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As it is a matter of great concern presently, the booklet also contains
statistics on the increase of female and non-regular staffs, as well as
changes in the employment structure.

Tables and graphs are utilized for aiding visual understanding, and
statistics of major countries are included to enable international

comparisons to be made.

The Japan Institute for Labour Policy and Training



Japanese Working Life Profile

2011/2012 — Labor Statistics






Contents (x means international comparisons)

I . Economic Environment
National Income
* 1. Gross Domestic Product and Real Economic Growth Rates ...... 10
2. Gross Domestic Product (2009) .........cccooveeeereeeeiereeen, "

Production Index

* 3. Mining and Manufacturing Production Index...........c.cccc...... 12

Consumer Price / Purchaseing Power

k4. Consumer Price INAEX ....ooovviovieeeeeeeeeeeeeeeeeeeeeee e 13

II. Population / Labor Force

* 5. Population, Labor Force, and Number of Unemployed(2010) ... 14
6. Trends of POpulation ... 15
7. Population Pyramid (2010) ....coooiiriiinineinceseens 16

I. BRBEFORR

ERME
* 1. ENREE ERERFRRE
2. EIPIBRAEFEE DAL (20095F) oo,
ST EEAERE
k3 HR T ZEEAETETEFEEL oo 12

ffi - BBED
$ A SHBEEMMIEE oo 13

. AQO-%@5h

*5. A0 - BEAHAD - REZEH (20105F) oo 14
B. ATTDHETS .o 15
7 AAETZ Y E (20108 oo 16



8. Labor Force Participation Rate by Sex and Age Group .......... 17
* 9. Ratio and Labor Force Participation Rate of Persons
65 Years Old and OVer........cocoiiiiiiiiiiicceeee e 18

III. Employment

Employment Situation

10. Employment Service (excluding New Graduates).............. 19
11. Labor Force Status........cocoiiiiiiiiiiiccecccc e 20
12. Number of Establishments and Number of Employees

by Size of Employment (2009)........c.cccoovovevereeereeeeeieieenenn 22
13. Number of Employees by Industry........ccoocoeiciinccnn

14. Number of Employees by Occupation ...

15. Number of Employees by Sex and Education

Employment for Persons 65 Years Old and Over
16. Ratio of Older Employees by Sex, Age, and
Type of Employment (2009) .......coocoiirininiininenieeeenn, 26
17. Reasons for Older Employees to Work by Sex and Age

8. M - FESRERRBHB D EDHER o, 17

*9. BiE (65FUL) DEE - BBHR o, 18

. EA

BE - EFORR
10. —MEBRZEBNANRT FTRZEEBRC) e 19
11 BB IIREE et 20
12, fEEEFREDZERE. REEEH (20098F) ..., 22
18, R B BB B oo,

T4 BEZERIBABZE R oo,
15. 1% - ZEHNERBEH

BirE (65m L) DORME
16. 1% - R - BHBEENSEHEREORS

(20092 oo 26
17. MBI B EHMEE OEE (M - FEHFEHRB. 20094F)
.................................................................................................. 27



18. Ratio of Enterprises with Fixed Retirement Age System by

Industry and Size of Enterprise (2010) ....coocoooovorerveenne.

19. Ratio of Enterprises with Post-retirement System

20. Ratio of Enterprises with Employment Extension System
and Rehiring System by Industry and Size of Enterprise

21. Ratio of Enterprises with Employment Extension System
and Rehiring System by Size of Enterprise and Range of

Application (2010) .......c.eveivereeeieeieeeeeesee e

Employment Situation of Non-regular

22. Number of Regular and Non-regular Employees (2010)

23. Number and Share of Short-time Employees in Total

Number of Employees (Non-agricultural Industries).....

24. Number of Female Part-time Workers and Their Ratio to

the Total Number of Female Workers ..o

* 25. Ratio of Part-time Workers in Different Countries.......

18. —REFHICHE T2 EEFMINEEDOEE

(B2 - ERERN. 20108 e
19. EFHROBELELEDEE (2010F) s

20. —BREFHICH T o HBERNE. BEAHNEDOEE]

PEQEE (FEXE - BEMRBEF. 2010F) ...l

21 BBIERVE. BEAHNEOBRNSRE OHEF

PEHEE (20105F) e

FEREBORR

22. IE#R - FEIEMRMEEBRIREEEI (20104F) ............
23. ENNERERVERMERELER GEEME) .

24 R— A LRMEEBEB L URKEEREREIC

HODEDEIG e

*25 REDOREZICHED /18— I A LFHBEOEE



26. Trends in Number of Dispatched Workers ..........cc.coceeveee 37

Foreign Labor

* 27. Inflows of Foreign WOrkers ........ocoveveeioneiiiiccceeee 38
* 28. Foreign Labor FOrCe ..o 39
IV. Labor Turnover / Unemployment
29. Trends in Labor TUMNOVET.......ccoiiiiiiieeeeeeeeee e 40
30. Trends in Number of Unemployed Persons by Reason for
Seeking @ JOD oo 41
31. Unemployment Rate by Age and SeX........cccoeveiinvncnnnne 42

32. Ratio of Active Openings to Applicants by Age
(Regular EMPIOYEES) ........o.ecveeveceeeeeeeeeeseeeeeeeeesees e, 43
* 33. Definitions of Unemployment in Different Countries........ 44

26. MBBBE DI oo, 37
NEANGBE
*27. AEABEE DITA oo, 38
%28 AAELABE DAL o, 39

IV. 5@1Be- K%

29. BEBEIDHER o 40
30. HABITERFEZFBDHER ..o, 41
1. M « FEFERAIRZIER i, 42
32. FMIEMBIEHKAGBE (BBBEE) . 43
*33. BEICE T DREBZDTET oo 44



V .Working Conditions (Wages, Working Hours, Others)

Wage
34. Rate of Change in Monthly Cash Earnings .........c..c.ccccco..... 46
35. Trends in Wage Levels........cooiiiiiicc e 47

36. General Worker Wages by Education and Age Group, Wage
Differentials by Age Group (Industry Totals, Enterprise Size Totals) ...48
37. Trends in Enterprise Wage Differentials by Enterprise Size and

Sex (INAUStry TOaIS) ......cvvceeiceeieceecee e 49
38. Wage Differentials by Class of PoSition .......cc.cccevvevreninnne 50
39. Wage Increase Trends Determined by Spring Labor Offensive and

Bonus Payments (Summer and Year-end) ........c..cccoocevecuevecenne 51
40. Summer and Year-end Bonus Payments .........c.cccccvienne 52

* 41 International Comparison of Wages (Manufacturing, Total of
Male and FEMAIE) ........c.vvvieiieieieceeee s 53
* 42. Trends in Labor Cost Components (Manufacturing Industries) ... 54

Working Hours
43. Trend in Hours Actually Worked and Non-scheduled
HOUIS WOIKEA ... 56

V.5@%E (E-H5EEE - £o0f)

&

B4, BB DMUER e 46
35 BRIKEDHERE oo, 47
36. —MHWE OFE « FEWMEMBNES KR U EH

BoE (BE - BERBEED 48
37. EMRE, MRICAHT-AEREHNESRKEDOHR

BT e 49
38 BB B B AR ZE e, 50
0. EZELTERU-BE (BEF-FX) OB ... 51
40. BEERUERES oo

x41. Bd (BEXE. BRE) OEKRLR

*42. HEHBRBEROHER (EEZE) e 54
5 BN RF R
43. EHESRABE OMEN S BSHEEROMRE 56



44. Ratio of Enterprises and Employees by Main Type of Weekly

45. Average Number of Paid Holidays, Days Actually Taken and

Rate of Usage by Size of Enterprise............cccovveciccicnann. 58
46. Average Annual Hours Actually Worked per Employee
.................................................................................................. 59
* 47. Adoption of Variable Working Hour System and De Facto
Working Hour System (by Enterprise Siz€)........c.ccocoovvunen.. 60
Industrial Accidents
48. Trends in Occurrence of Industrial Accidents
(Frequency and Severity Rates) ........ccccccoevvveeveiereernan, 62
49. Trends in Deaths and Injuries (Absences of Four or
More Days from WOrk) ..........ooooriiiieoeeceeeeeen. 63

Retirement Allowance System
50. Amount of Accrued Benefit Payment at Retirement by
Educational Attainment and Type of Workers (2008) .............. 64

44 BIRFIOTRER XY - BRSBHEROES . 57

45 eERER B HE 1 N FHEXERAROTE B

§ CHfL) BERUEE CBIL) 58
6. BRE 1AL OFYFEMBESEBM ... 59

*47. B S BREEE A G LSS o R BRR

(TS50 1| 60
FESEE
48. HEKERAROHR (EREKR -ER) 62

49. B LKEHRERR FECLERFREIAU LD
BB B oo 63

REEHIE

50. RE. HEE OBBAEFREME ORBIEIE (2008)



VI. Education / Human Resources Development
Education System / School / Employment
51. Education System.......ccoiiiiiiiiiiic e 65
52. Number of New Graduates, Ratio of Enrolled Students
Entering Higher Institutions, Number of New Graduates
Entering the Labor Market and Its Ratio .......cccoceoveiicinee 66

Off-JT
53. Status of Participation in Off-the-job Training (2010) .....68
54. Educational and Training Institutions Used for Off-the-job
Training (Multiple Answers, 2010) .........ooovoerirereeeen 69

VIL. Labor Relations
Labor Union
55. Trends in Number of Labor Unions, Members and
Organization Rate (Unit Union) .........cccovoeeveceeecereceec 70
56. Trends in Number of Labor Union Members of Private
Enterprises by Size of Establishment (Unit Union)........... 71

VL. 8% - 88 HF%H
HEHIE LES - BB

B B B B e 65
52 MMFPHFEEL. EFR BBEBKIOBEER 66
Off-JT
53. Off-JTORFIRI (20108 ..o, 68
54. Off-JTTHA L 7 HBEINHRHER EHEE. 20104)
.................................................................................................. 69
VI % =R %
HEES
55. BEESH. HEEH. HEEXOHR
(BEALBBIARE) e 70
56. PEMRRIIRELEDOHHESEROHE
(BALBBIARA) oo 71



57. Number of Labor Union Members in Private Enterprises
by Size of Enterprise (2010) ..o 72
58. Trends in Part-time Worker Membership in Labor Unions...73

Labor Dispute
59. Number of Consultations about Individual Labor Disputes as
Civil Affairs (2010) vvvuuverreereeeeeerieeseeeseeseesesessreeseseeneees 74
60. Number of Labor Disputes by Principal Demands ............ 75

VII. Worker's Life

61. Worker's Household Income and Expenditure
*62. Trends in National Savings Rate...........ccooiiiniciinicne 77

63. Trends in Ratio of House Ownership
64. Source of Work-related Stress and Anxiety
(MURIPIE ANSWETS) ... 79

IX. Social Security
Social Security

65. National Medical Expenses

57. REREFRECEOFMEEEE (20108F) ... 72

58. K=+ A LHBEOHBHEEERDHER. ... 73
HEHE

59. RE L@ EMHEMEEREE (20108) oo, 74

60. TEERBIEPFBEBOAE oo, 75

VI. 5 & 4R
61. BN B E B DOREUIZEIA oo, 76
*62. BEEOHR
63. FREDHRE
64, TECHEAEICEET 2MOAR - KA -
AP UZDRE FEEEED oo 79

IX. & {RE
HRRE
e Y 80



* 66. Ratio of Taxation and Social Security Spending to

National Income

Social Insurance System

67. Public Pension System

68. Medical Insurance System

69. Long-term Care Insurance System

Labor Insurance Benchmark

70. Employment Insurance System

71. Employment Insurance Statistics

72. Industrial Accident Compensation Insurance System

73. Industrial Accident Compensation Insurance Statistics....

82
84
86

88
90
91
92

*66. Rk UCHaREXHOERFAEICHT 2EE

HERRFIE
67. RNEZHEOBME
68. ERRRHIEZOBE
69. NMERBRHEZOBE

HERIRIER
70. EBRBRBIEOBME
71 BARRBRIEEME s
72. FEELEHERRBIEOBIE .
73. HEE L EMERKREERE




1. Economic Environment - 1. ERZEFORR

] Gross Domestic Product and Real Economic Growth Rates

EINREE L RERFHRRESR
GDP (at current prices) Per capita GDP Real economic growth rate

EAREE (&28) —A%7-DGDP (US$) FERFREE (%)

2010 (US $billion) 2008 2009 2010 2008 2009 2010
Japan 5,459 38,216 39,459 42,783 -1.2 -6.3 4.0
United States 14,527 46,901 45,348 46,860 -0.3 -3.5 3.0
France 2,563 45,623 42,018 40,704 -0.2 -2.6 1.4
Germany 3,286 44,392 40,447 40,274 0.8 -5.1 3.6
Italy 2,055 38,701 35,251 34,059 -1.3 -5.2 1.3
United Kingdom 2,250 43,652* 35,315* 36,164* -0.1 -4.9 1.4
China 5,878 3,404 3,739 4,382 9.6 9.2 10.3
Indonesia 707 2,237 2,327 2,974 6.0 4.6 6.1
Malaysia 238 8,088 6,920 8,423 4.8 -1.6 7.2
Singapore 223 37,971 36,112 43,117 1.5 -0.8 14.5
Thailand 319 4,300 4,151 4,992 2.6 -2.4 7.8

Sources: IMF, World Economic Outlook Database, September 2011
Notes: The figures marked * are estimates.
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3 Gross Domestic Product (2009)

ENEEEDHEE (20094)

(trillion yen) (trillion yen)
Output approach to A rate of increase Expenditure A rate of increase
GDP over the preceding approach to GDP  over the preceding
£EEDD year XD B year
& 2 7-GDP FETEEINE (%) # 2 7-GDP ETFEINE (%)
1. Industries B 462.5 -8.7 Private Final Consumption Expenditure
Agriculture, forestry & fisheries BMOKEZE 8.0 -10.9 RHSH&EES H 301.7 -1.9
Mining S 0.2 -36.5 Government Final Consumption Expenditure
Manufacturing RIS 104.6 -19.7 BUR A& H B S HY 100.0 3.0
Construction 54 29.4 -0.6 Gross Domestic Fixed Capital Formation
Electricity, gas supply and water X, + #' X - IKiEZE 12.6 -15.6 E W E E & AR 104.9 -11.7
Wholesale and retail trade 55 - \FEE 59.6 -12.1 Changes in Inventories
Finance and insurance 25l - RIRZE 27.0 -5.9 TEE BN -4.4 -
Real estate AEEZE 63.3 0.5 Exports of Goods and Services
Transport and communication Ei - GBS 36.3 -9.6 PE - Y—EX0EHH 67.6 -23.9
Services Y—exFE 120.4 -3.6 (Less) Imports of Goods and Services
2. Producers of Government ServicesBURF ¥ — € 2 £EH 50.8 1.9 (£5) ME - ¥ —E20mA 52.1 -15.3
Electricity, gas supply and water &&=, + R - KEZE 5.1 0.3 Gross Domestic Expenditure (GDE)
Services Y—EXE 13.9 -0.3 ElP# X i (GDE) 519.3 -6.3
Government B 31.9 3.1 Source: Economic and Social Research Institute, Cabinet Office.
3. Producers of Private Non-profit Services for Households 119 23
MNERETEBFEN Y — A EH ) )
Education BE 5.3 1.7
Others Z Dfts 6.5 2.8
Total INEE 525.6 -7.5
Import Duties, Imputed Interest, Discrepancies, Etc. 6.3 _
WAN., BEHNF. FREE
Gross Domestic Product E P #4£E (GDP) 519.3 -6.3
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1. Economic Environment - 1. ERZEFORR

3 Mining and Manufacturing Production Index

ST RAEMIEE
(index year 2005 = 100)

