V. Working Conditions (Wages, Working Hours, Others) - V. B@EHE (B2 - HEEH - Z20ft)

- Adoption of Variable Working Hour System and De Facto Working Hour System (by Enterprise Size)
| ERHBESEHI R AL LEEREHORBRR (SEREF)

Adoption of Variable Working Hour System Z 2% B iR 5 O SR A IRR
Ratio of enterprises (figures in parentheses are the ratio of employees covered by a variable working hour system) ®3#E1& (5> Z P98 % 8E 58 &) (%)

Size of enterprise %

2010 2011 2012 1,000 employees 300-999 100-299 30-99
or more employees employees employees
1,000 A £ 300-999 A 100-299 A 30-99A
L?;il 100.0 (100.0) | 100.0 (100.0) | 100.0 (100.0) | 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)
a5

Enterprises that have adopted a variable working hour system"
LR HWISME LB LT 5%

Variable working hour system on a yearly basis

1VERA OEF B EEFR

Variable working hour system on a monthly basis

117 BEALDOZERH BRI

Flexible working hour system on a daily basis
Ty I RIA L

55.5 (49.8) 539 (48.9) 51.3 (48.4) 71.4  (47.6) 69.1 (53.2) 57.8 (49.5) 47.4  (45.1)

37.0 (24.6) 36.9 (24.6) 333 (22.8) 227 (9.8) 326 (25.1) 37.2 (325) 326 (32.7)

1563 (17.0) 141 (15.9) 1568 (17.8) 411 (24.49) 31.9 (20.1) 180 (12.6) 130 (10.2)

59 (8.1) 59 (84) 52 (7.8) 259 (13.3) 158 (8.0 78  (44) 29  (20)

Enterprises that have not adopted a variable working hour system
ZR SIS 2B L TORVRE

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Conditions 2012

445  (50.2) 46.1 (51.1) 48.7 (51.6) 286 (52.4) 30.9 (46.8) 422 (50.5) 52.6 (54.9)




Adoption of De Facto Working Hour System & 75 L % B)B5RE %l 0 AR
Ratio of enterprises (figures in parentheses are the ratio of employees covered by a de facto working hour system) ®E2HE& (2> Z R IBA B BHELREE) (%)

Size of enterprise 3E

2010 2011 2012 1,000 employees 300-999 100-299 30-99
or more employees employees employees
1,000 A £ 300-999 A 100-299 A 30-99A

All enterprises

Ex(aES

Enterprises that have adopted a de facto working hour system

Au LHBREHIEZRABLTVWERE (MA)
De facto working hour system for work outside the place of business
26, BEGHNSBOHE LS BRS
Discretionary working system for professional work"
HMEBUHE S EHF
Discretionary working system for planning work?
EEBHE S EHF

Enterprises that have not adopted a de facto working hour system

H75 LB BRI ZERA L TuRundE

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Conditions 2012

100.0 (100.0) | 100.0 (100.0) | 100.0 (100.0) | 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)

1.2 (6.9) 1.2 (7.3) 11.9  (85) 238 (11.6) 220  (8.1) 15.0 (7.2) 9.8  (5.0)

9.1 (5.3) 93 (5.6) 104 (7.1) 17.1 (9.6) 19.0 (6.9) 13.1 (6.2) 8.7 (4.1)

25 (1.3) 2.2 (1.2) 2.3 (1.1) 7.7 (1.4) 4.8 (1.1) 3.2 (0.9) 1.7 (0.8)

0.8 (0.3) 0.7 (0.4) 0.7 (0.3) 46  (0.6) 1.3 (0.1) 0.8 (0.1) 05 (0.1)

88.8 (93.1) 88.8 (92.7) 88.1 (91.5) 76.2 (88.4) 780 (91.9) 85.0 (92.8) 90.2 (95.0)
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