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Ⅶ. 労使関係Ⅶ. Labor Relations

Number of Consultations about Individual Labor Disputes as Civil Affairs (FY2012)
民事上の個別労働紛争相談件数（2012年度）

59.
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Breakdown of consultations for civil individual labor and management disputes
民事上の個別労働紛争相談の内訳
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Shift in the number of consultations
相談件数の推移
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Source:	 Ministry of Health, Labour and Welfare, State of Operation of the Individual Labor Dispute Resolution System 2012