2003 2004 2005 2006 2007 2008 2009 2010
Japan 94.1 98.6 100.0 104.4 107.3 103.8 81.7 94.3
United States 94.7 96.9 100.0 102.2 105.0 101.5 921 97.3
France 98.0 100.0 100.0 100.8 102.3 99.5 87.3 92.3
Germany 93.4 96.3 100.0 106.1 113.4 113.6 94.0 104.8
Italy 100.9 100.7 100.0 103.6 105.4 101.7 83.0 87.5
United Kingdom 100.2 101.3 100.0 100.0 100.1 97.0 87.1 89.0

Source: IMF, International Financial Statistics, Jul. 2011
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h Consumer Price Index

HEEDMER

Index 5%t (year 2005 = 100) Rate of increase EHHE (%)

2004 2005 2006 2007 2008 2009 2010 2005 2006 2007 2008 2009 2010
Japan 100.3 100.0 100.2 100.3 101.7 100.3 99.6 -0.3 0.2 0.1 1.4 -1.4 -0.7
United States 96.7 100.0 103.2 106.2 110.2 109.9 111.7 3.4 3.2 2.9 3.8 -0.4 1.6
France 98.3 100.0 101.7 103.2 106.1 106.2 107.8 1.7 1.7 1.5 2.8 0.1 1.5
Germany 98.5 100.0 101.6 103.9 106.6 107.0 108.2 1.6 1.6 2.3 2.6 0.3 1.1
Italy 98.0 100.0 102.1 103.9 107.4 108.2 109.9 2.0 2.1 1.8 3.4 0.8 1.5
United Kingdom  98.0 100.0 102.3 104.7 108.5 110.8 114.5 2.0 2.3 2.3 3.6 2.2 3.3
Indonesia 90.5 100.0 113.1 120.4 132.1 138.5 145.6 10.5 13.1 6.4 9.8 4.8 5.1
Malaysia 97.1 100.0 103.6 105.7 111.5 1121 114.0 3.0 3.6 2.0 5.4 0.6 1.7
Singapore 99.6 100.0 101.0 103.1 109.9 110.5 113.6 0.4 1.0 2.1 6.5 0.6 2.8
Thailand 95.7 100.0 104.6 107.0 112.8 111.8 115.5 4.5 4.6 2.3 5.4 -0.9 3.3

Source: IMF, International Financial Statistics Jul. 2011

1. Economic Environment - . ERBFORNR



II. Population / Labor Force - 0. AR - %@n

5 Population, Labor Force, and Number of Unemployed (2010)

AQ - H@AHADO - REEH (20106)

(1,000 persons, %)

Population (2008) Labor force Labor force participation rate Number of unemployed Unemployment rate (2008)
A0 HWHAD EUPIES REEH SR
Japan 126,536 66,210 81.6 3,320" 5.0
United States 310,384 153,886 27 77.3 14,822° 9.6
France 62,787 28,379 71.0 2,643 " 9.3
Germany 82,302 41,7832 77.9 2,949 " 7.1
Italy 60,551 24,972 63.2 2,103" 8.4
United Kingdom 62,036 31,3652% 78.4 2,432° 7.8
Korea 48,184 24,7492 70.3 921" 3.7

Sources: United Nations, World Population Prospects:The 2010 Revision , OECD, Labour Force Statistics,
Statistics Bureau, Ministry of Internal Affairs and Communications, Japan, Current Population Estimates 2009,

Labour Force Survey

Notes: 1) Persons aged 15 years and over
2) Excluding armed forces
3) Persons aged 16 years and over
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s Trends of Population

AODH#R
1950 1960 1970 1980 1990 2000 2008 2009 2010
Population (1,000 persons)”? 84,115 94,302 104,665 117,060 123,611 126,926 127,692 127,510 128,056
AR (FA)
Births (per 1,000 persons)” 28.1 17.2 18.8 13.6 10.0 9.5 8.7 8.5 8.5
HAEE (FAX)
Deaths (per 1,000 persons)? 10.9 7.6 6.9 6.2 6.7 7.7 9.1 9.1 9.5
FCE (FAX)
Life expectancy at birth (age)”
Fi9&
Male B 5957 65.32 69.31 73.35 75.92 77.64 79.29 79.59 79.64
Female . 62.97 70.19 74.66 78.76 81.90 84.62 86.05 86.44 86.39

Sources: Ministry of Health, Labour and Welfare, Overview of Health and Welfare Statistics
Statistics Bureau, Ministry of Internal Affairs and Communications, Report on the National Census

Notes: 1) Population figures from 1950 to 1990 are from national census. The population is as of October 1 in the reference year.
2) Totals for 1980 and after include population of unknown age.
3) This is for Japanese nationals and does not include foreign nationals in Japan. From 1980, Okinawa is also included.
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II. Population / Labor Force - 0. AR - %@n

; Population Pyramid (2010)

AOES =y F (20104F)

Male 5 (Age) Female %
100~ +
71 years old : Decrease in birth rate between 1938
A 90 and 1939 because of the mobilization for the war
R 1 against China
- T - BRESOEEIC & 2B 14F D HAER
64, 65 years old : Decrease in _ - 80 61-63 years old : The first baby
birth rate around the War time boom between 1947 and 1249\
64,65 5% * SREIEIRICHT 2 AR — 70 61-63% : IBFN22-24F DE VR
I — NE=T—L4
— 7 60 <//,>—'—'
< 50
40
o P % 44 d : Th f
36-39 years old : The second baby \ "Hir years ?d 'f 1gg§ar of the
boom of 1971-1974 - 20 s BRI EOUDA S %
36-307% : FAF146-49F DELR S - >
NN S
R 10
1,200 1,000 800 600 400 200 0 0 200 400 600 800 1,000 1,200

(1,000 persons)

Source: Statistics Bureau, Ministry of Internal Affairs and Communications
Notes: 1) "Hinoeuma*" is one of the sign in the Oriental Zodiac. It is superstitiously believed that females born to this sign will create evil and many people avoided to give birth on this year.
2) Comments on graph apply to both male and female.
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% - FiRRERNSBHROHRE

(%)

100 972 98.1 981 976 967 o590
962 96.7 96.8 97.0 goaem\922
92.8

80

40

20

16— 20— 25— 30— 35— 40— 45— 50— 55— 60— 65—

19 24 29 34 39 44 49 54 59 64

Male 5

Source: Statistics Bureau, Ministry of Internal Affairs and Communications, Labour Force Survey

Labor Force Participation Rate by Sex and Age Group

(%)
100

80

60

40

20

1975
2010

15— 20— 25— 30— 35— 40— 45— 50— 55— 60— 65—
1972477297734739 44 49754 59 64 (Age)

Female %t
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II. Population / Labor Force - 0. AR - %@n

. Ratio and Labor Force Participation Rate of Persons 65 Years Old and Over

miRE (65U L) DEIE - HEHE

(%)

Labor force participation rate®

Ratio to total population” ¥4 A O tp= HEHE
2009
1980 1990 2000 2005 2010 2025 2050 Male Female
Japan 9.0 11.9 17.2 19.9 22.6 29.7 37.8 29.1 16.1
United States 11.3 12.5 12.4 12.4 13.0 18.1 21.6 221 13.8
France 13.9 14.0 16.1 16.5 17.0 22.6 26.9 2.4 1.1
Germany 15.6 14.9 16.3 18.9 20.5 25.1 32.5 5.7 2.8
Italy 13.4 14.9 18.3 19.6 20.4 24.4 33.3 5.7 1.3
United Kingdom 14.9 15.7 15.8 16.1 16.6 19.4 22.9 11.3 6.4

Sources: 1) United Nations, World Population Prospects : The 2010 Revision

2) OECD (http:/lwww.oecd.org)
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. Employment Service (excluding New Graduates)

| —RBEGMRR GRPEEERC)

1970 1980 1985 1990 1995 2000
New opening rate (A) ARG R 1.61 1.07 0.97 2.07 1.06 1.05
Active opening rate (B) BRIRAEZE 1.41 0.75 0.68 1.40 0.63 0.59
Rate of placements to applications (C) BEE (%) 48.8 32.7 31.6 36.3 28.3 27.8
Job orders filling rate (D) FRE (%) 30.4 30.5 325 17.6 26.7 26.5

2005 2006 2007 2008 2009 2010
New opening rate (A) FTH K AEE 1.46 1.56 1.52 1.25 0.79 0.89
Active opening rate (B) BIMRAEE 0.95 1.06 1.04 0.88 0.47 0.52
Rate of placements to applications (C) BMEE (%) 31.4 32.3 32.2 28.8 25.2 27.8
Job orders filling rate (D) FRE (%) 21.4 207 212 23.0 31.9 31.4

Source: Employment Security Bureau, Ministry of Health, Labour and Welfare, Report on Employment Service
Notes: 1) Monthly average
2) A= New openings / New applications
B = Active openings / Active applications
C = Placements / Active applications x 100
D = Placements / Active openings x 100

II. Employment - II. ER



II. Employment - . ER

- Labor Force Status

 B@hiReE

20

Male and Female B&ET (10,000 persons, %)
1965 1970 1980 1990 2000 2005 2006 2007 2008 2009 2010
Total employed BLEEET 4,730 5,094 5536 6,249 6,446 6,356 6,382 6,412 6,385 6,282 6,257
Self-employed workers BE¥E 939 977 951 878 731 650 633 622 607 594 579
Family workers KiEEEE 915 805 603 517 340 282 247 236 224 202 189
Employees ERE 2876 3,306 3,971 4,835 5356 5393 5472 5523 5524 5460 5,463
Unemployed TEREE 57 59 114 134 320 294 275 257 265 336 334
Labor force participation rate (%) FBAHE 657 65.4 63.3 63.3 62.4 60.4 60.4 60.4 60.2 59.9 59.6
Unemployment rate (%) TEKREE 1.2 1.1 2.0 2.1 4.7 4.4 4.1 3.9 4.0 5.1 5.1
Male Bix
1965 1970 1980 1990 2000 2005 2006 2007 2008 2009 2010
Total employed BLEEE 2,852 3,091 3,394 3,713 3,817 3,723 3,730 3,753 3,729 3,644 3615
Self-employed workers BEXE 666 692 658 607 527 485 472 467 458 445 433
Family workers KiEfEEE 223 186 112 93 63 56 45 42 41 36 34
Employees ER#E 1963 2210 2617 3,001 3,216 3,164 3,194 3,226 3,212 3,149 3,133
Unemployed TeREE 32 38 71 77 196 178 168 154 159 203 207
Labor force participation rate (%)  #@AH%FE 817 81.8 79.8 77.2 76.4 73.3 73.2 73.1 72.8 72.0 71.6

Unemployment rate (%) SEekERX 1.1 1.2 2.0 2.0 4.9 4.6 4.3 3.9 4.1 5.3 5.4




Female T

1965 1970 1980 1990 2000 2005 2006 2007 2008 2009 2010

Total employed BLEEE 1,878 2,003 2,142 2536 2,629 2,633 2,652 2,659 2,656 2,638 2,642
Self-employed workers BE¥E 273 285 293 271 204 166 160 155 148 150 146
Family workers RIEMEE 692 619 491 424 278 226 202 194 182 166 155
Employees ERBE 913 1,096 1,354 1,834 2,140 2,229 2,277 2,297 2312 2311 2,329
Unemployed TEREE 25 21 43 57 123 116 107 103 106 133 127
Labor force participation rate (%) FBHE 506 49.9 47.6 50.1 49.3 48.4 48.5 485 48.4 485 485
Unemployment rate (%) TEKRERE 1.3 1.0 2.0 2.2 4.5 4.2 3.9 3.7 3.8 4.8 4.6

Source: Ministry of Internal Affairs and Communications, Labour Force Survey

Note:

The figures before 1972 do not include those of Okinawa.
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4 MEERERER BRI, HFEEEK (2009%F)

Size of establishment

II. Employment - . ER

Number of Establishments and Number of Employees by Size of Employment (2009)

Number of establishments

Number of employees

E=% ki FEMH TEEEH

All sizes SRR 5,886,193 58,789,533
1-4 employees 1-4N 3,498,526 7,558,520
5-9 employees 5-9A 1,156,907 7,548,412
10-19 employees 10-19A 664,486 8,939,325
20-29 employees 20-29A 230,785 5,479,766
30-49 employees 30-49A 163,996 6,161,537
50-99 employees 50-99 A 102,963 7,022,465
100-199 employees 100-199A 39,960 5,413,734
200-299 employees 200-299 A 10,513 2,639,846
300 employees or more 300A M E 12,031 8,125,928

Source: Statistics Bureau, Ministry of Internal Affairs and Communications, Establishment and Enterprise Census of Japan, 2009



13 Number of Employees by Industry

CEEIEREH

(10,000 persons)

2003 2004 2005 2006 2007 2008 2009 2010
Total it 6,316 6,329 6,356 6,382 6,412 6,385 6,282 6,257
Agriculture and forestry BE. ME 266 264 259 250 251 245 242 234
Fisheries b e 27 22 23 22 21 23 20 18
Mining and quarrying of stone and gravel S, FRAE. BRI 5 4 3 3 4 3 3 3
Construction je5E 604 584 568 559 552 537 517 498
Manufacturing BEE 1,178 1,150 1,142 1,161 1,165 1,144 1,073 1,049
Electricity, gas, heat supply and water, information and communication, transport and postal activities
B/R - AR - G - JCEZE. BIRBEZX. EgsE - BEX 530 528 530 o4 59 °63 o7 580
Wholesale and retail trade T - NFEE 1,005 1,085 1,084 1,075 1,077 1,067 1,055 1,057
Finance and insurance SR - RIRE 161 159 157 155 155 164 165 163
Real estate and goods rental and leasing THEX MREEX 97 98 101 107 113 111 110 110
Services, medical health care and welfare, education, and others ¥ — & 2 [EF- @4 B . € Oft 2,293 2,366 2,412 2,437 2,445 2,454 2,461 2,485

Source: Statistics Bureau, Ministry of Internal Affairs and Communications, Labour Force Survey
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A Number of Employees by Occupation

 BEIEREH

(10,000 persons)

%’ggyees 1970 1980 1990 2000 2005 2007 2008 2009 | 2010 (%)
Professional and technical workers HE - BATVEENEEE 246 364 594 754 826 834 844 862 879 (16.2)
Managers and officials BEPOBELEE 131 217 234 200 187 170 170 166 159 (2.9)
Clerical and related workers EHHEEE 723 867 1,088 1,233 1,197 1,222 1,252 1,257 | 1,247 (23.0)
Sales workers IRFTHREE 344 497 680 736 754 763 753 744 745  (13.7)
Protective service workers and service workers'’ REMBZE - ¥ —CRABELEE 267 342 384 532 630 670 676 691 707 (13.0)
Agricultural, forestry, and fisheries workers B - mEFEE 42 40 39 38 42 50 49 53 54 (1.0)
Workers in transport and communications occupations Eig - BEEE 219 229 216 207 192 193 187 188 188 (3.5)
Mining workers? RIEERE 10 4 2 3 3 3 3 2 2 (0)
f:;f)t;‘gfﬁ?omﬁzgaChi”e operators, manufacturing  sywe . wyse . geiiiBin R CRREEEE 1123 1260 1,342 1318 1,191 1231 1202 1,122 | 1,104 (203)
Laborers® FHEEE 199 148 245 315 331 346 348 340 345 (6.4)

Source: Statistics Bureau, Ministry of Internal Affairs and Communications, Labour Force Survey

Notes:  Occupational categories were revised in the 1980 national census, and Labour Force Survey accordingly changed as follows from January 1981:

1) Previous "sanitation workers" included in the "protective service workers and service workers" category were included among "labourers".

2) Previous "mining and quarrying workers" were renamed "mining workers".
) Previous "unskilled workers" were renamed "laborers.”

) From 1980 and thereafter, Okinawa is also included.

