOBEIC X
LELZET. HLIFEBOHREEZ L, IRHEOHEIZ L2 Y ZEE OEMIC
KHLUTERET HELIITEBOMEZ L, &L IIFRBEOBEIC L DA %2 HE -,
BT, BHLL TSRl FE

(ii) A person who has failed to make a report or has made a false report under the
provisions of Article 33, paragraph (1) which are applied mutatis mutandis
pursuant to Article 2, paragraph (5) of the Supplementary Provisions; has failed
to answer questions of the said officials or has made a false statement under the
provisions of the said paragraph; or has refused, obstructed or avoided an

inspection under the provisions of the said paragraph.

(B ~DEAE)
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(Delegation to Cabinet Order)

Btk ZOWANCEDDZLODIEN, ZOEEOHEITICHE U T B2 RO E i,
A TEDD,

Article 7 In addition to what are provided for in these Supplementary
Provisions, transitional measures necessary for the enforcement of this Act shall
be specified by Cabinet Order.

(F# &)

(Review)

FNG BUMIL, ZOBEROBITHELELZRBLIELGEICEBNT, ZOERIZLD
BIE % O J& et 3Rk K& OV MLl FH BB AR EIE O BLUEIC DWW T, £ DO JiAT DR PL % )
RLOOMAEMZ, TOBRICESHNTHRELEEZET I LD LT 5,
Article 8 When five years have passed after the enforcement of this Act, the
government shall review the status of the enforcement of the provisions of the
Employment Measure Act and the Act on Promotion of Job Opportunities in
Certain Regions after the revision by this Act, and shall take measures deemed
necessary based on the results of that review.

B DR —FEEH —RAERE L)
Supplementary Provisions (Act No. 79 of July 15, 2009, Extract)

(a7 1)

(Effective Date)

B ZOERT, AHOENLERL T EFEBARWEFANICE W TES T
EODHANLHAITT 2, 2L, ROZFICHIT HHEIL. SEEFITED D HMN
HATT %,

Article 1 This Act shall come into effect as of the day specified by Cabinet Order
within a period not exceeding three years from the date of promulgation;
provided, however, that the provisions listed in the following items shall come
into effect as of the date specified in the relevant item:

— ()

(i) and (ii) [Omitted]

= (Aim&) BRI H+ =R RE (A4 —FEREE =+ 25) FN
SECHOKERE (PE) AFOHENOERL T 2B 2 VHEENIZE W
THATCTEDLH

(ii1)) [Omitted] the provisions that revise Article 4, paragraph (3) of the
Employment Measure Act (Act No. 132 of 1966) in Article 53 of the
Supplementary Provisions [Omitted]: The day specified by Cabinet Order within

a period not exceeding one year from the date of promulgation
W~-t (%) (v) to (vii) [Omitted]

40