)

3
4
5) Figures in () refers to the percentage of all employees in 2010.
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a5 Number of Employees by Sex and Education

- REEREK
(1,000 persons)
Ratio of 2007 (%)
1997 2002 2007 2007TEDE S
Total B E 53,390 63,555 64,430

Male Total B Er 32,256 37,280 37,355 100.0
Elementary school and junior high school Iy s 5,285 6,464 4,571 12.2
Senior high school =’ - 1B 15,221 16,747 15,487 415
Junior college and higher professional school B -aE 2,511 3,242 4,718 12.6
College or university, including graduate school KR - KFP 9,213 10,680 11,806 31.6

Female Total T & 21,134 26,275 27,076 100.0
Elementary school and junior high school e 3,228 4,120 2,747 10.1
Senior high school = - 1B 10,979 12,659 11,589 42.8
Junior college and higher professional school SN 4,927 6,445 8,249 30.5
College or university, including graduate school RZF - RFER 1,979 2,945 3,865 14.3

Source: Statistics Bureau, Ministry of Internal Affairs and Communications, Employment Status Survey
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" Ratio of Older Employees by Sex, Age, and Type of Employment (2009)

- FRER - DBERENSERERE OFE (2009%F)

Sex and type of employment

55-69 years old

(%)

‘ o total 55-59 60-64 65-69
% - BB ORRE 55-69/% &5
Male 5 100.0 100.0 100.0 100.0
Full-time LIBEN TS 70.6 86.8 65.0 35.6
Short working hours in a day —H o B EERE s E N 6.4 2.0 9.3 12.9
Short working days HHBAHEHEL 8.5 2.9 11.8 17.5
Short working hours in a day and working days
—HoBBEMIE<. BBERDEL 5.8 1.4 4.0 22.4
Others 0 5.4 3.4 6.8 8.2
No Response EEE 3.3 3.5 3.1 3.4
Female E:S 100.0 100.0 100.0 100.0
Full-time B85 36.9 449 34.9 18.9
Short working hours in a day —H o B ERRE s En 23.4 235 22.7 24.2
Short working days HHBEALEH,EV 8.0 5.8 9.5 11.2
Short working hours in a day and working days
—HoFBEMIE<. BBEEDEL 20.3 16.5 21.3 28.7
Others 01t 7.3 5.0 9.1 10.3
No Response A% 4.1 4.3 2.5 6.7

Source: The Japan Institute for Labour Policy and Training, Survey on Employment Trend of Older Persons, 2009
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> Reasons for Older Employees to Work by Sex and Age (2009)

BEBRIEERREEONS (I - FHFERE. 2009%4)

(%)
Male 5 Female %
Reasons for holding a job 55-69 years 55-69 years
e S old total 55-59 60-64 65-69 old total 55-59 60-64 65-69
55-69/% & &t 55-69m & &t
Total Hi 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
For economic reasons BFFLDMER 735 84.7 73.2 53.0 58.7 68.0 56.9 44.5
For health reasons
@ Lol (REBICRLWALLLE) 3.6 0.8 4.4 7.5 5.4 1.8 5.3 12.0
To enrich life or participate in society
EEHV, HeShNolzd 8.8 6.5 7.6 15.3 14.3 12.3 16.2 15.4
Was asked BENTZHD 5.0 1.2 5.5 11.2 6.3 3.9 5.6 1.7
Have time to spare
SEICRBDD DD D 3.1 0.6 3.8 6.7 6.7 5.7 7.7 7.0
Others ot 3.2 3.9 29 2.3 5.7 5.1 5.3 7.2

Source: The Japan Institute for Labour Policy and Training, Survey on Employment Trend of Older Persons, 2009
Note:  "No response”(2.8% of total) is omitted.
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Ratio of Enterprises with Fixed Retirement Age System by Industry and Size of Enterprise (2010)

18.
—EREFICH T EEFEERINEE OIS (X - £EMER. 20105)
(%)
Retirement age Ratio of enterprises which
Industry, size of enterprise 66 63 65 adg?;zfi:;:?gﬁ:ﬁ:ge
EEXE. BEMRK 60 61 62 63 64 65 and over | and over and over | enterprises with retirement
age system

All Industries X 827 0.5 1.1 1.9 0.5 12.3 1.0 15.7 13.3 98.7
Mining ShEE 93.1 — — 2.3 — 4.6 — 6.9 4.6 100.0
Construction R E 77.9 - 1.2 3.1 1.0 15.7 1.0 20.9 16.8 96.9
Manufacturing BE¥E| 878 0.3 1.0 0.9 - 9.4 0.4 10.7 9.8 99.5
Electricity, gas, heat supply and water EBR-HR - BMiE - KGEZE| 935 0.5 1.0 - - 4.9 - 4.9 4.9 98.5
Information and communications BHEEE| 839 0.6 1.0 3.8 - 10.7 - 14.5 10.7 100.0
Transport SEME 748 0.4 1.6 3.0 1.9 15.2 3.1 23.2 18.3 96.8
Wholesale and retail trade 58 - N\FE| 873 0.9 0.7 1.3 0.5 9.3 - 1.1 9.3 99.4
Finance and insurance 28 - RBE| 950 - 1.2 1.5 - 2.4 - 3.9 2.4 98.4
Real estate REHEEZE| 817 - 3.2 1.4 - 13.8 - 15.2 13.8 99.5
Eating and drinking place, accommodations REME, BHE 743 1.6 1.7 3.5 - 17.5 1.3 22.3 18.8 100.0
Medical, Healthcare and welfare Ef. B 647 0.1 1.6 0.6 - 29.7 3.3 33.6 33.0 98.6
Education, learning support BE. FBXIEE| 836 - 1.3 1.4 - 12.0 1.7 15.2 13.7 98.7
Services (not elsewhere classified) #—EXE(fBICHBESI NGV H D)  69.5 - 1.3 2.7 0.9 21.8 3.7 29.2 25.5 95.9
Size

1,000 employees or more 1,000AE| 93.9 0.7 1.0 0.9 0.1 3.4 - 4.4 3.4 98.6
300-999 employees 300-999A| 93.8 0.5 0.4 1.6 0.1 3.5 0.0 5.2 3.5 98.9
100-299 employees 100-299A| 90.0 0.8 1.1 1.7 - 6.0 0.4 8.1 6.4 98.9
30-99 employees 30-99A 79.1 0.4 1.2 2.1 0.7 15.3 1.3 19.3 16.5 98.6

Source: Ministry of Health, Labour and Welfare. General Survey on Working Conditions, 2010



Ratio of Enterprises with Post-retirement System (2010)

9.
EFROFIE LLEDEE (20105)

With an oldest hiring age

(%)

With no oldest

Enterprises with fixed EEEREREEHTUVS
retirement age system and hiring age
post—retirement system &= E B F i
—REEG TEFRD Total 63 64 65 66 TEDHT
FIEH B 2% (age) and over WAL
Employment extention system
N [22.8] 100.0 55.8 (100.0) (5.8) (1.7) (80.7) (11.8) 44.2
PBERGIE
Re-hiring system [79.8] 100.0 771 (1000)  (60) 2.1) (87.8) (4.0) 229
—— . . . . . . . . .

Source:  Ministry of Health, Labour and Welfare, General Survey on Working Conditions, 2010

Note:

1) Figuresin [ ] show the ratio of enterprises with fixed retirement age systems that also have post-retirement measures.
2) Figures in () represent the breakdown of enterprises by oldest hiring age.
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Ratio of Enterprises with Employment Extension System and Rehiring System by Industry and Size of Enterprise (2010)

20. _
—BEFHICHIIDBERIE. BERIEORECEORE (EX - £EMREH. 2010%5)
(%)
Enterprises with post-retirement system Enterprises | Enterprises
EFERDOEELD D% without | which have
post- a fixed
Industry, size of enterprise Employment Rehiring | Adoption of | retirement | retirement
EXE. LERE Total | EXtENSION o stem only both system | age system
B Yemol BRMHE  sysems | EEEO | —REE
BBIERE U LT | mamEpE | BEALBL | EROTUL
Eos 3% %
Enterprises with fixed retirement age —REFH OEE
All Industries HEZEE | 913 11.5 68.5 11.3 8.7 98.7
1,000 employees or more 1,000AE | 97.6 25 89.0 6.1 2.4 98.6
300—999 employees 300—999A | 97.3 4.4 86.3 6.6 2.7 98.9
100—299 employees 100—299.A @ 95.8 7.6 79.2 9.0 4.2 98.9
30—99 employees 30—99A | 89.2 13.6 63.0 12.6 10.8 98.6
Mining and guarrying of stone and gravel L, A%, BIEREIEE | 977 1.4 71.4 14.9 2.3 100.0
Construction e 90.1 191 55.7 15.3 9.9 96.9
Manufacturing BiE%E | 934 8.7 74.1 10.7 6.6 99.5
Electricity, gas, heat supply and water BRHR - Bt - KEZE | 97.3 1.0 93.1 3.2 2.7 985




(%)

Enterprises with post-retirement system Enterprises | Enterprises
EERDFIEND D% without | which have
post- a fixed
Industry, size of enterprise Employment Rehiring | Adoption of | retirement | retirement
X LERE Total | SXENSION | stem only both system | age system
B YSemOol mEmsiE | systems | EFEO | —@EEH
DBLRH U, | muEsm | HEATL | EEHTL
Eos o BRI
Information and communication FHBEE | 88.3 8.1 74.2 6.0 1.7 100.0
Transport and postal activities Egsk, BEZE | 924 17.2 61.1 14.1 7.6 96.8
Wholesale and retail trade ED5e3E, /NGEE | 91.8 9.2 74.9 7.8 8.2 99.4
Finance and insurance SR, RERE W 978 1.9 91.2 4.7 2.2 98.4
Real estate and goods rental and leasing TEIEX, YMEEXE | 885 8.3 70.5 9.6 115 99.5
Scientific research, professional and technical services
! e . 93.0 6.6 75.6 10.8 7.0 98.7
ST, BF - B — X E
Accommodations, eating and drinking services %, BB —E2¥E | 893 14.1 56.0 19.2 10.7 100.0
Living-related and personal services and amusement services
87.0 15.9 59.9 11.2 13.0 98.8
ASERMEY — R, A
Education, learning support BE, FEXIEE | 826 9.1 66.1 7.3 17.4 98.7
Medical, health care and welfare P, @it | 88.8 17.2 49.4 222 11.2 98.6
Services (not elsewhere classified) P—ERE (BICHEINTVDD) | 885 146 59.9 14, 1.5 95.9

Source:
Note:

Ministry of Health, Labour and Welfare,General Survey on Working Conditions, 2010

Figures in [ ] show the ratio of enterprises which adopt fixed retirement age or age class system of all the enterprises that adopt retirement age system.
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o Ratio of Enterprises with Employment Extension System and Rehiring System by Size of Enterprise and Range of Application (2010)
C BBERFE. BERIEOERNRE ORENLEKEE (20105F)

(%)

Range of application
: . Enterprises with the | All those who want in Those in conformit
%}g; O;Esggg’ SO Gl EMEITES ps;cstem principle to the company stangrds Others
> FIEL D 2% RAIE L THREE SEDEDTZEEEIC Z D
28 HBETELE
Employment extension system YBERFE
Total BEREET [22.8]1100.0 57.5 37.8 4.7
1,000 employees or more 1,000 A £ [8.6]100.0 255 65.2 9.3
100-999 employees 100-999A [15.3]100.0 53.3 39.0 7.8
300-999 employees 300-999 A [11.0]100.0 445 46.0 9.5
100-299 employees 100-299 A [16.6]1100.0 55.1 375 7.4
30-99 employees 30-99.A [26.2]100.0 58.7 37.3 4.0
Re-hiring system BERHE
Total P EMRREET [79.81100.0 42.3 54.7 3.1
1,000 employees or more 1,000 A £ [95.0]100.0 19.0 79.8 1.2
100-999 employees 100-999 A [89.3]100.0 34.2 64.0 1.8
300-999 employees 300-999A [92.9]100.0 25.1 73.7 1.2
100-299 employees 100-299A [88.2]100.0 37.2 60.8 1.9
30-99 employees 30-99A [75.6]1100.0 46.8 49.4 3.8

Source:  Ministry of Health, Labour and Welfare, General Survey on Working Conditions, 2010
Note:  Figures in [ ] show the ratio of enterprises which adopt the systems among the enterprises with retirement age system.
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5 Number of Regular and Non-regular Employees (2010)

| ER - FERGEEBRIEER (2010%4)

Non-regular employees

(10,000 persons, %)

_ FERORER
Iirizz:iit?\)/gwmg R?%ufﬁg%pgges Part-time workers, arbeit Others
RERCERE Someory ot REHA. . €0t
Number A%
Total A 5111 3,355(65.7) 1,755(34.3) 1,192 563
Male % 2,848 2,309(81.1) 539(18.9) 259 280
Female = 2,263 1,046(46.2) 1,218(53.8) 933 285

Source: Ministry of Internal Affairs and Communications, Labour Force Survey, 2010
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03 Number and Share of Short-time Employees in Total Number of Employees (Non-agricultural Industries)
| ENHERERVERMERELE EEME)

1980 1990 1995 2000 2005 2009 2010
Number (10,000 persons) A%
Total B 390 722 896 1,053 1,266 1,432 1,415
Male 3 134 221 264 298 384 470 449
Female = 256 501 632 754 882 961 968
Share (%) b3
Total B 10.0 15.2 174 20.0 24.0 27.0 26.6
Male 3 5.2 7.5 8.4 5.7 12.3 8.8 8.4
Female = 19.3 27.9 31.6 14.4 40.6 18.1 18.2

Source: Ministry of Internal Affairs and Communications, Labour Force Survey
Notes: 1) Short-time employees are people who worked less than 35 hours during the reference week.

2) Share of short-time employees = Number of short-time employees / Number of all employees (excluding those with temporary disabilities) x 100
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Number of Female Part-time Workers and Their Ratio to the Total Number of Female Workers

" R— A LREERESRUREERERBIC S0 5 2084

10.000 Female workers [ Female part-time workers Ratio
(10,000 persons) LR AE R— b o4 LEEREREY 24 %)
3,500 7 50
42.0
3,000 - 40.4 40.6 39.9 40.6 40.3 40.3 41.3
- 40
345
2500 1 314 ) 105 5199 2175 2210 2,219 2,213 2,233
2,014 ’ ’ 130
2, -
000 1,695
1,507
1,500 12
1,000 [ 846 850 864 868 898 894 892 922
469 584 1o
500 [ I
o l ) 2 2 . . . . . . .
1987 1990 2000 2004 2005 2006 2007 2008 2009 2010

Source: Ministry of Internal Affairs and Communications, Report on the Special Survey of the Labour Force Survey
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o Ratio of Part-time Workers in Different Countries

" REORMEEICHEDBZ /- FIM LEBEOLS

II. Employment - Il. ER

(%)
Japan”  United States Jilizd German France Ital

P Kingdom Y Y

Ratio of part-time workers (Male) 1995 — 8.3 7.4 3.4 5.6 4.8
REXBILEOE -1 LBBEOEE (B) 2000 7.4 7.7 8.6 48 55 57
2005 8.8 7.8 9.6 7.3 5.0 5.3

2010 10.4 8.8 11.6 7.9 5.7 6.3

Ratio of part-time workers (Female) 1995 - 20.2 40.8 29.1 24.8 21.1
REELEDE/N— P51 LBBEDOEE (K) 2000 29.1 18.0 40.8 33.9 24.9 23.4
2005 31.7 18.3 38.5 38.8 22.6 28.8

2010 33.9 18.4 39.4 37.9 22.3 31.1

Women's ratio in part-time workers 1995 — 68.7 81.7 86.3 77.9 70.8
2RI A LEBEIC LD SRIEOLLE 2000 73.1 68.1 79.4 84.5 788 705
2005 71.8 68.4 77.6 81.4 79.5 78.2

2010 70.3 66.9 74.9 80.4 78.1 76.9

Source: OECD, Stat datebase on “Incidence of FTPT employment"

Notes:

1) Working hours are not ordinary working hours but actual working hours.
2) Workers with fewer than 30 actual working hours per week.
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o8 Trends in Number of Dispatched Worker
b

EFBEROHEE

3,000,000

— Ql%_io%;gg_isteg%géspatch of general workers) 2,795,999 2,811,987
x> — )
== No. of workers not regular employees(dlspatch of general workers)
2,500,000 - HERAMUNOBHEL | —HRE
= No. of regular employees(dlspatch of general workers)
HEERABHELR
1,986,974 1,933,982
2,000,000 — g%?éggugggplogeie?%dfpatch of specialists) 1,791,060 1,844,844 2,060,756
1,449,352
1,500,000
1,113,521
1,000,000 [ 892,234 844,789
695,045 749,635 651,687
626,200 B 659,970
572,421 i
469,034 721512
. 614,738
500,000 313,535 354,824 645,767
264,220 . 236,519 Tos 750
146,703 179,774 161,275 218787 513 ﬂ
274,81 332,230 298,795
82,8 5057 220734 274,710
o Les.oa So.a0n 135451 141,111, 150,781 | 138887 , 146,387 156,850 ) ) ) )

1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 gy

Source: Released by Ministry of Health, Labour and Welfare, 2009

Note:  Data for the number of workers not regularly employed is converted for comparison with regular employment data (total annual working hours by all workers not regular employees are divided by total
annual working hours per regular employees).
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o Inflows of Foreign Workers
" ABABBEDFEA
(1,000 persons)

OU”try 2002 2003 2004 2005 2006 2007 2008 2009
Japan” 145.1 155.8 158.9 125.4 81.4 77.9 72.1 535
United States

(Permanent settlers) 173.8 81.7 1565.3 246.9 159.1 162.2 166.5 144.0
(Temporary workers) 357.9 352.1 396.7 388.3 444.4 503.9 449.9 348.9
France?

(Permanent workers) 8.5 7.4 7.6 9.4 10.9 17.6 23.8 22.5
(APT/Provisional work permits) 9.8 10.1 10.0 10.4 10.7 9.9 9.9 55
Germany® 374.0 372.2 380.3 - - - - -

United Kingdom? 88.6 85.8 89.5 86.2 96.7 88.0 777 52.7

Source: OECD, Internationational Migration Outlook, 2011 Edition
Notes: 1) New immigration with residential status which allows work. It does not include foreign nationals who are granted provisional landing in transit and those who have reentered Japan, but it includes those
who have applied for extending the period of stay.
2) Aggregates of permanent workers and temporary workers staying for less than 9 months. Family members living with foreign workers entering the labor market for the first time are excluded.
3) The numbers of newly issued work permits. The data are basically of new immigrant foreign workers, contract workers and seasonal workers. The numbers cover the former West German territory in
all of these years. Citizens of EU nations are excluded.

4) Foreign nationals who are granted Certificate of Authorized Employment. It includes their dependent family members and citizens of European Economic Area (EU member nations, Iceland, Norway
and Lichtenstein).



Foreign Labor Force
28

" ABEABBAHOAD
(1,000 persons)

°“”try 2002 2003 2004 2005 2006 2007 2008 2009
Japan 180 186 192 181 179 194 212 213
United Kingdom” 1,251 1,322 1,445 1,504 1,773 2,035 2,283 2,293
Germany” 3,634 3,703 3,701 3,823 3,528 3,874 3,893 3,289
France® 1,624 1,627 1,467 1,392 1,407 1,486 1,561 1,540
Source: OECD, International Migration Outlook, 2011 Edition

Notes:  The unemployed included in other countries than the U.K. In principle, cross-border workers and seasonal workers are excluded.

1) The estimates are based on Labour Force Survey. Excluding the unemployed.

2) Including the unemployed and self-employed workers.
3) The data are based on Labour Force Survey, as in March 2002.
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29 Trends in Labor Turnover

IV. Labor Turnover / Unemployment - IV. 5EBE - K%

| $EBBHOHEBE

(%)
50

45

40

35

30

25

20

Source:
Notes:

—_—r

—_—

410 A - ——

32.1 319

308 294 292 297

-+ 142 135 143 138
52 153 152 ;
146420 5138 144 138 140 14

15.1 5
1421511447 % 14.4 144142 4.1 148145 734147 7 145 147

138 139

Rate of labor turnover
HEBEE

Rate of accession

N =S

Rate of separation

175
16.9 162 159 164
I 145 14.5
15.7 160 15 NPT

142 143

1969 1971 1973 19756 1977 1979 1981 1983 1985 1987 1989 1991 1993 1995 1997 1999 2001 2003
Ministry of Health, Labour and Welfare, Survey on Employment Trend
1) Rate of accessions = Number of hired employees / Number of regular employees (A) (as of July 1)
Rate of separation = Number of separated employees / Number of regular employees (B) (as of July 1)
Rate of labour mobility = (A) + (B)
2) From 1991, Construction is included.
3) As industries covered have been partially increased since 2004, figures do not connect to those before 2003.

2004 2006 2008 2010
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. Trends in Number of Unemployed Persons by Reason for Seeking a Job

BHIRSAEEROKS
(10,000 persons, %)

SO e o 2000 2004 2005 2006 2007 2008 2009 2010
Total #2#% 320 313 294 275 257 265 336 334
Quitted job for involuntary reasons 102 118 100 88 83 88 145 137
FEHENLTHBICLE (31.9) (37.7) (34.0) (32.0) (32.3) (33.2) (43.2) (41.0)
Quitted job for voluntary reasons 109 106 110 106 98 100 103 104
BRNGEBRICLDE (34.1) (33.9) (37.4) (38.5) (38.1) (37.7) (30.7) (31.1)
Graduated from school 18 18 16 15 12 1 14 16
SRR E (5.6) (5.8) (5.4) (56.5) 4.7 (4.2) (4.2) (4.8)

Others 80 68 65 63 60 63 70 71
ZOMmoE (25.0) (21.7) (22.1) (22.9) (23.3) (23.8) (20.8) (21.3)

Source: Statistics Bureau, Ministry of Internal Affairs and Communications, Labour Force Survey
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IV. Labor Turnover / Unemployment - IV. 5EBE - K%

o Unemployment Rate by Age and Sex

. PRI L LR
(%)

1990 2000 2005 2007 2008 2009 2010

Total &t 2.1 4.7 4.4 3.8 4.0 5.1 5.1
Male 5

Total IINET 2.0 4.9 4.6 3.9 41 53 54

15-24 15-245% 4.5 10.2 9.9 7.7 7.9 10.1 10.4

25-34 25-34%% 1.8 5.0 52 4.8 5.0 6.5 6.6

35-44 35-445% 1.2 2.9 3.5 3.0 3.1 4.4 4.3

45-54 45-545% 1.1 34 3.1 29 3.1 3.9 41

55-64 55-647%% 3.4 6.7 5.0 4.1 4.3 5. 6.0

65 and over 65m Uk 1.4 3.2 25 2.3 25 3.3 3.3
Female =

Total INEF 2.2 4.5 4.2 3.7 3.8 4.8 4.6

15-24 15-245% 41 7.9 7.4 71 6.9 8.4 8.0

25-34 25-347% 3.4 6.4 6.2 5.1 5.4 6.3 5.7

35-44 35-445% 1.8 3.7 41 3.9 4.0 5.0 5.0

45-54 45-545% 1.3 29 2.9 2.6 2.8 3.8 3.6

55-64 55-64%% 1.4 3.6 2.7 2.4 2.6 3.4 3.3

65 and over 65 - 1.1 1.1 1.0 1.4 1.4 1.3

Source: Statistics Bureau, Ministry of Internal Affairs and Communications, Labour Force Survey
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o Ratio of Active Openings to Applicants by Age (Regular Employees)

| ERERINEDRAER (ERHHE)

1980 990 2000 2005 2007 2008 2009 2010

Total Bl 0.77 1.51 0.64 0.96 1.00 0.79 0.42 0.54
19 or under 19 AT 2.60 4.32 2.31 4.17 5.05 4.50 2.68 3.17
20-24 20-247% 1.12 1.58 0.87 1.15 1.07 0.81 0.50 0.64
25-29 25-297% 0.88 1.55 0.73 0.86 0.77 0.55 0.33 0.44
30-34 30-347% 0.91 2.59 0.99 0.95 0.81 0.58 0.33 0.45
35-39 35-397% 1.01 2.56 1.17 1.16 0.93 0.64 0.33 0.42
40-44 40-447% 0.93 2.01 1.04 1.15 1.07 0.76 0.38 0.45
45-49 45-495% 0.64 1.71 0.56 0.97 1.07 0.83 0.40 0.49
50-54 50-547% 0.51 1.27 0.32 0.65 0.94 0.85 0.42 0.54
55-59 55-597% 0.26 0.55 0.18 0.44 0.65 0.65 0.34 0.46
60-64 60-647% 0.16 0.25 0.08 0.50 0.78 0.64 0.31 0.38
65 and over 65m MU E 0.06 0.67 0.24 1.77 2.54 2.04 1.07 1.28

Source: Ministry of Health, Labour and Welfare, Employment Security Bureau, Report on Employment Service (October, each year)
Notes: 1) Ratio of Active Openings to Applicants = Active job openings / Active job applications
2) New graduates are excluded, and part-time workers are included.
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o Definitions of Unemployment in Different Countries

IV. Labor Turnover / Unemployment - IV. Z@e - k%

CEEICHTIAEEOES

Definition of unemployment

Calculation for the unemployment rate

Japan

Labour Force Survey. Persons aged 15 and over who were not working, were capable of immediately accepting work, and were
seeking work during the survey week. This includes those waiting for results from past job searches.

Number of unemployed / Total labor force” X 100

United States

Current Population Survey (CPS). Persons aged 16 or over who were not working during the survey week, were capable of
immediately accepting work (except in cases of temporary illness), and had sought work within the preceding four weeks. This
includes workers who had been laid off and were on standby for restoration to their previous jobs.

Number of unemployed / Total labor force X 100
(Excludes members of the armed forces)

Employment Survey (Enquete Emploi). Persons aged 15 or over who were not working during the survey, were capable of

France accepting employment within two weeks, and had sought work within the preceding four weeks including the survey week, or who | Number of unemployed / Total labor force X 100
were waiting to start a new job within three months.
Microcensus (Mikrozensus). Persons aged 15 to 74 who work less than one hour per week, were capable of accepting | Number of unemployed / Total labor force X 100
employment within two weeks, and had sought work within the preceding four weeks. (Excludes members of the armed forces)

Germany” Number of the registered unemployed: Administrative statistics from the Germany Federal Employment Agency. This is the number of
people registered to find work at public employment security offices. Specifically, these are people aged under 65 who were seeking | Number of the registered unemployed / Total labor force X 100
work that is at least 15 hours or more per week and who are capable of accepting the work found for them by a public employment | (Excludes members of the armed forces)
security office.

Italy abour Force Survey. Persons aged 15 or over who were not working during the survey week, were capable of accepting | Number of unemployed / Total labor force X 100

employment within two weeks, and had sought work within the preceding four weeks.

(Excludes members of the armed forces)

United Kingdom

Labour Force Survey. Persons aged 16 or over who were not working during the survey week, were capable of accepting
employment within two weeks, and had sought work within the preceding four weeks. This includes those who have found
employers and are on standby for jobs.

Number of unemployed / Total labor force X 100
(Excludes members of the armed forces)

Source: Ministry of Health, Labour and Welfare, Report on Conditions Overseas 2008-2009, Annual report on the labour force survey 2010

Notes:

1) Total labor force includes military personnel (Self-defense Force personnel in the case of Japan).
2) Each country's definitions of the unemployed and unemployment rates are based on ILO standards. Germany also publishes the number of registered unemployed and registered unemployment rate

besides them.
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V. Working Conditions (Wages, Working Hours, Others) - V. B@EH (B2 - HEEH - z20ft)

2 Rate of Change in Monthly Cash Earnings

" BEOMUR

(%)

30 r

28 272 «== Rate of change of total cash earnings (Nominal)
26 gk (%8)

24 +

22 + e Rate of change of total cash earnings (Real)
20 + BiR%E (£H)

18 ¢

16 ¢ Establishments with 30 Establishments with 5

employees or more employees or more

/N

11111

' .\, 1.0
0.3 0.8

1971 1973 1976 1977 1979 1981 1983 1985 1987 1989 1991 1993 1995 1997 1999 2001 2003 2005 2007 2009

Source: Ministry of Health, Labour and Welfare, Monthly Labour Survey

Notes: 1) “Total amount of salary in cash” is a combined amount of “salary paid regularly” and “salary paid specially”, before deducting income tax, social insurance premium, union dues, payment for purchases, etc.
2) The survey of establishments with 5 employees or more started in 1990
3) Calendar year average



Trends in Wage Levels
35

ERKEDHB
(1,000 yen)
1970 1980 1990
All employees Male Female All employees Male Female All employees Male Female
25BE @ BEHHE KEHEHE 25HE @ BEIHE KEHHE 25EE  BUEIHE KUEIHE
. Total Bl 58.4 | 68.4 35.2 190.7 221.7 122.5 282.8 | 326.2 176.1
Contractual cash earnings
SFEoTEXMHT 2RLME5HE Scheduled
FoE P48 545 52.1 60.1 33.7 17341 198.6 116.9 254.7 290.5 175.0
Annual special earnings
" " 1711 206.4 1 28. 748.4 4. 72.2 1,1564.2 71
EMES 7 OmEABSE 06 % 6288 8 3648 o ° %
2000 2009 2010
All employees Male Female All employees Male Female All employees Male Female
23BE @ BEHHE KEHEHE 25@E @ BEIHE KEFHE 25EE  BUEIHE KUEIHE
. Total Bl 330.0 | 370.3 235.1 318.1 354.6 243.2 323.0 | 360.0 243.6
Contractual cash earnings
EE o TR 2 REIGEH Scheduled
FioE #8545 302.2 336.8 220.6 294.5 326.8 228.0 296.2 328.3 227.6
Annual special eamnings 1017.7 1,162.4 677.0 888.5 1,043.0 570.6 7912 910.2 536.2

FHES z oihIkt5E

Source: Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure, 2010

Note:

Contractual cash earnings mean the amount for the period of June 1-30, the year surveyed.

V. Working Conditions (Wages, Working Hours, Others) - V. BBEH (B - FESHE - zo1t)
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36

V. Working Conditions (Wages, Working Hours, Others) - V. B@EH (B2 - HEEH - z20ft)

General Worker Wages by Education and Age Group, Wage Differentials by Age

| —REBHEORE - FREBIESRUERMNESKRE (EEEH - CERIE)

Colleges, graduates of colleges
K& - KRBz

Graduates of higher professional schools or junior colleges
BE - BAFE

Graduates of senior high schools
BE

Wages & & Wage differential S ipfig=E Wages H& Wage differential s RIH& % Wages H & Wage differential & iipfEI1& 2=
(1,000 yen) (FM) (20-24=100) (1,000 yen) (FM) (20-24=100) (1,000 yen) (FM) (20-24=100)

Male 5 Female % Male 5 Female % Male 5 Female % Male 5 Female % Male 5 Female % Male 5 Female %
%° | 1975|2010 1975/ 2010 | 1975 2010 1975 2010 1975 2010 1975 2010 | 1975 2010 1975  2010| 1975 2010 1975 2010 | 1975 2010 1975 2010
Totalst |169.9 3953 124.9 2747 177 181 134 131|1782 300.1 111.8 2429 196 155 131 127 1330 289.1 87.0 1994 145 152 110 116
20-24% | 9582182 930 2103 100 100 100 100 90.7 1935 85.2{190.7| 100 100 100} 100| 924 1904 79.4 1725 100 100 100 100
25-20% | 1214 2528 11002348 | 127 116 118 1121158 2246 984 2152 128 116 115 113|1150 2218 867 1851| 125 116 109 107
30-34%% | 161.1 3009 136.6 2669 168 142 147 127 1484 2644 1189 2352| 164 137 140 123|141.4[252.8 922 1941 153| 133 116 113
35-39% | 203.1 3735 160.8:307.0 | 212 171 173 146 171.8 /3060 1429 2500 189 158 168 131 157.8 2855 940 2083 171 150 118} 121
40-447%% | 232.4 4543 182.3 3456 243 208 196 164 1966 342.8 167.5 267.0| 217 177 197 140 17023144 100.5 2087 184 165 127 121
45-49% | 267.4 507.7 2020 3724| 279 233 217 177 | 2348 3846 1836 2722 259 199 215 1143|1784 3417 1127 2104| 193 179 142 122
50-547% | 2853 | 5238 217.7 381.3| 298 240 234 181 2523 4046 1884|2785 278 209 221| 1461906 3527 117.6 210.0| 206 185 148 122
55-597% | 268.3 | 512.4 207.6 380.1| 280 235 223 181 2409 4048 178.1 283.1| 266 209 209 148 1635 3464 111.8/2089 177 181 141 121
60-64%  204.4 4027 181.1 4064 213| 185 195  193|165.9 2995 1428 25683 183| 155 168 135|132.8 /2429 101.5/189.4| 144 128 128 110

Source: Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure, 2010

Note:

Wages mean the amount for the period of June 1-30, the year surveyed.



Trends in Enterprise Wage Differentials by Enterprise Size and Sex (Industry Totals)

37. -
LERE. HNICHEEXREMESEEOHE (EXE)
Total 2007 \ 2008 \ 2009
Wage differentials by enterprise size HEBREMEREE
ANE
At Male 5 Female % Male 5B Female % Male 5 Female %
1,000 employees or more
100 100 100 100 100 100
1000 A E
100-999 employees
81 88 85 90 84 91
100-999 A
10-99 employees
75 82 77 83 76 83
10-99A

Source: Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure

Note:  Results are for private enterprises.

V. Working Conditions (Wages, Working Hours, Others) - V. BBEH (B - FESHE - zo1t)
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V. Working Conditions (Wages, Working Hours, Others) - V. B@EH (B2 - HEEH - z20ft)

2 Wage Differentials by Class of Position
BREIESRE
(1,000 yen, % )
1980 1990 2000 2007 2008 2009 2010
Director &
Contractual cash earnings Actual earnings ES:] 4011 575.6 638.0 661.1 654.3 638.5 643.6
RE o TXHRT 2IREMREHE Differential BE= 100 100 100 100 100 100 100
Annual special cash earnings Actual earnings St 2,153.0 3,051.1 2,872.2 2,738.0 2,715.3 2,659.6 2,167.9
FHES 2 oMK E5E Differential = 100 100 100 100 100 100 100
Section manager &
Contractual cash earnings Actual earnings ES] 320.6 463.8 521.1 531.3 522.7 517.1 516.4
RE o TXHRT 2HEHHREER Differential = 79.9 80.6 81.7 80.4 79.9 81.0 80.2
Annual special cash earnings Actual earnings ES L 1,644.2 2,433.2 2,308.4 2,292.9 2,276.2 2,210.9 1,874.1
FHESZ otFile58E Differential = 76.4 79.7 80.4 83.7 83.8 83.1 86.4
Chief ®E&E
Contractual cash earnings Actual earnings ES ) 271.8 390.2 435.8 437.3 438.7 416.7 424.9
RE o TXHRT 2IREHMEEE Differential = 67.8 67.8 68.3 66.1 67.0 65.3 66.0
Annual special cash earnings Actual earnings ] 1,185.9 1,710.6 1,733.8 1,634.4 1,640.6 1,662.2 1,430.6
FHES Z oM RIfe5%  Differential = 55.1 56.1 60.4 59.7 60.4 58.4 66.0
Non-supervisory positions JE{& &
Contractual cash earnings Actual earnings ES: 182.1 268.2 315.0 324.5 3254 315.7 320.5
RE o KT 2REHMEHE Differential = 45.4 46.6 49.4 491 49.7 49.4 49.8
Annual special cash earnings Actual earnings S ] 609.3 919.1 1,013.7 967.8 975.9 966.2 874.0
FHES 2 otk 55E Differential = 28.3 30.1 35.3 35.3 35.9 36.3 40.3

Source: Ministry of Health, Labour and Welfare, Basic Survey on Wage Structure

Note:  Enterprises with 100 employees or more. Differentials were calculated on the basis of director (= 100).
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2 Wage Increase Trends Determined by Spring Labor Offensive and Bonus Payments (Summer and Year-end)

 ESFELTERU-BE (BF - £X) O#B

1970 1980 1990 2000 2007 2008 2009 2010
Wage increase at spring labor offensive BFELT
Major enterprises FEME
Monthly amount (yen) AE (M) 9,166 11,679 15,026 6,499 5,890 6,149 5,630 5516
Ratio (%) HEE (%) 18.5 6.7 5.9 2.1 1.9 2.0 1.8 1.8
Small and medium scale enterprises ~ HR/NBZE
Monthly amount (yen) BEE (M) 7,390 10,069 11,050 3,789 3,807 3,787 - —
Ratio (%) BEE (%) 19.9 7.4 5.5 1.6 1.6 1.5 — —
Bonus payment (Major enterprises) —e (FELE)
Summer EES
Agreed amount (yen) 5% (M) 138,892 447,985 697,946 758,804 843,779 842,270 710,844 711,890
Increase rate (%) HUE (%) 22.2 10.3 8.0 -0.5 2.3 -0.3 -14.3 0.2
Year-end FXR
Agreed amount (yen) FiEEE (M) 160,202 482,672 765,542 799,232 845,119 831,813 726,933 733,935
Increase rate (%) HUE (%) 19.2 8.7 6.8 0.8 15 -0.6 -12.6 1.0

Source: Ministry of Health, Labour and Welfare, The Office of Counselor for Labour Relation attached to Director-General for Policy Planning and Evaluation
Notes: 1) The major enterprises surveyed are, as a rule, those listed in the First Section of the Tokyo Stock Exchange or Osaka Stock Exchange that are capitalized at 2 billion yen or more, have 1,000 or more
employees, and have labor unions. The small and medium scale enterprises surveyed are approximately 8,000 enterprises that have fewer than 300 employees and have labor unions.
2) Figures for major enterprises for 1979 and earlier are simple averages per enterprise, and from 1980 they are weighted averages based on union membership per enterprise. Al figures for small and
medium scale enterprises are simple averages per enterprise.
3) Annual increase rates in lump-sum payments over the previous year were calculated from the increase rates for enterprises for which the figures from the previous year for the same enterprise could
be compared. Increase rates are not determined by comparison of the agreed increase for the current year with that of the previous year.
4) Compilations include NTT and Japan Tobacco Incorporated, construction and services from 1987, and the seven JR corporations from 1988.
5) The survey for small and medium scale enterprises has been abolished after FY 2008.
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V. Working Conditions (Wages, Working Hours, Others) - V. B@EH (B2 - HEEH - z20ft)

. Summer and Year-end Bonus Payments

" BSZRUERES

52

Size of enterprise, year SEEFTRE, &
Totals for industries surveyed FHEE 3T
5 or more employees 5 A k£ 30 or more employees 30 A _E
2008 2009 2010 2008 2009 2010
Summer k-
Actual amount (1,000 yen) £% (FH) 406.0 363.1 367.2 470.3 409.7 416.7
Change over previous year same quarter” (%) bk B ES -1.0 -9.7 1.1 -0.9 -11.5 1.7
Pay ratio” (month) ez (B) 1.0 1.0 1.0 1.2 1.1 1.1
Ratio of paying enterprises” (%) XIaEEMHREE 70.2 66.4 67.1 89.7 87.2 87.3
Year-end FXR
Actual amount (1,000 yen) £8 (M) 424.4 — — 487.2 — —
Change over previous year same quarter” (%) X i 4 [F) BB 48R 2R 1.0 - - -1.1 - -
Pay ratio® (month) X% (B) 1.1 — — 1.3 — —
Ratio of paying enterprises” (%) THREEEEIS 73.3 — — 90.6 — —

Source: Ministry of Health, Labour and Welfare, Monthly Labour Survey
Notes: 1) Special earnings figures are complied by specially extracting lump-sum payments and special earnings from payments by the establishments concerned in the summer between June and August and
in the year-end in November or December, or in January of the following year.
2) Adjusted for discrepancies in survey results due to change of establishments surveyed
3) Ratio of special earnings to contractual cash earnings
4) Ratio of establishments that paid special earnings to total number of establishments



> International Comparison of Wages (Manufacturing, Total of Male and Female)

B (BLEE. BRE) OEBRLER

1995 2000 2005 2008 2009 2010

Japan (E) (yen/month)? (M., A) 390,600 406,707 419,656 411,529 378,257 393,044

(yen/day) (A/A) 19,727 20,645 21,411 21,104 20,014 20,260

(yen/hour) (M, 85R9) 2,383 2,469 2,516 2,485 2,426 2,407
United States (E) ($/hour)? (R B5R) 12.34 14.32 16.56 17.75 18.24 18.61
France (E) (euro/hour)? (22— /K5R9) 52.78 10.20 12.56 — — —
Germany (E) (euro/hour)® (2—no /) 25.46 27.78 15.60 19.51 — —
Italy (R) (Index)® €EE) 131.3 114.4 99.5 109.8 — —
United Kingdom (E) (pound/hour)” Ry k/B5RD) 7.92 10.10 12.51 12.32 — —
China (E) (yuan/month) Gt/ B) 431 729 1,313 2,016 — —
Singapore (E) (S$/month)® (> HR=WwEWN/B) 2,157 3,036 3,495 3,955 — —
Thailand (R) (baht/month)®  (/N—v /B) 4,994 6,065 6,407 — — —

Sources: ILO, Yearbook of Labour Statistics 2008, Ministry of Health, Labour and Welfare, Annual Report on Monthly Labour Surveys
Notes: 1) (E) = Earnings (R) = Wage rate
2) Regular workers of business places that employ 30 or more persons in monthly labour statistical survey. Including bonuses and other specially paid wages. Work hours are total actual working hours.
3) For private-sector manufacturing and construction workers, non-supervisory workers (since 1985); industrial classifications changed from 1988 onward.
4) Values are as of October each year. The objects of survey changed in and after 1998. The unit before 1995 is francs/hour. 1 Euro = 6.55957 francs
5) Former West German territory before 1995. Including family allowances directly paid by employers. On a mark basis before 2000. 1 euro = 1.95583 marks
6) Index sets as 1995: 1990=100, 2000: Dec.,1995=100, 2003-2004: Dec.,2000, and from 2005, Dec.,2005=100.
7) Figures for April every year, excluding Northern Ireland, including wage rates of adult full-time workers
8) Statistics method was changed in 1998. Industrial classification changed in and after 2006.
9) Figures for March every year, excluding public enterprises (from 1994), wage rates for scheduled hours worked
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> Trends in Labor Cost Components (Manufacturing Industries)
C SEBERABROEE (REX)

54

(%)

1988 1991 1995 2002 2006

Total &t 100.0 100.0 100.0 100.0 100.0

Cash wages Hetes 83.7 83.0 82.3 80.3 79.8

Non-wage costs BeftE5 U 16.3 17.0 17.7 19.7 20.2
Japan Statutory welfare costs 5 LEERNE (7.9) (8.5) (8.9) (9.3) (10.3)
Voluntary social benefits® EENEHE (2.8) (3.1) (3.1) (2.9) (2.4)
Retirement allowance BEEE (4.3) (4.1) (4.9) (6.8) (6.8)
Others Z Dfth (1.3 (1.4) (0.9) (0.8) 0.7)

1992% 1995 2002 2006 2010

Total &t 100.0 100.0 100.0 100.0 100.0

Cash wages Rafs 71.8 71.6 72.6 77.7 76.7

Non-wage costs Ratas Aot 28.2 28.4 23.1 22.3 23.3

United States Statutory welfare costs S LEERME 9.1) (8.5) 8.6 (8.4) (8.2)

Voluntary social benefits® EENEH B (16.1) (15.8)
Retirement allowance BEe% (2.9) (4.0) } (14.5) } (13.9) } (15.2)
Others Z oft 0.1) (0.1)

1992 1996 2000 2004 2008

Total it 100.0 100.0 100.0 100.0 100.0

Cash wages Reths 85.1 83.8 76.8 75.0 82.7

Non-wage costs Retas5 U 15.0 16.2 23.2 25.0 17.4

United Kingdom Statutory welfare costs 5 LIEERAE (7.5) (8.5) (8.3) (6.1) (7.9)
Voluntary social benefits® EENEFIB } @7 (5.0) (8.7) (14.0) (6.8)

Retirement allowance RE£E ) (0.0) (1.0) (1.2) (0.7)

Others Z Dt (2.9) (2.8) (4.7) (3.7) (1.9)




1988

2000 2004
Total &t 100.0 100.0 100.0
Cash wages Retas 69.0 64.8 63.4
Non-wage costs Ratas Aot 31.0 35.2 36.6
France Statutory welfare costs S LEERAE (19.2) (20.5) (25.1)
Voluntary social benefits® EENEHE (4.5) (8.9) (4.6)
Retirement allowance REEE (4.0) (2.2) (3.1)
Others Z Dt (3.5) (3.7) (3.8)
1992 2004 2008
Total it 100.0 100.0 100.0
Cash wages Reths 78.8 75.3 77.0
Non-wage costs Retas5 U 21.6 24.4 23.0
Germany Statutory welfare costs S LIEERME (15.3) (15.3) (14.8)
Voluntary social benefits® EESNMEHE } @0 (7.7) (6.5)
Retirement allowance RE£E ) (0.5) (0.3)
Others Z Dt (3.2) (1.5) (1.5)

Sources: Japan: Ministry of Health, Labour and Welfare, General Survey on Working Conditions, 2007
U.S.: Bureau of Labor Statistics, Employer Costs for Employee Compensation, June 2011

EU: Eurostat(2011.2) Labour Costs Survey 2008

Notes: 1) All enterprises with one or more employees for the U.S. and those with ten or more employees for EU

2) The figures in () are breakdown.

3) Includes apprentices' welfare expenses for the U.K., Germany and France.

The U.S. data are broken down as follows:
*Insurance: 9.1%

*Retirement and savings: 4.9%

*Other benefits: 0.5%

4) Derived from March surveys by an index based on 1980
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. Trend in Hours Actually Worked and Non-scheduled Hours Worked

| RHBESRER VAT H BESME KRS

(hour)
2,280 ¢ ’ 2,052
1,750 r ! 1,866
1,600 1720 1,690 1681 gy 1,654 TEAaE R
1,250 t
1,000 t
750 t
500
250 202 200 162 186 139 160 155 131 144
e e
1960 1970 1980 1990 2000 2007 2008 2009 2010

Source: Ministry of Health, Labour and Welfare, Monthly Labour Survey
Notes: 1) The total of hours actually worked is the sum of scheduled hours worked and non-scheduled hours worked. The scheduled hours worked is the number of hours actually worked between the start and
close of working hours according to the employment regulations of an establishment, and the non-scheduled hours worked is the number of hours actually worked when starting work early, working
overtime, being summoned for unscheduled work, working on holidays, etc.
2) Annual hours worked were calculated by multiplying monthly hours worked by 12 and rounding off fractions below decimal point.
3) Establishments with 30 employees or more selected for survey were switched in January of 1988, 1991, 1993, 1996, 1999, 2002, 2004, 2007, 2009, and in April of 1982 and 1985. However, actual
numbers have not been corrected to reflect gaps in the time series, so care is required in comparing time series by actual numbers.



» Ratio of Enterprises and Employees by Main Type of Weekly Days Off

B OMEICEK - BRYBEROHS

(%)
1970 1980 1990 2000 2007 2008 2009 2010
Ratio of enterprises BRCEHOEE
Some type of weekly two days off
Ao n0BER2A 4.4 47.6 66.9 91.3 88.8 87.8 84.8 86.2
Perfect weekly two days off
FEeBR2H 0.3 5.4 1.5 33.4 49.5 46.7 44.6 39.1
Other weekly two days off”
Z Do BER2 A 41 42.2 55.4 57.8 39.3 411 40.2 47.2
Ratio of employees BRAZBEROEE
Some type of weekly two days off
Al 5 HDIAR2 Bl 1.8 74.1 86.4 95.8 91.8 90.3 88.2 90.1
Perfect weekly two days off
FTeBEAR2A 0.5 23.0 39.2 58.7 32.8 30.8 29.1 58.0
Other weekly two days off”
Z Ot DIAR2 Bl 1.3 51.1 47.2 37.1 59.1 59.5 59.1 32.1

Source: Ministry of Health, Labour and Welfare, General Survey on Working Conditions (until 1999, General Survey on Wage and Working Hours System)

Notes: 1) Enterprises with 30 employees or more were surveyed.
2) "Other weeklyl two days off" includes "three times a month", “"every two weeks", “twice a month" or "once a month".
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V. Working Conditions (Wages, Working Hours, Others) - V. B@EHE (B2 - HEEH - Z20ft)

. Average Number of Paid Holidays, Days Actually Taken and Rate of Usage by Size of Enterprise

| EERENHBHE 1 ATHERGRABRONS B, BB Cht) BRRUIE Chft) X

58

Size of enterprise 1 i1&E 2007 2008 2009 2010
Total &t

Average days given” FHNE R 17.7 17.8 18.3 18.1

Average days taken FHERECEL) BE 8.3 8.5 8.8 8.7

Average usage rate? (%) RS CHML)E 46.6 47.7 48.1 48.2
1,000 employees or more 1,000 AL £

Average days given" THNE5AR 18.8 18.8 19.8 19.0

Average days taken TS CHIL) B 9.7 10.0 10.6 10.2

Average usage rate? (%) FHHEE CH1L) %= 51.7 53.1 53.7 53.5
300-999 employees 300-999 A

Average days given” FHNE R 17.9 17.7 17.8 18.1

Average days taken FHERECEL) BE 7.7 8.0 7.9 8.1

Average usage rate” (%) FIHEE CH1E) =R 43.0 45.0 44.1 44.9
100-299 employees 100-299A

Average days given" FHF 5B 17.0 17.0 17.1 17.3

Average days taken THEECEL) BE 7.4 7.3 7.9 7.8

Average usage rate”? (%) FHHES CH1L) %= 43.9 42.8 46.0 45.0
30-99 employees 30-99A

Average days given” T 5 B 16.5 16.4 16.3 16.9

Average days taken YIS CHIL) B 7.1 7.0 6.5 6.9

Average usage rate” (%) FIHEE CH1L) =R 43.0 42.4 40.0 41.0

Source: Ministry of Health, Labour and Welfare, General Survey on Working Conditions
Notes: 1) Average days given excludes carry-over days.
2) Average rate of usage = days taken / days given x 100
3) The figures are for private company that the head office has more than 30 regular employees.



. Average Annual Hours Actually Worked per Employee
" ERE1 AN D OFHEMRES B

(hours)
1990 2000 2005 2008 2009 2010
Japan” 2,064 1,853 1,802 1,792 1,733 1,754
United States 1,833 1,835 1,801 1,797 1,776 1,786
France? 1,581 1,491 1,459 1,461 1,469 -
Germanyg) 1,490 1,387 1,354 1,352 1,309 1,340
United Kingdom 1,711 1,698 1,666 1,634 1,630 1,620

Source: OECD, Stat Database 2011
Notes: 1) Establishment size for Japan is 5 or more employees.
2) The value for 2009 is estimated figure.
3) The figures for 1990 represent those for former West Germany.
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V. Working Conditions (Wages, Working Hours, Others) - V. B@EHE (B2 - HEEH - Z20ft)

- Adoption of Variable Working Hour System and De Facto Working Hour System (by Enterprise Size)
| ERHBESEHI R AL LEEREHORBRR (SEREF)

Adoption of Variable Working Hour System Z 2% B iR 5 O SR A IRR
Ratio of enterprises (Figures in parentheses are a ratio of employees covered by variable working hour system) 2% &4 (0> R BAFBEHEE)

1990

2009

2010

(%)

1,000 employees
or more
1,000 A £

Size of enterprise &%

300-999
employees
300-999 A

100-299
employees
100-299 A

30-99
employees
30-99A

Total
aft

100.0 (100.0)

100.0 (100.0)

100.0 (100.0)

100.0 (100.0)

100.0 (100.0)

100.0 (100.0)

100.0 (100.0)

Enterprises adopting variable working hour system')

TS BRI A B L€ B 132 (23.2) 54.2 (49.5) 555 (49.8) 76.6 (49.6) 66.3 (49.3) 59.3 (50.7) 53.0 (49.9)
Variable working hour system on a yearly basis " .
s 0.6 (0.5% 35.6 (24.1) 37.0 (24.6) 256 (11.2) 30.3 (22.6) 359 (30.9) 38.2 (38.2)
Variable working hour system on a monthly basis
15 B84 OB WA 107 (17.9) 155 (16.8) 153 (17.0) 402 (23.3) 273 (18.8) 19.8  (14.9) 124 (9.3)
Flexible working hour system on a daily basis
Ty DR A B 22 (48) 6.1 (8.5) 59 (8.1) 318 (15.2) 18.1 (7.8) 7.7 (4.9) 36 (1.9)
Enterprises not adopting variable working hour system
93.0 (84.7) 458 (50.5) 445 (50.2) 234 (50.4) 33.7 (50.7) 40.7  (49.3) 47.0 (50.1)

Z s BEEEERAB L TOARVDRE

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Conditions 2010

Notes: 1) Ratio of enterprises adopting variable working hours system to all or part of the workers
2) Figures marked with * are figures for the 3-month Unit Variable Working Hour System (Under the amended Labour Standards Act of April 1, 1994, the maximum period for variable working hours was

extended from 3 month to 1 year).



Adoption of De Facto Working Hour System & 7z L %5 @R 5 O IR B RR
Ratio of enterprises (Figures in parentheses are a ratio of employees covered by de facto working hour system) ®2#E& (2> Z N IEEH 5B EHEE) (%)

Size of enterprise 3E

1990 2009 2010 1,000 employees 300-999 100-299 30-99
or more employees employees employees
1,000 A £ 300-999A 100-299.A 30-99A
All enterprises 100.0 (100.0) | 100.0 (100.0)| 100.0 (100.0) | 100.0 (100.0) 100.0 (100.0) 100.0 (100.0) 100.0 (100.0)

Ex(aES
Enterprises adopting de facto working hour system
Au LB ERABLTVWERE (MA)
De facto working hour system for job outside of theoffice
26, BEGHNSBOHE LS BRS
Discretionary working system in the type of professional work"
HMEBUHE S EHF
Discretionary working system in the type of planning work®”
EEBLHE S EHF
Enterprises not adopting de facto working hour system
&7 LB BRI ZERA L TuRndE

Source: Ministry of Health, Labour and Welfare, General Survey on Wages and Working Conditions 2010
Notes: 1) "Discretionary working system in the type of professional work" was called as "De facto working hour system for discretion labor" untill 1999.
2) "Discretionary working system in the type of planning work" has been in effect since April, 2000.

45  (32) 89 (6.3) 1.2 (6.9) 274 (85) 208  (8.1) 139  (5.6) 9.2 (49

44 (3.1) 75  (4.8) 91  (5.3) 197 (6.1) 175  (6.6) 1.2 (4.6) 75  (3.6)

0.6 0.1) 2.1 (1.1) 2.5 (1.3) 9.7 (1.7) 5.1 (1.3) 3.2 (1.0) 1.9 (1.1)

- 1.0 (0.4) 0.8 (0.3) 6.5 (0.7) 1.7 (0.2) 1.0 (0.0) 05 (0.2

955 (96.8) 91.1  (93.7) 88.8 (93.1) 726 (91.5) 792 (91.9) 86.1 (94.4) 90.8 (95.1)

V. Working Conditions (Wages, Working Hours, Others) - V. 3@%4 (8L - HEEME - zoft)



V. Working Conditions (Wages, Working Hours, Others) - V. @& (B2 - HEEH - Z0ft)

Trends in Occurrence of Industrial Accidents (Frequency and Severity Rates)
" BEKEREROEL (EHE - BER)

%
(%) e requency rate
40 1 FEHR
3.59 e Severity rate
35 f i g
30 r
2.52
25 t
L 1.95 1.88 1.82 1.95
2.0 175 1.62
1.5 r
1.0
05 T 0.5 0-29 0.18 0.19 0.18 0.12 0.10 0.09
0.0 ' ; ; ; ; I i
1980 1985 1990 1995 2000 2005 2008 2009

Source: Ministry of Health, Labour and Welfare, Survey on Industrial Accidents

Notes: 1) Frequency rate = Number of deaths and injuries from industrial accident / Aggregate man-hours actually worked x 1,000,000
2) Severity rate = Number of working days lost / Aggregate man-hours actually worked x 1,000
3)Figures for establishments with 100 employees and more



e Trends in Deaths and Injuries (Absences of Four or More Days from Work)

| RERERERR (RCXERCHREIANLOTHKE)

(persons)

By Industry EE Rl 1980 1990 2000 2006 2007 2008 2009 2010
All Industries 335,706 210,108 133,948 121,378 121,356 119,291 105,718 107,759
SEX (3,009) (2,550) (1,889) (1,472) (1,357) (1,268) (1,075) (1,195)
Manufacturing 106,481 62,404 37,753 29,732 29,458 28,259 23,046 23,028
EE (589) (447) (323) (268) (264) (260) (186) (211)
Mining 8,477 1,230 760 476 439 362 345 322
EIES (105) (44) (26) (16) (13) (8) 9 (5)
Construction 112,786 60,900 33,599 26,872 26,106 24,382 21,465 21,398
o5 (1,374) (1,075) (731) (508) (461) (430) (371) (365)
Transportation 4,626 2,935 1,872 2,012 2,034 2,059 1,965 2,009
ZBIER S (52) (64) (29) (25) (29) (29) (12) (22)
Overland Freight Transport 21,807 16,831 14,653 13,402 13,427 14,691 12,794 13,040
B EYEXE (261) (311) (271) (198) (196) (148) (122) (154)
Harbor Cargo Handling 4,108 1,103 388 298 307 290 228 219
BIERIRE (55) (28) (1) (14) 9 9 (10) (5)
Forestry 12,490 5,069 2,773 1,972 2,080 2,073 2,128 2,149
M (117) (89) (53) (57) (50) (43) (43) (59)
Others 64,931 59,636 42,150 46,614 47,505 47,175 43,747 45,594
z DM (456) (492) (445) (386) (335) (341) (322) (374)

Source: Ministry of Health, Labour and Welfare
Note:  Figures in () refer to the number of deaths.
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50

D RE. HEEOBEREEERE OBBAGE (20084)

Educational background & duration of service

College or university graduates
(Administrative, clerical & technical workers)

Amount of Accrued Benefit Payment at Retirement by Educational Attainment and Type of Workers (2008)

Upper secondary school graduates

(Administrative, clerical & technical workers)

FERUBHEFL Kipzs (BHE - % - SR Bieas (B8 - B - HATR)
i me e omm  [ma ome oo mm
20-244 25-20% 30-34%F  35FEMULE 20-24% 25-29% 30-34%F  35FLE
1,000 employees or more 1,000 A £
Amount of retirement allowance (10,000yen) EHEE%E (FA) 2,497 1,318 2,257 2,389 2,572 2,252 1,252 1,321 1,806 2,382
Rate of payment to monthly regular pay BiuasE (B5) 45.0 23.7 38.5 42.1 46.7 48.7 36.4 30.9 43.5 50.3
300-999 employees 300-999A
Amount of retirement allowance (10,000yen)  RE§<%E (5M) 2,053 965 1,374 1,852 2,238 1,673 695 1,041 1,394 1,836
Rate of payment to monthly regular pay ABE (B5) 39.7 20.1 26.1 36.2 43.0 38.8 19.0 25.4 37.7 410
100-299 employees 100-299 A
Amount of retirement allowance (10,000yen)  EEi€%E (5M) 1,793 775 1,350 1,442 2,094 1,429 501 907 1,132 1,753
Rate of payment to monthly regular pay BU#E (B%) 37.8 17.3 26.3 30.5 44.3 33.4 16.3 25.7 31.1 36.8
30-99 employees 30-99A
Amount of retirement allowance (10,000yen)  EEi&%E (5M) 1,369 986 658 1,750 1,687 1,268 618 723 834 1,723
Rate of payment to monthly regular pay Auas (B5) 30.3 223 19.0 34.6 35.7 33.7 19.7 23.1 25.3 40.4

Source: Ministry of Health, Labour and Welfare, General Survey on Working Conditions, 2008

Notes:

1) Figures are for retired male workers 45 years old or over with 20 or more years duration of service.

2) "The amount of compensation at retirement" is retirement allowance in case of retirement allowance system, current amount of retirement pension in case of retirement pension system, and total of
retirement allowance and current amount of retirement pension in case of retirement allowance and pension system. Welfare pension funds were considered in terms of the extra portion beyond the

regular amount.

3) The rate of payment to monthly regular pay is the ratio of the amount of retirement allowance to scheduled cash earnings at the time of retirement.
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Part-time basis
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Source: Ministry of Education, Culture, Sports, Science and Technology,

Notes:

International Comparison of 2010 Educational Indicators

1) The shadowed sections mean compulsory education.

2) ¥ Represents a major course.

3) In upper secondary schools, secondary education school
second half courses, universities, junior colleges, and the
upper secondary school departments of schools for the
blind, schools for the deaf and schools for the physically
handicapped or the mentally retarded children, separate
courses of study requiring one or more years for graduation
may be provided.
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Number of New Graduates, Ratio of Enrolled Students Entering Higher Institutions, Number of New Graduates Entering the Labor Market and Its Ratio

M'ﬁﬁ$$%§~ﬁ$$~ﬁﬁ%§&0ﬁﬁ$

(1,000 persons, % )
1960 1970 1980 1990 2000 2008 2009 2010

Lower Secondary School R
New graduates HRFRE 1,770 1,667 1,723 1,982 1,465 1,199 1,188 1,128
New graduates entering the labor market B E 683.7 2713 67.4 54.8 14.9 7.9 6.2 5.4
Ratio of those entering higher institutions® EFE (%) 57.7 82.1 94.2 94.4 95.9 96.4 96.3 96.3
Ratio of new graduates entering the labor market — BLEEZE (%) 38.6 16.3 3.9 2.8 1.0 0.7 0.5 0.4
Upper Secondary School BEFR
New graduates FRFEE 934 1,403 1,399 1,767 1,329 1,088 1,064 1,069
New graduates entering the labor market BEE 5725 8167 599.7 6223 2471 206.6 193.6 168.7
Ratio of those entering higher institutions EFEK (%) 17.2 24.2 31.9 30.5 45.1 529 53.9 54.3
Ratio of new graduates entering the labor market — BLE&EE (%) 61.3 58.2 42.9 35.2 18.6 19.0 18.2 15.8
Junior College FSUN
New graduates RSP EE 30 115 170 208 178 84 78 71
New graduates entering the labor market B E 175 80.2 1289 1811 99.6 60.4 54.6 46.7
Ratio of those entering higher institutions EFE (%) 8.6 3.8 3.2 3.4 9.4 1.4 11.5 1.7

Ratio of new graduates entering the labor market ~ FEEEZR (%) 589 703 760 870 560 720 699 654




1960 1970 1980 1990 2000 2008 2009 2010
University RF
New graduates HRFEE 120 241 379 400 539 556 560 541
New graduates entering the labor market BEE 99.5 187.7 2850 3241 300.7 3884 3824 329.1
Ratio of those entering higher institutions® HEFE (%) 3.8 5.2 4.4 6.8 10.7 12.1 12.2 13.4
Ratio of new graduates entering the labor market — BLE&ZE (%) 83.2 78.1 75.3 81.0 55.8 69.9 68.4 60.8

Source: Ministry of Education, Culture, Sports, Science and Technology, Statistical Abstract, 2010
Notes: 1) They are graduates in March each year.

2) Proportion of persons entering the Labor market is calculated as follows:

Proportion = (Persons entering the Labor market + Persons working and going to higher grade schools, special training schools, etc.) / Total school leavers

3) Indicates the ratio of those entering upper secondary schools and technical colleges.
4) Indicates the ratio of those entering graduate schools.
5) From 1980 and thereafter, Okinawa is also included.
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. Status of Participation in Off-the-job Training (2010)
" Off-JTORFBIR (20104)

0 10 20 30 40 50 60 70 (%)
All industries 21F
. 1 Regular employees [E#t &
(By industry) [AE5] = Non-regular employees FIE# B
Construction e
Manufacturing ESES

Electricity, gas, heat supply and water &« I % « BviitG - JGEZE 613

Information and communication IEMIBIEE 493

Transport and postal activities EiE, BEX

Wholesale and retail trade EP5E - TR

Financing and insurance S/ - RIRZE

Real estate and goods rental and leasing ~ RENE%X. YREEH
Scientific research, professional and technical services FAiTFA%. P - it — 2%
Accommodations, eating and drinking services &A%, BV — X%
Living-related and personal services and amusement services A 7ERIEY — £ R 1A%
Education, learning support HE. FEIEE

Medical, health care and welfare B, &t 493

Other services #—ERE(fBlcHBINLNHD)

Source: Ministry of Health, Labour and Welfare, Report of Skill Development Survey, 2010



4 Educational and Training Institutions Used for
" Off-JTTHIA LM EIHHEE (EHEE. 20105)

(%)
0 10 20 30 40 50 60 70 80

In-house B # 797

Private-sector educational or training institution

EREBF RS

Human resource development association, labor standards association, public interest corporation,
other industry associations BEHERBR. PHEEHR. RIEA. ZOMBOERERF

Parent companies, affiliated companies  #&4# « 7 —Tatt

Employers’ organizations such as Associations of commerce and industry, Chambers of commerce and industry,
Co-operative associations BIx. BIREM. BEESKEOREEAR

Manufacturer of equipment, software, etc.
BALIHEBE VI FIITEDA—H—

Public vocational training centers 2.2 [IRegular employees
NHBEIEEE | 08 I%*ig Py
Technical colleges, unlversmes and graduate schools . " Non- | |
BYPIPE, A2 AZR it el

Vocational schools, schools for nonadademic subjects

HERAR - KRFER

5.4

Others & dfth 68

Source: Ministry of Health, Labour and Welfare, Skill Development Survey, 2010
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Trends in Number of Labor Unions, Members and Organization Rate (Unit Union)

55.
FBEAHK. HEEH. BRROHE (HASBEES)

(As of June 30)

1950 1960 1970 1980 1990 2000 2007 2008 2009 2010

Labor Unions”

FEEEE 29,144 41,561 60,954 72,693 72,202 68,737 58,265 57,197 56,347 55,910

Members" (1,000 persons)
SEEEBEE (TA) 5774 7,662 11,605 12,369 12,265 11,539 10,080 10,065 10,078 10,054

Estimated Organization Rate?
HEE AR (%) 46.2 32.2 35.4 30.8 25.2 21.5 18.1 18.1 18.5 18.5
Source: Ministry of Health, Labour and Welfare, Basic Survey on Labour Unions, 2010
Notes: 1) The number of labour unions is a totaled result of local trade unions (unit unions) and the number of union members is a totaled result of members of individual labor unions. Local labor unions
comprise locally organized unions (unions having no organizations of lower levels) and those which are the lowest-level organizations of individually organized unions (unions having organizations at
lower levels) and are treated as local unions, each counted as one union. Individual labor unions comprise locally organized unions and the headquarters of the individually organized unions, each

counted as one union.
2) These numbers are calculated by dividing the number of union members by the number of employees (“Labour Force Survey”of June each year by the Statistic Bureau of the Ministry of Internal Affairs

and Communications).
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Trends in Number of Labor Union Members of Private Enterprises by Size of Establishment (Unit Union)

56.
EEREFIRELCXOFBESEHOER (RuUSBES)

(As of June 30)
1990 2000 2006 2007 2008 2009 2010

Total &f
Members (1,000 persons) FEEEEH (TA) 9,515 8,975 7,887 7,997 8,257 8,328 8,367
Estimated Organization Rate (%) HETE AR 21.9 18.7 16.0 16.2 16.5 16.9 17.0
1,000 or more 1,000 AL £
Members (1,000 persons) FEEEEH (FA) 5,635 5,274 4,536 4,615 4,877 5,081 5,164
Estimated Organization Rate (%) AR 61.0 54.2 46.7 475 45.3 46.2 46.6
100-999 100-999 A
Members (1,000 persons) HEHEE B (FA) 2,480 2,246 1,954 1,938 1,932 1,917 1,911
Estimated Organization Rate (%) HEE AR 24.0 18.8 14.8 14.3 139 14.2 14.2
99 or less QIAT
Members (1,000 persons) FEEESEE (FA) 463 361 290 283 273 269 261
Estimated Organization Rate (%) HETE AR A A 2.0 1.4 1.1 1.1 1.1 1.1 1.1

Source: Ministry of Internal Affairs and Communications, Basic Survey on Labour Unions, 2010
Note:  The estimated organaization rate was calculated by dividing the number of labor union members by the number of employees.
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Number of Labor Union Members in Private Enterprises by Size of Enterprise (2010)
T REREFIRECEOHMESEN (20105F)

57

(10,000 persons)

Size of enterprise P ERE Memb%r%b?ﬁggggnions Numbeéc%‘ %n%;loyees

Total it 836.7 4,917

1,000 or more employees 1,000 A £ 516.4 1,108
300-999 employees 300-999.A 123.5

100-299 employees 100-299A 67.6 1346

30-99 employees 30-99A 22.6

29 or less employees 29 ABLUF 3.5 2:425

Others Z oM 103.1 -

Source: Ministry of Health, Labour and Welfare, Basic Survey on Labour Unions, 2010
Note:  "Others" includes labor unions and other such organizations composed of membership from a plurality of enterprises.



- Trends in Part-time Worker Membership in Labor Unions

" R— A LEBEOHBESEROER

Number of Part-time Workers in Labor Unions (persons)

Percentage of Total Labor | Estimated Organization Rate

Unonbienbeshp 8 |, mao
o o . i B JN— JN—
Smernse [ Cwmgmemes | MSiiSsasne iees
2005 389,035 7.3 3.9 3.3

2006 515,083 32.4 5.2 4.3

2007 588,031 14.2 5.9 4.8

2008 615,851 4.7 6.2 5.0

2009 700,067 13.7 7.0 5.3

2010 726,113 3.7 7.3 5.6

Source: Ministry of Health, Labour and Welfare, Basic Survey on Labour Unions, 2010
Notes: 1) "Part-time workers" are workers who work fewer scheduled hours in one day than general workers at the business establishment, or, even if the daily hours worked are the same, who work fewer

scheduled days in a week, and who are referred to at the business establishment as part-timers, part-time workers, etc.

2) The "estimated organization rate" is a figure obtained by dividing the number of part-time worker members in labor unions by the number of short-time workers.
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- Number of Consultations about Individual Labor Disputes as Civil Affairs (2010)
" RE Fo@EHEBHSEEER (20105)

Shift in the number of consultations Breakdown of consultations for civil individual labor and management disputes
AR R OHER EE Eo@5)%5 Bin#Eo R
(thousands) (thousands)
250 1,200
200 1,000
Others, 13.4%
800 Termination of
150 employment,
600 Bullying and 21278
harassment,
100 Management of 13.9%
400 employment, Disadvantageous
50 etc., 1.7% modifications of
1 200 Recruitment and Other working working
hiring, 1.1% conditions. 23.2% conditions,13.1%
0 0
P ¥ S ® ®
o o o ﬂ o Inducements toward
« « « « « é retirement, 9.1%

Child and family

[ Number of total labor consultations
care leave, 0.7%

Number of consultations for civil individual
labor and management disputes

Transfer or job
relocation, 3.2%

Source: Ministry of Health, Labour and Welfare, State of Operation of the Individual Labor Dispute Resolution System 2010



- Number of Labor Disputes by Principal Demands
| FEEREENFBEEAK

1950 1960 1970 1980 1990 2000 2006 2007 2008 2009

Total Number of Labor Disputes
1,487 2,222 4511 4376 2,071 958 662 636 657 780

BEEFER
Wage Increase - 805 2,131 3236 954 310 96 109 111" 109
EeBE ' '
Temporary Allowance ~ 638 1260 722 1,123 224 131 138 997 93
e 5% ’ '
Revision of Working Hours _ 16 16 48 39 7 5 10 g 10
BEISHOZEE

Objection to Discharge or Issues of Reinstatement
FRIERGY - HAREE DER
Objection to Discontinuance / Shutdown / Contraction of Business
FEOKRBEL - AL

Source: Ministry of Health, Labour and Welfare, Survey on Labour Disputes Statistics
Notes:  Number of cases does not meet the total of classification because some cases carry more than one demand.
Categories were revised as follows in 2008:
1) Revision of wage amount (base pay, fringe benefits)
2) Rivision of wage amount (bonus, lump-sum payment)
3) Change of scheduled working hours

- 93 137 12 40 147 129 135 173 213

- 15 28 26 16 32 20 14 8 10
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VII. Worker's Life - VI Eh35 & & 5&

61 Worker's Household Income and Expenditure

| BHEHFORFNZBA

76

(1,000 yen, %) (1,000 yen, %)
Monthly income (Average) Fiscal year Monthly expenditure (Average) Fiscal year

BROFHRMA 1980 2010 BROTHXH 1980 2010
Income EULA  350(100.0) 472 (100.0) Expenditures EXH 282 - 365 -
Wages and salaries LA 331 (94.6) 443 (93.8) Consumption expenditures SHEXH  238(100.0) 283(100.0)
Household heads HHENA 293 (83.7) 392 (83.1) Food =R 66 (27.7) 63 (22.2)
Regular EHBUIA 226 (64.6) 331 (70.1) Housing xE 11 (4.6) 22 (7.9)
Temporary EASTON 67 (19.1) 3 (0.6) Fuel,light and water charges SEEL - KE 13 (5.5) 18 (6.5)
bonuses #5 58 (12.4) Furniture and household utensils RE - REMM 10 (4.2) 9 (3.1)
Wife's income HEEOMRBEDRAD b& 24 (6.9) 42 (9.0) Clothing and footwear WREUEY 18 (7.6) 12 (4.4)
Other household members bt BUNA 13 (3.7) 8 (1.6) Medical care IRRERE 6 (2.5) 10 (3.4)
Self-employment and piecework FE - ABRA 6 (1.7) 2 (0.4) Transportation and communication i@ - BfE 20 (8.4) 43 (15.1)
Other current income fDREE A 5 (1.4) 20 (4.3) Education BE 9 (38 14 (4.8)
Non-current income LSHIION 8 (2.3) 7 (1.5) Culture and recreation ESE3E 20 (8.4) 32 (11.1)
Other consumption expenditures Z O DEE X H 65 (27.3) 61 (21.4)
Persons per household it A B 3.83 2.79 Non-consumption expenditures FEHBE 44(100.0) 82(100.0)
Earners per household BEABH 1.50 1.49 Earned income taxes HATEH 13 (29.5) 13 (15.8)
Age of head e EEHH 4.7 455 Other taxes {clo¥) 11 (25.0) 23 (28.0)
Social insurance premiums HREBRR 20 (45.5) 46 (56.0)

Source: Statistics Bureau, Ministry of Internal Affairs and Communications, Annual Report on the Family Income and Expenditure Survey



- Trends in National Savings Rate

| BEROHEB

16 (%) ————— Japan
= = = = United States 143
France <
14 | 13.6 — — — — Germany //N\\\ 12.7
Italy P '
12 F @ e e = = = United Kingdom 1.7 ~
107 - h
P
10 | 9.3
8
6 .
- : -4 : G 3.9
4 F 4, 4.1 ' ' : '
2 |
0.2
o L -0.6
-1
o L ~N-~-- 3
24
4 2
1995 2000 2002 2003 2004 2005 2006 2007 2008 2009 2010

Sources: OECD, Database(http://stats.oecd.org/)2011, Cabinet Office Government of Japan, Cabinet office Annual Report on National Accounts (2009)
Notes: 1) National savings rate =gross saving / gross national disposable income x 100
2) Data prior to 1990 to former F.R. of Germany
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KFREDHR
(%)

1985 1990 1995 2000 2005 2010
Private households living in dwelling FECEC—HKEE  100.0 100.0 100.0 100.0 100.0 100.0
Principal households FiE 99.1 99.2 99.1 98.8 98.9 99.0
Owned houses ISR 61.7 61.2 60.2 61.1 62.1 62.7
Rented houses owned by local government AEDER 53 5.1 5.0 4.8 45 4.1
Rented houses owned by public corporation  AF] « A DESR 2.3 2.2 2.1 2.1 2.1 1.7
Rented houses owned privately REOER 24.5 26.0 27.3 26.9 27.0 27.9
Issued houses HREES 53 4.7 4.6 39 3.2 2.6
Rented rooms ffE D 0.9 0.8 0.9 1.2 1.1 1.0

Source: Statistics Bureau, Ministry of Internal Affairs and Communications, The 2010 Population Census



- Source of Work-related Stress and Anxiety (Multiple Answers)

CHECHELFTICETIRVAR - A X FLRAORE (EREE)

(%)

Human relationship at the workplace
Quality of work

Volume of work

Future potential of the company
Aptitude for job

Promotion and wage increase
Post-retirement work and life
Employment security

Transfer

Experience with occupational accidents
Others

Unknown

B35 0 ARIBRORE
TEDEDME
TEDEDME

RILDREMEDRE
EEADBEDRRE

S FHRORME
EFEROMLF, BROME
EROREMDORME
BRI DRI
FHRKE ORR

Z 01t

EN:

Source: Ministry of Health, Labour and Welfare, Survey for labor health situation, 2007
Note:  Data shown refer to regular employees surveyed.
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= National Medical Expenses

ARERE

IX. Social Security - IX. #H&RE

(trillion yen, %)

1985 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009
National Medical Expenses
16.0 30.1 311 310 315 321 331 331 341 348 —
ERERE
Ratio of National Medical Expenses to National Income
IS 6.1 8.1 8.6 8.7 8.8 8.8 9.1 8.8 9.0 9.1 —
ERERBOERMBICNY 286
Medical Expenses for the Elderly
12 M7 1.7 117 116 116 113 113 114 120
ZANEERE
Ratio of Medical Expenses for the Elderly to National Medical Expenses
372 375 379 369 36.1 351 340 330 328 —

ZNEFBOEREFRRICNT 2EE

Source: Ministry of Health, Labour and Welfare, Overview of National Medical Expenses, 2009, MEDIAS Medical Information Analysis System, 2009, Annual Report on Medical for Elderly over 75

Note:  As elderly care insurance system has been put in force since April of 2000, some of national medical expenses until then became treated as expenses for elderly care insurance and have not been

included in national medical expenses since FY 2000.
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- Ratio of Taxation and Social Security Spending to National Income

C EBRRUHSERIHOERFMEICNT 284

(%) 1 Social Security Burden Rate
0T HARERAE
60 r Tax Burden Rate
AR AER
50

o

47.7
20 | 378 204 37.0
O L L L L L |
Japan United States  United Kingdom Germany France Sweden
(FY2007) (2007) (2007) (2007) (2007) (2007)

Source: Research done by Ministry of Finance, International comparison of breakdown for national contribution ratio
Note:  Figures for Japan are the outlook for financial year. Other country figures use calendar years and actual results.
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| ANESHEOHE

Employee Pension Schemes # A& E&HIE

Kind of Schemes
Bl EA

Responsible Body
RRE

IX. Social Security - IX. #H&RE

- Public Pension System

(As of the end of March, 2010)

Insured Person (10,000 persons)
wWiRkE (BA)

Contribution Rate
fRBRALEE
(As of April, 2010)

Employees' Pension Insurance

National Government

Employees in Private Enterprises 3,425

16.06%

BAEFSRRKR

National Public Service Personel Mutual Aid Associations National Public Service Personel . ) ) o
ERAHEILFHEE Mutual Aid Association National Public Officers 104 1551%
Local Government Officials Mutual Aid Associations Local Government Officials Mutual ) o
RS - Ear Y PN Aid Association Local Government Officers 291 15.51%
Private School Teachers and Employees Mutual Aid Association | Private School Teachers and | Private School Teachers and 48 12.94%

T PRI B IE

Employees Mutual Aid Association

Employees

Source:  Ministry of Health, Labour and Welfare, Annual Report on Health, Labour and Welfare, 2011
Notes: 1) Qualified recipients of old-age (retirement) pension and average monthly benefits under the employees' pension insurance system includes those who had been qualified to receive benefit at each of
the former mutual aid associations of Japan Railways Group, Telegraph and Telephone Corporation, Japan Tobacco Inc. and the Mutual Aid Association for Agricultural, Forestry and Fishery
Organization Personnel, prior to their integration to employees' pension insurance system.

2) The number of qualified recipients of old-age (retirement) pension under the mutual aid association includes those with a reduced retirement pension. (this is the same for the mutual aid associations of

the three former public corporations and for the former Mutual Aid Association for Agricultural, Forestry and Fishery Organization Personnel, both included in the employees' pension insurance system).
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National Pension Schemes [El R & 4l &

Insured Person (10,000 persons)

wRRE (BA)

Responsible
Body
RRE

(As of the end of March, 2010)

Premium
{RERR
(As of April, 2010)

Self-employed Persons, farmers, etc. who are aged 20 to 59 (No.1)

Persons Covered by Employees' Pension Insurance and Mutual Aid Pension (No.2)

Dependent Spouses of Those in No.2 (No.3)

Total &t

1,985

3,780

1,021

6,786

National
Government

¥15,020 per month (Class 1) For
Persons in Class 2 and Class 3,
the pension insurance schemes
covering those in Class 2
(persons covered by Employees'
Pension Insurance and Mutual
Aid Pension) pay a lump sum
contribution to the National
Pension of their premiums.

Source: Ministry of Health, Labour and Welfare, Annual Report on Health, Labour and Welfare, 2011
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- Medical Insurance System

| ERGERIEOHE

[ Subscribers ]
Subscriber's dependents

IX. Social Security - IX. #H&RE

(As of June, 2011)

Financial Resources 8475

Private school personnel

1 mutual aid association

Insurer
55;% RERE (Unit: }Jﬁ)ﬁ%p%;rsons) Insurance Premiums Governmental Subsidies
(As of end of March, 2010) [ AN/ FE HE] (FA) s g .
(As of end of March, 2010) Rl el RS
8 Japan Health 34,828 16.4% of benefits
B Kyokai Kenpo Insuranpce Association [ 19,5617 ] 9.50% (contribution for latter-
g | g 15,311 stage elderly people 16.4% )
§ ‘% Health insurance 29,981 Rates vary from one kind of Fixed amount
5 e
2 T Association-managed associations 1,473 ( 15,722 ) health insurance to another. (budgetary aid)
- | o 14,228
=4 i .
© Insured parties, as Daily rate o )
T stipulated in Article 3, Japan Health 17 (class 1) 360 yen 16.4% of benefits
i 11 (contribution for latter-
Paragraph 2, Health Insurance Association ( 6 ) (class 13) stage elderly people 16.4% )
Insurance Law 3,070 yen g Y peopie 16.4%
141
Seamen's insurance National Government ( gg) ) 9.25% (sickness insurance) Fixed amount
(As of end of March, 2009)
© National public officer 20 mutual aid associations -
T 8 9,118
T 5 : ) . . 4,465 _
é S Local public officer 62 mutual aid associations ( 4653 ) None
5c (As of end of March, 2009)
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Municipalities 1,723 43% of benefits etc.
s Farmers, self- 39,098 Each household is assessed
T QO 1
33 employed, etc. Health insurance a fixed amount and amount )
% s associations 165 Municipalities based on ability to pay 32-55% of benefits etc.
S 3 35,665
= s Retired workers eligible for Insurance associations Calculations vary somewhiat
z employees insurance Municipalities 1,723 3,433 according to insurer None
benefits
[Management body] Rates are fixed based on * Insurance premium 10%

Long life Medical Care Systemn 8 Y the equal amount per « Contribution Approximately 40%
8 Y . insured and the percentage + Public Approximately 50%
(Medical care system for the latter- Extended associations for 13,894 of their income determinad (breakdown of public expenses)
stage elderly people) medical care for the latter-stage by the respective extended National : Prefectural -

elderly people 47 associations. Municipal 4 :1:1

Source: Ministry of Health, Labour and Welfare, Annual Report on Health, Labour and Welfare, 2011

Notes: 1) Those insured by the long-life medical care system (medical care system for the latter-stage elderly people) comprises persons of 75 years of age or older and the persons from 65 to 74 years of age
certified by an extended association to have a certain degree of handicap.

2) The proportion of government subsidy provided to the subscribers and their families through the national health insurance association will be the same as that of government-managed health insurance
if they have obtained approval for health insurance eligibility exemption and re-subscribed anew on 1 September 1997 onwards.
3) The memberships are a quick estimation, with the exception of seamen's insurance and national aid insurance. Due to rounding off, the breakdown figures do not always add up to the total.
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- NERBRIEOHE

Service Provider Organization

Home care services

+ Home help service

+ Home-visit bathing service

+ Home-visit nursing

- Home-visit rehabilitation

- Day rehabilitation service

+ Management guidance for in-home care
- Day service

- Short-stay daily-life service

- Short-stay medical service

- Daily-life care service in specified facilities
- Sale of specified assistive devices

- Rental services for assistive devices

Facility services
- Welfare facilities for the elderly requiring care
(special elderly nursing home)

- Health service facilities for the elderly requiring

care (health care faciity for the elderly)

- Sanatorium type medical care faciities for the

elderly requiring care

o Certification on long-term care need
® Implement in municipalities

Community-oriented services

- Home help services at night

- Day service for the elderly with dementia

+ Small-scale and multifunctional in-home care
- Daily-life group care for the elderly with
dementia

- Community-oriented daily-life care service in!
specified facilities |
+ Community-oriented daily-life care service in|
welfare facilities for the elderly requiring care |

Other
+ Allowance for the home renovation

[Certificat\on of long-term care need may be \mp\emented] Using services

over wider areas or contract to prefectures.

o Creating long-term care service plans
@ Support planned use of care services

IX. Social Security - IX. #H&RE

- Long-term Care Insurance System

Community-oriented nursing care prevention |

| Nursing care prevention services

* Nursing care prevention home-held service
(home help)

- Nursing care prevention home-visit bathing
service

- Nursing care prevention home-visit service
- Nursing care prevention home-visit
rehabilitation

- Nursing care prevention day rehabiitation
service (day-care-service)

- Nursing care prevention management
guidance for in-home-care

Nursing care prevention day service

- Nursing care prevention short-stay daily-life
service

- Nursing care prevention short-stay medical
service

- Nursing care prevention daily-life care service
in specified faciities

- Nursing care prevention alowance for
purchasing assistive devices

- Rental service of nursing care prevention
assistive devices

User's co-payment

services

- Nursing care prevention day service for the
elderly with dementia

- Nursing care prevention small-scale and
multifunctional in-home care

+ Nursing care prevention daily-life group care
for the elderly with dementia

Other
+ Allowance for home renovation

86



Insured

Insurance premium

Standard collection Special collection

* Insurance premium for non-elderly
people are borne by business and
the National Treasury in the same
way as for medical insurance.

Premiums are withheld
from pension

Municipalities collect premiums
from individuals

About 90% of
the population
targeted

About 10% of
the population
targeted

Municipalities / Special wards

Insurance premium for elderly (20%)

Public expenditure (50%)
Prefectures (12.5%) *

[ National (25%)*
Support for municipalities

Prefectures

Secondary insured (Age 40 to 64) 42 milion people

1 Insurance premium

Medical insurers
- Health Insurance Society
- National Health Insurance, etc.

Lump-sum payments
(to be pooled throughout the country)

Social insurance medical
fee payment fund

l Payment

Insurance premium for non-elderly (30%)

Municipalities (12.5%) * ]

Evaluation, Payments, etc.

Federation of the National Health Association

* 5% of cost sharing by the national government which is adjusting subsidy increase or decreases according to the number of persons at 75 year-old and over, and the income level of the elderly.
Benefits for facilities (3 elderly care insurance related faciities and specified facilties) are undertaken 20% by the national government and 17.5% by prefectures.

Source: Ministry of Health, Labour and Welfare, Annual Report on Health, Labour and Welfare, 2011
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IX. Social Security - IX. #H&RE

o Employment Insurance System

| ERRBRIEOHE

(As of 2010)

Employment Insurance
ERRREIE

Services
E=E

Services for employment
stabilization
ERRESR%E

Services for developing
human resources

BENBARER

Unemployment Benefit, etc.

KREFRMN
Job applicants’ Employment Study and Employment
benefits promotion training benefits  continuation
REGEHR benefits HEIGREH benefits
TR T ERRGHaAT

hI

Basic allowance
BEARFY

Job applicants” benefits
for the older persons

S E REEGA

Job applicants’ benefits
for insured day laborers

HES@RBEGN

Job applicants” benefits for
specially insured persons in
short-term employment

AR REAIREERY
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Benefits System for Qualified Workers #8418 # ic &1 3 8 13ER

(1) Duration of benefits for separated” workers having
specified recipient qualification. (category (3) excluded)

(2) Duration of benefits for separated
workers not falling under category (1)
(category (3) excluded)

(3) Duration of benefits for
separated workers having
difficulty finding a job

RERIMERE ST 2N AR () 2k <) BERMEREUNDD DI PR R ZRERE I
X9 BB (B) &k <) X9 BT HE

= Age
Term of TS EiS Under 30 30-44 35-44 45-59 60-64 All ages Under 45 45-64
IsEes CoMEk]e T— 307% A 30-447% 35-447% 45-507% 60-647% 2EH 457% i 45-647%
WRRE TH o 188 —
Less than 1 Year [ S 90 days 90 days 90 days 90 days 90 days — 150 days 150 days
1-4 Years 1-44F 90 days 90 days 90 days 180 days 150 days 90 days 300 days 360 days
5-9 Years 5-9% | 120 days 180 days 180 days 240 days 180 days 90 days 300 days 360 days
10-19 Years 10-194F | 180 days 210 days 240 days 270 days 210 days 120 days 300 days 360 days
20+Years 20N E — 240 days 270 days 330 days 240 days 150 days 300 days 360 days

Source: Ministry of Health, Labour and Welfare
Notes:

Contribution Rate {RER#EIZR

(As of 1st April, 2011)
Agriculture, forestry &

SC%engraI fisheries, Sake Brewing  Construction

ervices =

“posx Industry fe .52
BWKEZE, BREEE

Insured person WRERE 6/1000 7/1000 7/1000

Employer FEF 9.5/1000 10.5/1000 11.5/1000

Total & 15.5/1000 17.5/1000 18.5/1000

Source: Ministry of Health, Labour and Welfare

1) Workers having specified recipient qualification are those who were obliged to be separated through bankruptcy, dismissal, etc.
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| ERRBREERE

IX. Social Security - IX. #H&RE

- Employment Insurance Statistics

1960 1970 1980 1990 2000 2008 2009
General Employment Insurance —iRE R
Applied establishment” (1,000) 361 709 1,335 1,757 2,027 2,021 2,023
ERAEEMR (F) ' ' ' ' ’
Insured worker ™ (1,000 workers) 12735 20956 24,961 31,398 33524 37,304 37,507
wRBER (FA) ' ' ' ' ' ' '
Recipients™ (1,000 workers) 375 499 663 482 1,029 607 855
FHEEAE (FA) '
Total basic allowance” (billion yen) 354 1473 732.1 6683 18923 8842 12854
EAFUTHRE (HEM) ’ ’ ’ ’ T ’ ’
Rate of beneficiary (%)
2.9 23 26 16 3 16 25

Source:
Notes:

Ministry of Health, Labour and Welfare, Annual Report on Employment Insurance Activities, 2010

1) Figures are as of the end of each fiscal year.
2) From fiscal 1985 on, this includes continuously insured older people.
3) It shows monthly average.

5) Rate of beneficiary is calculated as follows:

)
)

4) Extended benefits and special case training are excluded (only predetermined number of days of benefit).
)

Rate of beneficiary = Recipients of basic allowance / (Insured worker + Recipients of basic allowance) x 100 (%)
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= Industrial Accident Compensation Insurance System

| BEEREBERRGEOBE

Payment for employment
[injury and commuting injury,]
special payment, etc. When a worker is absent
[ — [ from work to receive

: : : hniceiGalRiEatmenT + Additional special benefits
Industrial Accident Compensation Insurance When a worker becomes + special benefits for absence from work
! | Applicable to all business hiring workers disabled, according to the + special lump-sum payment
level of disability + special pension
i f——— Number of applicable workplaces (4t the end of March, 2009) Wh o p—
| about 2.62 milion diesen I RG] BT Source: Ministry of Health Labour and Welfare, Annual
! ) , . reports on heaith, labor, and weifare 2011
i L Number of applicable workplaces (4t the end of March, 2009) Wher;)a worker's famiy  Notes: 1) The standard daily rete is the amout computed by
| about 52.8 milion SIS SIS d' dividing the aggregate of wages paid an injured
! | Revenue source ) ) SenSEITic O SRRl RIS worker for three months immediately before he
Insurance premium (total wages x premium rate ) premium rate Abnormal findings in suffers injury by calender days for the three month
: [(depend\ng on the business category) 3/1,000-103/1,000 W (i Al [iEar (¥ 3,950 at a minimum).
! to be fully borne by employers (government subsidies may be available) 2) For th(:gstandahrd dailg1 ratle for pensionhand long-
| ) ) o term (18 months) medical treatment, the maximum
i — Revenues from insurance premiums ¥ 809.7 bilion (budget for FY 2011) Py p— and n(ﬂnimum Iin'?its are determined by age group.
1 : — Help Injured WOorkers 3) There are merit systems that increase or decrease
Number of recipients 534,623 (at the end of March, 2009)| | Employees” Welfare | retun to society )health care ratle (gmount of inlsurance premium)
3 Services | Provide relief for injured according to the balance of industrial acident
i —— Number of pension recipients 223,088  (at the end of March, 2009) workers insrance for each business (40% for persons
: E foty and heath occupied construction business that are for
! . P L Ensure sarety ana heal persons occupied in continual businesses and
””” Sivzel i Esen _ at the workplace businesses for a definite term which is included

[ Employers of smaller businesses, one-man foreman and their package businesses for a definite term, 35% for

family workers, workers dispatched overseas ] persons occupied in logging business that is

businesses for a definite term which is included
package businesses for a definite term).
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o Industrial Accident Compensation Insurance Statistics

| BEEREHERREELR

92

1970 1980 1990 2000 2007 2008 2009
Applied establishments"
R 1,202,447 1,839,673 2,421,318 2,700,055 2,642,607 2,632,696 2,621,343
BRAEEBH
Insured persons”
. . y 26,530,326 31,839,595 43,222,324 48,546,453 51,313,223 52,418,376 52,788,681
BRBBELR

Received insured amount (million yen)
REREHRNEZE (BB M)

Benefit cases

152,036 823,021 1,515,078 1,330,054 1,069,010 1,070,934 841,943

y 4,861,903 5,414,975 5,166,480 5,306,851 5,500,314 5,525,818 5,289,791
REREHE 2L

Benefit amount (million yen)

RN eE (BHM)

Source: Ministry of Health, Labour and Welfare, Annual Report on the Industrial Accident Statistics, 2010
Note: 1) Figures are as of the end of each fiscal year.

122,019 567,288 753,128 820,227 776,128 770,673 749,648
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